
Retail Bespoke Tailoring - Holidays. 787 

PARAGRAPH 20.---Contin14ed. 

(4) All warehousing, packing and other operations incidental to or appertaining to. 
any of the branches of tailoring in question. 

But excluding-
(1) The making of head-gear. 
(2) The making of rubberi~ed or oil-skin garments. 
(3) 'The making of boys' readymade washing suits or sailoi: suits where carried out 

in association witb or in. conjunction with the making of garments to be worn 
by women or girls Ot by children without distinction of sex .. 

EXPLANATORY NOTE. 

L The Schedule to this Order sets Ollt the statutory minimum reml,lneration 
pay;ible as from 17th June, 1946, to the workers in relation to whom the Readymade 
and Wholesale Bespoke Tailoring Wages Council (Northern Ireland) operates. 

2. The provisions of Order N.I.T.R;W. (24) cease to have effect when the new 
provisions' under this On;J.er come into force. . 

N.LT.R.B. (64) 

The Retail Bespoke Tailoring Wages Council 
. (Northern Ireland), Holidays 

THE RETAIL BESPOKE TAILORING WAGES COUNCIL (NORTHERN IRELAND). 
WAGES REGULATION (HOLIDAYS) ORDER, 1946, DATED 29TH 
NOVEMBER, 1946, MADE BY THE. MINISTRY OF LABOUR AND NATIONAL 
INSURANCE UNDER' SECTION 10 OF THE WAGES COUNCILS ACT 
(NORTHERN IRELAND), 1945 (9 &; 10 GEO. 6, CH. 21). 

1946. No .. 213 

WHEREAS the Ministry of Labour and National Insurance (hereinafter' 
referred to as " the. Ministry") has received from the Retail Bespoke 
Tailoring Wages Council (Northern Ireland) wages regulation pro­
posals for requiring wor:kers in relation to whom the Council operates 
to be allowed by their employers the holidays set out in the Schedule to 
this Order and for fixing the holiday remuneration specified therein in 
substitution . for the holidays provided for by the direction given, and 
holiday remuneration fixed, by the Council under the Holidays with 
Pay Act (Northern LFeland), 1938, and confirmed by the Order of the 2 Geo. 6 
Ministry dated the 29th day of July, 1940 (hereinafter referred to as Ch. 24. ' 
"Order N.J. T.R.R (38) "), as amended by the Retail Bespoke 
Tailoring Wages Council (Northern Ireland) Wages Regulation Order, 
1946, (a) qated the 9th day of April, 1946 ; 

Now, THEREFORE, the Ministry by virtue of section 10 of the Wages 
Councils Act (Northern Ireland)" 1945, and of every other power in 
that behalf hereby makes the following Order':-

. . 1. As from the specified date the Order N.LT .R.B. (38) as amended Holidays and 

. shall cease to have effect and the workers to whom the Schedule to' this holiday ~e-
. . ' . . . muneratlon. 

(a)' S. R. &0, 1946, No. 97. 
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Or-der applies shall be entitled to be allowed the holidays and paid the 
holiday r~muneration specified therei)].. 

2., In this Order the expression ." specified date " means the 5th 
day of December, 1946. Provided thfl.t where, as, respects any work(!r 

. who is paid wages at int~rvals not exceeding seve!}' days, the flpedfied 
date does not correspond with the b(!ginningof theperib1 for which 
,the wages .are paid,. this Order shaH, as respects .thatw:orker, become 
effective as froni the beginning of the next such period following the 
specified date. . ' . ' . 
\" < 

3;-(1) This ·Order may be cited as the Retail Be!>poke Tailoring 
Wages Council (Northern Irel~n:d) Wages RegulationtfIoliday~) Qrder;' 
1~& . 

(2) The Interpretation Act,,' 19Z1,. applies to the interpretation 
of this Order as it applies to the interpretation of an Act of the ParliaM 

.ment, of Northern Ireland., 

. Sealed with the Official Seal of the Ministry of Labour and 
National.Insurance for Northern Ireland this twenty-ninth 
day of Noyember, nineteen hundred and forty-six, in th~ 
.presence of . ' 

(LS.) J. W. ,McConnell, . 
Assistant Secretary, to the Ministry of Labour and 

National Insurance for Northern Ireland. 

SCHEDULE 

HOLIDAYS WITH PAY 

PART 1. 

A P P L IC A T I ON 
PARAqRAPH 1-

This Schedule applies to every worker for whom statutory mi~imUin reinuneration 
has been fixed; provided that Part II shall not apply to an outworker. 

PART 'II. 

CUSTOMARY HOLIDAYS 
PARAGRAPH 2. 

