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Council Directive 92/85/EEC of 19 October 1992 on the introduction of measures
to encourage improvements in the safety and health at work of pregnant workers
and workers who have recently given birth or are breastfeeding (tenth individual

Directive within the meaning of Article 16 (1) of Directive 89/391/EEC)

SECTION II

GENERAL PROVISIONS

Article 5

Action further to the results of the assessment

1 Without prejudice to Article 6 of Directive 89/391/EEC, if the results of the assessment
referred to in Article 4(1) reveal a risk to the safety or health or an effect on the pregnancy or
breastfeeding of a worker within the meaning of Article 2, the employer shall take the necessary
measures to ensure that, by temporarily adjusting the working conditions and/or the working
hours of the worker concerned, the exposure of that worker to such risks is avoided.

2 If the adjustment of her working conditions and/or working hours is not technically
and/or objectively feasible, or cannot reasonably be required on duly substantiated grounds, the
employer shall take the necessary measures to move the worker concerned to another job.

3 If moving her to another job is not technically and/or objectively feasible or cannot
reasonably be required on duly substantiated grounds, the worker concerned shall be granted
leave in accordance with national legislation and/or national practice for the whole of the period
necessary to protect her safety or health.

4 The provisions of this Article shall apply mutatis mutandis to the case where a
worker pursuing an activity which is forbidden pursuant to Article 6 becomes pregnant or starts
breastfeeding and informs her employer thereof.


