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APPLICABILITY OF STATUTORY MiNiMUM REMUNERATION.

ParaGraru 36.
The statutory minimum remuneration set out in this Schedule shall apply, subject
to the provisions of the Wages Councils Act (Northern Ireland), 1945, to workers in

relation to whom the Boot and Shoe Repairing Wages_Council (Northern Ireland)

operates, that is to say, workers employed in Northern Ireland ini the trade specified
in the Schedule to the Trade Boards (Boot and Shoe Repairing Trade, Northern
Ireland) (Constitution, Proceedings and Meetings) Regulations, 1938, namely :~—

The repairing, wherever carried on, of boots, shoes, slippers and all kinds of
leather footwear, N
Including—

(@) the taking in and giving out of such articles before and after repair when
done by a worker who is in the same week also engaged in repairing as
aforesaid ;

) the makmg of bespoke hand-sewn, riveted, or pegged leather footwear ;
But excluding— '

the manufacture-of leather footwear on a large scale, the repairing of saddlery
and leather goods other than leather footwear, and the retailing of leather
footwear.

Provided that, as regards trainees who, under the Government Vocatronal
T'raining Scheme for resettlement training, have been placed by the Ministry
of Labour and National Insurance with, and are being trained by, an em-
ployer for a period of approved training, the statutory minimum remuneration
aforesaid shall not (subject to the condition that the requirements of the
Training Scheme are complied with) apply during the first-39 weeks of their
training with the employer.

THE BooT AND SHOE REPAIRING WaGES CounciL (NORTHERN IRELAND)
Wages. RecuraTion (No. 2) ORDER, DATED 25T SEPTEMEER, 1947,
MADE BY THE MINISTRY OF LABOUR AND NATIONAL INSURANCE
UNDER SECTION 10 oF THE Waces CouNciLs Act (NORTHERN
IreLAND), 1945 (9 & 10 GEo. 6, CH. 21).

1947. No. 161

WHEREAS the Ministry of Labour and National Insurance (hereinafter
referred to as “ the Ministry ’) has received from the Boot and Shoe

Repairing Wages Council (Northern Ireland) wages regulation pro-'

posals for fixing the minimum remuneration to be paid to the workers
in relation to whom the Council operates in substitution for the mini-

mum remuneration fixed by the Boot and Shoe Repairing Wages.

Council (Northern Ireland) Wages Regulation Order, 1947, dated the
19th day of June, 1947 ;

Now, THEREFORE, the Ministry by virtue of section 10 of the Wages
Councils Act (Northern Ireland), 1945, and of every’ other. power in
that behalf hereby makes the followmg Order :—

1. As from the specified date the Boot and Shoe Repairing Wages
Council (Northern Ireland)y Wages Regulatlon Order, 1947, shall
"'cease to have effect and the statutory minimum remuneration set out
in the Schedule to this Order shall be paid to the workers therein
specified. - .
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2. In this Order the expression ‘the specified date ” means the
Ist day of October, 1947. Provided that where, as respects any
worker who is paid wages at intervals not exceeding seven days,
that date does not correspond with the beginning of the period for
which the wages are paid, the expression “ the specified date ”.means,

- as respects that worker, the beginning of the next such period following

Short title
and inter-
pretation.

12 -Geo. 5,
Ch, 4.

that date.
3.—(1) This Order may be 01ted as the Boot and Shoe Repamng
Wages Council (Northern Ireland) Wages Regulation (No. 2) Order,

1947, -
(2) The Interpretation Act, 1921, applies to the interpretation

of this Order as it applies to the interpretation of an Act of the Parlia-
ment of Northern Ireland.

Sealed with the Official Seal of the Mmlstry of Labour and
National Insurance for Northern Ireland this twenty-fifth
day of September, nineteen hundred and forty-seven in

. the presence of
L.s) .~ - - J. W. M‘Connell,
Assistant Secretary to the Ministry of Labour and
National Insurance for Northern Ireland.

SCHEDULE.

STATUTORY MINIMUM REMUNERATION.
GENERAL MINIMUM TIME RATES.

MaLE WORKERS. . ‘ Per week of
S 45 hours
ParaGraPH 1. s. d.

MaLE WORKERS (other than male learners to whom the minimum rates
specified in paragraph 3 or 4 of this Schiedule apply), 21 years of age and
over, employed in operating power sole stitchers or in operating both -
power sole stitchers and power Blake or other power sole sewing machines L
on the Blake principle s vee .. 102 0

PARrAGRAPH 2.

MALE WORKERS (other than workers of the class specified in paragraph 1
and male learners to whom the minimum rates speclﬁed in paragraph 3 or
4 of this Schedule apply) - 90 0

Provided that a male worker of the class spemﬁed in paragraph 3 of thls
Schedule who has completed a period of four years’ learnership in the
trade may be employed at not less than 50s. 9d. perweek of45 hours for a
period of six months after the completion of learnership.

