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Local· Government Superannuation 

REmJLATIONS,* DATED 1ST NOVEMBER," 1950, MADE BY THE MINISTRY 
OF HEALTH AND LOCAL GOVERNMENT WITH THE APPROYAL. OF THE 
MINISTRY OF FINANCE UNDER SECTION 2 AND SECTION 7 OF THE 
LOCAL GOVERNMENT (SUPERANNUATION) ACT CN"J.), 1950. 

1950. No. 191 

The Ministry of Health and Local Government foi' Northern Ire­
land in exerCise of the powers conferred on it by sub-section. (.1) of 
Section two of .the Local Goverhment (Superanrtuatioh) Act (Nor­
thern Ireland), 1950 (in these Regulationsreferred to as " th,~:Act ")~ 
and,. with the approval of the Ministry of Finance for Northern Ireland 
under. sub-section (2) of Section seven of the Act, hereby makes the 
following Regulations ;- . 

-1.-(1) These Regulations may be Cited as the Local. Government 
(Designated Bodies) (Superannmition) Regulations (Northern Ireland), 
1950. 

(2) The Interpretation Act, 1921,. applies to the interpretation. 
of these Regulations as it applies to the interpretation of .an Act of the 
Parliament of Northern Ireland. 

2. The Local Government (Super~nnuation) Regul~tions (Nor­
thern. Ireland), 1950, shall apply as from the appointed day as.defined in 
those Regulations to the following bodies which have been duly de- ' 
signated under sub-section (1) of section eight 'of the Act :-" 

. (a) The No~thern ireland Housing .Trust: 

(b) The 'Northern ireland Tourist il<.>ard. 
. . . 

3; . An officer in the employment of the Northern Ireland Housing· 
·Trust or the Northern Ireland Tourist Board immediately before the 

. appointed day, wh,o, within a period.of pine monthsfrom the appointed 
'. day, -opts to come within the Regulations, sh!lll be eht~t1ed, on payment 

into the Superannuation Fund of the appropriate . contributions . cal­
culated at six per cent; or five per cent., as the case may be, of his 

. remuneration to count towards pension the' service represent.ed by 
such . contri~utions provided that the employing body concerned also 
pays appropriate contributions into that Fund in accordan~e witb. 
Regulation 5 of the Local Goveni:r:nent (Superannuation) Regulations 

. * A draft .of the Regulations was -approved by resolution of tb,e Hous~e o~ C(immons 
on the 3rd day of October, 1-950 and by resolution of the Senate on the 31st day of 
October, i 950. . :.( 
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(Northel'n Ireland), 1950; calculated.ateight per cent. or six pet cent., 
as the case may be, of the officer's remuneration. 

Sealed with the Official Seal of the Ministry of Health and Local 
Government for Northern Ireland this 1st day of November, 
1950, in the presence of 

(L.S.) L. G. P. Freer, . 
Secretary. 

The Ministry of Finance for Northern Ireland, in so far as its ap-
. proval is necessary under. sub-section (2) of section seven of the Act, . 
hereby approves the foregoing Regulations. 

Sealed with the Official Seal of the Ministry of Finance' for 
Northern Ireland this 1st day of November, 1950, in the 
presence of 

(L.S.) John I. Cook, 
Second Secretary. 

REGULATIONS,'*' DATED THE 21sT .DAY OF JUNE, 1950, MADE BY THE 
MINISTRY OF HEALTH .AND LOCAL GOVERNMENT UNDER SECTION 2 
OF THE LOCAL GOVERNMENT (SUPERANNUATION) ACT (NORTHERN 
IRELAND), 1950 .. 

1950. No. 103 

ARRANGEMENT OF REGULATIONS 
Regulation 

h . Citation and ·Interpretation. 

PART I 
. 2. Establishment of a Superannuation Fund. 
3. Contributory Employees. 
4. Participation in Superannuation Benefits. 
5. Contributions by Employees. 
6. Contributions by Employing Authorities. 
7. . Officer's pension and retiring allowance. 
8. Scales of pension and retiring allowance. 
9. Injury allowance. 

10. Short service gratuity. 
11. Allocation of part of pension or ifljury allowance to spouse 

or dependant. 
12. Death gratuity. 
13. . Widow's pension. 
14. Power to compound small annual benefits. 
15. Meaning of service .. 

* A draft of these Regulations was approved by resolution of the House of Com­
mons on the '20th day of June, 1950'andby resolution of the Senate on the 20th day 
of June, 1950. 
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18. 
19. 
20. 
21. 
22. 
23. 
24. 

25. 

26. 
27. 
28. 

29. 

30. 
31. 

LOCAl: GOVERNMENT 

Reck01;.ing of contributing service and non-contributing 
serVIce. 

Method of calcrtlating service, contributing service and 
non-contributing service. ' 

Meaning of average remuneration. 
Return of contributions. 
Calculation of interest on- contributions. 
Conditions attaching to grant of pension or injury allo'wance. 
Pensioner accepting further employment. 
Option to existing officers to come within Regulations. 
Benefits of existing officers who exercise the option to come 
within Regulations. 

Persons subject to non-statutory superannuation schemes 
and arrangements. 

Benefits in case of late entrants. 
Holders of joint appointments. 
Female Nurses, Health Visitors, Physiotherapists and Mid-

wives. . 
Modification of benefits and obligations under these regul­

ations in connection with the National Insurance Act 
(Northern Ireland), 1946. 

Special conditions as to benefits. 
Forfei~ure of rights. 

PART II 

MISCELLANEOUS 

32. Rights on transfer to other superannuation schemes and 
approved employment,.. 

33. Transfer values payable to the Committee: 
34. Transfer values' payable by the Committee. 
35. Persons engaged on 'war service. 
36. Determination of questions. 

SCHEDULJ;:S 

FIRS!!' SCHEDULE ~Allocation: of part of pension or injury allowance. 
, . . ~ , 

SECOND SCHEDULE -Additional contributory. payments. 

THIRD SCHEDULE -Provisions for the calculation of transfer values 
payable to the Committee in respect of service 
under the Act of 1865, the Act of 1869, the Act of 
1875, the Act of 1919, or' a Local Act, a,nd 
directions for the use of the sub-joined Table in 
'coll1lection therewith. 

FQvftr.a SCHE,oULE' -Provisions for the calculation of transfer values 
payable by the Committee and directions for the 
us~ of the sub-joined Tables in connection there-
with, ' 
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. The Ministry of Health and Local Government for Northern Ireland, 
in exercise of the powers conferred on it by sub-section (1) of Section 2 
of the Local Government (Superannuation) Act (Northern Ireland), 

. 1950, hereby makes the fol1ow~ng regulations:- . 

Citation and Interpretation 
1.-(1) These Regulations may be cited as the Local Government 

(Superannuation) Regulations (Northern Ireland), 1950, and shall 
be deemed to have come into force on the 1st day of April, 1950. 

(2) The Interpretation Act, 1921, applies to the interpretation 
of these regulations as it applies to the interpretation: of an Act of the 
Parliament of Northern Ireland. 

(3) In these Tegulations, unless the context otherwise requires, 
. the following expressions have the meanings hereby assigned to them -

f' additional contributory payment" means any pa~ent made 
· for the purposes of Regulation 15 (9) or 16 (4) ; . 

" appoin,ted day" means ~he first day of. April, 1950 ; 
" average Te:rp.uneration " has ·the meaning assigned to it by Regu­

lation 18; 
" contributing service" means service which is reckonable· as 'con­

tributing service in accordance with Regulation 16; 
" designated body" means any body (other than a local authority) 

which the Ministry may, with the consent of the body concerned, 
designate for the purposes of the regulations ; . 

" employing authority" means the committee, a local authority 
or designated body by whom a contributory employee is em-

· ployed ; . 
" existing officer " means any officer quaiified to receive, a super­

annuation allowance under the Act of 1865, the Act .of 1869, the 
, Act of 1875, the Act of 1919, or any local Act; 
" local act" means an act (including a provisional order confirmed 

by Parliament) which makes provision for the superannuation 
cif any officer of a local authority otherwise than by means of a 
scp.eme involving the payment of contributions by any such 
officer; 

" local authority " means the council of any county, county or 
· other borough, or urban or rural district, or the commissioners 

of any town not being an urban district or the Belfast City and 
DIstrict Water Commissioners, and includes a local authority 
in their capaCity as a public authority for the purposes of any 
enactment, a committee of a local authority, or a joint board or 

· joint cOffill!.ittee of more than one local.authority ; . 
" non-contributing service" means service which is' reckonable as 

non-contributing service in accordance with Regulation 16 (3) ; 
',' officers'" includes. all employees except those whose employment 

is of a casual nature ; 
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" pensionable age " means in relation to a female nurse, physio­
therapist, midwife, or mental health officer, the age of 60 years, 
and in relation to any other officer, means the age of 65 years ; 

" remuneration " means.all salary, wages, fees ,and other payments 
paid or made' to an officer a,s such for his own use, and includes 
the money value of any apartments, rations, or other allowa,rtces 
in kind appertaining to his employment, ~ut does not inelude 
payments for work of a casual or non-recurring nature, or-for 
overtime or any allowance paid to him to cover the cost- of pro­
viding office or laboratory accommodation or clerical or other 
assistance, or any travelling or subsistence allowance or other 
monies to be spent, or to cover expenses.incurred by him for the 
purposes of his employment ; 

" service" has the meaning assigned to it by Regulation ,15 ; 
"the Act" means the Local Government (Superannuation) Act 

(Northern Ireland), 1950; , 
"the Act of 1865" means the Union Officers' (Ireland) Super':' 

annuation Act,1865, as amended or applied by any other 
enactment ; . . 

"the Act of 1869" means the Local Officers' Superannuation' 
Act (Ireland), 1869, as amended or applied by" any other enact-, 
ment'; , 

" the Act of 1875 " means the County Surveyors' Superannuation 
Act (Ireland), 1875; 

" the Act of 1919" means the Local Government (Ireland) Act, 
1919, section eight; 

" the committee" means the Northern Ireland Local Government 
Officers' Superannuation Committee; 

" the Ministry )J means the Ministry of Health and "Local Govern­
ment for Northern Ireland ; 

" transfer value " has the same meaning as "accrued super­
annuation value ;, as that expression is defined in section 2 of 
the Act ; and ' 

" war service" means war servi:ce within the meaning of the Local 
Government Staffs (War Service) Act (Northern Ireland),' 1939; 
or service in any of the naval, military, or air forces ,of the Crown, 
or employment for war purposes, within the meaning of tf:te 
Superannuation Schemes (War Service) Act (Northern Ireland), 
1941. 

PART I 

Establishment of a Superannuation Fund 

2.-(1) As from the appointed day, a superannuation fund :shall be 
,maintained ~or the. purposes of these regulations by the Local Govern­
ment Officers' Superannuation Committee, .(in these regulations 
referred to as " the Committee "). 

(2) There shall be carried and credited in each year to the 
Superannuation Fund-
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(a) the'amounts contributed during the year by the contributory. 
officers entitled to partic;:ipate· in the benefits of the fund ; 

(b) the contributions payable into the fund by employing 
authorities. . . 

(c) any amounts payable into ·the fund in pursuance of an 
. actuary's certificate; . 
(d) all dividends and interest arising' during the year out of the 
. investment or use of the fund or any part thereof, and any 

capital moneys resulting from the realisati0ll of investments, 
or from the repayments of moneys used temporarily for 
other authorised purposes; 

(e) the amount of any transfer values, or additional contributory 
payments received by the Committee under these regu­
lations. 

(f) any other sums which the Committee may become liable 
to carry to the fund under these regulations. 

(3) If any moneys forming part of the superannuation fund are 
not for the time being reqllired to meet payments to be made out of . 
the fund, the Committee shall invest the moneys in securities.in which 
trustees are authorised to invest, or may lend the moneys to .any employ­
ing .authority-contributing to the fund for use for any purpose for which 
that authority have a statutory borrowing power, subject to the following 
conditions, that is to say :- . 

(i) interest shall be paid to the fund on any moneys so 
'used and for the time being not repai"d at such rate 
per cent. per annum as may be 'determined by the 
administering committees to be equal, as nearly as 
may be, to the rate of interest which would be payable 
·on a loan raised on mortgage under the statutory 
borrowing power ; and . 

(ii) the .statutory borrowing power for the purpose of which 
the moneys are so used shall be deemed -to be exercised 
by such use as fully in all respects as if a. loan of the 
same amount had been raised in exercise of the power. 

(a) The Committee shall keep accounts of all financial trans­
actions in connection with the superannuation fund. . 

(b) The Secretary shall close' the Accounts of all the receipts 
and payments of the Superannuation Fund on the 31st day 
of March, 1951 and thereafter on the 31st day of March in 
each year, and shall· forward a copy of such accounts duly 
signed and dated by him to the Ministry within four weeks 
after the close of the year. 

(c) The accounts shall be audited by a Local Government 
Auditor; and for this purpose the Committee shall be deemed 
to, be a:public body within the meaning of Section 23 of the 
Local. Government (Ireland); Act, 1902. 

(d) A copy of the Local Gover:nment Auditor's "Report, together 
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with an audited ,copy of the Accounts shall be forwarded to 
the Ministry and each employing authority. ' 

(4) As soon as may be after the app'ointed day, the Committee 
shall obtain from an actuary a certificate as to the amount necessary 
to be paid annually into the superannuation fund during a period not 
exceeding forty years from the appointed day, in order that the fund 
may be solvent, and as to the part of such amount which is attributable 
to the employing authorities whose employees' are contributory em­
ployees entitled to participate in the benefits of the fund. 

(5) Upon the expiration of any period of five years from, the 
end of the financial year comprising the date as at which the fund was 
last valued qnder these regulations, the Committee shall 015tain from 
an Actuary an actuarial valuation of, and a report on, the assets and lia­
bilities of the fund. Every valuation shall be a valuation as at the end 
of a financial year. ' 

(6) The Committee may at any other time obtain lj. valuation 
and report. 
, (7) The Committee shall, forthwith upon receipt, of any valu-
ation or r~port, send a copy thereof to the Ministry . 