(1) An employer shall allow to every worker to who'm this ScheduJe applies a 
holiday' (hereinafter referred to as a " customary holiday") ih 'each yeaton the 
days specified in the foll(ywing sub-paragraph Provided· that the worker h;ls' 
been in his employment for a period of not less than eight weeks imrIl.e<;J.iately 
preceding the holiday 'and has worked for the employer during the whole or 
part of that ,period and is in his employment on the day ,of the holiday. .. 

(2) The said customary holidays, are :- . . 
(a) Christmas Day (or, iJ <;::hristinas Day falls on ~ Sunday, such other weekday ~ 

•. as may be appoip.ted by national. proclamation, 01', iCnone is so appointed,. 
the next following Tuesday), Boxing Day, Easter Monday, Easter TUesd!l:y 
and two other days (being days on which the worker normaIly works) in 

. the course of a calendar year to be fixed by the employer an4 notified to'the . 
worker not· less than 28 days before the holiday; or . . . 
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.'. (b)· a day substituted by the employer for anyone of the said days,being a day 
recognised by local custom as a day of holiday in substitution for t/:le sa.id' 
day. 

(3) Notwithstanding the precedip.g provisions of this paragraph, an employer .may 
(except where in' the case of a woman or a young pei~on such a requirement 
wOl.\ld be ~nlawful) require a worker who is otherwise entitled to.any customary 
hoVday under the foregoing provisions of this Schedule to work thereon and, 
in.lieu of any holiday on which he so works, the worker shall be entitled to be 
a)lowed :i day's holiday (l).ereinafter referred. to as a " holiday in lieu of a custom­
ary holiday") on a weel{:day within the period of four weeks next ensuing. 

(4) A worker who is required to work on a customary holiday .shall:be paid.:~ 

(q) f6r .all time wbtkeq. thereon at the miniinuril rate then apprqpriate to the 
wqrker for work on a customary holid!lY ; and 

(b) in, ,respect' of the holid(lY in liel,l of -the customary holiday , in accordance with 
Pllragraph 6 6£ this Schedule. 

PART III. 

ANNUAL HOLIDAYS 
PARAGRAPH 3. 

In addition to the holidays spedfied in Part Ii of this Schedule, an employer shall, 
between 1st May f!nd 3Dth September, 1947, and.ih each succeeding year between 
1st MllY ap.d 3Dth September (in this Schedule referred to as " the holiday season "), 
allow a holiday (hereinafter referred to as " an annual holiday") to every worker·in 
h,is emplOYment to whom this ,Sched,ule applies who was employed by him durlp.g the 

. 12rnonths illlil).ediately preceding the commencemept of the holiday' season. for .any 
of the Periods specified below, and the duration of the holiday shall be related to his 
period of employment during that 12 months as follows :~ 

Peri'Od of employment 
At least 48 weeks 

" 40' " 
32 
2'f 
16 

." 8' " 

, Duration of holid,ay 
6 days 

5 " 
4 " 
3 

" 2 ". 
1 day 

provided that the numb.er of days of annual holiday :to which a worker shall 
be entitled in any holiday season shall not exceed the period of his normal 
working week. 

PARAGRAPH 4. 
~ual holidays under this Schedule shall be allowed· on consecutive days and days 

of-holiday sl:tall be treat~d as consecutive notwithstanding that a Sunday or a customary 
holiday or a holiday in lieu ofa customary'holiday intervenes. 

PARAGRAPH .5.. 
An employer. shall give to a worker reasonable notice. of the commencing date and 

duration of his ,ann1,lal holiday .. Such notice .may be giv:en indiyidulllly to a· worker 
or by the posting of a' nqtice in ·the place where the worker is employed. 

PART IV. 

HOLIDAY REMUNERATION 

A - CUSTOMARY HOLIbAYS 
PARAGRAPH 6. 

(1) For each day of holiday (includil.lg a ho.1iday falling on a Saturday) to which a 
worker is· entitled under Part II of this Schedule he shall be paid by the employer 
holiday remuneration equal to the appropriate statutory minimum rei:nuneration 
to which ·he would h,ave 'been entitled as a time worker if the dllY had,not'been 

.. a holiday alid he 'had worked the. number ofhoUl's ordinarily worked by 
him on that day of the week for the employer on work to which statutory 
miniplum remuneratjon applies, . 
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provided, that phyment of the said hQliday remuneJ;ation shl\ll be subject to 
the condition that the'worker presents himself fOE employment at the usual 
starting hour on the working day immediately preceding the holiday and on ' 
the first working, 4ay following the holiday or" if he fails to do so, failure-is 
due to absence' with the cO!lsent c;>f his employer' or to proved illness. 

