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(a~ in the case of a wor"-'er 'employed ·on a 2-shift system {alternating shift) to 
7s. 4d.per week of 45 hours, 

(b) in the case of a worker employed on a 3-shift system (rotary shift)­
(i) when engaged on a night shift, to 12s. Od. per week of 45 hours; 

(ii) when engaged on a morning or an afternoon shift, to 8s. Od. per week 
of 4'5 hours. 

" Shift system" means a system of working which involves successive turns of 
duty for .different groups .of workers in the establishment in which they are 
employed .. 

" Night shift" means a tum of duty commencing after 8 p.m. on any day." 

THE SUGAiRCONFECTIONERY AND FOOD PRESERVING WAGES COUNCIL 
(NORTHERN IRELAND) WAGES REGULATION {HOLIDAYS) ORDER, 
1949, DATED 24TH NOVEMBER, 1949, MADE BY THE MINISTRY OF 
LAiBOURA:ND NATIONAL INSURANCE UNDER SECTION 10 OF THE 
WA1GESCOUNCI·LS ACT (NORTHERN 1R1lLAND), 1945 (9 & 10 GEO. 
6, CH.21). 

1949. No. 217 

WHEREAS the Ministry of Labour and National Insurance (herein-
_ after referred to as "the Ministry") has received from the Sugar 

Confectionery and Food Preserving Wages Council (Northern. Ireland) 
wages regulation proposals for requiting workers in relation to whom 
the Council ,oper.ates to be allowed by their employers the holidays 
set out in the Schedule to this Order .and for fixing the holiday remuner­
ati0J.ll. specified therein in .substitution for the holidays provided and 
ho'liday remunetatio1':1. fixed, for these workers by the Sugar Confection­
ery and Food Preserving Wages Ccmllcil (Northern Ireland) Wages 
Regulation (Holidays) Order, 1946 (a) dated the 23rd day of October, 
1946, (hereinafter referred to as " Otder N.T.F. (25)");. 

Now, THEREF0RE, :the Ministry -by virtu.e.of section 10 of the Wages 
Councils Act (Northern Ireland), 1945,. and of every other power in 
that behalf hereby makes the following Or.der ;-

1. As from the specified date the workers to whom the Schedule Holidays and 
to this Order applies sha:ll be entitled to be allowed the holidays and holiday ~e-

'd h h 'l'd' "fi d h . muneratlOn. pal· t e· 0 1 ay remuner.atlOn speCIe t erem.· '" 

2. In this Order the expression " the specified date" means the Commence-
29th day of November, 1949. Provided that where, as respects ment. 
any w0rker who is paid wages at intervals not exceeding seven days, 
that date does not correspond with the beginning of the period for 
which the wa,ges are paid, the expression " the specified date" means 
as ,respects ilihatiWorker, the begJnming of the next such period following 
that date .. 

(a) S. R. & O. 1946, No. 185. 
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Short title, 3 . ...,-:(1) This Order may be oited as the Sugar Confectionery and 
~~r:~ar~_ Food Preserving Wages Council' (Northern Ireland) Wages Regulation 
vocation. (Holidays) Order, 1949. 
52 & 53Vict., (2) The Interpretation Act, 1889, applies to the interpretation 
Ch. 63. of this Order as it applies to the interpretation of an Act of the Parlia-

ment of Northern Ireland. 
(3) As from the specified date Order N.I.F. (25) IS hereby 

revoked. 

(L.S.) 

Sealed with the Official Seal of the Ministry of Labour and 
National Insurance f0r Northern Ireland this twenty-fourth 
day of November, nineteen hundred and. forty-nine, in the 
presence of 

R. W. St(!ele, 
Assistant Secretary to the Ministry of Labour 
and National Insurance for Northern Ireland.. 

SCHEDULE 

HOLIDAYS WITH PAY 

PART 1. 

APPLICATION 
PARAGRAPH 1. 

(1) This Schedule applies to every worker (other than an out-worker) for whom 
statutory minimum remlineratiol'l has been fixed. 

(2) For the purpose of this' Schedule an out-worker is a worker who works in. his 
own home or in any other place not under the control or management of the 
employer. 

PART II. 

CUSTOMARY HOLIDAYS 
PARAGRAPH 2. 

(1) An employer shall allow to every worker to whom this Schedule applies a 
holiday (hereinafter referred to as a " customary holiday") in each year on the 
days specified in the following sub-paragraph provided that the worker haS 
been in his employment for a period of not less than eight weeks immediately 
preceding the holiday and has worked for the employer during the whole or 
part of that period and is in his employment on the day of the holiday. 

