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Care Act 2014

2014 CHAPTER 23

PART 3

HEALTH

CHAPTER 1

HEALTH EDUCATION ENGLAND
National functions

Objectives, priorities and outcomes

(1) The Secretary of State must publish before the start of each financial year a document
which specifies the objectives and priorities that the Secretary of State has set for HEE
for that year in relation to the education and training to be provided for health care
workers.

(2) The Secretary of State must also publish at intervals of not more than three years
a document (called the “Education Outcomes Framework™) which specifies the
outcomes that the Secretary of State has set for HEE to achieve having regard to those
objectives and priorities.

(3) The Secretary of State—
(a) may revise a document published under subsection (1) or (2), and
(b) if the Secretary of State does so, must publish it as revised.

4) HEE must publish a document which—
p
(a) specifies the objectives and priorities that it has set, for the period specified
in the document, for the planning and delivery of education and training to
health care workers, ['and]
(b) specifies the outcomes that HEE expects to achieve in that respect during that
period having regard to those objectives and priorities, ...
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(5) In performing the duty under subsection (4), HEE must have regard, in particular, to
its objectives in the longer term in relation to the planning and delivery of education
and training to health care workers.

(6) HEE must ensure that the objectives, priorities and outcomes specified for the purposes
of subsection (4)(a) and (b) are consistent with those specified for the purposes of
subsections (1) and (2).

(7) A document under subsection (4) may specify different periods in relation to different
categories of health care worker.

(8) HEE must, before the end of 12 months beginning with the date on which a document
under subsection (4) is published—
(a) review the document, and,
(b) if HEE revises it, publish it as revised.

(9) HEE may perform the duty under subsection (4) by publishing two or more documents
which, taken together, comply with that subsection.

(10) HEE must seek to achieve the objectives and outcomes and to reflect the priorities
specified in any document—

(a) published by the Secretary of State under subsection (1), (2) or (3);
(b) published by HEE under subsection (4) or (8).
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