
, 12 Geo. 5, 
Ch.4. ' 
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, (2) The Interpretation Act, 1921, applies to the interpretation 
'of this Order as it applies to the interpretation of an Act of th~ Parliament 
of Northern ireland. ' , 

Sealed' with the Official Seal of the Ministry of Labour and 
National Insurance for Northern, Ireland this twenty-second 
day of October, nineteen hun<;lred lind forty-sii, in the 
presence of ' 

(L.S.) J. W. McConnell, 
Assistant Secretar;y, to the' Ministry of Labour ~nd, 

National Insurance for Northern Ireland. 
! ' 

SCHEDULE, 

-, HOLIDAYS WITH PAY 
PARAGRAPH 1.. , 

Tl).e Schedule to t4e ,Baking Wages 'Council' (Northern, i,reland) Wages Regulation 
(Holiday's) Order, ,1946 '(Order N.I.Bk. (40), shall be amended iilthe foIIo>yihg 
manner:- , ' 

For the words " (~xclusive of overtime)" wherever thfi)y occur in Column ~, of 
paragraphs 5 (i), 7 (a) (1) and 7 (b) (1) of the said Schedule there shaH be sub­
stituted the words" (exclusive' of overtime other than time worked on Ii Sunday 
in the 'case of a worker wh,ose normal working week includes employment oil 
Sunday)." , 

EXPLANATORY NOTE. 

(This note is not part of the Order, but is intended to convey its general jjurport) 

This Ordei:, which has effect as from 28th October, 1946, provides that the fact 
that a worker is normally requit:ed to work on a Sunday shaH be taken into con­
sideration when calculating the amOJ.lllt ,due to that work~r ,by way of holiday re­
muneration or accrued holiday. remuneration. , • 

. 
Baking' Wages Council (Northern Ireland) Wages 

" 

THE BAKING WAGES COUNCIL (NORTHERN iRELAND) WAGES REGULATION 
ORDER, 1946, MADE BY. THE MINISTRY OF LABOU~' AND NATIO,NAL 
INSURANCE UNDER SECTION to OF THE WAGES COUNCILS AcT 
(NORTHERN IRELAND), 1945 (9 & 10 GEO. ,6,CB'. 21).' , 

.i'946. No'. '93 

WHEREAS the Ministry of Labour and National. Insurance (hereillafte:r 
referred'to as " the Ministry") has received from the Baking Wages 
Council (Northern Ireland) wages regulation proposals for' fixing, the 
,miniinum remuneration to be paid to the workers in relation to Whom 
the Council operates in substitution for the minimum remuneration 
now payable to the, said workers and for the amendment of the Order of 
the Ministry N.r. Bk. (19) dated the 13th day of May, 1943,.confirrning 
holidays provided for by a direction given, and holiday relPup.eration. 
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fixed, under the Holidays with Pay Act (Northern Ireland), 1938, in 2 Geo. 6 Ch. ' 
relation to the said workers (hereinafter referred to as " Order N.!. Bk.24. 
(19) " )-; , 

Now, THEREFORE, the Ministry by virtue of section 1(;) of the Wages 
Councils Act (Northern Ireland), 1945, and of every other power in 
that behalf hereby makes the following Order :-

1.~(1) Subject to the provisions of paragraph (2) of this Article Statutory 
the provisions relating to statutory minimum remuneration set out in minimum 
.the First Schedule hereto shall become effective as from the 18th day of~io~~nera­
April, 1946 (hereinafter referred to as ",the specified date ") and the 
OFders of the Ministry N.!. Bk., (28), N.!. Bk. (30), N.!. Bk. (32) and 
N.!. Bk. (34) dated the 9th day of August, '1944, the 12th day of 
December, 1944, the 28th day of August, 1945, and the 15th day of 
Januar:y, 1946, respectively, shall, thereupon cease to have effect. 

