
Constitution 
of Council. 

Citation, 
commence­
ment and 
interpreta­
tion. 

WAGES COUNCILS 

Ministry of Labour and National Insurance (hereinafter referred to as 
" the Ministry") is empowered by Order to direct that on such date as 
may be specified the constitution of any Wages Council that was in 
existence as a Trade Board at the commencement of the Act shall be 
in accordance with the provisions of the Act ; 

Now, THEREFORE, the Ministry by virtue of the powers conferred 
by the said section and of every other power in that beh.alf hereby 
makes the following Order ;- . 

1. As from the date of this Order the constitution of the Paper Box 
Wages Council (Northern Ireland) shall be in accordance with the 
provisions of the Act. 

2.-(1) This Order may be cited as the Paper Box Wages Council 
(Northern Ireland) (Constitution) Order, 1949, and shall come into 
force on the date hereof. . 

52 & 53 . (2) The Interpretati(}ll Act, 1889, applies to the interpretation 
Viet. Ch. 63. of this Order as it applies to the interpretation of an Act of the Parlia-

ment of Northern Ireland. 

(L.S,) 

Sealed with the Official Seal of the Ministry of Labour and 
National Insurance for Northern Ireland this twenty-sixth 
day of August, nineteen hundred and forty-nine in the pres­
ence of 

J. W. McConnell, 
Assistant Secretary of the Ministry of Labour 
and National Insurance for Northern Ireland. 

Readymade and Wholesale Bespoke Tailoring Wages Council 
(Northern Ireland) 

THE READYMADE AND WHOLESAJ:,E BESPOKE TAILORING WAGES COUNCIL 
(NORTHERN IRELAND) WAGES REGULATION (HOLIDAYS) ORDER, 
1949, DATED 25TH JULY, 1949, MADE BY THE MINISTRY OF 
LABOUR AND NATIONAL INSURAN.CE· UNDER SECTION 10 OF THE 
WAGES COUNCILS ACT (NORTHERN IRELAND); 1945 (9 & 10 GEO. 
6; CH. 21). 

1949. No. 153 

WHEREAS the Ministry of Labour and National Insurance (here­
inafter referred to as "the Ministry") has received from the 
Readymade and Wholesale Bespoke Tailoring Wages Council 
(Northern Ireland) wages regulation proposals for requiring workers 
in relation to whom the Council operates to be allowed by their 
employers the holidays set out in the Schedule to this Order and for 
fixing the holiday remuneration specified therein in substitution for 
the holidays provided, and holiday remuneration· fixed, for these 
workers by the Readymade and Wholesale Bespoke Tailoring Wages 
Council (Northern Ireland) Wages Regulatioh (Holidays) Order, 
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1946 (a) dated the 12th day of June, 1946 (hereinafter referred to 
as " Order N.I.T.R.W. (28)") as amended by the Readymade and 
Wholesale Bespoke Tailoring Wages Council (Northern Ireland) 
Wages Re'gulation (Holidays) (Amendment) Order, 1946 .(b)dated 
the 18th day of September, 1946; 

Now, THEREFORE, the Ministry by virtue of section 10 bf the Wages 
Councils Act (Northern Ireland), 1945, and of every other power 
in that behalf hereby makes the following Order :-

1. As from the specified date the workers to whom the Schedule Ho!idays and 

to this Order applies shall be entitled to be allowed the holidays and :~~::at:~~l 
paid the holiday remuneration specified therein. . . 

2. In this Order the expression "the specified date " means the Commence-
3rd day of August, 1949. Provided that where, as respects any ment. 

workers who is paid wages at intervals not exceeding seven days, 
that date does not correspond with the beginIiing of the period for 
which the wages are paid, the expression " the specified date" means, 
as respects that worker, the beginning of the next such period 
following that date. 

3.-(1) This Order may be cited as the Readymade and Wholesale ~hort title, 
. . WNW mterpreta-Bespoke Tailoring .ages Council ( orthern Ireland) ages tion and re-

Regulation (Holidays) Order, 1949. vocation. 

(2) The Interpretation Act, 1889, applies to the interpretation 52 & 53 Viet., 
of this Order as it applies to the interpretation of an Act of the Ch. 63. 