. (8) Where by any valuation and report a deficiency or a dis­
posable surplus is disclosed" the ,Committe~ shall, within three months 
after receiving the valuation and report, make a schem.e, Jor, making 
good the deficiency or, as the case may require, for disposing' of the 
surplus. 

Contributory Employees 
3. On and after the appointed day the following officers of an 

employing authority shall be entitled to participate in the benefits of the 
sqperannuation f].lnd maintained under these regulations,. and persons 
so entitled shall contribute to that fund in accordance with the pro-
visions of Regulation 5.. . 

(a) every whole-time officer whose duties are wholly or mainly 
administrative, professional or clerical ; 

(b) any other whole-time officer who enters their employment 
within twelye months after leaving any such employment as 
is mentioned in Regulation 15 (3) or, if he left that employ­
ment in order to undertake ivar service within six months 
after the termination of that service; 

(c) any other whole-time officer, upon the expiration of a period 
of two years, after attaining the age of eighteen years, without 
a break of more than' one month at anyone time, in the 
employment of that or any other employing authority, as 
such whole-time officer or as such a part-time officer as is 
mentioned in sub-paragraph (f) of this Regulation; . 

(d) any part-time officer whose duties are wholly or mainly 
administrative, professional or clerical, and who devotes the 
rest of his time .to employment under any other employing 
authority' ; 
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(e) ailY" other part'-tiple officer who enters their employment 
within twelve "months after leaving any such employment as 
is mentioned in Regulation 15, or, if he left that employ­
ment in order to undertake war service, within'six months 
after the termination of that service, and who devotes the rest 
of his time to employment under any other employing 
authority; . 

(f) any other part-time officer who devotes the rest of his time 
to. employment under any other employing authority, 
upon the expiration of a period of two years, after _ 

.. attaining the age of eighteen years, without a break of more 
than one month at anyone time, in the .employment of that 
or any.other employing authority, as such part-time officer 
or ·as such a whole-time officer as is mentioned in sub-
paragraph (c) of this regulation; . 

an,d the term" officer" shall. be construed accordingly. 

Participation in superannuation benefits 
4. Every officer. of an employing authority shall be . entitled to par ~ 

ticipate in the superaimuation benefits provided by these regulations, 
subject to and. in accordance with the terms and conditions thereof. 

Contributions 
(a) By Employees . 
. 5~~(l)" Subject to the provisions of these ·regulations every officer 

who has hot attained pensionable age, in relation to. his employment 
by an employing authority, shall contribute to· the supera1).nuation 
fund ari amount equal to six per cent. of his remuneration for the time 

. being·: . Provided that in the' case of an officer whose employment is 
by way of manual labour, five per cent. shall be substituted· for six 
per cent.· . ." . 

. . (2) Where an officer, oy.'ing to transfer to other. employment 
under the same employing authority or an alteni.tion in the remuneration, 
of his employment, suffers a reduction· in his remuneration, he shall 
continue to make contributions under this regUlation as if his remun­
eration· had not been reduced, unless he gives notice in writing to the 
employing authority, within one month after the reduction, or such 
longer period as the emplo·ying authority may in any particular case 
allow, that he does not wish this provision to appJy to him. 

($) An officer who is on leave of absence from duty with re­
duced remuneration ot without remuneration, sh.all continue to make 
contributions under this regulation· on the remuneration on. which· 
he was· making contributions immediately before he went on leave 
of absence, ·and,. notwithstanding the provisions of any.enactment, 
contributions by and in respect ofnim shall not be made during 
his absence, except inaccon;l.ance with the provisions of this para­
graph, for the purpose of his participation in superannuation benefits: . 
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Provided that where the absence from duty is by reason of jIlness or 
injury the provisions of this paragraph shall not apply, unless the 
officer's remuneration is reduced solely by reason of his having- become 
entitled to sickness benefit under the National Insurance Act (Northern 
Ireland) 1946. 

'(4) An officer who, by reason of the suspension of his remuner­
ation owing to leave of absence from duty on account of illness or injury, 
is not required to make any contributions in respect of the period of 
such absence or any part thereof, shall, nevertheless, be deemed for 
the purposes of Regulation l6 (1) (a) to have made the contributions 
required by these regulations in respect of that period or part thereof. 

(5) An existing' officer who exercises his option to come within 
these regulations, shall, subject to the provisions of these regulations, 
and so long as he remains an officer of any employing authority, without 
any break of service of more than twelve months, pay an amount 
equal to three per cent. of the amount of his remuneration for the time 
being. . 

(6) An existing officer who, at any time, between the 1st day of 
April, 1939, and the 4th day of February, 1948, was employed by an 
employing authority in England and Wales or Scotland and was a 
contributor un,der the provisions of the Local Government Act, 1937; 
or the Local Government Act (Scotland), 1937, or any other approved 
Scheme, and on his appointment to an employing authority in Northern 
Ireland, was refunded his contributions, shall, on 'his paying into the 
fund, within a period of three months from the appointed day,. a sum 
equal to the amount of the' contributions returned to him, together with 
an amount equal to any Income Tax or equivalent sum which 'Was 
deducted from his contributions in respect of such payments, be entitled 
to count as contributing service towards pension the service represented 
by such contributions, notwithstanding that a transfer value has not 
been pai~ into the fund by the employing. authority in England and 
Wales or Scotland as the case may be. He shall also be entitled to 
reckon as non-contributing service any service which he is not entitled 
to reckon as contributing service. 

(7) The employing authority may deduct from the remuneration 
payable to an officer the contributions payable by him and, in. so far as 
deductions are not so made, they may recover any such contributions 
as a simple contract debt in any court of competent jurisdiction. 

(b) By Employing Authorities 

6.-(1) Every employing authority shall contribute to the super­
annuation fund an amount equal to eight per cent. of the remuneration 
of every contributing officer in their employment, or, if that remuner­
ation is at any time reduced or suspended, of the remuneration which 
would be taken into account under the provisos to Regulation 18 in 
respect of the period of r-eduction or suspension, were the officer's 

Javerage remuneration being calculated' for a period which included that 
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period: Provided that in the case of an officer whose employment is by 
way of manual labour six per cent. shall be substituted for eight per cent. 

, (2) The amO\lnt (if any); certi:fied by an actuary, neGessary'to 
be paid annually into the superannuation fund during a, period not 
exceeding forty years from the appointed day in order that the fund 
may be solvent. 
, (3) The' employing, authority's contributions, and the officer's 
contributions, after they have been obtained from him by the emplo_ying 
autpority, shall be paid by the authority to the Committee at such 
i,ntervals as ,such Committee may determine. ' ' 

Officer's pension and retiring allowance 
,7, An officer of an employing authority shall be entitled, on ceasing 

to 1;>eemployed by them, to receive from the Committee-
(a) an annual pension, ifeither ~ 

(i) he has corripleted ten years service and, is incapable of 
discharging efficiently the duties of hi~ employment by 
reason of permanent ill-health or infirmity of mind or 

, body; or ' 
(ii) he has attained the age of sixty years and completed ten 

years service ,; and 
(by a lump sum retiring allowance, ifhe satisfies sub-paragraph (i) 

of paragraph (a) of this regulation, or has attained the age 
of sixty years and' qimpleted fiv~ years service. 

, , 
Scales of pension and retiring allowance 

'8'.-(1) The pension to be paid to an officer shall, subject to the 
provisions ofthese regulations, be on the following scale, that is to say-

'(a) i!l re!?pect of each year of contributing service, one-eightieth 
of his average remuneration; and 

(b) 'in respect of each year of non-contribl).ting service, one one­
hundl;'ed-and-sixtieth of his average remuneration: 

Provided that the pension,. apart from any reduction thereof 
under Reg\llation 29, shall not exceed forty-:f1ve-eightieths 
of the officer's average remuneration, and shall not in the case 
of a pension payable under Regulation 7 (a) (i) be less than 
twenty-eightieths of such remuneration, or one~eightieth of 
such remuneration in respect of each year of contributing' 
service . which he could ',have complet~d before attaining 
pensionable age, had he continued to be an officer, and one, 
one hundred-and-sixti~thof such remuneration in'~espect of 
each year of non-contributing service, whichever is the less. 

(2) The retiring allowance to be paid to an officer shall, subject 
to the provisions of these regulations, be a sum equal to the aggregate 

, of the following amounts, namely, three-eightieths of his average re­
mun:eration in respect of each year of contributing service, and three 
one.;.J:lUndted-and-sixtieths of such remuneration in respect of each year 
of l!on."cqntributi~g: service l : 
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Provided that -
(a) in the case of a married male officer in respect of whose service 

a widow's pension may become payable under these regul­
ations, th\,! amount of the allowance shall be a sum equal to 
the aggregate bf the following amounts, namely, one-eightieth 
of his average remuneration in respect of each year of ,con­
tributing service 'and one one-hundred-and-sixtieth of such 
remuneration in respect of each year of non-contributing 
service; 

'(b) in the case of an officer who is a widower or who is divorced 
or judicially separated from his wife, the wife's death or the . 
divorce or separation having taken place on or after the date 
on which he became subject to these regulations, the amount 
of the allowance shall be a sum equal to the aggregate of the 
following amounts, namely-

(i) three-eightieths of his average remuneration in respect 
of each year of contributing service since the date of his 
wife's death or the divorce or separation, as the case 
may be; 

(ii) one-eightieth of such remuneration in respect of each 
year of contributing service before that date; 

(iii) three onc-hundred-and-sixtieths of such remuneration 
in respect of each year of non-contributing serVice since 
the date of his wife's death or the divorce or separation, 
as the case may be ; and 

(iv) 'one one-hundred-and-sixtieth of .such remuneration in 
respect of each year bf non~contributing service berore 
that date; . 

(c) if the contributing service of an officer who becomes entitled 
toa retiring aJ10wance, together with his non-contributing 
service (if any) reckoned at half its actual length, exceeds 
forty-five years, the sum to be calculated under the foregoing 
provisions of this paragraph by reference to contributing 
service and non-contributing service shall be calculated by 
reference to the last forty-five years actual service, any non­
contributing service within that period being reckoned as 
contributing service ; and . 

(d) in the case 9f an officer to whom no pension is payable, if the 
amount of the allowance, calculated as aforesaid, is less than 
tre amount· of his contributions, together wit4 compound 
interest thereon, the allowance shall be increased by the 
amount of the deficiency. 

Injury allowance 
9.-(1) Where an officer ce'ases to be employed in consequence of his 

being permanently incapacitated by an injury sustained by him 
in the· actual discharge of his duty and specifically attrib~tab1e 
to the nature of his duty, which is not wholly or mainly· due to, 
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or seriously aggravated by, his 0wn serious and. culpable negli­
gence. or misconliluct, or by a disease which he has ·contracted anq. to 
which he was exposed by. the nature 9f his duty, not being' a disease 
wholly OJ: mainly due to, or' seriouslyaggnivated by, his ·own serious' 
.andculpable . negligence or misconduct, he sp.all be entitled to receive 
from the Committee a,n annual injury allowance of such amount, not 
'exceedingtwo-thirds of his· average remuneration, as the Committee 
considers reasonable, having regard. to all the circumstances of the case, 
including any right to any benefit under the National Insurance (In­
dustrial Injuries) Act .(Northern Ireland), 1946, or any other statutory 
right to. benefit or compensation .or any right to a pension, retiring 
allowance or gratuity, whether under these regulations or otherwise. 

(2) An injury sustained while the offic~r is, with the express or 
implied permission of the employing. authority, travelling as a passenger 
by any vehicle to or from his place of. employment shall, notwithstanding 
that 'he is under no obligation to the employing authority to travel by 
that vehicle, be deemed to h~ve been sustained in the actual discharge 
of his duty, if - . 

(a) the injury would have been deemed to have been so sustained 
had ·he. been. under suchan obligation.; and 

(b) at the time of the .injury, the vehicle---,-
(i) was· being operated by or' on behalf of the employing 

authority by SOIne other person by whom it was pro­
vided inpUt'suance of' arrangements made with the 
employing. authority; and . 

(ii) was not being operated in the ordinary course of a public 
) transport service.. . 

(3) If such a person as is mentioned in p~r~graph (1) of this 
regulatioi1 dies as a direct result of the injury he ·sustained or the 
disease he' has contracted, the Committee may grant to his widow such 
gratuity or annual allowance· as it ,may consider reasonable, having 
regar,d to all the. circumstances of the case, including any right to any 
benefit under the National Insuran<::e (Industrial. Injuries) Act (Nor­
thern Ireland), 1946, or any other statutory right to benefit or compen­
satiOI): 0r~ny right to sup!3ral1nuation benefits, whether under these 
regulations or 6tp.erwise. 

Short service gratuity . 

to. An officer who has ~ompleted fiv~ but less than. te~ years s.ervice, 
and w~o ceases. to be employed througp. incapacity to discharge effici­
ently·the duties of his employment by reasOn of permanent ill-health or 

. infirm,i,ty .of mind or body shall be eJ?titled to. receive from the Com­
m,~ttee ashQrtservice gJ;atuity of a sum equ.al to the amount of his 
average remuneration: 

Provided that if the officer is also entitled to a retiring allow:­
ance, the snort s.~rvice gratuity shall be reduced by the amount 
:of the said allowance. . 
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Allocation of part of pension or injury allowance to spouse· or dependant 
11.-(1) An officer, other than a married male officer in respect of 

whose service a widow's pension may become payable under these 
reguJations, who becomes entitled to a pension or injury allowance may 
thereupon notify his desire, subject to and in accordance with the pro­
visions of the First· Schedule, to surrender part of the pension or allow­
ance.in consideration of the grant of a pension to the spouse or any 
dependant of the officer pn his death of such value as is' actuarially 
equivalent at the date on which he ceased to be employed to the value 

. of that part of the pension or allowance which is surrendered. 
(2) If an officer, other than such a married male officer as,afore­

said, not having reached pensionable age, would, if he ceased to be em­
ployed, be entitled to a pension, and has completed forty-five years con­
tributing service or forty-five years contributing service and 'non-con­
tributing service, the non-contributing service being reckoned at half its 
actual length, or if an officer, other than such a married male officer as 
aforesaid, having reached pensionable age, would, if he ceased to' be 
employed, be entitkd to a pension, he may, at any time before ceasing 
to be employed, notify his desire to surrender part of the pension in 
accordance with the provisions of the preceding paragraph, and if he 
dies before having become entitled to the pension but after having so 
notified his desire to surrender a part of the pension, he shall be deemed 
to have become entitled to the pension to which he would have become 
entitled had he retired on the day preceding the date of his death. 

