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N.I.F. (24) 

The Sugar C'on:fectioneryand Food Preser';ing Wages 
Council (Northern !r~land)Wages 

THE SUGAR COl'!FECTIONERY ANn FOOD :PRJ):SERVING WAGES CODNCIi, 
(NORTHERN IRELAND) WAGES REGULATION ORDER,. 1'946,' DATED 

" 17TH OCTOBER, 1946, MADE BY THE MINISTRY OF' LABOUR AND 
NATIONAL INSURANCE UNDER SECTION 10 OF THE WAGES COUNCILS 
ACT (NORTHERN IRELAND), 1945 (9 & 10 GEO. 6, CH. 21). 

1946. No. 172. 

WHEREAS the Ministry of Labour and National Insurance (hereinafter 
referred to as" the Ministry") has received from the Sugar. Confec­
tionery: and Food Preserving Wages Council {Northern· Ireland) wages 
reg¥lati<;m proposals for fixing the minimum remuneration to 'be paid 
to the worker~ in relation to whom the Council operates in substitution 
for the minimum remuneration fixed by the Wages' CouBeil and 
confirme.d by-the Order of the Ministry dated the 14th day of November, 
1944 (hereinafter referred to as "Order N.I.F.(21)" ) ; 

Now, THEREFORE, the Ministry by virtue of section 10 of the Wages 
Councils Act (Northern Ireland), 1945, and of every other power in that 
behalf hereby makes the following Order :-

1. As frorn the specified date Order N.I.F. (21) shall cease to have St~t~tory 
·effect and the statutory minimum remuneration set out in the Schedule ~:~~ 
to this Order shall be paia to the workers ·therein SPecified. tion. e 

. 2~ In this .Order the expression" specified date " tneansthe 23'rd Commence­
day of Octo.ber, 1946.Ptoyidl"d that where, as respects. any worker ment. 
who· is. paid, wages at intervals Hot exceeding ~ev!=n qays, the specified . 
date does not correspond with the beginning of the period f6r which the 
'wages are paid, this Onler shall; as respect~ that worker, become effective 
as from the beginning of the next such period following the specified 
date~ 0 

3.-(1) This Order may be cited as the Sug~r Confectionery' and. Short title 
, Food Preserving Wages Council (Northern Ireland) Wages Regulation a:p.d iI1;ter-
Order, 1946. . . pretatlOn. 

(2) The Interpretatio~ Act, 1921, appl~es to the interpretation of 12 Ceo. 5, 
,this Order as ,it applies to the interpretation 9f an Act of thePilr1ia,m~nt Ch. 4. 
of Northern Ireland. 

(LS.) 

Sealed with the Official 'Seal of the Ministry of Labour and 
National Insurance' for Northern Ireland this seventeenth 
day of 'October, nineteen hundred. and forty-six, in the 
presence of 

j.' w: McCoizn~ll, 
Assistant 'Secreta,ry to the Ministry of Labour and 
. National Insurance for Northern Ireland .. 

~ i 
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SCHEDULE 

STATUTORY MINIMUM REMUNERATION 

GENERAL MINIMUM TIME RATES 
MALE WORKERS 

PARAGRAPH 1. 
Workers of 21 years of !lge or over 

" 20 and under 21 years of age 
19 20 
18 19 " " 

" 
" 

17 18 
16 17 

" ,15 " 16 " 

" 
under 15 years of age 

PARAGRAPH 2. 
Notwithstanding anything in paragraph 1 of this Schedule~ 

Per hour 
s. d. 
1 8 .. i 5 
1 2 
i 0 
o 10 
0.8 
0 7 
0 6 

The gen(t,ral minimum time rates for workers under 21 years of age ,shall be payable 
to such workers only if they are employed under conditions which, in the circumstances 
of the case, offer a reasonable prospect of advancement to the general minimum time 
rate of ls. 8d. per hour. Otherwise 'the general minimum time rate shall be Is. 8d. 
per ho~r, irrespective of age .. 

FEMALE WORKERS 

PARAGRAPH 3. 
Workers of 18 years of age or over 

" 17 apd under 18 years of age 
16 17 ' 
15 " 16 
ullder 15 years of age 

" ." 
" 
" 

PARAGRAPH 4. 

