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(1") the making of biscuits in an undertaking, or a branch or department of an 
undertaking, mainly engaged in the making of biscuits, and the making Of 
any other article of food therein by workers mainly engaged in the making 
of biscuits; . 

(2) tl;J.e making of any of me articles of food referred to in paragraph 1 hereof­
(a) in an hotel, boarding house, restaurant, cafe, or similar establishment-

(i) for consumption on the premises; or . 
(ii) for consumptioIJ. '9££ the premises at meals served by persons ordi­

narily employe.d on the premises; 
(b) by a railway undertaking for consuI)lption on its trains, restaurant cars, 

ships or premises; 
(3) the making of-

(a) meat pies, sausage rolls, or similar articles of pastry (including bread for 
use therein) ; or . 

(b) bread for use in sausages or similar articles of food in an undertaking 
where no bread, pastry or flour confectionery is made other than that 
specified in this sub-paragraph; 

(4) operations included in-
(a) The Trade Boards (Milk Distributive) Order, 1920, (a), as amended or 

varied by any subsequent Order; , . . , 
(b) The Trade Boards (Sugar Confectionery and Food Preserving) Order, 
, 1913, (b), as amended or varied by any subsequent Order; 
(c) the transport of goods by licensed carriers 01' by common carriers. 

3. For the purposes of this Schedule the following expressions have the meanings 
,hereby assigned to them; that is to say :~ 
" pastry" and "articles of pastry" include articles of food made wholly or 

partly of pastry; 
"meat" includes game, poultry, egg, or fish; . 
" flour confectionery" includes cakes, oatcakes, shortbread and biscuits; 
" biscuits" do not include oatcakes or shortbread; and . 
" making" includes the packing, wrapping and other handling of the articles of 

food when made, before their first despatch for sale or distribution. 

CLASSES OF WORKERS TO WHOM THE PROVISIONS OF THIS SCHEDULE DO NOT APPLY 

PARAGRAPH 29. 
Notwithstanding anything contained in this Schedule, the aforesaid statutory mini­

mum remuneration shall not apply to workers employed as bread-servers, breadvan 
checkers, breadvan boys, outside messengers, shop assistants, or charwomen. 

THE BAKING WAGES COUNCIL (NORTHERN IRELAND) WAGES REGULATION 
(No.2) ORDER, 1950, DATED 14TH SEPTEMBER, 1950, MADE BY THE 
MINISTRY OF LABOUR AND NATIONAL INSURANCE UNDER SECTION 10 
OF THE. WAGES COUNCILS ACT (NORTHERN IRELAND), 1945 (9 & 10 
GEO. 6, CH. 21). 

1950. No. 183 

WHEREAS the Ministry of Labour and National Insuranc(; (hereinafter 
referred to as "the Ministry") has received from the Baking Wages 
Council (Norther:n Irela.n.d) wages regulation proposals for fixing the 
minimum remuneratio:n to be paid to certain workers in relation to 
whom the Council operates in substitution for the minimum remuner- . 
ation fixed by the Baking Wages Council (Northern Ireland) WageS 

:-

(a) S. R. & O. 1920, No. 341. 
(b) Confirmed ,?y 3 & 4 Geo. 5, Ch. 162. 
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Regulation (No.3) Order, 1947 (a), dated ;the 30th day of May, 1947, 
(hereinafter referred to as " Order N.I.Bk: (51) ") ; .' 

.' Now; THEREFORE, tlie' Ministry by virtue of section 10 of the Wages 
Couneils Act (North~rn Ireland), 1945, ahcl of every other power in 
that. behalf hereby makes 'the follovviiig. Order.;-

.. 1.' .As. from the specified date the. statut~r.Y minimum remuneration St~t!-ltory 
set out in the Schedule to thisOrcler shall: be paid to'" the' wbrkers ~::~:-
therein spec;:ified~ at.ion, 

2. In this Order the expression "the specified date" means the ~ommeilce-
26th day of September, 1950. Provided that where, as respects anyment. 
worker who .is paid wages at intervals not exceeding seven days, that 
date does nof correspond with the beginning of the period for which 
the wages are paid, the expression "the specifi~d date" means', as respects 
that worker, the beginning of the next such period following that 9,ate. 

3.-(1) This Order may be cited as the Baking Wages Council ~hort title, 
(Northern Ireland) Wages RegUlation (No. ~) Order, 1950. . ~i~:rf~d~~_ 

. vocation, 
(2) The Interpretation Act, 1889, applies 'to the interpretatiofiS2 &S3Vict" 

of this Order as it applies to the interpretation of an Act of the Parlia- Ch. 63. 
ment of Northern Ireland. . . 

(3) As from the specified date Order N.I.Bk. (51) is hereby 
revoked.' . 

(L.S".) 

Sealed vvith the Official Seal of the Ministry of Labour and 
National Insurance for Northern Ireland this fOl.).rteenth 
day of September, nineteen hundred and fifty in the 
presence of 

R. W. Steele, 
Assistant Secretary.to the Ministry 

of Labour and National Insurance 
for N orth,ern Irel~nd. 