'(2) Wher~ as r.espects any worker who is paid wages at intervals 
not exceeding seven days the specified date does not correspond with 
the beginning of the period for which the wages are paid, the provisions 
relating to statutory minimum remuneration set, out in the' First 
Schedule hereto shall; as r.espects that worker, become effective as from 
the beginning of the next ,such period following the. specified date, and 
Orders N.!. Bk. (28), N.!. Bk. (30), N.!. Bk. (32) and N.!. Bk. (34) 
shall cease to have effect in relation to that worker accordingly. '. ' 
. , 

2. As from the specified date Order N.!. Bk. (19) shall have effect Holidays and 
subject to the amendn"lents set out in the Second Schedule to this Order. holiday ~e­muneratlOn. 

3.-(1) This Order may be cited ~s the Baking, Wages Council Shor,t'title 
(Northern Ireland) Wages Regulation Order, 1946. ,andtlnt·ter-, . pre a lOn. 

(2) The Interpretation Act, 1921, applies to the interpretation o£12 Geo. 5 
this Order as it applies to the interpretation of an Act of the Parliament Ch. 4. 
of 'Northern Ireland. 

, (L.S.) 

Sealed with the Official Seal of the Ministry of Labour and' 
National Insurance for Northern Ireland this fifteenth day 
of April, nineteen hundred and forty-six, in the presence of 

J. W. McConnell, 
Assistant Secretary to the Ministry of Labour and 

National Insl,lran,ce for Northern Irda'nd. 
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FIRST SCHEDULE. 

STATUTORY MINIMYM REMUNERATION. 

GENERAL MINIMUM TIME .RATES. 

MALE AND FEMALE WORKERS EMPLOYED IN ESTABLISHMENTS OTHER THAN HOME BAKERIES 
'.( as defined in paragraph 34). .. 

Minimum rates, subject 
. to the additions 

specified in 
columns 4 to 6 

Additions to the mini­
mum rates specified in 
columns '1 to 3. (Not to 
be included in the cal­
culation of overtime 
rates-see para. 21, but 
to be included for the 
purpose of calculation 
of holiday remuneration 
-see para. 38) 

Area A IArea B IArea C IArea A IArea B I~rea C 

The respective areas are defined in paragraph 22 

. Col. 1 1 Col. 21 Col. 3'1 Col. 41 Col. 5 r Col. 6 

MALE WORKERS (other than night 
workers as defined in paragraph 13) :-

PARAGRAPH 1. 
MALE BAKERS 

PARAGRAPH 2. 
ApPRENTICE BAKERS-

During 1st year of apprenticeship 
2nd 

" 
3rd 

" 4th 
" 5th 

" 
P"'RAGRAPH 3. 
BA~ElIOUSE LABOURERS, 21 years of 

age and over 

PARAGRAPH 4 . 
. ' PACKERS, 21 years of age and over 

PARAGRAPH 5. 
TRANSPORT WORKERS-

(a) Carters' 
(b) Motor Drivers-

(i) Lorries, carrying capacity over 
2 tons 

(ii) Lorries, carrying capacity 2 tons 
and under 

(c) Loaders at Quays 
(d) Motor Lorry Boys-

15 and under 18 years of age 
18 

" " 
21 

" " 21 years of age and over 

PARAGRAPH 6. 
MALE WORKERS, 21 years of age and 

over, who are wholly or mainly employed as-
(a) STABLEMEN 
(b) HARNESS CLEANERS or VAN 

WASHERS 

Per week of 48 hours 

s. d. s. d. s.d. s. d.. s. d. s. d, 

87 0 82 9 78 3 12 O· 11 6 10 9 

19 0 18' 0 17 0 6 0 5 9. 5 6· 
24 0 22 9 21 6 6 0 5 9 5 6 
27 0 25 9 24 3 9 0 8 9 8. 0 
35 6 33 9 32 0 12 0 .11 6 10 9 
43 6 41 3 39 3 12 0 11 6 10 9 

71 0 67 6 64 0 8 0 7 6 7 3 

67 6 64 3 56 3 8 0 7 6 7 3 

80 6 78 0 71 6 

89 6 87 0 77 3 

81 6 79 0 71 6 

80 6 78 0 

32 6 30 6 29 0 
39 0 36 6 35 0 
57 6 51 0 50 0 

77 0 74 6 71 6 

77 0 74 6 
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PARAGRAPH 7. 
ALL OTHER MALE WORKERS (ex­

cluding workers of the classes specified in . 
paragraph 36)-

Under 17 years of age 
"17 and under 18 years of age 
18" 19" .'" 
19" 20' " 
;w ;,. " 21 " " 
:21 years of age alld .over 

FEMALE WORKERS :-

PARAGRAPH 8. 
FEMALE BAKERS ... 