Parliament of Northern Ireland. 
(3) As from the specified date. Order N.I.T.R.W. (28) as 

amended is hereby revoked. 

(L.S.) 

Sealed with the Official Seal of" the Ministry of Labour and 
National Insurance for Northern Ireland this twenty-fifth 
day of July, nineteen hundred and forty-nine, in the 
presence of 

J. W. M'Conn~ll, 
,Assistant Secretary to the Ministry of Labour 
and National Insurance for Northern Ireland. 

SCHEDULE 

HOLIDAYS WITH PAY 

PART I 

APPLICATION 
PARAGRAPH 1. 

(1) This Schedule applies to every worker (other than an out-worker) for Whom 
statutory minimum remuneration has been fixed. . 

(2) For the purpose of this Schedule an out-worker is a w.orker who works in 
his own home or in any other place not under the control or management of 
the employer. 

(a) S. R. & 0.1946, No. 126. (b) S. R. & 0 .. 1946, No. 186. 
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PART II 

CUSTOMARY HOLIDAYS 
PARAGRAPH 2. 

(1) An employer shall allow to every worker to whom this Schedule applies a 
holiday (hereinafter referred to as a " customary holiday") in each year on 
the days specified in the following sub-p!lragraph provided that the worker 
has been in his employment fot a period of not less. than eight weeks imme­
diately preceding the holiday and has worked for the employer during the 
whole or part of that period and is in his employment on the day of the 
holiday. 

(2) The said customary holidays .are ;- . 
(a) Christmas Day (or, if Christmas Day falls on a Sunday, such other week­

day as may be appointed by national proclamation, or, if none is so 
appointed, the next following Tuesday), Boxing Day, 'Easter Monday, 
Easter Tuesday and two <;>ther days (being days on which the worker 
normally works) in the cqurse of a calendar year to be fixed by the 
employer and notified to the worker not less than three weeks before the 
holiday; or 

(b) a day substituted by the employer for anyone of the said days, being a 
day recognised by local custom as a day of ·holiday in substitution for· 
the said day. 

(3) Notwithstanding the preceding provisions of this paragraph, an employer 
may (except where in the case 9f a woman or a young person such a require­
ment would be unlawful) require a worker who is .otherwise entitled to any 
customary holiday 'under the foregoing provisions of this Schedule to work 
thereon and, in lieu of any holii;lay on which he so works, the worker shall be 
entitled to be allowed a day's holiday (hereinafter referred to as· a "holiday 
in lieu of a customary holiday") on a weekd<lY within the period of four weeks. 
next ensuing. 

(4) A worker who is required to work on a customary holiday shall be paid ;­
(a) for all time worked thereoI1 at the .minimum rate then appropriate to the 

worker for work on a customary holiday; and 
(b) in respect of the holiday in, lieu of the customary holiday, in accordance 

with paragraph 6 of this Schedule. 

PART III 
ANNUAL HOLIDAYS 

PARAGRAPH 3. 
(1) In addition to the holidays specified in Part II of this Schedule, an employer 

shall, between 1st July and 30th September, 1949, and in each succeeding 
year, between 1st July and 30th September (in this Schedule referred to as 
"the holiday season "), allow a holiday (hereinafter referred to as an 
"annual holiday") to every worker in his employment to whom this 
Schedule applies who was employed by him during the 12 months immed­
iat~ly preceding the commenc~ment of the holiday season for any of the 
periods specified below, and the duration of the holiday shall be related to 
his period of employment durittg those 12 months as follows ;-

Where the worker'.s normal working Where the worker's normal working 
week is one of 6 days week is. one of 5 days or less. 

Period of Duration of Period of Duration of 
employment. holiday, employment. holiday. 

