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STATUTORY INSTRUMENTS

1996 No. 1919

The Employment Rights (Northern Ireland) Order 1996

PART VI
PROTECTION FROM SUFFERING DETRIMENT ETC. IN EMPLOYMENT

[""CHAPTER I1I
INDUCEMENTS

['Inducements relating to union membership or activities

77A.—(1) A worker has the right not to have an offer made to him by his employer for the sole
or main purpose of inducing the worker—

(a) not to be or seek to become a member of an independent trade union,
(b) not to take part, at an appropriate time, in the activities of an independent trade union,
(c) not to make use, at an appropriate time, of trade union services, or

(d) to be or become a member of any trade union or of a particular trade union or of one of
a number of particular trade unions.

(2) In paragraph (1) “an appropriate time” means—
(a) atime outside the worker's working hours, or

(b) a time within his working hours at which, in accordance with arrangements agreed with
or consent given by his employer, it is permissible for him to take part in the activities of
a trade union or (as the case may be) make use of trade union services.

(3) Inparagraph (2) “working hours”, in relation to a worker, means any time when, in accordance
with his contract of employment (or other contract personally to do work or perform services), he
is required to be at work.

(4) In paragraphs (1) and (2)—

(a) “trade union services” means services made available to the worker by an independent
trade union by virtue of his membership of the union, and

(b) references to a worker's “making use” of trade union services include his consenting to the
raising of a matter on his behalf by an independent trade union of which he is a member.

(5) A worker or former worker may present a complaint to an industrial tribunal on the ground
that his employer has made him an offer in contravention of this Article.]
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