PARAGRAPH 9,. 
FEMALE LEARNERS-

During 1st year of learnership 
2nd ' 
3rd 

" 
" 

4th 
" 5th 

" 
PARAGRAPH 10'.. , 

FEMALE WORKERS WHO HAVE 
COMPLETED FIVE YEARS' LEARNER­
SHIP; other than workers of the classes 
specified in paragraphs 8 .and 1.1 :-

During 1st yearaftei: learnership 
2nd 

" 3.rd "and 
subsequent Years ... 

Provided that,. if a female worker of this class 
attains the age 6f 21 years during her first or 
secolld year after learnership she shall be en­
titled to· receive, per weekof48.hours', by·way. 
of addit!onaLpayment •. 8s-., 7s-.. 6d Or 7s: 3d., as'. 
the case, may be, in; lieu: of the: amounts: of 
5s. 6d. ,,5s. 3d .. or 5s.,.setout inthis'paragrapn. 

00 . 

Additions to the mini­
mum rates specified in 

Minimi.mJ. rates, suJ:>ject' columns 1 ~o 3. (Not to 
. to the additions be included in the cal- .. 

specified incu!atiop. of overtime 
columns 4 to 6 .rates~see para. 21, but 

to. be included for the 
. purpose of calculation 
of holiday remuneration 
-see para. 38) 

Area A [Area B "IArea C Area AIArea B .IArea C 
--------------------.-

The respective areas are defined in, paragraph 22 

'. Co~. 1 I Col. 21 Col. 31 <:;01.4I Co1. 5.' Col. 6. 

Per week of 48 'hours 
--' -------------_._-

s. d. s. d. ,s. d. s. d. s. d. ' s. d •. 

28 3 27 0 25 3 4 0 3 9 3 6 
.3'4 9 33 0 '3-1 6 4 0 J 9 3 6 
42 3 40 0 38 0 4 0 3 9" j 6 
51 3 48 6 46 3 4 0 3 9 j 6 
60 0 57 3 51 0 4 0 3 9', 3 6 
6.7 6 64 3 56 3 8. 0 7 6 7 3 

50 6 48' 0 45 6 8 0 7 6 7 3 

17 9' f6 9 16 0 4·0 3 ,9 3 6 
21 9 20 9 19 6 4 0 3 9 3 6 
26 .6 25 3 23 9 4 0 3 9 3 6 
3D 9 29 3. 27 9 4: 0 J 9 3 6 

" 36 0 34 '3 ,32 6 5, 6 5 3 5 0 

41 6 39 6 37 3 5 6 5: 3 5 . O' 
47 .6 ' 45 3 42 9. 5 6 5 3 5 0 

50 6 48 0 45' 6 8' 0- 7 6 7 3 

I. 

J 
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Additions to the mini­

... " 

Minimum rates, subject 
to the additions 

specified in 
columns 4 to 6 

mum rates specified in 
columns 1 to 3. (Not to 
be included in the cal­
culation of overtime 
rates-see para. 21, but 
to be included for the 
purpose of calculation 
of holiday remuneration 
-see para. 38) 

~rea A'IArea B IArea C Area A IArea B IArea C 
The respective areas are defined in paragraph 22 

. Col. 1 I Col. 21 Col. 31 Col. 41 Col. 51 Col. 6 

Per week of 48 hours 

s. d. s. d. s. d. s. d. s. d. s. d. 
P ARAGRAPli 11. 