Death gratuity 
12. If-

(a) an officer dies, and at the date of his death he had completed 
five years service ; 

(b) • a person who has ceased to be an officer after· completing five 
years service dies within twelve months after so:ceasing tb be 
an officer without having received a return of contributions 
or become entitled to any other benefit under these regul­
ations, ,and without having again become entitled'to partici­
'pate in superannuation benefits; or 

(c) a person dies after ,having become entitled to a pension, or 
retiring or injury allowance or short service gratuity; 

then the Committee shall pay to his legal personal representatives a death 
gratuity of a sum equal to three-eightieths of his average remuneration 
in respect of each year of his contributing service and threeone-:hundred 
and-sixtieths thereof in respect of each year of his non~contributing 
service, or the amount of his contributions, together with compound 
interest on such amount, or, except in the case mentioned in paragraph 
(b) of this regulatiQn, his average remuneration, whichever' is the 
greatest: 

Provided that -
(i) . in the, case of a person in respect of whose death a 

widow's pension is payable under the~e regulations, the 
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amount of the death gratuity shall' be a ~um equal to 
one-eig~tieth of his ayerage remuneration in respect of 

. each year of. his contributing 'service and one one­
hundred-and-sixtieth thereof in respect. of each year of 
'his non-contributing service; or if the capital value 
of the widow's pension is less than the amount of the 
death gratuity which would have been payable apart 
from this proviso, a sum equ!ll to the difference between 
su~.h capital value and such amount, whichever of the 
two sums is the greater,. 

(ii) if in the case 'of any person the contributing, service, 
together with the non-contributing service (if any) 
reckoned at half its actual length, exceeds forty-five 
years, the sum to be calculated by reference to con­
tributing . service and non-contributing service. shall 
l?e c.alcul!lted by reference to the last forty-five years 
of actual service, any non-contributing service within 
that period being reckoned as contributing service ; and 

(iii) in the case of a person who dies after hiving become 
entitled to a pension or' re~iringor injury allowance or 
short service gratuity, there shall be deducted from the 

. ·death gratuity a ,sumeq'ual to the aggregate amount of 
. any paymeIit made on account. of that pension, allow­
ance or . shott service gratuity, and, in a'ddition, if the 
person was entitled to a pension or injury allowance, and 
had. surrendered a part thereof, any sum which would 
have been paid on account thereof but for the surrender, 

.. Widow's pension 

13.-(1) The widow ot a person who was entitled to a pension or 
injury allowance, or the widow of an officer who had completed not less 
than ten years servic<?, shall be entitled to receive from' the Committee 
an annual widow's pension .: 

Provided that the foregoing provision shall not .apply, in the former 
case, if the. marriage took place on or after the date on which the husband 
became·entitled to:th~ pension or allowance, or, in either case, if the· 
husbal.lrl, before ceasing to l?e employed, or, if he died while still all 
officer,'before dying, had reached pension!1l;>le age or, not having-reached 
pensionable age, would have been entitled to a pension on ceasing to be 
employed and had completed forty-five years contributing service, or 
forty.ifive years contributing service and non-contributing service, the 
non-contributing service . being reckoned at·. half its actual length, and 
the marriage took place on or .after the date. on -which he :reached 
·pensionable.age. or would. have been so entitled to. a pension as afore­
said,:as:the case .:may :be, or .if-the husband and ,wife were judicially 
·sep~ated .. 
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(2) Th~widow of such a person q; is mentioned in Regulation 
12 (b) shall be entitled to the like benefit (if any) by way of widow's 
pension as would have been granted if her husban,d. had died immediat­
ely before ceasing to be an officer. 

(S) The amount of the widow's pension: shalibe as' follows -
(a) in the case of the widow. of an officer, one-third of the pension 

which would have been paY-able to the officer had he become 
entitled to a pension under Regulation 7 (a) (i) on the day 
preceding his death; and. . . 

(b) in the case of the widow ofa' person who was entitled to a 
pension or injury allowance, one-third of such pension or 
allowance: 

Provided that -
(i) if any such pensionasis.mentiop.ed in sub-paragraph (a) . 

of this paragraph would have been reduced under the 
provisions of :Regulation 29, no account shall be taken of 
the reduction, and .any such pension as is mentioned in 
sub-paragraph (b) shall be deemed to be the pension that 
would have been payable but for any reduction under 
those provisiop.s, 

(4) A widow's pension which .has been payable shall cease to Qe 
payable to a widow if she remarries, or in respect: of any pel'iodduring 
which she is cohabiting with a man as his wife. . 

(5) If 9n the remarriage Or death of a widow to whom a widow's 
pension has been payable, the aggregate amount of the payments made 
to hel', her husband or her husband's legalpersonalo representatives by 
way of pension, retiring or ihjury allowance or death gratuity, is less 
than the amount of the death gratuity which would have been payable 
in respect of the death of her ~usband. had no widow's .pension been 
payable in respect thereof,. there shall qe pa,id to her or to her legal 
personal reprysentatives, as the case may require, a sUiti. eqllal to the 

. deficiency. . . . . . : ' . 

Power to comPQund small annual ?enefits 

14. Whel;e any benefit payable under these regulations is ail. annual 
sum of an amount not exceedi~g twenty-six pOl;mds, the Committee filay 
discharge th:eir liability in respect thereof by .the payment of a lump 

-sum representing the capital value of the annual ~urri. .'. 

Meaning of service 

15.-~:-{1)· F01: the purposes of these :r¢gul~ti()ils the terIt\." .(>~l;vice." 
in relation to an officer of a~l employing authority mean~ : , '.. . .... 

(a) all. employment· under that authority of .an·~~i:sting officer 
before the appointed .day which was reckona,b1e at .. the 
appointed cj.ay for the P'!.l1':pose of calculatiolfs' o~ :s~peraiJ.I1.Ll-
ation benefits under' . . ... 
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(i) th~ Act of 1865 ; , 
(ii:) the Act of 1869 ; 

(iii) the Act of 1875 ; 
(iv) the Act of 1919 ; 

, '(v) any local Act; 
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(b) all continuous employment under that authority 'after' the 
appointed day of any officer after attaining the age of eighteen 
years or ,in the case of an ,officer referred to in paragraph ' (c) 
of Regulation 3, 'after the expiration of the period of two 
years after attaining the age of 18 years therein mentioned, 
and' -

(c) any other employment or war service which by, or in pur- , 
suance of, these regulations is reckonable as service 'in 
relation to his employment as such officer ; 

but does not include in the case of an officer who enters employment 
after having become entitled to superannuation benefits whether' under 
these regulations or otherwise, employment in- respect -of which he 
became entitled to those benefits. 

(2) If a person withiil twelve months, after ceasing, after the 
appointed day, to be in the employment in whiqh he is an officer, again 
becomes an officer in the said employment, he shall, ~ubject to the 
provision_s of paragraph (4) of this regulation be entitled to r-eckon as' 
service and contributing service all periods of employment or war 
service which he was ~o entitled for the purposes of these regulations 
to r~ckon in relation to the said employment immediately before the 
date on which he ceased to be so employed. 

(3) If a persoJ,l within twelve months before entering the employ­
ment in whi~h he is an officer, had been" entitled, by virtue ,of t:imploy­
ment subject to the provisions of any Superannuation Scheme approved 

, by the Committee, to participate in Superannuation benefits, he shall be 
entitled, subject to the provisions of par ,a graph (4) of this regulation 
and paragraph -(3) of Regulation 32, to 'reckon as service and contri­
buting service in relation to the said employment in which he is ~n 
officer any period of employment or war service which 'Would have been 
so reckonable for the purpose of such Scheme immediately before the 
date on which he left his former employment if he entered the said 
employment within twelve mont.\;ls after ~eaving his former employment, 
or.if he left that former emplop;nent in order to undertake war .service 
within six months 'after the termin~tion of that service. 

, (4)- The provisions of paragraph (2) or'(3} shall not apply to any 
officer who 'does not, within three months after re-entering or entering 
their employment,' give, notice in writing of his previous period, of 
employment and war service (if any) and payor repay to that Authority 
an amount equal to any sum paid to hini by way of return of ,contribu­
tionson or after his ceasing to hold his fornier' employment, together 
with an amount eqi.ral to any income tax or equivalerit sum which viras 
deducted from his' contr.ibutions in respect -of such payment and in 
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respect of whom any transfer vaiue paid or payment under Regulation 
34 made by the Committee has not b'een refunded to the Committee, 

(5) If under the last two preceding paragraphs there is reckonable 
any previous employment in the case of a person who. becomes an officer 
of an employing authority after having' been engaged in war service, 
~nd that war service would have been reckonableas service under the 
enactment or scheme to which he was subject before' he ceased to be 
·employed in order to undertake war service, had he again become sub­
ject to that enactment or scheme 0n the termination thereof the period' 
of war service shall be't:eckonable as a period of se~vice'under these 
regulations.' . 

(6) If a person bec0mes 'an officer of an employing authority by 
. virtue ofsub-paragraph(c) or (f) of Regulation 3, or ifsuch person as is 
mentioned in either of these sub-paragraphs before completing the 
period of two years therein mentioned becomes an officer by virtue of 

· sub-paragraph (a) 01' (d) of Regulation 3, then any previous periods of 
0f employment under any employing authorities which are included 
in the said period .of two years shall be reckonable as service. 

(7) In the case of an officer who 'Was in the employment of an 
employing authority immediately before the appointed day and -would 
.otherwisebe required to complete the period of two years after attaining 
the age of eighteen years mentioned ill Regulatiqn 3 (c), all continuous 
service after the appointed day shall. 8e reckonable as .service and the 
appropriate contributions shall be made in respect thereof. 

(8) An officer of an employing authority Who was in the employ:­
ment of such authority immediately before the appointed day, shall be 
entitled, if he gives notice in writing to the Committee within three 
months after the appointed'day~ or such further time ~s the Committee 
may allow, that he intends to . do so, to make payments in accordance 

· with the provisions of the Second Schedule in respect of any whole-time 
ser.vice, under any employing authority, prior to the ~ppointed day 
other than that mentioned in sub-paragraphs (a) and (b) of paragraph 
(1) of this regulation, and any period of such '~mployment in respect 
of which such payments are made or are in course of being made shall 

'bereckonable as service." . . . 
. (9) If a person, after ceasing to he an officer of an employing 

authority (other than a person in respect of whom a transfer value' was 
paid by the Committee or a payment was made under Regulation 32 
(1),' which transfer value or payment has not been refunded) re-enters 
the employment of that authority or any other employing authority 

· in circumstances in which none of '.the . preceding paragraphs of this 
· regulation applies in -his case; he shall be entitled,ifhe gives' notice in 
writing to'the employing authority within three months after entering 

·their employment, that he intends so to do,to make payments in ,accord ... 
-ance with the provisions of the Second Schedule,. as if any employment 
or war service which was reckonable as serv.ice at the date on which he 

_ ceased to. be ·an officer was noJi-contributQry, service: and any period 
of such employment or war service in respect ofwhieh"such _paymelilts 
are made or are. in course of being made shall be reckonable as service. 
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,Reckoning of contributing service and non-contributillg service ' 

16.-(1) The~e shall be reckonable as contributing service in relation 
to the employment of an officer ,by an employing authority -
, (a), service in respect of which he has made the contributions 

required by these regulations; . 
(b) previous employment reckonable as service under sub­

,paragraph (a) of paragraph (1) of Regulation 15 ; 
(c) any period of employment or war service in respect of which 

the officer has made or is in course. of making payments 
under paragraph (8) or (9) of Regulation 15 ; and 

(d) a,ny other service which by virtue of these regulations is to 
be reckoned as contributing service. . 

. ' (2) Any war service which is ~eckonable as a period of service 
under paragraph (5) of Regulation 15 in relation to any officer shall be 
reckonable as a period of contributing· service if his service immediately 
,before such war servic(§.-,so reckonable. . . ' . 

(3) There shall be reckonable as non-contributing _ service' in 
l'elation to the employment of an officer by an employing authority 
any service which is not reckonable as contributing service. 

(4 ) Notwithstanding the, provisions of the last preceding para­
graph, any period of non-contributing service in respect of which 
the officer has made or is i:r). the course of making payments in accordance 
with the provisions of the Second ,Schedule shall be reckonable as 
contributing service. 

Method of calculating service, contributing service and non-contributillg 
- service 

17. For the purpose of making any calculation under these regul-
ations in respect of an officer's service :- -

(a) all periods of his service shall be aggregated; 
(b) all periods of his contributing service shall be aggregated-; 
(c) his non-contributing service shall be calcul,ated by deducting 

all completed years of his contributing service from his 
service, and if his non-contributing service as so calculated 
includes a fraction of a year, that fraction shall, if it exceeds 
six months, be.treated as a year, and in any other case be 

_ disregarded : 
Provi.ded that for the purpose of calculating the amount of any 

benefit payable to or in respect of an officer employed whole-time in, 
a single employment who had formerly been employed in a part-time 
capacity, the period of part-time service shall be treated ,as though it 
were whole-time service for a proportionately reduced period. 

