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Directive 2006/54/EC of the European Parliament and of the Council of 5 July
2006 on the implementation of the principle of equal opportunities and equal
treatment of men and women in matters of employment and occupation (recast)

TITLE III

HORIZONTAL PROVISIONS

CHAPTER 3

General horizontal provisions

Article 23

Compliance

Member States shall take all necessary measures to ensure that:

(a) any laws, regulations and administrative provisions contrary to the principle of equal
treatment are abolished;

(b) provisions contrary to the principle of equal treatment in individual or collective
contracts or agreements, internal rules of undertakings or rules governing the
independent occupations and professions and workers' and employers' organisations
or any other arrangements shall be, or may be, declared null and void or are amended;

(©) occupational social security schemes containing such provisions may not be approved
or extended by administrative measures.

Article 24

Victimisation

Member States shall introduce into their national legal systems such measures as are
necessary to protect employees, including those who are employees' representatives
provided for by national laws and/or practices, against dismissal or other adverse
treatment by the employer as a reaction to a complaint within the undertaking or to any
legal proceedings aimed at enforcing compliance with the principle of equal treatment.

Article 25

Penalties

Member States shall lay down the rules on penalties applicable to infringements of
the national provisions adopted pursuant to this Directive, and shall take all measures
necessary to ensure that they are applied. The penalties, which may comprise the
payment of compensation to the victim, must be effective, proportionate and dissuasive.
The Member States shall notify those provisions to the Commission by 5 October 2005
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at the latest and shall notify it without delay of any subsequent amendment affecting
them.

Article 26
Prevention of discrimination
Member States shall encourage, in accordance with national law, collective agreements
or practice, employers and those responsible for access to vocational training to
take effective measures to prevent all forms of discrimination on grounds of sex, in

particular harassment and sexual harassment in the workplace, in access to employment,
vocational training and promotion.

Article 27
Minimum requirements
1 Member States may introduce or maintain provisions which are more favourable to
the protection of the principle of equal treatment than those laid down in this Directive.

2 Implementation of this Directive shall under no circumstances be sufficient grounds
for a reduction in the level of protection of workers in the areas to which it applies, without
prejudice to the Member States' right to respond to changes in the situation by introducing laws,
regulations and administrative provisions which differ from those in force on the notification of
this Directive, provided that the provisions of this Directive are complied with.

Article 28
Relationship to Community and national provisions
1 This Directive shall be without prejudice to provisions concerning the protection of
women, particularly as regards pregnancy and maternity.
2 This Directive shall be without prejudice to the provisions of Directive 96/34/EC and
Directive 92/85/EEC.
Article 29

Gender mainstreaming

Member States shall actively take into account the objective of equality between
men and women when formulating and implementing laws, regulations, administrative
provisions, policies and activities in the areas referred to in this Directive.

Article 30
Dissemination of information
Member States shall ensure that measures taken pursuant to this Directive, together with

the provisions already in force, are brought to the attention of all the persons concerned
by all suitable means and, where appropriate, at the workplace.



