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Regulation (EU) 2019/1149 of the European Parliament and of the Council of
20 June 2019 establishing a European Labour Authority, amending Regulations
(EC) No 883/2004, (EU) No 492/2011, and (EU) 2016/589 and repealing
Decision (EU) 2016/344 (Text with relevance for the EEA and for Switzerland)

CHAPTER V

STAFF

Article 31

Executive Director

1 The Executive Director shall be engaged as a temporary agent of the Authority in
accordance with point (a) of Article 2 of the Conditions of Employment.

2 The Executive Director shall be appointed by the Management Board from a list of
candidates proposed by the Commission, following an open and transparent selection procedure.
The selected candidate shall be invited to make a statement before the European Parliament
and to answer questions from Members of Parliament. That exchange of views shall not unduly
delay the appointment of the Executive Director.

3 For the purpose of concluding the contract with the Executive Director, the Authority
shall be represented by the Chairperson of the Management Board.

4 The term of office of the Executive Director shall be five years. Before the end of that
period, the Commission shall carry out an assessment that takes into account an evaluation of
the Executive Director’s performance and the Authority’s future tasks and challenges.

5 The Management Board may, taking into account the assessment referred to in
paragraph 4, extend the Executive Director’s term of office once by no more than five years.

6 An Executive Director whose term of office has been extended pursuant to paragraph
5 shall not participate in another selection procedure for the same post at the end of the overall
period.

7 The Executive Director may be removed from office only upon a decision of the
Management Board. In its decision, the Management Board shall take into account the
Commission’s assessment of the Executive Director’s performance, as referred to in paragraph
4.

8 The Management Board shall reach decisions on the appointment, extension of the
term of office or removal from office of the Executive Director on the basis of a majority of
two-thirds of members with the right to vote.
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