Notwithstanding anything contaibed in this paragraph this proviso shall
not apply to a worker to whom the general minimum time rate appropriate
to a fully qualified worker applies while undergoing a period of training in
the employer s establishment under the Scheme entitled I. A S./Scheme
No. 24 (N.I.

Paracraru 3.

MaLE LEARNERS, whose period of learnershxp commenced prior to 8th
January, 1945, and whose employment complies with the conditions
speclﬁed in paragraphs 7 and 9 to 12 of this Schedule—

. During the first year of learnership .. 18 9
» second ,, » . 240

Y thied L _ o 30 3
fourth v » . 38 3

»
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Per week of
: . 45 hours
PARAGRAPH 4, ’ s, d.
MALE LEARNERS, whose period of learnership commenced on or after
8thJanuary, 1945, and whose employment complies with the condltlons
speclﬁed in paragraphs 810 12 of this Schedule—

During the first yea of learnership s .. 18 9

o second - . e - we 240
’s third ' » .. 30 3.
,, - fourth ' ' e e 38 3
. fifth v s N w. 50 9

FemaLe WORKERS.
PARAGRAPH 5. .
FeEMALE WORKERS of :— . . .

21 years of age and upwards e e e 613

20 and under 21 years-of age e we 49 6

19 ” 20 » T e - 44 6

18 -,, 19 oy w 40 0

17 ‘v 8 . e 340

16 17 . 29 0

Provided that female workers of the age of 18" years or under shall for the first
twelve months’ employment in the trade, be entitled only to a rate 25 per - -cent. less
than the appropriate general mmxmum time rate otherwise applicable.

) CavrcuraTioN oF HourLy RATES
ParacrarH 6.
For the purpose of" calculatlng the: general minimum tlme rate payable in respect of
each hour of employment the respective rates set out above must be divided by 45.

CONDITIONS oF EMPLOYMENT OF MALE LEARNERS.

Paracrari 7.
"The following conditions of employment shall apply to male learnets whose period
of learnership commenced prior to 8th January, 1945 :—

(@) That the worker is employed during the whole or a substantial part of his
time in learning any branch or process of the trade by an employer who
provides the learner with reasonable facilities for such leatning, .

() That the worker has received a certificate or has been registered in accordance
with rules. from time to time laid down by the Wages Council, or has made
application for such certificate or registration which has been duly acknow-
ledged and is still under consideration, and

e (c) That the period of learnership shall be four years.

PARAGRAPH 8.
The following condltlons of employment shall apply to male learners whose period
of learnership commenced on or aftef 8th January, 1945 :—

{a) That the worker is employed during the whole or a substantial part of his
time as a learner in the trade and is receiving, duribg such time, adequate
instruction in a progressive manner in—

(i) benching by hand and all operations of benching by machine which are
carried out in the establishment, and -

(i) finishing by hand'and all operatlons of finishing. by machine which are
carried out in the establishment,, and.
not léss than two-thirds of his time in each’ year is spent in either such
beénching or such finishing. Provided that the provisions of .this sub-
paragraph shall not apply to a learner during his first yeat of learnership
in the trade,
And provided also that, for the purposes of this sub-paragraph all
" _machines, other than ﬁmshmg and patchlng machmes, shall be deemed
to bé benching machines,
(&) 'That the worker has received a certificate or has been reglstered in'accordance
with rules. from time to time laid. down by the Wages Council, or has made
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application for such certificate or reglstratlon “‘which has been duly acknow-
ledged and is still under consideration,

(¢) That the certificate of learnership. is submitted to the Wages Councﬂ at the
end of the second, third, fourth and fifth years of’ leamershlp,

* (d) That the perlod of learnership shall be five years.

FURTHER CONDITIONS OF EMPLOYMENT OF ALL LEARNERS.
PARAGRAPH 9.

The general minimum time rates for male learners shall apply only if, as respects
all male learners, the proportion in any establishment of learners to journeymen at
any time be ot more than one learner to every two (and not less than two) journeymen.

Provided that one learner may be employed in any establishment in which. only one
journeyman is. employed.

Paragraru 10.
For the purpose of-determining the number of j Journeymen employed in any éstab-
lishment at any time the following conditions shall apply :—

(1) A casual absence of a journeyman or a. casual vacancy for a short period in the
number of journeymen- employed shall not affect comphance with the above
condition, and'

(2) Where an employer is himself performing the work of a Journeyman he shall
be “treated asa Journeyman for the purpose hereof.

PARAGRAPH 11 ‘
For the purpose of determining the proportion of learners to _]ourneymen in accord-
ance with the provisions set out in paragraph 9 —
(1) An- apprentlce shall count as a learner,

. (2) A journeyman (subject to the provisions of. sub-paragraph (2) of paragraph.

