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The Department(a) of Education, hereinafter called “the Department”, in
pursuance of the powers vested in it by Articles 57 and 125 of the Educa‘aon
and Libraries (Northern Ireland) Order 1972(b), hereinafter referred to as “the
Order” and by section 18 of the Administrative and Financial Provisions Act
(Northern Ireland) 1962(c) and of all other powers enabling it in that behalf,
and after consultation with the Department(a) of Finance, hereby makes the
followmg regulations :

(a) Foimerly Ministry: see 1973 c. 36 Sch. 5 para. 81
(b) S.1. 1972/1263 (N.L 12)
(e) 1962 ¢.. 7 (N.L)
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INTRODUCTION

Citation and commencement

1. These regulations may be cited as the Teachers’ Salaries Regulations
(Northern Ireland) 1978 and shall come into operatlon on 30th May 1978
and shall have effect from 1st April 1978.

Regulations revoked

2. The following regulations are hereby revoked: The Teachers’ Salaries
Regulations (Northern Ireland) 1976(d).

Definitions
3—(1) In these regulations—

“approved” means approved by the Department for the purposes of the -
context;

“assistant teacher” means a qualified teacher who is not a principal;

“board” means ah education and library board established under Article
3 of the Order;

“employing authority” means an education and library board or, in the
case of a school not under the management of an education and library
board, the managers of the school;

“incremental point” means the rate of salary related to any of the points
on the scales as shown in Schedule 1;

“peripatetic teacher” shall have the meaning assigned to it by Article
53(2)(a) of the Order;

“qualified teacher” means a teacher who is recognised as a qualified
teacher in the school in which he is employed or as a qualified peri-
patetic or supply teacher;

“recognised” means recognised by the Department for the purposes of the
context;

“reorganisation” means rearrangement of educational facilities carried out
with the approval of the Department by the education, and library
board or the managers of a school or schools;

“supply teacher” shall have the meaning assigned to it by Article 53(2)(b)
of the Order;

“temporary teacher” means a full-time teacher in respect of whose
employment an agreement is not required under Article 58 of the
Order; ‘

“unqualified teacher” means a teacher who is not eligible for recognition
as a qualified teacher in the school in which he is employed or as a
qualified peripatetic or supply teacher;

“working day” means a day on which a school is in opera’uon or such.
other day as the Department may determine to be a working day for
the purposes of these regulations;

“1975 Salaries Regulations” means the Teachers’ Salaries Regulatmns
(Northern Ireland) 1975(e);

“1976 Salaries Regulations” means the Teachers Salaries Regulations
(Northern Ireland) 1976.

(d) S.R. 1976 No. 128 (I, p. 523), as amended by S.R. 1977 Nos. 29 and 140
(e) S.R. 1975 No. 59 (I, p. 300), as amended by S.R. 1975 No. 267 (11, p. 1248)
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(2) In these regulations, except where otherwise provided—
(a) “allowance” means an allowance payable under these regulations:

(b) “salary” shall not, except in regulations 30 to 32 include any allow-
‘ance under regulation 23(2), 25 or 26, or reorganisation allowance
‘payable under the Teachers’ Salaries (Reorganisation Allowances)
Regulations (Nosthern Ireland) 1976(f) or any regulations supersedmg
those regulations; and

(c) the rates indicated for salaries, allowances and increments are rates
per annum. . 4

- (3) A grammar school contammg a preparatory department in add1t1on to
a secondary department shall be regarded as a single school for the pur-
poses of these regulations.

~ (4) Other expressions. to which meanings have been assigned in the
Nursery Schools Regulations (Northern Ireland) 1973(g), the Nursery
Classes in Primary Schools Regulations (Northern Ireland) 1973(h), the
Primary Schools (General) Regulations (Northern Ireland) 1973(i), the
‘Handicapped Pupils and Special Schools Regulations (Northern Ireland)
1973G), the Secondary Schools (Grant Conditions) Regulations (Northern
Ireland) 1973(k), shall have for the purposes of these regulations the same
respective meanings in relation to the schools to which those regulations
respectively apply.

Application ‘

_ aided
schools, other than technical intermediate schools, being schools in respect of
which fegulations may be made under Article 57(1) of the Education and
Libraries (Northern Ireland) Order 1972, and to peripatetic and supply
-teachers.

(2) In the regulations which follow, except where otherwise indicated,
“teacher” means a full-time qualified teacher.

PLACING OF TEACHERS ON THE SALARY SCALES

Salary scales
5. The scales of salaries for teachers shall be those set out it Schedule 1.

Placmg on scales

6. A teacher shall be placed on the appropnate salary scale in accordance
with the provisions of Schedule 2, and Part II of that Schedule shall apply
tohadtelacher who does not come within the provisions of Part I of that
Schedule.

@ S.R. 1976 No 237 (I, p. 1132)

(g) SR. & 0. (N.1) 1973 No. 400 . 2307), as amended by S.R. 1974 No. 104 (I, p. 344)

(h) S.:R. & 0. (N.1) 1973 No. 401 (p. 2

‘g) SR..& O. (N.I) 1973 No. 402 (p. 2316), as amended by S.R. 1974 No. 105 (I p. 346)

@ S.R. & 0. (N.L) 1973 No. 390 (p. 2175), as amended by S.R. 1974 No. 81 (I, p. 243)-

(k) S.R. & O. (N.L) 1973 No. 403 (p. 2327), as amended by S.R. 1974 Nos. 107 (I, p. 350)
and 302 (11, p. 1411); S.R. 1975 No. 183 (IL, p. 972); S.R. 1976 No. 77 {, p. 371) and
190 (I, p. 903); S.R. 1977 No. 178
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Appropriate salary scales
7. The appropriate salary scale—

(a) for a prineipal shall subject to the provisions of regulation 10 be
determined in respect of a primary or secondary school in accordance
with regulation 18 and Part III of Schedule 1, and in respect of a
special school in accordance with regulation 20, Schedule 3 and Part
IIT of Schedule 1;

(b) for a vice-principal or second master/mistress shall subject to the
provisions of regulation 10 be determined in respect of a primary or
secondary school in accordance with regulation 18 and Part II of
Schedule 1, and in respect of a special school in accordance with
regulation 20, Schedule 3 and Part II of Schedule 1;

(¢) for an assistant teacher, other than a vice-principal, a second master/
mistress, a senior teacher, or a teacher appointed to a post on any of
the scales 2 to 4, 2(S) or 3(S), shall be scale 1.

Teachers appointed to a post on any of the scales 2 to 4, 2(S) or 3(S) or as
senior teachers

8.—(1) The number of teachers in a primary or secondary school who may
be paid on any of the scales 2 to 4 and on the senior teacher scale shall be
determined in accordance with the provisions of regulation 19, and also, in thé
case of senior teachers, in accordance with the provisions of regulations 15(1)
and 15(2) and the employing authority shall determine the duties which may
be attached to any such post to which it has appointed a teacher provided
however that:

(@) the scale score for primary schools shall as from the date of these
regulations be used in respect of a distribution of posts on scales 2 to
4 as set out in Part I of Schedule 4;

(b) subject to the provisions of regulation 19(6), the limitation indicated
in Part IT of Schedule 4 as to the scales on which assistant teachers,
other than vice-principals and second masters/mistresses, in secondary
schools may be paid shall apply, provided however that a teacher who
is on a scale above the highest scale to which the school is entitled
by virtue of its points category shall continue on that scale so long
as he continues in the same post.

(2) The number of teachers in a special school who may be paid on the
scales 2(S) and 3(S) shall be determined in accordance with the provisions
of regulation 21, and the number of.teachers who may be paid on the senior
teacher scale shall be determined in accordance with the provisions of
regulation 15(3), and the employing authority shall determine the duties
which may be attached to any such post to which it has appointed a teacher.

9. Unless the Department shall approve otherwise, the employing
authority of a school shall appoint to a post on one of the scales 2 to 4,
2(S) or 3(S) where a post on one of these scales has become vacant, a teacher
serving in the school who is in receipt of a reorganisation allowance under
the Teachers’ Salaries (Reorganisation Allowances) Regulations (Northern
Ireland) 1976 or the Institutions of Further Education Salaries (Reorganisa-
tion Allowances) Regulations (Northern Ireland) 1976(1) or any regulations
superseding those regulations.

M S.R. 1976 No. 236 (1, p. 1127)
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PRINCIPALS, VICE-PRINCIPALS, SECOND MASTERS/MISTRESSES AND
. SENIOR TEACHERS

Salary. protection for certain teachers

10.—(1) Where a points category is determined for a primary or second-
ary school in accordance with regulation 18(1), or a school group is deter-
mined for a special school in accordance with regulation 20 and Schedule 3,
a principal, vice-principal or second master/mistress in service in a school at
the date from which the new points category or school group takes effect and
who was employed in the same school in the same capacity in the period
immediately preceding this date shall, subject to the provisions of paragraphs
(3) and (4), have his salary safeguarded and shall not be paid on a scale below
that on which he was receiving salary immediately prior to the said date.

(2) Where a second vice-principal has been appointed to a school under
the provisions of regulation 13(1) and the points category of the school has
subsequently fallen below 2700, such teacher shall, subject to the provisions
of paragraphs (3) and (4), have his salary safeguarded and shall, for any
period during which the points category remains below 2700 be paid on the
scale on which he was receiving salary as vice-principal, provided he con-
tinues to be employed as a teacher in the same school. '

(3) A principal, vice-principal, second master/mistress or a teacher to
whom paragraph (2) refers and who is under 55 years of age and who would
be entitled to safeguarding of his salary by the operation of paragraph (1) or
paragraph (2), shall however only be entitled to such safeguarding provided he
gives to the Department an undertaking to take reasonable steps from time to
time as opportunity arises to obtain a teaching post in respect of which there
would be payable a salary on a scale higher than the appropriate scale related
to the points category or school group of his school.

(4) Where the Department is of opinion that the teacher has failed to take
such reasonable steps as aforesaid or where it appears to the Department,
after consultation with the appropriate school authorities, that the teacher has
unreasonably refused to accept an.alternative teaching post the Department
may if it considers it proper to do so determine that the safeguarding of his
salary as provided for by paragraph (1) or paragraph (2) shall no longer

apply.