Meaning of average remuneration 
18. For the purposes of these regulations, the average remuneration 

of a person in relation to his employment as an officer by an employing 
authority means the annual average of the remuneration of his employ­
ment by that authority, and of., any other employment or war service 

EE 
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reckonable by him as contributing service or non~contributing service 
in relation to that employment, for an aggregate period of three years ' 
during which he was so employed or engaged in War service as aforesaid, 
ending on the date on which he ceased to hold his employment as such 
officer, or, if he, died while still such officer and before attaining pension­
able age, the date of his death : 

Provided that -
(a) in the case of an officer who, on a reduction in ,his remuner­

ation, made contributions in accordance with Regulation 5 
(2), the remuneration on which he so made contributions in 
respect of the period during which his remuneration was 
reduced shall be deemed to have been the remuneration of 
his employment during t4at period; . 

(b) in the case of an officer who made contributions in accordance 
with Regulation 5 (3), the remuneration on which he so made 
contributions shall be deemed to have been the remuneration' 
of his employment; 

(c) in the case of an officer whose remuneration was reduced or 
suspended by reason of his absence from duty owing to 
illness or injury, no account shall be taken of the reduction 

(d) 
or suspension; , 
the remuneration of an officer in respect of any period of war 
service which is reckonable as service under Regulation 15 (5) 
shall be deemed to have been the remuneration of the em­
ployment he left to engage in War service ; 

(e) if the officer, having been previously engaged in whole-time 
employment, is engaged in the part-time employment of each 
of two or more authorities, theTemuneration of the whole-time 
employment shall be treated as attributable to those part­
time employments and shall be apportioned between them; 

(1) 
and 
the average remuneration of an officer whose contributing 
service and non-contributing service is less in the aggregate 
than three ye:;t.rs shall be deemed to be the annual average of 
his remuneration for such shorter period. 

Return of contributions 

19-(1) Every officer who, on ceasing to be employed, is not entitled 
to a pension or retiring or injury allowance or ~ short service gratuity, 

,and any person who, though not ceasing to be employed, ceases to be 
an officer to whom these regulations apply, shall be entitled to receive 
from the COmrriittee a return of his contributions, together with com­
pound interest thereon : 

Provided that -
,(a) if an officer ceases to be employed by reason of his resignation 

or dismissal in, consequence of art offence of a fraudulent 
character or of misconduct committed by him in conneCtion 
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with the performance of the duties of his employment or 
otherwise in relation to nis employment, there shall be no 
right to a return Of contributions, but the Committee may, if it 
thinks fit, return to him or pay to his spouse or any dependant 
a SU:trl equal to the whole or a part of his contributions, with 
interest; and 

(b) if any of the contributiqns were made under an enactment or 
scheme in the benefits of which the person participated before 
becoming an officer, and the officer has ceased to be employed 
in circumstances in which under that enactment or scheme 
those contributions would have been returnable or might 
have been returned without interest, no interest shall be cal­
culated on the contributions so. made up to the date on which 
he became an officer. 

(2) If an officer dies, and :np death gratuity is payable in respect 
·of his death his legal personal representatives shall be entitled to receive 
from the Committee the: amount of his contributions, together wit).1 
compound interest thereon. 

(3) References in these regulations to an officer's contributions 
include references to :-

(a) any sums contributed by him under Regulation 5 ; 
(b) any sums paid by him by way of additional contributory 

payments; 
(c) any sums contributed by him under any scheme approved 

by the Committee under Regulation 15 (3); 
but only in so far as any such sums have not beefl returned to and 
retained by him, and are attributable to service which might have been 

. rec~oned under these regulations in relation to the employment he has 
ceased to hold or in which· he has died. 

Calculation of interest on contributions 

20. Where under any of these regulations provision is made for the 
calGulation of cOmpound interest on the contributions ·of an officer, that 
calculation, unless otherwise provided, shall be made at the rate of two 
and one-half per cent. per annum, with yearly rests, up to the date 
of his death, or, if he ceased to. be an officer before he died, the date on 
which he. ceased to be .an officer, and shall begin to run from the first 
day of the year commencing on the first day of April following the year 
in which the contributions were made : 

Provided that -

(a) if any of the contributions were made under an enactment or 
scheme in the benefits of which the officer participated before 
becoming an officer, and that enactment or .scheme made 
provision for the calcu~ation of intel'est on contributions 
returned thereunder in a different manher from that provided 
by.this regulation, interest oil the contributions so made shaH 
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be calculate'd in the manner provided by that enactment or 
scheme up to the date on which he became an officer, or, if 
he received a return of those contributions before that date, 
up to the date of such return; and 

(b) where an officer, having received a return of contributions 
on or after ceasing to hold some former employment, has paid 
or repaid those contributions to the employing authority 
in accordance with Regulation 15 (4), then-

(i) if those contributions were so returned without interest, 
the interest thereon shall not begin to run until the first 
day of the year following that i~ which those contribu­
tions were so paid or repaid as af()resaid ; and 

(ii) if those contributions were so returned with interest, no 
interest shall be calculated thereon between the date on 
which they were returned and the first day of the 
year following that in which they were so paid or repaid 
as aforesaid. 

Conditions attaching to grant of pension or injuty allowance 

21.-(1) Where a person who has not attained the age of sixty years 
is in receipt of a pension under Regulation 7 (a) (i) or an injury allowance, 
and the Committee is satisfied that he has become capable of resuming 
the duties of his employment, it may require him to enter the employ­
ment of any employing authority in any capacity for which his previous 
experience may render him suitable, and if he declines to enter that 
employment, or declines or neglects to discharge satisfactorily the duties 
thereof, he shall not be entitled to any payment on account of the 
pension or allowance in respect of any period before he attains the age 
of sixty years : 

Provided that the Committee shall not require a person to whom this 
paragraph applies to enter the employment of ;m employing authority 
if that person has entered or enters any other employment approved by 
the Committee, so long as he continues in employment so approved. 

(2) The Committee may require a person to whom paragraph (1) 
of this regulation applies. to submit himself to a medical exaIhina~ion by 
a registered medical practitioner selected by the Committee, and, if it 
does so, it sh8.11 also offer the person an opportunity of submitting a 
report from the person's own medical adviser as a result of an examin­
ation made by him, and the Committee shall take that report into con., 
sideration, together with the report of the medical practitioner selected 
by the Committee. 

(3) If a person fails to comply with a requirement made under the 
last pre~eding paragraph he shall be treated as if the Committee were 
satisfied that he had become capable of resuming the duties of his em­
ploymep.t. . 

(4) Where the Committee is satisfied that a person to whom para~ 
~aph (1) of this regulation applies is capable of resuming th~ duties of 

,I 
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l'i . . . his,emploYi"l'ient but the perSon is.unwilling to accept employment under 
an employing authority which has been offered to him, and the Commit­
tee h;:t.s nO,t approved any other employment he m;:t.yhave entered or pro':' 
P?st1s to enter, the Committee, before requiring him to enter theemp-' 
loyment vvhich has been offered to him or any other employment,. shall. 
refer the matter to·a referee or board of referees designated for the pur.,. 
pos~ by the Ministry of Labour and National Insurance for Northern 
Irelimd aild shall consider the advice they tender, after having .inter­
viewed the person and afforded him an opportunity of stating his case, 

. as 'tb whether, regard being had to his previous experience and all the 
circllmstances of the case, it being assumed that he is capable of resum­
.ing the duties of his employment, it would be reasonable to require 
him;to enta:.the employment which has been offered to him or any other 
employment specified by the referee of 'board of referees .. 

Pensioner: a~cept!ng further 'employment 

. 22.~(1) Where a person 'entitled to a pension or injury allowance 
erttetsemployment, whether pursuant to the provisions of the last pre­
ceding regulation ()r otherWise,. the remuneration of which is payable 
out ·of public funds, he shall not, so long as h~ holds that employment, . 
be entitled 'to . iieceive allY greater amount of the pension or 
aUowanc'€:than would make lip the, amount, if any, by which the annual 
emoluments of that employment fall short of the annual remuneration 
oravetage> remuneration of the' employment in relation to which he 
oeGatne'entitled to the pension or allowance; whichever is the greater. 

. (2) .Where such ·.a pe;lison as" 9cforesaid, (other thaI1. a person, to 
whom. I{~gulation 21 applies) proposes to accept further employIp.ent 
thereni,unera~i0n q£ which will be payable out of public funds, he shall 
inform his prospective employer that he is so entitled, and, if he enters 
that employment, sp.all f01~thwith give notice in writing to the Com-' 
mittee that he is so employed. 

Op~ion to existing officers to co~ewithin Regulations 

,23 •. :Wherean offlcer in the employment of any employing authority 
is subject tc;> the provisiops of -

(a) th~ Act ·of 1865 ; 
'(b) the Act of 1869,; 
(c) the Act of 1875 ; 
(d) the Act of 191,9 ; or 

(e) any local Act, and 
wishes to a-~aiJ hi~self of the' benefits provided by these regulations, 
he shall notify the employing authority in writing within three months 

.of th~;appointed day to this effect. . 
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Benefits of existing officers who exercise the option to come within 
Regulations 

. 24.-(1) The provisions of this regulation shall apply in the Case of 
any officer to whom the last preceding regulation applies and who 
exercises the option thereby conferred. 

(2) The amount of any retiring allowance payable to any such 
officer shall be increased hy one-half per cent. in respect of each year 
of contributing service : 

Provided that where the whole or any part of the retiring allowance 
payable to the officer in respect of any such period as is mentioned i~ 
this paragraph falls to be calculated, in the case of any year of contribuf .. 
ing service by reference to one-eightieth of the officer's average remun­
eration, one and one-half per cent. shall be substituted for otle~half 
per cent. in respect of ~ach such year of contributing service. 

Persons subject to non-statutory superannuation schemes and arrangements 

25.-(1) Where an employee 'of an employing authority was, immedi­
ately before entering the employment of that authority, subject to either 
the Superannuation Scheme operated under the Federated Super­
annuation .System for Universi~ies or the Federated Superannuation 
Schemes for Nurses and Hospital Officers or to any other scheme 
approved by the Committee for the purposes of this paragraph, then, 
subject to the provisions of paragraph (2) of this regulation, the employ­
ing authority may, with the approval of the Committee and with the 
c0l1sent of the body administerirtg the scheme and subject to sucn 
arrangements as it may make with that body,. pay the contributions 
authorised or required by the scheme to be paid by the employer and 
in that event the provisions of this regulation shall apply to such employ­
ee, but no other provisions of these regulations shall apply to him. 

(2) The provisions of paragraphs (1), (2) or (3) of this regulation 
shall only apply to an employee (a) if he so requests the employing 
authorityin writing within three months after becoming such employee, 
and (b) so long as he remains without a break of more than a month at 
anyone time an officer in the employment of any employing authority. 

(3) Where contributions are paid by the employing authority 
under any of the foregoing provisions of this regulation in respect of 
any per~on· the employing authority shall deduct from that persort's 
remuneration the amount of the contributions required by ·the scheme 
to be paid by the employee, and shall pay the .same to such Scheme, 
together with the requisite contributions payable by the employing 
authority. 

Benefits in case of late entrants 

26. Where a person who becc)mes an officer of an employing authority 
after attaining the age of thirty-five years is not entitled to reckon any 
previous employment as service, the Committee may, if satisfied that 
there are exceptional reasons for so doing, within six months after his 
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becoming an officer, direct that the length of his service as such officer 
shall for the purposes of determining ,;vhether he is entitled t0' any 
benefit under these regulations and of calculating any such benefit be 
treated as -eight-fifths of the actual length thereof: 

Provided that --.: 
(a) no account shall be taken of the service of an officer in respect 

of whom' a direction is given before attaining the age of 
forty years ; and 

(b) notwithstanding the direction, this regulation shall not have 
effect so as to prevent or reduce any benefit under these 
regulations which might have been granted had the direction 
not been given. 

Holders of joint appointments 

27. Where one -of the holders of a joint appointment under an em­
ploying authority ceases to hold his appointment and the appointment 
of the other is thereby determined, then that other, if he is an officer to 
whom thi$ Part applies, and has either attained the age of fifty years and 
completed ten years service, or has completed twenty years service, 
shall be entitled to receive a pension and retiring allowance, calculated 
in accordance 'with the provisions of Regillation 8 : 

Provided that this regulation shall not apply in any case where a joint 
appointment is determined in consequence of the misconduct of one 
of the holders thereof. 

Female Nurses, Health Visitors, Physiotherapists and Midwives 

28. 'These regulations, in their application to Female Nurses, 
Health Visitors, Physiotherapists and Midwives shall have effect 
subject to the modification that in Regulations 7 and 21 fifty-five years 
shall be substituted for sixty years. 

Modification of benefits and obligations under -these regulations in 
connection with the National Insurance Act (Northern lTelancf), 1946 

29.-(1) Subject to paragraphs (4) to (7) of this regulation the pro-, 
visions of these regulations shall apply in relation to every officer of an 
employing authority, subject to the modifications contained in paragraph 
(2) of this regulation, and in relation to every _person in receipt of a pen­
sion under these regulations, subject to the modifications contained in 
paragraph (3). 

(2) The amount of the contributions to be paid by an officer 
under Regulation 5 shall be reduced at the rate of three pounds and 
eightpence per annum in the case of a man' or a female nurse, health 
visitor, physiotherapist or midwife, and at the rate of three pounds and 
five shillings per annum in the case of a woman other than a female 
nurse, health visitor, physiotherapist or midwife, and the amount of 
the contributions to be paid in respect of the officer by the employing 
authority shall be reduced at the like rate. -
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. (3) As from the date on which an officer becomes entitle<;l to a 
pension under these regulations, or, if on becoming entitled to such 
pension he has not reached pensionable age within the meaning of the 
National Insurance Act.(Northern Ireland), 1946, as from the date on 
which he reaches that age, the pension shall be reduced by the sum of 
one pound and fourteen shillings per annum for each year of con­
tributing service after the appointed day aforesaid, and by the sum of 
seventeen shillings for each year of non-contributing service on and 
after that day : 

. Provided that in the case of officers subject to the provisions of a 
local Act by virtue of which pensions were to be calculated having due 
regard to, or subject to a maximum which had regard to sums payable 
under one or more of the following Acts, that is to say, the National 
Health Insurance Acts (Northern Ireland) 1936 to 1946, the Widows', 
Orphans' and Old Age Contributory Pensions Acts (Northern Ireland), 
1936 to 1946, the pension shall be reduced by the said respective sums 
per annum for each year of contributing or non-contributing service 
whether before or after the appointed day . 

