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No. 87 

The Department of Education, hereinafter called "the Department", in 
pursuance of the powers vested in it by Articles 57 and 125 of the 
Education and Libraries (Northern Ireland) Order 1972(a), hereinafter 
referred to as "the Order", and of all other powers enabling it in that 
behalf, and after consultation with the Department of Finance, hereby 
makes the following Regulations:-

INTRODUCTION 

Citation and commencement 
1. These Regulations may be cited as the Teachers' Salaries Regulations 

(Northern Ireland) 1974 and shall be deemed to have come into operation 
on 1st April 1974 .. 

Regulations revoked 
2. The Regulations set out in Schedule 5 are hereby revoked. 

Definitions 
3.-(1) In these Regulations 
"approved" means approved by the Department for the purposes of 

the context; 
"assistan~ teacher" means a qualified teacher who is not a principal; 
"board" means an education and library board :established under 

Article 3 of the Order; 
"employing authority" means an education and librl;lry board or, in 

the case of a school not under the management of an education 
and library board, the managers of the school; 

"Order" means the Education and Libraries (Northern Ireland) Order 
1972; 

~a) S.L 1972. No. 12{);l (N.I. 12). 
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"qualified teacher" means a teacher who is recognised as a qualified 
teacher in the school in which he is employed; 

"recognised" means recognised by the Department for the purposes of 
the context; . 

"reorganisation" means rearrangement of educational facilities carried 
out with the approval of the Department .by the education and 
library board or the managers of a school or schools; 

"temporary teacher" means a full-time teacher in respect of whose 
employment an agreement is not required under Ar-tic1e 58 of the 
Order; 

"unqualified teaoher" means a teacher who is not elig1ble for re.cognition 
as a qualified teacher in the school in which he is employed; 

"working day" means a day on which a school is in operation or such 
other day as the Department may determine to be a working day 
for the purposes of these Regulations; 

"1972 Salaries Regulations" means the Teachers' Salaries Regulations 
(Northern Ireland) 1972(b). 

(2) In these Regulations, except where otherwise provided--
(a) "allowance" means an allowance payable under these Regulations; 
(b) "salary" shall not, except in Regulations 30 to 32 and 35, include 

any allowance under Regulations 24 or 25 or compensation al10wances 
payable under the Teachers' Salaries (Compensation Allowances) 
Regulations (Nor-them Ireland) 1972(c) or any Regulations super­
seding those Regulations; and 

(c) the rates indicated for salaries. allowances and increments are rates 
per annum. 

(3) A grammar school containing a: preparatory department in addition 
to a secondary department shall be regarded as a single school for the 
purposes of these Regulations. 

(4) Other expressions to which meanings have been assigned in the 
Nursery Sohools Regulations (Northern Ireland) 1973(d), the Nursery 
Qasses in Primary Schools Regulations (Northern Ireland) 1973{e), the 
Primary Schools (General) Regulations (Northern Ireland) 1973(f), the 
Handicapped Pupils and Special Schools Regulations (Northern Ireland) 
1973(g), the Secondary Schools (Grant Conditions) Regulations (Northern 
Ireland) 1973(h), shall have for the purposes of these Regulations the same 
respective meanings in relation to the schools to which those Regulations 
respectively apply. 

Application 
4.-(1) These Regulations shall apply to teachers employed in grant· 

aided schools other than technical intermediate schools. 

(2) In the Regulations which follow, except where otherwise indicated, 
"teacher" means a full-time qualified teacher: 

(b) S.R. & O. (N.I.) 1972, ·No. 30; 1972, No. 245; 1973, No. 90. 
(c) S.R. & O. (iN.I.) 1972, No. 31; 1972, No. 93. 
(d) S.R. & O. (N.I.) 1973, No. 400. 
(e) S.R. & O. (N.l.) 1973, N<J. 401. 
(f) S.R. & O. (N.I.) ,1973, No. 402. 
(g) S.R. & O. (N.I.) 1973, No. 390. 
(b) S.R. & O. (:N,I.) 197'3, No. 403. 
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PLACING OF TEACHERS ON THJ;: SALARY SCALES 

Salary scates 
5. The scales of salaries for teaohers shall be those set out in Schedule 2. 

Placing on scales 
6. A teacher shall be placed on the appropriate salary scale in 

accordance with the provisions of Schedule 4, and Part II of this Schedule 
shall apply to a teacher who does not come within the provisiqns of 
Part I of the Schedule. 

Appropriate salary scales 
7. The appropriate salary scale-
(a) for a principal shall subject to the prOVlSlons of Regulation 13 be 

determined in accordance with Regulation 21 and Part In od' 
Schedule 2; 

(b) for a vice-principal or second master/mistress shall subject to the 
provisions of Regulation 13 be determined in accordance with 
Regulation 21 and Part II of Schedule 2; 

(c) for an assistant teacher, other than a vice-principal, a second 
master / mistress, a senior teacher, or a teacher appointed to a post 
on any of the scales 2 to 5, shall be scale 1. . 

Teachers appointed to a post on any of the scales 2 to 5 or as seniol' teachers 
8. The number of teaohers in a school _who may be paid on any of the 

scales 2 to 5 and on the senior teacher scale shall be determined in 
accordance with the provisions of Regulation 22. and also, in the case of 
senior teachers, in accordance with the provisions of Regulation 18, provided 
however that: 

(a) the scale score for primary schools and special schools shall be 
used in respect of a distribution of posts on scales 2 t6 5 as set out 
in Part I or Part n, as appropriate, of Schedule 3; 

(b) subject to the provisions of Regulation 22(6), the limitation indicated 
in Part III of Schedule 3 as to the scales on which assistant teachers, 
other than vice-principals and second masters/mistresses, in 
secondary schools may be paid shall apply, provided however that 
a teacher who at the date of these Regulations is on a scale above 
the highest scale to which the school is entitled by virtue of its 
points category shall continue on that scale so long as he continues 
in the same post. 

9. Subject to the provisions of these Regulations and in the case of 
teachers in primary .schools to the provisions of the Primary Schools 
(General) Regulations (Northern Ireland) 1973, the employing authority 
may appoint to any of the assistant teacher scales 2 to 5 heads of depart­
ments, teachers undertaking special responsibility· or special work of an 
advanced character and other teachers in special circumstances, and shall 
determine on which of the assistant teacher scales 2 to 5 a teacher shall 
be placed and the duties which may be attached to each post carrying any 
suoh scale. 

10. Whelie a teacher is appointed to a post of senior teacher in 
accordance with the provisions of these Regulations, the employing authoritv 
shall determine the duties which shall be attached to each such post. . 
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11. Unless the Department shall approve otherWise, the employing 
authority of a school shall appoint to a post on one of the scales 2 to 5 
where a ·post on one of these scales has become vacant, a teacher serving 
in the school who is in reoeipt ofa compensation allowance under the 
Teachers' Salaries (Compensation Allowances) Regulations (Northern 
Ireland) 1972 or the Institutions of Further Education: Teachers' Salaries 
(Compensation Allowances) Regulations (Northern Ireland) 1972(i) or any 
Regulations superseding those Regulations. 

Rate of salary , 
12. When a teacher's rate of salary has been determined as provided 

elsewhere in these Regulations, the amount thus determined shall where 
necessary be rounded to the nearest whole pound, an amount of SOp being 
rounded up. 

PRINCIPALS, VICE..pRINCIPALS, SECOND MASTERS/MISTRESSES AND 
SENIOR TEACHERS 

Salary protection for certain teachers 
13. Where a points category determined in aCcordance with sub­

paragraph l{a) or l(b) of ReguLation 21 places a school in a lower category 
than that applicable in the immediately preceding period, a prin<;:ipal, vice­
principal or s'econd master/mistress employed in such school and who was 
employed in the school in the same capacity in the immediately preceding 
period shall be paid, on the soale appropriate to the points category 
immediately aibove the lower category for so long as the school remains 
in that lower category. 

Principals: Additional provisions relating to scales and allowances 
14.-(1) The scales for principals of primary sohools shall apply also 

to principal teachers in nursery schools. 

. (2) Subject to the provisions of Regulation 33 an unqualified teacher 
serving as principal-

(a) in a primary school, shall receive in addition to his salary under 
Regulation 33 or 34(1) an allowance of £160; 

(b) in a special school, shall receive in addition to his salary under 
Regulation 33 an allowance of such amount as the Department' may 
approve. 

Definition 
15. For the purposes of Regulations 16 to 18 "points category" means 

the points category as determined in accordance With Regulation 21. 

Vice-principals 
16.-(1) /( vice-principal shall be appointed in a primary, secondary or 

special school with a points category exceeding 150. 

(2) In a special.school with a points category exceeding 139 but not 
exceeding 150, a vice-principal may be appointed if the Department so 
approves. 