Principals: Additional provisions relating to scales and allowances

11.—(1) The scales for principals of primary schools shall apply also to
principal teachers in nursery schools.

(2) Subject to the provisions of regulation 33, an unqualified teacher
serving as principal—
(@) in a primary school, shall receive in addition to his salary under regu-
lation 33 or 34(1) an allowance of £243;
(b) in a special school, shall receive in addition to his salary under
regulation 33 an allowance of such amount as the Department may
approve.

Definition
12. For the purposes of regulations 13 to 15 “points category” means the
points category as determined in accordance with regulation 18.
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Vice-principals

13.—(1) In a primary or secondary school a vice-principal appointed
where the points category exceeds 150, and a second vice-principal appointed
where the points category exceeds 2700, shall be paid on the appropriate
scale as determined under paragraph (b) of regulation 7 so long as he carries
out the duties of vice-principal.

(2) In a secondary school where the services of -a principal are shared
with an institution of further education the vice-principal’s scale shall be
not less than the scale next above the scale related to the points category of
the secondary school in which he is employed.

Second masters and second mistresses

14.—(1) In a primary or secondary school which is a school for both
boys and girls and where the points category exceeds 1000 a teacher shall be
paid as second master or second mistress as the case may be on the appropri-
ate scale as determined under paragraph (b) of regulation 7 so long as such
teacher carries out the duties of second master or second mistress.

(2) In a special school in group 7(S) or higher, a teacher shall be paid as
second master or second mistress as the case may be on the appropriate
scale as determined under paragraph (b) of regulation 7 so long as such.
teacher carries out the duties of second master or second mistress.

Senior teachers

15.—(1) Subject to the provisions of these regulations, there .shall be
designated in primary and secondary schools senior teachers as shown in the
following table:

Number of senior
Schools in points categories as determined for |- teachers to be
purposes of Schedule 1 designated
2401-3300 1
3301-4600 2
- 4601 and above 3

(2) An employing authority may with the approval of the Department
designate in primary and secondary schools, where the scale score of the
school permits, senjor teachers additional to those under paragraph (1) as
follows :

{ Number of senior

Schools in points categories as determined for | teachers additional
purposes of Schedule 1 to those under
paragraph (1)
2401-3300
3301-4600
4601-6000

6001 and above

B S NI




No. 129 Education 405

(3) In special schools in group 9(S) there may with the approval of the
Department be designated for the purposes of these regulations posts of
senior teacher up to a limit of 10% of the number of approved full-time
teaching posts in the school other than those of principal, vice-principal and
second master /mistress. '

PoINTS AVERAGE, POINTS SCORE, POINTS. CATEGORY, SCALE SCORE

Points average

16. For each triennial period of school years, commencing with the
period 1st August 1976 to 31st July 1979, a points average for each primary
or secondary school shall be determined, being the average of the points
scores determined in each year of the immediately preceding triennial period.

Determination of points score

17. A points score shall be determined for each primary or secondary
school in respect of each school year, commencing with the school year
1974/75, on the basis of the enrolment of pupils in each school, including
pupils enrolled in nursery classes in primary schools, on the second Friday
following the opening of the school for the second term in the preceding
school year, the number of such pupils being classified according to their
ages at 31st March following this opening as follows:

Each pupil under 14 years of age — 2 points
» » aged 14 and under 15 years of age — 3 points
I3 EL) 25 15 £ 3s 16 ET) 93, FY3 i 4 pOiIltS
2 2 » 16 » 23 17 2 s 2 — 6 pOintS
o » 17 and over — 8 points

except in the case of handicapped pupils where the board has decided that
special educational treatment is required, when the points count prescribed
above shall be increased for each handicapped pupil by 3 points.

Points category

18.—(1) The points category for the purposes of Parts II and III of
Schedule 1 and for Schedule 4 for the period 1st August 1976 to 31st July 1979
inclusive shall be determined by reference to the points average for the
triennial period 1st August 1976 to 31st July 1979.

(2) In the case of a school not recognised in each year of a triennial
period, or of a school which has been directly affected by reorganisation, or
in such other circumstances as the Department may deem proper, the Depart-
ment may determine a points category for any purpose of these regulations
in respect of part or the whole of any triennial period. '

(3) Where a fraction occurs in the points average a fraction of more than
one-half shall be counted as a unit, and a fraction of less than one-half shall
not be counted. )

Scale scores

19.—(1)(a) Subject to the provisions of sub-paragraph (b) and of regula-
tion 22(2), a scale score shall be allocated to each primary and secondary
school and shall be the scale score as set out in Schedule 4 related to the
points category of the school. The scale score for secondary schools ‘shall be
the sum of scale score I and scale score II;
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. - (b) In such cases as the Department may deem proper the scale score
of the school as determined in accordance with sub-paragraph (a) may. be
increased to such extent as the Department shall approve.

(2) In determining the. number of teachers to be placed on scale 2 and
above, the scale score for a school shall be used as follows:

each teacher on scale 2 shall count 1
each teacher on scale 3 shall count 2
each teacher on ‘scale 4-shall count 3
each teacher on the senior teacher scale shall count 3

(3) Subject to the provisions of paragraphs (4), (5) and (7) the aggregate
of scale score points used in respect of posts in a school shall not exceed the .
scale score for the school as determined under paragraph (1).

(4) A teacher who at the date of these regulations is on scale 2, 3, 4, or on
the senior teacher scale or who subsequently is placed on any of these scales
shall not be paid on a lower scale so long as he continues in the same post.

- (5) Where the scale score- of a school is less than the aggregate of the
scale score points in respect of posts on scales 2 to 4 and on the senior
teacher $cale in the school as at the date of these regulations, including the
points for any post on these scales which may-be vacant at that date, no
further teachers shall be placed on any of the scales 2 to 4 or on the senior
teacher scale until the scale score of the school permits.

(6) The limitation indicated in Part II of Schedule 4 as to the scales on
which assistant teachers other than vice-principals and second masters/
mistresses may be paid may, with the approval of the Department, be waived
where it is necessary to do so unless the number of posts with scales above the
said limitation already eXistihg in a school at the date of these regulations
shall be exceeded. i ‘

(7) Where the organisation of secondary education in a particular area is
based on junior and senior secondary schools and two or more of the schools
are regarded as a unit in which normally all the pupils from the junior schools
proceed to the senior school, other than those who proceed to a technical
intermediate school, the scale score for any school in such a unit may, with
the approval of the Department, be increased beyond its scale score entitle-
ment-unless the total of the scale scores used in the unit exceeds the combined
scale scores applicable to the schools.

SPECIAL SCHOOLS

Determination of school group-

20.—(1) The group of a special school. for the purpose of determining
the salary scale for a principal, vice-principal and second master/mistress
shall be derived in accordance with the table in Schedule 3 from the approved
staffing of the school together with the number of pupils enrolled, as at the
second Friday following the opening of the school for the second term in
ealclh school year.and the group thus determined shall apply from 1st.April
following. e ) .

(2) Where a special school is directly affected by reorganisation or is
newly opened, the Depattment shall determine the group of the -school” for
part or-the whole of any year beginning on the 1st April for the purposes of
deciding the salary scales for the principal and' vice-principal and for the
second master -or second mistress (if any), and shall base ‘this determination
on its estimate of.the numbers of staff and pupils likely to be reached four

years after the date of reorganisation or opening.- -
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Determination of number of posts on scales 2(S) and 3(S) »
21.~(1) Subject to paragraph (2) the number of teachers who shall be
paid on scales 2(S)-and 3(S) shall be determined in relation to the number
of approved full-time teaching posts in the school, exclusive of the posts of
principal, vice-principal ‘and second master/mistress, having regard to the
extent to which the pupils in the school have multiple handicaps and shall be:
(@) for scale 2(S) not less than 30% or more than 66%% of the said teach-
ing- posts, and
(b) for scale 3(S) not less than 5% or more than 15% of the said teaching
posts,
any fraction being rounded to the nearest whole number of teachers, a frac-
tion of one-half being rounded up. ' '

(2) No teacher shall be placed on scale 3(S) in a school in a group below
5(S). . . )

(3) Where the Department is satisfied that the needs of a particular school
so justify, the maximum percentages specified in paragraph (1) for posts on
scales 2(S) or 3(S) may, with its approval, be exceeded.

(4) A teacher who under these regulations is placed on scale 2(S), 3(S) or

on the senior teacher scale shall not be paid on a lower scale so long as he

continues. in the same post. ,

(5) A teacher in a special school shall not be paid on a scale higher than
scale 1 until he has satisfactorily completed the probation requirements of
%(—:7 Handicapped Pupils and Special Schools Regulations (Northern Ireland)

3. '

SCHOOLS OF EXCEPTIONAL DIFFICULTY

Designation and scale score )

22— (1) Where for the purposes of these regulations. a board has desig-
nated a school in its area as a school of exceptional difficulty the scale score
of the school as determined in accordance with the provisions of regulation
19 may be increased to such extent as the Department shall approve.

(2) Where additional scale score points are awarded under the provisions
of paragraph (1) these points may be used— )
(a) to create additional posts on scale 2 in respect of schools which are
. for the purposes of Schedule 1 in points categories up to 500 points;
(b) to create additional posts on scale 2 and/or scale 3 in respect of
schools which are for the purposes of Schedule 1 in points categories
501 to 1300 points; ‘ :
(c) to create additional posts on scale 2, scale 3 and/or scale 4 in respect
of schools which are for the purposes of Schedule 1 in points categories
over 1300 points. i , ,

PERIPATETIC AND SUPPLY TEACHERS

Salaries ' ' :

. 23.—(1) The scales of salary for qualified peripatetic and supply teachers
shall be the scales for assistant teachers, other than for vice-principals and
second masters/mistresses as set out in Schedule 1 and the board shall deter-
‘ming in accordancé with arfangements approved by the Department the scale
to which each such teacher shall be dppointed. - S -
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(2) A qualified peripatetic or supply teacher who is placed on scale 1 and
who is employed for all his teaching duties as a teacher of special classes con-
sisting mainly of handicapped pupils in a primary or secondary school or
otherwise employed in teaching handicapped pupils may at the discretion of
the board and with the approval of the Department receive in addition to his
salary on scale 1 an allowance of £405.