. (4) In the case of an officer who would, if he ceased to be em­
ployed; be entitled to a pension, and who has completed forty years 
contributing service, or forty years contributing service and non- . 
contributing service, the non-contributi.ng service being reckoned at 
half its actual length, any further service shall be disregarded for the 
purposes of paragraph (3) of this regulation. 

(5) Paragraph (1) of this regulation shall not apply. in the case of 
any person who in pursuance of paragraph (a) of sub-section (3) of 
section 68 of the National Insurance Act (Northern Ireland); 1946, is 
deemed to attain pensionable age on the expiration of ten years from 
the appointed day for the purposes of that section ... 

. (6) W'here a person is an officer in the part-time employment of 
two or more employing authorities, paragraph (1) of this regulation 
shall only apply in relation to him in his employment under that employ­
ingauthority which is treated as his employer for the purposes of the 
National Insurance Act (Northern Ireland), 1946. 

(7) Where a person is an offic~r of an employing authority on 
the appointed day other than an officer mentioned in the 'proviso to 
paragraph 3 of this regulation or where a person is on war service on 
the said appointed day and becomes an officer of an employing authority 
within six months after the termination of that service, then, unless 
he gives notice in writing to the employing authority within three months· 
after the said . appointed day or the date of his becoming an officer, as 
the case may. be, that he wishes paragraph (1) of this regulatioh to" 
apply in his case, that paragraph shall not apply in relation to ·him, so' 
long ·as he is an officer of an employing authority without any break of 
more than twelve months, and in the event of his giving such notice 
as aforesaid that paragraph shall apply ·in relation to' him as from the· 
first day of the month or, in the case of a person in receipt 'of weekly· 

) 
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remuiietation, the first day of the week, next fbllowing the month or 
week as the ca,se may be'" in which the notice is given : 

'Provided that a person to' whom this paragraph applies shall not be' 
'treated as having had such a break as aforesaid if at any time he ceases 
to be an officer bf an employing authority in order to undertake war 
service but re-enters employment in that capacity within six months 
after the 'termination of that service. . . 

(8) If during any period an offi~er pays no contributions under 
these regulations by reason of the fact that' the amo~nt .of the reductioJl 
in hisconttibutions provided for by this regulation equals or exceeds 

. the amount of his contributions, he shall p.evertheless be deemed for 
the pl;\rposes ·of Regulation 16 (I) (a) to have made the contributi.ons 
requir-ed by these reglllations in resPect -of that period. . 

$pecialconditions as to benefits 

30.---:(1) If the -Committee js of opinion that .any service in'l;espect of 
which an officer becomes entitled to any benefit under these regulations' 
has been Or will be taken into account for the purpose of any other bene- . 
fit which has or may'become payablt< to. him out of public funds, the 
Committee may make such <;I.eduction from the benefit under these regul-
ations as may appear to· it to be equitable, in 'order to secure that the 
officer may not receive in respec't of the same service a benefit under 
these .regulations .aswell as such other benefit as aforesaid . 

. (2) A pension or other benefit to which an officer, or the·spouse or 
. dependant of an officer, becomes entitled under these regulations shall 
be payable to, or in trust for, the person who is entitled to receive it, and 
shall not be assignable or chargeable with his debts or other liabilities. 

Forfeiture oj rights . 
3~. An officer who is dismissed, resigns or otherwise ceases to hold 

his employment in consequence of an offence of a fraudl!lent charact.er 
or of grave misconduct committed by him in connexion with the per­
formanc~ of the duties of his employment or otherwise in relation to 
his employment shall, if the Committee so directs, forfeit all claim in 
resPect of his previous service to any su.perannuation benefits, whether 
'provided under these regulations or under any enactment or scheme. 

PART II 

MISCELLANEOUS 

Rights on transfer to other superaittiuation·schemes and approved 
. employment' 

32.-(1) Where a person within twelve months after ceasing to be 
,employed as an 0fficer by an employing authority and without having 
received a return of .contributions 'or become entitled to any other 
benefit under these regulations .bec6ines a participan.t in the super­
an.nuation scheme operated under' the 'Federated Superanmiation 
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System for Universities or the Federated Superannuation Scheme for 
Nurses and Hospital Officers or any other superannuation scheme ap­
proved by the Committee, he may within three months thereafter notify 
the Committee that he desires the provisions of this paragraph to apply 
to him, and, in that event, the Committee may, if the body administering 
the scheme undertakes to invest or secure the investment of such sum 
for his benefit under the scheme, and to comply with the provisions of 
the next succeeding paragraph, pay to that body a sum not exceeding 
the amount of the transfer value which would have been payable under 
Regulation 34 had he become an employee of an employing authority 
in circumstances to which that regulation applies. 

(2) If a person to whom the preceding paragraph has been applied 
ceases to participate in the scheme in circumstances in which the only 
benefit to which he becomes entitled is a sum by way of the return of 
any of his contributions thereunder, the body administering the scheme 
shall also pay to him a sU,m equal to the amOl,lnt which would have been 
paid to him by way of a return of his contributions under these regul­
ations on his ceasing to be employed as an officer of an employing 
authority, and shall refund to the Committee an amount equal to the sum 
paid by the Committee under the preceding paragraph in respect of him, 
after the deduction therefrom of a sum equal to the amount paid to him 
by way of a return of his contributions under these regulations, and the 
addition thereto of an amount equal to interest on the sum so paid by 
the Corruni,ttee, as from the date of payment, at the rate which would 
have been payable under the scheme on contributions returned there­
under at the date on which the sum was paid by the Committee ... 

(3) If such a person as is mentioned in the last preceding para­
graph, within twelve months after ceasing so to participate in the scheme 
and within five years after ceasing to be employed as an officer by an 
employing authority, again becomes an officer of an employing authority 
to whom Part I of these regulations applies, he shall be entitled, if he 
pays or repays to the employing authority any contributions under 
these regulations returned to him by the body administering the scheme, 
to reckon as service and contributing service respectively, all periods 
of employment or war service which he was so entitled to reckon in 
relation to his employment under the former employing authority im­
mediately before the date on which he ceased to be employed by them. 

(4) Where a person within twelve months after ceasing to be 
. employed as an officer by an employing authority, and without having 
received a return of contributions or become entitled to any other benefit 
under these regulations, enters employment in which he does not be­
come entitled to reckon his service under these regulations for the 
purpose of participating in any superannuation benefits,. otherwise 
than for the sole purpose of determining whether any such benefits 
are payable, he may, unless he is a person to whom paragraph (1) of 
this regulation has .I;>een applied, within three months 1!ft~r entering 
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that employment, apply to the Committee to approve the eniployment for 
the purposes of this paragraph, and if the. employment is so approved 
and-

(a) if he ceases to hold that employment, or any other employ­
ment approved by the Committee fOi: the purposes of this 
paragraph, in such circumstances, including that of his age, 

. as, had they obtained when he ceased to hold his employ­
ment under the employing authority, would have entitled 
him to any benefit' under these regula~ions, the Committte 
may grant him that benefit, as from the date on which he 
ceases to hold the approved employment, calculated as if 
he had become entitled to that benefit at the date on which 
he ceased to be an officer ·of the employing authority; 

(b) if he dies while in approved employment, the Committee may 
grant the like benefits (if any) by way of widow's pension 

. and death gratuity as would have been granted if he had died 
immediately bef9re he ceased to be employed by the employ­
i~g authority; or 

(c) if within twelve months after ceasing to hold approved em­
ployment he again becomes an officer of an employing author­
ity to whom Part I of these regulations applies, he shall be 
entitled to reckon as service, and contributing service res­
pectively all periods of employment or war service which he 
was so entitled to reckon in relation to his employment under 
the former employing authority immediately before the date 
on which he ceased to be employed by them: 

Provided that in the application of Regulation 12 for thepurposeof 
sub-paragraph (b) of this' paragraph the reference to a sum equal to 
his average remuneration shall be disregarded. 

Trt;msfer values payable to the Committee 

33.-(1) Where an existing officer within the period of three months 
beginning on the appointed day, elects that the regulations shall apply 

. to him, the local authority by whom he is employed shall pay a transfer 
value to the Committee calculated in accordance with the provisions of 
the Third Schedule. . 

(2) Any sum payable to the Comniittee in accordance with para­
graph (1) of this regulation shall-

(a) where the authority liable to make such payment is the 
Council of a county or a rural district council be defrayed out 
of the county rate or fund or the poor rate, as the case may 
be; . . 

(b) where the authority liable to make such payment is the 
council of a county borough, of a borough, of an urban 
. district,. of a body of town commissioners, or of a joint 
committee, be defrayed as expenses of that .authority under 
the Public Health Acts (Northern Ireland), 1878 to 1946. 
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(3) A transfer value payable on the appointed day under para­
graph (1) of this regulation may, with 'the :Committee's consent, be 
paid by instalments of equal amounts spread over a period of not ' 
more than forty years after the appointed day, the :first instalment 
to become payable on that date; and compound interest shall be payable 
on the amount for the time being unpaid at the rate of three per cent. 
per annum. , 

(4) Where a transfer value under paragraph (1) of this regulation 
becomes payable by two or more local' authorities jointly, the sum 
payable shall be apportioned amongst those authorities in such manner 
as they may agree or, in default of agreement, as may be determined 
by the Committee., 

(5) Where a person,becomes an officer of an employing authority 
within twelve months after ceasing to be a contributor to a scheme 
approved by the Committee under Regulation 15 (3), not peing a 
scheme for providing superannuation benefits by means of contracts or 
policies of insurance made or effected with any of the Life Assurance 
Companies,' and without having become entitled to any benefit under 
the scheme other than a return of contributions, the body administering 
the scheme or any persons maintaining any fund for the purposes of the 
scheme or the successors in title of either that body or those persons shall, 
if the Committee so requires, pay to the Committee a transfer value of 
such amount as the Committee may determine to be actuarially equiva­
lent to the liability of which the body administering the scheme or any 
such fund as aforesaid is relieved as a'result of that person ceasing to be 
subject to the scheme and becoming an officer of an employing authority. 

Transfer values payable by the Committee 

34. Where a person, within twelve months after leaving employment 
as an officer of an employing authority and without having become 
entitled to any benefit under these regUlations other than, a return 
of contributions, enters employment subject to the proV'isjons of a 
Scheme approved by'the Committee under Regulati(;m 15 (3), a transfer 
value calculated in accordance with the provisions of the Fourth Sched­
ule shall be payable by the Committee to the body administering such 
Scheme. 

Provided that if a person, who, on or after leaving the employment 
'of an employing authority, received a return of contributions, and does 
not, within three months after entering his new employment, pay to 
the body administering such Scheme an amount equal to any sum paid 
to him by way of return of contributions on or after ceasing to hold his 
former employment, together with an amount equal to any income tax 
which was deducted from his contributions in respect of such payment, 
any transfer value received in respect of him shall be refunded. 

Persons engaged on war service . 
35. If any person, immediately before becoming' engaged on 

war service, was subject to the provisions of any such enactment or 
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scheme as is nwntioncd in Regulation 23, he shall be deemed for the 
purposes of these regulations to have been so subject immediately before 
be~oming an officer of an employing authority. 

Determination of questions 

36. Any question arising under these regulations as to the rights 
or liabilities of an officer of an employiu'g authority or of a person 
claiming to be treated as such. shall be determined by the county court . 
judge having-jurisdictiQn in the county in which the officetor person is 
employed, or where the officer or person is employed in two or more 
counties, in one of these counties. Rules of Court regulating the 
pl:ocedure and costs of an appeal to the County Court under this 
regUlation shall be made. by the County Court Rules Committee. 

(L.S.) 

Sealed with the Official Seal of the Ministry of Health and 
Local Government for Northern Ireland this 21st day of 
June, 1950, in the presence of 

L. G. P. Freer, 
Secretary. 

SCHEDULES 

FIRST SCHEDULE 
Allocqtioll of Part of Pension or Injury Allowance 

1. A person shall not surrender -
(a) more than one-third of the injury allowance to which he is entitled or of 

the pension to which he is entitled or, in a case in which Regulation 29 
applies., the pension.to which he would be entitled apart from the provisions 
of that regulation ; 

(b) any such part as would make the amount of the reduced pension or allowance 
which .is or may become payable to him less than tlw amount of the pension 
which ~ight become payable to the person in whose favour the allocation 
-is made (hereinafter referred to as the " beneficiary ") ; 

(c) a smaller part than would secure for the beneficiary a pension equal to 
. one-fourth of the amount of the reduced pension or allowance; or 
(d) any part which is not an exact number of pounds. . 

2. The amount of pension payable in return for each one pound of a pension or 
injury allowance surrendered by a person shall be the amount shown in the Tables 
in force at the date on which the person becomes or is deemed to have become entitled 
to the pension or aIlowance which is appropriate to the age and sex of the beneficiary. 

Regulation 11 

3.-(1) Upon a person' becoming eligible to notify his .desire to surrender part of 
'his pension or injury allowance, the employing authority shall furnish him with a copy 
of Regulation 11 and of this schedule, and of the Tables for the time being in force, 
together with two copies of a form of notification of surrender of pension or injury . 
allowance, and, in the case of an officer to whom Regulation 11 (2) applies, a provis~ 
ional estimate of the value of the pension that may become payable to him. 

