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General Waste Materials Reclamation Wages Council

Tue Generar Waste MaTeriaLS RrcraMATION Waces CouNciL
(NorTHERN IRELAND) WaGES REGuULATION ORDER, 1950, DATED
14t DeceMser, 1950, MADE BY THE MINISTRY OF LABOUR AND
NATIONAL INSURANCE UNDER SECTION 10 OF THE WaAGES COUNCILS
Act (NorTHERN IRELAND), 1945 (9 & 10 GEo.6, Cx. 21).

1950. No. 232

WHEREAS the Ministry of Labour and National Insurance (hereinafter
referred to as ‘‘ the Ministry ) has received from the General Waste
Materials Reclamation Wages Council (Northern Ireland) wages
regulation proposals for fixing the minimum remuneration to be paid to
the workers in relation to whom the Council operates in substitution for
the minimum remuneration fixed by the First Schedule to the General
Waste Materials Reclamation Wages Council (Northern Ireland) Wages
Regulation (No. 2) Order, 1949 (a) dated the 22nd day of December,
1949, (hereinafter referred to as *“ Order N.I.W.R. (83)’) and for the
amendment of the Order of the Ministry N.I.W.R. (12) dated the 2nd
day of August, 1939, confirming holidays provided for by a direction
given, and holiday remuneration fixed under the Holidays with Pay 2 Geo. 6,
Act (Northern Ireland), 1988, in relation to the said workers (herein- Ch- 24
after referred to as “ Order N.I.W.R. (12)°°) and whereas effect was
given to the .proposals for such last-mentioned amendment by the
Second Schedule to Order N.LW.R. (33) ;

* NoW, THEREFORE, the Ministry by virtue of Section 10 of the Wages
Councils Act (Northern Ireland), 1945, and of every other power in that
behalf hereby makes the following Order :—

1.—(1) As from the specified date the statutory minimum remuner- Statutory
tion set out in the First Schedule to this Order shall be paid to the minimum
workers therein specified. fome

(2) Order N.ILW.R. (12) shall continue to have effect subject to
the amendments set out in the Second Schedule to this Order (being the

amendments set out in the Second Schedule to Order N.I.W.R. (33)).

2. In this Order the expression  the specified date ” means the Commence-
28th day of December, 1950. Provided that where, as respects any ment.
worker who is paid wages at intervals not exceeding seven days, that
date does not correspond with the begmmng of the period for which
the wages are paid, the expression ‘‘ the specified date > rheans, as
respects that worker, the beginning of the next such period following
that date.

3.—(1) This Order may be cited as the General Waste Materials Short title,
Reclamation Wages Council (Northern Ireland) Wages Regulation g‘;ﬁ’gg‘g‘;_

Order, 1950. _ vocation.
{a) S. R. & O. 1949, No. 220.
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(2) The Interpretation Act, 1889, applies to the interpretation
of this Order as it applies to the interpretation of an Act of the Parha-.
ment of Northern Ireland.

'(8) As from the specified date Order N.LW.R. (‘33) is. hereby
revoked.-

Sealed With the Ofﬁcial Seél of thelMinistry of La'iaour and
National Insurance for Northern Ireland this fourteenth
day of Decembe1 nineteen hundred and {ifty in the
presence of T o

(L.S) R. W. Steele,

Assistant Secretary to the Ministry of Labom and
National Insurance for Northern Ireland.

FIRST SCHEDULE

STATUTORY MINIMUM REMUNERATION

GENERAL MINIMUM TIME RATES C
MALE WORKERS Per week of

Paracrars 1. L Per hour . 44 hours.
Workers of— ' s. . s d. -
- 21 years of .age and over 2 2% 97 -2
18 and under 21 years of age I 10 80 8
17 ' 18 ’ 1 3% 56 10
16 » 17 ” 1 23 53 2.
Under 16 years of age 1. 0% 45 10

Provided that a worker of 21 years of age and over cmployed as a burner cutter
shall, for all time during which he is so employed, be entitled to 11d. per hour in
addmon to the statutory minifum remuneration otherwise payable.

FEMALE WORKERS

Workers of— ‘
49 6

20 years of age and over 1 13
18 and under 20 years of age 0 113 42 2
Under 18 years of age . ... 010 36 8
. - PIECE WORK ‘BASIS TIME RATES Per houy
ParaGgrarPH 3. s. d.
MALE WORKERS e - 27 3%

PaRAGRAPH 4.
FEMALE WORKERS Cee e 1 3%

. OVERTIME — Arr WORKERS
PARAGRAPH 5.

(1) Overtime rates shall be payable to workers employed on time work as follows :—

(@) On any day other than Saturday (or the weekly short day substituted
therefor), Sunday or a pubhc holiday customarily observed in the estab~

lishment—
() For the first two hours W01ked in excess of .

