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EXPLANATORY MEMORANDUM TO

The Local Government Reorganisation (Compensation for Loss of
Employment) Regulations (Northern Ireland) 2015

SR 2015 No. 68

Introduction

This Explanatory Memorandum has been prepared by the Department of the
Environment to accompany the Statutory Rule (details above) which is laid
before the Northern Ireland Assembly.

The Statutory Rule is made under section 123 of the Local Government Act
(Northern Ireland) 2014 (the 2014 Act), and is subject to the negative resolution
procedure in the Assembly.

2. Purpose

2.1

3.1

4.1

4.2

The purpose of the Regulations titled ‘The Local Government Reorganisation
(Compensation for Loss of Employment) Regulations (Northern Ireland) 2015’
is to provide new councils with the mechanism in which to compensate those
persons who suffer loss of employment due to local government reorganisation.

Background

Section 123 of the 2014 Act allows for regulations to be made under article 19
of the Superannuation (Northern Ireland) Order 1972 for the purpose of the
payment of compensation for loss of office to any person who is employed by a
local government body (means a council or joint committee of a council), and
suffers loss attributable to Local Government Reform. The Compensation
Scheme that these Regulations will enable has already been negotiated and
agreed by both local government management and trade unions through the
Local Government Reform Joint Forum (LGRJF), the formal mechanism
established by the Department to facilitate consultation and negotiation
between Employer and Employee representatives on a range of Human
Resource issues relating to the reform of local government, that are cross
sectoral in nature.

Consultation

The Department’s proposals and the draft Regulations were subject to an eight
week consultation period which closed on 5 January 2015. A synopsis of the
comments received was presented to the Environment Committee.

The policy has not changed as a result of the consultation, however minor
changes and amendments have been proposed to the Regulations which were
accepted.
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Equality Impact

An Equality Impact Assessment is not required. The draft Regulations will
apply equally across the persons specified in section 75 of the Northern Ireland
Act 1998 and as a result are neutral in terms of impact. No equality issues
were raised in the context of the consultation on the draft Regulations.
Regulatory Impact

A Regulatory Impact Assessment is not required. The draft Regulations
Imposes no costs or savings on businesses, charities, social economy
enterprises or the voluntary sector.

Financial Implications

The Regulations do not impose any financial burden upon the Department.
Each council will be responsible for the financial impacts of their decision to
apply the Staff Severance Scheme for Local Government (the Scheme) in
relation to any severance which is as a result of local government reform.
Section 24 of the Northern Ireland Act 1998

The Regulations are considered compatible with section 24 of the Northern
Ireland Act 1998.

EU Implications
There are no EU implications associated with the draft Regulations.

Parity or Replicatory Measure

10.1 Not applicable.

11.

Additional Information

11.1 None.



