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1. A uniyersity degree in Music. 
2. RDyal SChDDls 'Of Music-GraduateAhip-(G.R.S.M.). 
3. RDyal CDllege 'Of Music-ARsDciateship-(A.R:C.M.). 
4. P.:oyal AcademY'Df Music-Licentiateship-(L.R.A.M.). 
5. ~Dya;l CDllege 'Of Organist!?-AsSDoiateship-(A.R.Q.O.) .. 
6. RDyal Irish Aoademy 'Of Music-Licentiatesbip-(L.R.I.A.M.). 
7. RDyal Manohester CDllege 'Of Music-AssDoiateship-(A.R.M.C.M.). 
8. Trinity CDllege 'Of Musio AssDoiateship-(A.l\1us.T.C.L.). 

-ClasflTeacher's Certificate-(A.T .C.L.). 
9. Guildhall SOhDDl 'Of Musio-Lioentiateship-(L.G.S.M.). 

10. Tonio SDlfl). CDllege -FellDwship-(F.T.S.C.). 

NOTE.-MDre advanoed Diplomas 'Of the variDuS examining bDdies abDve> 
mentiDnedare cDrrespDndingly aot:eptable. 

FDr instruotiDn tD PreparatDry classes Dnly-· . 
(a) Grade V 'Of the InoDrpDrated SDoiety 'Of Musioians. 
(b) Advanced Grade 'Of the AssDoiated BDard 'Of the RDyal Academy of 

Musio and RDyal CDlleg~ 'Of Music. . 
(0) First HDnDurs in the HDnDurs CDurse, Grade V 'Of the Royal Irish. 

Academy 'Of Musio. 
(d) Final Orade of the Trinity CDllege 'Of Music I,Dcal Centre ExaminatiDns. 
{e) The 'rDebel Certificate; if music is speoified thereDn. 

VII.-P,:ryslCAL EDuc<l.TION. 

The diploma 'Of any institutiDn apprDved by the Minist.ry. 

For Preparatory Teachers. 
For general preparatDry' teaching except in languages 'Other than Englisl:.:-

1. The suooessful cDmpletiDn 'Of a ODurse 'Of training in a training eDIIege­
recognised by the Ministry fDr public elementary SChDDl teachers in 
NDrthern Ireland. 

2. The qertificates as elementary teachers '0£ the BDard 'Of EducatiDn, 
England, Dr the SCDttish EduoatiDn Department. 

3. Th~ teaoher's certifioate of the NatiDnal FrDebel UniDn. 

Teachers pDssessin~ the qualificatiDns required fDr seoDndary teaohers may b9-
certified tD teach the same subjects in preparatDry SChDDls. 

REGULA:TIONA, DATED· 17TH AUGUST, 1937, lVl.A.DE BY 'fHE 

MINISTRY OF EDUCATION, NORTHERN JREI.AND,· UNDER. 

SECTIONS 65,69 AND 77 OF 'l'HE EDUOATION ACT (NORTHERN 

IRELAND), 1923 (13 & 14 GEO. 5, OR. 21), AFTER CON­
SULTATION WITII THE MINISTRY OF FINANCE AND LAID 

BEFORE P ARLIAMEN~' IN ACCORDANCE WI'l'H THE PROVISIONS. 
OF SEC'l'ION 99 (2) OF THE ACT AFORESA.ID. 

1937. No. 89. 

DEFINITIONS. 

1. For t4e purpose of these Regulations, unless otherwise 
stated or unless the context otherwise requires :-

. (a) "The Act" is the Education Act (Northern Ireland),. 
. 1923 a:lld any Act amending that Act. 

(b) "The Ministry'.' is the Ministry of Education fO.r 
Northern Ireland. 

(c) An" education authority" is an education authority 
for the purposes of the Act and jncludes any council 
of 'an urban COlUlty district acting as an education 
authority under Part IV of the Act and any, com­
mittee of an. education authority or of such council 
which has the power of appoin;t~ent and employment 
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of teachers in recognized preparatory, intermediate, 
secondary or technical schools. 

(d) "Approved" means 'approved by the Ministry. 
(e) "Recognized" means recognized by the Ministry. ' 
(f) A" recognized class" is a class of one 'or more pupil~ 

recognized for the purposes of grants from the Ministry. 
(g) "The Grant Regulations" are the Regulations of the 

Ministry for the payment of grants to preparatory, 
intermediate and secondary schools. 

(h) "Prepar,atory school," "intermediate school," and 
" secondary school" are as defined in the Grant 
Regulations. : 

(i) . A " governing body" is the governing body or board 
of management of a recognized prepa.ratory, mter­
mediate or secondary school. 

(1) A" principal" is a certified' full-time teaoher recog­
nized as the headmaster or headmistress of a recognized 
school. 

(lc) A" school year" is an apnual period beginning on 1st 
August and ending on 31st JUly following. " 

(l) "Increment grant" is the grant payable by the 
Ministry under these Regulations to a governing body. 

(m) "Pension Fund" means" The Teacheri3: Superannua­
tion. Fl,md" constituted under Secti<;m 1 (1) of the 
Teachers' Superannuation Act (Northern Ireland), 
1926, and any Act amending that Act. 

(n) "Superannuation scheme ,,' means the appropriate '" 
superannuation scheme for teachers in force in Northern 
Ireland. . .. 

. (0) A" secondary teacher'" is a 'teacher who is employed, 
with the approval of the Ministry, in giving instruction 
in a'recognized intermediate or secondary school. 

(p) A" preparatory teacher" is a teacher, who is employed, 
with the approval of the Ministry, ir~giV"ing instruction 
in a recognized preparatory school. .' 

(q) A" full-time teacher" is either a"prhl,cipal or, subject 
to Article 8 hereof, a teacher teaching recognized 
classes for at least 18 hours per week and employed 
by a single governing body or holding a joint appoint­
ment \lIlder Article 47 hereof; p~oV"ided that, if a 
teacher teaches recognized classes for at least 10 hours 
per week and also performs approved duties of a 
secretarial or administrativE: character in connection 
with one or more recognized preparatory, intermediate 
or secondary schools, half the period spent by him 
weekly in such secretarial or administrative duties may 
be reckoned as time spent in teaching recognized 
classes for the purpose of this definition. 