At least 48 weeks 12 days At least 48 weeks 10 days 

" 
44 

" 
11 

" " 
43 

" 
9 

" 
" 

40 
" 

10 
" " 38. " 8 

" 
" 

36 
" 

.9 
" " 

33 
" 

7 
" 

" 
32 

" 
8 

" " 
28 

" 
6 

" ". 28 
" 

7 
" " 

24 
" 

5 
" 

" 
24 

" 
6 

" " 
1.9 ,. 4 

" 
" 

20 
" 

5 
" " 

14 ,; 3 
" 

" 
16 

" 
4 

" " 
9 ". ·2 

" 
" 

12 
" 

3 
" " 

4 
" 

1 'day 

" 
8 

" 
2 

" 
" 

4 
" 

1 day 
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(2) Notwithstanding the provisions of the last foregoing sub-paragraph-
(a) the number of days of annual holiday to which a worker shall be entitled in any 

holiday season shall not exceed in the aggregate twice the period constituting the 
wQ1'ker's normal working week, 

(b) the duration of the worker's annual holiday dU1'ing the holiday season ending on 
30th -September, 1949 shall be reduced by any days of annual holiday duly 
allowed to him by the employer under the provisions. of -the Readymade and 
Wholesale Bespoke Tailoring Wages Council (Northern Ireland) Wages 
Regulation (Holidays) Order, 1946 (Order N.I.T.R. W. (28)) as amended, 

. between 1st July, 1949, and the date upon which tl}e provisions of this Schedule 
become effective. 

PARAGRAPH 4. 
Annual holidays under this Schedule shall be allowed on consecutive working 

days, being days on which the worker is norn(ally required to work, and days of holiday 
shall be treated as consecutive notwithstanding that a customary holiday or a 
holiday in lieu of a customary holiday intervenes. . 

Provided that, where the duration of an annual holiday to which a worker is entitled 
exceeds the period constituting the worker's normal 'working week, the said holiday 
may be allowed in two separate periods of such consecutive working days if one of 
such periods is not less than the period constituting the worker's normal working 
week. 

PARAGRAPH 5. 
An 'employer shall give to a worker reasonable notice of the commencing date 

and duration of his holiday. Such notice may be given individually to a worker or 
by the posting of a notice in the place where the worker -is employed. 

PART IV 

HOLIDAY REMUNERATION 

A-CUSTOMARY HOLIDAYS 
PARAGRAPH 6. . 

(1) . For each day of holiday (including a holiday falling on a Saturday) to which 
a worker is entitled under Part II of this S<;:hedule he shall be paid by the 
employer holiday remuneration equal to the appropriate statutory mini­
mum remuneration to which he would have been entitled as a time worker 
if the day had not been a day of holiday and he' had worked the number of 
hours ordinarily worked by him on that day of the week for the employer on 
work to which statutory minimum remuneration applies. 

Provided that payment of the said holiday remuneration shall be subject 
to the condition that the worker presents himself for employment at 
the usual starting hour on the working day immediately preceding the 
holiday and on the first working day following the holiday or, if he fails 
to do so, such failure is by reason of proved illness or with the consent 
of his employer. . 

(2) Where a worker normaily works in the week on every weekday except Satur­
day, he shall be paid a sum equivalent to the holiday remuneration in re~pect 
.of any Saturday in respect of which he would have been entitled to a holiday 
under Part II of this Schedule if it had been a day on which he had normally 
worked. 

(3) Holiday remuneration in respect of any customary holiday shall be paid by 
the employer to the worker on the pay day on which the wages for the pay 
'week including the holiday are paid. 

(4) Holiday remuneration in respect of any holiday in lieu of a customary holiday 
shall be paid on the pay day on which the wages f6r the pay week including. 
that holiday in lieu are paid. 

Pr()vided that the said payment shall be made immediately upon the 
termination of the worker's employment in the case where he ceases to be 
employed before being allowed such holiday .in lieu. 



Col. 1 

Period 
of 

holiday 
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B-ANI'mAL HOLIDAYS 
PARAGRAPH 7. 

(1) Subject to the provisions of paragraph 10 of this Schedule, a worker entitled 
to be allowed an annual holiday under this. Schedule shall be paid by his 
employer in respect thereof, on the last pay day preceding such annual 
holiday, remuneration in accordance with the following table ;-

'l;'ABLE OF HOLIDAY REMUNERATION. 