(3) A qualified peripatetic or supply teacher who is placed on scale 1
shall be entitled to proceed one increment beyond the maximum of that scale
provided that he fulfils the requirements of regulation 24.

SPECIAL PROVISION FOR CERTAIN TEACHERS OF HANDICAPPED PUPILS

Extension of scales

24. A teacher, other than a peripatetic or supply teacher paid on a salary
scale higher than scale 1, who holds such qualifications as the Department
may approve—

(a) for the teaching of the blind and who is engaged in teaching blind

children; or

(b) for the teaching of the deaf and who is engaged in teaching deaf or
partially hearing children,

shall, while so engaged, be entitled to proceed by one increment beyond the
maximum of the salary scale as set out in Schedule 1 on which he is paid, the
value of such increment beyond the maximum to be equal to the value of the
last increment on that scale.

ALLOWANCES

Allowance for teachers of handicapped pupils

25~—(1) An assistant teacher on scale 1 in a special school shall receive
in addition to his salary on the appropriate scale a special schools allowance
of £405.

(2) An assistant teacher, other than a peripatetic or supply teacher paid
on a salary scale higher than scale 1, of a special class of handicapped pupils
in a primary or secondary school who is not a vice-principal or second master/
mistress or a senior teacher may, at the discretion of the board and with the
approval of the Department, receive in addition to his salary on the appro-
priate scale a special class allowance of £405,

Acting allowances
26. Where the Department has considered it reasonable—
(a) to approve the appointment of an acting piincipal if—

(i) the principalship of a school is vacant or in the prolonged absence
of the principal or if the principal is absent on leave without pay;
or

(ii) the principal of a school in which there is no vice-principal is
absent on leave with pay;

(b) to approve of an assistant teacher other than a vice-principal or
second master/ mistress assuming the duties of another assistant

teacher in the prolonged absence of that teacher, or pending the per-
manent appointment of a new teacher,
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the teacher carrying out the duties of acting principal or those of another
teacher under the provisions of (a) or (b) above may be paid an allowance of
such.amount as is necessary to ensure that during the period the teacher
assumes the duties, he shall receive the same rate of salary as he would receive
if he were appointed to the particular post.

INCREMENTS

Award of increments

27. After a teacher’s rate of salary has been determined subsequent
increments in the scale shall, subject to the Department’s approval and the

~follow1ng paragraphs, be granted:

(@) The Department may at any time withhold an increment or require
it to be withheld if a teacher’s service, in the judgment of the Depart-
ment, doés not reach a satisfactory standard;

(b) if an increment is withheld at any incremental date or at any two or
more successive incremental dates and if, at the next following incre-
mental date, the teacher’s service has, in the judgiment of the Depart-
ment, reached a satisfactory standard he may, at the discretion of the
Department be allowed two increments (instead of one increment)
in the appropriate scale;

(0) a teacher’s normal incrémental date shall fall on the first day of a
calendar month;

(d) a teacher appointed on any of the salary scales set out in Schedule
1 who has no previous service or experience at the date of appoint-
ment shall, subject to satisfactory continuous full-time service, qualify
in -the following year for the award of his first increment on the first
.of the month corresponding. to that in which he was appointed
provided that at that date his service amounts to at least 11 months
and 15 days, but if at that date his service amounts to 11 months and
a lesser number of days than 15, the increment will normally become
due on the first day of the following month;

(e) where a teacher is placed or replaced on any of the salary scales set
out in Schedule 1 and for this purpose his past service and experience
. is assessed under Schedule 5 the date on which the next complete
year of service would be attained shall be calculated and if the
following day falls on any of the first fifteen days of a month, his
increment shall be awarded from the first day of that month but
otherwise from the first day of the following month subject to satis-
factory continuous full-time service in the meantime;

() where the aggregate of any periods of absence without pay of a
teacher from his teaching post in a period of twelve months termin-
ating on his normal incremental date—

(i) amounts to fifteen days or less it shall be counted as teaching
service:for the purpose of the award of increments;

i) amounts to more than fifteen days but less than thirty days the
teacher’s incremental date shall be retarded by one month;

(iii) amounts to thirty days or more the teacher’s incremental date
shall be retarded by one month for each complete period of
thirty days and by a.further month where the residue of the period
amounts to more than fifteen days but less than thlrty days.
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Credit for periods of absence

28.—(1) Periods of absence for which a teacher is entitled to full salary
or salary at ome-half of the full rate shall be regarded as teaching service
for the purposes of these regulations.

(2) Except as is otherwise provided in these regulations a period of
absence in respect of which salary is not paid shall not be regarded as teaching -
service for the purposes of these regulations unless the Department shall deter-
mine otherwise.

ABSENCES OF TEACHERS

Definition
29, In regulations 30 and 31 “teacher” means a full-time teacher other

than a temporary teacher who is paid in accordance with paragraph (1) of
regulation 35.

Absence due to illness

30.—(1) A teacher shall, subject to the provisions of these regulations, be
entitled, while absent because of illness, to receive salary in any period of
one year, which shall be deemed to begin on 1st April and end on 31st March
of the following year, in accordance with the following scale:

(a) During the first year of full-time service: salary at the full rate for
25 working days and after completing four calendar months full-time
service salary at one-half of the full rate for 50 working days;

(b) during the second year of full-time service: salary at the full rate for
50 working days and at one-half of the full rate for 50 working days;

(0) during the third year of full-time service: salary at the full rate for
75 working days and at one-half of the full rate for 75 working days;

" (d) during the fourth and successive years of full-time service: salary
at the full rate for 100 Workmg days and at one-half of the full rate
for 100 working days.

(2) A teacher who is appointed from a date other than 1st April shall
be deemed for the purposes of paragraph (1) to have been appointed from
the preceding 1st April but shall have completed four calendar months
actual full-time service before being entitled while absent owing to illness
to any salary at one-half of the full-time rate.

(3) The period from 1st April until the return to duty of a teacher absent
owing to illness on 31st March in any year and who continues to be absent
for this reason after that date shall be deemed to be part of the preceding
year for the purpose of determining entitlement to sick leave with pay and
if such a teacher after returning to duty should subsequently be absent owing
to illness before 1st April following, his entitlement to sick leave with pay
shall be determined under paragraph (1) but reckoned as from the date of
returning to duty after his previous illness.

(4) Subject to the provisions of paragraph (5) a teacher who was ill
immediately preceding a period of school vacation and who continues to
be ill shall be paid at the rate applicable to him under paragraph (1) on
the last working day before the period of vacation commenced, and the
vacation period shall not be counted against his entitlement under paragraph
(1), or where he had ceased to be entitled to salary at the full or half rate
he shall not be entitled to salary.
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(5) If a teacher obtains and forwards to the Department a medical
certificate certifying that during a vacation period or for any part of such
period he was in all respects fit to undertake teaching duties, he shall be
deemed to have returned to duty from the date so certified and salary at the
full rate shall be paid to him from that date provided he actually resumes
duty on the day the school re-opens after the vacation.

(6) A teacher who is absent because of illness shall not be entitled to
salary—

(a) for more than three successive working days, or

{(b) for more than ten working days in all in any year ending 31st March,
unless a medical certificate, specifying the nature of the illness and
certifying the incapacity of the teacher for the performance of duty,
is furnished through the employing authority to the Department.

(7) Where a teacher is absent owing to illness and the absence includes
any period of days which are not working days, other than vacation periods
to which paragraphs (4) and (5) apply. he shall be entitled to payment for
each such period at the full rate of salary or at one-half of the full rate as
the case may be on the same basis as the rate related to the last working
day immediately preceding each such period, and where the teacher has
ceased to be entitled to salary at the full or half rate, he shall not be entitled
to salary.

.Absence with salary for other causes
31. Full salary may be paid to a teacher—

(a) for a brief period of necessary absence due to infectious disease in
his home or to the serious illness or death of a near relative;

(b) for a period of absence not exceeding three working days, due to
special circumstances; or

(¢) with the approval of the Department, for a period of absence exceeding
three working days, due to special circumstances.

Leave with or without salary in certain other instances

32. Where a teacher with the approval of the Department has been
granted leave of absence by the employing authority—

(a) to attend an approved course of study or training, or
(b) for other reasons,

such absence shall be with or without pay as may be approved by the
Department, and shall rank for increment unless the Department otherwise
determines. '

UNQUALIFIED TEACHERS

Minimum salary

33. The minimum rate of salary of full-time unqualified teachers
shall be £2,250, provided that a full-time unqualified teacher who possesses
gualifications entitling him to recognition as a qualified teacher in another
type of school or in an institution of further education shall be paid salary
at the rate which he would be paid as a qualified assistant teacher or
principal as the case may be.
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Appointed in primary schools before 1st January 1947

34,—(1) The rate of salary payable to full-time unqualified women
teachers in primary schools who were appointed as ungualified teachers -
(other than as locum tenens or substitute teachers) in primary schools before
1st January 1947 shall be £2,964.

(2) Unqualified teachers in primary schools who were appointed in
primary schools before 1st January 1947 shall, after the completion of 20
years’ satisfactory service, be placed on salary scale 1 at a point one incre-
ment above the minimum of the scale and shall thereafter be eligible to
proceed to the maximum of the scale in the ordinary way.

TEMPORARY TEACHERS

Payment

35.—(1) A temporary teacher, including an unqualified teacher, shall
except as provided in paragraph (2) be paid for each working day at the rate
of 1/200th of the annual salary which he would receive if he were employed
in a permanent capacity.

(2) A temporary teacher who is appointed for a period of not less than
one year during the absence of a teacher— '

(@) to whom leave of absence has been granted for approved purposes
including attendance at an approved course of study or training, or

(b) who has been seconded under the Secondment of Teachers Overseas
Regulations (Northerin Ireland) 1961(m)

shall be paid salary as though he were employed in a permanent capacity.