(i} S.R. & O. (N.I.) 1972, No. 279. 

io 
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(3) A second vice-principal shall be appointed in, a . primary Of 
secondary school where the points category exceeds 2700 and ,shall be' paid 
on the appropriate scale as determined under paragraph (b) of Regulation 
7 so long as he carries out the duties of vige-principal. ' 

(4) In a secondary school where the services of a pz:incipal are shared 
with an institution of further education the vice-principal's scale shall be 
determined by the pepartment. . 

.. 
(5) In a primary school fot both boys and girls in which, in addition 

to the post of vice-principal, one or more teachers other than the principal 
hold posts on a:ny of the scales higher ,-than scale 1, a teacher of the 
opposite sex to that of the' vice-principal shall hold one of such posts in 
the school unless the Department otherwise approves,. 

Second masters and second mistresses 
17.~(1) In a primary or secondary school which is a school for' both 

boY'S and girls and has a points category exceeding 1000, a teacher shall 
be designated as second master 'or second mistress as the case may be. 

(2) The second master or second mistress shall be of opposite seX" to 
the vice-principal but in a school where there ,are two vice-principals, of 
opposite sex either a man or a woman may be appointed. 

(3) Where a second master ,or second mistress is in post and subsequently 
a'vice-principal of the same sex as the second master or second mistress 
is appointed, the second master or second mistress' shall continue, to be 
employed in this capacity notwithstanding the provisions of paragraph 
(2) aibove. ' 

(4) A teacher designated under paragraph (1) shall be paid on the 
appropriate scale as determined, under paragraph (b) of Regulation 7 so 
long as he carries out the duties of second master or . .second mistress. 

Senior teachers 
18. Subject to the prOVISIOns of these Regulations, ther~ shall be 

designa:ted in primary and secondary 'Schools senior teachers as' follows: 
Ca) Schools in points categories 2401-3300 .:.-1 senior teacher 
(b) Schools in points categodes 3301-4600 -2 senior teachers 
Cc) ~choo1s in points categories 4601 and above~3, senior teachers 

POINTS AVERAGE, POINTS SCORE, POINTS CATEGORY, SCALE SCORE 

Points average 
. ' 19. For . each triennial period of school years, commencing with the 

period 1st August 1973 to 31st July 1976, a points ~verage shall be 
determined, being the average of the points scores determined in each year 
of the immediately preceding triennial period. ' 

Determination of points score 
20.-(1) A points score shall be determined for 'each primary or 

secondary scJ:lool in respect of each school year, commencing with the 
school year 1973/74, ori the basis of the enrolment of pupils in eaoh 
school, including pupils enrolled in nursery classes in primary schools, on 
the second Friday following the opening of the school for the: second 'teffil 
in the preceding school year, the number :of such pupils being classified 
according to their ages at 31st March following this opening as follows ::~ 
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Eaoh pupil 'under 13 years of age, ,1 t points 
" aged , 13 and under 15 years of age .. '2 points 

" " 15" 16 ,,;,'·4 points 
" ;;: 16" 17 6:po~ts 

17 and over 10 pomts 
provided .however that the. points score prescribed in paragraph (2) shall 
apply to' each .handicapped·· pupil· in a special "class, consisting 'wholly or 
mainly of handicapped pupils, where this gives a higher points score than 
that .applicable by reference to .the age of' the pupil.· 

(2) A points score shall he determined for each" speCial . school in 
respect of each school year: comm~nCing with the school :year 1913./74, on 
the basis of the: num,ber .of pupils enrolled in the school. on the, second 
Friday following the" opening of the school for the second term' in the 
preceding school year, the' number of pupils being classified a«cording to 
lihe following: - . . 

Each" pupil 
Delicate or educationally sub-norma:l pupils , 5t poiI1ts . 
Blind, partially-sighted, epileptic or physically 

handicapped . pupils' .. " , .' , 7 points: 
Deaf, partially-hearing, maladjusted or pupils 

suffering from speech defeot 8' points . 
. provided that where a pupil has multiple. hap-dicaps, the handicap from 
which he is suffering which attracts the highest points value sl;lall cQunt 
for this purpose, . 

(3) The points score for the school ·year 1972/73 shall be determi.ned 
in accordanoe with the provisions of the 1972 Salaries Regulations,"aiid for 
previous. school years in accordance with the provisions ofprt;viou~ 
superseded. Teachers' Salaries Regulations as appropriate to the years .. for 
which ·.a points score is. being determined~ 

Points category 
21.-(1) The points category for the purposes of Parts IT· and ITl of 

Schedule 2 and for Schedule 3 oShall be determined as follows:-:-. 
(a) For the yeat· 1st August .1973 to 31st July 1974: .'.,' ,,'. 

· in the case of a primary ,s~condary or special school, by refere:qce 
· to <the points 'average for the triennial period, 1st August'1973 to 

31st July 1976. or the estimated points .score for the schoQI 
year 1974/75 ,whichever is the greater. . 

(b) For the two yeais 1st August 1974 to 3'ls"t July 1976: . 
in the case of a primary, secondary or special school; by reference 
to the points average for the triennial period 1st August 1973 

· to 31st July 1976 or the points score for the school year 197.4/75 
whichever is the greater. '. 

(2) In the cas'e"of a school not recognised in each. year Qf a triennial 
period, or of a ~choolwhioh has been directly affe~ted, by 'reorganisation, 
or jn such other circums.tances <as, the Department may deem proper, the 
Department· may determme a pomts category fQr any. putpQse·of these 
Regulations in. respect of part or the whole of any triennial period. 

(3) Where a frac~ion occurs in the points average or the points score 
as the case may be which is us·ed to determine the points category, a 
fraction of one-half or more than one-'half shall be counted: as a unit, and 
a fraction of less than one-half shall not be counted. 
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Scale scores 
22.-{l) Subjeot to the provIsIOns of Regulation 23(2), a scale score 

shall be allocated to each school and shall be the scale score as set out 
in Schedule 3 related to the points category of the school. The scale score 
for secondary <schools shall be the sum of scale scote I and scale score n. 

(2) In determining the number of teachers to be placed on scale 2 and 
aJbove, the scale score for a school shall be used as follows:-

each teacher on scale 2 shall count 1 
each teacher on scale 3 shall count 2 
e,ach teacher on scale 4 shall count 3 
each teacher on scale 5 shall count 4 
each teacher on the senior teacher scale shall count 4 

(3) Suhject to the provisions of paragraphs (4), (5) and (7) the aggregate 
of scale score points used in respect of posts in a school shall not ,exceed 
the scale score for the school as determined under paragraph (1). 

(4) A teacher who at 'the date of these Regulations 1son ,scale 2, 3, 4, 
5 or on the seniol" teacher scale or who subsequenny is placed 'on any of 
these scales shall not be paid on a lower scale so long as he continues in 
the same post. 

, (5) Where the scale score of a school is less than the aggregate of, the 
scale score pOints in respect of posts on scales 2 to 5, ;md on the s~nior 
teacher scale in the <school as at the date of these Regulations, including 
the points for any post on these seaJes which may Ibe vacant at that date, 
no further teachers, shall be placed on any of the scales .2 to 5, or on the 
senior teacher scale until the scale score of the sohoo1 permits: 

Pmvided however that the employing authority with the approval of .the 
Department may, notwithstanding the provisions of" par,agraphs (1) and ,(3), 
allow for the period up to 31st July 1976 posts in ,the school with an 
aggregate, of scale score points above the scale score of the school, bu,t not 
exceeding the aggregate of such points in respect of posts ~s at the date 
of these Regulations. ' 

(6) Where an appointment is made under the proviso to paragraph (5), 
the limitation indicated' in Part III of Schedule 3 as to the scales on which 
assistant teachers other than vice-principals and second masters/mistresses 
may be paid may, with the approval of the Department, Ibe waived where 
it is necessary to do so provided however that the existing number of posts 
with scales above the limitation shall not be exceeded. 

(7) Where the organisation of secondary education in ,a particular area 
is based oIi junior and senior secondary schools and two or more of 
the schools are regarded as 'a unit in which normally all the pupils from 
the junior schools prooe'ed to the senior school, other than those who 
proceed to, an institution of further education, the scale score for any 
school in such a unit may, with 'the approval of tlie Department, be 
increased beyond its scale score entitlement provided that the ,total of 
the scale scores used in the unit does not exceed the combined scale scores 
applicable to the schools. 
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SCHo.o.LS o.F EXCEPTIONAL DIFFICULTY 

Designation' and scale score 

261 

23.-(1) A board shall designate in relatio.n to. the sohoQls in its area 
inaCcordanc~ with arrangements approved by the Depattrnent certain 
scho.ols wh~ch are to be regarded as schools of 'exceptional difficulty. 

