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Council Directive of 25 June 1991 supplementing the measures to encourage
improvements in the safety and health at work of workers with a fixed-duration
employment relationship or a temporary employment relationship (91/383/EEC)

SECTION II

GENERAL PROVISIONS

Article 3

Provision of information to workers

Without prejudice to Article 10 of Directive 89/391/EEC, Member States shall take the
necessary steps to ensure that:

1. before a worker with an employment relationship as referred to in Article 1 takes up
any activity, he is informed by the undertaking and/or establishment making use of
his services of the risks which he faces;

2. such information:

— covers, in particular, any special occupational qualifications or skills or
special medical surveillance required, as defined in national legislation, and

— states clearly any increased specific risks, as defined in national legislation,
that the job may entail.

Article 4

Workers' training

Without prejudice to Article 12 of Directive 89/391/EEC, Member States shall take
the necessary measures to ensure that, in the cases referred to in Article 3, each
worker receives sufficient training appropriate to the particular characteristics of the
job, account being taken of his qualifications and experience.

Article 5

Use of workers' services and medical surveillance of workers

1 Member States shall have the option of prohibiting workers with an employment
relationship as referred to in Article 1 from being used for certain work as defined in national
legislation, which would be particularly dangerous to their safety or health, and in particular for
certain work which requires special medical surveillance, as defined in national legislation.

2 Where Member States do not avail themselves of the option referred to in paragraph 1,
they shall, without prejudice to Article 14 of Directive 89/391/EEC, take the necessary measures
to ensure that workers with an employment relationship as referred to in Article 1 who are
used for work which requires special medical surveillance, as defined in national legislation,
are provided with appropriate special medical surveillance.
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3 It shall be open to Member States to provide that the appropriate special medical
surveillance referred to in paragraph 2 shall extend beyond the end of the employment
relationship of the worker concerned.

Article 6

Protection and prevention services

Member States shall take the necessary measures to ensure that workers, services or
persons designated, in accordance with Article 7 of Directive 89/391/EEC, to carry out
activities related to protection from and prevention of occupational risks are informed
of the assignment of workers with an employment relationship as referred to in Article
1, to the extent necessary for the workers, services or persons designated to be able to
carry out adequately their protection and prevention activities for all the workers in the
undertaking and/or establishment.