(r) A'~ part~time teacher" is a prep~ratory or secondary 
. teacher who is not a full-time teacher. 
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GENERAL. 

2. These Regulations shall apply to tea,chers in recognized 
preparatory, intermediate and secondary schools; provided 
-t;hat the Ministry shall have power to exempt from the provisions 
of any or all of these Regulations ....:..... 

. (a) teachers who are teaching solely with a view to fulfilling 
. the conditions as tQ experience. required for obtaining 

a certificate or diploma in education. 
(b) foreign teachers who assist in the teaching of their 

native language in return for opportunities of enlarging 
their knowledge of English. 

~t The appointment of a teacher shall not be recognized by the 
Ministry unless-:;-

(a) he, duly fulfils the statutory conditions with regard 
to the Oath or Declaration of Allegiance .: 

(b) his qualifications are approved by the Ministry, alld • 
(c) . if a full-time teacher (employed otherwise than as a 

substitute for a teacher who is on leave with full or 
half pay under these Regulations) he fulfils the con­
ditions as to age and physical fitness which are 
pres<;ribed by the Superannuation Scheme as conditions 
for the admission. of teachers to that Scheme. . 

4.-(a) Persons appointed as principals, in addition to possess­
illg the academic qualifications necessary for certification, must 
be suitable in other respects for the position. 

(b) Any person appointed to the position of principal of an 
intermediate or secondary school must have qualifications 
sufficient for certification as a secondary. teacher. 

5. It shall be the duty of the governing body,to secure that 
any teacher, immediately after appointment, shall submit to the 
Ministry whatever evidence the Ministry may require for the 
:purpose of considering whether the teacher complies with the 
conditions specified in Articles 3 and 4 hereof. . 

6. All full-time teachers,' other than interim or temporary 
teachers, shall be appointed under a written contract which shall 
provide that the contract may. only be determined upon at least 
three months' notice in writing. All such contracts shall be 
deemed to include a clause providing that in every case where 
notice is given by a teacher after . 1st May in any school year and 
accepted by the governing body of his school, such notice shall 
terminate at the end of that school year. Upon the completion 
Of eadi such contract a properly executed copy thereof must be 
given to the teacher. . . 

. 7. The Ministry may at any time require the governing body 
to furnish reports or other information in regard to' any teacher. 
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s. In the case of a teacher whose normal duties involve givmg­
instruction to recognized classes for less than 18 hours per week­
but who is re<J.uired for limited periods· to give such instruction­
for more than 18 hours per week, the Ministry may, at its dis­
otetion, decide that he is not to be considered as a full-tjme-· 
teacher for any part d the yea-r. 

9 . .A full-time teacher who is engaged partly in the preparatory­
and partly in the intermediate or secondary department of a;.. 

recognized school or schools may be considered as a full-timeo . 
secondary teacher, provided-

(i) that he is certified as a secondary teacher, and 
(Ii) that he is .employed for flJt least 10 hours per week in;. 

teaching in the intermediate or secondary departmt;lntv 
In all other cases he shall be considered as a full-time preparatory 
teacher. . . 

10. III any case where :the governing body of a school has not;. 
been fully constituted and approved by the Ministry, the ]\fjnistry· 
may recognize temporarily to act in place of the governing body­

t under these Regulations such person or persons as it may deem.. 
right. 

CERTIFICATION OF TEAOHERS. 

"11. Teaohers i:n recognized schools who satisfy the requirementS'­
of the Ministry may be certified as qualified to give instruction in· 
such subjects and in such divisions of the schools as the Ministry· 
may in accordance with these Regulations determine. 

, 
·12. All teachers on appointment shall submit to the Ministry •. 

on the prescribed form, full particulars of their qualifications in. 
each of the subjects which they are required to teach, and may· 
submit particulars with regard to any other subjects in which. 
they desire certification· . 

. 13. A teacher will be regarded as being on probation for not; 
less than two complete years' service in the school if a full-time-. 
teacher; and for such period as the Ministry may determine~ 
being not less than two complete years, if a part-time teacher; 
provided that the Ministry may waive part of ()r the whole of the 
probationary period in the case of te~chers who have had teaching 
experience in approved schools and who produce satisfactory 
evidence of efficiency. While the teacher is on probation his 
certification Will be provisional. 

14. The Ministry's inspectors and (if the probationer be not. 
himself a principal) the principal of each school in which a teacher­
on probation is engaged shall report to the Ministry at the end 
of each year of probationary service upon. the manner in which 
the teacher has discharged his duties and upon his fitness for· 
continued certification. After consideration of these repurts­
the Ministry shall decide whether to grant full certification, to· 
extend the P!obationary period, or to refuse further certification. 
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t5~ .As a, conditi<;>p: of certification h~; any subject, a teacher. 
JiInust- have qualifications as set forth. in the schedule to these 
'1I:teguJiations, or such other qualifications as the Millist.ry may' 
.consider to be equivalent. ,Fun cerHfrcatioIr as a teacher of 
-Modern Language's will not be granted till the teacher produces 
.evidence' of' having completed a course- or courses of study, 
:apptoved by the Ministry, in tne country (or, ill, the- case of Irish, 
,the dis,trict) in which the language is spoken. Such a.pproval wiFl 
not, as a rule, be given' unless' the course OF courses extend in the 
..aggregate to at least three months. 

16. The Ministry may, before granting full certification, and 
:,.at any time, as a condition of continued certification require 
,any teacher to attend- further courses of study or to pass such 
-€xaminations as it niaydetermine. ' 

t7.Qertification may he refused to any teacher who has not 
'undergone a course of training in the theory and practi~eof 
'-teaching. For teachers in: intermediate arad secondary schools 
_8uchtrai:l1.ing shall be attest~d by a recognized university diploma 
ji:l education (taken after the completion of'the course of general 
.education necessary for the qualifications required by these 
,Regulations) or by such other evidence as the Ministry may require. 