(2) "Where a school has been designated, as a schOol of exceptional 
difficulty in accordance with paragraph (1) the 'scale scoteof the school 
as determined in accordance with the, provisions of Regulation 22 may be 
increased to such extent 'as~ the Department shall ,approve. 

,ALLo.WANCES 

A.llQwance for teachers of handicapped pupils , 
24.-(1) An assistant teacher in a special school who is not a vice­

principal shall receive in addition to his salary on the appropriate scale 
a ,special scho.ols allowance of £195. 

, (2) An assistant teacher o{ a sp~dal' class :of handicapped pupils in 
: 'a, primary or secondaty school' :who is not a vice~ptincipal or second 
master/mistress may, at the discretion of the 'board and w;ithdhe':approval 

'of the Department; reCeive in addition to, his salary on the appropriate 
scale a special clas~ allowance of £195. 

Acting allowances 
25.---{1) The Department may, where it considers it' reasonable: 
(a) approve the appointment of an acting principal If~ , 

(i) the principalship of a school is vacant' or in the" prolonged 
absence 'of the ,principal or if the principal is a:bsent on leave 
without pay; or' , ' , 

(ii). the princip~l of a school in whichiJhere is no viqe,principal is 
, .aJbsent on .leave with pay;, " ' . " 

(b) approve of an assistant te:lcher other than a vice-principal' or' second 
master/mistress assuming the duties of another ass,istant teacher in 
the prolongedaJbsence of that teacher, or pending the permanent 
appointnnent of a new teacher. 

(2) Where a teacher carries out the duties 'of acting principal or thos'e:: of 
another teacher UIider the provi.<iions of sub-paragraphs (l)(a) or'(1)(iJ), he 
shall, be paid an allowance .of such amount as is necessary to ensure that 
during the period the teacher .assumes the duties, he shall receive~he Same 

: rate of salary as he would receive if he were appointed to the, Pflrtic1J,lar 
post. 

, INCREMENTS 

Award of increments 
26. After a teacher's rate of salary has been determined subsequent 

increments in the scale shall be granted in accordance with approved 
arrangements: providecl that-

(t;l) the Department may at any time withhold an increment or require 
, it to be withheld if a teacher's service~ 'in the' judgment of the 

Department, does not reach a satisfactory standard; 
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(b) if an increment is withheld at any incremental date or at any two 
or more successive incremental dates and if, at the next following 
incremental date, the teacher's service has, in the' judgment of the 
Department, reached; a saltisfactory standard he ll11ky, at the 
.discretion of the Department, be allowed two increments. (instead 
of one increment) in the appropriate scale; . r· . 

Cc) a teacher's normal incremental date shall fall on the first .day of 
a calendar month; . "': : 

(d) a teacher appointed on any of the salary scales set out in. Schedule 
2 who ,has no previous service or experience at the date: of appoint­
ment shall, subject to satisfactory continuous full-time service, qualify 
in the following year for the award of his first increment on the 
first of the month corresponding to that in which he was appointed 
provided that at that date his service amounts to at least 11 months 
and 15 days, but if at that date his service amounts to '1 Fmonbhs 
and a lesser number of days than 15, the increment' will normally 
become due on the first day of the following month; 

(e) where a teacher is placed or repla~ed on any of the: salary scales 
. set out in Schedule 2 and for this purpose his past service and 

experience is ,assessed under Schedule. 1, .: the date· .on which the 
next <;omplete year: of service would be attained' shall pe calculated 
and if the following day falls on any o~ th~ first fifteen days. of a 
month, his increment shall be awarded from the·first day of .that 
month but otherwise from the first "day of the 'following month 
subject to satisfactory continuous full-time service in. th~' meantiqle; 

(t) where the aggregate of any per.iods of absence without ·.pay of a 
teacher from his teaohing post in a period of twelve months 
terminating on his normal incremental 4ate: . . . 

... (i) amounts to fifteen days' or less it shall be. counted' as 'teaching 
service for the purpose of the award of increme:ots; 

(ii) amounts, to more .than fifteen days but. less than ~hi~ty days the 
teacher's incremental date .shall ,be retarded by one month; 

(Hi) amounts to thirty days or more the teachei's incremental date 
. shall be retarded by one month for each complete pei:iod' Of thirty 

days and by a further month where .the l'esidu,e. of the period 
amounts to more than fifteen days but less than ~hirty:days. 

Adjustment at incremental dates : 
27. A ,teacher in service on 1st April 1973 or appointoo after that'date 

and Ibefore 1st April 1974 whos'e incremental date is not already'" on the 
first day of a month shall have his normal incremental date advanced' to 
the first day of the month in which his increment would . normally' become 
due. 

Credit tar periads ot absence 
28.-{1) Periods of absence for which a teacher is entitled to full 

salary or salary at one-half of the full rate shall be .regarded as teaching 
service for the purposes of these Regulations. . 

(2) Except as is otherwise provided in these Regulations a period of 
absence in respect of which salary is not paid shall not be regarded' as 
teaching service for the purposes of these Regulations· unless the Department 

. shall determine otherwise. 
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. ABSENCES OF TEACHERS 

Definitions 
29. In Regulations 30 and 31 "teacher" means a full-time teacher other 

than a temporary teacher who is remuT).erated in accordance with paragraph 
(1) of Regulation 35. 

A bsence due to illness 
.. 30.-;(1) A teacher shall, subject to the provisions of these Regulations, 

· be entitled, while absent because of illness, to receive salary in any period 
of one year, which shall be deemed to begin on 1st April and end on 3bt 
March of the followin~ year, in accordance with the following scale: 

· (a) during the first year of full-time service: salary at the full rate for 
25. wOI:king days and after completing four calendar months full-.time 
service salary at one-half of the full rate for 50 w:erking days; 

(b) during the second year of full-time service: salary at the fl,lll rate 
for 50 working days ·and at one-half of the full rate for 50 working 
d.; . 

(c) during .the third y:eiu of full-time service: salary at the full rate 
for 75 working days and at one-half of the full rate for 75 working 
~; . . 

(cl) during the fourth and successive years of full-time service: salary 
at the full rate for 100 working days and at one-half. o~ the full 
rate Jor 100 working days. 

(2) A teacher who is appointed from a da,te othle~ than 1st April shall 
be deemed· for the purposes of paragraph (1) to have been appointed from 
the preceding 1st April but shall have completed. four caltendar months 
actual full-time service before being entitled· while absent owing to illness 
to any salary at one~half of. the full-time rate. 

(3) The period from 1st April until the return to duty of a .teacher 
a;bsent owing to illness on 31st March in any year and who continues to 
be absent for ·this reason after that date shall be deemed to be part of the 

· preceding year for the purpose of determining entitlement to sick leave with 
· pay ·and if sl,lch a teacher after returning to duty s40uld subsequently be 
absent owing·to illness before 1st April following his entitlement tb sick leave 
with pay shall be determined under paragraph (1) but reckoned as from 
the date of returning to duty after his previous illness. .. 

(4) Subject to ,the provisions of paragraph (5) a teacher who was ill 
immediately preceding a period of school vacation and ~ho continues. to 
be; ill shall. be paid at the rate applicable to him underpatagra,ph (1) on 
the . last working day before the period. of vacation commenced, and .the 
vacation :period shall not be counted against his entitleI]1ent under paragraph 

·0), or where he'had ceased to be entitled ItO salary at the full or half rate 
he shall not be entitled to salary. 

(5) If a teaoher obtains and forwards to t4e Department a medical 
certifica,te certifying that during a vacation period Or for any part of such 
period he was in all respects fit to· undertake. teaching duties, he shall ibe 
deemed to have returned to duty from the date so certified a,nd salary at the 
full rate shall b.e paid to him from that date provided he actually resumes 
duty on the day the school re-opens after the vacation. 
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(6) A teacher who is absent because of illness shall not 'be entitled to 
salary-

(a) for more than three successive working days, or 
(b) for more than ten working days in all in 'any year ending 31st March, 

unLess a medical certificate, specifying the nature of the, illness and 
certifying the incapacity of the teacher for the performance 'of duty,' is 
furllished through the employing authority to the Department. 

(7) Where a teacher is absent owing to illness and the rubslence includes 
any period of days which are not !Working days, other than vacation peripds 
to which paragraphs (4) and (5) apply, he shall be entitled to payment for 
each such period at the full rate of salary or at one-half of the full ,rate 
as the case may be on the same basis as the tate related to the hts:t 
working day immediately preceding each such period, and where the 
teacher has ceased to be entitled to salary rut the full or half rate, he shall 
not be entitledt to salary. 