(2) The said customary holidays are':-
(a) Christmas Day (or, if Christmas Day faUs on a Sunday, such other weekday 

as may be appointed by national proclamation, or, if none is so appointed, 
the next following Tuesday),. Boxing Day, Easter Monday, Easter Tuesday 
and two other days (being days on which the worker normally works) in 
the course of a calendar year to be fixed by the employer and notified to the 
worker not less than three weeks befor~ the holiday; or 

(0) a day substituted by the employer for anyone of the said days, being a day 
recognised by local custom as a day of holiday in substitution for the ~aid 
day. 

(3) Notwithstanding the preceding provisions of thi~ paragraph, ap. 'e:r.nployer may, 
(except where in the case of a 'Yoman or a young person such a ·requirement 
would be unlawful) require a worker who, is otherwise entitletl,to any customary 
holiday 'under the foregoing provisions of this Schedule to work thereon and, 
in lieu of any holiday on which he so works, the worker shall be entitled to be 

-iifiowea'il day's holiday'(liereiriaft¢l" referred 'to"as'a " holiday'in lieu of a custom- ' 
ary holiday") on a weekday within the period of four weeks next ensuing. 
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(4) A worker who is required to work on a customary holiday shaIl be paid :-
(a) for all time worked thereon at the minimum rate then appropriate to the 

worker for work on a customary holiday; and 
(b) in respect of the holiday in lieu of the customary holiday, in accordance with 

paragraph 6 ot this Schedule. 

PART III. 
ANNUAL HOLIDA,YS 

PARAGRAPH 3. 
In addition to the holidays specified in Part II of this Schedule, an employer shall, 

between 1st May and 31st October, 1950, and in each succeeding year between 
1st May and 31st October (in this Schedule referred to. as "the holiday season "), 
aIlow a'holiday (hereinafter referred to as " an annual holiday") to every worker in 
his employment to whom this Schedule applies who was employed by him during the 
12 months immediately preceding the commencement of the holiday season for any 
of the periods specified below, and the duration 'of the holiday shall be related to his 
period of employment during that 12 months as follows :-

Period of employment 
At least !IX weehs 

44 " 
40 
36 " 
32 " 
28 
2tf. 

20 ,., 
IIJ 
12 

8 
4 

Duration of holiday 
19 days 
11 
10 " 

.9 

8 " 
7 
IJ 
5 
4 
3 
2 

" 1 day 

provided that the number of days of annual h.oliday to which a zvorher shall be 
entitled in any holiday season shall npt exceed in the aggregate tzvice the period 
constituting the worher's normal worhing week, 

PARAGRAPH·4. 
Annual holidays under this Schedule shall be allowed on consecutive working days, 

.being days on which the worker is normally required to work, and days of holiday shall 
be treated as consecutive notwithstanding that a customary holiday or a holiday in 
lieu of a customary holiday intervenes. 

pj'ovided that, where the' duration of an annual holiday to which a worker is 
entitled exceeds the period constituting the worker's normal working week, the 
said holiday may be allowed in two separate periods of such consecutive w01'king' 
days if one of sllch periods is not less than the period constituting the worker's 
1l0nnal worhing week. 

PARAGRAPH 5. . 
An employer shall give to a worker reasonable notlce of the commencing date 

and duration of his holiday. Such notice may be given individually to a worker or by 
the posting of a notice in the place where the worker is employed. 

PARAGRAPH 6. 

PART IV. 
HOLIDAY REMUNERATION 

A - CUSTOMARY HOLIDAYS 

(1) For each day of holiday (including a holiday faIling on a Saturday) to which a 
worker is entitled under Part II of this Schedule he shall be paid by the employer 
holiday remuneration equal to the appropriate statutory minimum remuneration 
to which he would have been entitled as a time worker if the day had not been 
a holiday and he had been employed as follows on work to which statutory 
minimum remuneration applies :-

(a) in the case of a worker normally employed for more tha~ 30 hours a 
week, for 8t hours, and 

(b) in the case of a part-time worker normally employed for 30 hOllrs 
a week, or less, for 4;J; hours. . 
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Pi'ovid'e-o that payment of the said bb'liday 'remuneratiol1 shall 'be 'subject to 
the doird'ition that the wOl!ker presents himself forempl"oyment lit ·the -usual 
starting hour on the wol!king allY imme'diately preceding the holiday and on 
the ·first workIng ,day following tj!e holiday 'or, if 'h:e fails to do 'so,such failure 
is' by reason of proved illness or with the 'co'I1s'eritof his employer. 