(3) In the case of any teacher who, in respect of any period of service, is
paid on a daily basis in accordance with the provisions of paragraph (1) each
working day shall, for the purposes of increment if he is being paid on an
incremental scale, and for such other purposes as the Department may
determine, be reckoned as 1/200th of a year of service: unless in any
twelve consecutive months any such period of service together with any other
period of teaching service which such teacher may perform during that time
shall, subject to the provisions of paragraph (c¢) of regulation 27, be reckoned
as more than one year of service. '

(4) For the purposes of this regulation—

(a) not more than five working days shall be counted in any one week;
and

(b) “salary” includes any allowances to which the temporary teacher is
entitled hereunder and any reorganisation allowances payable under
the Teachers’ Salaries (Reorganisation Allowances) Regulations
(Northern Ireland) 1976 or the Institutions of Further Education
Salaries (Reorganisation Allowances) Regulations (Northern Ireland)
1976, or any regulations superseding those regulations.

(5) A temporary teacher who, in respect of any period of service, is
paid on a daily basis in accordance with the provisions of paragraph (1) shall
have his rate of salary determined on 1st April 1978 and on each subsequent
1st April if employed on that day, or at the date of first employment after
each 1st April, and the rate so determined shall, notwithstanding the pro-
visions of these regulations, be the teacher’s rate of salary for any periods of
service until the following 31st March.

(m) S.R. & O. (N.1.) 1961 No. 163 {p. 650)7
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PART-TIME TEACHERS

Payment

36.—(1) Subject to paragraphs (2) and (3) the hourly rates for part-time
teaching shall be as set out in the table hereurder, but in such circumstances
as the Department may approve, a part-time teacher may be paid a propor-
tion of the annual salary and any allowance payable under regulation 25 that
would be appropriate if he were employed full time.

Description of teacher and classes taught . Rate per hour

(@) A part-time qualified teacher teaching classes £
with pupils following courses (1) leading to
General Certificate of Education examinations
where such pupils are in the 4th or subsequent |
years of the course or (2) leading to Certificate
of Secondary Education examinations where |

such pupils are in the 4th year of the course ©3.79
(b) A part-time qualified teacher teaching any class

-other than as at (@) 3.14
(¢)- A part-time. unquahﬁed teacher teaching any

class 2.60

(2) The Department may authorise lower rates than the hourly rates
approved in accordance with paragraph (1) in.the case of part-time teachers
of music or other subjects where the classes consist of individual pupils.

MISCELLANEOUS

Re-assessment of salary followiné incorrect placing

the salary scales is incorrect and a re-assessment of his salary is carried out

with the result that the rate of salary falls to be increased, the revised rate .

shall come into operation ffom a date not earlier than 1st April 1978.

(2) The Department may however determine otherwise than as provided
in paragraph (1) where it is satisfied that the need for re-assessment did not
arise because of the teacher’s failure to supply in writing for the purposes -of
determination of his rate of salary and allowances under the provisions of the
regulations which from time to time governed the salaries of teachers in recog-
nised schools, full and correct information—

(@) when the initial assessment was made or within three months there-
after; or
(b) at a time when the teacher was replaced for salary purposes following
" a general revision of teachers’ salaries and allowances or within three
months thereafter; or

(¢) at the time of a re-assessment following a break in service or within
three months thereafter.

(3) For the purposes of this regulation “salary” includes any allowance
properly payable to the teacher under the provisions of the regulations which
from time. to time governed the salaries of teachers in recognised schools.
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Additional qualifications or approved courses

38. Any teacher who has been placed on any of the scales set out in
Schedule 1 and who subsequently obtains for the first time any of the qualifi-
cations or satisfactorily completes an approved course of study which would
have entitled him to a higher salary were he then being placed on scale 1 shall
have his rate of salary from the date of obtaining the qualification or the com-
pletion of such course—

(a) re-calculated in accordance with the terms of paragraph 4 of Part 11
of Schedule 2 in the case of a teacher on scale 1; or
(b) increased by— .

(i) one increment where the qualification or course would entitle
the teacher to this amount in accordance with the terms of
paragraph 4(3) of Part IT of Schedule 2 were he an assistant teacher
being placed on scale 1 in accordance with the terms of that
paragraph;

(ii) two increments where a teacher, other than a teacher to whom
(iii) or (iv) hereunder applies, has obtained an approved university
degree or other qualification adjudged by the Department to be
equivalent thereto;

(iii) four increments where a teacher, other than a teacher to whom
(iv) hereunder applies, has obtained an approved university
degree with first or second class honours, or other qualification
adjudged by the Department to be equivalent thereto;

(iv) two increments where the teacher, already being the holder of
an approved university degree or other approved equivalent
qualification not accepted as a degree or equivalent qualifica-
tion of first or second class honours standard, has obtained an
approved university degree with first or second class honours
gﬁ other qualification adjudged by the Department to be equivalent

ereto,

in the case of a teacher on scale 2 or a higher scale, subject to the
maximum of the scale not being exceeded.

Safeguarding of existing salaries

39. A teacher in recognised teaching service on 31st March 1978 who
continues in the same post shall not receive by reason of the operation of
these regulations a lesser rate of salary than he reccived under the regula-
tions in force on that date.

Sealed with the Official Seal of the Department of Education for Northern
Ireland on 18th May 1978.

(L.s.) E. J. Kirkpatrick
Assistant Secretary
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Regulations 5, 7, 8, 9,
18, 21, 22, 23 and 38

Education
SCHEDULE 1

'No. 129

AsSSISTANT TEACHERS OTHER THAN VICE-PRINCIPALS AND

Scales of salaries for teachers

ParT X

SECOND MASTERS/ MISTRESSES

(a) PRIMARY AND SECONDARY SCHOOLS

Scales
Point -on
scale .
1 2 3 4 Senior
. teachers
£ £ £ £ £
1 2,964 3,408 4,212 5,010 5,355
2 3,102 3,534 4,362 5,184 5,556
3 3,204 ' 3,666 4,509 5,355 5,757
4 3,306 3,798 4,662 5,556 5,958
5 3,408 3,936 4,839 5,757 6,159
6 3,534 4,074 5,010 5,958 6,390
7 3,666 4,212 5,184 6,159 6,621
8 3,798 4,362 5,355 6,390 6,852
9 3,936 4,509 5,556 6,621 7,083
10 4,074 4,662 5,757
11 4,212 4,839 5,958
12 4,362 5,010
13 4,509 5,184
14 4,662 5,355%
* See paragraph 3(a) of Part I of Schedule 2.
(b) SPECIAL SCHOOLS.
Scales
Point on - -
scale : .
1 2(S) 3(S) Senior
teachers
£ £ £ £
1 2,964 - 3,798 4,662 5,355
2 3,102 3,936 4,839 5,556
3 3,204 4,074 5,010 5,757
4 3,306 4,212 5,184 5,958
5 3,408 4,362 5,355 . 6,159
6 3,534 4,509 5,556 6,390
7 3,666 4,662, 5,757 © 6,621
8 3,798 4,839 5,958 6,852
9 3,936 5,010 6,159 7,083
10 4,074 5,184 6,390
11 4,212 5,355
12 4,?8_3 5,556
13 4,509 5,757+
14 4,662 757t

'+ See paragraph 3(b) of Part I of Schedule 2.
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Where a teacher paid on scale 1 is entitled to be classed as a graduate with first
or second class honours or equivalent qualification for salary purposes, the scale
shall be extended by two increments as follows:

Point on scale . Salary rate
£
15 4,839
16 5,010 -
Part II

VICE-PRINCIPALS AND SECOND MASTERS/MISTRESSES

(a) PRIMARY AND SECONDARY SCHOOLS

Points category
Point on s )
scale 151- |} 301- 501- 701- 1001- _ 1301-
300 500 700 1000 1300 1800
:.E £ £ £ ‘ £ £
1 3,663 4,215 4,668 5,421 5763 | 6,108
2 3 301 4,365 4,842 5,592 5, 934 | 6,279
3 3,939 4, 515 5,010 5,763 6 108 6,450
4 4, 077 4 665 5 181 5,934 6,279 - 6,621
5 4,2~15 4 812 5,352 6,108 6 450" 6,792
6 4,365 4 959 5,523 ‘
7 4,515 5 103 5,694
8 4, 665 5 250 5, 865
9 4 812 5 394
10 4,959 5 538
11 5,103
12 5,250
Points category
Point on . o 1 V ' .
scale 1801- | 2401- 3301- 4601- 6001~
| 2400 3300 4600 6000 7600 over 7600
£ : £ £ £ £ £
1 6,450 6,792 7,137 7,479 . 7,710 | 7,995
2 6,621 6,966 7, 308 7,650 7,881 8,166
3 6,792 7,137 - 7,479 7,824. 8,055 8,337
4 6,966 7,308 | 7,650 7,995- | 8226 8, 508
5 7,137 7,479 7,824 8,166 8,397 8 682
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(b) SeeciaL ScrooLs
Group
Point on . . St
scale . ' . T '
3 “4(S) 5(S) 6(S) 7(3) 8 9(S)
£ £ £ £ £ £ £
1 42315 | 4791 | 5532 | 5931 | 6,192 | 6453.| 6,774
o2 4,350 4,956 5,697 | 6,096 6,357 6,618 - 6,939
3 4,488 5,121 5,862 6,261 | 6,522 .6,783 7,104
4 4,623 5,286 6,027 |. 6,426 6,687 6,948 7,269
5 4,758 5,451 6;192 6,501 | 6,852 7,113 7,434
6 4896 | 5,616 : .
7 5,031 5,781
8 5,166 | 5,946
"9 5,307 |
10 5,451
11 5,592
12 5,733
. Part III
PRINCIPALS
_(a) PgIMARY AND S_ECONDARY ScHooLs
Points -cate:gory
Point on —
scale 101- 201- 301~ 501- 701- 1001~
0-100 200 300 500 700 1000 1300
£ | £ £ £ £ £ £
1 5,070. 1 5,292 5,550 5,823 6,252 6,690 7,188
2 5,217 5,436 5,694 5,994 6,423 6,864 7,362
3 5,361 5,583 5,841 6,165 6,594 7,035 7,533
4 5,505 5,727 5,985 6,339 6,768 7,206 7,704
5 5,652 6,129 | 6,510 6,939 7,377 7,875

5,874

15
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Points category
Point on | ' ' N g
- scale 1301- 1801-. | 2401- | 3301- 4601- |- 6001- Over
: 18_00 -'2‘}00 - 3300 4600 | -6000 ‘.-,’_16.00 7600
) £ £ £ BT L £ £
1 7,689 | 8217.|.8751 | 9,288 | 9861 | 10,395 | 10,902
o2 7,860 8,388 8,922 9,459 | 10,077 |: 10,608 11,115
. 3 8,031 8,559 .1 9,093 9,630 | -10,290 | 10,824 | 11,331
-4 8,202 8,730 9,264 9,804 | 10,506 | 11,037 | 11,544
5 8,373 8,901 9,438 9975 |"r o | oo
~ (b) SPECIAL ScHOOLS
Group
. Pointon |_ i i o L
scale ) .
: 38 | 48 5S) - 6() - TS -} -8(S) 9(S)
£ £ ol g g | £ £
1 6,009 6,294 | 6,783 | 7,215 7,728 | 8,088 8,442
2 6,153 6,462 6,951 7,383 7,896 | 8,256 8,619
3 6,297 6,633 7,119 | "7,351° | 8,064 8,424 | 8,793
4 6,444 | 6,801 | 7,287 | 7,722 | 8,232 | 8,592: 1| 8,967
5 : 7,890 8,400 - 9,144

6,588

6,969 .