(2) A person to whom Regulation 1'1 (1) applies, and who desires to surrender 
a part of his pension or injury allowance, shall notify the employing authority accorcl:­
.ingly not later than 'one month after the date on which he ceases to be employed. 

4. . For the purpose of J?,otifying his desire to surrender a part of his pension or 
iI\iury allowance, a person shall complete the form provided for the purpose, and send 
it,. together with a copy thereof, to the employing .authority whose qfficer he is or was; 
and they shall transmit the original to the Committee. 

5, On receipt by the Committee of a notification given bya person under the 
last prece!iipg. paragraph - '. . . 
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(a) the Committee shall arrange for the person to be examined by a registered 
medical practitioner nominated by the Committee, with a view to obt<lining 
from such practitioner a report stating whether, in his opinion, the person 
is in good health, regard being had to his age; and if the opinion' stated in 
such report is that he j snot in good health, the Committee shall notify him 
accordingly, and offer him an opportunity of a further examination by some 
other registered medical practitioner nominated by the Committee;. . 

(b) the Committee shall require the person to furnish. ~t his .own expense ~ 
Ci) a certified copy of his birth certificate, except where the date of birth 

has been duly recorded by the Committee and is not disp~ted ; and 
(ii) with respect to the beneficiary, a birth certjficate, a marriage certificate 

(in the case of a spouse) an<;l any other information or evidence which 
the' Committee may' consider necessary :' .... 

Provided that if for any reason a birth certificate ·01' 'a mar-riage certipqlte 
cannot be supplied, the Committee may accept such' other evidence of age 
or marriage as it may thulk fit. . . . . I. 

6. Any fee payable.to a practitioner in respect of an examination and report under 
the last preceding paragrapl,1 shall be paid by the person examined at the time of the 
examination. 

7.-(1) Sl,I.bject to the pr9visions of these regulations, unless the Committee is·of 
opinion, on a consideration of a i'eport obtained: by it under paragraph 5 of this 
schedule, that the person to whom the report relates is not in good heajtI), or unless it 
is of opinion that the evidence produc.ed in regard to age or marriage is not satisfactory, 
'it shall accept the surrender of such P!!rt of the pension or injury allowance as is 
specified in the person's notification and as is in conformity with this schedule, and 
shan grant to the ·beneficiary named in the notification a pension in accord'ance with 
the provisions of paragraph 2 of this schedule. 

(2) As soon as practicable after coming to' a decision in regard to ~ notification 
given by a person, the Committee shall inform him whether oi' not the notification has 
been accepted, and if i.t has been accepted, shall furnish him .with a statement as to 'the 
amount of the pension to which the beneficiary inay become entitled after his death, 
and' the amount of the reduced pensiop or injury allowanc~ that is 9i:.may become 
payable to him, and, if the notification hfls not been accepted, shall inform' him of the 
reason. . . . . 

8.-(1) An offic~rto whom Regulation 11 (2) applies may, at any time before he 
ceases to be employed, cancel 01' amend a notification given by him by a notice .iIi: . 

. writing addressed to the Committee. . 

. (2) An amend:ment of a notification shall be disregarded if' the notification as 
so amended does not comply with this schedule. 

9~-(1) A notification given by a person to whom Regulation 11 (1) applies shall be­
come null and void if the beneficiary d.ies before the' C9J?1mittee acc:epts the notification, 
and a notification given by an officer to whom Regulation. 1 J (~) applies s.hall become 
null and void if the 1;>eneficiary dies before midnight on the' day on which the officer 
ceases to be employed. ' . . 

(2) Subject as aforesaid, a surrender of part of Ii' peI).sion or injury allowance 
accepted in pursuance of a notification shall have effect. as from the date'on whic~ the 
pension or allowance becomes .payable. . 

SECOND SCHEDULE 

Additional Cont1:ibutory Payments. 

1. The sum payable by an of peer who de.sires to .recil:on any period of.non,eontri~ 
buting service as contributing service shall be calcula'ted i:p, accordartce .withthe pro­
visions of paragraph 6 of this schedule, and may be paid l!-pon the officer'~ notifying 
the employing authority in writing within three months .aft~r the appointed day or 
such further time as may in any Case be determined of his becoIj:l.ing a.n officer that 
.he intends to make a paymentl,l.llder_ this paragraph (the· date of. such notifi<:ation 
being hereinafter referred to as " the material' date "} ':-. . • 

(a) in a lump. sum accompapying such notifi<;ation ; '. '.': 
(b). partly in a lump sum, of not less' than one-tenth of the s-qrn payaple, accom­

panying suuh notification, and as to the remainder, and subject ~is ·hereinafter. 

~ 
I 
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provided, by such instalments as within three months after the material date 
may be agreed between the officer and the employing auth.ority ; or 

(c) wholly, subject as hereinafter provided, by such instalments as aforesaid. 

2. The instalments of any sum payable under the preceding paragraph shall be 
of equal amounts spread over a period of not more than ten yeats after the material 
,date, ,the first instalment to be paid within four months after the material date: 

Provided that the whole of the instalments shall be payable befote the date on which 
the officer will attain the age at which he may become eligible for a pension under 
these regulations on ceasing to be. employed. 

3. While lillY instalment of any sum payable under this schedule remains to be 
paid, the following provisions shall have effect-

(a) compound interest shall be payable as from the material date upon the 
amount for the time being unpaid, and shall be calculated at the rate of 
two-and-one-half per cent. per annum; , 

(b) if the officer becomes entitled'to a pension or retiring allowance under these 
regulations, or if a widow's pension becomes payable thereunder on his 
death to his widow or if a death gratuity becomes payable in respect of him, 
a deduction in respect of any amount due may be made from any payments 
oil account thereof; . 

(c) if the officer becomes entitled to an injury allowance 01' dies without having 
become entitled to a ,pension or retiring allowance and without leaving a 
widow entitled to a wid.ow's pension under these regulations, and no death 
gratuity is payable in respect of him, all liability in respect of the balance 
of the debt' shall cease ; 

(d) if the officer ceases to hold his employment without having become entitled 
to a pension or retiring allowance, then, at the expiration of twelve months, 
the officer shall cease to be entitled to any rights in respect of payments 
made by him on account of the debt, except any right to a return of the 
amount of such payments, and his liability in respect of the balance of the 
debt shall cease, unless within that period the officer-

(i) enters employment in which he is an officer of an employing authority, 
in which event, subject as hereittafter provided, his liability in resPect 
of the balance of the debt shall continue, and the officer shall payor 
repay an ,amount equal to any sum which may have been returned to 
him in respect of payments made by him on account of the debt, to­
gether with an amount equal to any income tax which was deducted 
from sucn payments in respect of such return ; or ' 

(ii) enters emploYment subject to the provisions of a Scheme approved 
by the Committee under Regulation 15 (3), in which event, subject as 
hereinafter provided, the right to receive the balance of the debt shall 
be deemed, with the consent of the body administering the Scheme, 
to be transferred to that body anq. the officer shall pay to that body an 
amount equal to any sum which may have been returned to him in 
respect of payments made by him on account of the debt, together 
with an amount equal to any income tax which was deducted from such 
payments in respect of such return ; 

(e) if the officer ceases to hold any employment by virtue of his entry into 
which his liability in respect of the balance of the debt has been continued 
in accordance with the provisions of the last preceding sub-paragraph, the 
provisions of that sub-paragraph shall apply, with any necessary modifica­
tions, and shall continue so to apply, whenever the officer ceases to hold 
employment during which he has been making, but has not completed 
making, payments on account of the debt; and 

(f) the provisions of sub-paragraphs (b) and (c) of this paragraph shall apply, 
with any necessary modifications, whenever the officer is employed in cir­
cumstances in which his liability in respect of the balance of the debt is 
continued under the provisions of sub-paragraph (d) or (e) of this paragraph. 

4. Where the last preceding paragraph applies in relation to a person who at any 
time enters two or more employments, or who simultaneously becomes a part-time 

, officer under the authority in whose employment he is and enters the employment of 
another authority, the right to receive the balance of the debt shall be apportioned 
between the authorities concerned in such manner as the Committee shall direct. 
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, 5, Any Sum payable under this, scl,:l~dule by"an qfficer of an employing authority 
shall be paid to the employmg authority for transmi~sion to the Committee. 

, 6.-(1) For the 'purpose of calculating the sum to ,be paid by 'an ~fficer bder this' 
schedule the relative Table set out below shall be used iIi accordance witl~ the pro~ 
'visions of this paragraph. ' 

" , 

{2)', The age'and remuneration of an officer means his age at- the material- date 
and the annual remuneration on which he is paying contribl.ltidn~ <;in that date: 

, Provided that ~ , 
{a) if for the purposes of the foregoing provision account is requiteq to b~ taken 

of any fees, payable to lin, officer in respect of !lny 'se;rvice, the amount 
, thereof shallbe taken to: be tj1e aJ;mual a"{erage of the fees payabll; to him' 

in respect of that service during the three years immeqiadey preceding the 
material date or, if that service was of shorter duratiortisuch, 'shorter 
period; , 

I(b) references to contributions payable ,by any p~rson' sha.!l inc1qde references 
to contributions which Would have been Payable by him blJ,t for a,ny reduction 
in or suspension of his remuneration by,re!lson of his absence, from duty 
owing' to ill-health or injury. , " 

(3) The amount shown in ,Table r (a), r (b), II, III or IV, as the case may 
require, -in relation to an age ~hich corresponds with that of the officer is an amount 
appropriate in respect of one hundred pounds of remuneration. A total amount is 
to be calculated proportionately by reference to the remuneration of the officer. Such 
total amount is the Sum ,payable 'by the officer in order to reckon 'as ,contributing service 
one, year of the hon-contributing service which he is entitled! to reckon on the material 
date. ' " 

(4) The sum payable by an officer inlorder to, reckon as contributing service 
mote than one year of the 'non-contributing service which he is entitled to reckon at 
the material date is the amount calculated 'in accordance with s'ub"paragraph (3) of 
this paragraph, 'multiplied by the number of years of said service which "the officer 
desires so to reckon. 

(S) Any sum payable by a person to whom paragraph (1) of Regulation 29 
applies, in respect of any period of non-contributing service of wllich account would 
be taken. un,der paragraph (3) of Regulation 29' in calculating ,the amount of the re­
duction df l\llY pensiontQ which the person might become entitled ¢lq,er these, regul~ 

, ations, shall be reduced by the sum shown in the appropriate column of Table V in 
relation to an age which corresponds with that of the perSOll at ,the material date, in 
respect of each one pound of the' amount of the 'reduction 'of the pension as aforesaid 
in respect of that period of service, and by a proportionate sum 'fn respect of any 
fraction, of a poundinc1uded in the said amount. 
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TABLE I 

(a) SERVICE OF A MALE OFFICER, NOT BEING AN OFFICER MENTIONED'IN TABLE IV. 

------:-----------------------,-----------------, 
Amount appropriate in Amount'l!ppropriate in 

Age respect of each £100 of Age respect of each £100 of 
remuneration remuneration 

--------------------' 
£ s. £ 8-. 

Under 31 5 ,15 48 and under 49 7 '1 
31 and under 32 5 16 49 

" ,,' 50 7 3 
32 33 5 17 , 33 

" 
34 5 18 50 

" " 
51 7 6 

34 35 5 19 51 
" 

52 7 9 
52 

" 
53 7 12 

I 35 
" 

36 6 0 53 " " 
54 7 16 

36 37 6 1 54 
" 

55 8 0 
37 38 6 2 
38 

" 
39 6 3 55 

" " 
56 8 4 

39 
" 

40 6 4 56 ." 57 8 9 
57 

" 
58 8 14 

40 
" 

41 6 5 58 
" 

59 8 19 
41 

" 
42 6 7 59 

" 
60 . 9 5 

42 
" 

43 6 9 
fcit 43 44 6 11 60 and OVer £9 5s. less six shillings 

44 45 6 13 each completed year by 
which the officer's age 

45 and under 46 6 15 exceeds sixty years. 
46 

" 
47 6 17 

47 
" 

48 6 19 

(b) SERVicE OF A FEMALE OFFICER, NOT BEING A FEMALE OFFICER MENTIONED IN TABLE II OR III. 

£ s. £ s; 
Under 26 5 14 45 and under 46 7 15 

26 and under 27 5 15 46 
" " 

47 7 19 
27 28 5 16 47 

" 
48 8 2 

28 29 5 17 48 
" 

49 8 6 
29 

" 30 5 18 49 
" 

50 8 0 

30 
" 

31 6 0 50 
" " 

51 8 14 
31 

" 
32 6 2 51 52 8' 18 

32 
" 

33 6 4 52 
" 

53 9 3 
33 34 6 6 53 54 9 7 
34 35 6 8 54 

" 
55 9 12 

35 
" 

36 6 10 55 
" 

56 ·9 17 
36 37 6 12 56 57 10 2 
37 38 6 14 57 

" " 
58 10 7 

38 39 6 16 58 59 10 13 
39 40 6 18 59 60 10 19 

40 
" 

41 7 0 60 and over £10 195. less six .shillings 
41 

" ;, 42 7 3 for each completed year 
42 43 7 6' by which the officer's age 
43 

" 
44 7 9 exceeds sixty years. 

