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SCHEDULE 1

INDUSTRIAL TRIBUNAL RULES OF PROCEDURE

Different types of hearing

Hearings — general

14.—(1) A chairman or a tribunal (depending on the relevant rule) may hold the following types
of hearing —

(a) acase management discussion under rule 17;
(b) a pre-hearing review under rule 18;

(c) ahearing under rule 26; or

(d) areview hearing under rule 33 or 36.

(2) So far as it appears appropriate to do so, the chairman or tribunal shall seek to avoid formality
in his or its proceedings and shall not be bound by any statutory provision or rule of law relating to
the admissibility of evidence in proceedings before the courts.

(3) The chairman or tribunal (as the case may be) shall make such enquiries of persons appearing
before him or it and of witnesses as he or it considers appropriate and shall otherwise conduct the
hearing in such manner as he or it considers most appropriate for the clarification of the issues and
generally for the just handling of the proceedings.

(4) Unless the parties agree to shorter notice, the Secretary shall send notice of any hearing (other
than a case management discussion) to every party not less than 14 days before the date fixed for
the hearing and shall inform them that they have the opportunity to submit written representations
and to advance oral argument. The Secretary shall give the parties reasonable notice before a case
management discussion is held.

(5) If a party wishes to submit written representations for consideration at a hearing (other than
a case management discussion) he shall present them to the Office of the Tribunals not less than 7
days before the hearing and shall at the same time send a copy to all other parties.

(6) The tribunal or chairman may, if it or he considers it appropriate, consider representations in
writing which have been submitted otherwise than in accordance with paragraph (5).