7:458: .

8,760 : |
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'SCHEDULE 2 . Regulations 6 and 38
" Parrl -
Placing of teachers on the salary"sc'ales‘
TRANSFER TO SALARY SCALES APPLICAeLE FROM léi“'APRIL 1978
1. Sub]ect to the prov1s10ns of paragraphs 2,-3 and 4, a teéacher who was in

full-time service in a recognised school on 1st Apnl 1978 and who as from that
date is entitled to receive salary on a scale corresponding to one on which he was

placed on 31st March 1978 shall be placed on 1st April 1978 on the appropriate

scale set out in Schedule 1 at the incremental point corresponding to that on which
he received salary on the scale apphcable on 31st March 1978 under the 1976
. Salaries. Regulations..

2. A teacher who under the provisions of paragraph (g) of regulatlon 29 of the
1976. Salaries Regulations or paragraph (g) of regulation 28 of the 1975 Salaries
Regulations had his increment restricted or not awarded, shall-be: placed on 1st
April 1978 on the appropriate scale as set out in "Schedule- 1 at the incremental
point corresponding to that on wh1ch he would have been’ receiving salary on 31st
Marc(]ia d1978 if his increment had in fact not been so restricted, or had been
awarde . .

O3 A teacher to- Whom paragraph 2 of Part I of Scheduiile 4 to the 1976 Salanes
Regulations applies and who at 31st March 1978—

(@) in the case of a teacher i in a primary or secondary school was placed one
increment above the maximum of scale 2, shall be placed as-from 1st April
. 1978 above the maximum of scale 2 as set out in Schedule 1 at a rate of
salary of £5,355;

(b) in the case of a teacher in a special school was. placed one mcrement above
the maximum of scale 2(S), shall be placed as from 1st April 1978 above
the maximum of scale 2(S) as set out in Schedule’'l at the rate of salary of
£5,757. . . . e . .

4. A teacher who 1mmed1ately pnor to lst Apnl 1978 was in Teceipt of salary
in -excess of the maximum of the scale applicable to him. and who continues on
the same scale shall be paid in respect of any service on the same scale given on
or after. Ist Aprll 1978 the rate per annum by which the said salary exceeded that
max1mum, in add1t10n to the maximum of the scale set out in Schedule 1.

“Part I’
‘SALARY PLACING OF TEACHERS TO WHOM Parr I DOES NOT" APPLY

1. A teacher appointed or re-appomted or who moves.to a different scale on
or after ‘1st April 1978 shall ‘have his rate. of salary determined. as prov1ded in
Part II of this Schedule, and 'where such rate is not an exact increméntal point, it
shall be rounded up to the next incremental point above the rate of salary and he
shall be placed on the appropnate scale at this mcremental point.

2 A teacher who on or after Ist "April 1978 is 1e-appomted in the same.

capac1ty as that in which he had been’ employed at any time before that date shall
be. placed on the approprlate scale set out in Schedule 1 from the date of
re-appomtment——
(a) if at any time he had been: placed on the scales whlch apply from 1st April
1978 under these. ‘regulations - and he 1s re-appomted in the same
. capacity—
at the rate of salary applicable to h1m at the date of leavmg h1s prev1ous
appointment in the same capacity; or X
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(b) where (a) does not apply, if at any time he has been placed on the scales
* °  which applied under the 1975 Salaries Regulations or on the revised scales
which applied from 1st April 1976 under the 1976 Salaries Regulations and
he is re-appointed in the same capacity—
at the incremental point corresponding to.the incremental point on
which he was paid at the date of leaving his previous appointment in
the same capacity; or . .
(¢) where neither (a) nor (b) applies, if he was employed prior to 24th May
1974 and he is re-appointed in the same capacity— -
at the rate of salary determined as-if the assimilation arrangements
which operated prior to 18th March 1975 as set out in Part I of
Schedule 4 to the 1975 Salaries Regulations were applied to him based
on his incremental position on his scale at the date of leaving his
previous appointment in the same capacity, and he were then trans-
ferred to the corresponding incremental point on the appropriate scale
in Schedule 1; or

-7 (d) at the rate of salary determined under the relevant paragraphs of Part II
©  of this Schedule if this is higher than the rate determined undér (a) or (b)
" or (¢) above as appropriate, except where the re-appointment is made with

- no bréak in service. C .

3. A teacher transferring to teaching service in.a primary, secondary or special
school from teaching service in an educational establishment in England or Wales
to which the document published by Her Majesty’s Stationery Office under the
title “Scales of Salaries for Teachers in Primiary and Secondary Schools, England
and Wales 1978 applies, shall be placed at the appropriate incremental point on
his salary scale in accordance with the provisions of this Schedule as though he
had transferred from teaching service in Northern Ireland.

4. An assistant teacher who is placed on scale 1 on or after 1st April 1978
shall be placed on the scale with such incremental credit (if any) as may be given
in accéordance with ‘Schedule 5, and shall receive additions as appropriate under
sub-paragraphs (1) to (3), subject to the -inaximum of the scale not being
éxceeded— P

(1) in the case of an assistant teacher other than a teacher to whom sub-

paragraph (2) applies, who holds an approved university degree, or other
qualification adjudged by the Department to be equivalent thereto, an
addition of two increments; - :

(2) in the case of an assistant teacher who holds an approved university degree
with first or second class honours, or other qualification adjudged by the
Department to be equivalent thereto, an addition of four increments;

(3)(@) in the case of an assistant teacher who has successfully completed a
course of training or has obtained a qualification and the course or the
qualification is approved by the Department for the purposes of this
sub-paragraph, an addition of one increment;

(b) in the case of an assistant teacher who is entitled to the addition of two
increments or four increments prescribed in paragraph 4(1) and 4(2)
and— :

" (i)(@) who has successfully completed an approved course of training;
or’ ‘

(b) who has obtained an approved university postgraduate certificate
- or %plgmg in education as a-result of a part-time course of study;
" (i) the ‘cou'rs'ee not being a course leading to a degree of Bachelor
of Education or other approved university degree the course
..for which: contains’ approved teacher  fraining to ah extent
acceptabl; to’ 'the. Departrhent, does not form part of the teacher’s
qualifications entitling him to receive an amount under paragraph
4(1) or 4(2)’.- .o e .o . NN
an addition of one incremenit;"
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{(c) an assistant teacher shall not receive more than one addltlon of one
" incremient under the prov1s1ons of paragraph 4(3).

5. An assistant teacher who is placed on scale 1 following service on a higher
scale on or after 1st April 1978 shall be placed on the scale at the rate determined
in accordance with the provisions of paragraph 4 or paragraph 12 whichever is
the higher, subject to the maximum of the scale not béing exceeded.

6. An- assistant teacher who after 1st-April 1978 is placed on scale 1 on
appointment or re-appomtment immeédiately following teaching service in a
recognised institution of further education or _college of éducation shall be placed
on the scale at the rate of salary determined in accordance with the provisions of
paragraph 4 or at the rate of salary applicable to him in the former post which-
ever is the higher, subject to the maximum of the scale not being exceeded.

9. A teacher who is placed on scale 2, 3. or 4 or on the senior teacher scale
for the first time on or affer 1st April 1978 shiall enter the. appropnate scale sub-
ject to the maximum of the scale not bemg exceeded—— .

(a) at the minimum; or - :

(b) at the rate of salary that he would receive 1f placed on scale 1 in
accordance with the provisions of paragraph 4 plus a promotion -increase
of two increments on the new scale, provided that if the promotion is to
a scale higher than the one next above that previously applicable, the
increase shall be-the total of the increases which would have applied if

the ‘teacher had moved up one scale at a time, subject, at each stage, to

the .maximum of the scale not being exceeded; or

(c) at the rate of salary determinéd in accordance with paragraph 12 where
the teacher is placed on the scale following service on another scale under
these regulations; or

" (d) in the case of a teacher appomted or re-appointed immediately following
teaching service in a recogniSed institution -of further education or college
of education at the rate of salary applicable’in. the former post,

whichever is the highest, provided however.that a teacher, within three months-

of ‘being notified of his rate -of salary, may request that his salary rate should be
determined: under any other relevant sub-paragraph of this paragraph.

8. A teacher who is piaced on. scale 2(S) or 3(S) for the first time on or after
1st April 1978 shall -enter the appropnate scale subject to the mammum of the
scale not being- exceeded—

(a) in accordance with’ paragraphs. 7(a) or7(c) or d), or

(b) at the incremental point on- -scale 2(S) or 3(S) as the case may -be Whlch

corresponds.to the incremental point on scale 2 or scale 3 as appropriate
which would be applicable to him under paragraph - 7(b) were he being
placed on scale 2 or scale 3,

whichever is the highest.