Per hour 
s. d. 
1 1 
o 10 
o 8 
o 7 
o 5! 

Notwithstanding anything in paragraph 3 of this Schedule-
The general minimul):l time rates for workers under 18 years of age shall be payable 

to such workers only if they are employed under conditions which, in the circumstances 
of the case" offer a reasonable prospect of advancement to the general minimum time 
rate of Is. Id. per hour. Otherwise the general minimum time rate llhall be Is. Id. 
per hour, irrespective of age'. 

PIECE WORK BA$IS TIME RATES 

PARAGRAPH 5. 
MALE WORKERS 

PARAGRAPH 6. 
FEMALE WORKERS 

PARAGRAPH 7. 
OVERTIME 

Per hour 
s. d. 
1 10 

(1) Overtime rates shall be'payable to workers employed on time work as-follows ;-

(a) On any day other- than Saturday, Sunday or a 
customary holiday~ 

For the first two hours worked in excess of 
9 'hours 
Thereafter 

TIME-AND-A-QUARTER 
TIME-AND-A-HALF 

Provided that, where it is or may become the established practice of an 
employer to req-qire the worker's attendance on only five days in the week, 
the said overtime rates of time-and-a-quarter and time-and-a-half shall 
be payable on those five days after 9t hours' and 11k hours' work, respec­
tively. 
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(b) 0n'a 'Saturday 'net being a >custemary holiday~ 
Fer the first two. hours werked in excess ef 

5 heurs 
Thereafter. 

(c) On a Sunday er a custemary heliday-;.­
Fenill time werked 

TIM~-AND-A-QUARTER 
TIlVIE~AND-A-.HALF 

DOUBLE TIME 
(d) IIi any we'ek- , 

Fer 11,11 time werked in'excess ef 48 heurs .,. TIME~AND-A-Q.UARTER 
except in so. far ashighe,r ev~r.time rates may be payable und~r t4e ' 
previsions ef sub "paragraphs (1): (a); (b) or (!=) qf this p~ragrap4., 

" (2) 'Overtimerate~ shall be ~ayabl~ to. werkersempl~yed en piece werk a~ fellews ':'---' 
, Werkers' empley~den piece ·werk shall b~ entitled to. receive, in respect ef 

each heur of evertime werked, in additien :te piece rates each ef which weuld 
yield, in the circumstances ef the case, to. an erdinary werker"lI,t least the same 
ameunt ef-money as the apprepriate piece werk basis time rate 

an ameunt equivalent to. ONE-QUARTER, ONE-HALF er the W~OLE Of the' 
apprepriate piece werk basis time rate 

~ccerding as the overtime rate payable und,er the previsiens ef sub-paragraph (1) 
ef ,this paragraph, if the werker had been empleyed on time werk, weuld have 
been equivalent to. time-and-a-quarter, time-and-a-half or deuble time, re-
spectivelY· ' 

• PARAGRAPH 8. 
Overtime' rates shaH be payable when en any day, net being a Sunday er custemary 

heliday, the number ef heurs werked, exceeds, ger, 'in the case ef Saturday, exceeds 5, 
netwithstanding that the number ef ):leurs werked in the week dees net,exceed 48. 

PARAGRAPH 9. 
Tlw 'expre!!sien " custqIIlary hqliday" m~ns~ 

(a) Christmas Day (er, if Christmas Bay falls en a Sunday, such ,other weekday 
as may be appeinted by natienal preclamatien er, if nene is so. appeinted, 
the next fellewing Tuesday), 'Bexing Day" Easter Menday, ~aster TUesdll,y, 
and two. ether days (bein)i; days en whic4 the worker nermally werks) in the 
ceurse ef a calendar year to. be fixed by the employer and netifietl to. the 
werker net less than three weeks befere the heliday ; 0., 

, (0) , adaY,~l!bstituted bY,the eD,1pleye~ fer any ene qf the i;aiddays, being a day 
:t;ecegriiseq by lqcal custom as a day Qf heliday insubstitutii>n fer the said 
day.,' , 

PARAGRAPH 10. . 
Fer'the' purposes ef paragraph 7, the expressiens time-and-a-quarter, time-and-a­

half and deuble time mean, respectively, Qne-and-a-quarter times, ene-and-a-half 
times er twi<:e the ameunt of the general minimum time rate et4erwise applicable. 