Where a worker normally works in th~ week on every weekday except Saturday, 
he shall be paid a sum equivalent to the holiday remuneration in respect of any 
Saturday in respect of which he would have 'bee.n entitled to a holiday under 
Part II of this Schedule if it had been a day on which he had normaHy w6rked. 

(2) 

;(3) Holiday remuneration in respect of any customary holiday 'sha1l ,be paid 'QY the 
. employer to ,the worker on the pay day on which the wages for the pay week 
inCluding !the holiday are paid. . 

:(4) Holiday remuneration in respect 'Of any holiday in ;lieu of a customary holiday 
shaH he 'paid 0;0. 'th,e payday on which the wages Jor the pay week including 
that 'holiday ·in Heu. are paid. 

Ptovidei:! that the said payment shaUbe inade jmmediateIy upon tile termina­
tion of the worker's empI6ymeI).'t in 'the 'case where:he ceases to be 'employed 
before ,being allowed such holiqay in lieu. 

E ":"":ANNlfAL HOLIDAYS 
PARAGRAPH 7. 

(1) Subject to the provisions 'of paragraph 10 of this Schedule, a worker· entitled 
to be alIowed an annual holiday under this Schedule shall be paid by his em­
ploylir in respect thereof, on the last pay day preceding such annual holiday, 
remuneration in accordance with th:e following table :~ 

TABLE OF HOLIDAY REMUNERATION 

Col. 1 Col. 2 

Period Holiday remlll/eration for wotkers with a normal working week of 
of ---.~---

holiday 6 ·days 5 days 4 days or less 
-' '-'-' ----_. ~--~--

12 days 

11 days 

10 days 

9 days 

8 days 

7 days 

6 days 

Twice the amount 
in' Col. 3 

One and five­
sixths times' the 
amoullt in Col . .g 

One and two­
thirds times the 
ainoU1it in Col. 3 

One and one-half 
times tlie amount 
in Col. 3 

One and one­
third times the 

amount in Col. 3 
One and one-sixth 

ti1iles the amount 
in Col. 3 

The amount in 
Col. 3 

5 days Five-sixth,s of tlze 
amount in Col. J 

4 days Two-thirds of the 
alllount in Col. 3 

3 ·days O"e.half of tTte 
amount in Col. 3 

2 days OJie:tliitd oj the 
amount in Col. 3 

ilay One-sixth of ·the 
amount in Col. 3 

Twice the amollnt 
in Col. 3 

One and fOI/,.­
fifths times the 
timou"t i" Col. 3 

One and th,.ee­
fifths times the 
amount in Coli. 3 

One and two­
fijths tbi,es the 
amount z'n Co[i. 3 

One a1zd 01lle­

fifth times tlte 
'amqit1it'in Gol:·3 

T-he amount in 
Col. 3 

Four-fifths oj the 
amoulZt in, Col. '3 

'Three-fifths of tlze 
amount in Col; 3 

Two-Nths of the 
amount in Col. 3 

One-fifth of 'tlte 
amount in Col, 3 

Twice the amount 
in Col. 3 

Oile and three­
quart'ers times the 
amolmt b, Col. 3 

One and one-half 
tz'mes the amount 
in Col. 3 

'On'e "an,d ,one­
quarter times the 
amount in' Col. 3 

'.[:I,e amount in 
Col. 3 

Three-quarters 'of 
Ctlte ammmt i1l 
Col. 3 

One-lialf 'of ·the 
. amoiint in Col. 3 

One-qutirter oj the 
a,nou"t in Col. 3 

COl. 3 

Hciliday' 
remuneration for fu]1 
normal ·working week 

'The amount 'which the 
worker would be entitled 
to receive from his eln­
pioyer ,at the date of the 
holiday for a week's work 
if working his normal 
working week and the 
number of daily hours 
usually worked by him 
(exclusive of overtime) and 
if paid at the appropriate 
statutory 'fuihimum re­
muneration for time work 
.fixed by a wages 'regulation 
order in res p e c t of·the 
worker for 'work to which 
th'at order applies and at 
the same rate for work (if 
any)' to which that order 
does not apply. 
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In 'the application 'of the provisions of the foregoing table to the case of a piece 
worker the appropriate statutoty tniniinum remuneration for time work is the 
appropriate rilmirililm rate that would have been applicable to him if he had 
been employed as a time worker. 
Where,lmder the provisioilS of paragj'aph 4 of this Schedule an annual holiday is 
taken ill two periods, the holiday 1'emuneration shall be apportioned accor8ingly. 