Col. 2 

Holiday remunerationfor work.,.s with a normal workillg week of-

6 days 5 days 4 days 3 days or less 

Col. 3 

Holiday 
relliulleration for full 
normal working week 

12 days Twice the amount 
in Col. 3 

The amount which the 
worker would' be entitled 
to receive from his em­
ployer at the date of the 
holiday jor a week's work 
if' working his normal 
working week and tlze 
number of daily hours 
usually worked by 1zi7ll 
(exclusive of overtime) 
and if paid at the, approp­
riate statutm'y . minimum 
remuneration for time 
work fixed by a wages 
regulation order in re­
spect of tlze worker for 
work to which that order 
applies and at tlze same 
rate for work (if any) to 
which that 'order do.. not 
apply. 

11 days 

10 days 

9 days 

8 days 

7 day~ 

6 days 

5 days 

4 days 

3 days 

2 days 

day 

One and five 
sixths times the 
amount in Col. 3 

One and two­
thi"ds times the 
amount in Col. 3 

01le and one-half 
times the amormt 
in Col. 3 

One and onc­
third times the 

amount in Col. 3 
One and. one-sixth 

times the amount 
in Col. 3 

The amount in 
Col. 3 

Twice the amount 
in Col. 3 

One and four­
fifths times the 
amoullt in Col. 3 

One' and three­
fifths times the 
amoullt in Col. 3 

One and two­
fifths times the 
amount in Col. 3 

One and one­
fifth times the 
amotlllt in Col. 3 

Five-sixths of the: The amount in 
amoullt in Col. 3 Col. 3 

Two-thirds of the 
amount'itt,Col'.3 

One-half of the 
amount in Col. 3 

One-third of the 
amO/mt in' Col. 3 

aile-sixth of the 
amount in Col. 3 

Four-fifths of the 
amount in Col. 3 

Three-fifths, of the 
amount in Col. 3 

Two-fifths of the 
amount in Col. 3 

One-fifth of the 
amount in Col. 3 I 

Twice the amount 
in Col. 3 

One alld three­
quarters times the 
amo"nt in Col. 3 

One and one-half 
times the amount 
in Col. 3 

One and one-' 
quarter times the 
amount ;:n Col. 3 

The amount in 
Col. 3 

Three-quarters of 
the amolmt in 
Col. 3 

aile-half of the 
amount in Col. 3 

One-quarter of the 
qmount in Col. 3 

X1.lJice the amount· 
in Col. 3 

One a.nd tfiJO­
thirds times the 
amount in Col. 3 

O"e and One­
third tiilles the 
amount in Col. 3 

The amollnt in 
Col. 3 

Two-thirds of the 
amilullt in Col. 3 

01l~-third of tlze 
amount in Col. 3 

(2) In the application of the provIsIons of the foregoing table to the case of a 
piece worker the appropriate statutory minimum remuneration for time 
work is the appropriate minimum rate that would have been applicable to 
him if he had been employed as' it time worker. . 

.(3) Where under the provisions of paragraph 4 of this Schedule an annual holiday is ' 
allowed in two periods, the holiday remuneration shall be apportioned accordingly. 

PARAGRAP.H 8. 
. If a worker ceases te, be employed by an employe, before being allowed or entitled 
to be allowed an annual holiday, the employer shall immediately on: the tel'II).ina­
tion of the employment pay to the worker any holiday. r~muneration which. has 
accrued to that worker in accordance with the provisions of the next following 
paragraph. 
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Provided ,that where a worker ceas.es tQ,b'eemptoyed after being allowed (whether before 
'or after the date on which the provisions of this Schedule become effective) a part of the 
aniliJafholtdaY'jor wliich he has qualified by j'eaSon of liis employment during any of 
ihe.perioils,of t'!Pelve months refe1'I'ed to iit the next following paragraph.."but before being 
allowed' 'the rest. of tlieanllual holiday for which he has so:qllaliji"e(l; ,tlie' accrued'lioliday 
remuneration Payable to him in rdpect of ,11isempToym,~nt durii!g the said period of 
twelve months shall be reduced by the amount of holiday remuneration received by him ~n ' 
r.espect oFthe part of tlze anmtalliotidiiy, he liqs been allowed. 