In, cert,ain, cases in lieu ·of 8uch diploma the Ministry may recog~ 
Jroze· fOIl honour graduates a year's course of approved post 
;graduate study or research,. 

is. Teachers who on the 14th 'Novemher, 1923, were 'employed 
,in teaching in a recognized intermediate or secondary school and 
whose names appear' on the Register of Intermediate School 
Teachers in 'Northern Irelail,d on the 30th September, 1923, or 
on the- Register, of, Science Teachers kept by the Ministry shall 
he recognized as q ua~ified to teach such subjects' as the l\filli-stry 
"may in 'pursuance of these Regulations determine. 

The Ministry may also in such cases and to such. extent' as it 
,deems rignt waive the requirements of Articles T5 and 17. 

'19. The Ministry may on the groU11ds of misconduct or in­
,efficiency refuse or withdraw certification. 

20~ The Ministry may;, in exceptional' circumstances, give 
perrriisFdon to school authorities to employ. as teacher of a .subject' 
a teacher who has not been certified in that subject. Such' 

·permission shall be subject to such limitatio:n.s as the Ministry 
may consider necessary. 

SCALES OF SALARY. 

21-. The scales oisalary prescribed in Article 23 shall remain 
.:in force until such tIme· as they are varied by Regulations made 

, : by the Ministry after consultation with the Ministry of Finance~ 
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22. That portion of the salary of any teacher, upon an incre­
·mental salary scale prescribed under these Regulations equivalent. 
to the commencing rate in the appropriate scale shall be lmow~, 
as the "basic" portion, and the remainder of the prescribed 
salary as the" incremental" portion of such salary, except that 
the "basic" portion shall in the case of Heads of Departments 
be taken to include any allowances paid in . accordance with 
Article 27 and in thc case of Principal Teachers the Governor's. 
Grant made in accordance with Article 26. The" Incremental;' 
portion shall be deemed to include the" Principal's Grant" in the 
cas~ of Principal Teachers. . 

23. The minimum scales of !lalary for full time certified 
teachers on the authQrised staff shall be as set forth below:"-

. Secondary 

Men 

Women 

I. Ordinary Scale . 
Teachers: 

£210 per annum rising by annual increments of 
£12 to £270 and thence by annual increments 
of £15 to £450. 
£200 per annum rising by annual increments of 
£10 and one final increment of £5 to £325. 

Preparatory Teachers. 
Men £160 per annum rising by annual increments of 

£12 to £220, and thence by anil.ual increments 
of £15 to £400. 

Women £150 per annum rising by annual increments of 
£10 to £300. . 0 

II. Honours Scale. 
In the case of full-time·certified teachers on the authorized staff 

who have Obtained, prior to or subsequent to entry upon the scales,. 
a degree with first or second class honours in a British or Irish 
University, or who have obtained other qualifications judged by 
the Ministry as equivalent thereto, the minimum scales. shall 
be :-

Secondary Teachers. 
Men £210 per annum rising by annual increments of 

£12 to £270 and thence by annual increments. 
of £15 and one final increment of £5 to £500. 

Women £200 per annum rising by annual increments of 
£10 and one final increment of £5 to £375. 

Preparatory Teachers. . 
Men £160 per annum rising by annual increments of 

£12 to £220 and thence by annual increments. 
of £15 and one final increment of £5 to £450. 
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, "Women .• £i50 per annum rising by, ~nJiual inorement,s 
of £10 to £350. ' 

.,' 
24. The minimu;m. rates of remuneration of teachers not on the 

authorized staff shall be:- . 

1.' Full Time. 
Secondary Teachers. 

Men £160 per annum. 
Women £150' " ,,' 

Preparatory Teachers. 
Men .. ' £150 per annum. 

Women .. £140 " '" 

" , II.' Part Time. 

Sec~ndary and Preparatory Teachers. 
Men 5/6 per hour. 

Women .. 5/- " " " 
Provided that-

(l). such teachers may, should the governing body' so. 
desire, be paid salaries in accordance with the minimuin 
rates for fuil-time tea(;hers not on the authorized 
staff; and 

(2) the Ministry may in the case, of part-time music 
teachers; aFd other part-time teachers, whose classes 
as a rule consist of 'individual pupils, authorize lower 
rates of pay than the above. 

'25. In any case where a teacher teceiv:-es free board or free 
lodghlg or both as part of his remuneration, a deduction may be 
ma'deby the gover;hing body,froni the sal!1ry payable to him 
Under Articles 23 and 24, at a rate not exceeding £50 per annum 
in lieu of such board or lodging or both. ' ' 

26.-(a) An additional'salary allowance, hereina#ier referred 
to a~ "Principal'l;! Grant" shall'be paid to principals ofrecognised 
8c4001s. Principal's grant shall be bas'ed on the number of pupils 
of six years of age and over on the roll of the school for the pre­
ceding school year, calculated as set forth in, ArtiCle 43, 'and shall 
be calculated at the following !'1nnual rates :-

Number ot Pupils on 1l0ll. ' Rate 
Less than 140 

,'140' but less, than 200 
200 or more .. 

ot Crrant. 
£100 
£150 
£200 

(b) A further additio;pai salary allowance, hereinafter referred' 
tO,as ",Governors' Grant," shall be paid to Principals of recognised 
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·schoolS. Governors' Grant shaH be based on the number of 
pupils of six years of age and over on the roll of the school for the 
preceding school year calculated as set forth in Article 43, and shall 
be calculated at t~e following annual rates :~' 

Numbe1' of P'upils on Roll. Rate of Grant. 
Men. Women. 

80 but less thl'm 140 £100 £100 
140 

" " " 
200 £150 £150 

'200 
" " " 

300 £200 £200 
300 and over .. £300 
300 but less than 500 £300 
500 

" " " 
700 £450 

700, and over '.' £550 

(c) Not more than one Principal's Grant shall be paid to any 
·one school in any year, but in special 'cases with the approval of 
the Ministry the governing body may be permitted to divide the 
Princ~pal's Grant between two or more persons: 

(d) Itl special cases where the Ministry has approved of the 
·division of the. Principal's' Grant between two or, more persons 
the Governors' Grant 'shall be divided in the same proportion 
as the Principal's Grant and between the same persons. 

