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Worker Protection (Amendment
of Equality Act 2010) Act 2023

CHAPTER 51

WORKER PROTECTION (AMENDMENT
OF EQUALITY ACT 2010) ACT 2023

1 Employer duty to prevent sexual harassment of employees  
2 Enforcement of duty to prevent sexual harassment of employees  
3 Sexual harassment of employees: compensation uplift  
4 Consequential amendments to the Equality Act 2006  
5 Extent, commencement and short title  
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