(8) A teacher in post on 1st April 1974 and who continues in full-time 
service shall be entitled to receive salary for albsence due ,t:o, illness in 
accordance with the provisions of this Regulation pr the' 'Regulation 
governing this matter immediately prior to 1st April 1974, whichever is 
the more favourable to, the teacher. 

,Absence for other causes 
31. Full salary may ,be paid to a teacher-
(a) for a ,brief period of necessary absence due to infectious disease in 

his home or to the serious illness or death of a near relative; 
(b) for a period of aJbsence not exceeding three working days, due, to 

special circumstances; or ~: 

(c) with the approval of the Department, for a period of 'aqsence 
exceeding three working days, due to special circumstances. 

Leave for other purposes 
32.-(1) Subject to the approval of the Department a teacher may be 

granted leave of aJbsence by the employing authority, with or without pay 
as may be approved by the Department, to attend an approved course of 
study or training or for such other purposes as the Department may approve. 

(2) A period of such absence shall, unl:ess the Department othel1Wise 
determines, rank for increment. 

UNQUALIFIED TEACHERS 
Minimum salary 

33. The minimum mte of remuneration of full-time unqualified, teachers 
Slhall be £1045, provided that a full-time unqualified teacher who posse~ses 
qualifications entitling him to recognition as a qualified teacher in anotl;1er 
type of school or in an institution of further educatiolf> shall be paid salary 
at the rate which he would be paid as a qualified assistant teacher or 
principal as the case may be. 

Appointed in primary schools before 1st January 1947 , 
34.-(1) The rate of salary payable to full-1time unqualified women 

teachers in primary schools who were appointed as unqualified teachers 
(other than as locum tenens or substitute teachers) in' primary schools 
before 1st January 1947 shall be £1449. 
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(2) Unqualified teachers in "primary' schools who were appointed in 
primary schools before 1st January 1947 shall, after the completion of 20 
years' satisfactory service, be placed on salary scale 1 at· a . point one 
increment ·abov:e the minimum of the scale and shall thereafter be eligible 
to: proceed, to the maximum of the sca1e in the ordinary way. 

TEMPORARY TEACHERS' 

Remuneration 
35.-(1) A temporary teacher, including an· unqualified teacher, . shall 

except ·as provided in paragraph (2) be remunerated for eaoh working day 
at the rate of 1j200th of the annual. salary -which he would receive if he 
were employed in a permanent capacity: . 

(2) A temporary teacher who is appointed for a period of not less than , 
one year during the8Jbsence of a teacher . 

(a) to whom, leav:e' of ahsence has ,been granted under paragraph (1) of 
·Regulation·32; or . , 

(b) who has be'en seconded under the Secondment of 'teachers Overseas 
.' Regulations (Northern Ireland) 1961(j) . 

shall be paid sahiry as :though he were employed in a permanent capacity. 

~·:<'.(3}· In :tM·ca~e oCariy tteacher to whom, in respect of i:my' period of 
ser.vice;remlineration . is paid on a daily basis in accordance with the 
provisions of paragraph (1) each working day shall, ~or the purposes of 
increment if he. is· being :paid OIll an incremental scale, and for such other 
purposes as the Department may determine, be reckoned as 1j200th of a 
year of serv,ice: provided th8Jt in any jJwelve consecutive months any such 
peJ;'iod . of service together with any other period of teaching service which 
such teacher may perform during that time shall not, subject to the 
provisions 9.£ paragraph (c) of Regul8Jtion 26, be reckoned as more than 
one year of service.' . .,' 

(4) For the purposes of this Regulation-
(a) 'p:ot )!lO)ie than five working d8;Ys shali tbe counted in any ~me week; 

and . . . 
(b) "salary" includes any allowances to 'which the temporary teacher 

is entitled hereunder and any compensation allowances payruble under 
the 'Teachers' Salaries (Compensatiol1. Allowances) . Regulations 
(Northern, Ireland) 1972 or the Institutions of Further Education: 
Te~cher~' Salaries~Compensation Allowances) Regulations (Northern 
Ireland) 1972, or any Regulations superseding those Regulations. 

. ,(5) A temporary. teacher~o whom in respect of' any period of service 
r~m.un~raJion is paid on a ·daily 1;>asis in accordance with the .provisions of 
p;i,ragr:aph Cl) shall have his rate of salary determined on 1st April 1974 
arid on 'each sribsequent 1St April if employed On that day, or at thel date 
of first employment after reach 1st April, and the rate so determined shall, 
notwithstanding the provisions of these Regulations, be the teacher's rate 
of salary for any periods 'of service until-·the following 31st March. 

(j) S.R. & O. (N.!.) 1961, No. 163. 

lOA 



266 Education No. 87 

PART-TIME TEACHERS 

Remuneration 
36.~1) The hourly r1l!tes for part-time teaching. shall be such as are 

approved by the Department, provided that such teachers may, in such 
circumstances as the Department may approve, <be paid rates in accordance 
with the appropriate scale for full-time teachers. 

(2) The Department may. authorise lower rates than the hourly rates 
approved in accordance with paragraph (1) in the case of part-time Iteac:hers 
of music or other subjects where the classes consist of individual pupils. 

MISCELLANEOUS 

Re-assessment of salary following incorrect placing 
37.-(1) Where evidence <becomes avail~ble that a teacher's placing on 

the salary scales is incorreot and a re-ass'essment of his salary is carried 
out with the result that the rate of salary falls to be increased, the revised 
rate shall come into operation from a d~te not earlier than 1st April 1974: 

Provided that the Department may determine othe11Wise where it is 
satisfied that II:he need for re-assessment did not arise because of the 
teacher's failure to supply in writing for the purposes of determination of 
his rate of salary and allOlWances under the provisions of the Regulations 
which from time 11:0 time governed the salaries of teachers in recognised 
schools, full and correct information-

(a) when the initial assessment !Was made or within three months there-
after; or ' 

(b) at a time when the teacher was replaced for salary purposes following 
a general revision of teachers' salaries and allowances or within 
three months thereafter; or 

(c) at the time of a re-assessment following a break in service or within 
three months thereanter. 

(2) For the purposes of this Regulation "salary" includes any allowance 
properly payable to the teacher under the provisions of the Regulations 
whioh frqm time to lI:ime governed the salaries of teachers in -recognised 
schools. 

Additional qualifications or approved courses 
38. A teacher who on or after 1st April 1972 has been placed on any 

of the scales set out in Schedule 2 of the 1972 Salaries Regulations or on 
any of the scales set out in Regulations superseding those Regulations 
and who subsequently obtains for the first time any of the qualifications 
or satisfactorily comp1etes an approved course of study which would have 
ent1t1ed him to a higher salary were he then heing placed on scale 1 shall 
have his rate of salary from the date of obtaining the qualification or the 
completion of such course-

(1) re-calculated in accordance with the terms of paragraph 1 of Part 
Il of Schedule 4 in the case of a teacher on scale 1; or 
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(2) :inciea~ed" by: 
(a) ~78··. whe:re the qualification or course wQuld entitle .the 

teacher to this' amount were' he an assistant teacher being· 
placed on sc~le 1 in accordance with the iterms of paragraph 
1 of Part II of Schedule 4; 

(b) £156 where a' teacher, other thana teacher to whom (c}or 
(4) hereunder applies, has obtained an approved university 
degree or other qualification adjudged. by the DepattmePlt to 

.. be equivalent ther:eto; . 
(c) £312 where' a teacher, 'other than a teacher to whom (d) 

hereunder applies~ has obtained an: ll,ppl'ove4 University degree 
with first or second Class honours, or other qualification 
adjudged by the Department to be ,equivalent' thereto; 

(d) £156 where the teacher~ alreadybei~g the holder of an 
approveduftivers1ty degree or othetapP:roved equivalent. 
qualification not accepted as a degree .or equivalent qualifi­
cation of first or second class honours standard, has obtained 
al). approv:ed. university degree with first or second class 
honours or other qualification adjudged by the Department to 
be equivalent thereto, 

in the case of a teacher. on scale 2 or a higher scale. subject to the 
maximum of the scale not being exceeded. 

Deductions for board and lodging 
39. In any case where a ;teacher in a grammar school receives free 

board or· free lodging or -both free board and free lodging as part of <his 
remuneration. a deduction may Ibe made by the school authorities from 
the salary payable to him under these Regulations, at a rate not exceeding 
£50 per annuIl,1 in lieu of such. board or lodging or tboard and Jodging· as 
the case may be. . 

Safeguarding of existing salaries 
. 40. A teacher in recognised teaching service on 31st March 1974 who 
continues in the same post shall not receive by reason of the operation of 
these Regulations a lesser rate of salary than he received under ,the 
Regulations in force on that date. 

