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VH.~PH!YSICAL, EDUCATION-., 

The diplo.ma o.(any institutio.n appro.ved by the Ministry. 

For' Preparatory Teacher~. 
Fur general preparatory; tea9hing~xcept j;n languages, other than. Englili4:".,-'­

, 1. The ~uccessful co.mple.tio.n o.f a co.urse o.f training in a t,raining collegE\' 
recognised by. the Ministry for pub]jc elementary schoo.l teachers in 
No.rthern Irelmid. 

2. Thb' certificates as elementary teachers· 'o.f the Bo.ard o.f Educati<in.' 
England, o.r the Sco.ttish Educatio.n Department. 

3. The teacher's certificate o.f the Natio.nal Fro.ebel Unio.n. 
Teachers po.ssessing the qua.lifi()atio.ns required fo.r se()o.ndary· teachers, may pe 

certifie,d to. teacl;> the same subjects in preparatory scho.ols. 

Public Elementary, Scho,ols : Regulations. 
REGULATIONS, DATED 16TH MARCH, 1937, MADE BY TH1!J MiNISTRY' 

OF EDUCATION FOR NORTHERN 11,'tELAND, UNDli:R ~HE 
EDUCATION ACTS ,(NORTHERN IRELAND), 1923 TO 1935, 
AFTER CONSUJ"TATION WITH 'THE MINISTRY OF FINANCE 
AND DULY 'LAID 'BEFORE' PARLIAMENT. 

1937. No. h. ' 

The Public Elementary Schools Regulations, 1934 (Statutory' 
Rules and Orders of Northern Ireland, 1934, No. 40) as 'amended 
by the Public Elemeptary Schools B.egulations; 1934, Amendi;ng 
Regulations, Nq. 1, 1 ~35, Amendjng Regulations, No.2, 1.936, 
and Amending Regulations, No.3, 1936 (Sta,tutory Rules a;n,d, 
O:r:ders of Northern Ireland, 193'5, .No. 69; 1936, No., 83 and 
1936, No. 159 respectively) which Regulations as so amended are 
herein Teferred to as "The Principal Regulatio118" are hereby 
amellded asf~llows :- . 

1. ~he following sub-section is hereby added to Article 28 of 
the Principal RegUlations :-

" 28.-':"'(1) Wher~, a manag~:i:' is satisfied that ~n an;n~al 
examination in religious or, Bible mstruction cannot con-

. , ' veniently 'be held in a school without reducjng the p~riod of 
secular instruction on the day of the examination below the 
m~;niIDum of 3!, hours allowed, by Article 35 (e) on such day, 
the said day need not be counted as on.e of the fifty 80hool 

'\ days referred to in sub-section (cO) of this Artiole : Provided 
that the provisi9ns ·of this, sub.,sectio-p, IDI1Y b~, availed of ,oI;1ly 
if the provisions of sub-section (e) of Article 35 .arerrot b~ing 

, , 'availed of in thesaime schoo'l.' year and only 'On .one ~chool 
day in that year." 
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,2. Alrticie '54 ~(!)f the Princirpal iRJegU:laJ'tiorrs is hereby l1epeaied 
,a:trd the following Airtjqle' J'lU'bstituted thel1efor ;:-

",54.~(a) To warrant tbe appointment in any "large 
school" of an assistant teacher for the year beginriing 1st 
July, bereinafter' called a '" permanent assistant," the" ap­
pointment average'" must have l'eached the appropriate 
.minimum ,prescribed in Artic'le 40 .(a) for the year ending 
on the pre'vious 31st. March: Provided, h0wever,' that if 
instruction in one or more of t,he f0110vving ,subjects, viz., 
Domestic Economy, Handwork, Horticulture, Nature Study, 
Elementary ,Science is. given by public elementary school 
teachers on the staff of the school in special croomS suitably 
and ,properly,equipped ,the number of " permanent assista:p.ts " 
may be increased by one -if there has been aD,iJ,verageclaily 
at'bendance for the Sanie yearly period of not less tha~l 250 
:pilpils in iour,th and. higher standal'ds,lDy tmo if the same 
average daily attendance has been not less than 500 pupils 
and by th:r!ee if'it has been" not less than 750 pupils. 