SCHEDVLE 

'STATUTORY MINIMUM REMUNERATION FOR MALE AND FEMALE WORKERS EMPLOYED 
IN HOME BAKERIES IN AREA B, THAT IS, . IN THE COuNTY 'BOROUGH OF THE CITY OF 

. LoNDONDERRY. . 

PARAGRAPH 1. . 
Subject to the provisions :0£ this Schedule the. statutory minlInum .remuneration . 

payable to workers of. the classes .specified in the. following table shall be:- . 

(a) S. R. & 0.1947, No. 112. 
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DAY WORKERS 

Where the working days of the normal,wdrking week commence after 6 a.m. and finish before, 9 p.m. 

for each hour worked for each for each 
on a w~ck - day in- It,o u r '1i 0 It r 

, excess of the nonnal worke'a ' worked 
,for a nonnal working workin,{f d'ay, but ollaSun-· ,·on a,cust-

week subject to the provisio/lS ' day (1)' by': -om.a1"Y 
, of paragraph 4, of this" a wor.ker 'll9'li(Iay, 

Schedule othert/tan but sub-
-------- a Sunday ject to the 

(1) it! the (2) in the t 1) for (2) for w..orker provis-

CL{1.SS OF WORKER 
' case of a' case of il- each of reach hOlll" or (a) by ,iOllS of 
w.orker S",nday the first ' worked aSltnda), paragraph 
ot1i~rthan . fV O·Y k 'elr two hOUI"S ' tlzereafter .worker. ttl :, 3, ' oj; tlzis 
a Sunday worked i1l in that .eXgess of ,c Schedule 

, worker qtlJl week weeli ·his> . nor'" ' 
m excess 11lalwork-
of the ingday 

: n-oTmtt:1 
working 

day 

Col. 1 Col. 2 Col. 3 Col. 4 Co!. 5 Col. 6 Col. 7 

s. d, s. d. s. d. s. d. s. d. s; d. 
(1) MALE WORKERS-

(a) Jour.neyman Baker ... ... 106 6 123 6 2 lOt 3 5l 4 7l 4 7t 
(b) Dough-maker ... . .. 111 3 129 1 3 OJ; 3 7t 4 10 4 10 
(c) Ovensman ... ... . .. 111 3 129 1 3 ot 3 7l 4 10 4 10 
'd) Confectionery Mixer '" 111 3 129 1 3 OJ a- 7t 4 10 4 10 
(e); Jobber ... ... . ... lOd. per day in addition to' the lIIini1lllt11t r'fie otherwise payable.""der 

(f): Apprentice Baker-
' tizeproIJisio1lS of sub-paragraph (1) (a),,(li)', (c), or (d)'ofthisparagraph. 

during 1st year of app1'enticeshi:p 30 6 35, 0 /) 10, 1 0 1 4; 1 4 

" 
2nd 

" " ... 35 3 40 6 0 lit. 1 2 1 6l 1, 6t 

" 
3rd 

" " ... 42 9 49 5 1 2 1 4~ 1 10~' 1 lOt 

" 
4th 

" " ... 53 9 62 2 1 51 1. 9' 2 4 2 4 
5th ... 61 3 71 0 1 8 2 0 ? 8 2 8 

'g) Bakelwuse Laboure/' ... 
" 

89 3 103' 7 2 5 2 11 31M 3 lOt 
h) Packer ... ... 88 3 . 102 5 2 5: 2'101 3 10" 3 10 
(i) All Other MaZe Workers 

(excluding workers of the classes 
specified in paragraph 2," of i , 
this Sched1.!Ze)-
under 17 years of age ... 36 9 1 0 [ 2t - 1 '7 
17 and under ];8 years of age 44 0 - 1 2t 1 5 - 1 11 
18 

" 
19 

" ... 53 0 61 5 1 51 1 8t 2 3t 2 3t 
19 

" 
20 

" ... 63 0 72 11 1 8·~ 2 Of 2 9 2 9 
20 

" 
21 

" '" 73 3 84 9 2 0 2 4t 3 2 3 2 
21 years of age andover ... 86 0 99 8 2 4 2 9t 3 9 ; 3 9 

(2) FEMALE WORKERS~ 
(a) Baker ... ... .. . 77 0 - 2 1 2 6 3 4 
(b) 1..earner-

37 during 1st year of Zgai'I(i!/"ship 6 - 1 0 1 2t - 1 7t 

" 
2nd 

" " ... 44 9 - 1 2t 1 5t - 1 11t.. 