10) shall be deemed to be—

(a) any male worker, whether employed on time work or on piece work,
who, if employed on time work, would be entitled to the appropriate
general minimum time rate spec1ﬁed in paragraph 1 or 2 of this Schedule
for male workers other than learners, and -

(b) any other workers employed at general minimum piece rates.’

(3) Anapprentice undergoing a period of training'in the employer’s establishment
imder the Scheme entitled 1.A.S./Scheme No 24 (N I1.) shall not count as a
earner.,

LEARNERS TO BE REGISTERED AND TO HOLD CER’I‘rIFICATES.

Paracraru 12.

Application must be made to the Wages Council for a cert1ﬁcate of learnership in
respect of every worker whom it is desired to employ at the special rates for learners.
Unless such certificate has been obtained or application made to the Wages Council
therefor the géneral minimum time rate payable shall be the appropriate rate for
workers other than learners as set out in paragraph 1 or 2 of this Schedule.:

Provided that the certifiation of a learner may be cancelled by the Wages Council
if the other conditions of learnership are not complied with.

An employer may employ a learner on his first employment in the. trade for a
probation period not exceeding four weeks, but, in the event of the learner being -
continued thereafter at his employment, the probatmn period shall be mcluded in his
period of learnership.

YEARLY ADVANCES TO LEARNERS
Paracrary 13.
The advances to be given to learners shall become due on the completmn of each
twelve months’ employment in the trade.

TERMINATION OF PERIDD OF LEARNERSH'IP.
Paracrarn 14.: -
A learner shall cease to-be a learner and shall be entitled, if employed on time work,
to, payment at not less than the appropriate genersl minimum time rate set out in

’




" Boot and Shoe ‘Repairing - 455
Paricrarn 14.—Continued.

paragraph 1 or 2 of this Schedule, on ~the completion of four years’ employment in the

“tfade in'the case of ‘a leainer whosé period of learnershlp commeénced piior to 8th

January, 1945; and on the completion of five years’ employment in the trade in the

caseofa learner whose perxod of learnership commenced on or after 8th January, 1945. -

Notwithstanding comphance with the conditions relating to learnershlp set out
above a person shall not be deemed to be a learrier if he works in a room used for

. dwelling purposes -and is not in the employment of his- parent or guardian.

) ) PIECE WORK BASIS TIME RATES.
Paracrarm 15. T . o
Mare WORKERS s 2s.. 0d. per hour.

PARAGRAPH 16. ) :
' FEMALE ‘WORKERS vee T e o o 1s.. 5d. per hour.

APPLICATION OF PIECE Work Basis TiME RATES
ParaGraPH 17. .

‘Where the piéce work basis time rate apphes, each piece rate paxd tmust be such as
will yield, in the circumstances of the- case, to an ordinary worker at least the same
amount of money as the appropriste picce work basis time rate. 'In determining
whether any piece rate satisfies the foregoing condition regard shall be had only to the

" earnings of ordinary workers, that'is, workers of ordinary skill and experience in the

class of work in question and not to the earnings of workers of less than ordinary skill

-and experience, for example, juvenile and infirm workers

Paragrary 18. :

Where workers are employed on operations for which m—workers and out-workers’
general minimum piece rates have been fixed, piece rates calculated to yield,in the
circumstances of the case, to an ordinary worker, not less than the .appropriate piece
work basis time rate, shall be deemed to include all such general minimum piece rates.

EMPLOYMENT OF JUVENILE WORKERS ON Piece WoRkg.

_PARAGRAPH 19.

An employer shall, in any case where a learner or other Juvemle worker is employed
on piece work durlng the first six months of his employment in the trade, be deemed
to pay remuneration at less than the statutory minimum remuneration unless he shows
that such worker has received; in respect of his employment on piece work in each
week during that period, at least the sameé amount of money as such worker would
have been entitled to recewe if employed on time work. ) .

An employer shall, in any case where any such worker is .56 employed at any time
subsequent to the first six months of his employment in the trade, be deemed to pay
remuneration at less than the statutory rhinimum remuneration unless he shows that
such worker has,.in respect: of his émployment on piece work, been paid at piece rates

-each-of which would yield, in- the .circumstances of the case, to an ordinary worker

(not being a jiivenile worker) at least the same amount of money as the appropriate
piece work basis time rate.

GENERAL MINIMUM PIECE RATES.
MALE AND FEMALE WORKERS.
Thé general minimum plece rates for male and female workers employed on boot
and shoe repairing and boot and shoe making are the piece rates for the several
operatlons specified below withi the-addition of- 30 per cent., that is, 6s. 0d. in the £.