(2) Where a worI~~r normally works in the week on every weekday except Saturday, 
he shall be paid' a sum equivalent to the holiday remuneration in respect of any 
Saturday iri respect of which l:J-e would have been entitled' to 'a holiday under 
Part II of this Schedule ifit had been a day on which he had normally,worked. 

(3} Holiday remuneration in respect oiany c~stomary holiday shall be paid by the 
employer,to the worker on the pay day on which the wages for the pay wt;ek 
including the holid'ay are p.aid. ' 

(4) Holiday remuneration in respect of any holiday in-lie\! of a customary holiday 
shall be paid on the pay day 'on which- the' wages for the pay week inc,1uding­
that holiday in lieu are paid, 

prqvided that the-~aid payment shall be !+lade immediately upon the termina­
tion of the worker's employment in the case where he ceases to b¢ employed 
before being allowed such holi~ay in lieu. 

B,-ANNUAL HOLWAYS 
FA:~AGRAPH 7; 

Subject to- the' provisions of paragraphs 8 and'9 hereof, a worker entitled to be 
allowed an annual holiday under this Schedule shall be paid by the employer in 
respect thereof on' any d'!ly in the week preceding- the week in- which the annual 
holiday is due to commence-

an amount equal to one-fiftieth' (2 per cent.) of the remuneIJation' which'the 
worker was entitled to receive from hill employer for work done in the period 
of twelve months immediately pr.eceding the commencement of the holiday 
.season in wh~ch the ,holiday is to be allowed, not being :remuneration taken 
into: account in connection with any previous payment of' holiday remunera­
tion. 

PARAGRAPH 8. 
Ol].- a wOJ;ker ceaslllg to be employed the employer shall, immediately on the 

termination of the employment, pay to the worker any holiday remuneration which 
has acc;:rued to'that worker up to the et:ld of the employment and, subject to the pro­
vision,s of paragraph 9 hereof, such accrued holiday remuneration shall consist of an 
amount equal to one_-fiftieth (2 per cent.) of the remuneration which tIle worker was 
entitled to, receiYe from his, employer for work done in the preceding twelve months; 
not· being remuneration ,taken into account in connection with any ,plievious, paym~nt 
of holiday remuneration. . 

,,' 
PARAGRAPH 9~ 

For the' purposes of paragraphs 3' \lnd 8· hereof, holiid-ay liemunera~ion ,shaH accrue 
during the period: of twelve months' commencing- on 1st May, 1194.6" and thereafter in 
each successive period of twelve months commencing on 1 st _ May, and, such accrued 
holiday remuneration shall be an amounteq:ual to one-fiftieth (2 per cent.) of the 
remuneration which the worker was entitled to receive from his employer for work 
-done during the twelve mont~s, aforesaid: -

PART V. 

GENERAL 
PARAGRAPH to: 

For the purposes of calculating. any period of employment entitling, a worker (other 
than an outworker) to, an- annual. holid!iY or to any accrued holiday remuneration under 
troll Schedule, the workei: shall be treated-, - - --

(a) a~ if he were employed for a week in respect of any week in whiGh-
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(i) he has worked for the employer for not less than 24 hours and has per­
formed some work to which statutory minimum remuneration applies; or 

(ii) he pas been absent throughout the ~eek by reason of proved' illness or 
. accident but npt exceeding eight weeks in the aggregate in the period of 

twelve months iiimiediately prece<;iing the commencement 0 of the holiday 
season 

provided that the worker returns to· employment with the'same enip!oyer 
on the termination of his period' of absence through proved illness or 
accident; or, . 

(iii) he has been suspended throughout the week owing· to shortage of work but 
not exceeding six weeks in the aggregate in the period of twelve months 
immediately preceding the' commerrcement of the ho!iday season 

·pro:v.ided that the worker returns. to employment with the same employer 
on the termination of his period of suspension; or 

(b) as if he were employed on any 'day .of ·holiday anmved under the prQvisions' of 
this Schedule, and for, the purposes of the provisions of sub-paragraph (a). of 
this paragraph, a worker who is absent on 'such a holiday shall be treated as 
having worked thereon the number of hours ordinarily worKed ·by him on that 
.day ,of the week for the employer on work to which statutory minirp.u!'n remun­
eration applies. 

PARAGRAPH 11. 
For the p~rposesof ·calculating ;my perio<;i cOf-employ):Uent elltitling l\n outwo):ker 

. to an annual holiday or to 'any accrued holiday remuneration under this Schedule, the 
outworker shall be treated as having been employed for a week if he has performed 
work to which statutory minimum remu;neration applies for the employer in that week. 

PARAGRAPH 12. 
An Ol!-tworker is. a worker who works in his own pome or'iIi any other place ·not 

undei' the' control or manageme~t of the ·employer. 