" 
3rd 

" " 
... 51 9 - 1 5 1 8t - 2 3 

" 
4th 

" " ... 59 6, - 1 7t 1 11t - 2 7 

" 
5th 

" " 
... 66 6 - 1 9i- 2 2 - 2 10,t 

(c) All Qther Female' Workers '. , 
(excTuding workers of the 
classes specified in paragraph 
27 of this Schedule)-
under 16 years of age ... 33 3 - - - - 1 5t 
16 and under 17 years of age 37 0 - 1 0 1 2t - 1 7t 
17 

" 
18 

" ... 43 9 - 1 12k 1 5 - 'I 11 
18 

" 
19 

" ... 48 6 - 1 4 1 7 -

I: 

2 1t 
19 

" 
20 

" ... 51 3 - 1 4f 1 8 - 2 2t 
20 ' ,j 21 

" ... 55 6 - 1 6 1 '91- - 2 5 
21 years of age and over '" 59 9 - 1 74' l'11t - 2 7 
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NI,GHT WqRKERS 

Where the 'U)orking days of the normql working .week entail .at least 3 hours' work bet1,Qeen 
6 p.m. and! a.m. afld commence before midnight 

-~-, .-. '-' ---~--.~.".......--~- --,.-----,.-~r -----~~,,~--,----

CLASS OF WORKER 

for a normal working 
week 

for each hour worked for each .for each 
on a week-day in hour hour 
excess of the normal w.orked 'worked 
working day, but on a Sun- on a cust­
subject to the provisiolls dlfY (:1)iby 0 m a.'r y 
of paragraph 4 of this a worker holiday, 

Schedule other than but sub-
1...,,.-,---·,-""7---1-----,-----1 a·Sunday ject to the 

(i):i11 the' (2)'in the (1) for (2) for worker provis~ 
case of a case of a each of each hour or (2) by ioils of 
worker SU,ndliy the first worked aSunday paragraph 
other than w 0 T k e r two hours thereafter worker in. 3 of this 
a ,sunday worked in ill that excess OJ Schedule 
wprk~ any week week his nor-

in excess 11lalwork-
of the il1gday 
normal 

, working 
day 

-~-----------~----~----~-I-~----I------~I------I~-----I-------I!------
001.,8 ·001.·9001.10 '001.1 

(1) MALE WORKERS-­
(a) Journeyman B~ker 
(b) Doughmaker 
(c) Ovensman .•. . .. 
(d) C01Jfettionery Mi~er 
(e) Jobber .... 

(f) Appren,tice Baker~ 
during 1st year of apprenticeship 

" 2nd" " .. . 
"3rd,, " .. . 
" 4th" " .. . 
" 5th "." .. . 

(g) BakehouseLabourer .. . 
(h) Packer ... ... '" 
(i) All Other Male Workers 

(excluding workers of the classes 
specified in paragraph 27 of 
this Schedule)-
under 17 years of age 
17 and under 18 years of age 
18 " 19 " 

'19 " [JO " 
20 " 21' " 
21 years of age and over' 

s. d; s. d., s. d. 
1l'5 6 13'3 6 3 1t 
12()6 13P 0 '3 31, 
120 ,6 139 0 3 3k' 
1,20 6 13[) 0 3 3t 

·Col.1'1 

s. d. 
3 9 
311 
311 
311 

Col. 12 

s. d . 
. 5 Ot 
5 3 
5 3 
5 3 

001.13 

s. d. 
5 Ot 
5 3 
5 3 
5 3 

loa. per day.in .additioll' to the mini11lum rate otherwise payable under 
theprovisiOlls ofsub-paraiIraph{l) (a), (b), (c), or (d) of this paragraph. 

35 0 4() 
39 9 45 
47 3 ,54 
5'8 q 67 
65 9 76 
96 ,0 111 
9,5 0' 110 

o 
6 
5 
2 
o 
1 
o 

59 9 
69 9 

·80 0 
9,2 9 

68 11 
80 5 
92 3 

107 2 

o 11i 
1 '1 
1 3.);. 
1 7-
1 9t 
2 7t 
.2 7 

1 7t 
1 lOt 
2 2 
2 6 

1 It' 
1 3t 
1 6t 
111 
2 It 
3 1t 
3 1 

1 11t 
2 pt 
2 7t 
3 O.t 

1 6t 
1 8t 
2 Ot 
2' 6t 
2 lOt 
4 2 
4 1t 

2 7 
3 Ot 
3 6t 
4 ,Ot. 

1 6t 
1 8t 
2 Ot 
2 6t 
2 10·! 
4 2~ 

4 1t 

2 7 
3 ,Ot 
3 5t 
4 Ot 
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EARL Y MORNING WORKERS 

Where the working days of the ;lOrli!al working week commence between midnight aild 6 d.m~ 

CLASS OF WORKER 

Col. 1 

for each 
hourwor­
ked on a 
week-day 
between 
midnight 
and 6 

a.m. 

for each for each holtr worked \ for each 
holt>· wor- on a week - day in hour wor-
ked on a excess of the nom/al ked on a 
week-day working day, but S.l1lday 
bet wee n . subJect to the provisions or a CtlS-
6 a. m. of paragraph 4 of this tomary 
and the Schedule holiday, 
end of the but sub-
worker's (1.) for (2) for jeet to the 
nor'" a I each of each hour provisions 
.working the first worked of para-

day iwo kOllrs thereafter graph 3 
worked in in that of this 
any' week week Schedllie 
in' excess 
of t'h e 
normal 
working 
. day 

Col. ·14 Col. ·15· Col. 16 Co·I.17 Col. 18 
-------~--~~-------------I------I-------·I------I---·----------
(1) MALE WORKERS-- s. d. s. d. s. d. s. d. 