REPAIRING.
PARAGRAPH 20

Hanp Fmrsxmﬁ KNEE-WORK (Completed Work).
FF’
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ParaGraPH 20.—Continued.
A HAND-SEWN WORK.

o Half—Sole ) Heel or | "Toeand Cross .
- Classification | and Heel | Half-Sole | Half-Heel | Side Bits | Pieces.
. ) . ’ N Per pair .
s. d. s. ‘d. s do | s do ] .5 d
Men’s 2 8 2 1 0 7 0.8 | 0113
. Ladies’ 2 2 1 93 0 5 0 6 0 9%
Boys® :— :
Sizes 2to 5 2 4} 110 0 6 0 7. 0 9%
., 1to .1 2 1 1 8 0 5. 0 6 - 0.7
- 7 to 10 1.10 16 0 5 0 5% 0 7
Girls® =— : . . - <
Sizes 11 to 1 1. 9% 1 5% §- 0 33} 0 5 0 6
L, 71010 1 7 1 3" 0 33 f 05 |.06
All under Size 7 ' 1 5% 1 2 0 3% | 0 5 . 0 5#

C i House SLIPPERS, half-sole.and heel :—Men’s, 4d. per pair ; Ladies’ and Boys’
’, ’ : (s1zes 2 to 5), 3d. per pair ; All other sizes, 2%d pér pair LESS than the rates set out in
’ the tablé above. . .

- - EXTRAS 1— '
: Picking and Re-stitching :—Half-soles, 10d. per palr soles under heels, 1s. 2d. per
v pain
Soles under heels :—Men’s. sizes, 1s. 2d per pair ; All other sizes 11%d per palr
Re-welting :

(i) When boots or.shoes are re-bottomed (welted heel to heel and stitched) :—
Men’s and Boys’ (sizes 2 to 5), 2s. 6d. per pair ; Ladies’ and Girls’; 2s. 0d.
per pair.
o (u) When }l;)oots or shoes are half-soled A(welted behind Jomt of half-sole and
. . stitched) :—
Men’s and Boys’ (s1zes 2'to 5), when stltched 2s 0d, per pair’; when sewn,
- 1s. 6d. per pair.
Ladies’ and Girls’, when stitched, 1s. 8d per pait ; when sewn, 1s. 2d. per
pair.
(iii) Pxeced welts, up to maximum of six mches per- palr —
23d. for first inch ; 13d. .per inch over first inch.
(iv) Re-sewing old welts :—
-~ Men’s sizes, 9éd per palr Ladies’ and other sizes, 7d. per pair.

B ——RIVETED ‘WORK.

Half-Sole | Heelor | Toe and Cross

Classification and Heel | Half-Sole | Half-Heel| Side Bits Pieces -
Per pair
, s. d. s. d. s. - d. s. d.. s, d.
- ‘Men’s 110 1 33 4 077 o 7. 0 93
Ladies’ 1 6 11 | 05 0 5 0 7
- Boys® — . | : L
Sizes - 2t0 5 1 7 ‘ 1 0 5% 0. 6 07
s 1ltod .1 4% 0 113 0 5 0 5 0 6
- »  1t010 1 2 0 9% 0 5 0 5 0 5%
Girls® = . N ; - .
Sizes 11 to 1 1 2 1 010} 0 31 0 3% 0 5
. . 7.to’10 011 ¢+ 0 8%' .0 33 ] 0-3% 05
All under Size 7 0 10% ' 0 0 '3% 0 3% 0 5

HOUSE SLIPPERS, half-sole and heel ——-Men s, 4d. per pdir; Ladles and Boys’

' ' . ({sizes.2 to 5), 3d. per pair-;-All other sxzes, 23d. per pair LESS than the rates set out in
. the table above,
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PARAGRAPH 20.. —C‘ontmued

EXTRAS i—
Soles under heels —Men s sizes, 93d. per pair ; All other sizes, 8d. per pair.
Soles up to heels —Men’s sizes, 7d. per pair ; All other s1zes, 54d, per pair.
PARAGRAPH 21.
UNFINISHED KNEE .WORK (Sectional Work)

A HAND-SEWN WoRk. o L I \

: o Half-Sole | = . . "Heélor | Toe and Cross
Classification ~ ~ | and Heel | Half-Sole | Half-Heel| Side Bits Pieces
Per pair
s. d. s. d. s. d. s, dot s, d.
Men’s 1113 1 7 0 43 | 0 5% 0 8
Ladies’ 1 7 . 1 43 03 0.3 |- 0 7
Boys’ i— o
Sizes 2to 5 1 9 1 4% -0 3% 0 5 0 7
,. 11to 1 1 6% 1 3% | 0 2% 0 4 0 4%
» 71to10 1 4% 11 0 2% 0 3% |. 0 43
Girls’ — : . i

Sizes 11 to 1 1 4 1 0}~ 0 247 O 33 0 4
oy Tto10 1 2 . 0 113 0 2% .0 3% 4 0 4
All under Size 7 t+ 0% | 0 10% 0 2% 0 3% 0 3%

B. — RIVETED WORK. ‘

Half-Sole Heel or | Toe and Cross
‘Classification and Heel Half-Sole | Half-Heel' | Side Bits | Pieces
Per pair.