(e) A school containing two or more departments, preparatory, 
"intermediate or secondary, shall be regarded for the purposes of 
the Principal's Grant and Governor's Grant as a single school. 

(f) No principal shall be eligible for more than one co;mplete 
Principal's GTant and Governor's Grant in respect of. anyone· 
;school year. ' 

(g) The Principal's Grant and Governor's Grant, at the rates 
prescribed in this Article, shall be applicable to !111 schools whether 
preparatory, intermediate or secondary. 

(h) In the case' of a school not recognised in the preceding 
;school year or of a school which has ,been formed by the amal­
gamation of two or mOre recognised schools the number of pupils 
on the rolls for·the purpose of this Article and of Article 27 shall 
be determined by the Ministry after consideration of the number, 
of pupils of six years of age and over on the roll of the school 
on a date or dates selected by the Ministry at its discretion. 

27. In a school with 300 or more pupils of six years of age or 
·over on the roll in the preceding school year (calculated as set 
forth in Article 43) and where the Governing Body has appointed 
an ?>ssistant teacher to be Head of one of the following Depart- .' 
ments :c'-English" Classics, Modern Languages, Mathematics or 
Science, such teacher may be paid aI). additional allowance as Head 

'-of the Department, to be known as the. "Departmental Allowance," 
as follows :-

In Girls' Schools. of 300 ·or !hore pupils-£30 per annum. 
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In other Schools with 300 but less than 500 pupiJs-£30 pel' 
annum. 

In other Schools with ·500 but less than 700 pupils-£40 pel' 
annum. 

In other Schools with 700 pupils and over-£50 pel'. annum. 
A teacher may not be anowed for ap,y period a De.pa,rtmenta] 

Allowancein respect of more than one department. 

28. Subject to the provisions ·of Section 84 of the Act the 
governing body, if its funds permit, may pay a higher saJlary or 
remunel'ation than the !'1ppropriate n;d:pimnm rate prescribed 
under ~hese Regul{1tions. 

t. 
AWARD OF INCREMENTS AND PLACING OF Tl;UAC:fIE.RS AT 'l'HEIR 

APPROPRIATE' POSITIONS ON THE SALARY .SCALES. 

29. During the period of probation of a teacher on the author­
ized staff no increment will be paid, but on the granting of fun 
certification an increase of salary may be allowed. 

The credit for incremental purposes which may be allowed to 
any teacher in respect of the probatioliary period of ,his service 
shall be determined by the Ministry, but shall not amount to more 
than one increment for each probationary year and in no case 
to more than two increments. 

30. The Mipistry may withhold o;ne or mOre increments in 
respect of any teacher, if, in the judgment of the Ministry, such 
incre1llents are not deserved. either by reason of inefficiellcy or 
for any other reason. 

31. When a teacher is placedoI' replaced on the scale.of.sal!1ries 
tor secondary teachers, the Ministry may, subject to Auticle 29, 
.allow .tocount for the purposes of!'1warding increments ~llor any 
.of the following :-

(a.) His approved full-time secondary service given after 
31st ,July, 1922, in the British Empire, including Egypt, 

. the mandated areas and the British Secitionof the 
International Settlement in Shanghai, togElther with 
one-half of his other approved fnn-time seoondary 
service. 

(b) The excess over five years of the sum of :-
(I) His approved full-time preparatory service given 

after 31st .July, 1923, in the British Empire, 
including Egypt,the mandated areas and the 
British Section of the International Settlement 
in Shanghai,. a1ld 

(~) One-half of his other approved full-time pre­
paratory service. 
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(c) One-half of the period of his service with the forces 
of the Crown or Allied Powers, or of internment in an 
enemy country as a civilian prisoner of war, during the 
European War, 1914-1919. 

(d) One-half of any period of disablement due to the war, 
which the JYfimstry at its discretion may allow to count. 

32. When a teacher is placed or replaced on the scale of salaries 
for preparatory teachers, the Ministry may, subject to Article 29, 
allow to count for the purposes of awarding increments all or 
any of the following :-

(a) His approved full-time secondary service given after 
31st July, 1922, in the British Empire, including 
~gypt, the m,andated areas and the British Section of 
the International Settlement in Shanghai, "a;n,d 

(b) "His approved full-time preparatory service given after 
"31st July, 1923, in the British Empire, including Egypt, 
the mandated areas and the British Section of the 
International Settlement in Shanghai, and 

(c) One-half of his other approved full-time service. 
(d) One-half of the period of his service with the forces of 

the Crown or Allied Powers, or of internment in an 
enemy country as a civilian prisoner of war, during the 
European War 1914-1919. 

(e) On~-half of any period of disablement due to the war, 
which the Ministry at its discretion may allow to 
count. 

33. For the purposes of Articles 31 and 32 I1Pproved full-time 
service shall be taken to include one-half of corresponding 
approved part-time teaching service of not less than t~n hours 
a week. 

Such part-time service shall be considered as secondary service 
if not less than 10 hours per week have been devoted to teaching' 
in the intermediate or secondary department. In all other cases 
it shall be considered as preparatory service. 

34. No service given before the age of eighteen shall be 
recognized. 

35. For the purposes of Articles 31 and 32 the following shall 
be recognized :--

(a) as secondary service ;­
approved serv;i.ce ;-

(i) in a techmcal, junior technical, junior com­
mercial or secondary school (exclusive of the 
preparatory department, if any) in the British 
Empire including Egypt, the mandated areas 
and the British Section of the International 



Preparatory, Intermediate and Secondary Schools: Teachers 141 

Settlement in Shanghai, during a period when 
it was recognized 3.:s efficient by or in respect 
of which it was in receipt of grants from the 
accredited educational authority; 

(ii) on th.e staffs of university institutions and 
training colleges in the Britjsh Empire in­
cluding Egypt, "the mandateq. areas and the 
British Section of the International Settle­
ment in Shanghai, as specially considered; 

(iii) such other service as, in the opinion of the 
Miillstry, should be so recognized. 

