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S C H E D U L E S

SCHEDULE 2

TRANSITIONAL PROVISIONS, SAVINGS AND TRANSITORY PROVISIONS

PART I
TRANSITIONAL PROVISIONS AND SAVINGS

Periods of employment

9.—(1)  The reference in Article 11(2)(b) to a person being an employed earner for the purposes
of the Social Security Contributions and Benefits (Northern Ireland) Act 1992 in respect of whom
a secondary Class 1 contribution was payable under that Act (whether or not it was in fact paid)
shall be construed—

(a) as respects a week of employment after 1st June 1976 and before 1st July 1992, as a
reference to a person being an employed earner for the purposes of the Social Security
(Northern Ireland) Act 1975 in respect of whom a secondary Class 1 contribution was
payable under that Act (whether or not it was in fact paid), and

(b) as respects a week of employment after 6th April 1975 and before 1st June 1976, as a
reference to a person being an employed earner for the purposes of the Social Security
(Northern Ireland) Act 1975.

(2)  The references in paragraph (4) of Article 11 to the Social Security Contributions and Benefits
(Northern Ireland) Act 1992 include the Social Security (Northern Ireland) Act 1975; and that
paragraph applies to any question arising whether an employer's contribution was or would have
been payable as mentioned in sub-paragraph (1).

10.—(1)  Subject to paragraph 9 and sub-paragraph (2), Chapter III of Part I applies to periods
before this Order comes into operation as it applies to later periods.

(2)  Any week which counted as a period of employment in the computation of a period of
employment for the purposes of the Contracts of Employment and Redundancy Payments Act
(Northern Ireland) 1965 or the Industrial Relations (Northern Ireland) Order 1976 counts as a period
of employment for the purposes of this Order; and any week which did not break the continuity of a
person's employment for the purposes of that Act or Order shall not break the continuity of a period
of employment for the purposes of this Order.
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