. s. d. s. d. s 4| s d. s. d.
Men’s 1 2 0 9% 0 43 0 4% 0 5%
Ladies’ 0 113 .0. 8% . 0 3 0 2% 0 4%

. Boys’ :— ) |
. Sizes 2to 5 0113 |. 0 8% 03 | 0 4 0 4%
’ 11to 1 0.10 0 7 0 2% |- 0.2% 0.3%
e 7 to 10 0 8% 0 5 0 2% + 0 2% 0 3 -
’ Girls’ ;— L 1 L
Sizes 11 to 1 0 8% 0 5% 0 2% |. 0-23 0 2%
: 7'to 10 0 7 0 43 0 2% 0 2% 0 2%
All under Size 7. 0 62 | 0 3% | 0 2% [ 0 2% 0- 2%

PARAGRAPH 22.
Hanp FiNsHING (Sectional Work).
- HAND-SEWN KNEE-WORK, RIVETED KNEE-WORK AND BENCH-WORK

. HaIf-Sole ' Heel or | Toeand Cross
Classification ‘and Heel Half—SoIe Half- Heel Side Blts Pieces
Per palr
a s. d. s. d. s. d. -8 d. s. d.
Men’s 0 8 | O 5% 0 23710 2% 0 3%
Ladies’ 0- 6% 0 5 4.0 2% 0 2% 0 2f
Boys’ . Co
Slzes 2 to 5 0 7% | 0 5% 0 2% 0 23 0 2%
,» 11to 1 0 6% 0 5 02| 0O 2% 0 2%
» 71to10 0 5% 05 0 2% -0 2% 0 2%
Girls’ :— - ’ ' S ' .
Sizes 11 to 1 0 5% 05 0 13 0 13 0 23
7 to 10 0 5. 0 4 0 1% o 13 0 2%
) All under sze7 . 0.5 0 3% 0.13 | 0 ‘13 0 2%
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PARAGRAPH 23,
BENcH WORK ~— RIVETED WORK

 Half-Sole | ‘ " Heelor | Toeand Cfoss'

Classification and Heel | Half-Sole | Half-Heel | Side Bits Pieces
" Per pair
: s. d. s. d. s. d. s. d. s. d
Men’s 0 113 0 8% 0 4 0 4 o 7
Ladies’ 0 9% 0o 7 0 3 0 3 0 5
Boys’ +— ) '
Sizes 2to 5 .0 10% 0 8 0 3% 0 3% 0 6
»-11to 1 0 9% 0 7 "0 3 0 3. 0 5
»w 7to10 0 8 | 06 0 2% 0 23} 05
erls -
Sizes 11 to 1 0 8 | 0 6 0 2% 0 2} 05
»  7to 10 0 7 0 5% 0 2% 0 2% 0 5
All under Size 7 0 6% 0 5 0 2% 0 2% 0 5

. When machme riveted, the piece rates for half-sohng shall be 14d. per paxr LESS
’ than the above piece rates for all sizes. ,

House Srippers :—Half-soling to be 11d. per pair LEss than the above piece rates .
for all sizes. :

ExTrAS :—

. Hand-Sewing— -
Men’s Sizes, 104d. per pair ; Boys’ Sizes (2 to 5), 94d. per pair.
Ladies’ Sizes, 83d. per pair ; Other Sizes, 7d. per pair. .
Toe¢ and Side Bits, 23d. per pair ; Cross Pieces, 5d. per pair.

Soles.under heels . Hand-sewn Machine-sewn - Riveted
] . per pair -+ per pair - per paif
Men’s Sizes e o 94d. 7d. 6d.
All other sizes ... . - 84, - 53d. 41d.

Soles up to heels, riveted :—Men’s sizes, 33d. per pair ; Alb other sizes, 23d. per pair.

Filing heels and toe plates to be done by benchman.

If soling material is cut on the square (that is, not cut to shape) for bench work,
1d. per pair extra shall be payable. -

PARAGRAPH 24,
ExTRAS TO PIECE RATES FOR BENCH WORK.

