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<;p:~per'Bo¥ W~ges Regu.~ti~ni (Holid~ys) Order (Northern Ir~Ian~) 197~ 
Made 

, Cotitlizg into operation 

12th S(!ptember 1975 

30tH September 1975 

The Department of Manpower .S~Fices in exercise of the powers con­
ferred on it by section 10 of the wages Councils Act (Northern Ireland) 
'194S(a), and now vested in itCb,), h~reby ~makes the following' Order to give 
effect to wages regulation proposals received from. the Paper Box Wages 
Council (Northern Ireland): 

Citation 
.1. This Order may be cited as the,Paper Box Wages R.egulation (Holjdays) 

Order (NortheliIi Ireland) 1975 .. 

Commencement 
2. The' wages regulation proposaIs set ,out in the Schedule shall come into 

operation on the specifieq date and o~ t]1e day immediately preceding that 
date the Paper Box Wages Regulation (Holidays) Order (Northern Ireland) 
1970(c) l:l-nd the Paper Box Wages Regulation (Amendment) (No. ~) Or(:le:r 
(Noi'the;rn Ireland) .1974(d) shaH Cease to have effect. . 

. 'i,' , 

l nterpretlltion 
3. In this Order the expression "the specified date" means the 30th day of 

Septe:m.ber 1'975, proyided,that where, as respects any worker who is paid 
Wages at intervals not, exceeding seven days, that date does hot correspond 
wIth the beginning of the period for wliich the wages are paid, the expression 
"the speCified date" means, as'respects that worker, the beginning of the next 
such period following that date. 

Sealed with the Offi~i~l Seal of the Department of Manpowcl: Services 
on 12th day of September 1975. ' 

D~ I. Perham 
Senior Assistant Secretary 

-, ,'. 

. ',~ . 

'. I ~ '," ~ , ~ " -

(a) 1945 6. 21 (N.I.) , . . . 
(b) ~946,y,. U (N.I.); S.R. 8l. 0. (N.!.) 1964, Nq. 205 (p., 937) and S.R. &, 0'. (N.I.) 1973 
, No. 504 m, p. 2992) "',. . : 
(c}S:R.& O.~N.I.) 1970' No. 55 (p. 265) . 
(d)S.R. 1974 :]'l'o. 291' 

rN·I,B" (103)J 
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SCHEDULE 

Holidays and Holiday Re:pJnneration 

The following provisions. as to holidays and, holiday remuneration shall be 
substituted for the provisions as to holidays and holiday remuneration set out in 
the Schedl,lles to the Paper Box Wages Regulation! (Holidays) Order (Northern 
Ireland) 1970(c) (Oi'der N.I.B. (86» as amended by the Paper Box Wages Regula­
tion (Amendment) (No. 3) Order (Northern Ireland) 1~74(d) (Order N.I.B. (99»:-

Paragraph 1. 

PART I 

APPLICATION 

(1) This Schedule applies to every worker (other than an out-worker) for' 
whom statutory minimum remuneration has been fixed. 

(2) An "out-worker" is a worker who works in his or. her own home or in 
any other place not under the control or management of the employer. 

PART II 

CUSTOMARY HOLIDAYS 

Paragraph 2. 
(l) An employer shall allow to every worker to whom this Schedule applies 

a holiday (hereafter referred to as a "customary holiday") in each year on 
the days specified in the following sub-paragraph provided that the worker 
has been in his employmen~ for a period of not less than four weeks 
immediately preceding the .cuswm;:lry holiday and has. worked for the 
employer for not less than half that period and (unless excused' by the 
employer or absent by reason of the proved: illness of the worker) has 
worked for the. employer throughout the last working day oh which work 
was available to him immediately preceding the customary holiday. 

(2) The said customary holidays are:-
(a) Christmas Day, Boxing Day, the day following Boxing Day and New 

Year~s Day . 

Provided that-
(i) where Christmas Day, Boxing Day or New Year's Day falls pn a 

Saturday and the worker does not normally work for the employer 
on a Saturday, the employer shall allow to the worker, instead of 
the customary holiday, a holiday in lieu on a day on which the 
worker normally works for the employer within the period of eight 
weeks immediately following the customary holiday; 

(ii) where Christmas Day falls on a Sunday the customary holidays shall 
be Boxing Day and the next two following days; , 

(iii) where the day following Boxing Day or New Year's Day falls on a 
Sunday that Sunday shall not. be treated as one of the customary 
holidays and a customary holIday shall be allowed to the worker 
on the Monday next following; 

Easter Monday, Easter Tuesday and the Wednesday following the 13,st-
mentioned day, or . 