PARAGRAPH l3,. . 
Wh¢re any day of holiqay allowed'to any w.orker under ,this Schedwe faJIs UPOIl a 

.day of holiday.or half-holiday to which the worker may be ehtitleq. llnder any enact­
ment other than the .Wages .Councils Act (N6~hern 'Ireland),. 19f5., ·that holiday or 
-half-holiday shall be treated as .pal,tof the holiday allowedunder,this.Schedule. . 

PARAGRAPH 14." 
In this Schedule, unless the context' otherwiSe requires, ·the following expressions 

have the meanings hereby 'respectively assigned to them that is'tosa,y,:-' ;, 

" normal working week ". means the number of days on 'Which it has'oeen usuitl 
for the worker to work in a week in the employment of the employer in the 
twelve months immediately preceding the commencement 'of the holiday sea~oIl 

provided that-
(i) pai:t,of a day shall count as a· day'; • 

(ii) no account shall be taken of any week in Which tp,e worker did not perform 
any work for which ,statutory minimum reml!-Ileration has been fixed. 

'.' statutory mln.unum remuneration" means st:;ttutory minim1l1'Il r.e~uneration 
(otper than holiday rerrmneration) which has been fixed by a Wages Regu,1ation 
Order made by the Ministry pursuant to proposals submitted to it by the Retail 
Bespoke Tailoring Wages Council (Northern Ireland).. , . 

"week'" in paragraphs.3, 10 and n means" pay week:" 

Paragraph 15. 
o The provisions of this Schedule are without ,prejudice to .·any, agreement ,for the 
allow:;tnce' of any further holidays with pay or for the payment cifadditiollUl hoJid!!y 
remuneration, ' . . . 

CCA 
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EXPLANATORY NOTE. 

(This note is not pari of the Orq,er, but is intended to indicate its general purport.) 

L This. 'Order which 11as effect as from 5th I)ecember, 1946, ~es the annual 
hoiid'aysand cert;in other' days of holidays (referred to as " custorp.}lry holidays ') 
which' an employer i~ required to allow to a worker in relation to whom the RetaIl 
Bespoke Tailoring Wages C;::ouncil (Northern Ireland) operates. 

2. The provisions of Order N.I.T.R.B. (38) cease to· have effect when the new 
provisions under this Ord,er com,e into ,rQrce. . 

N.I.T.R.B. (58) 

Retail Besp9ke Tailoring Wages Council 
(Northern Ireland) :Wages 

THE RETAIL BESPOKE'fAILORING WAGES COUNCIL (N O~THERN 
IRELAND) WAGES REGULATION ORDER, 1946, DATED 9TH APllIL, 
1946, MADE BY THE MINISTRY OF LA!30UR UNDER SECTION 10 OF THE 
WAGES: COUNCILS ACT (NORTHERN IR~LANb), 1945 (9 8t 10 GE,O. 6, 
CH~ 21). . , 

1946. No. 97 

WHEREAS the Ministry of Labour (h(}r~inafter referred to as ,', The 
Ministry") has received from the Retail Bespoke Tailoring Wages 

. Council (Northern Ireland) wages regulation proposals for fixing the 
minimum remuneration to. be paid to the workers in relation to whom 
the Council opera~es in substitution for the :!:ninim,um remuneratiqh 
now.payable to the said workers and for the amendment ofthe Qrder of 
the Ministry N.I. ';f. R, B. (38) dated the 29th day of July, 1940, confirm­
ing holidays provided 'for by a direction given,. and holiday remuneration 
,fixed, under the Holidays with Pay Act (Northern Ireland), 1938, in 
relation to the said workers (hereinafter referred to as "Order 
N.I.T.R.13. (38) " );; 

.. NOW,THEREF0RE,the Ministry by virtue of section 10 of the Wages 
Councils Act (Northern Ireland), 1945, and of every other power in that 
behalf hereby makes the followiI').g Orde~ :- . 

1:-(1)' Subject to the provisions of paragraph (2) of this Article the 
. provisions relating 'to· statutory minimum remuneratioh s<?t out in the 
First a'r:).d Second. Schedules h€;r(}to shall become effective a~ frqm the 
15th day of April,.W46 (hereinafter referred to ?s " the specified date ") 
and the Orderof the l\I[iI').istry N.I.T.R,.B. .(23}dated the 8th~ay of 
September, 1926, as~mep.ded·by Orders N.I.T~R.B. (46), N.LT.R.B. 
(48), N.I.T.R.B. (52) and. N.I.T.R.B. (56) dated the 18th day of IVby, 
1943, the.31st day of August, 1943, the 6th day ·of October, 1944, and 
the 6th day of November? 1945irespectively,' shall thete~pop <;;€;~~e to 
h~ve effect. . - . . . . . 