ALL OTHER FEMALE WORKERS 
(excluding workers of the classes specified in 
paragraph 36)- ' 

Under 16 years of age 3 
3 16 and under 17 years of age 

17 ' . 18 
18:: :: 19 ,., 
19" ,,20 
20" "21,, " 
21 years of age and over 

15 9 
19 0 
21 3 
23 9 
26 0 
28 0 
36 6' 

15' 0, 
18 0 
20 3 
22 6 
24 9 
26 6 J 34 9 

14 3 
17 0 
19 3 
21 6 
23 6 
25 3 
32 9 

4·0 
4 0 
'4 0 
4 '0 
4 0 
4 O' 
5 6 

3 9 
3 9 
3 9 
3 9 
3 9 
3 9 
5' 3 

'3 
3 
3 
3 
5 

EXTRA PAYMENT 
PARAGRAPH 12. 

Female workers of the class specifieq in paragraph 11 employed on Slicing and 
Wrapping Machines shall be entitled to 2s. 6d. per week of 48 hours in addition to the 
above rates. 

NIGHT WORKERS 
PARAGRAPH 13. 

The general minimum time rates for male workers whose hours of work on week 
dl\Ys entail employment for at least three hours a night between the hours of 6 p.m. 
and 8 a.m .. shall be increased by the appropriate amount specified hereunder :- . 

(i) Male Bakers; } d k A h 
Tr ort W k S 

9s. 0 . per wee ·of ... 8 ours ansp or er ... 
(ii) Appr~n'tice Bakers (All Areas) ; } 

Stablemen (All Areas) ; 4s. 6d. 
Harness Cleaners and Van Washers (Areas' 

A and B only) 
" 

All other Male Workers of the class specified . 6s. 9d. 
(iii) Bakehouse Labourers; Packers; } . 

in paragraph 7 - . " 

FEMALE LATE ENTRANTS 
PARAGRAPH 14. 

Female workers of the class specified in paragraph 11 who enter the trade for 
the first time between the ages of 17 and 21 years shall be paid not less than the rate 
in respect of one year less than their age until they have comp"leted twelve months' 
employment; thereafter, they shall be paid not less tha4 the appropriate. rate for their­
age .. 

CALC"(JLATION OF HOURLY RATES 
PARAGRAPH·15. 

For the ,purpose of ascertaining the minimum rate payable in respect of each hour 
9f employment the respectiVe rates set 01Jt above ml.lst be divided by 48. . . 

6 
6 
6 
6 
6· 
6 
o 
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'QVERTIME 

DECLARED DAYS OF HOLIDAYS' 

585 

All time worked on the following days shall 'be .regarded as overtime' to which the 
overtime rates shall apply- ' 

Christmas Day, Easter M,onday and 12th July; except where, in the case' of the 
12th July, another day is substituted, . being 

(i) 'a day which is by local custoin recognised as a 9ay of holiday; or 
(ii) a day' mutually agreed :between the employer and the worker or workers 

within six weeks of the day for which it is substituted, subject to notice of 
substitution having been posted in the·premises in which the affected workers 
are employed throughout fourteen days immediately preceding the substi­
tuted day or the day for which it is substitute<l, whichever is the earlier, 

in· which c~se the l!ubstituted day' shall be the day to which .overtime rate~ shall 
~~ , . 

OVERTIME RATES 
PARAGRAPH 17 . 

. Overtime rates shall be payable as follows :­

(1) MALE AND FEMALE WORKERS 
(a) For all hours worked in any: week in excess of'48 ~ TIME-AND-A-HALF, 

except in so far as any other overtime rate is payable under the provisions 
of (b), (c) and (d) of this sub-paragraph and of sub-paragraph (2) below; 

.(b) For all hours worked in excess of 8t on any day other than Sa,turday (or 
the weekly short day. substituted therefor), Sunday and days specified in 
paragraph 16 above ~.TIME-AND:"A"HALF; ,:, ' . 