P,,~"GRA,PH .9, 
(1): Subject to the provisions of thjs paragraph holiday remurtelJation shall acprue 

to a';wQrker during the period of twelve I;llonths commencing on the 1st day of 
July, 1-.948, and thereafter in each successive period of twelve months com­
mencing .on the 1st day of July and such holiday remuneration shall accrue 
in .accordance with the provisions of the following table :-

TABLE' OF ACCRUED tIOLIDAY REMUNERATION, 

.( a) ,Whel'e the worker's normal working week is 01.1e of six days.-,-

Col., 1 Col. 2 ' Col. 3 

Period rf 
ellip1ryment 

Accrued iioliday remuneration. Ac~rued holiday remllneration 
for full normal working week" 

At teqst 48 weeks Twice'the ami;mnt in Col: 3 The amount which the worker 
,,, 4'4 '" ' 

One and,fi'1le-sixthstimes, the :: woul'd .be, ,entitled to receive from 
amount in Col, 3 , his employer a,t the 40",e oj the 

,,~, 40 
" One emd two-thirds times the termination of liis employment 

amount in Col. 3 , for a ,week's work ij working his 

" 
3f} 

" 
01ie and one-J:icliJ times thl! normal working week' and' 'the 

amount in Col. 3 num~er of daily hours usually 

" 
32 ". One and' one-third times' 'tlie worked, by him (exclusi'Pe of OVe1'-

amount .in Col .. 3 time) and if paid at the approp-

" 
28 

" One and one-sixth times the riate statutory . minimum re-
amount in Coi. ,3 1Ilunerq.tion for time w.Qrk fixed 

'" 24· 
" 'The aniountin Col. 3 by a wages re'gulation orde.r 'in 

" 
20 

" 
Five-sixths oj the: amount' in respect of the worker fOI' work to 

Crl .. 3 '. '/Phich thai order qpplies and at 

" 
)6 

" Two-thirds of the. mnolmt in the same rate jor work (if aity) 
Col. 3 iowhicli' that order does not 

" 
12 

" One-half of the. ctmOll11t in apply. 

8 
901.3 

." " O!le,~tli,ird of the ,m!lOunt in 
Col. 3 . 

;, 4 
" One-sixth of the amount ,in 

<:;ol. 3 
.. .. 
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(b) Where the worker's normal working week is one of five days or less~ 

Col. 1 Col. 2 Col. 3 

Accnted holiday remuneration Period 
of 

employ­
'ment 

for workers zvith a normal working week of~ Accrued holiday 
1-----------:0·----,.------,---------1 remuneration for full 

At least: 
48 weeks 

5 days 

Twice the amount in 
Col. 3 

43 weeks' One and four-fifths 
times the amount 
in Col. 3 

38 weeks One and three-fifths 
times the amount 
in Col. 3 ' 

33 waeks One and two-fifths 
times the amount 
in Col~ 3 

28 weeks One and one-fifth 
times the amount 
in Col. 3 

24 weeks Thfi amount in Col. 3 

19 weeks Four-fifths of the 
amo,unt in Col. 3 

14 weeks Three-fifths of the 
amount in Col. 3 

9 weeks Two-fifths of the 
amount in Col. 3 

4 weeks 'One-fifth of the 
. amount in Col. J 

4 rjays 

Tzvice the amount 
in Cozi. 3 

One and tll1'ee­
quartel's times 
the amount in 
Col. 3 

One and one-half 
times the amount 
in Col. 3 

O,ze and one­
qUa1·ter times 
the mizount in 
Col. 3 

The amount in 
Col. 3 

Three-quarters of 
tlie amou11t in 
Col. 3 

One-half of the 
amount in Col. 
3 

One-quarter of the 
amount in Col. 
3 

3 days or less 

Twice the amount 
in Col. 3 

One and two­
thirds times the 
amount in Cot. 
3 

One and one-third 
times the amount 
in Col. 3 

The amount in 
Col. 3 

Two-thirds of the 
amount in Col. 
3 

One-third of the 
a,mount, in Col . 
3 

normal working week 

The amount which the 
worker would be entitled 
to receive from his em­
ployer at the date of the 
termination of his em­
ployment for a week's 
work if working his nor­
mal worki11g week and 
the number of daily hOUI'S 
usually worked by him 
(exclusive of overtime) 
and if paid at the app­
l'op1'iate statutory mini­
mum remuneration for 
time work fixed by a 
wages .I'egulation order in 
respect of the worker for 
work to which that order 
applies a11d at the same 
rate for wOl'k (if any) 
to which that O1'der does 
not apply. 