(b) .a day substituted by the employer for anyone of the said days, being 
either a day recognised by local custom as a d.ay of holiday in substi­
tution for the said day or a day agreed between the employer and t~ 
worker or his representative. 
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(3) Notwithstanding the provisions of sub-paragraphs (1) and (2), an employer 
may (except where "in the caSe of a young pers6~ such a requirement would 
be unlawful) require a worker who is otherwise qualified to be allowed a 
customary holiday to work thereon, and, in lieu of any customary iwliday 
on which he so works the ',wotker shall be entitled to' be allowed a day's 
holiday (hereafter referred to as a "holiday in lieu of a customary holiday") 
within the petiod of four weeks next ensuing, on a day on which he 
normally works for the '.employer. 

(4) A worker who is required to work on a customary holiday shall be paid:­
(a) for all time worked thereoIi at the minimum rate then appropriate to 

the worker for' work on a customary holiday; and 
Cb) in respect of the holiday in lieu of the customary holiday, holiday 

remuneration in accordance with paragraph 6. 

PART III 

ANNUAL HOLIDAYS 

Paragraph 3. 
~l) In addition to the customary holidays specified in Part Il and subject to 

the provisions of sub-paragraph (2) of this paragraph and of paragraph 4 
an employer shall, between 31st March 1975 and 30th September 1975, and 
in each succeeding year between 31st March and 30th September (here­
after referred to as the "holiday season") allow a holiday (hereafter referred 
to as "an arih:ual holiday") to ev:ery worker in his employment to whom 
this Schedule applies who was employed by him during the twelve months 
immediately preceding the commencement of the holiday season for any 
of the periods specified below, and the duration of the annual holiday shall 
be related to his perjljd of employment during that twelve months as 
follows:- 0 

DURATION OF ANNUAL HOLIDAY IN 12 MONTHS COMMENCING 
31st MARCH 1975 

Wor,kers with a normal working week of 5 days 

Period of employment 
(weeks) 

it 
2 
3 
4 
5 
6 

.7 
8 
9 

10 
11 
12 
13 
14 
15 

Duration of annual holiday 
(gays) 

,33 
,65 
'98 

1'31 
1'63 
1·96 
2'29 
2'62 
2·94 
3'27 
3'60 
3'92 
4'25 
4'58 
4·90 
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,; 

DURATION OF ANNUAL-HOLIDAYS IN 12 MONTHS COMMENCING 

, , 

31st MARCH 1975-(continue4) . 

Workers with a normal working week Qf 5. days, : 

Period of employment Dur.ationOfannuai 'holiday 
(weeks) days. 

16 5;23 
17 5,56. 
18 ·5;88 
19 6'21 
20 6,54 
'21 6·87 
22 7'19 
23 7'52 
24 7·85.· 
25 8·17 .; 

, ~ .. 26 8-50 
27 8.:83 
28 9·15 
29 19·48 
30 9·81 
31 10'/3 , ::: 
32' 10:46 
33 10'79- .' 

34 n-:~~ .. , 35 
36 11::17 , " 

37 12·10 ". 

38 12,42 
39 12·75 : ; , . i 
40 13-08 
41 '13'40· 
42 13-.73 
43 14'06 
44 ]4'38 
45 14·71 
46 1'5'04 .. ~: : 

.' 
47 15·37 
48 15·69 

ro 16'02 
16·35 

51 16'67 
52 17'00 

(2) NotwithstilIlciing th~ ,provisions of sub-paragraph (1):-
(a) the number of days of annual holiday which an employer is required 

to allow to a worker in respect of it period of employment during the 
12 months immediately preceding 31st March 1975 and during the· 12 
months immediately preceding 31st March in ~ach succeeding year 
shall not exc~ed in the aggregate three times the. number of days con~ 
stituting the workers' normal working week, plus two additional days; 

(b) the holiday season may be vari~d in any year by agreement between 
the employer and. the worker if they jointly notify the Wages Council 
of such agreement and any- reference to a holiday season ~n t~s 
SchedUle shall be construed accordingly ... 
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Paragraph 4. 
(1) Subject to tneprovisionsof this paragraph,' an annual hOliday shall be 

'allowed on consecutive working days, being days'on which the worker is 
normally, called upon to work for the emiitoyer. . 