(a) Journeyman Baker ... ... 3 5 2 4 2 lOt 3 5t 
(b) Doughnzaker .,.. ... 3 7 2 5 3 Ot 3 7t 
(c) Ovensnzan ... ... ... 3 7 2 5 3 . Ot 3 7t 
(d) Confectionery Mixer ... 3 7 2 5 3 O?'-. 3 .. 7t 

s. d. 
4 n 
4 10-
4 10 
4 10 

(e) Jobber ... 

(f) Apprentice Baker __ 

10d. per day in addition to the minimum rate otherwise 
payable under the provisious of sub-para!J1'aph (1) (a), (b), 

(e), or (d) of this paragraph. 

during 1st year oj. apprenticeship 
" 2nd" " '0' 

" 3rd" " .. . 
" 4th" " .. . 
" 5th" " .. . 

(g) Bakehouse Labourer .. . 
(h) Pac~er ... ... . .. 
(i) All Other Male Workers 

(ex,cluding workers of the classes 
specified in paragraph 27 of 
this Schedule)--
under 17 years of age 
17 and under 18 years of age 
18 " 19 " 
19 " 20 " 
20 " 21 " 
21 years of age and over 

1 8·} 
2 Ot 
2 4 
2 9 

o 8 
o 9 
011 
1 2 
1 4 
1 11-} 
111 

1 2 
1 4}. 
1 7 
1 10?,-

o 10 
o 11?,-
1 2 
1 5t 
1 8 
2 5 
2 5 

1 5:k 1 8t 
2 0 
2 4 

1 0 
1 2 
1 4t 
1 9 
2 0 
211 
2 lOt 

1 ~t 
2 Ot 
2 4,t 
2 9,t 

ADDITIONAL PAYMENTS FOl? MALE WORKERS 

1 4 
1 6t-
1 lOt 
2 4 
2 8 
3 10* 
3 10-

2 3t 
2 9 
3 2' 
3 9 

Paragmph 2. ' 
The general minimum time rates applicable to male workers set out in Cols. 2 and 8 

of the table in paioagraph 1 of this Schedule shall be increased by the additional amounts 
specified hereafter which shall ·not be taken into account for th¢ purpose of the calculation 
of the statutory minimum remuneration ·due to such w01'kers in respect of time worked in 
excess of the normal working day or of the nonnal working week --

lIZ the case of jOlll"neyinen bakers, doughmakers, 
ovensnzen and confectionery mixers 

In the case of jobbers . 
In the case of apprentice bailers 
In the case 0/ bakehouse labourers, packers and 

by 5s. 9d. per week of 46 hours 
by Os. l1?td.j01· each week-day 
by 2s. 6d. per week of 46 hours 

all other male workers of 19 years of age and over by 4s. 9d. per, .week of 46 hours 
In the case of all other male workers under 19 

years of age by IZs. 9d, per. week of 46 hours 
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STATUTORY MINIMUM REMUNERATION FOR WORK ON A 
. CUSTOMARY HOLIDAY 

Paragraph 3. 

701 

The statutory minimum remuneration specified in Columns 7., 13 and 18 (in so far 
as it relates to a customary holiday) of the table in paragraph 1 of this Schedule shall 
be subjf!ct to any modification, contained in a Wages Regulation Order made by the Min­

. istry of Labour and National Insurance pursuant to proposals by the Baking Wages Cbuncil 
(Northern Ireland) relating to holidays and holiday remuneration. 

STATUTORY MINIMUM REMUNERATION FOR CERTAIN TIME WORKED" 
(1) ONADAYPRECEDINGACUSTOMARY HOLIDAY AND (2) BY CERTAIN 

WORKERS AFTER MIDNIGHT ON FRIDAY 
Paragraph 4. 
(1) Where a worker is required by his employer to work for 11I01'e than two hours in excess 

of his normal working day on a day preceding a customary holiday, he shall be paid, 
in respect of all time so w01'kef/, in excess of the two hours aforesaid, the appropriate 
statutqry minimum remuneration specified in Column 6, 12 or 18 of the table in 
paragraph 1 of this Schedule, tis the case may be. 

(2) (a) Subject to the provisions of sub-paragraph (1) of this paragraph a worker of 
the class specified in sub-paragraph {l) (a), (b), (c), (d), (f), (g), or (h) of pqra­
graph 1 of this SChedule whose normal working week ends 'between midnight on 
Thursday and midnight 011 Friday, and who is required to work in excess of his 
normal working week shall, in respect of each hour S9 w01'ked after midnight 
on Friday be paid the appropriate statutory minimum remuneration specified in 
Col. 6, 12 of 18 (as the cast! may be) of thi table in paragraph 1 of this Schedule, 
provided, that the provisions oj this sub-paragraph shall not apply to each of the 
first two hours so worked whether they occur wholly or partly after midnight 

. on Friday. 
(b) A worker of the class specified in sub-paragraph (1) (a), (b), (c); (d), (f), (g), 

or (h) of paragraph 1 of this Schedule whose normal worhing week ends between 
midnight on Thursday and midnight on Friday and who is required to work an 
extra· turn of duty on Saturday after a period of rest of not less than eight hours' 
duration shall, in respect of each hour so worked on Saturday, be paid the appro­
priate statutory minimum remuneration specified in Col. 5, 1.1 or 17 (as the 
.case may be) of the table in paragraph 1 of this Schedule. 

