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Council Regulation (EC) No 1408/71 of 14 June 1971 on the application of

social security schemes to employed persons, to self-employed persons and

to members of their families moving within the Community (8) (9) (10) (11)
(Consolidated version — OJ No L 28 of 30. 1. 1997, p. 1See appendix. ) (repealed)

TITLE III

SPECIAL PROVISIONS RELATING TO THE
VARIOUS CATEGORIES OF BENEFITS

CHAPTER 6

UNEMPLOYMENT BENEFITS

Section 2

Unemployed persons going to a Member State other than the competent State

Article 69

Conditions and limits for the retention of the right to benefits

1 An employed or self-employed person who is wholly unemployed and who satisfies
the conditions of the legislation of a Member State for entitlement to benefits and who goes to
one or more other Member States in order to seek employment there shall retain his entitlement
to such benefits under the following conditions and within the following limits:

a Before his departure, he must have been registered as a person seeking work and have
remained available to the employment services of the competent State for at least four
weeks after becoming unemployed, However, the competent services or institutions
may authorize his departure before such time has expired.

b He must register as a person seeking work with the employment services of each of
the Member States to which he goes and be subject to the control procedure organized
therein. This condition shall be considered satisfied for the period before registration
if the person concerned registered within seven days of the date when he ceased to
be available to the employment services of the State he left. In exceptional cases, this
period may be extended by the competent services or institutions.

c Entitlement to benefits shall continue for a maximum period of three months from the
date when the person concerned ceased to be available to the employment services of
the State which he left, provided that the total duration of the benefits does not exceed
the duration of the period of benefits he was entitled to under the legislation of that
State. In the case of a seasonal worker such duration shall, moreover, be limited to the
period remaining until the end of the season for which he was engaged.

2 If the person concerned returns to the competent State before the expiry of the period
during which he is entitled to benefits under the provisions of paragraph 1 (c), he shall continue
to be entitled to benefits under the legislation of that State; he shall lose all entitlement to benefits
under the legislation of the competent State if he does not return there before the expiry of
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that period. In exceptional cases, this time limit may be extended by the competent services or
institutions.

3 The provisions of paragraph 1 may be invoked only once between two periods of
employment.
M

Textual Amendments
F1  Deleted by Regulation (EC) No 647/2005 of the European Parliament and of the Council of 13 April
2005 amending Council Regulations (EEC) No 1408/71 on the application of social security schemes
to employed persons, to self-employed persons and to members of their families moving within the
Community and (EEC) No 574/72 laying down the procedure for implementing Regulation (EEC)

No 1408/71.
Article 70
Provision of benefits and reimbursements
1 In the cases referred to in Article 69 (1), benefits shall be provided by the institution

of each of the States to which an unemployed person goes to seek employment.

The competent institution of the Member State to whose legislation an employed or
self-employed person was subject at the time of his last employment shall be obliged
to reimburse the amount of such benefits.

2 The reimbursements referred to in paragraph 1 shall be determined and made in
accordance with the procedure laid down by the implementing Regulation referred to in Article
98, on proof of actual expenditure, or by lump sum payments.

3 Two or more Member States, or the competent authorities of those States, may provide
for other methods of reimbursement or payment, or may waive all reimbursement between the
institutions coming under their jurisdiction.
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