(b) The number. of "permanent assistants" in a school 
shall n.ot ·be reduced on account of ·a decline in _ average 
attendance in any case in which the Ministry is satisfied that 
the insufficiency of average attenda.nce 'has been due to 
epidemic disease or other exceptional cause;" 

3. Ar.ticle .85 of the :Principal Regul3Jtions is hereby repealed 
.a;nd the following Ar,tide substituted therefor .:-

":85~-(a) 'Where the absence of a teacher oWing to iliness 
does not, exceed either 'five successive working days or a 
total of ten working days in any t;lalendar year"the J\fanager's 
statement· will be accepted as evidence of the necessity for the 
absenqe ; but if the. abf)ence is for lOnger than either of :these 
periods, a medical certffica;te, specifying the nature of the 
illness and certifYing the incapacity of the. teacher for' the 
performance of duty, must be fUrnished to the Ministry as a 
necessary condition of the allowance of salary. 

For the purposeofthese regulations the expression " working 
day" shall mean any da;y other than a Saturday ora Sunday 
on which the school was in operation or would have . been in 

. operation but for the absence -of. the teacher. 

(b) Except as provided. in sub-section (c) of this .Ai:,ticle, a 
-teaoher who is absent owing to illness shall not be entitled to 
salary unless a qualified substitute approved by the Manager 

. -is employed. . 

(0) The employment of. a substitute shall not be required 
-during an absence owing to illness which does not exceed five 
.successive working days, or during thefust five working days 
. . 
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of a longer period of such absence. If the services' of a .sub­
stitute ca;nnot be obtained when required, salary may never- . 
theless be allowed to the absent teacher, but the Ministry shall 
deduct from such salary a sum equivalent to the full remun­
eration of a substitute (of the same sex as the absent teacherj 
at the appropriate rate set forth in subsection (e). of this 
"Article, for the worki;ng days on which such substitute should 
have bee;n employed, or where such sum is in excess of the 
salary of the absent teacher for the said days, then a sum 
equivalent to such salary: 

Provided, however, that in no ca·se shall the absent teacher 
be entitled to salary for any period of abse;nce, during which 
a substitute has ,not bee;n employed, in excess of a total of 23 
working days in any calendar year. 

(d) Absence owing to illness shall ;not, except as hereinafter 
provided, be sa;nctioned for more tha;n six months conti;nu­
ously, or ror more than six months in a;ny calendar year. For 
this purpose a period of abse;nce h1,Cludes a;ny days of closi;ng 
occurring therei;n. Resumption of duty for pel'iods of less 
than four weeks during which the school was i;n operation will 
not be regarded as interrupti;ng the co;ntinuity of the six 
months' absence. 

If, however, a teacher who has been absent owi;ng to illness 
for a period of six mo;nths conti;nuously, or for a period of six 
mo;nths in any calendar year produces medical evide;nce 
satisfactory to the Ministry to show that it is l'easonably 
certain that he· will be fully restored to health and able to 
-resume .work within a further period of not more than six 
mmlths, the Ministry may conti;nue his recognition; but in 
;no case of absence owi;ng to illness ca;n extension of recognition 
be gra;nted for any period beyo;nd the date on which the total 
duration of abse;nce through illness will have amounted to 
twelve months recko;ned over a period of forty-eight months. 