T~E HOURS ,OF WORK, OF WOMEN ANr;; YOUNG PERSONS ARE, ,SUBJECT TO 'THE PRO­
V:ISIONS Q¥ .THE FACTORIES ACT (NORTHERN IRELAND), 1938 (a). 

GENERAL 

APPLlCATION OF STATUTORY MINIMUM'REMUNERATION 
TO PIECE WQRKERS 

PARAGRAPH 11. , 
In the, case ,ef werkers employed en, piece werk,eac4 piece rate paid must, be such as 

will yield; in the circumstances ef. the case; to. an erdinary werker, at least the saxP.e 
ameilllt, .ef meney as the apprepriate ,piece werk basis time rll,te. In determining 
whetherany'piece tilte satisfies the feregeing cenditien regard shall be had enly to the' 
earnings' of ordinary workers, .i.e., werke,s ef<;>rdinary skill and' experience in the class 
o.f werk 'in questioil and net to. theeatnirj.gs <;>f workers ef less than qrdinary skill and 
expeliience, e.g., juvenile and infirm werkers, ' . 

(a) 2 Gee. 6, Ch. 23. 

\ ' 
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EMPLOYMENT OF JUVENILE WORKERS ON PIECE WORK 

PARAGRAPH 12. 
An employer shaH, in any case where a learner or other juvenile'! worker is employed 

on piece work during the first six months of his employment in the trade, be deemed 
to pay wages at less than the minimum rate unless he shows that such worker has 
received, in respect of his employment on piece work in each week qur,ing that period, 
at least the same amount of money as such worker would have been entitled to receive 
if employed on time work.' e c ' , I 

An employer shall, in any case where any such worker is so emplQyed at any time 
subsequent to. the first six months of hi~ employment in the trade"be ,deemed to pay 
wages lit less than the minimum rate unless he shows that such worker has, in respect 
of his .employment on piece 'work, been paid at piece rates which would yield, in the 
circumstances of the cas!,!, to an ol;dinary worker (not being a juvenile worker) at 
least the Same amount of money as the .appropriate piece work basis time rate. 

WAITING TIME 
PARAGRAPH 1:3. 

(1) A worker shall be entitled to payment of statutory minimum remuneration as 
aforesaid during all the time during which he·is present on the premises oihis 
employer unless he is so present either without his employ~r's consent, express 
or implied, or for some purpose unconnected with his work and other than that 
of waiting for work to be given to him tOe perform. 

(2) A piece worker shall, during any time during which he is present as aforesaid 
and is not doing piece work be entitled to payment of the general minimum 
tirpe rate applicable to the workers of the class to Which he belongs. 

Provisions (l)and (2) do not apply when-
(a) a worker is present on his employer's premises by reason only of the fa6t 

that he is resident thereon, or 
(b) a worker is present on his employer's premises during norma] meal tiIIles 

in a room or place in which no work is being done and is not waiting for 
work to be given to him to perform. 

CLASSES OF WORKERS FOR WHOM NO STATUTORY MINIMUM 

PARAGRA~H 14. 
REMUNERATION HAs BEEN FIXED 

The statutory minimum remuneration aforesaid shaH not apply to clerks, salesmen, 
, saleswomen, travellers, engineers, carpenters,e vanmen, watchmen, outside messengers, 

cleaners of premises, time-keepers, or to any other workers whose work stands in 
relationship to the trade similar to that of the foregoing excluded classes .. 

. APPLICABILITY OF STATUTORY MINIMUM REMUNERATION 

PARAGRAPH 15. 
The statutory minimum remuneration aforesaid shall-apply, subject to the pro­

visions of the Wages Councils Act (Northern Ireland), 1945, to workers in relation,to 
whom the Sugar Confectionery and Food PreserVing Wages Council (Norip.e'!rn 
Ireland) operates, that is to say, workers employed in Northern Ireland in the ttade 
specified in the Schedule to the Trade Boards (Sugar Confectionery and Food Pre­
serving Trade, Northern Ireland) (Constitution, Proceedings and Meetings) Regu­
lations, 1924, dated 29th September, 1924 (a), namely ;-