— REPAIRS TO UPPERS.
(1) Patches :—
Solutioned, 2d..per patch Sewn to sole, 2d. per patch.
Fitted and’ machined, 2d. per patch. Lasted, 13d. per patch .
Stabbeéd on by hand, 4d. per patch. ; Patches round heel, lasting, 34d. per patch
Saddle or cross-patches to count as two’ patches
(2) Back straps, stabbed on, 9d. per pair.
(3 Vamps :—
-New vamps, if put in by worker :—Men’s sizes, 1s. 6d. per pair, Ladles
sizes, 1s. 2d. per pair, Other sizes, 113d. per pair.
. New vamps, if capped, 23d. per pair in addxtmn to the above extras.
\ Lasting vamps :—Men’s slzes, %d per pair ; Ladies’ and other sizes, -
"6d. per pair.
If capped, 23d. per pair in addition to the extra for lastmg vamps.
4) Toe Caps :—
- ()) When ‘boots or shoes are soled or half-soled at same time—
Men s and Boys’ (sizes 2 to 5), 5d. per pair ; Ladies’ and’ Girls’, 33d.

¥ ﬁtted ‘_and achined by worker, 23d. per pair extra.
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ParacrapH 24—Continued.

(ii) When boots or shoes are not soled or half-soled at same time—
. Men’s and Boys (sizes 2 to 5), 73d. per pair ;, Ladles and Girls’, -
6d. per pair. '
If fitted and machined by worker, 33d. per pair extra
(iii) Lastmg-m toe caps—
Men’s and Boys® (sizes 2 to 5), 5d. per palr Ladles and other
sizes, 34d. per pair.
+ (iv) Toe Caps made longer—
Men’s and’ Boys>.(sizes 2 to 5), 111d. per pair; Ladles and Girls? A
9d. per pair. -

(5) Toe Pufls :—
Toe puﬁs, when not re-capped ‘to be paid for as toe caps.

B.— REPAIRS TO SOLES.
(1) Nailing or Sparabling toe and joint :—
One row, 13d. per pau' ; Two rows, 24d. per pair ; Full Nail, S%d per pair.
(2) Toe Plates :—
If screwed, 23d. per pair ; if nailed, 13d. per pair.
(3) Toe Tins, 1%d per pair.
(4) Insoles and Middles, 24d. per pair. :
(5) Clump Soles, shaped oversewn clump soles, sewn, Sd perpair.
-(6) Soles cemented on, 33d. per pair over rates for rivet work.
(7) All work benched for hand-sewing or stitching on machines with channels
. made and re-laid by benchman, 11d. per palr extra.

C.— RUBBER SoLzs, fitting. - .
. Men’s, 8d. per pair ; Ladles “6d. per pan'.

D.— REPAIRS TO HEELS. -
) Re-bu1ldmg heels and heeling complete——
Ladies’ :
Louis, 1s. 2d- per pau' Cuban, 10}d per pair ; Square, 7d. per pair.
Men’s :~—Square, 9d. per pair.
(2) Lifts ;—Men’s sizes, 13d. per pair ; Ladxes and other swes, 1d. per pair.
(3) Seat Pieces :—2d. per-pait, all sizes.
(4) New Stiffeners, re-lasted :—Men’s sizes, 1s. 2d. per paxr . Ladies” sxzes,
- 1s. 0d. per pair.
(5) Inserted Quarter Tips :—All mserted iron or rubber quarter tips, 2d. per pan'
No extra is payable for afﬁxmg a top-pxece whlch ‘has a quarter rubber tip
already attached.

(6) Rubber heels shall be paid for as leather heels. .
MAKING

: BESPOKE HAND-SEWN WORK.
PARAGRAPH 25. .

Men’s Lone WORK.

GrouND WORK :—

. Jockey Boots,.17s. Od. per pair ; Rldmg Boots, 18s. 0d. per paxr
Wellington Boots,. L7s.-0d. per pair ; Field Boots, 18s. Od per pau‘.

. ExTRAS :— .
Spur-boxes, 2s. 3d. per pair ; Mlddles, 1s 0d. per palr
Patent uppers or fronts, 1s 2d. per pair ; "Through mlddles, 1s."0d. per pau',
Ham or t}ngh boots, 1s. 2d. per pair; Half-mlddles, 0s.. 9d. per palr.

' PARAGRAPH 26
MEeN’s SHORT WORK (excludmg Men s Strong Work).

GROUND WORK :—Boots and Shoes, 16s. 0d. per pair.
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PARAGRAPH 26 -—Contz'nue&.
EXTRAS —

~Middle soles, 0s "6d. pér pair ; Inserted rubberettes or iron tips, 0s. 3d per pair.
Welted extension seats, 1s. Od per palr Bradding or nailing toe or joint, 0s. 3d.
per pair.