" (b) as preparatory service :-
"approved service :-

(i) in a preparatory school or preparatory 
department:pf an intermediate or secondary 
school in the British Empire including Egypt, 
the mandated areas and the British Section of 
the, International Settlement in Shanghai, 
during a period when it was recognized as 
efficient by or in respect of which it was in 
receipt of grants from the accredited educa­
tional authority; 

(ii) in an elementary school in the British Empire 
including Egypt, the mandated areas and the 
British Section of the International Settle­
ment in Shanghai, during a period when it was 
recognized, by the accredited educational 
authority; " ' 

'(iii) such other service, as, in the opinion of the 
Ministry, should be so recogniz~d. 

36. In the calculation of full-time service which is not allowed 
to count in full for the purposes of Articles 31 and 32 and of 
full-time service given after the operative da~es in schools not 
working under the Ministry's Regulations, 

(a) A teacher shall be regarded as having given a year's 
service-

(1) If ,he has been employed for a period of one year 
during which he has actually taught for at least 
thirty-five weeks; 

(2) If he has been employed for broken periods of 
not less than a total of forty weeks of actual 
teaching, provided that no period of less than 
ten continuous weeks exclusive of vacations 
may be taken into account ; 

(b) After the devaluation requIred by Article 31 or 32, 
only complete quarter years may be taken into 
account; 
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(c) Service ina university institution may be specially 
considered, if it is certified by the twiversity authorities 
as full-time service; 

(d) Service which has been broken owing to exceptional 
causes may be specially considered. . 

37. The Ministry shall have power in exce,ptional circumstances 
to a1l0wa modification of all or any of Articles 31 to 36 inclusive' 
<?f these Regulations, where it is satisfied that their strict applica­
tion 'would involve hardship to the teacher concerned. 

38. No teacher shall be placed on the scale of salary at the 
point which would be appropriate in view of his past service 
unless the Ministry is satisfied as to his efficiency. 

39. Teachers shall in all cases 'be allowed to retain credit for 
service which has already been recognized for the purpose of 
determining the award of increments under pre.vious Regulations. 

PAYMENTS. 

40. Subject to Articles 50 to 58 a teacher who has done the 
'work of a full-time teacher for the whole of th.at part of the school 
year during which the school is open shall be paid a full year's 
salary for that year, and for the purp0ses 'of probation and 
increment shall be regarded as having.given a year's service. 

If such teacher has been employed as a full-time teacher in 
more than one school during the school year the amount of sala,ry . 
payable to the teacher uDder these Regulations for that year shall 
'be paid by the several governing bodies by whom the teacher was 
employed in such proportion as may be agreed upon bet:ween the 
governing bodies, or, failing such agreement as may be decided by 
the :Mlnistry. . . 

Provided,however, that where, for any·part of the school year, 
any such teacher has already been or is entitled to be paid salary 
as a full-time teacher in any recognized school or college other than 
a preparatory, intermediate or secondary school, then, in such case, 
the amount 0f salary payable to such teacher by the governing 
body and the amount of increment grant payable in respect of 
such teacher by the Ministry for that year under these Regulations 
shall respectively be reduced by an amount prop0rtioDate to 
that portion of the year for which salary has been paid or is payable 
in respect of service in the other school. 

41. (a) The governing body shall pay to each teacher in 
its employment the salary, includi;ng incremeI~ts, and allowances 
prescribed by these Regulations, but shall deduct therefrom such 
'contributions as are payable by the teacher under the super­
annuation scheme. 

(b) Where the governing body is an education authority, the 
said contributions, when deducted,shall be paid over forthwith 
by the education authority to the Ministry and the Ministry shall 
pay the contributions so received into the pension fllnd. 
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(c) Where the governing body is a. body other than an education 
authority, the said contributions shall be retained by the governing. 
body, but their amount shall be deducted by the Ministry from 
the grants payable to .the governing body, as provided in Arti<;lle 
42 helleof. 

4~ .. (a), The Ministry,.shall:subject to any deductions t.o be mad~, 
WIder paragraphs (b) a,nd (c) of this Article, pay to the govel'J1-: 
ing body an amount equal to the principal's grant and increments 
granted under these Regulations ; provided that in respect' of any 
period: of absence, for which, under Article 50, a teacher is paid 
less than his normal scale salary uuder these Regulations, the 
increment grant payable by the Ministry in respect of him. for· 
that period shall bear the same prop.ortion to the increment 
grant which would normally be payable as the salary paid under 
Article 50 bea,rs to the salary which would normally be payable 
under these Reg.ulations. ' . 

(b) Where the go verning body is a body otih~r than an education 
authority, the Ministry shall deduct from these or other grant/3 
payable' to the governing body the amount of the teachers.' 
pension contributions retained by the governing body under 
Article 41 (c), and shall pay the sums so' deducted into the 
pension fund. 

(c) Where the governing body is an education authority~ the. 
Ministry shall have power to deduct the amount of the teacher's 

. peons.ion contributions from the increment or other grants which 
would otherwise .be payable to such education authority it for 
any reason, the said amount be not paid over to the Ministry 
when due, and shall pay the sums so deducted into the pension 
fund. . 

AUTHORIZED STAFF. 

43. (a) In any recognized preparatory, intermediate or 
secondary school there shall be an " authorized staff" consisting 
of full-time, certified teachers. The number of teacherR, including 
the principal, on the authorized staff of any school shall be 
determined by the Dumber of pupils of six years of age aI'd over 
on the roll of that school for the preceding school year. The 
number of pupils on the roll of the school shall, for the purposes 
of this Article, and of Articles 26 and 27, be taken to be one-third 
of the sum of the numbers of pupils whose names are on the roU 
on 1st October, 1st February and 1st May of the school year. 

(b) The authorized staff shall be in accordance with the 
follO\ving scale :-

Number of p~tpil8 on . 
the roll. . 