The making of sugar 'confectionery, cocoa, chocolate, jam, marmaiade, pre­
,served fruits, fruit and table jel1i~s,. meat extracts, meat essences, sauces and 
pick~es ; the preparation of meat, poultry, game, fish,vegetables and fruit for esale' 
in a preserved s~ate in tins, pots, bottles and similar receptacles; th,e processes 
of wrapping, filling, packing and labelling inc respect of articles, so made or pre, 
pared, E¥CLUDING the covering and fiHing of biscuits, wafers and 'cakes with 
cho'Colate or sugar confectionerY; aJ;ld EXCJ;UDING alsO certain p,ocesses: or 
operations compriseli in the Trade Boa,ds (Sugar CQnfe<;tionery and Food 
P~eserving) Order, t 913, which are inGluded also in the Appendix' to the 
Trade Boards (Grocery and Provisions) Order, 1920. 

fa) S. R. & 0., 1924, No., 74. 
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EXP~ANATORY NOTE. 

(This Note is not part of .the Order, but is intended to indicate it~l.fenerql purport) 

1. The Schedule to this Orde'r sets out the statutory minimum remuneration 
paya1:>l~ as from 23rd.Oc.topel', 1946,:to the workers in relatiop. to, whom the Sugar 
Co.nfectiol1ery qnd Food Preserving Wages Council (Northern lteland) operates. 

2. The provis~ons of Order .N.I.F. (21) cease to have effe,<t when: the :t1ew pro-
· visions under this Order come. into force. . , 

N.I.T.R.W. (28) 

The Readymade and Wholesale Bespoke Tailoring Wages 
Council (Northern Ireland) I1:olidays 

THE READYMADE AND WHOLESALE BESPOKE TAILORING WAGES COUNCIL 
(NORTHERN IRELAND) WAGES REGULATION (HOLIDAYS) ORDER, 
1946, DATED 12TH Jwm, 1946, 'MADE BY THE MINISTRY OF LABOUR 
AND NATIONAL INSURANCE UNI,lER SECTION 10 OF THE WAGES 
COUNCILS ACT (NORTHERN IRELAND), 1945 (9 & 10 GEO. 6. CH. ~1). 

1946. . No. 126 

WHEREAS the Ministry of Lqbour and National Ipsurance (hereinafter 
.referred to as " the Ministry") has receive'a from the Readymade and 
· Wholesale Bespoke Tailoring Wages Council (Northern Ireland) wages 
r~gulati(;lll proposals for reqlJiring work.ers in relation to whom the 
90uncil operates to be allowed: by their employers the holidays setout 

· in the Schedule to this Otder ~nd forfi~ing the 'holiday remuneration 
specified therein in substitution for the holidays and holiday remuner- . 
ation h~retofore .applicable in that behalf by virtue of an Order of the 
Ministry dated the '20th day of June, 1939 (hereinafter referred to as 
" Order, N~I.T.R.W. (16) " ) made in pursuance of the Holidays ~ith 
Pay Act (Northern Ireland), 1938, and having effect by yirtue of sub- 2 Geo, 6 
section (3) of section twenty-one of the Wages Councils Act (Northern,Ch. 14. 
Irelan.d'), 1945. '-

Now, Ti;IEREFORE, the Ministry'by virtue of Section 10 of the .W~ges 
Councils Act (Not·,thelin, Ireland), 1945, and of every other power in that 
beh:;tlf hereby makes the following Order ;- . 

1.-(1) Subject to the provisions of par~gtaph (2) of this Article the Holidays an,d 
provil';iQns re1!lting to hol~d\OlYs and holiday remuneration set out in the J:1oliday·r.e-
Schedule hereto· shalf become effective as from the 17th day of June, muneratlon. 
1946 Cllereinaft<er referred to .as " thespecifi«d daty ") and the Order 
N.I.T~R.W.,.(16) shall thereu_pon cease tahave effect:. 

{2) Where' as respects any worker who is paid wages at interv~ls 
not exceeding seven days the specified date does not corresp0nd with 
the beginning of the pe~iod for which the wages are paid, the provisions 

· :relating tosta-tutorY :minimum remu}J.eration set. out in the Schedule. 
hereto shall, as :respetts'that worker, become e;ffective as from the 
b~ginri.ing of th¢. tJ,ext such" period fol.Iowing, the. 'specified date and 