. (2) (a) Where the nll11J,bel' of .days of annual holiday fOl: whjch awor,ker has 
qualified exceeds the number of days constituting :his nol;'mal working 
week, but does not exceed twice that number, the holiday may be 
a:l1owed in two periods of 'consecutive working days; so, ,however, ihat 
wh~n a bdliday is so allow~d,one of the periods sh,tll 'c'Onsist of a 
nuinber of such days not less than the llUlhbet of days constituting 
the :worker's normal worldn~ week. " .i 

(b) Where, the nmnber of days ·of anpual )J.oliday for which a worker has 
quali:fied exceeds twice the number of' days con:;;titutinghis ,normal 
working week the holiday may be allowed as: follqws.:~ 
(i) as to two periods of consecutive working days, each such period 

not being less than the period constituting the worker's normal 
working week, during the holiday 'season;' and ' 

(ii) as to any additional days r~ferred to in sub-paragraph (2) of para­
graph 3, on working days to be fixed by the employer either during 
the holiday season or within the period ending on 30th March next 

, following the holiday season. 

(3) For the purposes of this paragraph, days of annual holiday shall be 
, treated as consecutive notwithstanding that a day of holiday allowed to 
a worker under Patt n or a day on which he 40es not normally Work for 
the employer intervenes. '. : 

.. , 

(4) W)l.ere a day of holiday allowed to a worker Ullder Patt II i1ll11l,eciiately 
precedes a period of annual holiday or occurs during· such a period and 
the total nmnber of days of annual holiday required to be aII'owed in the 
period under the foregoing provisions of this paragraph, togetp.er, with any 
,such. day of holiday allowed under Part n, exceeds the number of days 
constituting the worker's normal working week then, notwithstanding the 
foregoing provisions of this paragraph, the duration of that period of 
annual hol~day may be reduced by one day and in such a case one day of 
annual holiday may be allowed on any working day (not being the 
worker's weekly short day) in the holiday season. ' 

Paragraph 5.· 

,,:.' 

An employer shall give to a worker reasonable no,tice' of the commencing date 
or dates and of the duration of his annual holiday. Such notice may be 
given individually to a worker or by the posting, of a notice, in the place where 
the worker is employed. 

. PART IV 

HOLIDAY REMUNERATION 

A-CUST,OMARY HOLIDAYS 

Paragraph 6. 
o' (1) Subject to the provisions of this paragraph, for each day of customary 

holiday to Which a worker is entitled rn;tder Patt 11: he shall. be paid by the 
employer holiday remuneration. equal' to·' the appropriate 'statutory 
minim\lID remuneration to wh~ch he woUld l:J.ave been entitled as a time 
worker if the day had not been a. day of holiSlay and he had been 
employed on wOl'k to which statutory minimum remunyration applies fol' 
the time usually worked by him on that day of the wee1c..:. . 
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Provided that payment of the said holiday remuneration is subject to the 
condition that the worker (unless excused by the employer or absent by 
reason of the proved illness of the worker) presents himself. for .employ-· 
ment at the usual starting hour on the first working day on which work 
was available to him following the customary holiday and works there on 

, for the number of hours normally worked by him for the employer on 
: that day of the week. 

(2) Holiday remuneration in respect of any customary holiday shall be paid 
by the employer to the worker on the pay! day on which the wages for the 
pay ,week including the customary holiday are paid. 

(3) Holiday remuneration in respect of any holiday in lieu of a customary 
holiday shall be paid oh the pay day on which the wages for the pay week 
including that holiday in lieu ate paid. Provided that the said payment 
shall be made immediately upon the termination of the worker's employ­
ment in the case where he ceases to be employed before being allowed 
such holiday in lieu of a customary holiday and in such case the condition 
contained in the proviso to sub-paragraph (1) shall not apply. 

B-ANNUAL HOLIDAYS ' 
Paragraph 7. 

(1) Subject to the provisions of paragraph 8, a worker entitled to be allowed 
an annual holiday under this Schedule shall be paid by his employer in 
respect thereof, on the last pay day preceding such annual holiday, or not 
later than the first working day after its termination one day's holiday pay 
in respect of each day thereof. 

(2) Where under the provisions of paragraph 4 an .annual holiday is allowed 
jn more than one period, the holiday remuneration shall be apportioned 
accordingly. 

'Paragraph 8. 
Where any accrued holiday remuneration has been paid by the employer to 
the worker (in accordance with paragraph 9 or in accordance with Order 
N.I.B. (86)), in respect of employment during the periods referrecl to in that 
paragraph or that Order, the amount of holiday remuneration payable by the 
employer in respect of any annual holiday for which the worker has qualified 
by reason of employment during the said period shall be reduced by the 
amount of the said accrued holiday remuneration unless that remuneration 
has been deducted from a previous payment of holiday remuneration made' 
under the provisions of this Schedule or of Order N.I.B. (86). 