Spur: boxes, 2s. 3d. per palr Full braddmg or na1hng, 0s-6d. per pair. .
v Arched m.soles (each boot, 3d, .), 0s. 6d. per pair ; Steel shanks 0Os. 6d per.pair.
Wlde welts, Z.e., exceedmg %mch -0s. 6d. per palr

s

PARAGRAPH 27

L - MeN’s STRONG WORK. :
Grounp WoRk :—Whole or Split Kip Boots, 13s. Od per pa1r

ExTrAS :—'—-Hobnallmg round, 9d. pef pair ; Hobnalhng round toes, 4%d. per pair.

PARAGRAPH 28.
+LADIES’ -SHORT WORK.

GROUND WORK +— Boots and Shoes, 13s. 6d. per pan- . S
ExTRAS :— - ’ N .
Middle soles, 6d. per pair ; Inserted rubberettes or iron txps, 3d per pair..

Welted exténsion seats, 9d. per pair ; Wide welts,z e., exceeding % inch, 6d. per pair

Arched insoles.(each boot 3d.), 6d. per pair ; Steel shanks, 6d. per palr
_Hegls, for ‘each } inch over 1} mches, 3d. per pair.

PARAGRAPH 29.
Bovs’ SHORT ‘WoORK.

.

GRrOUND WORK :— Boots and Shoes (s1zes 3to 5), 12s. 6d per pa:r

ExTRAS :—
Middle soles, 6d. per pair ; Braddlng or na1l1ng toe or joint, 3d. per pair.
Welted extension seats, 9d. per pair ;-Full braddmg or nalhng, 6d. per pair.
Arched insoles (each boot, 3d. ), 6d. per pair. .
Wide welts, i.e., exceeding i inch, 6d. per pair.
< Ingerted rubberettes or iron tips, 3d per pair-; Steel shanks, 6d per palr

PARAGRAPH 30.-
PEGGED AND RIVET Wom{
‘BEsPokE PEGGED WORK.

The general mlmmum p1ece rates for all pegged work shall be 15, 4d. per paxr LESS
than the general minimum piece rates for hand-sewn wotk, as set.out in this. Schedule
except as regards extras which shall be the same as those for hand-sewn work.

BesPoKE RivEr WORK,

StifT cut. by machmery ]
- lLadies’ and Boys’ and
Men’s . Youths’ . Girls’

per pair. per . pair. .per pair’
GROUND WoRrk :— s. d. - s.. d. ) ,Ps. 1»)d.
Benched . e e 2 3% St "1 8%
leshedbyhand B S | M 0. 9. 0 6% .
ExTras Eoun Sl . ‘ . ) AA‘ ;
Nails or brads res we 0 7 0 7 0 43
] 'Stuﬂ not press cut  -... T 0 4% S0 4 03
B o GRINDERY. C

PARAGRAPH 31
For the purposes of the application of the general minimum piece rates set’ out in.
paragraphs 20 to 30 of this Schedule'all grindery shall be found by the'etnployer. '
T Grmdery » mieans all material apart from tools used by the worker in the makmg
or repairing of leather footwear: . .
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_OVERTI ME-—ALL WORKERS.
PARAGRAPH 32.
Overtime rates are payable-as follows :—

A.—WORKERS EMPLOYED ON TiMe WORK :
(1) .Ori any day other than Monday, Satuiday (or the Weekly short day substltuted
therefor), Sunday, or a customary holiday—
For the first 2 hours worked in excess- of 9 hours——-TIMl:—AND-A-QUARTER
Thereafter— "T'IME-AND-A-HALF,

Provided that, where the employer normally requires attendance on five days
only in the week, the said overtime rates of time-and-a~-quarter and time-and-
a-half shall be payable after 10 and 12 hours’ work, respectively.
. (2) On Monday (not being a customary holiday)—
For the first 2 hours worked in excess of 8 hours—TIME-AND-A-QUARTER,
Thereaftei— T'IME-AND-A-HALF,
Provxded that, where the employer normally requires attendance on five days
-only in the week, the said overtime rates of time-and-a- quarter and time-and-
a-half shall be payable after 9 and’ 11 hours’ work respectively.

- (3) On Saturday or the weekly. short day substituted therefor (not being a cus-'

tomary holiday)—
For the first 2 hours worked in excess of 4 hours—-TIME-AND—A-QUARTER
Thereafter— - ) TIME-AND-A-HALF
(4) On Sunday ora customary holiday— :
For all time workéd— ’ - Douste TIME.

(5) In any week, for all time worked in excess of 45 hours, except in so faf as any
other overtirhe rate is payable. under the foregoing provisions of this sub-

paragraph ]
For the first 3 hours so worked—_ : "TIME-AND-A-QUARTER,
Thereafter— . TiME-AND-A-HALF.