PAM:GRAPH 8. 
If a worker ceases to be employed by an employer before 'being allowed or ·entitled 

to be allowed an !\nnual holiday, the employer shall, immediately on the termination 
of the employment, pay to the worker any holiday remuneration which has accrued 
to that worker ·in accordance with the provisions of the next following paragraph. 

Provided that :-
(i) where a worker ceases to be employed after being allowed a part of lhe 

annual hdliday for which he has qualified by reason of his 'emp'l'oyment 
during any of the periods of -twelve months refer/'ed to in the next 
following paragraph, ·but before being allowed the rest of the annual 
holiday for which he has 'So qualifieil, the accrued 'holiday remuneration 
payable to him in respect of his employmerit during the said period of 
twelve months shall be reduced by the amount of holiday remuneration 
received by him in respect of the part of the annual holiday he has been 
allowed; 

(ii) no worker shall be entitled to the payment by his employer of accrued 
'holiday remuneration if he is dismissed 'on the grounds of serious mis­
cO'!'lduct connected with his en:zployment (ind also provided lhat the 
'worker is so inJd-nnelJ 'by 'the employer at the time of dismissal. 

PARA,GRAPH '9. 
'(1~ 'SUbject 'to 'the provisibps of ,this patagraph holiday remuneration '~hdn accrue 

to a wotker'during the period 'of twelve months commencing on the 1st day of 
May, 1949, and thereafter in each successive period of twelve months com­
mencing 'on the 1st day of May 'ahd such holiday remuneration 'shall accrue 
in ·accordance with ·the provi~ions of the following table :-

Col. 1 

Per-iod of 
employment 

At least 48 weeks 
44 

40 ," 
36 

32. 

28 , ~ 
24 

" 20 

1(j 

..72 

II 

;£ 

TABLE OF ACCRUED HOLIDAY REMUNERATION 

Col. 2 

Accrued holidaY1'emuneration 

Twice the amount in Col. 3 
One and five-sixths times the 
. amount in Col. 3 

.one and two-thi1'ds times the 
amount in Col. 3 

bneand one-half tim~s the . 
amount in Col. 8 

One and one-third times the 
amount in Col. 3 

One 'and one-sixth times the 
amount in Cot. 3 

The amount in Col. 3 
Five.:sixths of the amount in 

Col. S 
Two.:thirds of the amount in 
Co'1.3 

One-half of the amount in 
Cdl. 3 

One-thiril of the amount in 
Col .. ,3 

One-sixth of the amount in 
Col. 3 

Col. 3 

Accrued holiday remuneration 
for full nonnal working week. 

The amount which the worker 
would be entitled to receive from 
his employer at the ,date ·of the 
terminationol his employment 
for a week's 'Wo'rk if working his 
normal wOFking week and ,the 
number of daily .hours usually 
worked by him(exdusive of over­
time) and if paid at the ,approp­
riate statutory minirn~m re­
muneration for time work ;fixed 
by a wages regulation order ,in 
respect of the worker for work to 
which that order applies and at 
the same rate for work (if any) 
to which that order does not 
apply. 
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(2) 

(3) 
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In the application of the provisions of the foregoing table to the case of a piece 
worker the appropriate statutory minimum remuneration for time work is the 
appropriate minimum rate that would have been applicable to him if he had 
been employed as a time worker.. 
The amount of any accrued holiday remuneration payable on the termination 
of the worker's employment in. respect of any of the 'periods of twelve months 
mentioned in sub-paragraph (1) of this paragraph shall be reduced by the 
amount of any previous payment of accrued holiday remuneration made by 
the employer to the worker in respect of the period for which the accrued 
·holiday remuileratioli is payable. . 

PARAGRAPH 10. 
Where in accordance with the provisions of paragraphs 8 and 9 of this Schedule 

any accrued holiday remuneratiun has been paid by the employer to the worker in 
reE;pect of any period of employment in the twelve months immediately preceding 
the holiday season within which an anhual holiday is allowed by' the employer to the 
worker in accordance with the provisions of this Schedule, the amount of holiday 

. remuneration payable by the employer in respect of the said annual holiday under 
the provisions of paragraph 7 of this Schedule shall be reduced by the amount of the 
said accrued holiday remuneration. 

PART V. 

GENERAL 
PARAGRAPH 11. 