44 
" " 

45 7 12 
------------....---:-----,--~-~----, --~ 

FF 
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TABLE H 

SERVI9E OF A, FEMALE NURSE, MIDWIFE, HEALTH VISITOR, OR PHYSIOTHERAPIST 

---, ----------,-------
Amount appropriate in 

Age, respect of each £100 of 
remuneration 

£ s. 
Under 20 ... 6 7 
20 and under 21 6 14 
21 

" " 
22 7 1 

22 
" " 

23 7 8 
23 

" " 
24 7 14 

24 
" " 

25 8 0 

25 
" " 

26 8 6 
26 

" " 
27 8 11 

27 
" " 

28 8 16 
28 

" " 
29 9 0 

29 
" " 

30 9 4 

30 " " 
31 9 7 

31 
" " 

32 9 9 
32 ,; " 

33 9 10 . 
33 " " 

34 9 10 
34 

" " 
35 9 10 

35 
" " 

36 9 10 
36 

" " 
37 9 10 

37 
" " 

38 9 10 
38 

" " 
39 9 10 

39 " " 
40 9 10 

40 
" " 

41 9 10 
41 

" " 
42 9 11 

Ag~ 

42 and under 43 
43 

" " 
44 

44 
" " 

45 

45 
" " 

46 
46 

" " 
47 

47 
" " 

48 
48 

" " 
49 

49 
" " 

50 

50 
" " 

51 
51 

" " 
52 

52 
" " 

53 
53 

" " 
54 

54 
" " 

55 

55 
" " 

56 
56 

" " 
57 

57 
" " 

58 
58 

" " 
59 

59 
" " 

60 

60 and over ... 

I Amount appropriate in 
respect of each £100 of 

remuneration 

£ . s. 
9 13 
9 16 
9 19 

10 2 
10 6 
10 10 
10 14 
10 18 

11 3 
11 8 
11. 13 
11 18 
12 4 

12 4 
11 19 
11 14 
11. 9 
11' . 4 

£1 0' 1 9s. less six shillings 
for each completed year 
by which the officer's age 
exceeds sixty years. 

1 
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TABLE"PI,' 

~ __ .o....:.:$1lRVICE OF,ANqFFICE~ WflO~E,E1'4PLqY~E,NT IS BY'vIAY OFl\fANUAL ,LA!lOUR 

, Amount appropriate in respect 
of each £100 of remuneration 

,Age, 

Men Women 
-'~ 

(i) ,(2) (3) 
[, s. £: s. 

Under 20 3' 18 4 5 

.20 and imder 21 3 18 4 6 
21 

" 
22 ... 3 18 4, 7 

22 n" 23 3 18 .4 8 
23 ;, J) 24 3 18 4- 10' 
24 ;, 25 3 18 4- 11' 

25 26 3 18 4 12 
26 ;, " 

27 3 19 4 12 
27 

" " 
i8 4 1 4- 13 

28 ;, 29 4- 2 4 15 
29 30 4- 4 ,4- 17 

,30 
" " 

31 4 6 5 0 
31 ." ,,' 32 4- 8 5 3 
32 n " 

33 .... 4 11 5 6 
33 '" . ~ , 34' 4, 13 5, 9 
34 

" 
35 4- 16 5 .12 

'35 
" ", 36 4- 18 5 17 

36 
" " 

37 5, 0 6 1 
37 

" ". 38 5 2 6 4-
38 39 5' 5 6 8 
39 

" ;, 40 5 7 6 12 

40 
" 

41 5 10 '6 16 
41 

" " 
42, 5 13 6 19 

42 43 .. ~. 5 16 7 3 
43 

" 
44 5 19 7 7 

44 ;, '" 45 6 ,2 7 11' 

45 
" -". 46 6 5 1 15, 

46 
" 

47 6 8 7 19 
47 

" ." 48 6 11 8 2 
48 

" 
,,, '49 '6 15 8 6 

49 ." 50 6 18 8' 10 

50 
" ;, 51 7 2 8 14 

51 ;, !,,' 52 ... 7 6 8 18 
52 

" 
53. 7 10 9 3 

53 ". 54 7 14 9 7 
54 ." " 

55 7 18 ,9 12 

55 
" " 

'56 8, 3 9 17 
56 

~ " U· 57 8 8 10 2 
57 i, " 

58 8 13 10 7 
58 ;, .,.,' 59 :8 19 10 13 
59 '", 60 9 5 10 19 

<?O and over 9 5 10 19 
less 68. for each. completed less 6s. for each completed 

'year by which t4e officer;s year by which the officer's 
age ex~eeds sixty. ' age exceeds si:,ty. 

--
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TABLE IV 

REDUCTION OF SUM PAYABLE BY A PERSON TO WHOM REGU'LATI~N 29 (1) APPLIES 
-"--------

Service of a 
ServiCe of a female "officer . Female Nurse, . 

Age Service of a· male but excluding a female Midwife,' Health 
officer Officer mentioned in, Visitor or 

" Coiumn 4· Fhysiotherapist 

(1) (2) (3) (4) 
:....-.-----' --" -~...,...----~ ~-------' ----.. 

£ s. £ s. .. £. s. 
Under 20 2 0 1 0 15 
20 and un;d,er 21 2- l' 1 2 17. 
21 

" .' ~ 22 2 j i 4 19 
22 

'" 
23 2 5 '·1 7· 1 2 .J 

23 
" " 

2l1- 2 6 1" 10' 1 5 
24 

" ,', 25 2 '8 1 13 1 9 

25 
" ,; 26 . 2 10 1 . 17 1 14 

26 
" ". 27 2 12 2 2 .2 1 

27 
" ,; 28 2 14 2. 8 "2 9 

28 
" " 

29 2 16 2 15 2 17 
29 

" " 
30 , ••• < 2 18 3 2 3 6 

30 
" ,,' 31 .3 0 3 9 3 17 

31 
" 

:32 3 2 3 .17 '4 8 
32 

" " 
33 3 4 4 5 4- 19 

33· 
" " 

34 3 6 4 12- 5 9 
34 

" 
35 3 9 5 b 5 19 

35 
" "" 36 3 11 . 5 8 '6 8 

36 
" 

37 3 13 5 15 6 15 
37 

" 
38 3, 15 6 3 7 1 

38 
" " 

39 3 17 6 11 '7 7 
39 

" 
40 4 0 6 18 7 12 

40 
" " 

41 4 2 7 5 7 17 " 
41 

" " 
42 4 .4 7' 13 8 2 

42 
" " 

43 4 7 8 0 8 6 
43 

" " 
44 4= 10 8' 7' S· 1'1 

44 
" ,., 45 4 13 8 13 8 .16 

45 H " 
46 4 16 8 i9 '9 1 

46 
" ... 47 4 19 9 5 9 6 

47 
" 

48 5 2 9 11 '9 12 
48 

"" ." 49 5 5 9" "17 <) 18 
49 50 5 9 10 4 10 4 

50 ". " 
51 5 13 Hi 11 10 10 

51 
" " 

52 5 17 10 18 10 1'6 
52 

" 
53 6 1 .11 5 1'1 2 

53 
" " 

54 6 5 11 12 11 <) 
54 

" " 
'55 6 10 12 0 11 16 

55 
" " 

56 6 15 i2 8 1'2 4 
56 

" " 
57 7 0 12 . 16 1:2 1-3 

57 
" 

58' 7 6 13 5 '13 2. 
58 

" 
59 7 12- .13 14 1'3 1'2 

59 
" 

60 7 18 . '14 3 14 2 .. 

60 ,; " 
61 8 4 14 3 

61 
" ." 62 8 11 14 3 

62 
" 

>j, 63 8 19 14 3 
63 

" " 
64 9 8 14 3 

64 and over 9 17 14 3 
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THIRD SCHEDULE 

Provisions for the calc1,llation of Transfer Values payable to the Committee and Directions 
!or the use of the sub-joined Table in connection therewith. 

1. In this Schedule the .following expr~ssions, unless the context otherwise ,requires, 
have the me.an4lgs hereby assigned to them-

" the material date" in rela,tion to an existing officer in respect of whom a 
trilnsfe.r value is being calculated me~ns the date upon which the employee 
was last in employment unger a local authority. 

" age" in relation to any employee means his age on the material date; 

" remune"ration " in relation to an existing officer means the salary and emolu­
ments qf his employment on the material date, being such salary and emolu­
me..nts lis would have been taken into account in calculating the pension or other 
al)ow3l).ce which he would, lplder the Act of 1865, the Act of 1869, the Act of 
1875', tlle Act 'of 1919, or a lqcal Act, as the case may be, have been qualified 
to receive had he retired from such employment on the material date; 

" service" means service reckonable for the purpose of calculation of super­
annuation benefits under the Act of 1865, the Act of 1869, the Act of 1875, 
the Act ofl919, or a local Act. ' 

2.-,'(1) The transfer vahle payable in respect of any employee shall be ascertained 
in accordance with the provisions of this paragraph . 

.(2) The amounts sh9wn in coltimns (2) and (3) of tp,e Table annexed in ,relation 
to'an age which, corresponds with that of the employee are to be multiplied respectively 
by th~ numbers, of years, and of montlls aggregating less t4ai,1 one year, of service com­
pleteq on the lllaterial" date, 

,(3) The llUm of the twoprodT,lcts aforesaid is an am(mnt appropriate in respect 
of llQO of rellluneration. ' , 

,(4) A total amount is'to be c'alculated proportionl1-tely by reference to the re-
muneratioQ. of the employee. ' 

Regulation 33 
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TABLE 

Amount for £100 of remuneration in respect of each 

Age 
completed year of service 

Year Month 
1 2 ·3 

£ s. d. £ s. d. 
Under 35 .. , ... 11 8 0 0 19 0 

35 and, under 36 ... . .. 11 8 0 0 19 0 
36 

" " 
37 .. , ... 11 8 0 0 19 0 

37 
" " 

38 !" ... 11 8 0 0 19 0 
38 

" " 
39 ... ... 11 9 0 .0 19 0 1 

39 
" " 

40 ... ... 11 11 0 0 19 0 I 

40 
" " 

41 ... ... 11 13 0 0 19 0 
41 

" " 
42 .. , ... 11 i5 0 1 0 0 

42 
" " 

43 ... .. , 11 17 0 i 0 o. 
43 

" " 
44 ... ... 11 19 0 1 0 0 

44 
" " 

45 .. , ... 12 2 0 1 0 0 

45 
" " 

46 ... ... 12 6 0 1 1 0 
46 

" " 
47 ... . .. 12 10 0 1 1 0 

47 
" " 

48 ... ... 12 14 0 1 1 0 
48 

" " 
49 ... 12 19 0 1 2 0 

49 
" " 

50 ... ... 13 4 0 1 2 0 

50 
" " 

51 ... ... 13 10 0 1 3 0 
51 

" " 
52 ... . .. 13 16 0 1 3 0 

52' 
" " 

53 ... ... 14 3 0 1 4 0 
53 

" " 
54 ... ... 14 10 0 1 4 0 

54 
I' ". 55 ... ... 14 17 0 1 5 0 

55 
" " 

56 ... ... 15 5 0 1 5 o. 
56 

" " 
57 ... . .. 15 14 0 1 6 0 

57 
" " 

58 ... . .. 16 4 0 1 7 .0 
58 

" " 
59 ... . .. 16 16 o· 1 8 0 

59 
" " 

60 ,',. . .. 17 8 0 1 9 0 

60 and over ... . .. 18 0 0 1 10 0 
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'FOURTH SCHEDULE 

Pl'ovisions jor the e'alculation oj Transjer Values payable by the ComMittee and 
Directiqns jorthe use oj,the sUb-joined Tables in connection therewith 

1. In this Schedule, the" following expressions, unless the context otherwise 
requires, .have the meanings hereby assigned to them-

" the material date" in relation to any person in respect of whom a transfer 
value is being calculated means the date upon which' he ceased to hold his 
employment under the employing authority ; 

". remuneration ". i,n: .relation' to any person, means the annual remuneration of 
his employment@der :t;p.e employing authority on which contrjbutions 

'were payable by him on the material date: , 

Provided that -

(a) 

(b) 

(c) 

if, for t1;le purposes of the foregoing definition, account is required to be 
taken of anY fees ;payli,ble to a person, in respect of any employment, the 
amount ·thereqf shall be taken to be the annuar average of the fees pay­
ablt; to ):lim in respect of that employment during the three years im­
rriediate1;y' preceding. the material date or, if that employment was of 
shorter duration, such shQrter period; , 
references in the foregomg definition to contributions payable by any 
person 'shaH include references to contributions which would'have been 
payable by him put for any reduction, in or suspension of his remuneration 
by 'reason of his absen<:e from duty owing to ill-health or injury; 
in t):le case, of a person who hlls ceased to hQld a single employment under 
an employing authority and has' entered two or more part-time employments' 
in which he is an officer of the same or any other employing authority, the 
expression " remuneration" shaH, in relation to each part-time employ­
ment,be 'construed as meaning such proportion of the persori~s remuner-

. ation' on the· material: date as the annual remuneration or emoluments of 
that part-tin"le employment bears to the aggregate amount of the annual 
;remuneration· or. einol'gmei].ts of the part-time employments; , 

•• se~i~~'" in relation to a person who in. the employment he has cea~ed to hold 
was in the whole-time employment of a single employing authority means, 
in respect of any period of previous part~time employment, whole-time 

. service for ayroportionately reduqed period ; and 

", contributing serVice" in relation to any period of service in respect of wl;1ich 
a person WliS in the cOilrse of making but had not completed making additional 
contributory payments' shall be construed as meaning service of onechalf the 
actual length of that period of service. 

2. The transfer valu~ payable in respect 9£ any person shaH be the aggregate of 
the sums respectively calculated in accordance with the provisions of paragraphs 4, 5 
and 60f this $chedu,le : 

:rtovid~d that '--
(a) in thl? case or" a. person whose contributing service, together with his non­

. contrib!itiilg service ·(ifany) reckoned at half its actual length, exceeds forty 
years, the <;illculation required to be made by reference to his contributing 
service and .non-contributing service shall be made by reference to forty­

. five years~ contributing service. 

(b) the transfer value payable shall be reduced by-
(i) an' amount equal to any sum which, when the person ceased to hold 

the emploYD;lent in relation to whic):l the transfer value is payable, 
was paid to him by way of a return of contributions, and. by a further 
amount equal to any income tax which was deducted from his contri­
butions in respect of such payment; and 

(ii) an.amount equal to the balance of any debt the right to receive which 
pursuant to the provisions of the Seqond Schedule to these regulations 
is' deemed to be transferred to the body administering a Scheme 
approved by the.' Committee Under Regulation 15 (3); 
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(c) if in relation to the empioym,ent w!).ich the. person has ceased to hold he 
was in the course of making but had not completed' making additional 
contributory payments the transfer value ·s1).all be increased by an amount 
equal to the aggregate amount of th~'additional contributory payments so 
made, except to the extent that such amount may have been returned to 
the person or any sum may have been. deducted on aCcQunt of income tax 

. from such amount ih respect ofs)lch return. 