9.—(a) An assistant teacher appomted asa prmmpal or
" (b) a principal re-appointed as a principal after a break. in service, or as
_ principal of another schiool in a different points category or school
" group, or
© a prmmpal appointed as a vice-principal or second master/mistress, or
@ a v1ce-pr1nc1pa1 or second master / mistress re-appomted in either
* capacity after a break in service, or in either capacity to another. school
in a different points category or school group, or
(e) a teacher on any of the assistant teacher scales 1 to 4, 2(S) or 3(S) or
on the senior teacher scale who is appomted as a v1ce-pr1nc1pa1 or
second master/mistress, .
on or-after 1st April 1978 shall, subject to the max1mum of the scaIe not bemg
exceeded, be placed oi the appropnate scale=—

(1) at the minimum; or
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(2) at.the rate of salary he would have received on scale.1 in accordance with
the provisions of paragraph 4 at the date of appointment or- re-appointment,
plus an increase which shall be either—

(@) the promotion increase the teacher would receive under paragraph
7(b) had he been placed on the highest scale (or in the case of a
-special school the scale corresponding to the highest scale in a school
other than a special school) below that for vice-principal -or second
master/mistress appropriate to the particular school, plus, if the school
is a special school, an additional amount of £405 per annum where the
teacher was on scale 1, 2, 3 or 4 in his former post; or

(b) one and one-half increments on the new scale,

whichever is the greater; or

(3) at the rate of salary determined in accordance with paragraph 12 where
the teacher is placed on the scale following service on or after 1st April
1978 oir another scale under these regulations plus an additional amount
of £405 per annum where the appointment is to a special school and the
service in the previous post was on scales 1, 2, 3 or 4; or.

(4) in the case of a teacher appointed or ré-appointed as a pnnmpal, a ‘vice-
prmc1pal or as a second master/mistress immediately following teaching
service in a recognised institution’ ‘of further education or college of
education, at the rate of salary applicable in the former post plus, in
any case where the maximum of the scale to which the teacher is
appointed exceeds the maximum of the scale applicable in the former
post by £100 or more, a promotion increase of one and one—half incre-
ments on the new: scale, )

whlchever is"thé highest:

Prov1ded however that where after a break in service—

(a) a principal is Te-appointed as a principal to a school in the same pomts
category or school group, or .

(b) a vice-principal or second master/mistress is re—appomted in either
‘capacity to a school in the same points category or school group,

the rate of salary on re- appomtment shall be not less than the rate last received
as prmmpal v1ce-prmc1pa1 or second master/mistress as the case may be

- 10. For the purposes of head (a) of paragraph 9(2), heads (b), (c), (2) ahd. (k)
of paragraph 12(4), and heads (@), (b), (&), (N, (A), (@), (k) and () of paragraph
12(5), the following shall be deemed-to be corresponding scales:

(@) scales 2 and 2(S); () scales 3 and 3(S); (c) scale 1 for schools other than
special schools and scale 1 in special schools; and (d) senijor teacher scale
in sc]:llools other' than special schools and semor teacher scale in special
schools

11.—(a) A principal re-appointed immediately as principal, or

) a v1ce-prmc1pa1 or second master /mistress re-appomted 1mmed1ate1y
in either capacity

to a school:in the same pomts category or school group as his former school,
shall be placed on the appropnate salary scale at the same rate of salary as he
received at the date of leavmg hlS former post.

12 —-—(1) Where on or after 1st April 1978 a teacher has been placed on one
of the scales set out in Schedule 1 and subsequently is placed on another of
these scales, such movement between' scales (other than movement between
scales 2 and 2(S) or between scales 3 and 3(S)) shall be deemed .to be a promotion
or demotion, as the case may be, accor'dmg as the maximum of the new scale to
which the teacher is transferred is greater or less than the maximum of the
scale previously applicable by £100 or more. .
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(2) Subject: to the provisions. of paragraphs. 5, 7, 8 or 9 as the case may
be where these apply,. a teacher who on.or after 1st April 1978 moves from one
scale to another where the difference in the maxima of the scales is £99 or less,
shall be placed on the new scale at the rate of salary applicable to him on his
previous scale.

(3) Subject to the provisions of paragraphs 5, 7, 8 or 9 as the case may
be where these apply, a teacher continuing service in schools other than special
schools who on or. after 1st April 1978 has been promoted or demoted within
the meaning of sub-paragraph (1) shall be placed on the appropriate scale to
which he has been promoted or demoted in accordance with the following
arrangeinents subject to the maximum of the scale not being exceeded and to his
receiving not less than the minimum of the scale:

(@) An assistant teacher, other than a vice-principal or second master/
mistress who is promoted to.any of the scales 2 to 4, or to the senior
teacher scale, shall be placed on the scale to which he has been promoted

. at the rate.of salary applicable to him on his previous scale plus a pro-
motion increase of two increments on. the new scale, provided that if the
promotion is to a scale higher than the one next above that previously
applicable, the increase shall be the total of the increases which would
have applied if the teacher had moved up one scale at a time, subject,
at each stage, to the maximum of the. scale not being eXceeded;

(b) a principal, or a vice-principal or second master/mistress who is promoted
to any of the scales 2 to 4, or to the senior teacher scale shall be placed
on the scale to which he has been promoted at the rate of salary applic-
able to him on the previous scale plus an amount equivalent to two incre-
ments on the scale to which he has been promoted;

(0)(®) an assistant teacher who is promoted to one of the scales for principals
or to one of the scales for vice-principals and second masters/
mistrésses, or S . ‘ .

(ii) a principal who is promoted as a principal, or to one of the scales for
vice-principals and second masters/mistresses, or

-(iii) a vice-principal or second master/mistress who is promoted as vice-

principal or second master/mistress or to a post in either capacity,
_shall be placed on the scale to which he has been promoted at the rate of
salary applicable on the previous scale plus a promotion increase of one and
one-half increments on the scale to-which he has been promoted;
(d)y an assistant teacher, other than a  wvice-principal or second master/
" mistress, who is demoted. to any of the scales 1 to 4, shall be placed,
subject to paragraph .14, on the scale to which he has been demoted at
the rate of salary applicable to him on his previous- scale less an amount
equivalent to two increments on the scale previously applicable and two
increments on each of any intervening scales; S
a principal, or a vice-principal or second master/mistress who is demoted
to the senior teacher scale, or to any of. the scales 1.to 4 shall be placed,
subject to paragraph 14, on the scale to which he has been demoted
at the rate of salary applicable to. him on his previous scale less an
amount equivalent to ‘two increments as related to the-scale previously
applicable; ’ - .
(f) a principal, or an assistant teacher who is demoted to any.of the scales
: for principal, vice-principal or second master/mistress, shall be placed,
subject to paragraph 14, on the scale to which he has been demoted at the
rate of salary applicable to him on his previous scale less an amount
equivalent to two increments on the scale previously applicable.

_ (4 Subject .to the provisions of paragraphs 5; 7, 8 or 9 as the case may be
where these apply, a teacher continuing service in-special schools who en or
after 1st April 1978 has been promoted or demoted within the meaning of sub-
paragraph (1) above shall be placed on the appropriate scale to which he has
been promoted or demoted in accordance with the following arrangements
subject to the maximum of the scale not being exceeded and to his receiving
not less than the minimum of the scale:

~—

.' (e
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(@) A teacher who is promoted from scale 2(S) to scale 3(S), or from scale 1
to the seénior teacher scale shall be placed on the scale to which. he has
been promoted at the rate of salary applicable to- him on his. previous
scale plus a promotion increase determined as under. sub-paragraph (3)(a);

(b) a teacher who is promoted from scale 1 to scale 2(S) or scale 3(S) shall
have his rate of salary determined in accordance with sub-paragraph
(3)(@) as if he were being promoted to the corresponding scale 2 or scale 3
as the case may be and shall then be placed on scale 2(S) or scale 3(S) as
appropriate at the same point on the scale as the point relatéd to his
notienal placing on scale 2 or scale 3; : :

(¢) a teacher who is promoted from scale 2(S) or scale 3(S) to the senior
teacher scale shall be notionally transferred to the corresponding scale

2 or scale 3 as the case may be at the same point on the scale as the point
related to his placing on scale 2(S) or 3(S) (or if he has been paid at the
maximum of scale 2(S) or scale 3(S) for one year or more, to the maximum

of scale 2 or scale 3 as the case may be) and shall then be placed on the
senior teacher scale -at the.rate of salary applicable undér his notional
placing on scale 2 or scale 3 plus a promotion increase determined as

under sub-paragraph (3)(a); L

(d) a principal, or vice-principal or second master/niistress who is promoted
to scale 3(S) or to the senior teacher scale shall bé placed on the scale

" to" which he is promoted at the rate of salary applicable to him on the
previous scale plus an amount equivalent to two increments on the scale

to which he has been promoted;

(&)@ an assistant teacher who is promoted to one of the scales for principals
or to one of the scales for vice-principals and second masters/
mistresses, or o ‘ R : ’

(ii) a principal who is promoted -as a principal, or to one of the scales for
vice-principals and second masters/mistresses, or

(iii) a vice-principal or second masteér/mistress who is promoted as vice-
principal or second master/mistress or to a post in either capacity,

_shall be placed on ‘the scale to which he has been promoted at the rate of

salary applicable on the previous scale plus a promotion increase of one

and .oné-half increments on the scale to which he has been promoted;

(f) a teacher who is demoted from scale 3(S) to scale 2(S) or from the senior
teacher scale to scale 1 shall be placed, subject to paragraph 14, on the
scalé to. which he has beén demoted at the rate of salary applicable to
him on his previous scale less an amount equivalent to two increments
on the scale previously applicable and two increments on each of any
intervening scales; :

(g) a senior teacher who . is demoted to. scale 2(S) or scale 3(S) shall be

_ transferred at his.existing rate of salary to the senior teacher scale for
schools other than special schools and shall be notionally demoted in
accordance with the provisions -of sub-paragraph (3)(d) from that scale to

. scale 2 or scale 3 as the case may be which corresponds to the scale to
which hé is to be demoted and shall then be placed on scale 2(S) or 3(S)
as appropriate, subject to paragraph 14, at the same point .on the scale as
the point on scale 2 or scale 3 to which he was notionally demoted;

(h) a teacher on scale 2(S) or scale 3(S) who is demoted to scale 1 shall be
notionally transferred to the corresponding scale 2 or scale 3 as the case
may be at the same point on the scdle as the point related to his placing
on scale 2(S) or scale 3(S) (or if he has been paid-at the maximum of scale
2(S) ‘or scale 3(S) for one ‘year or more, to the maximum of scale 2 or scale

.3 as the case may be) and shall then be placed on scale 1, subject to
paragraph 14, at the rate of salary determined by demoting him from his
notional placing on scale 2 or scale 3 in accordance with the provisions
of sub-paragraph (3)(d); :

=
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(?) a principal, or a vice-principal or second master /mistress wh(?' is demoted

to the senior teacher scale or to any of. the scales 3(S), 2(S) ot 1 shall be
placed, subject to paragraph 14, on the scale to which he has been
démoted at the rate of salary applicable.to him on his previous scale less
an amount equivalent to two. increments as related to the scale previously
applicable;- : : o '

"(j) a principal, or an assistant teacher who-is demoted to any of the scales

for principal, vice-principal or second master/mistress, shdll be placed,
subject to paragraph 14, on the scale to which he has been demoted at
the rate of salary applicable to him on his previous scale less an amount
equivalent to two increrents on the scale previously applicable.