EXTRA PAYMENT FOR CERTAIN FEMALE WORKERS 

Paragraph 5. 
Female workers of the class specified in paragraph 1 (2) (c) of this Schedule employed 

on slicing and ,!»1'apping machines shall be entitled to 2s. 6d. for a normal working week 
in addition to the statutory minimum remuneration otherwise payable. 

FEMALE LATE ENTRANTS 
PARAGRAPH 6. 

Female workers of the class specified in paragraph 1 (2) (c) of this Schedule who 
enter the trade for the first time between the ages of 17 and 21 years shall be paid 
not less than the statutory minimum remuneration in respect of one year less than 
their age until they have completed twelve months' employment; thereafter they shall 
be paid tlle statutory minimum remuneration appropriate to their age. 

Paragraph 7. 

DEFINITIONS 
(1) MALE WORKERS 

A JOURNEYMAN BAKER is a worker u;ho is engaged 011 the production of bread 
and/or cake and flour confectionery, including any part of the baking processes incidental 
to the production of the complete article of food, and the feeding and drawing of ovens, 
and who has either-

(a) served an apprenticeship of five years in the baking trade; or 
(b) in the case oj ti worker to whom the scheme for the training of apprefltices whose 

apprenticeship has been interrupted by war ser.vice (entitled I.A.S./Scheme 
No. 26 (N.I.» applies, served the period of apprenticeship or training entitling 
him under the scheme to be r~i:ognised as ajourneyman or as Ii fully qualified 
adult worker. 
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Paragraph 8. 
A DOUGHJyIAKER is ajournejl1izmi baMj' who is engaged wholly or mainly in dough­

making in the making of bread or fancy bread. 

Paragraph 9. 
An OVENSMAN is a journeyinan baker .who is in charge of cine or more ovens and' 

who is responsible for the ovening of goods . 

• Paragraph 10 . 
. A CONFECTIONERY MIXER is ajourneyman baker who is engagdwholly or mainly 

in the mixing of dOligh or batter for flour confectionery. 

Paragraph H. . 
. A JOBBER is a journeyman baker engaged on· d day to day basis and who .is emplojled 
as q jobber by an employer for less than s.ix consecutive days in·any week commencing at 
midnight on Saturday and ending at midnight on'the following Fri(lay. 

Provid(uf, that, in any cqse wherf! a period of ',continuous employment with an employer 
.of, six or 'more consecutive w01'king days' c/uratiori ,is.avq:ilcible and off~T(}d by' the employer 
,to the worker, such worker shall not, as r.espects .any wo-rk performed during 'that period 
of employment, be deemed to be ,a jobber.. ' 

Paragraph 12. 
A SUNDA Y WORKER is a worker whose normal working week includes employ­

ment of at feast7l hours' durq:tion on Sunday; 

Paragraph 13. 
An APPRENTICE BAKER is a worker ivho ~ 

(a) . is employed under an oral or written agreement ,by an employer'liJho under­
.takes to provide the apprentice with reasonable and effective facilitiesfor learning 
~he trade of baking; , 

(b )is employed in an establishment in. which the number of ,apprentice bakers is 
limited in proportion to . the 1lU1nber of jour.i1eymen -regularly employed as follows-
Number of journeymen regu~arly Maximum 1lumber' .of apprentices 

. employed' employed" 
(i) Not more than 5 1 

(ii) Moj'e than 5 . i additional dpprenticefor each com- . 
ptete group of ,5' joul'neymen '.in 

Prov'ided that-
excess .of the first group of5 

(i) notwithstandilig the provisions of (ii) abovq,an extra apprentice lnay 
, be limployed in an estqblishment i1! .~hiqh the number of journeymen' regula fly 

empZoyed is at ledst 'thl'ee in excess )of five ora multiple of five; 
o(ii) The provisions' oftJ:7.is slib-paragraph shall not apply to an apprentice who 

commenced his employnlent with the emPloyer prior to 26th SePtember, 1950 
(iii) fol' the pwposes of th,is sup..,pa-ragrqph an appr.entice'pndergoi'l1g a period 

of training in the employer's' establishment under the Scheme entitled lA.s.; 
Scheme No. 26 (N.l.) aforesaid, shall not count as an apprentice. 

( c) has received a certificat,e or ha,s been' registered in accordance with rules from 
time to time laid down by the Wages Councilor has made application for such 
cer.tificate or registr.ation which has been duly acknowledged and is still under 
consideration. 

Provided that ce1:tification ,or registration ,oj an apprentice baker shall become 
invalid if at any, time during apprenticeship the provisions -relating thereto are 
n~t complied with" and . 

