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STATUTORY INSTRUMENTS

1996 No. 1919

The Employment Rights (Northern Ireland) Order 1996

[F1PART VA
PROTECTED DISCLOSURES

[F1Disclosures qualifying for protection

67B.—(1)  In this Part a “qualifying disclosure” means any disclosure of information which, in
the reasonable belief of the worker making the disclosure, [F2is made in the public interest and] tends
to show one or more of the following—

(a) that a criminal offence has been committed, is being committed or is likely to be
committed,

(b) that a person has failed, is failing or is likely to fail to comply with any legal obligation
to which he is subject,

(c) that a miscarriage of justice has occurred, is occurring or is likely to occur,
(d) that the health or safety of any individual has been, is being or is likely to be endangered,
(e) that the environment has been, is being or is likely to be damaged, or
(f) that information tending to show any matter falling within any one of the preceding sub-

paragraphs has been, is being or is likely to be deliberately concealed.
(2)  For the purposes of paragraph (1), it is immaterial whether the relevant failure occurred,

occurs or would occur in the United Kingdom or elsewhere, and whether the law applying to it is
that of the United Kingdom or of any other country or territory.

(3)  A disclosure of information is not a qualifying disclosure if the person making the disclosure
commits an offence by making it.

(4)  A disclosure of information in respect of which a claim to legal professional privilege could
be maintained in legal proceedings is not a qualifying disclosure if it is made by a person to whom
the information had been disclosed in the course of obtaining legal advice.

(5)  In this Part “the relevant failure”, in relation to a qualifying disclosure, means the matter
falling within sub-paragraphs (a) to (f) of paragraph (1).]

F1 1998 NI 17
F2 Words in art. 67B(1) inserted (1.10.2017) by Employment Act (Northern Ireland) 2016 (c. 15), ss. 13,

29(2); S.R. 2017/199, art. 2
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– art. 143(2)(ddd) inserted by 2011 c. 13 (N.I.) Sch. 3 Pt. 2 para. 9
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