(5) Subject to the provisions of paragraphs 5, 7, 8 or 9 as the case may be
where these apply, a teacher who transfers from service in a special school to
service in a school other than ‘a special school, or vice versa, and who on or
after 1st April 1978 has been promoted or demoted within the meaning of sub-.
paragraph (1) above shall be placed on the appropriate scale to which he has
been promoted or demoted in accordance with the following arrangements
subject to the maximum of the scale not being exceeded and to his receiving not

less than the miinimum of the scale:

"{a) A teacher in a special .school who is promoted from scale 1, scale 2(S)

or scale 3(S) to any of the scales 2 to 4 or to the senior teacher scale in
a school other than a special school shall be notionally transferred to the
corresponding scale 1, 2 or 3 as the case may be at the same point on the
scale as the point related to his placing on scale 1, 2(S) or 3(S) in the
special school (or if he has been paid at the maximum of scale 2(S) or scale
3(S) for one year or more, to the maximum of scale 2 or scale 3 as the case
may be) and shall then be placed on the scale to which he has been pro-
moted at the rate of salary applicable. under his notional placing plus a
promotion increase determined as undér. sub-paragraph (3)(a);

o (b) subject to sub-paragraph (5)(c), a teacher on any of the scales 1 to 4 for

schools other than special schools who is promoted to scale 2(S), 3(S) or
the senior teacher scale in a specjal school .shall be notionally promoted
to' the. corresponding scale 2, scale 3, or the senior teacher scale as the
case may be for schools other than special schools in accordance with the
provisions of sub-paragraph (3)(g) and shall then be placed on the
-appropriate scale to which he his been promoted in the special school
_at the same point on the scale as the point to which he was notionally
promoted on the corresponding scale 2, scale 3 or senjor teacher scale;

() 2 teacher transferring from scale 2 to scale 2(S) or vice versa, .or from

scale 3 to scale 3(S) or vice versa, shall be placed on the scale to which
-he transfers at the same point on the scale as the point at which he was
placed on the scale from which he is transferring provided that a teacher
. who has been paid at the maximum of scale 2(S). or scale 3(S) for two
years or more sha]l be paid at the maximum of scale 2 or scale 3 as
appropriate;

(@) an assistant teacher in a school other than ‘a special school who is

154

promoted to one of the scales for principals or t6 one of the scales for
vice-principals and second masters/mistresses in a special school, or

(ii) a principal of a school other than a special school who is promoted to
the post of principal of a special school ‘or to a post of vice-principal
.or second master/mistress’ of a special school, or

(i) a vice-principal of second 'master /mistress of a school other than a

special school who ‘is promoted to a post-in a special school as vice~
principal or second master/mistress or to a post in: either capacity,
shall be placed on the scale to which he has been promoted at the rate of

- salary applicable on the previous scale plus a promotion increase of one

and one-half increments on the scale to-'which he has been promoted;
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an assistant teacher in a special school, other than a vice-principal or
second master/mistress, who is promoted to a post as principal, vice-
principal or second master/mistress in a school other than a special school
shall be transferred to the scales for schools other than special schools and
notionally placed on the scale which corresponds to his scale in the. special
school at the same point on the scale as the point related to his placing on
the special school scale (or if he has been paid at the maximum of scale
2(S) or scale 3(S) for one year or more, to the maximum of scale 2 or scale
3 as the case may be) and shall then be . placed on the scale to which
he has been promoted in the school other than a special school at the rate
of salary applicable under his notional pla¢ing plus a promotion increase
of one and one-half increments on the scale to which he has been
promoted;

a principal, or a vice-principal or second master/mistress in a school other
than a special school who is promoted to a post on scale 2(S), 3(S) or on
the senior teacher scale in a special school shall be notionally promoted
in accordance with thé provisions of sub-paragraph (3)(b) to the scale
related to schools other than special schools which corresponds to the
scale in the special school to which he is being promoted, and shall then
be placed on the scale in the special school to which he has been promoted
at\the same point on the scale as the point on the scale to which he was
notionally promoted;

a principal, or a vice-principal or second master /mistress in a special school
who is promoted to a post in a school other than a special school shall
be placed on the scale to which he has been promoted in accordance with
the following:

() if the scale to which he is promoted is any of the scales 2 to 4 or
the senior teacher scale, he shall be placed on the scale at the rate
of salary applicable to him on the previous scale plus an amount
equivalent to two increments on the scale to which he has been
promoted;

(ii) if the scale to which he is promoted is any of the scales for principal,
vice-principal or second master/mistress, he shall be placed on the
scale at the rate of salary applicable to him on the previous scale
plus an amount equivalent to one and one-half increments on the
scale to which he has been promoted;

subject to sub-paragraph 5(c), a teacher in a special school who is demoted
from scale 2(S), 3(S) or the senior teacher scale to any of the scales 1 to
4 in a school other than a special school shall be notionally transferred
to the corresponding scale 2, 3 or senior teacher scale as the case may be
for schools other than special schools, at the same point on the scale as
the point related to his placing on scale 2(S), 3(S) or the senior teacher
scale in the special school (or if he has been paid at the maximum of scale
2(S) or scale 3(S) for one year or mare, to the maximum of scale 2 or scale
3 as the case may be) and shall thén, subject to paragraph 14, be placed
on the scale to which he has been demoted at the rate of salary applicable
to him under his notional placing less an amount equivalent to two incre-
ments on the notional scale to which he was transferred and two incre-
ments on each of any intervening scales; "

a teacher in a school other'than a special sc¢liool who is démioted from
scale 2, 3, 4 or the senior teacher scale to scale 1, 2(S) or 3(S) in a special
school shall be notionally demoted in accordance with the provisions
of sub-paragraph 3(d) to the scale for schools other than special schools
which corresponds to the scale in the special school to which he is to be
demoted, and shall then, subject to paragraph 14, be placed on the
appropriate scale to which he has been demoted in the special school at
the same point on the scale as the point to which he was notionally
demoted on scale 1, 2 or 3 as the case may be;
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() a principal, or an-assistant teacher in a school other than a special school
‘who is demoted to any -of the scales for principal, vice-principal or second
master/mistress in a special school shall be placed on the scale to which
he has been demoted, subject to paragraph 14, at the raté of salary
applicable to him on his previous scale less an amount equivalent to two
increments on the scale previously applicable;’

(k) a teacher in a special school who is demoted from scale 2(S), 3(S) or
the senior teacher scale to a post as principal, vice-principal or second
master/mistress in a' school other than a special school shall be transferred

. to the scales for schools other than special schools and. notionally placed
on the scale which corresponds to his scale in the special .school at the
same point on the scale as the point related to his placing on the special
school scale (or if he has been paid at the maximum of scale 2(S) or scale
3(S) for one year or more, to the maximum of scale 2 or scale 3 as the
case may be) and shall then, subject to paragraph 14, be placed on the
scale to which he has been demoted in the school other than a special
school at the rate of salary applicable under his notional placing less an
amount equivalent to two increments as related to the notional scale to

" which he was transferred;

() a principal, vice-principal or second master/mistress in a school other
than a special school who is demoted to a post on scale 1, 2(S), 3(S) or
the senior teacher scale in a special school shall be notionally demoted
in accordance with the provisions of sub-paragraph (3)(¢) to the scale
related to schools other than special schools which corresponds to the
scale in the special school to which he is being demoted, and shall then,
subject to paragraph 14, be placed on the scale in the special school to
which he has been demoted at the same point on the scale as the point
on the scale to which he was notionally demoted;

(m) a principal, or a vice-principal or second master/mistress in a special
school who is demoted to a post in a school other than a special school
shall be placed, subject to paragraph 14, on the scale to which he has been
‘demoted at the rate of salary applicable to him on the previous scale less
an amount equivalent to two increments as related to the scale previously
applicable.

13. Where in the opinion of the Department the circumstances of a particular
case are not covered by either Part I or Part II of this Schedule, or in such other
cifcumstances as the Departmient may deem proper the teacher shall be placed
on the appropriate scale at a rate determined by the Department.