Provided also, that.an emplojJer may 'employ an ,appxentici}, baker o.n J:7.is first 
emp'loymen.t in thetrrJde without a ·certificate or-regf,strqtionJora pj'obation 
peri'od'not ,exceeding four weeks, ·but,in.the .e.ventof.such qpprentiqe ,b,aker being 
continued the-reafter .in the. emjJlo;y.me1;lt,;the. ProQcitionp,eriod shall .qe included 
in the p,eriod of apprenticeship. - '. .: ". ,., , . 
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Paragraph 14. .' , . . .' .: 
. ,.(1. E/I,KJJ;HQU8,EL.4e.opREJj?.is a wm:ker, over ~1 years.of age, othef #l(lna,jourhey­
ma,n.lJaker. or apprentici.bqker, .who is ,employed in ,a bakehouse on ,QPf3I:ations other than 
those specified in the definition of a packer. . ) . , , 

Paragraph 15. 
A PACKER is a worker who -

(a)' wraps an(l prepm'es bakery products in . packets, bags, cartons, boxes, or other 
similar containers; or . 

. (b) fills hampers, boards, trays, cases, or racks in .readiness for despatch or assists 
in the loaqing of such articles on vehicles. . 

(2) FEMALE WORKERS 
Paragraph 16. 

A FEMALE BAKER is.a worker, who has served a period of .zeamership of not less 
than five years in the trade of baking and is employed on all or any of.the following processes 
in the' making .. of bread, pastry, 01; flour confectionery :-

(a) the mixing of flour,eggs, sugar or Other ingredients' into. dough or batter; 
(b) the mmiipulating, moulding, or shaping of dough by hand; 
(c) the.ovening of bread, pastry, or flour confectionery; 
.(d) .decorating, icing, or piping; or 

. (e)' any other similar operations incidental ·to or appertaining to the manufacture 
of the above-mentioned ·articles. 

PA~GRAP~ 17. 
A FEMALE LEARNER is a worker who-

(a) is employed during the whole ~r a ~ubstan~ial part of her time in learning any 
branch or process of the trade of baking by an employer who provides the 
learner with reasonable facilities for such learJling; and . 

(b) has ·received a certificate or has been registered in ac.cordan,ce with rules frorp. 
. time to time laid down by the Wages Council or has made aI'plication for 
such certificate or registration Which has been duly <lcknowledged and is still 
under consideration. ' 

,Provided that certification Or registration of a female learner shall become 
invalid' if at .aily time duriI).g learnership the ,provisions relating thereto are 
not complied with. ' . . 

Provided also that an' employer may employ a female learner on :\ler first 
emplQyme,nt in t):J.e trade without.a certificate or registration for a probation 

"Period not excee4ing four weeks, but, in the 'event of such It\arnerbeing con­
'1;illued the.reafter in the employment, the probationpertod shall be included 
in the period of learnership,. 

Pro~ided further that· a female worker Who has attended a' course Of ,training 
which includes baking at a School Of Domestic Economy·recognised by the 
Ministry of Education for Northern Ireland shall be entitled to count the 
normal period of such course as if it .hadbeen .employment in the trade. . 

HOME BAKERY 
PARAGRAPH 18. 

A " HOMP; BAKERY" shaUbe deemed to be a bakery in .. which ;thenumber of 
wQi:kers 'engaged on operations within the scope of the Council do.es not ,exceed six:. 
Provided that, .irrespective of the number of workers employ.ed, no bakery which .is 
engaged in the manufacture of plain bread{i.e., llb., or 21b.'batch:loaves),or pan.loav:es 
exceeding lIb. in weight, shall be. deemed. to pe a. " Home l;lak.ery." 

Parf,lgraph 19. '. 
NORMAL WORKING DAY. 

NORMAL WORKING DAY means­
(a) in the case ofa Sunday.worker-

. (i) on Sunday a day not eXCifeding B lzo'urs' work, 
(ii) on any day other than Sunday a day not exceedilJg Bi: hours' work. 

(b) in the 'case of a 'worker other than a 
Sunday.worker a day-not exceeding .Bt 'hours', ·work. 

(c): in· the. '.e,ase of a . worker' .who works on 
,5 Ji{ly'_ p/the .w.eek·o1l.ly a day 1JPt1exc~~d~ng ;ir~ :ho~rl . .fwork. 
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PARAGRAPH 20. 
For the pilrposes of this Schedule a period' of work which cOl1UUences fjefoi:e and 

continues after midnight shall be deemed to have occu,rred on the day on which it is 
completed. 

NORMAL' WORKING WEEK 
Paragraph 21. 

NORNIAL WORKING WEEK means a week of 46 hours' work. 