·The appoi;ntment of ~ teacher who has bee;n absent on sick 
leave for a period of six mo;nths within the meaning. of this 
~.<\rticle, or where a;n exte;nsion of this period has been sanc­
tioned for such extended period, shall be automatically 
terminated from th~ day following the completio;n of ·tha:-t 
period unless the teacher is a].:>~e to resume regular service o;n 
that day; and i;n the event of his bei;ng re-appoi;nted. a.t, a 
later date such re-app6i;ntment \¥ill, as a :rule, be regarded as 
an. entirely new appointment. Where, however, the Ministry 
is satisfied that this provision would operate with undue 
harshness in a;ny particular ca~e it may, at its discretion, 
permit the',restoratio;n of privileges formerly enjoyed i;n the 
event of the teacher's re-appoi;ntme;nt. . 
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In any case of prolonged illness the Ministry will require the 
production of a medical certificate of 'restoration to health 
before permitting the teacher to resume service. 

(e) Substitutes employed during absences owing to illness 
shall receive remuneration at the following ra~es :-

For Principals and Assistants-Men substitutes 12/"':" per 
working day; 

Women substitutes 10/­
per working day. 

For Junior Assistant Mistresses-Women substitutes 8/­
per working day .. 

Where under the terms of the foregoing sub-sections of this 
Article it is required that a substitute be employed, one-third 
of the remuneration payable in respect of such service shall 
be provided by the' absent teacher and the remaining two­
thirds by the Ministry. The Ministry shall remit to the 
substitute the whole amount of such remuneration' and shall 
recover the said proportion of one-third from the absent' 
teacher by deduction from hIS salary or otherwise. Where' 
it is not required that a substitute be employed no portion of 
the remuneration payable to the substitute in respect of any 
such service shall be provided by the Ministry, but the 
Ministry shall remit to the substitute the whole amount ·of 

., such remuneration and shall recover an equivalent sum from 
. the absent teacher in the manner aforesaid. 

Provided, however, that no payment shall be made by the 
Ministry to a substitute in respect of service on any day or 
days for which salary is not allowable to the absent teacher. 

(I) The Mi;oistry may allow salary for brief absences from 
school, with the permission of the Manager, owing to the 
occurrence of serious illness or' death in the family of the 
teacher; but, save in very exceptional circumstances, the 
period of such absences in respect of which payment may 
be made may not exceed three working d~ys. Within similar 
limits, the Ministry may also allow salary to teachers for 
periods of absence from duty due to other exceptional eause8 
where it is satisfied that the circumstances are such as warrant 
"it in taking this action. The cause of absence should always 
be inserted on the school return. Absence for the purpose of 
transacting private business should be discouraged, and 
payment shall not. be allowed for such absence except in very 
exceptional circumstances. . . 
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.A .l:3.\.fhoOl shoUld. :nOt ioe .cl.Qs.ed Ql.l 'accou;n;toithe 'Wacriage 
iof .31 tea:cher serving rther.eill. P:a;y;m,ent of s!lil?;-ry J:)J;~y not 
be. 'allowed to ,a !teacher 10,r 'more ~'b.a;;t1thFflew,orl'ling Idays' . 
absence from duty owing to marriage even though the school 
is kept in o,perfl,ti«!ln. . 

(g) In the case of a teacher who is required to cease attend­
a;nce a,t'schoQl owing to the OCCUl'1'ence of inJectious disease in 
his home, leave ,of absence not exceeding one month may he 
allowed without stoppage of salary,' on the production of'a 
medical certificate, .but should he be absent·from duty through 
this .ca·use forkmger than 31 days in any calendar year or for 
31 days continuously no salary or other emoluments may be 
paid for theadditiona;l ;period ofa;bsence 1'U11ess a ,qualified 
substitute ·a,pproved by the Manager is I;1ppointed. 

(h) In exceptional cases, :where..it has .been found iD;l:possible 
to .obtain qualified substitu.tes, the Ministry may ,s('l,nction, 
with the approval of the Ml;1nager, the employment ·of com­
petentpersons as substitutes, alt40ugh not fulljqualified 
under these regulations." 

