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provi.sions of 'that 'Section 'shall be the same .for all young persons 
employed in ·the fadory, ex~pt that. the period of employment 
may end dan earlier hour for young persons who have not attained 

. the age of sixteen, and (ii) the period of employment and intervals 
allowed ,for meals and rest in acc01.1dance with the foregoing pro
visions of that Section ,shall be, the lS'ame for all women employed in 
the factory. ' " . 

Paragraph (e)of Section 76 shall be modified and have effect as.if it 
required thStt (1) ,a yqung person shall not be employed dudng any 
inter'Yal alloweq. ,for. young persons in accordance with the foregoing 
provisions" and, (ii) a woman shall not be employed during any 
interval allowed for women in accordance with tbe f'O:regQing 
provisions : . ",' , ' " 

. Provided that on any day o~ which, in accordance wit,4,IlJ,notice 
under S~ction 101 of the Act, the total hours. which p;1ayl>e"worked 
by women extend beyon:a nine,a woman, may be employed, after 
three o'clock in the' af.ternoon,; during any. interval fixed for 'the 
d!tY ,f91' vvomen. by.s:uch notice if- " 

'," (i) the total hours worked by her on that day do not exceed 
nine; 

(ii)the .period (jndusive of the time all6wed to her for meals 
.', and res~). within which she is employed on that day does 

not exceed ~leven hours; and, 'r", .. " " ' " 

(iii) she is not ,employed continuously for a spell of more than 
four-and-a-half hours without an interval of at least half-an
hour'ot, if aJlowed'an interval or'not less'tnan'ten minutes 
in the course of the spell, a spell of mQre than five hours. 

2.-These Regulations may be cited as the, Factories (Laundries
. Modification of Hours and Inter:vals) Regula'tions (Northern 

Ireland), 1939, and shall come into force on the 1st July, 1939. 

'.. ""Sealed with the Official Se~i o'f tht? Ministry of Labour for 
, No.rthetn Treiand 'this '10th day of May, 1939, in the 

pn~~ence' of' . 

(1J.S.) .R. R. Bowman, 
Assistant Secretary. 

Stormont, Belfast. 

, . ' Overtime 'Employment (Laundries). 
RE:ci~~ATIONS; DATED 17TH'DAY OF NOVEMBER, 1939, MADE BY THE 

MINISTRY OF LABOUR UNDER SECTION 79 OF THE FACTORIES 
ACT (NORTHERN IRELAND), 1938. 

1939. No. 1,65. 
The Jy.nnistry of Labour for Northern Ireland, in pursuance of 

the pqwers conferred upon it by sub-sections (6) and (7) of Section 79 
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of the Factories Act (NOl,thern Ireland), 1938, and of all other 
powers enabling it in that ,behalf, l1ereby makes the followino' 
Regulations arid directs that ·they ·shall apply ·to factories which ar~ 
laundries, but 'shall not be deemed. to apply to parts of factories 
in whiqh laundry work is carried out whoUy Qr mainly on article,s. 
made in the factory. 

1.-In the case of 'a laundry in which ·there,is at the time seasonal 
or other special pressure of work, but in not more than eight weeks 
in any year ;.....:.. . 

. «z) on any week-day other ~han Saturday, the iotal hours 
. worked by a woman may, ·subject to the'condi,tion in" 

Regulation 2, be extendeq. by oyertiroe employment to ten 
and a Mlf, or, if she d·s not employed in overtime on 
Saturday in the same week; eleven hours, 'and the period 
of employment for tha't woman may .extend to twelve and 
a half, hours, or, if she is not employed in overtime' on 
Saturday in-the same week, thiTteen hours, but shall 
neither begin earlier than seven '"0' clock in the morning 
nor end later than nilie o'dock in the evening; , 

(b) on ,a Saturday, the total hours worked by a woman may 
be extended' by overtime employment to ·sevenand a half 
and, the period of employment for that womari may extend 
to nine h01.1rS but shall neither begin earlier than seven' 
o'clock in the morning nor end later ,than four o'clock in 
the aifternoon;' 

(0) the aggregate number o.f hours of overtime e:]:fiployment 
., allowed for the factory in the Week is hereby increased to 

twelve, subject to the condition. that young persons' shall 
not be employed during more than six of those hours. 

2.-0n any -day on which the hours worked by a woman are 
extended by vi:rtue of RegUlation 1 (a), there shall be allowed to 
that woman between ·the beginning and the:termination of her work 
intervals for meals or rest amounting to not less than one and a half 
hours, of which not less than one hour £hall be before. three o'clock 
in the afternoon. 

3~-The aggregate number of houts of overtime employment 
.\ allowed in any ·calendar year fora factory to which theseHegulations 

apply is hereby increased to one hundred and' fif·ty, £ubject to the 
condition that young persons shall not be employed during more 
than' one hundred of those hours. 

4.--.:These Regulations may be cited as the FMtoties (Laimdries~ 
Overtime) Regulations (Northern Ireland), 1939, and shall come 

5ntp"foroo on the 1st December, 19a9. 
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Sealed with the Offi,cial Seal of the Ministry' of Labobr for 
Northern Ireland this 17th day of November" -1939, 
in the presence of 

F'. C. S. Moore, 
Assistant Secretary, 

Stormont, Be1£ast. 

Overtime (Separation of Different Parts or Sets)~ 

REGULATIONS, DATED 10TH ;DAY OF MAY, 1939, MADE: BY THE 
MINISTRY OF ,LABOUR UNDER SECTION 79 (8) OF THE FACTORIES 
AC'r' (NOR1'HERN IRELAND), 1938. ' , 

1939.. No. 72. ,. . 

The Ministry or Labour for Northern Ireland;'in pur~u~nce of 
the ,powers conferred upon it by sub-section (8) of Section i9, of the 
Fa,ctories Act (Northern Ireland), 1938, and of all other 'powers 
enabling it in that behalf, hereby makes the following Regu~ations, 
prescribing conditions subject to which the employment of persons 
in differep.t parts of a .factory or the employment of djfferent '!'lets 
of pers-onfj in different processes may be treated, jor the purpose 
of reckoning hours of over.timeemployment or the number ot weeks 

, in which overtime employment can take pl~e, as if it were e~ploy-
ment in "different factories. ' 

~.-Where employment in a part of the r'actory is treated as if it 
were employment in a; different factory- , , 

(a) that part shall consist ofa separa'te room ,or separat-e rooms, 
or be separated from the remainder of the factory by a 
partition or be distinguished therefrom by a definite line '" 
of dert;larcation, and ' 

(b) n~ woman or young person who ,has,been emph~yed-in 
overtime in tha't pad shall be employed in overtime in any 
other part in the same calendar year. 

2.-Where· .employment of different sets of persons, in different· 
processes is treated as if it were employment in differ;ent factories,. 
no womal:J,' or yOl;mg person who has been ernployed in overtime 
in one s~t. shall be employed in overtime in any other set in the 
same calendar year.':' 

3.-If ',the ,chief inspector in writing so directs, the names of the 
persons employed in each part or set shall be kept posted in the 
factory in such a position as to -be conveniimtly read by the, persons 
einployed in the part or set. ' , 