14. A teacher who is demoted under the provisions of this Schedule and who
is reverting to a scale on which he previously received salary, shall not receive
a llower rate of salary than he would have received had he remained on that
scale.
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SCHEDULE 3 - Regulations 7(a), 7(b), 10(1),

‘ 14(2),15(3) and 20
Special schools
Determination of school group
. ‘Number of pupils
. Number of approved - enrolled on second ]
teaching staff excluding Friday following opening | _ School
principal and vice-principal - of school for second term | - group
. ' in each school-year :
Up to 4 o 1 to 40 B T,
: 41 to -85. . 4(S)
510 9 e 1 to 20 1 3s)
21 to 60 : 4(S)
61 to 110 5(S)
111 -t0 170 : : 6(S)
10 to 14 C 1to 40 , A(S)
41 to 85 . 5(S)
86 to 140 : ] 6(S)
141 to 200 .} 7(S)
©15 to 21 , 4 to 60 )
. 61 to 110 - " 6(S)
111 to 170 - ISy
171 to 230 8(S)
231 to. 260 Sl 9s)
22 and over | 8 to 140 - 7S)
. 141 to 200 . . 8(S)
201 to 260 9(S)




No. 129 Education 429
SCHEDULE 4 Regulations 8, 18, 19
and 22
Part I
PRIMARY SCHOOLS
Minimum, Residual
Points Scale number scale
category - -score of scale | score
_ 2 posts points
- M @ (3) )
120- 300 1 1 —
301~ 400 -2 2 —
401~ 500 4 4 —
501- 600 7 5 2
601~ 700 8 6 2
701- 800 10 6 4
801- 900 11 7 4 -
901-1,100 13 9 4
1,101-1,200 15 11 4
1,201-1,300 16 12 4
1,301-1,400 18 12 6
1,401-1,600 21 14 7
1,601-1,800 24 15 .9 .
1,801-2,000 29 17 12 i
2,001-2,200 34 20 14 : )
2,201 and 39 20 19
over

NoTES :

1. Teachers (other than principals-and vice-principals) in primary schools with

a points category of less. than 120 shall not be placed

scale 1.

on scales higher than

2. Residual scale score points (col. (4)) in respect of schools which are for the

purposes of Schedule I— -

(a) in points categories 501 to 1,300 points, may be used to create posts
on scale 2 and/or scale 3;
{b) in points categories over 1,300 points, may be used to create posts
on scale 2, scale 3 and/or scale 4.
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. Parr IT ..
SECONDARY SCHOOLS
Scales for.assistant .teachers
(other thdn vice-principals
. and second masters|
-Points mistresses)
Points R category |
category . Scale | . for score :-|. Scale | . - .
forscore | score I (pupils 16 score " Points
I (all pupils) I years and II category
over) (all pupils) Scale
: as determined| limitation
for
. Schedule 1
120- 300 1 101~ 200 1 | Up to 120 | Scale 1 only
301- 400 3 201- 300 2 *121= 500 | Not higher
401- 500 6 301- 500 30 than scale 2
601~ 700 8 701- 900 6 :
- | than scale 3
701~ 800 .9 901-1,200 7 S TTC . -
801~ 900 11 1,201-1,800 8 1,301-2;400 | Not higher
901-1,000 12 1,801-2,600 9 S ; than sca_ﬂe 4
1,001-1,200 15 2,601-3,300 10 | 2,401-3,300 | No limitation
1,201-1,300 17 3,301-4,000 11 . but not more
1,301-1,400 21 4,001-4,700 12 than three
1,401-1,600 22 4,701-5,400 13 senior
1,601-1,800 26 5,401 and | teachers
1,801-2,000 30 over 14 P allowed
2,001-2,200 35 .

- 2,201-2,400 38 3,301-6,000 | No limitation
2,401-2,700 46 but not more
2,701-3,000 50 " than four -

. 3,001-3,300 54 “Seriior
3,301-3,700 58 teachers
3,701-4,100 63 allowed
3%8}-‘5%?88 gi{ Over 6,000. | No limifation

SOV 1=, - - . ¢ but not more
5,101-5,600 76 : 3 fi
; g than five
- 5,601-6,100 81 senior
6,101-6,600 87 teachers
.. 6,601-7,100 .93 " |- allowed
7,101-7,600 100 :
7,601-8,100 108
8,101 and
over 116
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Regulation 27 and
Schedule 2

Serxvice, employment, study, training and research recognised for the purposes of
incremental credift on scale 1

1. Credit for the following full-time service, employment, study, training and
research shall be given for incremental purposes where provided in these
regulations as if it were teaching service to the extent specified in the table:

Provided that —

(1) service, employment, study, training and research undertaken before
attaining the age of 18 years shall not be counted;

(2) teaching service given before the teacher possesed the qualifications
required for admission to the salary scale shall not, save as provided for

in (), be counted; and

(3) full-time teaching service shall be taken to include one-half of correspond-
ing part-time teaching service of not less than 10 hours per week, unless
such part-time service was concurrent with other service which is allowed

to count.in full.

Type of service

(a) Teaching service in recognised

schools or institutions in Nor-
thern Ireland

(b) Teaching service in unrecog-
nised schools in Northern

Ireland

(¢) Teaching service in
Great Britain

(d) Teaching service in  schools
elsewhere in the Bntlsh Common-
wealth

(e) Teaching service in
the Republic. of Ireland

schools in

(f) Teaching service in schools in other |

countries

(g) Service on the staffs of univer-
sity  institutions and training
colleges in the British Common-
wealth or the Republic of Ireland

(h) () War Service as it was defined
by the Teachers’ Salaries and
Superannuation (War Service)
Act (Northern Ireland) 1939

(i) National Service under the
provisions of the National
Service Act 1948, or any amend-
ment of that Act )

() Experience in industry or com-
merce or in research or profes-
sional work other than teaching
after the teacher has -attained the
age of 21 years, where such ‘experi-
ence is hkely to be of value to the
teacher in the performance of his
duties

schools in |

Extent of incremental credit
Credit in full

To such extent as the Department
may determine

Credit in full

At the discretion of the Department,
credit up to a maximum aggregate of
12 increments for () and (%):
provided that no period reckoned
for any other salary purpose shall
also be reckoned for the award of
increments
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Type of service Extent of incremental credit

(k) In the case of a teacher who At the rate of one increment for
_ became qualified after attain- each period of three years’ employ-
ing the age of 21 years, time ment up to a maximum aggregate
spent in teaching, professional, of 12 increments for (j) and (k):
clerical, social or other gainful provided that no period reckoned
employment for any other salary purpose shall

’ also be reckoned for the award of

increments

(D) Such other service or employ- To such extent as the Department
ment as in the opinion of the may determine
Department should be recog-
nised
(m) In the case of a teacher recog- Credit in full
nised as qualified under the Primary
Schools (General)  Regulations
(Northern Ireland) 1973, satisfactory
service given as a substitute or as a
temporary teacher

2.—(1) Subject to the maximum of the scale not being exceeded an assistant
teacher who.has. successfully completed at least four years’ approved full-time
study, training or research shall be allowed increments for the purposes of deter-
mining a salary placing as follows:

(@) One increment where the aggregate of such full-time study, training or
research is less than five years;

(b) two increments where the aggregate of such full-time study, tralmng or
research is at least five years but is less than 'six years;

(¢) three increments where the aggregate of such full-time study, training or
research is at least six years.

(2) For the purposes of this paragraph a year of study or training shall not be
counted unless the teacher had attained the age of eighteen years not later than
the end of the first term of that year, the Spring, Summer and Autumn terms
being deemed to end on 30th  April, 31st August and 31st Dec¢ember respectively.

3. A teacher who is entifled to three increments under the terms of paragraph
2 above may be allowed subject to the maximum of the scale not being exceeded,
a further increment in respect of each year of study, training or research in
excess of six years where the Department so determines, subject to not more
than two further increments being allowed.

. 4. Incremental credit allowed under the terms of paragraphs 1 to 3 above shall

be calculated according to whether it is in respect of service, employment, study,
training or research undertaken before Ist. April 1971 or after that date and
counted on the following basis:

(@) Subject to the provisions of paragraph 5, expenence gained before 1st
April 1971 shall be counted for increments as set out below:

20d incremont } shall each be £69

3rd increment

4th increment

5th increment

- 6th increment

. 7th increment
-~~~ ...8th increment -

9th increment

10th increment

shall each be £123
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11th increment
12th increment

13th increment

14th (final) increment

shall each be £138

(b) serv1ce, employment study, tramlng or reseaich undertaken on or after
Ist April 1971 shall count for-increments on scale 1 according to the
incremental pattern of that scale, provided however that—

(D) a -year of study, training or research accepted for incremental
purposes under paragraph 2 shall be regarded as experience before
1st April 1971 .where such year was ‘entered upon before 1st Apnl
1971 and ended after that date;

(i) in the case of a period .accepted under -paragraph 1(k) for incre-
merital purposes the -whole period shall be treated as experience
before 1st April 1971 where one half or more of the period Wwas
before that. date.

5. Where a teacher who has not successfully completed at least three years’

approved full-time study or training has incremental credit assessed under this

“schedule in respect of service and employment given before 1st April 1971—- '

(1) the amount of such credit shall: be reduced by one year for the purposes

- of determiining a salary placing on scale 1 where such credit amounts to
one year or more; . S

(2) the amount of such credit shall be ignored for the purposes of determmmg
a salary placmg on scale. 1 where such credlt is less than one'year. -

6. Where a teacher is placed or repIaced on any of the salary scales set out in
Schedule 1 and his service- and experience.is assessed or re-assessed under the
provisions of .this Schedule for salary placing purposes, the credit awarded may
be modified to the extent requiréd by regulation 27 to ensure that the teacher’ s
normal 1ncrementa1 date shall fall .on the ﬁrst day of a calendar month."

: EXPLANATORY NOTE _
(This note is not part of the regulatzons but is intended to indicate -
. their general purport.) . .

.. These regulations introduce from 1st April 1978 rev1sed scales of salary
‘(Schedule 1) for teachers in primary schools;.secondary schools (other than
technical intermediate schools) and spec1a1 schools and for’ per1patet1c and
supply teachers. - - ; .

The allowance for teachers of hand1capped puplls has been mcreased
‘ (regulatlon 25). .

The rates of salary for unqualified teachers have been mcreased (zregula-
-tions 33 and 34).

Regulation 36 provides new rates of payment for part-txme teachers.

"The distgibution of promoted posts in primary schools as set out in, Part 1
of Schedule 4 has been amended so as to facilitate the appointment of scale 3
teachers in primary schools in points categories 501 to 700 points.

The regulations have retrospective effect by virtue of section- 18" of the
Administrative and Financial Prowsmns Act (Northern Ireland): 1962. ’
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