4. Article 87 of the Principal' RegulatiO;Ds. ishereb;y .repealed 
.and the following Article substit1;lted therefor:---:-

"87.-(a) If two or more teachers I:l;re ·recognised in a 
school theresponsibilityfor'theschool work, in the absence of 
the principa:l devolves on the privileged assistant or ·the vice­
principal, if any; otherwise,upon the first ·assistallt·or junior 
assistant mistress, as the case m.ay -be. ' 

(b) When a teacher is absent the manager should, without 
delay, make suitable arrangeme;nts for having.theschool work 
carried on. msuch circumstances he may avail himself of 
the temp01;ary. services· of a teacheiJroma.neighbouri:o,g' .public 
elementary school with the consent of its manager. The 
arrangements thus made. should he;o,Qtified at (')Dee to the 
Ministry and to the inspectors. ']emporaryservice' so .given 
·by teachers;in schools other than their ow.ri 13hallcount as 
.service in their ow,n schQols. . 

This sub-section shall apply on,lyto oases where the a1;range­
me;o,t does not extend, oYer a .perioQ. longer tha;n. a ·month." 

5:' Article 89 of the Principal Regulations is hereby repealed· 
~nd the following Article substituted. therefor :-

"89.--(a) Except as'provi4ed in Article 102, qualified 
substitutes, engaged by the teacher with the approval of the 
'Manager, must be employed in any of the followi:ng cir.cum­
stances to warrant payment of salary :--
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(I) Absence due to persollal illlless whell the employment 
of a substitute is required, under the terms of Article 
85 (b), (c) and (cl) hereof ;. 

(2) Absence due to infectious disease in teacher's home, 
where the employment of a substitute is required 
under the terms of Article 85 (g) hereof ; . 

(3) Absence at a training college specially recognised 
for training elementary teachers for Northern Ireland ; 

(4) Absence at University or other courses approved 
by the Ministry : Provided that in the case of an 
approved course of not more than a month's duration 
the employment of a substitute shall not become 
necessary until after an absence of ten'working days. 

(b) The privilege of serving by substitute whil~' atten,diJ;g 
courses for university degrees shall be confined to teachers 

. who have already completed a course of study in a University 
covering not less than one academic year. 

(c) The employment of a qualified substitute in cases other 
than those specified in (a) of this Article may be allowed where 
the Ministry is satisfied that the absence of· the teacher. is 
unavoidable; but in no such case shall this exceptional 
recogn,ition of a substitute last for more than 23 working days 
in a calendar year or for more than 23 successive working days. 

(d) The services of.a substitute for an absent teacher m~y 
not be recognised unless such recognition is warranted under; 
one of the preceding sub-sections of this Article or under 
Article 90 hereof. . . 

(e) A substitute is in each case employed by the absent 
teacher on account of whose absence he is appointed; and, 
save as provided in ..Articles 85 and 91 ·of these regulations, 
the Ministry. undertakes no responsibility in respect of his 
remuneration. In the case of a substitute for. a teacher in 
training his remuneration should be in accordal;l.ce with ·the 
rates prescribed in Article 85 (e) above. . . . ... 

(I) Service by a substitute: who is not fully qualifi~d does' 
not .warrant payment of salary in, respect of the absent teacher 
save where the Ministry is satisfied that the circumstances 
are of an exceptional nature." ,,', .. ':' 

6. Article 90 of the Principal Regulati6rl:s is hereby': repealed 
and. the following Article substituted therefor :-

"90. Except in the case of teachers first appointed prior 
to 1st July, 1911, married .women teachers must absent 



· th4$w.$~~ves. frpm ·thEllir' SGhools for tWQ rn,Qnths co:o.tinuously 
duxipg the period preceding, a~~d succeeding childbirth, and 
must provide qualified supstitl'l.tes at their own expen.se for 
sUGh portion of the two months as is not included in the 
ordinary vacation: of the school. No salary or other emolu­
ments wUl be' paid to the teacher for any portion of the two 
months in which the school was in operation and in which 
th!,? teachel' herself served Or in which no recognised substitute 
served. 

Absence W,l.d,er the terms of this ~<\rticle shall not be deemed 
to be absence owmg to iHuess within the meaning of Article 
85 (a), (b), (q), (d) and (e). 