(c) For all hours worked in excess of 7 on Saturday or the weekly short day 
substituted therefor - TIME-AND-A"HALF: . 
Provided that-
in the case of Transport Workers the overtime rates specified in sub­
paragraphs (a), (b) and (c) above shall be modified for the first three 
hours of overtime as, follows :- . , 
(i) For the first hour - TIME-AND-AN-EIGHTH., 

(ii) For the next two hours - TIME-AND-A-QUARTER. 
(d) For all hou;s worked on any' day specified in paragraph 16 above between 

midnight of the preceding day and midnight of that day-DoUBLE, TIME. 

(2) MAL.E WORKE;RS·. ' 
For all time worked on Sunday (i.e., between the hours of 12 midnight on 
Saturday and 12 mi<lnight on Sunday) - DOUBLE'TIME~ 

PARAGRAPH 18. 
Overtime rates shall be payable in respect of all overtime worked on any day,. not­

withstanding that the 'total number of hours wO.rked in the week does not exce.ed' 48. , 

PARAGRAPH 19.· 
For the purpose of detetmiping whether overtime rates are payable 9n any" day,". 

a period of work which commences before and continues 'after midnight shall be 
deemed to have occurred on t~e day' on which it was completed. . 

PARAGRAPH 20.· 
For the purpose of .,the application 'of overtime rates. the term "week" shall be 

deemed to mean in relation to 'any worker, the pay week observed for him in the 
establishment. ' • 

PARAGRAPH 21. • 
The express~ons time-and-an-eighth, time-and-a-quarter, time-and"a-half and 

double time mean, respectively, one-and-an-eighth times, one"and"a-quarter times, 
one-and-a-half times and twice the. amount of the general minimum time rate other­
wise applicable withqut the additional payments specified in. p~ragraphs 1 to 11 above. 

THE HOURS OF WORK OF WOMEN AND YOUNG PERSOf..S ARE SUBJECT TO'THE.PR0-
V·ISIONSOF THE .FACTORIES ACT {NORTHERN I~LAND), 1938, (a), ... , .' 

(aj .. 2·qeo;,6., Ch, 23., 
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DEFINITIONS 

AREAS 
PARAGRAP}! 22. . 

The minimum 'rates set out up.der the respective Areas' A, B an4 C ~hal1 apply as 
follows:- ' " , 

Area A - To workers employed in the Cqunty Borollgh of the City of B~lfastap.d ' 
in districts situate within a radius of 15 statute miles therefrom. 

Area B .~, To workers employed in the County Borough of the City of Londonderry. 
Are;l C ~ To workers employed in all ~reas ~ther than A and B. ' 

CLASSES OF WORKERS 
PARAGRAPH 23. . 

A MALE BAKER is a worker who ha$ served an apprenticeship of not less than 
five years to the trade of baking and is employed on all or any of the following pro-
cesses in the making of bread, pastry, or flour confectionery :- . 

(a) the mixing of flour, eggs, sugar or other ingredients into,dough.OJ; Iiatter; 
(b) the manipulating, mouldhtg or shaping of doug~ by h~q; . 
(c) the ovening of bre~d, pastry or flour coiJ.fe~tionery ;'or 
(d) any other similar operations incidental to or,appertaining to the ma,nufacture 

of ' the above-mentioned 'articles. ' 

PARAGRAPH 24. 
Arr APPRENTICE BAKER is a male worker who :-

(a) is employed under an oral or written agreement by an employer who'under­
takes to provide the apprentice with reasonable and effective' .facilities for 

\ learning the trade of baking; and ' 
(b) has received a certificate or has beerr registered in accordance with rules from 

time to time laid down by the Wages Council or has made application for 
such certificate or re'gist;ration which: has been. duly acknowledged and is still 
under consideration. 