Less than 60 
60, but less than 80 

A uthon:zed Staff. 
4 
3 
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ahd .so forth, an ~~tra; teacher being aliow~d for each additional 
20 pupils on the roll. ' 

(c) In the case of a school not recognized in the preceding school 
year the number on the authorized staff shall be determined by 
t1!,e lII.Iinistry ·after consideration of the number of pupils on the 
roll of the school on a date selected by the lII.Iinistry at its 41S-
oretion. ' , ' 

(d) The Ministry, in such excepti~nal circumstances as appear 
to it so to require, may decide that the proportion of authorized 
teachers to pupils, as set ,forth, above, shall be incre,ased or 
diminished in any particular school. 

, ' 

, 44. The nomination of full-time certified teachers to be members 
of the authorized staff shall be made by the gov~rning. body on 
the prescribed form suppliep by the Ministry, but their appoint­
ment shall be subject to confirmation by the Ministry.' 

: In deciding the confirmation or otherWise of a Il<nn:inl;ttion 
the Ministry may take into consideration the number of hours 
during which the teacher is engaged in giving instruction to 
recognized classes in subjects for which he has received certifica-
tion. . 

When tbere are vacancies on the aurhorized staff of a school 
for which no nominations have been received, or in respect of 
which the nominations have not been confirmed, the Ministry 
may regard as appointed to fill these vacancies any full-time 
certified teacher or teachers employed in the school. 

, 45. A teacher shall not be appointed to the authorized staff 
unless the MiIllstry is satisfied that he js competent to give 
instruction ill the subjects which he is required to teach in the 
school. 

46. (a) When a staff of teachers 4as been authorized for any 
~chool the Ministry will not, merely on account of a diminution 
in the numbe],' of pupils, require the removal from the authorized 
staff of any member of that staff until all the circumstan(les shall 
have 1:)een fully considered and due notice given by the,Ministry 
to the governing body. 

(b) A teacher shall not, unless for exceptional reasons and 
With tbe approval of th<;l Ministry, be removed from the authorized 
staff of a sobool so long as be continues to render efficient full­
t~~e service tberein,orois on leave with full Or half. pay. under 
these Regulations. 

EMPLOYMENT 'OF A TEACHER IN MORE THAN . ONE SCHOOL. 

47. (a) Where a teacber is employed in two or mQre recognized 
preparatory, intermediate or secondary schools 'which 'are under 
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the control of one governing body he shall be entitled to the . 
appn>'priate salary on the same t~rms and conditions as if he were 
teaching ina single school. 

. (b) Where a teacher is employed in more than one recognized' 
preparatory, intermediate or secondary school, or in one or more 
of these and also in one or more recognized technical schools or 
classes, the various governing bodies 'and managers may make a 
joint appointment of the tea.cher. In tha,t case the teacher shall 
oe entitled to the appropriate salary under these Regulations on 
the same terms and conditions as if he were teaching in a single 

· school, . and his salary shall be paid in such proportions .and, in 
such manner as may be agreed upon between the bodies concerned 
with the.approval of the Ministry . 
. (c) The Ministry shall in each case of a full-time teacher holding 

a joint appointment under this Article in two ·or more schools 
consider whetheI~ tho teacher should be placed. OIl the authorized 
staffs of those schools. If placed on the .aut,horized staff,. the· 
teach~r shall receive salary at the appropriate rate in the scale 
under Article 23, but shall be considereCl as supernumerary to the 
number of authorized teachers to which each school is. entitled 

· under Article 43. 

48. Where a full-time teohnical teacher employed by an 
education authority,. or by the managers of a recognized technical 
school is utilized to give instruction in a recognized preparatory, 
intermediate or seconda,ry school, the governing body shall repay 
to the education authority or managers of the technical SChOOl 
such proportion of the' basic salary. of the teacher as a technical 
teacher as may be agreed upon between the governing body and 
the said education authority or managers, or, failing agreement, 
as may be decided by the 1\finistry. The education authority or 
managers shall in the first instance pay the whole sa,lary of the 
teacher. 

49. (a) A teacher who is employed by a governing body in 
· teaching . recognized .preparatory, intermediate or secondary 
dasses under its own control and 'is also engaged in.·teaching 
other recognized classes may, if the governing body so desires, be 
regarded as a full-time secondary or preparatory teacher as the 
case may be so long as he is teaching recognized classes for not 
less than 18 hOUl'b per week altogether. 

(b) A teacher to whom the foregoing paragraph of this Article' 
applies shall receive the whole of his salary from the goverping 
body by whom he is in the first instance employed;. and the 
managers of the recognized classes other than those controlled 
by that governing body shall recoup to the said body such part 
of the basic portion of the salary ot the teacher as may be agreed 
upon between them and the governing body or failing agreement 
as may be decided by the 1\finistry. 
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LEAVE OF ABSENCE FROM DUTY. 

SO', (a) A teacher shaH, subject to these Regulations, be· 
.entitled while absent owing to illness to receive full salary,.. 
provided that- . 

(1)' within any period 01 twelve calendar months,. he shall. 
not be so' entitled for more than thirteen weeks of 
worlring time, and 

(2} within any period of four years he shall not be so' 
e):'titled for more- than, twenty~six weeks of workjng· 
time'. 

In addition to the leave granted on full salary under this Article: ' 
the goverillng body may, at its discretion, give on half pay' 
further periods of leave owing to illnes~, provided that these dO' 
not in the aggregate exceed thirteen weeks of worldngtime Within 
aJny period of four years. For the putposes- of thi~ aliticle worlili:Jg 
tifue 'sl'rall be deemed not to include any period of ordinary sch0'01 
vacation of which the duration is oile week oli more. but to include-, 
ali other times. . ' 

, The MiniAtry may, in special circumstanc'es, authorize' paymen.t 
dUring any further period of abseilce owing, to illness at a rate not' 
exceeding the amount of pension (if a):'y) lor which the teacher 
would have been qualified. 