3. If after a transfer value has b,een Pllid in respect of a person who has entered 
the part-time employment of a local audl.ority, that .persq:p., within twelve months after 
the material date, while retaining that part-time employment enters other part-time 
employment in which he is an 'officer of an empl9ying authority, he shall· be treated 
for the purposes of this schedule as if he had simultaneou,sly become such an officer 
or employee in each of such part-time employments, and the transfer value' already 
paid shall be adjusted accordingly . 

. 4.-(1) The sum to be calculated by reference. to a person?s 'C6ntl'ibuting service' 
shall be ascertained 'in accordance with the provisions of this paragraph. 

(2) The amount shown in coiumn C~) of the relative Table set but below in 
'relation to an age which corresponds with that of the person at the material date is to 
be multiplied by the number of years of contributing service' completed on the material. 
date. ' -

(3~ The product aforesaid is an amount apPl'Qptiate In 'respe<:t of one hundred 
pounds' of remuneration. 

(4) A total amount is to be calculated proportionately 'by reference to the 
person's remuneration. 

5.-(1) The sum. to be calculated by reference toa person~s n,on,<;ontributing 
service shall be ascertained in accordance with the -provisions of this paragraph; 

, (2) The amount shown in column (3) of the relative Table.set o\it below in 
.relation to an age which corresponds wit!). that of the person at the material date is to 
be multiplied by the number ·of, years of lion-contributing service completed on the 
matedal date. '. 

(3) The product aforesaid is an amount appropriate in respect of one h\lndred 
pou!lds of remuneration. ' , ' , ' '. 

(4) A total .amount is to be calculated proportionately by refereiwe'to the 
person's remuneration. 

6. In the 'case of a person to whom paragraph 2 of Regulation 29 'applie,d 
immediately before the material date, any sum calculated under paragraph 4 or 5 'of 
this Schedule in respect of any period of service of which account would have 'beeIi 
taken under paragraph 3 of Regulation 29 in calculatil.1g the amount of ;the reduction 
of any pension to which the person might have become entitled wlder these regulations 
shall be reduced :by the sum shown m the .appropriate column of Table IV set out in 
the Second Schedule to these ,regulations in relation to an age which 'corresponds with 
that ,of the person at ·the material date,in respect of each ,one pound 'of the amou1'1t 
of the reduction of the pension as aforesaid in respect of that 'period 'of service, and be 
a proportionate sum in respect of any fraction ofa poundinc1uded in the sl!id amount. 
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TA,BLE I· 

(a) SERVICE OF A MALE OFFICER, NOT BEING AN OFFICER MENTIONllD IN TABLE III 

Amount of transf~r value appropriate in respect of each 
£,100 of remuneration in relation to each completed 

year of service, namely:-
Age 

Conttibuting Service Non-contrib~lting Service 
--~-~------=----- -------------

(1) (2) (3) 

£' s. £' .s. 
Under 30 11 . 3 5 11 
30. and under 31 11 5 5 12 
31 

" 
32 '11 7 5 13 

32 
" 

33 11 9 5 14 
33 

" 
34 11 11 5 15 

34 
" " 

35 11 13 5 16 

3S 
" 

36 11 15 5 17 
36 

" 
37 11 17 5 18 

37 
" " 

38 11 19 5 19 
38 

" " 
39 12 1 6 0 

~9 " 
40 12 4- 6 2 

40 
" " 

41 12 7 6 3 
41 42 12 10 6 5 
42 43 12 14 6 7 

. 43 44 12 18 6 9 
44 

" 
45 13 2 6 11 

45 46 13 6 6 13 
46 47 13 10 6 15 
47 48 13 14 6 17 
48 i, " 

49 13 19 6 19 
49 ,; 50 14 4 7 2 

50 
" 

51 14- 8 7 4 
51 ". 52 '14- 11 7 5 
52 

" ". 53 14- 13 7 6 
.53 

" " 
54 14 is 7 7 

·54 
" " 

55 14 18 7 9 

55 
" " 

56 15 1 7 10 
56 

" " 
57 15 .04- 7 12 

57 58' 15 7 7 13 
58 

" 
59 15 10 7 15 

59 
" " 

60 15 13 7 16 

60 and over 15 14 7 17 
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(b) SERVICE OF A FEMALE OFFICER, NOT BEING A FEMALE OFFICER MENTIONED IN TABLES II OR III 

Amount of transfer value appropriate in respect of eacp. 
£100< of remuneration in relation to each completed' 

year 'of service, namely :-
--

Age Contributing Service Non-contributing Service 
--_ ....... 

(1) (2) (3) 

£ s. £ s. 
Under 20 ... .. , . .. 7 16 2 2 
20 and under 21 ... . .. 7 17 2 3 
21 

" " 
22 ... . .. 7 18 2 5 

22 " " 
23 ." ... '7 19 2 7 

23 
" " 

24 ... ... 8 0 2 9 
24 

" " 
25 ... ... 8 2 2 12 

25 
" " 

26 ... ... 8 5 2 15 
26 

" " 
27 ... ... 8 9 2 19 

27 
" " 

28 ... ... 8 14 3 4 
28 

" " 
29 ... ... 9 0 3 9 

29 
" " 

30 ... . .. 9 7 3 15 

30 
" " 

31 ... ... 9 14 4 0 
31 

" " 
32 ... . .. 10 2 4 6 

32 
" " 

33 ... ... 10 9 4 11 
33 

" " 
34, ... ... 10 17 4 17 

34 
" " 

35 .. , .. , 11 4 5 2 

35 
" " 

36 ... ... 11 11 5 '7 
36 

" " 
37 ... ... 11 18 5 12 

37 
" " 

38 ... ... 12 5 5 17 
38 

" " 
39 ... . .. 12 13 6 2 

39 
" " 

40 ... .... 13 0 6 7 

40 
" " 

41 ... . .. 13 8 6' 12 
41 

" " 
42 ... ... 13 15 6 17 

42 
" " 

43 ... ... i4 3 7 1 
43 

" " 
44 ... .... 14 10 7 5 

44 
" " 

45 ... . .. 14- 17 '7 .8 

45 
" " 

46 ... ... 15 4: 7 12 
46 

" " 
47 .. , ... ,15 11 7 15 

47 
" " 

48 ... . .. 15 18 7 19 
48 

" " 
49 ... ... 16 6 8 3 

49 
" " 

50 ... 16 13 8: 6 

50 
" " 

51 ... . .. 16 19 8 9 
51 

" " 
52 ... . .. 17 5 8 12 

52 
" " 

53 ... ... 17 10 8 15 
53 

" " 
54 ... .. , 17 is . 8' 17 

54 
" " 

55 ... ... 17 19 8 19 

55 
" " 

56 ... ... 18 3 9 1 
56 

" " 
57 ... ... 18 7 9 3 

57 
" " 

58 ... . .. 18 11 9 5 
58 

" " 
59 ." ... 18 15 9 7 

59 
" " 

60 ... . .. 18 18 9 9 

60 and over ... ... 19 0 9 10 
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TABLE 'II 

SERVICE OF A FEMALE NURSE, OR PHYSIOTHERAPIST, OR HEALTH VISITOR, OR MIDWIFE 

Amount of transfer value llPpropriate in respect of each 
£100 of remuneration iI). relation to each completed 

year of service, namely:-
Age 

Contributing Service Non-contributing Service 

(1) (2) (3) 

£ s. £ s. 
Under 20 ... ... . .. 8 5 2 2 
20 and under 21 ... ... 8 6 2 3 
21 

" " 
22 ... . .. 8 7 2 5 

22 
" " 

23 ... .,. 8 9 2 7 
23 

" " 
24 ... ... 8 13 2 10 

24 
" " 

25 ... . .. 9 0 2 16 

25 
" " 

26 ... ... 9 11 3 3 
26 

" " 
27 ... . .. 10 5 3 12 

27 
" " 

28 ... ... 11 1 4 2. 
28 

" " 
29 ... . .. 11 19 4 14 

29 
" " 

30 ... ... 12 19 5 8 

30 ,~ " 
31 '" ... 14 1 6 3 

31 
" " 

32 ... ... 15 5 7 0 
32 

" " 
33 ... ... 16 7 7 15 

33 
" " 

34 ... ... 17 4 8 6 
34 

" " 
35 . ... ... 17 13 8 1.2 

35 
" " 

36 ... ... 17 18 8 16 
36 

" " 
37 ... ... 18 1 8 19 

37 
" " 

38 ... ... 18 2 9 1 
38 

" " 
39 ... ... 18 3 9 1 

39 
" " 

40 ... ... 18 5 9 2 

40 
" " 

41· ... ... 18 7 9 3 
41 

" " 
·,42 ... ... 18 10 9 5 

42 
" " 

43 ... ... 18 15 9 7 
43 

" " 
44 ~ .. ... 19 1 9 10 

44 
" " 

45 . ... ... 19 7 9 13 

45 
" " 

46 ... ... 19 14 9 17 
46 

" " 
47 ... ... 20 2 10 1 

47 
" " 

48· ... ... 20 11 10 5 
48 

" " 
49 ... ... 20 19 10 9 

49 
" " 

50 ... ... 21 8 10 14 

50· ". " 
51 . .. ... 21 18 10 '19 

51 
" " 

52 ... ... 22 8 11 4 
52 

" " 
53 ... ... 22 19 11 9 

53 , " " 
54 ... ... 23 . 10 11 15 

54 and over ... ... 24 2 12 1 
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T~BLE III 

(a) SE\tVIeE OF A MALE OFFIC!:lR WHOSE EMPLOYMENT IS BY WAY OF MANUAL LABOUR 

Amount. of trap.s(er v.uue appropriate· in respect of e~ch 
,cl00 of remuneration in relation to each completed 

year of service, namely ;-
Age 

Contributing Service Non-contributing Service 
(1) (2) (3) 

----------------.------
,c s. ,c s. 

Under 26 .,. 7 16· 3 18 

26 and under 27 7 18 3· 19 
27 

" 
28 8 1 4 0 

28 . " " 
29 8 4 4 2 

29 
" " 

30 8. 8 4· 4 

30 
" " 

31 8 12 4 6 
31 

" 
32 8 16 4 8 

32 
" " 

33 9 1 4 10 
33 

" 
34 9 5 4 12 

34 35 9 10 4 15 

35 36 9.14 4- 17 
36 37 9 19 4 19 
37 

" " 
38 10 3 5 1 

38 
" 

39 10 8 5 4 
39 

" 
40 10 13 5 6 

·40 41 10 18 5 9 
41 

" 
42· , .. 11 4 5 12 

42 43 11 9 5 14 
43 44 11 15 5 17 
44 

" 
45· 12 . 1 6 0 

45 
" " 

46 12 7 6 3 
46 

" 
47 12 14 6 7 

47 
" " 

48 13 0 6 10 
48 

" 
49 13 6 6 13 

49 
" 

50 13 12 6 16 

50 
" " 

51 13 18 6 19 
51 

" " 
52 14 3 7 1 

52 53 14- 8 7 ~. 

53 
" 

54 14- 12 7 6 
54 

" 
55 14 15 "7 7 

55 
" " 

56 14 18 7 9 
56 

" " 
57 15 2 7 11 

57 " 
58 ... 15 5 7 12 

58 
" 

59 is 8 7 14 
59 60 1S 12 7 16 

·60 andover ... 15 14 7 17· 

~-
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(b) SERVICE OF A FEMALE OFFICER WHOSE EMPLOYMENT IS BY WAY OF MANUAL LABOUR 

Amount of transfer value appropriate in respect of each 
£100 of remuneration in relation to each completed 

year of service, namely :-
. Age 

(1) 
Contributing Service Non-contributing Servic 

(2) (3) 
e 

-------~-------

Under 20 
£ s. £ s. 
5 6 1 1 .. 

20 anq under 21 5 9 1 3 
21 

" 
22 5 12 1 5 

22 
" 
. 23 5 15 1 7 

23 
" 

24 5 19 1 9 
24 

" 
25 6 3 1 12 

25 
" 

26 6 8 1 16 
26 

" 
27 6 13 2 1 

27 
" " 

28 6 19 2 6 
28 

" 
29 7 6 2 12 

29 
" 

30 7 14- 2 17 

30 
" " 

31 8 3 3 3 
31 

" 
32 8 12 3 9 

32' 33 9 2 3 16 
33 34 9 12 4 3 
34 ;, 35 10 2 4 10 

35' 
" " 

36 . 10 12 4 16 
36 

" 
37 11 1 5 2 

37 
" " 

38 11 10 5 8 
.38 39 12 0 5 14 

39 40 12 9 6 0 

40 
" 

41 12 19 6 5 
41 

" 
42 13 8 6 11 

42 
" " 

43 13 17 6 16 
43 

" " 
44- 14- 6 7 1 

44- 45 14 15 7 6 

45 
" " 

46 15 3 7 11 
46 ·47 15 11 7 15 
47 48 15 18 7 19 
48 

" 
'49 16 5 8 2 

49 
" 

50 16 12 8 6 

50 
" 

51 16 19 8 9 
51 

" 
'52 

52 
" 

53 
17 5 8 12 
17 10 8 15 

53 
" 

54 17 15 8 17 
54 55 17 19' 8 19 

55 
" 

56 18 3 9 1 
56 

" 
57 

57 ,; 58 
58 

" " 
59 

18 7 9 3 
18 11 9 5 
18 15' 9 7 

59 
" 

60 18 18 9 9 

60 and over 19 0 9 10 
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