Provided that certification or registration of an apprentiCe bake; shall become 
inv<lIid if at any time during apprenticeship the provisions 'relating thereto ate not 
c,omplied with. " ,I ' 

rrovi<ie<i also,that ap. employer may employ an. !lPprentice !;>akeron hill first em­
plo~ent in, the trade without 11 certifiC!\te or regjstrati(;m for a prob#ion period not 
exceeding four weeks, but, in the event of such apprei;ttice !.Jake:r qeing continued 
thereafter in the employplent, the prqbation Period shall b~· included in the period of 
apprenticeship. ' , 

PARAGRAPH' 25. 
I!AREHQ'QsE LAJ~O'()RE:R=-

(a)· Areas A and B :~ " 
A Bakehouse Labourer is a male worker, over Z1 years of age, other than a 
male ba\l:er or apprentice ba,ker who is employed in a bakehouse on oper.ations 
other than those· specifie'ci in the' definition of a packer; , 

(b) Area C :,.- . , ' 
The defuution in sub-paragraph (a) above shall apply in Area C to worke~s 
'who are employed wholly or mainly in a bakehouse on the operations afore­
said. 

PARAGRAPH 26. 
A PACKER is a worker :-

(12) who wraps. and prepares pa.J;:ery proc!1,l,cts in p!l~ke~, bag§, carton!!, pO~es; or 
, other sjrnila).' contl\ip.er~ ; or ' , 
(b) who fills hampers, boards, trays, cases or racks "in readip.ess fo·r.despatch o~ 

, assists in, the loading of such articles on vehicles. 

PARAGRAPH 27. . 
TRANSPORT WORKERS are workers, other than bread-servers (as defined in 

paragraph 29 below), who are in charge of road vehicles used fqr t~e tr!ll:l~port of 
pread or other bakery products or raw materials used in the manufacture'thereof, 
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PARAGRAPH 28. . 
MOTOR LORRY BOYS are workers who accompany and assist. the drivers of 

lorries. ' 

PARAGRAPH 29. 
. A BREAD-SERVER is a wprker who is in, charge of :a breadvanor similar 'road 
vehicle and who is mainly engaged in the sale therefrom of bread or .other, bakery 
prodllcts to indiv.idual customers :pr to shops.or e!:ltablishme~ts for re-sal~. . 

P>UiAGRAPH 30. 
ABREADVAN CHECKER is a worker who' accoinp:Hiies a bread~server for the 

purpose ,of .checking the bread-serVer'saccounts or canvassing for orders: 

PARAGRAPH 31. . 
. A 'BREA:DVAN BOY is' a boy who accomp~nies· and assists a bread-server on his 

rotin'ds, 

PARAGI1AP~' $4., " . . , 
A FEMALE BAKER is a worker, over 21 yeats of age, who has :h;td not less than 

two years' experience after five ye;trs' learnetship' in 1;h.e trade of baking and is em­
ployed opc'all ot any of the following processes in the making of bread, pastry, or flour 
confectionery .:= '. . 

(a) the rtlUring of' flour, eggs" sugar otot~er ingredients i~t(j dough. or batter.; 
(b) the manipulatiIlg, moulding, orshllping .of 'dough by hand; 
·(c) ·the ovening of:bread, pastry, or flour confectionery; 
(d~ decorati:pg, icing 01; .piping ; or 
(e)' any other siinilar operations incidental to' or app'ertaining .to· the manufacture 

·.of the abov:e-melltioned article~. 

P'ARAGRAPH 33. 
A FEMALE LEARNER is a: worker who :-

(a) is employed during the whole or a substantial part of her time in learning any 
branch or .process of the trade of baking by .an employer who provides the 
.learner wit!l :!'elisonable fllcilities for such learning; .an!! 

(b) has receiv.ed a certificate or has ,been. registered in accordance. with rules from 
time to time laid down by the Wages Council pr has made application for 

. such .certificate or registration Which has been duly acknowledged and is still 
under consideration . 

. . ·Provided that certification or registration of a female learner shall become invalid if 
at any time during learnership the provisions relating thereto are not complied with. 

P~ovided also' that an employer may employ a female learner on her first employment 
in. the trade without a· cextificate or regi,stration:for a probation period not exceeding 
four wee).{s, but, in the event of 'such learner being continued thereafter in the em­
ployment,. the probation period shall be included in .the period of Iearnersh,ip .. 

Pxovided further that a female' worker who 'has attended a c'ourse of training which 
includes baking at a School of Domestic Ecpnomy .,re'cogrused by the. Ministry of 
Education for Northern Ireland shall be entitled to count thep,ormaliperipd of suc!:). 
course as if it had been employment in the trllde. '. . 