(6) In respect of a period of ~rdinary school v:acation (during 
which the teacher wotild ordinarily have been on leave) occurring 
d'litiug or .immediately following a period of ahsence 'owing to­
illliess the teacher shall be entitled to receive salary at the rate' 
appropriate to the period of absence owing to illness immediately 
prior to' such school l!3ave. , 

(c) ,Where a teacher is certified by his medical attendant as unfit 
fot full-time duty but as fit for light duty only, a period of such 
light duty may be considered as leave under this Article., 

51. If anyone period <;>f absence o'wing to illness extends to 
mote than one week, a report accompanied by a medicai certi­
fic8Jte covering the entire period of such absence Allall be submitted 
through the governing body to the Ministry. 

52. After a te8dhet has been absent from duty owing to illness 
for more than ten days in the aggregate in any school year no pay ... · 
melit of iilcrement grant shall be made by the Mil1i::;try in respect 
of that teacher, noi' shall the teabher be entitled to salary in respect 
of any further period' of absence unless a medical certificate is 
fill'ii.ished , ' 

53. Payment' of full salary may be made to a teacher duriIIg a. 
brief period of necessaty absence due to infectious disease in his 
home or to the serious illness or death of a nea,'r :relative. 
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54., Leave of wbsence with. full: p'ay for a; period: not, exc-eedin.g 
tl4'ee- s"etr@01 days, may" ill. spe"CialcirtJutnstances", be gran;ted to' a, 
teacher by the'governing b(i)dy hut, 'whel'e the.period: of sai41eav€l' 
o:fi absence e:x:ceeds, three' s(}hool days, the· approval (i)£ the, Ministl1.Y' 
thereto must· be' obtained. 

. 55. Periods of absence, granted with full or half-pay, under 
these: Regulations, shall be regarded as, service :fi01;" the purpose of 
these Regulations. 

56. The governing body shall make a~eq uate provision for the. 
continu.anc'e of school work during the absence of any teacher on 
leave given under these Regulati.ons. 

,INTERCHANGE O.F TEAOHERS. 

57. (a) A teacher' may with the consellt of his Governing 
Body and the sanction of the Ministry interchange duty with a 
teacher· from any part of His' 'Majesty'!:;, Dominions or from any 
foreign country . 

(b) The aforesaid sanef,ion shall be s'Ubject to' the fulfilment of 
such 00Ilditions as the Ministry may, in~eaich case,deem necessaty. 

(c) In no' case shall sanction be given to an interchange under 
this Article for a period in excess of eighteen months. 

58. Any teachcr who interchanges, duty in accordance with· 
the foregoing Article shall,' during the period of such .inter~ 
change, be paid by the ,said governillg body salary inaccordauce:' 
with and subject to the provisions of these Regulations as though 
he were performing his duties at the school under the said govern- : 
ing body, and such period shall count as seryice within·the" 
meaning and for the purposes of these Regulations. 

59. Articles 50 to 5R 'hereof inclusive shall have reference' 
and shall be. applicable only:to full-time teachers and during the 
currency ,of their agreements with the governing bodies of the', 
schools in which t,hey are employed. . 

INTERPRETATION AND EFFE01!. 

60. The Interpretation Act, 1921 (12 Geo. 5, Oh. 4) shaU apply, 
~or the purpose of thtJ jnterpretation of these Regulations as it 
applies for the purpose of the interpretation of an Act of, thE' 
Parliamen t of Northern Irela.n¢! .. 

61. Iu any case 01 doubt or difficult v a~ to the construction 
6f thes!;? Regulations ·01' as 'to any claim~ right, ,or .liability thei'~-:. 
under, the decision of the Minjstry shall ,be final. " 

.i 
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62. These Regulations shall take effect as from 1st Aug1;lst, 
1937, and shall supersede .all previous. Regulations dealing. witH, 
salaries;· certification and employment of teachers in preparatory; 
intermediate and secon.dary schools. They may be cited as the 
Regulations for Secondary Teachers, Northern Ireland,: 1 ~3r7. 
~o. 2 . 

. '.' : ':' Given under the Seal of the Ministry 9f Education for' 
Northern Ireland, this 17th day of Augqst, J 937, : 

(L.S.) Ii enry Garr.ett, 
Assistant Secretary. 

SCHEDULE. 

QUALI~OATIONS OF TEACHERS •. 

The following qualifi<;lo,tions or.·others judged ):>y the Ministry to be equivalent 
are required as a condition of provisional certification ;-

For Secondary Teache'rs • 
. "I.-CLASSIOS, EN,GLISH, HISTORY, GEOGRAPHY, MODERN LANGUAGES, 

MATHEMATIOS AND SOIENCE. 

1. A university degree (or diploma) in Arts or Science approved by the 
Ministry, in respect o~ those subjects in which the· courses studied at the ui:river· 
sity, the duration of the courses, and the examinations, passed in them are 
considered satisfactory by the Ministry. ' 

-2. The Associateship of the Royal College of Science (London .. or Dublin), 
in respect of those subjects covered by the Associateship which may be accepted 
by: the Ministry. 

3. A recognized post-graduate course of study at some university, or eqniva.­
.lent institution recogni'zed by the Ministry, in the subject of post-graduate 
·study. 

H.-DOMESTIC SCIENCE. 

1. +,he Teacher'fl Diploma awarded by the Municipal. Domestic Economy 
Training College, Belfast. 

~.' A ':I:'eacher's Diploma awarded by an approvE'd Training School of Domestic 
Science in respect of the subjects ,covered by the Diploma. 

a. A Teacher's Certificate of the City and Guilds Of London .Institute in !-"especr; 
of Plain Needlework, or Dressmaking, or Millinery . 

• ' IH.-MANUAL INSTRUCTION. ' 

. 1. A First-Class reacher's Certificate in Handicraft (Woodwork or Metalwork) 
of the City and ·Guilds of London Institute. 

2 .. A teacher's Certificate in Manual' Training (Woodwork) awarded by the 
Ministry. 

!Y.-COMMERCIAL SUBJECTS. 

. (Ex~I'l?ing Modern Languages .. ) 
. 1. An approved. universitY,degree iIi Commerce in respect ofthbse subjects in 

which the courses studied at· the university, the duration of the cpurses, and the 
examinations passed in. them are considered satisfactory by the Ministry. 
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2. An approved post-graduate course of study at a university or equivalent 
nstitution in respect of the subject of post-graduate study. 

