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STATUTORY RULES OF NORTHERN IRELAND

1993 No. 37

Workplace (Health, Safety and Welfare)
Regulations (Northern Ireland) 1993

Requirements under these Regulations

4. —
(1)  Every employer shall ensure that every workplace, modification, extension or conversion

which is under his control and where any of his employees works complies with any requirement
of these Regulations which—

(a) applies to that workplace or, as the case may be, to the workplace which contains that
modification, extension or conversion; and

(b) is in operation in respect of the workplace, modification, extension or conversion.
(2)  Subject to paragraph (4), every person who has, to any extent, control of a workplace,

modification, extension or conversion shall ensure that such workplace, modification, extension or
conversion complies in each case with any requirement of these Regulations which—

(a) applies to that workplace or, as the case may be, to the workplace which contains that
modification, extension or conversion;

(b) is in operation in respect of the workplace, modification, extension, or conversion; and
(c) relates to matters within that person’s control.

(3)  Any reference to a person having control of any workplace, modification, extension or
conversion is a reference to a person having control of the workplace, modification, extension or
conversion in connection with the carrying on by him or a trade, business or other undertaking
(whether for profit or not).

(4)  Paragraph (2) shall not impose any requirements upon a self-employed person in respect of
his own work or the work of any partner of his in the undertaking.

(5)  Every person who is deemed to be the occupier of a factory by virtue of section 175(5) of
the Factories Act (Northern Ireland) 1965 shall ensure that the premises which are so deemed to be
a factory comply with these Regulations.