8 hours .... TIME-AND-A-QUARTER
(ii) Thereafter ... e wv .. TIME-AND-A-HALF

Provided that, where it is the established practice of an employer to require
. attendance on. only five days in the week, the said overtime rates shall be
" payable on those five days after 9 and 11 hours’ work fespectively. @
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(b) On Saturday (or the weekly short day substituted therefor)—-
..{(iy.For the first two hours worked in excess of

4 hours TIME-AND-A-QUARTER
(ii) Thereafter . ... - : ... TIME-AND-A-HALF
(¢) On Sunday or a public hohday customarﬂy observed in the estabhshment—
o * For all time worked .. ... DousLe TimvE ~
" (d) In any week— C .
For all time worked in excess of 44 hours ... - TIME-AND~A-QUARTER

except in so far as higher overtime rates may ‘be payable'ﬁﬁder the
prov1s10ns of sub-paragraph (1) (a), (&) or (¢) of this.paragraph.

Provideéd that overtime rates shall be payable in respect of overtime worked
ori any day, notwithstanding that the numbeér of hours worked in the week
does not exceed 44.

‘,Prov1ded also that, where it is the estabhshed practice of an employer to
require attendance on Saturday in alternate weeks only, the overtime rate.
shall be payable in the week in which attendance on Saturday is required
.only after 47 hours have been worked.

(2) Where it is the established practice of an employer to require. attendance on
Sunday instead of Saturday, the overtime rates as set out in thls paragraph shall
"apply to workers in like manner as if the word ¢ Saturdav _were substituted
for  Sunday >’ and the word “ Sunday ’* for ¢ Saturday.”

(3) Workers employed on piecé work shall be entitled to receive, in respect of each
hour .of overtime worked, in addition 1o piece rates each of which would yield,
in the circumstances of the case, to ap ordinary worker, at least the same amount
of money as the appropriate piece work basis time rate

an amount equivalent to one-quarter, one-half or the whole of the appro-
priate piece work basis time rate
according as the overtime rate payable under the foregoing provisions of tins
paragraph, if the worker had been employed on time work would have been
-equivalent to time-and-a-quarter, time-and-a-half or double time respectively.

PARAGRAPH 6. .

For-the purposes of paragraph 5 of this Schedule, the expressions time-and-a-
quarter, time-and-a-half and double time mean respectively, one-and-a-gquarter
times, one-and- a-half txrnes and twice the minimum rate othetwise applicable.

GENE R AL
APPLICATION OF STATUTORY MINIMUM REMUNERATION TO
- . PIECE WORKERS

PARAGRAPH 7.

In the case of male or female workers employed on piece work, each piece rate paid
must be such as will yield, in the circumstances of the case, to an ordinary worker, at
least the same amount of money as the appropriate piece Work basis time rate. In
determining. whether any piece rate satisfies the foregoing condition regard shall be
had only to the earnings of workers of ordinary skill and experience in the class of
work in question and not to the earnings of workers of less than ordinary skill and
experience.

EMPLOYMENT OF JUVENILE WORKERS ON PIECE WORK

PiracrarH 8.

An employer shall, in any case wihere a learner or other Juvemle worker is employed
on piece work durmg the first six nionths of his employment in the trade, be deemed
to pay wages at less than ‘the minimum rate unless he shows that such worker has
received, in réspect of his employrent on piece work in each week during that period,
at least the same amount of money as such worker would have been entltled to receive
if employed on time work.

An employer shall, in any case where any such worker is so.employed at any time.
subsequent to the first six months of his employmient in the trade, be deemed to pay
wages. at less than the minimum yate unless. he shows that such worker has, in respect
of his employment on, piece work, been paid at piece rates which would yield, in the
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circumstances of tlie case, to an ordinary worker (not being a juvenile worker) at
least the same amount of money as the appropriate piece work basis time rate.

WAITING TIME
ParacrarH 9.

(1) A worker shall be entitled to payment of statutory minimum remuneration as
aforesaid during all the time during which he is present on the premises of his
employer unless he is so present either without his employer’s consent, express
or implied, or for some purpose unconnected with his work and other than that
of waiting for work to be given to him to perform.

(2) A piece worker shall during any time during which he is present as aforesaid
and is not doing piece work be entitled to payment of the general minimum
time rate applicable to the workers of the class to which he belongs.

Provisions (1) and (2) do not apply when—

(a) a worker is present on his employer’s premises by reason only of the fact
that he is resident thereon, or |

(b) a worker is present on his employer’s premises during normal meal times
in a room or place in which no work is being done and is not waiting for
work to be given to him to perform.

APPLICABILITY OF STATUTORY MINIMUM REMUNERATION

Paracraru 10. )

The statutory minimum remuneration aforesaid shall apply, subject to the pro-
visions of the Wages Councils Act (Northern Ireland), 1945, to workers in relation to
whom the General Waste Materials Reclamation Wages Council (Northern Ireland)
operates, that is to say, workers employed in Northern Ireland in the trade specified
in the Trade Boards (General Waste Materials Reclamation Trade, Northern Ireland)
(Constitution, Proceedings and Meetings) Regulations, 1924 (a), dated 19th
November, 1924, namely :—

- (1) The collecting, sorting or grading of the following materials :—rags ; waste
paper, paper stock ; woollen, worsted, cotton, jute, flax, hemp or other textile
waste ; textile clippings or cuttings ; used bags, sacks or sacking } scrap rubber ;
scrap iron or other scrap metal ; fur cuttings ; rabbit skins, bones or fat ; used
tins ; broken glass or earthenware.