Sealed with the Official Seal of the Department of Education for 
Northern Ireland this 16th day of May 1974 in the presence of 

(L.S.) J. Finney; 
Deputy Secretary. 
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SCHEDULE 1 , ,Regula,tions 6,and 7 
" ,'. -.. : 

Servil;c,:'cniployinent, study,training and research rccogitised for' the' purposes of 
, incremental credit on scale '1 

1. Credit for the following full-time serv~ge, efuployqient,': study, training 
and research shall be given for incremental 'plirposeswhereprovided in ,these 
RegUlations as if it were- teaching service to the extent specified in the table: 

Provided th~t~ 

(1) service, emploYlI).ent,study, inlining, and, research undertaken before 
",atta,inillg tJ,w'age,o~"J8"years shall not be ,()ounted; 
.... '.\ ':to ....... ,;.,,' ..... : , • 

'(2).:teaching service ,given before the teacher, possessed the qualifications 
" required for admission to the salary scale shall not, ,save as provided for 

in (k), be counted; and ' 

(3)full-tiffie teaching s~tvice:shaIi be til.lCen to include one-half',of correspond­
ing part-time ,teaching service of not less than 10~hours"per week, unless 
such part-,time, service was concurrent with other service which is allowed 
to count. in full., 

Type of s.~rvie'e ~ 
, , 

(a} Teaching service in recognised 
schools, or institutions in Nor-
them Ireland' ' . 

(b) Teaching service iri' unrecog­
nised schools in Northern 
ireland 

(e)' Teaching :service in schools ih 
Great Britain' ' 

(cl) TeacliiIig s~rvice in schools 
elsewhere in the - British 
Commonwealth 

(e) Teaching service in schools in 
the Republic of Ireland 

(f) Teaching service in s"hools in 
, other countries: 

(g) ,service on the staffs of .univer­
sity institutions and training 
colleges in the British Common­
wealth or the Republic of 
Ireland 

(h) '(i) War service' 'as .If. was 
,defined by' 'the Teachers' 
Salaries and. Superannua­
tion (War Service) ,Act 
(N oithern Ireland) 1939 

(ii) National SerVIce under the 
'provisions" of the National 
Service Act 1948, or .any 
amendment of that Act 

(j) Experience in industry or com­
merce or in research or profes­
sional work other than teaching 
after the teacher has attained 
'the age of 21 years, where such 
experience is likely to be of 
value to the teacher in the 
performance of his duties 

, 'Extent of incremental eredit 

Credit ,in full 

To such extent as" the Departplent 
may determine 

Credit· in full 

At the discretion of the Department 
credit up to a maximum aggregate of 
12 increments for (j) and (k); provided 
that no period reckoned for any 
other salary purpose shall also be 
reckoned for the award Of incre­
ments. 
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Type of ser,vice ", Extent of incremental credit 

(k) In, the case ot. a teacher who ','; At the rate 'of ,one 'increme~t',for each 
became qualified ,afte:t: ;ttt~in-", ',pe.riod', of, th,rey yea-rs" emp~oyment 
ing the age of 21" years, time' up, to a maximum aggregate of 12 
spent, in teaching, professional, increin~nts fOr (j) :,and (k); 'provided 
clerical, social or 6ther' gainful " that no period' reckoned' for any 
employment " , ''Other salary, purpose, shall also be 

reckoned, fo:r the award of incre-

,(I)' Su~h other service 0; employ-
.. ment as in' the opinion of the' 

" Department: should be recog-, 
, '. nised 

ments , 
To such extent as ,the Department 

'may determine 

(m) In the case of, a ,teacher, Credit in full 
recognised as qualified under 
the ,Primary:, Schools (General~ 

',' Regulations ',(Northern. Ireland) 
1973, satisfactory service given 
as a substitute or as a tem-

, " 'poraiY teacher ' ' ,,' 
2,-(1~ Subject to the maXimum of the scale not being'exceeded; an assistant 

teacher ,who has successfully completed, ,at least four years' approved full-time 
sWdy, training or research shall be allowed increments for the purposes of deter-
mining a salary placing as follows: --.: ' . " 

, (a), one increment where the aggregate, of such full-time' study, training oJ! 
r~e~:rch is -It;!3s than five years; , . ' , ' 

(b) two increments where the 'aggregate of such full-time study, training or 
research is at least five years but is less than six years; 

(c) three increments where the aggregate of such full-time study, training or 
research is at least six years. ' 

, (2) For the purposes of this paragraph a year of study or training shall not be 
counted unless the teacher ihad attained the age of eighteen years not later than 
the end of the first term of that year, the Spring, Summer and Autumn terms 
being deemed to end on 30th April, 31st August and 31st December respectively. 

3. A teacher who is entitled to three increments under the terms of paragraph 
2 above may be allowed subject to the maximum of the scale not being exceeded, 
a further increment in respect of each year of study, training or research in excess 
of six years where the Department so determines, subject to not more than two 
further increments being allowed. 

4. Incremental credit allowed under the terms of paragraphs 1 to 3 above shall 
be calculated according ,to whether it is in respect of service, employment, study, 
training or research undertaken before 1st April 1971 or after that date and 
counted on the following basis:-

(a) Subject to the provisions of !paragraph 5, experience gained before 1st 
April 1971 shall be counted for increments as set out below: 

1st increment} , 
2nd increment shall each be £39 

3rd increment 
4th increment 
5th increment 
6th increment 
7th increment 
8th increment 
9th increment 

10th increment 
11th increment 
12th increment 
13th increment 
14th (final) increment 

shall each be £71 

I shall each be £77 
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(b) service, employment, study, training or research undertaken on or. after 
1st April 1971 shall count for increments on scale 1 according- to' the 
incremental pattern of that scale, provided however that-
(i) a year of study, training or research accepted for incremental purposes 

under paragraph 2 shall be regarded as experience . before· 1st April 
1971 where such year was entered upon before 1st April1971 and ended 
after that date; 

(ii) in the case of a period accepted under paragraph 1(k) for incremental 
purposes the whole iPeriod shall be treated as experience before 1st 
April 1971 where one half or more of the period was before that date, 

5. Where a teacher who has not successfully completed at least thre~ years' 
approved full-time study or training has incremental credit assessed under this 
schedule in respect of service and employment given before 1st April 1971-

(1) the amount of such credit shall be reduced by one year for the purposes 
of determining a salary placing on scale 1 where such credit amounts to 
one year or more; . . . 

(2) the amount of such credit shall be ignored for the purposes of determining 
a salary placing on scale 1 where such credit is less than one year. 

6. Where a teacher is placed or replaced on any of the salary scales set out i.D 
Schedule 2 and his service and experience is assessed or r.e-assessed under. the 
provisions of this Schedule for salary placing purposes, the credit awarded may 
be modified to the extent required by Regulation 26 to ensure that the teacher's 
normal incremental date shall fall on the first day of a calendrur month. 
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Point 
on 

scale 

r 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 

Education 

SCHEDULE 2 

Scales of salaries for teachers 

P~RT I 

271 

Regulations 5, 7, 8, 
, 9, 11, 21 and 38 

ASSISTANT TEACHERS OTHER THAN VICE-PRINCIPALS AND 
SECOND MASTERS / MISTRESSES 

Scales 
Senior 

teachers 
1 2 3 4 5 

£ £ £ £ £ £ 

1,449 1,590 1,863 2,286 2,718 2,940 
1,527 1,668 ],956 2,382 2,829 3,051 
1,605 1,746 2,049 2,478 2,940 3,162 
1,683 1,827 2,145 2,577 3,051 3;273 
1,761 1,908 2,238 2,676 3,162 3,384 
1,842 1,989 2,334 2,775 3,273 3,498 
1,923 2,070 2,430 2,874 3,384 3,612 
2,004 2,154 2,526 2,973 3,498 3,726 
2,085 2,238 2,622 3,072 3,612 3,840 
2,166 2,322 2,721 3,171, 
2,250 2,406 2,820t 3,270 
2,334 2,490 
2,442* 2,577 
2,442 2,688t 
2,442 
2,553 

*Where a teacher paid on scale 1 is entitled to be classed as a graduate with first or 
second class honours or equivalent qualification for salary purposes, the salary rates 
from scale point 13 shall be as follows: , 

Point on Salary 
scale rate 

£ 
14 2,529 
15 2,616 
16 2,616 
17 2,616 
18 2,733 

tWhere a teacher paid on scales 2 or 3 is likewise entitled to be classed as a graduate 
witli first 'or second class honours or equivalent qualification for salary purposes, the 
appropriate scale shall be extended by 2 increments of £90 per annum as follows: 

2 

£" 
2,778 
2,~68 

Scale 

3 

£" 
2,910 
3,000 " 
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" PART.II' , 