CUSTOMARY HOLIDAY 
Paragraph 22. 
CUSTOMARY HOLIDAY means-

Christmas Day, Easter Monday, August Bank Holiday, and one other day 
(being a day of the week on which the worker normally zvorks) immediately pre­
ceding or immltdiately following each of the aforesaid days, being a day which is, 
by custom in the establishment, recognised {is a day of holiday in addition to each 
of the aforesaid days.' , 

Provided that, ill .the case of a night worker, the day immediately pre­
ceding or immediately follozving each of the aforesaid days shall be deemed 
to include the spell of duty prior ,to or next following that which would 
ordinarily end on Christmas Day, Easter Monday, or August Bank Holiday, 
as the case may be, had each of those days been' a day on which the 
worker would normally have zvorked. Provided also, that where Christmas 
Day falls 011 a day of the week on which the worker does not normally work, 
the' CIIstomary holiday shall be allowed on the working day immediately 
preceding or immediately following that day. 

CALCULATION OF HOURLY RATES IN THE CASE OF DAY WORKERS 
AND OF NIGHT WORKERS ' . 

Paragraph 23. _ 
For the purpose of calculating the statutory minimum remuneration payable to a day 

worker or to a night worker in respect of each hour of employment in the workers' normal 
working day (1!0t being a Sunday or a customary holiday) the appropriate statutory 
minimum remuneration specified in Column 2 or Column 8 of the table in paragraph 1 of 
this Schedule, as the case may be, must be diVided by 46. 

STATUTORY MINIMUM REMUNERATION FOR TIME WORKED IN 
EXCESS OF THE NORMAL WORKING WEEK 

Paragraph 24. 
In the case of a worker who is required to work in excess of 4fj hours in any week, he 

shall be entitled, in respect of the time so worked (other than time worked on a Sunday or a 
customary holiday), to the appropriate statutory minimum remuneration specified in 
Columns 4, 6; 10, 11 ; or 16, 17 of the table in paragraph 1 of this Schedule, as the case 
may be, notwithstanding that the number of holtrs ,worked by him on each day in that 
week has not exceeded the normal working day. 

PARAGRAPH 25. 

GENERAL 
WAITING TIME 

A worker shall be entitled to payment of statutory minimum remuneration as set 
out in this Schedule during all the time during which he is, present on the premises 
of his employer unless he is so present either without his employer's consent, express 
or implied, or for some purpose unconnected with h,is work and other than that of 
waiting for work to be given to him.to perform. 

Provided that, this provision shall not apply when -
(a) a worker is present on his employer's premises by reason only of the fact 

that he is 'resident thereon, or ' , 
(b) a worker is present on his employer's ,premises during normal meal times in 

a room or ~ place in which no work is being done and is not waiting for work 
to be given to him to perform. ' -

ApPLICABILITY' OF STATUTORY MI~IMUM REMUNERATI{jN 

PARAGRAPH 26. 
, The statutory minimum remuneration aforesaid -shall apply, subject to the pro­
visions of th~ Wa~es, Councils Act (Northern Ireland), 1945, to workers in' relation to 
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whQm 'the l~aking' Wages CQuncil (NQrthern 'Irelllnd), .operate$, that is tQ say, w'Orkers 
empl'Oyed in NQrthern Ireland in Area B in the trade specified in .the. S.chedule t'O the, 
'Trade ·B'Oards· (Baking Trade, NQrthern, Ireland) ,(CQnstitution,. Pr'Oceedings and 
MeetiiJ.l;l'~)Regulat~ons, 1938,. ~a) dated 17th Ju~e, 1'938, n'am~ly. :--;-, , 

DEFINITION 'oF'BAKING TRADE " 

1. S1,lbject tQ th~ ,p;'Ovisi'On; 'Of this.Schedule,t4e :i3akm'g, TradecQnsists 'Of the 
fQllowing operatl'Ons :- ' 

(1) the .making 'Of bread, pastry and fl'Our c'OnfectiQJ;l,ery and all wQrk ~n~idental 
, theret'O; 

(2) the making 'Of 'Other articles 'Of f'O'Od and ,ill w'Ork incidental thereto, iti an 
undertaking, 'Or branch or departtnent thereof, mainly engaged on 'One 'Or 

, (3) 

(4) 

m'Ore of. the 'Operati'Ons specified in sub~paragraph (1) of tl).is paragraph '; 

the sa:le'Or distributi'On 'Of any of the articles 'Of f'OQd, l'eferred tQ in the pte-' 
ceding sub-paragraphs-
(a) by a w'Orker mainly emplQyed 'Or engaged as bread-server, van-mali 'Or 

other like worker, including aI).Y ;lssistant emplQYed 'Or engaged .by· 'Or 
with such wQrker ; 

(b) by a wQrker whQ in the same week is als'O engaged in any 'Of the w'Ork 
specified in thQse sub-paragraphs; 

wh~n performed 'by'a wQrker erhplQyed by an emplQyer mainly engaged in 
the Baking Trade-stQring, packing, unpacking, checking, l'Oading, unlQad­
ing, transPQrting, h'Orse-keeping, cleaning 'premises, cleaning vehicles or 
'Other QperatiQns (wherever performed) -incidental t'O th'Ose specified' in any 'Of 
t4e preceding sub-paragraphs, or incidental-to the handling 'Of any raw 
materials required f'Or the purp'Ose 'Of the operations. specified in thQse sub-
paragraphs. ' , 

2. NQtwithst~l,lding an,ything iI). this Schedule the following 'Operations are n~t 
'Operations in the Baking Trade :-,. , 

