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STATUTORY INSTRUMENTS

1998 No. 3162

The Fair Employment and Treatment
(Northern Ireland) Order 1998

PART III
["'DISCRIMINATION AND HARASSMENT IN THE EMPLOYMENT FIELD]

[ Discrimination and harassment in the employment field]

1. .. contract workers

20.—(1) This Article applies to any work for a person ( “the principal”) which is available to be
done by individuals ( “contract workers™)—

(a) who are employed not by the principal himself but by another person, who supplies them
under a contract made with the principal; and

(b) who, if they were instead employed by the principal to do that work, would be in his
employment in Northern Ireland.

(2) Itis unlawful for the principal, in relation to work to which this Article applies, to discriminate
against a contract worker—

(a) in the terms on which he allows him to do that work; or
(b) by not allowing him to do it or continue to do it; or

(c) in the way he affords him access to benefits or by refusing or deliberately omitting to
afford him access to them; or

(d) by subjecting him to any other detriment.
[F'(2A) Tt is unlawful for the principal, in relation to work to which this Article applies, to subject
a contract worker to harassment. ]

(3) Paragraph (2)(c) does not apply to benefits of any description if the principal is concerned
with the provision (for payment or not) of benefits of that description to the public, or to a section
of the public to which the contract worker in question belongs, unless that provision differs in a
material respect from the provision of the benefits by the principal to his contract workers.

F1 SR 2003/520



Changes to legislation:
There are currently no known outstanding effects for the The Fair Employment and Treatment
(Northern Ireland) Order 1998, Section 20.