VICE-PRINCIPALS AND SECOND MASTERS/MISTRESSES 

(a) PRIMARY AND SECONDARy'SCHOOLS 

Points categary 
Point " , , ' " .' 

on, .=-
" 

scale 151- 201- 301- 501- 701- 1001-
200 300 500 700 1000 1300 

" 

£ £ £ £ £ £ 
1 1,782 1,839 2,100 2,448 2,988 3,150 
2 1,863 1,920 2,193 2,547 3,087 3,249 
3 1,944 2,001 2,286 2,646 3,186 3,348 
4 2,028 2,082 2,379 2,7'45 3,28$ 3,450 
5 2,112 2,166 2,472 2,844 3,387 3,549 
6 2,196 2,250 2,571 2,943 

'7 2,280 2,331 ' 2,670 3,042 
8 2,364 2,415 2,769 3,144 
9 2,448 2,499 2,868 

10 2;532 2,583 2,970 
11 2;616 2,673 .. .. .. 
12 2,724 2,787 

Points category 
Point " 

on ' , 

scale 1801- 2401- 3301- 4601~ 6001-
2400 3300 4600 6000 7600 -

£ £ £ £ £ 
1 3,516 3,702 3,858 4,023 4,170 
2 3,615 3,801 3,957 4,~2~ 4,269 
3 3,714 3,900 " 4,056 4,224 " 4,368 
4 3,813 3,999 ,.4,155 ' 4,323 '4,467' , 
5 3,915 4,098 4,254.' ,4,422 :: 4,566 .. 

(b) SPECIAL SCHOOLS 

, , 
Points categ'ory , 

POlint 
on 

scale 140- 181- .361- 601~ ,901- 1201- 1501-
180 360 '600 900 1200 BOO 1800 

£ £ £ £ £ £ £ 
, 1 1,962 2,196 2,424 2,946 '3,141 ' 3,303 3,468 

,': .. 2.: 2;043 .. 2,277 2,520 3,045 , 3,240, '3,402' "3,567 
"3 , '2,124 ~,3$.8 7.6X,9, 3,144 ' 3,339 3;501 ' 3,666, 
4' 2,205 2,439 2,718 3,243 3,438 ' 3;600 . 3;765 
5 2,289 2,523 2,817 3,342 3,537 3,702 3,867 
6 2,373 2;607 2,916 " , 
7 2,457 2,694 3,015 
8 2,541 2,784 '3,117 
9 2,631. 2,874 

10 2,721 ' 2,9'64' 
" 

11 2,811 ." " ~ 

" 12 2,922 ,. 

1301-
1800 

£ 
3,300 
3,399 
3,501 
3,600 
3,699 

Over 
7600 

'£ 
4,332 

,4,431, , 
4,.530" 
4,629" 
4,728, 

Over 
1800 

£ 
3,645 

"3;744 
3,843 
3,942 

,4,044 
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PARt m ..-
PRINCIPALS 

Ca} PRIMARY ANQ SECONDARY SCHOOLS 

Points cat~gqry, 
PCJlint : 

" 

on " 

scale 0-100 101- 261- 301-
200 3M 500: 

£ £ £ £ 

1 2,565 2,~94 2,850 3,027 
2 2,652 2,781 2,937 3,126 
3 2,739 2,868 3,024 3,225 
4 2,826' 2,958 3,111 3~324 
5 2,916 3,048 3,201 3,426 

. ,.-

Points category 
Poi!1-t 

on 
scale 1301- 1801- 2401- 330l- , 

,1800 2460 ,3300 4600 
, , 

£ £ f.. .. £ 

1 4,140 4,464 4,788 5,112 
2 4,239 4,563 4,887 5,211' 
3 4,338 4,662 ' 4,986 5,310 
4 4,440 4,761 5,085 5,40.9 
5 4,5;19 4,863 5,184 5,508 

, 
' , .... 

(b) SPECIAL SCHOO:r.s 

Points category 
Po<inrt, 

on 
scale 0-180 181- 361- 601- 901" 

360 600 900 1200 

'f. £ £ £ £ 

1 ' 2,898 3,078 3,255 3;546 ' 3,807 
2 2,98$ 3,165 3,354 3,645 3,906 

, , -3 ... 3,072 3,252 J,453 , ,,3,744 4,005 
4 3,159 , ,3,339 3,552' • 3;84~ 4,104 
5 3;249 ' 3,429 3,654 3,945 . 4,206 

501" 701- 1001-
700 1000 1300 

£ £ £ 

3;282 3,555 3,855 
3,381 3,654 3,954 
3,480 3,'7'53 4,053 
3,579 3,852 4,1?,5 
3;681 3,951 4,254 

4601~ 6001" Over 
6000 7600 7600 

£ £ £ 

5,i57 
, 

5,433 6,078 ' 
5,565 5,889 6,207 
5,697 6,021 6,330 
5,829 6,150 6,4?6 

1201- 1501- Over 
1500 1800 1800 

£ £ '£ 

4,113 4,332 4,539 
4,212 ' 4,431 4,644' 

' 4,311 4;530' ' 4,749' 
4,410 ' ',4,629' 4,854 
4;512 4,731 4,959 
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PRIMARY SCHOOLS 

Points category Scale score 

*245- 300 1 
*301- 400 2 
*401- 500 4 

501- 600 7 
601- 700 10 
7U1- 800 12 
801- 900 14 
901-1,000 15 

1,001-1,100 17 
1,101-1,200 19 
1,201-1,300 21 
1,301-1,400 23 
1,401-1,600 26 
1,601-1,800 32 
1,801-2,000 38 
2,001 ~2,200 46 

Education 
SCHEDULE 3 

Scale scores 

PART I 

No. 87 
Regulations 8, 18, 

21, 22 and 23 

Number of posts 

Scale 2 Scale 3' Scale 4 Scale 5 

1 - - -
2 - -
4 - - -
5 '1 - -
6 2 - -
7 1 1 -
7 2 1 -
6 3 1 -
8 3 1 -
8 4 1 -
8 5 1 -

10 5 1 -
13 5 1 -
14 6 2 -
16 6 2 I 
17 8 3 1 

, 
*Where a graded allowance of £222 was· payable under the Teachers' Salaries Regula­
tions (Northern Ireland) 1969(k) immediately prior to 14th February 1972 to a teacher 
in a primary school in a points category less. than 501 no additional teachers may be 
appointed to scale 2 until the scale score of the school permits. 

PART 11 
SPECIAL SCHOOLS 

., 
" 

Number of posts 
Points category Scale score 

Scale 2 Scale 3 Scale 4 

150- 240 1 1 - .. -
241- 360 2 2 - -
361- 500 4 2 1 -
501- 600 5 3 1 -
601- 700 7 5 1 -
701- 800 8 4 2 -
801- 900 .9 5 2 -
901-1,000 11 6 i 1 

1,00.1 -1,200 14 7 2 1 
1,201-1,400 17 8 3 1 
1,401-1,600 19 8 4 1 
1,601-1,800 23 9 4 2 
1,801-2,000 27 10 4 3 
2,001-2,200 31 12 5 3 

NOTE: Teachers (other than principals and vice-principals) in primary schools with 
a points category of less than 245 and in special schools with a points category 
of ~ess than 150 shall not be placed on scales higher than scale 1. 

(k) S.R. & O. (N.!.) 1969, No. 183; 1970, No. 86; 1970, No. 148; 1971, No. 306, 
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PART III 
SECONDARY SCHOOLS 

Scales for assistant teachers 
(other than vice-principals 

Points category 
and second masters/ 

Points category Scale Sctile mistresses) 
for score I score . for score II score 
(all pupils) I (pupils 16 years II 

and over) Points Scale 
category' limitation 

(all pupils) 

245- 300 1 101- 200 1 Up to 244 Scale 1 only 
301- 400 3 201- 400 2 245-300 Not higher 
401- 500 6 401-. 600 3 than Scale 2 
501- 600 9 601- 800 4 301-700 Not higher 
601- 700 11 '801-1,000 6 
701- 800 13 1,001-1,200 7 than Scale 3 

801- 900 15 1,201-1,400 8 701-pOO Not higher 
900-1,000 17 1,401-1,600 9 than Scale 4 

1,001-1,100 20 1,601-1,800 10 1,301-2,400 Not higher 
1,101-1,200 22 1,801-2,000 11 than Scale 5 
1,201-1,300 25 2,001-2,300 12 2,401- 3,300 No limitation 
1,301-1,400 28 2,301-2,600 13 but not more 
1,401-1,600 32 2,601-2,900 14 than one 
1,601-1,800 37 2,901-3,200 15 senior teacher 
1,801-2,000 42 3,201-3,500 16 allowed 
2,001-2,200 49 3,501-4,000 17 3,301-4,600 No limitation 
2,201-2,400 57 4,001-4,500 18 but not more 
2,401-2,700 65 4,501-5,000 19 than two 
2.701-3,000 70 5;001-5,500 20 senior 
3,001-3,300 75 5,501-6,000 21 teachers 
3,301-3,700 80 6,001 + 22 allowed 
3,701-4,100 85 

Over 4,600 No limi<tation 4,101-4,600 90 
4,601-5,100 98 but not more 

5,101-5,600 108 . than three 

5,601-6,100 118 senior. 

