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(a) as if he ,'Yere employed, .for a week in respect of any week in which-
(i) he' has wo;rke<i, for the employ~r or not less' than three ,day~ and 

has Performed s()me work ~o w'hi~h statutory minimum' ,remuneration 
applies; or' , 

(ii) he ''has been absent throughout the week by reason of proved illness' 
or accident but not exceeding eight weeks in the aggregate in the period 
of twelve months immediately preceding the commencement of the 
holiday ,se~son; or . ' , 

(iii)' he has been suspended throughout one week at a time .owing to shortage 
"of work; or ' , 

(b),' as if he were employed. 'on any day of holigay allowed under the' provisions 
of this Schedule, and for the purposes of the provisions ,of sub-paragraph 
(a) of this paragraph, a wo~ker who is' p.bsent on ~uch a holiday shall be 
treated as having' worjl:eq the numbe;r of hours ordinarily worked by'him on 
that day of the week for the employer on 'work to which statutory mi~imum 
remuneration applies. ' 

PARAGRAPH 12. 
Wh~re.any day ()f h,oliday allowed t() any wor\,er under this'Schedule falls upon 

a day of holiday or' half~hdlida:y to which' the worker may be entitled under any 
enactment other than ,the Wages CoUncils Act (Northern Irellihd), 1'945, that . 

. holiday or half-holiday shall be treated as p!lrt of the holiday allowec\ under this 
Schedule. . . . . 

,PARAG~PH .13. 
In this Schedule, unless the context otherwise requires, the following expressions 

have the meanings hereby respectively assigned to' them that is to say :­
"normai working week" meaI).S the number of days on which.it has peen 
usual for the worker to work in a week ih the employment of the employer 
in the 'twelve months immediately ,preceding the commencement ,of the 
holiday season, or where under paragraphs 8 and 9' of this Schedule accrued 
holiday remuneration is, payable 01:\ the termination of the employ:ment" in 
the 'tWelve months immediately preceding the date of the' termination of the 
employment~ , " , 
Provided that-
(i) part of a day shall count as a day; 

(ii) , no account .shall ·be ta4:enof ;any week in which the, worker did not per-
form any work for which statutory minimum ,remuneration has been fixed'. 

"statutory minimum remuneration" means statutory minimum remunera­
tion(other than holiday remuneration) which has been fixed by a Wages 
Regulation Order made by the Ministry ,pursuant to, proposals submitted 
.to it by the Aerated W~ters Wages <;:ouncil (Northern I:('eland). 
"week" ,in ;paragraph~ 3 and 11 means" pay w:eek." 

PARAGRAPH '14. , 
The provisions of this Schedule are without prejudice to any agreement fo~·:the: 

allowance of any further ,holidays with payor for the payment of additional 
holiday remuneration. ' 

TI1E AERATED WATERS WAGES COUNCIL (NORTID;RN lRELAND)'WAGES 
REGULATION ORDER, 1949, DATED 16TH SEPTEMBER, 1949, MADE' 
BY THE ,MINISTRY OF LABOUR AND NATIONAL INSURANCE UNDER 
SECTION 106F THE WAGES' COUNCILS ACT. (NO'RTlIERN IRELAND), 
1945 (9 & 10 G'EO. 6,CB: .. 21); , 

1949. No. 168 

WHEREAS the Ministry of Labour and Natio.t:lal insurance :(heliein-, 
after referred ·to as ," the Ministry") has rec~ived from .the Aerl:).ted 
Waters Wages .council (Northern Ireland) wages regulation proPQsals 
for fixing the minimum remuneration to be paid to :the wOl:kers"in 
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relation to whom the Council operates in substitution for' the minimum 
remuneration fixed by the Aerated WaterS Wages Council (Northern 
Ireland) Wages Regulation (No.2) Order, 1948 (a) dated the 15th 
day of November, 1948, (hereinafter, referred to as " Order N.LA. 
(30) ") ~ 

Now, THEREFORE, the Ministry by virtue of section 10 of the Wages 
Councils Act (Norther;n Ireland), 1945, and of every other power in 
that behalf hereby makes the following Order :-

1. As from the specified date the statutory minimum remuneration 
set out in the Schedule to this Order shall be paid to the workers 
therein specified. 