HOME BAKERY 
PARAGRAPH 34. 

A " HOME BAKERY" is deemed to be a .bakery in which the number of workers 
engaged on pperations' withip: the scope of the .c.ouncildoes npt e;x:ceed six. Pro­
vided that, irrespective of the' number of workers employed; no bakery which is 
eIlgaged. in the manufacture' of plain-bread .(i:e., 'lIb., or 21b, batch loaves)' oJ! pan 
loaves exceeding 1Jb. in weight, shall be deemed to' be a " Hom£Bakery." 

APPLICAIBILITY OF STATUTORY MINIMUM REMUNERATION' 
PARAGRAPH 35.' . 

The statutory minimum remuneration aforesaid applies, subject to the. provisions 
of the Wages Councils: Act (Northern Ireland), . .1945, to workers in relation: to whom 
the Baking Wages Counci~ (Northern .Irt,;land), op~rates, that is to say, workers 
C:IDplqyed in Northern Ireliu~d in .the trade specified in the Schedule to).he. Trade 
Board's (Bakin:g Trade, .Northern Il,'elatid) (ConstitutioIi, Proceedi.ngs ana M~etings) 
.ReI5ll1ation~,1938; (a), namely :~ . . 

(a) S. R. & O.l938,.No,77. 
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DEFINITION OF BAKING TRADE 

1. Subject to' the provisions of this Schedule, the Baking Trade consists of the 
following operations :-

(1) the making of bread, pastry and flour confectionery and all work incidental 
thereto; 

(2) the making of other articles of food and all work incidental thereto, in an 
undertaking, or branch or department ther~of, mainly engaged on one Or 
more of :the operations specified in sub-paragraph (1) of this paragraph; 

(3) the sale or distribution of any of the articles of food referred to in the pre-, 
ceding sub-paragraphs- ' 
(a) by a worker'mainly employed or engaged as bread-server, van-man or 

other like worker, including any assistant employed or engaged by or with 
such worker ; 

(b), by a worker who in the same week is also engaged in any of the work 
specified in those sub-paragraphs; 

'(4) when performed by a 'worker employed by an employer mainly engaged in 
the Baking Trade-storing, packing, unpacking, checking, loading, unloading, 
transporting, horse-keeping, cleaning premises, cleaning vehicles or other 
operations (wherever performed) incidental to ,those specified in any of the, 
preceding sub-paragraphs, ot incidental to the handling of-any raw materials 
required for the purpose of the operations specified in those sub-paragraphs. 

2. Notwithstanding anything in this Schedule the following operations' are not 
operations in the Baking Trade :-
(1) the making.of biscuits in an undertaking, or a branch or department of an 

undertaking, mainly engaged in the making of biscuits, and the making of 
any other article of food therein by workers mainly engaged in the making of 
biscuits; 

,(2) the making of any of the articles of food referred to in paragraph 1 hereof­
(a) in an' hotel, boarding-house, restaurant, cafe, or similar establishment­

(i) for consumption on the premises; or 
. (ii) for consumption off the premises at meals' served' by persons ordi-

narily employed on the premises ; . 
(b) by a railway undertaking for consumption on its trains, restaurant carl!, 

ships or premises ; • 

(3) the making of-
(a) meat pies, sausage rolls, or similar articles of pastry (including bread for 

use therein), or 
(b) 'bread fo]; use in sausages or similar articles of food in an undertaking 

where no bread, pastry or flour confectionery is made other than that 
specified in this sub-paragraph; 

(4) operations included in-
(a) The Trade Boards (Milk Distributive) Order, 1920, (a), as amended or 

varied by any subsequent Order ; , 
(b) The Trade Boa,ds (Sugar Confectionery and Food Preserving) Order, 

1913, (b), as amended or varied by any subsequent Order; 
(c) the transport of goods by 'licensed carriers or common carriers. 