6,101-6,600 128 teachers 

6,601-7,100 138 allowed 

7,101-7',600 148 
7,601-8,100 158 

. 8,101-8,600 168 
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Regulations 6, 7 and 38 
.. ;:-: :;",' ; 

Placing of teachers on the salary' scales 

PART! 

SALARY PLACING OF TEACHERS ENTERING OR RE-ENTERING A SCALE 
PREVIOUSLY APPLICABLE 

1. Subject to the provisions of paragraph 3, a teacher who was in full-time 
service in a recognised school on 1st April 1974 and who as, from that date is 
entitled to receive salary on a scale corresponding to one on which he was placed 
on' 31st March 1974 shall be placed on 1st April 1974 on the appropriate scale 
set out in Schedule 2 at the position corresponding to that on which he would 
have received salary had the scale of salary in operation, on 31st March 1974 
continued to apply. 

2. A teacher who on or after 1st April 197;q. is re-appointed to a post for 
which the sala,ry scale corresponds to one on which he was placed at any time 
during the period 1st April 1971 to 31st March 1974 shall be placed' at the date 
of re-appointment on the appropriate scale set, out in Schedule 2-

(i) at the position corresponding to that applicable to him at the date of 
, leaving the former post on that scale, or 

(H) at the rate of salary determined under paragraphs 1 to 4 Or 7 of Part II 
of this Schedule as appropriate, ' 

whichever is the higher. 

3. A teacher Who immediately prior to 1st April 1974 was in: receipt of salary 
in excess of the maximum of the scale applicable to him and who continues on 
the same scale shall be paid in respect of any service on the same scale' given on 
and after 1st April 1974 the rate per annum by which'the said salary exceeded 
that maximum, in addition td the maximum of, the scale set Qut in Schedule 2 
corresponding to the scale applicable to him on 31st March 1974, 

PART II 

SALARY PLACING OF TEACHERS TO WHOM PART I DOES NOT APPLY 
OR HAS CEASED TO APPLY 

1. An assistant teacher who is plaCed on scale 1 on or after 1st April 1974 
shall be placed on the scale with such incremental credit (if any) as may be given 
in accordance ,with Schedule 1, and shall receive additions as appropriate under 
sub-paragraphs (1) to (4), subject to the maximum of the scale not being 
exceeded-

(1) in the case of all! assistant teacher other than a teacher to whom sub­
paragraph (2) applies, who holds an approved university degree, or other 
qualification adjudged by the Department to be equivalent thereto, an 
addition of £156; , 

(2) in the case of an assistant teacher who holds an approved university 
degree with first or second class honours, or other qualification adjudged 
by the Department to be equivalent thereto, an addition of £312; 

(3)(a) in the case of an assistant teacher who has successfully completed a 
course of training or has obtained a qualification and the course or the 
qualification is approved by the Department for the purposes of this 
sub-paragraph, an addition of £78; 

(b) in the case of an assistant teacher who is entitled to the addition of 
£156 or £312 prescribed in sub-paragraphs 1(1) and 1(2) and-
(i) (a) who has successfully completed an approved full-time course 

of training; or 
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. "(6) who has obtained aIi approved' university'post-'giaduate 'certifi­
, cate or diploma in education as a result of apart-time c01irs~ 

of study; and 
(ii) the course~ 110t being a course leadrn:g to a. degree of Bachelor 'of 

Education or oth~r approved Ulliversity. degree the (;ourse for which 
contains approved .teacher training to' an extent acceptable to the 
Dl;)partment, does not form part of the ,teacher's qUalifications 
entitling him to receive an amount under sub-paragraph 1(1) or 

, 1{2), 
an addition of £78; 

(c) an assistant teacher shall not receive more than' one addition of £78 
under the provisions of sub-pa:tagraph 1(3). 

2. AIi: assistant teacher who is placed on scale 1 following service on a higher 
scale oD: or after 1st April 1974 under these Regulations shall he placed .. on the 
scale at the rate determined in accordance W-ith 'the provisions of paragraph 1 
or paragraph 10 whichever is the higher, ,subject to' the maximu,m of the scale 
not being :exceeded. 

3. An assistant, teacher who is placed on scale l' ,on appointment or 
re-appointment imiri.ediately following teaching service in a recognised institu­
tion, of further education or college of education shall be placed ono'the scale at 
the rate of salary determined in accordance' with the provisions of paragraph 1 
,or at the rate of , salary applicable to 'him in the, foimer post whichever is the 
higher, subject to the maximum of the scale not being exceeded. 

,: 4. A teacher who isplaced on scale 2; ?,4 or 5 or 'on the seriior teacher scale 
for the first time on or after 1st April 1974 shall enter the, appropriate scale 
I)ubject to the maximum of the scall;), not being exceeded- . 

(1) at the minimum; or 
(2) at the rate of'salary thathe would receive if plac~d on scale 1 in accord­

ance with the provisions of paragraph 1 together with a promotion 
increase det~rmined in accordanc!" with paragraph 5; or 

.(3) at'the rate of salary determined in 'accordance with paragraph 10 where 
, the teacher is placed on the scale following serviCe on or after 1st April 

1974 on another scale WIder these Regulations; or 
'(4)'in'the case ofa teacher apPolIi,tedor re-appointed immediately foll~wing 

teaching setvice in a recognise,dinstitution of further 'education or college 
of education at the rate of salary 'applicable in the former ,post; , 

whichever is the highest, provided however that a teacher, within three months 
of'being notified of 'his -rate 6f salary', may request that hissaIary rate should be 
detenllined under any other relevant sub-paragraph of this' paragraph. 

, , ' 

?-(l) The promotion increase for assistant teachers placed orl'scale 2, 3, 4 
or 5, or on. the senior teacher scale shall be as follows:, . 

Promotion 
Increase 

From To 

Scale 1 Scale 2 2 increments of £90 each 
Scale 2 Scale :3 2 

" " £99 
" Scale 3 Scale 4 2 ,~ " £99 
" Scale 4 . Scale'- 5 2 

" " £114 " Scale 5 Senior teacher. 2 
" ,,£114 

" , ' 
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(2) Where an assistant teacher receives a promotion increase, it shall be sub­

jec~ to the maximum of the scale not being exceeded. 

(3) Where an assistant teacher is placed on a scale other than that next 
above the scale previously applicable to him, he shall be moved up one scale at 
a time for salary placing purposes, and the appropriate promotion increaSe shall 
be applied at each step subject to the maximum of each intervening scale not 
being exceeded. 

6. An assistant teacher, not being a vice-principal or second;'.lliaster / mistress, 
'who after 1st April 1974 is re-appointed to the scale last applicable to him shall 
be replaced subject to the maximum of the scale not being exceeded: 

(1) at the rate of scale salary last applicable to him; or 

(2) in accordance with paragraph 1 or paragraph 4(2) as appropriate, 
whichever is the higher. 

7.-(a) An assistant teacher appointed as a principal, or . 
(b) a principal re-appointed as a principal after a break in service, or as 

principal of another school in a different points category, or 
(c) a principal appointed as a vice-principal or second master/mistress, 

or 
(d) a vice-principal or second master/mistress re-appointed in either 

capacity after a' break in service, or in either capacity to another 
school in a different points category, or 

(e) a teacher on any of the assistant teacher sca,les 1 to '5 or on the senior 
teacher scale who is appointed as a vice-principal or second master/ 
mistress ' 

on or after 1st April 1974 shall, subject to the maximum of the scale not being 
exceeded, be placed on the appropriate scale:' ' 

(1) at the minimum; or 

(2) at the rate of salary he would have received on scale 1 in accordance with 
the provisions of paragraph 1 at the date of appointment or re-appoint­
ment, plus an increase which shall be either: 
(a) the sum the teacher would receive under paragraph 5 of this part of 

the Schedule had he been plaCed on the highest assistant teacher scale 
appropriate to the particular school, plus an additional amount of £195 
per annum if the school is a special school; or 

(b) the promotion increase prescribed in paragraph 9, the maximum of the 
scale previously applicable being taken for this purpose as the maxi­
mum of scale 1, plus an additional amount of £195 per annum where 
the school is a special school; 

whichever is the greater; or 

(3) at the rate of salary determined in accordance with paragraph 10· where 
the teacher is placed on the scal~ following service on or after 1st April 
1974 on another scale under thes~ Regulations plus an additional amount 
of £195 per annum where the appointment is to a special school and the 
service in the previous post was" not as principal, or vice-principal of a 
special school; or 

(4) in the case of a teacher appointed or re-appointed as a principal, a vice­
principal or as a second master / mistress immediately following teaching 
service in a recognised institution of further education or college of e'duca­
tion, at the rate of salary applicable in the former post plus, in any case 
where the maximum of the scale to which the teacher is appointed exceeds 
the maximum of the scale applicable in the former post by £100 or more, 
the promotion increase prescribed in paragraph 9, 

whichever is the highest: 
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,Provided' however that where after a break in service-
(d) 'a principal IS re-appointed as a principal to a school hi the same points 

cate~ory, or ' 
'(b)a vice-principal or second master./mistress is re-appointed in either 

, c!lpaci:ty to a school in the same points category, 
the"rate of salary on re-appointm~nt shall be not less than the rate last received 
as principal, vice-principal or second master/mistress as the case may be. 