(1) the making 'Of biscuits iIi· an undertaking, 'Or a b,anch or department 'Of ail 
undertaking, mainly engaged·iJ;l, the making 'Of biscuits, and the making 'Of 
·any other article 'Of fQQd therein by wQrkers main,ly .engaged in the making 
of biscuits ; 

(2) the making of any 'Of the artiCles 'Of fOQd referred to in paragraph 1 hereof­
(a) in a hQtel, bQarding h'Ouse, restaurant, cafe, 'Or similar establishment~ 

(i) for ConsumptiQn 'On the premises; 'Or ' 
(ii) fQr consumptiQn 'Off the premises at meals serVed, by persons 'Ordi-

narily empl'Oyed 'On the premises; , 
(b) by a railway undertaking f'Or c'OnsumptiQn 'On its trains, restaurant cats, 

ships 'Or premises ; . 

, (3)tbe making 'Of~ 
(a) meat pies, sausage r'Olls, 'Or similar articles'of pa,stry (including bread for 

use therein) ; 'Or ' . . ' . 
(b) bread f'Or use in sausages 'Or similar articles 'Of fQ'Od in an undertaking 

, where n'O bread, pastry or fl'Out c'Onfecti'Onery is made 'Other than that 
specified in this sub,paragraph;' . 

(4) operatiQns included in~ 

(a) The Trade B'Oards (Milk-Distributive) Order, t:no; (b), as amended 'Or 
'varied by any subsequent Orgel' ; 

(b) The Trade B'Oll.r<\s(Sugar C'Omectjonery and F'O'Od Preserving) Order, 
1913, (c), as amended 'Or varied by any substlCJ,~ent Qrder; 

'(c) the transP'Ort 'Of gQQds by licensed .cairiers .'01' by comm'On carriers. 

'3.' F'Or the purp'Oses 'Of this Schedule the f'On'Owing expressi'Ons have 'the. meanings 
hereby a~signed tQ them,' that is ,t'O say :- " " 

(a) S.'R.'&O.193'S,'NO.77. (b) S.R.&O.1920,No.,341. 
(c) CQnfirmed by 3 & 4 GeQ. 5, Ch. 162. . , 
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". pastry" and ".articles of pastry" include articles of food made .wholl:y .or 
partly of pastry; .' 

" meat" includes game, poultry, egg, or fish; 
" flour confectionery" includes cakes, 'oatcakes, shortbread and biscuits.; 
" biscuits" do not include oatcakes or shortbread; and 
" making ." includes the packing, wrapping and other handling of t~e articles of 

food when made, before their first despatch for sale or distribution. 

CLASS)lS OF WORKERS TO WHOM THE PROVISIONS OF THIS SCHEDULE DO NOT APPLY 

I'ARAGRAP.H 27. 
Notwithstanding anything contained in this Schedule, the afOJiesaid statutory mini­

mum remuneration shall not apply to workers employed as bread-servers, breadvan 
checkers, breadvan b~ys, outside messengers, shop assistants, 9r charwomen. 

THE BAKING WAGES C.oUNCIL (N.oRTHERN IRELAND) WAGES REGULATION 
(N.o. 3) ORDER, 1950, DATED l~TH SEPTEMBER, 1950, MADE BY THE 
MINISTRY .oF LAB .oUR AND NATIONAL INSURANCE UNDER SECTI.oN 10 
.oF THE WAGES C.oUNCILS A.CT (N.oRTHERN IRELAND), 1945 (9 & 10 
GE.o. 6, CH.21). 

1950. No. 184 

WHE;REAs.the Ministry of Labpur.and Nation\ll Insurance (hereinafter 
referred to as "the Ministry") has received from .the Baking Wages 
Council (Northern Ireland) Wages regulation propos:;tls for fixing the 
minimum remuneration to be paid Ito certain workers in relation to 
whom the Council operates in substitutiQn for the minimum remuner­
ation fixed !by the Baking Wages Council (Northern Ireland) Wages 
Regulation (No.3) Order, 1947 (a) dated the 30th day of May', 1947, 
(hereinafter referred to as " Order N.I.Bk. (51) ") ; 

N.ow, THEREF.oRE, the Ministry by virtue of section 10 of the Wages 
Councils Act (Northern Ireland), 1945, and of every other power in 
that behalf hereby makes the following Order :~ 

1. As from the specified date the statutory minimum remllneration 
s.et out in ·the Schedule to this .order shall be paid to the 'Workers 
therein specified. 

2. In this Order the expression "the specified date" means the 
26th day of September, 1950. Provided that where, as respects any 
worker: who is paid w~ges at intervals not -exceeding seven days, that 
date does not correspond with the beginning of the period for which 
the wages are paid, the expression "the speGified date" means, as respects 
that worker, t~e beginning of the next such period following that date . 

. 3.-(1) This .order may be cited ~ the Baking Wages Council 
(No~hern Ireland) Wages Regulation (No.3) 'Order, 1950. 

(a) S. R. & O. 1947,- No. 112. 
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