3. A Full Course Certificate in the Technical School ·Examinations of the 
Ministry in respect of any of the subjects, Commerce, Accountancy (inclllding 
Book~keeping) and Arithmetic" in which passes with distinction have been 
obtained in each examination subsequent to that of the first year. . 

:':4: '4. pass with distinction i~ the Honours Year in the Technlcal ~chool 
Examinations of the MinistI:Y in respect of the subject named in the Certificate. 

5. A First-Class Certificate (Advanced Stage) of the Royal Society Of Arts in 
respect of the subject named in the Certificate. 

6. The Teacher's Di pioma of the· Faculty of Teachers in Commerce in respect 
pf the subject named in the Certificate . 

... ·7. Pitman's Full Teacher's Certificate for Shorthand. 

8. The Associateship, by examination. of the Chartered Institute of Secretaries, 
in respect of the subjects taken at the final examination. . 

. 9. The Associateship or Fellowship, by examination, of an approved society 
gf accountant" in respect of Book-keeping, Accountancy and Economics. 

V.-ART. 

1. The Associateship of the Royal College of Art. 

2. The Art Teacher's Certificate of the l\finistry. 

3. Specially qualified persons may be exceptionally recognized. Applications 
for s:U9h recognition lQ,ust be accompanied by a complete d~tailed statement of 
the applicant's course of study and work. 

VI.~MUSIO. 

For class singing and aural training and practical instruction in the particular 
.subject covered by t·he diploma:-

1. A university degree in· Music. 

2. Royal School~ of Music-Graduateship-(G.R.S.M.). 

3. Royal College of Music-Associateship-(A.R.C.M.). 

4. Royal Academy of Music-Licentiateship-(L.R.A.M.). 

5. Royal College of Organists-Associateship-(A.R.C.O.). 

6. Royal Irish Aacdemy of Music-Licentiateship-(L.R.I.A.M.) .. 

7. Royal Manchester College of Music-Associateship-(A.R.M.C.M.). 

8. Trinity College of Music-Associateship-(A.Mus.T.C.L.). 
~Class Teacher's Certificate-(A.T.C.L.). 

9. Guildhall School of· Music~Licentiateship-(L.G.S.M.). 

10. Tonic Solfa College-Fellowship-(F.T.S.C.). 
NOTE.-More advanced Diplomas of the various examining bodies above 

mentioned are correspo~dingly acceptable. 

For instI'l,lction .to Pre·paratory classes only-
(a) Grade V of the In~o:rporated .Societyof Musicians. 
(b) Advan.ced Grade of the Associated Board of the Royal Academy of 

Music and Royo;l CollelSe of Music. 
(e) First ·Honours .in ·the Honburs Course, Grade V of the Royal Irish 

Academy of Music. ' 
(d) Final Grade of the TriJ:1ity (Jollege of Music Local Centre Examinations. 
(e) The Froebel Certificate, if music is specified thereon •.. 
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VH.~PH!YSICAL, EDUCATION-., 

The diplo.ma o.(any institutio.n appro.ved by the Ministry. 

For' Preparatory Teacher~. 
Fur general preparatory; tea9hing~xcept j;n languages, other than. Englili4:".,-'­

, 1. The ~uccessful co.mple.tio.n o.f a co.urse o.f training in a t,raining collegE\' 
recognised by. the Ministry for pub]jc elementary schoo.l teachers in 
No.rthern Irelmid. 

2. Thb' certificates as elementary teachers· 'o.f the Bo.ard o.f Educati<in.' 
England, o.r the Sco.ttish Educatio.n Department. 

3. The teacher's certificate o.f the Natio.nal Fro.ebel Unio.n. 
Teachers po.ssessing the qua.lifi()atio.ns required fo.r se()o.ndary· teachers, may pe 

certifie,d to. teacl;> the same subjects in preparatory scho.ols. 

Public Elementary, Scho,ols : Regulations. 
REGULATIONS, DATED 16TH MARCH, 1937, MADE BY TH1!J MiNISTRY' 

OF EDUCATION FOR NORTHERN 11,'tELAND, UNDli:R ~HE 
EDUCATION ACTS ,(NORTHERN IRELAND), 1923 TO 1935, 
AFTER CONSUJ"TATION WITH 'THE MINISTRY OF FINANCE 
AND DULY 'LAID 'BEFORE' PARLIAMENT. 

1937. No. h. ' 

The Public Elementary Schools Regulations, 1934 (Statutory' 
Rules and Orders of Northern Ireland, 1934, No. 40) as 'amended 
by the Public Elemeptary Schools B.egulations; 1934, Amendi;ng 
Regulations, Nq. 1, 1 ~35, Amendjng Regulations, No.2, 1.936, 
and Amending Regulations, No.3, 1936 (Sta,tutory Rules a;n,d, 
O:r:ders of Northern Ireland, 193'5, .No. 69; 1936, No., 83 and 
1936, No. 159 respectively) which Regulations as so amended are 
herein Teferred to as "The Principal Regulatio118" are hereby 
amellded asf~llows :- . 

1. ~he following sub-section is hereby added to Article 28 of 
the Principal RegUlations :-

" 28.-':"'(1) Wher~, a manag~:i:' is satisfied that ~n an;n~al 
examination in religious or, Bible mstruction cannot con-

. , ' veniently 'be held in a school without reducjng the p~riod of 
secular instruction on the day of the examination below the 
m~;niIDum of 3!, hours allowed, by Article 35 (e) on such day, 
the said day need not be counted as on.e of the fifty 80hool 

'\ days referred to in sub-section (cO) of this Artiole : Provided 
that the provisi9ns ·of this, sub.,sectio-p, IDI1Y b~, availed of ,oI;1ly 
if the provisions of sub-section (e) of Article 35 .arerrot b~ing 

, , 'availed of in thesaime schoo'l.' year and only 'On .one ~chool 
day in that year." 