2. In this Order the expression " the specified date " means the 
22nd day of September, 1949. Provided that where, as respects 
any worker who is paid wages at intervals not exceeding seven dayS, 
that date does not correspond with the beginning of the period for . 
which the wages are paid, the expression "the specified date " mean~, 
as respects that worker, the beginning of the next such period following 
that date. 

~hort title, 3.-(1) This Order may be cited as the Aerated Waters Wages 
~:~r~~~a;e_ Council (Northern Ireland) Wages Regulation Order, 1949. 
vocation. 
52 & 53 (2) The Interpretation Act, 1889, applies to the interpretation 
Viet. Ch. 63. of this Order as it applies to the interpretation of an Act of the Parlia-

ment of Northern Ireland. . 

(3) As from the specified date Order N.I.A. (30) IS hereby 
revoked. 

Sealed with the Official Seal of the Ministry of Labour and 
National Insurance for Northern Ireland this sixteenth day 
of September, nineteen hundred and forty-nine in the 
presence of 

(L.S.) R. Eagleson, 
Assistant Secretary to' the Ministry of Labour 

and National Insutance for Northern Ireland. 

PARAGRAPH 1. 

SCNEDULE 

STATUTORY MINIMUM REMUNERATION 
GENERAL MINIMUM TIME RATES 

FOREMEN, FOREWOMEN, or SYRUP-MAKERS, as defined in this paragraph 
A .. Foreman" or .. Forewoman" shall be deemed to be a worker 
who has' general supeI;Vision over the whole or any of the operations 
which are carried on within the scope of the Wages Council and who 
has control of, or supervision over, other workers. 

(a) S .. R .. & p. 1948" No. 305. 

Per hour 
s. d. 
2 2 
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A " Syrup-maker" shall be deemed to be a male or female person who 
selects, 'tests and blends the essences, flavourings and other ingredients 
for the making of syrups, 

PARAGRAPH 2. 
MALE WORKERS other than Foremen or Syrup-makers (as defined 

paragraph 1 of this Schedule) ;-

Workers of 21 years of age or over 
20 and under 21 years of age 

" 
19 20 
18 19 
17 18 
16 " ' 17 

under 16 years of age 

PARAGRAPH 3. 

in. 
per hour. 

s. d. 
111 
1 6,\· 
1 4 

'I 2 
1 0 
o 10 
o 9 

FEMALE WORKERS other than Forewomen or 
in paragraph 1 of this Schedule);-

Syrup-makers (as defined 

Workers of 19 yeats of age or over 
18 and under,19 years of age 

" 17 " 18 
16 " 17 

'under 16 years of age 

OVERT'I ME 
PARAGRAPH 4. 

Overtime rates shall be payable as follows ;-

1 4 
1 2:\; 
1 0 
o 10 
o 9· 

(1) On any day other than Saturday (or the weekly short day substituted therefor), 
Sunday, or a customary holiday - . 

For all time worked in excess of 81 hours TIME-AND-A-HALF 
Provided that where it is or may become the established practice of the employer 
to require the worker's attendance on only five days in the week the said overtime 
rate of time-and-a-half shall be payable on those five days after n· hours' work. 

(2) On a Saturday (or the weekly short day substituted therefor) not being a cus­
tomary holiday -

For all time worked in excess of 4t hours TIME-AND-A-HALF 
(3) On a Sunday or a ,customary holiday-

For all time worked DOUBLE TIME 
(4) In any week, exclusive of any time in respect of which an overtime rate may be 

payable under the foregoing provisions of this paragraph-
For all time worked in excess of 47 hours TIME-AND-A-HALF 

PARAGRAPH 5. 
The expression " customary holidaY" means-
(1) Christmas Day (or, if Christmas Day falls on a Sunday, such other weekday 

as may be appointed by national proclamation or, if none is so appointed, the 
next following Tuesday), Boxing Day, Easter Monday, and three other days 
(being days on which the worker normally works) in the course of a calendar 
:year to be fixed by the employer and notified to the worker not less than three 
weeks before the holiday; or-

(2) a day substituted by the employer for anyone of the said days, being a day 
recognised by local custom as a day of holiday in substitution for the said day. 