7. ~ticle 102' of the. Principal .Regalations is hereby repealed 
and the following Article substituted therefor :--

"10~. Junior assistant mistresses must attend organisers' 
courses held within a convenient distance of their schools 
if required by the, Ministry to do so; but the employment 
of a qualified substitute shall not be a condition of payment 
during absence at snch courses." 

8. Article 1:101 of the Principal RegUlations is hereb~ repealed. 

9. A;r;~icle·I15. of th.e. Principal Regulations is hereby repealed. 

10. Article ll:6 of the Principal Regulations is hereby repealed 
and the following Article substituted therefor:-

" 116. Extracts from annual reports shQwing the progress 
of the school and its value as an educational institution and 
any other matters. calling for notice .. am furnished to managers 
and principal tea.chers. When it is considered necessary, 
e!Xtracts. from. incidental and other reports also are sent ·to the 
managers. and. teachers. for their information." 

1:1.' Sub-clauses (2') and (3) of sub-section (a) of Article 131 of 
the Principal Regulations are hereby repealed and the following 
sllb-cla.use$ substitu,ted therefor :-

"13L-,-(a) (2)· For . teachers who have obtained a degree, 
appr.o;v.ed by the. Ministry 101' the purpose, in a University in 
Great Britain or Ireland-

£20 for men and £16 for women. 

(3) For teachers, holding the U;oiversity Higher Diploma· 
in Education-

£30. for men and £24· fQr w.omen. 
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Provided that for teachers who have not enrolled for a 
degree course prior to 1st September, 1928, and who have not, 
after th~ c0mpletion of their normal courSe of training, 
attended lectures for at least one year in an approved college 
iIi preparation for their degree, the premiums payable in the 
cases of (2) and (3) hereof shall be-

(2) £10 for m.en and £8 for women. 
(3) £20 for men and £16 for women . 

.. 12. ~Phese Regulations· shall be construed with alid as· forming 
part of the Principal Regulations and shall take and have effect 
from ]st April, 1937, save that Article 54 shall have effect in any 
school as from any date not earlier than 1st April', 1936. 

·13. These Regulations may be cited as the Public Elemeritary 
Schools Regula,tions, 1934, Amending Regulations, No.4, 1937. 

(L.S.) 

Given under the Seal of the Ministry of Education for 
Northern Ireland, this sixteenth day of March, 1937. 

(Signed), A. N. Bonaparte Wyse, 
Secretary. 

REGULATIONS, DATED' 18'l'H JUNE, 1937, l\fADE BY THE MINISTRY 
OF ED'trc'A.'T10N FOR NORTHERN IRELAND, UNDER THE 
EDUCATION ACTS (NORTHERN IRELA.ND), 1923 Tp 1935, 
AFTER C0NSm:.TATION· WI'.rH THE MINISTRY OF FINANCE 
AKD DULY LAID BEFORE PARLIAMENT. 

1937. No. 57. 

The Public Elementary Schools Regulations, 1934 (Statutory 
Rilles and:O:rders··of Northern Ireland, 1934, No. 40), as amended· 
by the Public Elementary Schools Regulations, 1934, Amending 
:Biegu:lati6ns, No;. I; 1935; Ameb,ding Regulations, No:. 2, 1936; 
and'· Am:ending· Regul'ations, No.3, 1936 (Statutory Rules and 
Orders of Northern Ireland, 1935, No. 69; 1936, No. 83 and 1936, 
No. 159, respectiv~ly~ which Regulations as so amended are herein 
referred to as "The Principal Regulations" are hereby' further 
amended as follows :- . 

t.·Clause (t) of Ai'ticle 120 of the Principal· RegulatiotiS· is 
hereby repealed and the following clause substituted therefor :-

" 120.-(c) In ~ny case wh~re a period of trial is required 
by Part IV of these :Regulations, the teacher shall be paid 
at the rate of £120 per annum in the case of a principa,l 
or assistant and at £i20, £100 or £90 per annum, whichever 
rate is applicable, in the case of a junior assistant mistress, 