ACCRUED HOLIDAY REMUNERATION PAYABLE ON 
TERMINATION OF EMPLOYMENT 

Paragraph 9. 
Where a worker ceases to be employed by an employer after the provisions 
of this Schedule become effective the temployer shall, immediately on the 
termination of the employment, pay to the worker as accrued holiday 
remuneration: -

(1) in respect of employment .in the twelve months up to the preceding 30th 
March, a sum equal to the holiday remuneration which would be payable 
for any days of annual holiday for which he has qualified by virtue of 

,that employment (except days of annual holiday which he has been 
allowed before leaving the employment) if they were allowed at the time 
of leaving the employment; and 

(2) in respect of any employment siiice the preceding 30th March, a sum 
equal to the holiday remuneration, which woUld have been payable to. him 
if he coUld have been allowed an annual holiday in respect of that employ-
ment at the time of leaving it. . 
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Paragraph 10. 

Wages Councils 

PART V 

GENERAL 

1233 

Fpr the purposes of calculating any period of employment entitling a worker 
to an annual holiday or to any accrued holiday remliner.ation under this 
Schedule, the worker shall be tteated~ 

(1) as if he were employed for a week in respect of. any week in which-
(i) he has worked for the employer for not less than twelve hours and 

has .performed some work to which statutory minimum remuneration 
applies; or 

(ii) he has been absent throughout the week solely by reason of the proved 
illness of, or accident to the worker: Provided that the number of 
weeks which may be treated as weeks of employmeJ:!.t for such reason 
shall not exceed seven in the aggregate in the period of twelve months 
immediately preceding the commencement of the holiday season; or 

(iii) he has been suspended throughout the week owing to shortage of 
work in the period of twelve months last mentioned; or 

(2) as if he wer~ employed on any day of holiday allowed under the pro­
visions of this Schedule,. or of Order N.I.B. (86), and for the purposes of 
the provisions of sub-paragraph (1), a worker who is absent on such a 
holiday shall be treated as having worked thereon the number of hours 
ordinarily worked by him on that day of the week for the employer on 
work to which statutory minimum remuneration applies. 

Paragraph 11. 
Where any day of annual holiday allowed to any worker under this Schedule 
falls upon a day of holiday or half-holiday to which the worker may be 
entitled under any enactment other than the Wages Councils Act (Northern 
Ireland) 1945, that holiday or half-holiclay shall be tr.eated as part of the 
holiday allowed under this Schedule. . 

Paragraph 12. 
In this 'Schedule, the following expressions have the meanings hereby respec-
tively assigned to them, that is to say :.~ . 

"NORMAL WORKING WEEK" means a week represented by the number 
of days and of hours worked by the worker for the employer in the majority 
of weeks in the twelve months immediately preceding the commencement of 
the holiday season or where under paragraph 9, accrued holiday remuneration 
is payable on the termination of employment, in the twelve months immedi­
ately preceding the date of termination of the employment. 
Provided that-
(i) part of a day shall count as a day; 

(ii) no account shall be taken of any< week in which the worker did not perform 
any work for which statutory minimum remuneration has been fixed. 

"ONE DAY'S HOLIDAY P AY" means the appropriate proportion of the 
worker's·weekly remuneration, that is to say, 

where the workers normal workhlg week is five days 
" " " four days 
" " " three da y8 
" " " two days 

and in this definition "weekly remuneration" means-

ONE-FIFTH 
ONE-QUARTER 
ONE-THIRD 
ONE-HALF 

either (1) The statutory minimum remuneration which the worker would be 
entitled to receive from his employer for a week's work immediately prior to 
the holiday, if working his normal working week and the number. of daily 
hours usually worked by him (exclusive of overtime); 
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or (2) The average weekly rate of earnings in the period of 13 weeks immedi­
ately preceding the holiday; 
whichever is the greater. 

"STATUTORY MINIMUM REMUNERATION" means statutory minimum 
-remuneration (other than holiday reimineration) fixed by a wages regulation 
order made by the Department to give effect to proposals submitted .to it by 
the Wages Council. 

"WEEK" means "pay week." 

EXPLANATORY NOTE 

(This note is not part at the Order but is intended to indicate 
its general purport.) 

This Order, which comes into operation on 30th September 1975, sets out 
the holidays and holiday remuneration in substitution for the holidays and 
holiday remuneration fixed by the Paper Box Wages Regulation (Holidays) 
Order (Northern Ireland) 1970 (Order N.I.B. (86)) as amended by the Paper 
Box Wages Regulation (Amendment) (No. 3) Order (Northern Ireland) 1974 
(Order N.I.B.) (99)). 

Orders N.I.B. (86) and N.I.B. (99) are revoked. 

New provisions in the Schedule are printed in italics. 
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