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S C H E D U L E S

SCHEDULE 3

TRANSFER SCHEMES

Right to terminate contract of employment for substantial detrimental change in conditions
7 Nothing in this Schedule affects any right a person has to terminate a contract of

employment if (apart from the change of employer) a substantial detrimental change
is made in the person's working conditions.

Commencement Information
I1 Sch. 3 para. 7 in force at 12.1.2010 by S.I. 2009/3345, art. 2, Sch. para. 5
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