(2) The collecting, sorting or grading of the following articles when collected,
sorted or graded in association with or in conjunction with the collecting,
sorting or grading of the waste materials specified above :—discarded clothing
(including head-gear or foot-gear) ; discarded textile articles ; old ropes ; used
bottles or used jars.

(3) The following operations when carried on in association with or in conjunction
with the collecting, sorting or grading of any or all of the waste materials
specified in (1) above :—the ripping of worn clothes for rags ; the picking of
old ropes ; the trimming of paper salvage ; the washing of used bottles or used
jars ; the washing of used tins ; the breaking of scrap metal ; the drying of rabbit
skins ; the making or repairing of sacks or bags ; the willowing, pulling, scouring,
carbonising or putting down mixings of textile waste.

(4) The operations of receiving, packing, compressing, teagling, craning, despatch-
ing or warehousing when carried on in association with or In conjunction with
any of the above-mentioned operations.

But excluding—

(@) Any of the above-mentioned operations when carried on in the establish-
ment in which waste materials are produced or in which they are used as
raw materials for further manufacture.

() The making or repairing of sacks or bags when carried on in a factory or
workshop engaged solely or imainly in the making or repairing of sacks
or bags. -

(c) The collecting, sorting, grading or drying of rabbit skins when carried
on in an establishment in which such operations are the main or principal
business or when carried on in or in association with or in conjunction
with any business, establishment, branch or department engaged in the
manufacture of hatter’s fur.

(a) S, R, & O, 1924, No, 93,
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(d) (i) The collecting, sorting or grading of cotton waste when carried on in
an establishment in which such operations are the main or.principal
business.

(ii) Any of the operations included in paragraphs (1), (2), (3) and “)
above, other than the operations specified in paragraph (d) (i) above,
~when carried on in or in association w1th or i1n conjunction with any
estabhshment of the kind specified in sub-paragraph (1) above.

SECOND SCHEDU_LE

HOLIDAYS AND HOLIDAY REMUNERATION

The provisions of Order N.IL.W.R. (12) shall have effect subject to the following

amendments :—

(1) Any reference in Order N.I.W.R. (12) to the appropriate Trade Board rate for
work to which the Trade Boards Acts apply and to work to which those Acts
do not apply shall be read as including a reference to the appropriate statutory
minimum remuneration fixed by a wages regulation order in respect of the
- worker and to work to which a wages regulation order does not apply ;

(2) Any reference in Order N.L.W.R. (12) to a minimum rate of wages fixed by the
T'rade Board shall be read as including a reference to statutoty minimum re-
muneration fixed by a wages regulation order pursuant to proposals of the
General Waste Materials Reclamation Wages Council (Northein Ireland) and
the reference in paragraph 9 of Order N.LW.R. (12) to the Holidays with Pay
Act. (Northern Ireland), 1938, shall be construed as including a reference to the
‘Wages Councils Act (Northern Ireland), 1945, and

(3) ‘The amount of any holiday' remuneration due to any worker under Order
N.I.W.R. (12) shall be calculated in accordance. with the provisions of Part II
of the Wages Councils Act (Northern Ireland), 1945.

Hat, Cap and Millinery Wages Council

THE Hat, Cap AND MiLLiNERY WAGES CounciL (NORTHERN IRELAND)
Waces RecuLaTION (Horipays) ORDER, 1950, paTep 8t May, .
1950, MADE BY THE MINISTRY OF LABOUR AND NATIONAL INSURANCE
UNDER SecTiON 10 oF THE Waees Couwncits Act (INORTHERN
IreLAND), 1945 (9 & 10 Gko. 6, CH. 21).

1950. No. 85

WhEREAS the Ministry of Labour and National Insurance (herein-
after referred to as ‘“ the Ministry ”’) has received from the Hat, Cap
and Millinery Wages Council (Northern Ireland) wages regulation

" proposals for requiring workers in relation to whom the Council
operates to be allowed by their employers the holidays set out in the
Schedule to this Order and for fixing the holiday remuneration specified
therein in substitution for the holidays provided for by the direction
given, and holiday remuneration fixed, by the Council under the Holi- , Geo. 6 Ch.
days with Pay Act (Northern Ireland) 1938 and confirmed by the Order 24,
of the Ministry dated the 10th day of July, 1939 (hereinafter referred to
as ““ Order N.ILH.M. (13) ), as amended by the second schedule to
the Hat, Cap and Millinery Wages Council (Northern Ireland) Wages
Regulation Order, 1947 (a) dated the 81st day of March, 1947 ;

(a) S. R. & O. 1947, No. 53.
3’84
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