S.-(a) A principal re-appointed immediately as principal, or 
(b) a vice-principal or second master/mistress re-appointed immediately 

in either capacity , 
to a school in thesame points category as his former school, shall be placed on 
'the appropriate salary scale at the same rate of salary as he received at ,the date 
of leaving his f<;>rmer post. 

9. The promotion increase for. a teacher appointed as a principal, vice; 
principal or as a second master / mistress shall be awarded in accordance 'with 
the provisions of. these Regulations for the purposes of a calculation made under 
sub-paragraph 7(2)(b) or when the maximum of the scale to which the teacher 
is promoted is greater than the maximum of the scale previously applica:ble by 
£100 or more,and shall be as set out in the table hereunder: " ' 

(1) Promotio):1 to any of the following 
p,oints categories or from one of these 
categories to another in this group 
where the condition set out above in 
this paragraph has been met: 

(a) Schools other than special 
schools :0-.100; 101-200; 
201-300' 

(b) Special schools; 'O-lS0; lS1-360 

(2) Promotion to any of the following 
points categories or from one of these 
categories to, another in this group or 
from a~y of the categories in sub­
paragraphs (1) or (3) to a category in 
this group where the condition set out ' 
above in this paragraph has been met: 

, (a) ,schools oth!!r' than special 
schools: 301-500; 501-700; 
7tH-lOPO; 1001-i300; -1301-1S00; 
iSOl-2400; 2401-3300; 3301-
460() 

(b) Special Schools: 361-600; 601-
900; 901-1200; 1201-1500; 
1501-1S00 

Principals 

2' increments 
of £90 ea<;:h 

2 increments 
of £100-50 

each 

Increase 

Vice-principals and 
second masters / 

mistresses 

2 'increments of 
£90 each 

2- increments of 
£100-50 each 
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.' . . .. '.~' .' ! 

" . ' ' Increas~ , . , . 

, .' 

.. , , .. 
; .. .. 

vice-prinCipals and 
, Principals second masters / 

·mistresses 

(3) Promotion to a special, school with 
a points category "over 18QO'.' or' from 

, 'i increments ,of any of the categories in sub-paragraphs 2 increments 
£100-50 each " 

, 
(1) or (2) to this P9ints category where of £105 each 
the condition \Set out above in thi!l 
pl:tragraph has been met 

(4) Promotion to any of the following. 
points categories or from one of these' .. 
categories to another in this group or 2 increments 2" increments of 
from any of the categories in sub- of £126 each £100-50 each 
paragraphs (1), (2) or (3) 

Schools other than special schools: 
4~Ol-6000; 6001-7600; over 7600 

10.-(1) Where on ot ,after 1st April 1974 a teacher has been placed, on one 
of the scales set out in Schedule 2 and subsequently is placed on another of these 
scales; such movement between scales shall be deemed to be a promotion or a· 
demotion, as the case may be, according as the maximum of the new scale to 
which the teacher is transferred is greater or less than the maximum of. the scale' 
previously applicable by £100 or more. ' . '" .'" 

(2) Subject to the provisions of paragraphs 2, 4 or T as the case may' be where 
these apply; a teacher who after 1st April 1974 moves from one scale to another 
where the difference in the maxima of the \Scales is £99 or less, shall, be placed 
on the new scale at the rate of salary applicable to him on his previous sc'ale. 

(3) Subject to the provisions of paragraphs 2, 4 or 7 as the case may' be where 
these apply, a teacher who after 1st April 1974 has been promoted or demoted 
within the meaning of sub "paragraph (1) above shall be placed on the appropriate 
scale to which he has been promoted or demoted in accordance with the follow, 
ing arrangements provided that the maximum of the scale is not exceeded: 

(a) An assistant teacher, other than a vice-principal or ,second master / r:nistress' 
who is promoted, to any of the scales 2 to 5 or to the senior teacher scale;' 
shall be placed on the scale to which he has been'promoted at th~' rate 'of 
salary applicaQle to b,im on his previous scale plus a promotion increase 
determined in accordance with paragraph 5; , " , " 

(b) a principal, or a viCe-principal or second masterJmistress whp is p~Omoted 
to any of the scales. 2 to 5 or to the seniQr teacher scale shall be placed 
on the scale to which he has been promoted, subject ~o receiving not less 
than the minimum of such scale, at the, rate of salary ~pplicabI~ to him on 
the previoU\S scale .plus an amount equivalent to two increinents: at the 
rates set out in paragraph 5 according to the scale to which he has been 
promoted; , 

(c) (i) an assistant teacher who is promo~ed t~ o~e of the scales Jor pri,llcipaIs 
or to one of the scales for vIce-prmcIpals and second masters / 

, mistres,ses, or 
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(ii) a principal who is' promoted as a principal, or to one of the scales for 
vice-principals and second masters/mistresses, or 

(iii) a vice~principal or second master/mistress who is promoted as vice­
. principal or second Plaster/mistress' or to a post in either capacity, 

shall be placed on the scale to which he has been promoted, subject to 
.' receiving not less tha:q the minimum of such scale, at the rate of salary 

applicable .on the previ.ous scale . plus a promotion increase determined in 
accordance with paragraph 9; . 

(d) an assistant teacher, other than a vice~principal or second master / mistress, 
who is demoted to any of the scales 1 to 5 shall be placed on the scale to 

. which he has been demoted at the rate of salary applicable to' him on his 
previ.ous scale less an amount equivalent to two increments on the scale 
previously applicable and two increments on each of any intervening 
scales; far this purpose the increments on the'scales shall be deemed to be 
at the rates set out in paragraph 5; 

(e) a principal, .or a vice-principal or second master/mistress who is demoted 
to the senior teacher scale, or t.o any of the scales 1 to 5 shall be placed 
on the scale to which he has been demoted at tl1e rate of salary applicable 
to him on his previous scale less an amount equivalent to two increments 
at the rates set .out in paragraph 9 as related t.o the scale previously 
applicable; . 

(1) a principal, or an assistant teacher who is demoted to any. of the scales 
for principal, vice-principal or second master / mistress, shall be placed on 
the scale to which he has been demoted at the rate of salary applicable 
to him an his previous scale less an amouIllt equivalent to two increments 
on the scale previously applicable; for this purpose increments shall be 
deemed to be at the rate!,! set out in paragrapl,i 5 or 9, as appropriate, as 
related to the scale previously applicable: 

Provided h.owever that a teacher to whom sub-paragraph 3(d), 3(e) or 3(f) applies 
and who' is demoted to a scale on which he previously received salary, shall not 
receive a lesser rate of salary than he would have received had he remained on 
that scale. 

11. Where in the opinion of the Department .the circumstances of a particular 
case are not covered by either Part I .or Part II of this Schedule, or in such .other 
circumstances as the Department may deem proper the teacher shall be placed on 
the appropriate scale at a rate determined by the Department. 

SCHEDULE 5 Regulation 2 

Revocation 

Teachers' S'alaries Regulations (Northern Ireland). 1973 
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EXPLANATORY NOTE, , . ,":. 

(This note .Is' not part of the Regulations, but. is intended to " 
indicate· their general purport.) 

These Regulations introduce from 1st· April 1974 revised'scales of salary 
(Schedule 2) and sick leave arrangements (Regulation 30) fot teachers in 
primary schools. secondary schools (other than' technical 'intermediate 
schools) and special schools. 

The remaining Regulations are similar to those' in ,oper[j.tion under the 
Regulations now superseded but the allowance for teachers of handicapped 
pupils has been improved (Regulation 24) and the' rates of -salary and 
allowances' for unqualified teachers have also ~been improved (Regulations 
14(2), 33 and 34). ' , '. 

, " 

.:. :. 

: ,;.: L: .. 
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