3.' For the,purpose of this 'Schedule the following expressions have the meanings 
hereby assigned to them, that is to say :- . 
" pastry" and "articles of pastry" include articles of food !)lade wholly or 

partly of pastry ; 
" meat " i~cludes game, poultry, egg, or fish; 
" flour confectionery" includes cakes, oatcakes, shortbread. and biscuits; 
,. biscuits" do not include oatcakes or shortbread; ahd 
" making" includes the packing, wrapping and other handling of the,:articles of , 
, food when made, before their first despatch for sale or distribution. 

(a) S.R. & 0.1920, No>341. ' (b) Confirmed by 3,& 4 Geo. 5., Ch. 162,. 
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Notwi~hstanding anything contained in this Order, the statutory minimum re­
muneration shall not apply to workers employed as bread-servers, breadvan checkers, 
breadvan boys, outside messengers, shop assistants or charwomen. 

WAITING TIME 
PARAGRAPH 37. . 

(i) A worker shall be entitled to payment 'of st!ltutory minimum remuneration as . 
set out in this Schedule during all the time during which he is present on the 
premises of his employer unless he is so present either without his employer's 
consent, express or implied, or· for some purpose unconnected with his work and 
other than that of waiting for work to be given to him to perform. , 

(ii) A piece worker shall during any time during which he is present as aforesaid and 
is not doing piece work be entitled to paym<";nt of the general minimum time rate 
applicable to workers of the class to which he belongs. 

(iii) Provisions (i) and (ii) above do not apply when-
(a) a worker is' present on 'his employer's premises by reason only of the fact.that 

he is residefit thereon, or . ' 
(b) a worker is present on his employer's premises dUring normal meal times in 

a room or place in which no work is being done and is not waitingJor work to 
be given to him to perform. 

GENERAL 
PARAGRAPH 38. 

For the purpose of the holiday remuneration specified in Part II. of the Schedule 
to the Order N.I. Bk. (19) (as amended by the S~cond Schedule hereof) the appropriate 
st!ltutory minimum' remuneration is the appropriate general minimum time rate 
increased by the appropriate additional payment set out in paragraphs 1 to 11 of this 
Schedule. . 

SECOND SCHEDULE 

HOLIDAYS AND HOLIDAY REMUNERATION 
The provisions of Order Nj. Bk. (19), dated 13th May, i943, shall have effect 

subject to the following amendments .:- . 
(1) Any reference in Order N.I. Bk. (19) to the ap.propriate Trade Board rate 

for work to which the Trade Boards Acts apply and·to work to which those 
Acts do not apply shall be read as including a reference to the appropriate 
statutory minimum remuneration ~ed by a wages regulation .order in 
respect of the.worker and to work to which a wages regulation order does not 
apply;· . 

(2) Any reference in Order N.I.. Bk. (19) to a minimum rate of wages fixed by the 
Trade Board shall be read as including a reference to statutory minimum 
remuneration fixed by a wages regulation order pursuant to proposals of the 
Baking Wages Council (Northern Ireland) and the reference in paragraph 9 
of Order N,I. Bk. (19) to the Holidays with Pay Act (Northern Ireland), 1938, 
shall be construed as including a reference to the. Wages Councils Act 
(Northern Ireland), 1945; a:p.d ' 

(3) The amount of any holiday remuneration due to any worker under Order 
N.I.Bk. (19) shall be calculated in accordance with the ,provisions o~ Part 

" II. of the Wages Councils Act (Northern Ireland), 1945: 

EXPLANATORY NOTE 

1. The First Schedule to this Order sets out the statutory minimum remuneration 
payable as from 18th April, 1946, to the workers in relation to whom the Baking 
Wages Council (Northern Ireland) operates.' . 

2. The Second Schedule amends the Direction for Holidays with Pay confirmed 
by the Ministry's Order N.!. Bk. (19), dated 13th May, 1943, by a number of 
formal amendments necessitated by the enac.tment of the Wages Councils Act 
(Northern Ireland), 1945. 

3. The provisions of Orders N.I. Bk. (28), N.!. Bk. (30), N.I. Bk. (32) and N.I.Bk. 
(34) cease to. have effect when the new provisions under'this Order come into 
force. 