,., 

(2) 

(3) 

In the application of the prOVISIons of the foregoing tables to the case of a 
piece worker the' appropriate statutory minimum remuneration for time 
work is the appropriate minImum rate that would have been applicable to 
him if he had been employed as a time worker. ' 
The amount of any accrued holiday remuneration payable on the termination 
of the worker's employment in respect of any of the periods of twelve months 
mentioned in sub-paragraph (1) of this paragraph shall be reduced by the 
amount of any previous payIpent of accrued holiday remuneration made by 
the employer to the worker in respect of the period for which the accrued 
holiday remuneration is payable. 

PARAGRAPH 10. 
Where in accordance with the pr(lvisions of paragraphs Sand 9 of this Schedule 

any accrued holiday remuneration has been paid by the employer to the worker 
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i~ respect of any period of employment in the twelve months immediately pre­
ceeding the holiday season within which an annual holiday is allowed by the 
employer to the worker in accordance with the provisions of this Schedule, the 
amount of holiday remuneration payable by the employer in respect of the said 
annual holiday under the provisions of paragraph 7 of this Schedule shall be 
reduced by the amount of the said accrued holiday remuneration. 

PARAGRAPH 11. 

PART V 

GENERAL. 

For the purposes of calculating 'any period of employment entitling a worker 
to .an annual holiday or to any accrued holiday remuneration under this Schedule, 
the worker shall be treated -

(a) as if he were employed for a week in respect of any week in which-
(i) he has worked for the employer for not less than twenty hours and 

has performed some work to which statutory minimum remuneration 
applies; or 

(ii) he has been absent throughout the week by reason of proved illness 
or accident but not exceeding four weeks in the aggregate in the period 
of twelve months immediately preceding the commencement. of the 
holiday season; or 

(iii) he has. been suspended throughout the week owing to shortage of work 
but not exceeding six weeks in the aggregate in the period of twelve 
months last mentioned; or 

(b) as if he were employed on any day of holiday allowed under the provisions 
of this Schedule, and for the purposes of the provisions of sub-paragraph 
(a) of this paragraph, a worker who is absent on such a holiday shall be 
treated as having worked the number of hours ordinarily worked by him on 
that day of the week for the employer on work to which statutory minimum 
remuneration applies. 

PARAGRAPH 12. 
Where any day of holiday allowed to any worker under this Schedule falls upon 

a day of holiday or half-holiday to which the worker may be entitled under any 
enactment ·other than the Wages Councils Act (Northern Ireland), 1945, that 
holiday or half-holiday shall be treated as part of the holiday allowed under this 
Schedule. 

PARAGRAPH 13. 
In this Schedule, unless the context otherwise requires, the following expressions 

have the meanings hereby respectively assigned to ·them that is to say :­
"normal working week" means the nu"mber of days on which it has been 
usual for the worker to work in a week in the employment of the employer 
in .the twelve months immediately preceding the commencement of the 
holiday season, or where under paragraphs 8· and 9 -of this Schedule accrued 
holiday remuneration is payable on the termination of the employment, in 
the twelve months immediately preceding the date of the tennination .of the 
employment. 

Provided that - . 
(i) part of a day shall coup.t as a day; 

(ii) no account shall be taken of any week in which the worker did not per­
form any work for which statutory minimum remuneration has been fixed. 

"statutory minimum remuneration" means statutory miniml1m remunera-
. tion (other than holiday remuneration) which has been fixed by a Wages 
Regulation Order made by the Ministry pursuant to proposals submitted to 
it by the Readymade and Wholesale Bespoke Tailoring Wages Council (Northern 
Ireland) or by an Order of. the Ministry having effect as if it were such a wages 
regulation order. . 
"week" in paragraphs 3 and 11 means" pay week." 

PARAGRAPH 14. 
The provisions of this Schedule are without prejudice to any agreement for the 

allowance of any further holidays with payor for the payment of additional 
holiday remuneration. 
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