. For the purposes of calculating any period of employment entitling a worker to an 
annual holiday or to any accrued holiday remuneration under this Schedule, the 
worker shall be treated-

(a) as if he were employed for a week in respect of any week in which-
(i) he has worked for the e~ployer on not less than three days and has 

performed some work to which statutory minimum i"emuneration.applies; 
or 

(ii) he has been absent throughout the week by reason of proved illness or 
accident but not exceeding eight weeks in the aggregate in tile period of 
twelve months immediately preceding the commencement of the holiday 
season; or 

(iii)' he has been suspended throughout one week at a time 9wing to shortage 
of work; or 

(b) as if he were employed on any day of holiday allowed 'Under the .provisions of 
this Schedule, and for the purposes of the provisions of sub-paragraph (4) of 
this paragraph, a worker who is absent on such a holiday shall be treated as 
having worked thenilmber of hours ordinarily worked by him on that day of the 
week for the employer on work to which statutory minimum remuneration 
applies. 

PARAGRAPH 12. 
Where any day of holiday allowed to any worker under this Schedule falls upon a 

day of holiday or half-holiday to which the worker may be entitled under any enact­
ment other than the Wages Councils Act (Northern Ireland), 1945, that holiday or 
half-holiday shall be treated as part of the holiday allowed under this Schedule. 

PARAGRAPH 13. . ' 
In this Schedule, unless the context otherwise requires,. the following expressions 

have ·the meanings hereby respectively assigned to them that is to say ;-
" normal working week" means the number of days on which it has been 
usual for the worker to work in a week in the employment of the employer 
in the twelve months immediately preceding the commencement of the holiday 
season, or where under paragraphs 8 and 9 of this Schedule accrued holiday 
remuneration is payable on the termination of the employment, in the twelve 
months immediately preceding the date of the termination of the employment. 

Provided tIlat-
(i) part of a day shall c~unt as it day; 

(ii) no account shall be taken of any week in which the worker did not perform 
any work for which statutory mi.~imur.n remuneratio~ has ~een. fi:xed. : 
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" statutory minimum remuneration" means statutory minimum remuneration 
(other than holiday remuneration) which has been fixed by a Wages Regulation 
Order made by the Ministry pursuant to proposals submitted to it by the 
Sugar Confectionery and Food Preserving Wages Council (Northern Ireland). 
" week" in paragraphs 3 and 11 means " pay week." 

PARAGRAPH 14. 
The provisions of this Schedule are without prejudice to any agreement for the 

allowance of any further holidays with payor for the payment of additional holiday 
remuneration. 

Wholesale Mantle and Costume Wages Council 
(Northern Ireland) 

THE WHOLESALE MANTLE AND COSTUME WAGES COUNCIL (NORTHERN 
. IRELAND) WAGES REGULATION (HOLIDAYS) ORDER, 1949, DATED 

25TH JULY, 1949, MADE BY THE MINISTRY OF LABOUR AND 
NATIONAL INSURANCE UNDER SECTION 10 OF THE WAGES COUNCILS 
ACT (NORTHERN IRELAND), 1945 (9 & 10 GEO. 6, CH. 21). 

1949. No, 157 

WHEREAS the Ministry of Labour and National Insurance (here­
inafter referred to as "the Ministry") has received from the 
Wholesale Mantle and Costume Wages Council (Northern Ireland) 
wages regulation proposals for requiring workers in relation to whom 

. the Council operates to be allowed by their emplc;)yers the holidays 
set out in the Sc!tedule to this Order and for fixing the holiday 
remuneration specified therein in substitution for the holidays 
provided; and holiday remuneration fixed, for these workers by the 
Wholesale Mantle and Costume Wages Council (Northern Ir~land) 
Wages Regulation (Holidays) Order, 1946 (a) dated the 12th day of 
August, 1946, (hereinafter referred to as" Order N.I.W.M. (23)") ; 

Now, THEREFORE, the Ministry by virtue of section 10 of the Wages 
Councils Act (Northern Ireland), 1945, arid of every other power 
in that behalf hereby makes the following Order :-

L As from the specified date the workers to whom the Schedule Holiday.s 
to this Order applies shall be entitled to be allowed the holidays and and holiday 

·d h h l·d ··fi d h . remunera-pal teo 1 ay remuneratIOn specl e t erem. tion. 

2. In this Order the expression "the specified date " means the Commence-
3rd day of August, 1949. Provided' that where, as respects any ment. 
worker who is paid wages at intervals not exceeding seven days, 
that date does not correspond with. the beginning of the period for 
which the wages are paid, the expression " the specified date" means, 
as respects that woiker, the beginning·of the next such period'following 
that date. . 

(a) s. R. & O. 1946; No. 157. 
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