B.— WoORKERS EMPLOYED ON. PIECE WORK :

Male and female workers employed on piece work shall be entitled to receive, in
respect of all hours of overtiine worked, in addition to the general ‘minimum piece
rates applicable or, where no such general minimum piece rates have been fixed, in
addition to piece ratés each of which would yield, in the circumstances of the case, to
an ordinary worker, not less than the same amount of money as the appropnate piece
‘work basis time rate—

(1). On any day other than Monday, Saturday (or the Weekly short day substituted
“therefor), Sunday, or a. customary holiday—
For the first 2 hours worked in excess of 9 hours—6d. per hour, .
Thereafter— 1s. 0d. per hour.
Provided that, where the employer normally requires attendance on five days
only in the week, the said additional minimum rates of 6d. and 1s. 0d. per
hour shall be payable after 10 and 12 hours’ work, respectively.
(2) On Monday (not being a customary holiday)—
For the first 2 hours worked in excess of 8 hours——6d per hour,
Thereaftei— 1s. 0d. per hour..
" Provided that, where the employer notmally requires attendance on five
days only in the week, the said additional minimum rates of 6d. and 1s. 0d.
per hour shall be payable after 9 and 11 hours’ work, respectively.
(3) On Baturday or the weekly short day substituted therefor (not being a
customary holiday)— » )
Foi-the first 2 hours worked in excess of 4 hours—6d. per hour, °

Thereafter— - . 1s. 0d. per ho‘ur.-l
4) On Sunddy or a customary hollday— ,
For all time worked— 2s. 0d. pet hour.

(5) Inany week, for all time worked in excess of 45 hours, except in so far as any
other overtime rate is payable under the foregoing provxslons of this sub-
paragraph— .

For the first 3 hours so worked~ . 6d. per hour,
Thereafter— . ~ . 1s.0d. per. .hour.
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PARAGRAPH 33. :
The ekpression customary holiday ” means—

(@) Christmas Day (or, if Christmas Day falls on a Sunday, such other weekday
as may be appointed by national proclamation or, if none is so appointed,.the
next following Tuesday), Boxing Day, Easter Monday and Easter Tuesday ;
or

@) a day substituted by the employer for any one of the said days, being a day
recognised by local custom as a day of holiday in substitution for the said day.

PARAGRAPH 34.
For the purpose of paragraph 32A, the expressions time-and-a-quarter, time-and-
4-half and double time mean, respectlvely, one-and-a-quarter times,’ one-and-a-half

times, and twice the amount of the general minimum time rate otherwise applicable. -

'TueE Hours oF WORK OF WOMEN AND YOUNG PERSONS ARE SUBJECT TO THE PRO-
VIS]ONS OF THE FACTORIES ACT (NortHERN IRELAND), 1938.

GENERAL

- Warring TiME.

PARAGRAPH 35.

(1) A worker shall be entitled to payment of statutory minimum remuneration as
aforesaid during all the time during which he is present on the premises of his
employer, unless he is so present either without his employer’s consent, express
or mmplied, or for some purpose unconnectéd with his work and other than that
of waiting for work to be given to him to perform. -

(2) A piece worker shall, during any time during which he is present as aforesaid
and is not doing piece work, be entitled to payment of the general minimum
time rate applicable to a time "worker of the same age and class.

(3) Provisions (1) and (2) shall not apply when —

(@) a worker is present on his employer’s premises by reason only of the fact
that he is resident thereon, or

(d) a worker is present on his employer’s premises durmg normal meal times in
a room or place in which no work is being done and is not waxtmg for work
to be given to him to perform.

APPLICABILITY OF STATUTORY MINIMUM REMUNERATION.

PARAGRAPH 36.
The statutory minimum remuneration set out in this Schedule shall apply, subject

to the provisions of the Wages Councils Act (Northern Ireland), 1945, to workers in .

relation to whom the Boot and Shoe Repairing Wages Council (Northem Iréland)
operates, that is to say, workers employed in Northern Ireland in the trade specified
in the Schedule to the Trade Boards (Boot and Shoe Repairing Trade, Northern
Ireland) (Constitution, Proceedings and Meetings) Regulations, 1938, namely :—

"'The repairing, wherever calrled on, of boots, shoes, slippers and all kinds of
leather footwear,

Including—

(@) the taking in and giving out of such articles before and after repalr when
. done by a worker who is in the same week also engaged in repairing as
aforesaid ;

" (b) the maklng of bespoke hand-sewn, riveted, or pegged leather footwear ;
But excludmg—

the manufacture of leather footwear on a large scale, the repairing of saddlery
?nd leather goods other than leather footwear, and the retailing of leather
ootwear.

Prov1ded that, as refgards trainees who, under the Government Vocational
Training Scheme for resettlement training, have been placed by the Ministry
of Labour and National Insurance with, and are being trained by, an’em-
ployer for a period of approved training, the statutory minimum remuneration
aforesaid shall not (subject to the condition that the’ requirements of the
Training Scheme are complied with) apply durmg the first 39 weeks of their
training with-the employer.

«