PARAGRAPH 6. 
For the purpose of paragraph 4 of this Schedule the expressions time-and-a-half 

and double time mea,n, respectively, one-and-a-half times and twice the amount of 
the general minimum time rate otherwise applicable. 

PARAGRAPH 1. . 

GENERAL 

WAITING TIME 

(1) A worker shall be entitled to payment of statutory minimum remuneration as 
aforesaid during all the time during which he is present on the premises of his 
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employer unless he is so pteseI:\t either without his ,employer's consep.t, express 
or implied, ox: for some purpose unconnected with his work ·and ·other than that 
of waiting for work to be given ,to him to perform. . . 

(2) A piece worker shall, during any time during which he is presep.t as aforesaid 
and not doing piece work, be entitled to .payment of the general minimum 

. time rate applicable to the workers of the class to which he belongs. 
··Provisions (1) and (2) do not apply when-
(a) a worker is present 'on his employer's'prell;1ises by reason' only of the fact 

that he is resident thereon, or ", 
(b) a worker is present on his,employer's premis:es during normal meal times in 

a room or place in which no work 'is being done and is not; waiting for work 
to be given him to perform. ' " 

APPLICABILITY OF STATUTORY,MINiMUlVi: REMUNERATION 

PARAGRAPH 8. 
The statutory minimum remuneration aforesaid shall aPply, :subject to,the pr6visions 

of the Wages Councils Act (Northern, Ireland), 1945, to workers in relation to whom 
the Aerated Waters Wages Council (N or*em Ireland) :operates, that is to say, workers 
employed in Northern Ireland in the trade specified.in the Sche~Ule to the Trade 
Bc;>ards (Aerated Waters Trade, Northern Ire\and), (Constitution, Proceedings and 
Meetings) Regulations, 1926 (a) dated 18th March, 1976, namely :- , ' 

The manufacture, wherever carried on, of mineral or aerated waters, non-alcoholic 
cordials, flavoured syrups, unfermented sweet drinks and other similar beverages 
and the manufacture in'unlicensed premises of brewed liquors, : 
Including - ' 

(a) the operations' of bottle washing, bottling.and filling and all other operations 
preparatory to the sale of any of the aforesaid liquors in .. bottles, jars,syphons, ' 
casks or other similar recept;!cles ; . 

,And including also-
(b) 'the operations of bottle washing,. bottling and filling and 'illl subsidiary 

:operations preparatory to the sale in ,bottles, jars, ·or ·othel;'similar receptacles, 
.of cider;, ale, stout, porter 'and other, alcoholic. beers, where all or 'aI:\y of 
such 'last-mentioned operations are, or is, conducted ,or ,carriec;l on in 
association with, or in conjunction with :ill or any of the oPerations,specified 
under (a) above, so as to form a, comn),(ln o,r interchangeable fOrql ,of em­
ployment for workers, and: whether the two sets of opel'atioIis ot any of 
tht;m are, or, is carried on simultaneously or ~ot. 

Baking Wages Council (Nor~hern Irelan~),. 

THE BAKING WAGES COUNCIL (NORTHERN )~LAND)W~GES 'REGU­
LATION (HOLIDAYS) ORDER, 1949, DATED' 1ST, FEBRUARY, 1949, 
MADE BY THE MINISTRY OF LABOUR AND NATIONAL INSURANCE 
:UNDER SECTiON 10 OF J'HE WAGES COUNciLS ACT '(NORTH!lRN IRE-
LAND)', 1945 (9 ,& 10 GEQ. 6, CH. 21). " 

1949, No. 29 

WHEREAS the Ministry of Labour and National Insurari:ce (herein­
after referred to as "the Ministry") bas received from the Baking 
Wages, Council (Northern Ireland) wages regulation proposals for 

(a) S: R. & O. 1926, No. 35. " ' 
.,' , •• '.'. J ••• " ". 

:,' 
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