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and such persons shall be dealt with under the machinery hereinafter set up and shall 
apply. 'to negotiation and settlement of all questions relating to 'rates of pay, hours of 
duty and general conditions of employment, (other than matters of management rind 
discipline) concerning the efficient working of the Industry,.and of the staff employed 
under shop conditions in the Building and Civil Engineering Trades by the Authority. 

Establishment 2. There shall be established a Shopinen's Council (Building Trades) consisting of 
and Constitu- not more than four representatives of the Trade Union and not more than four re­
tion of Shop- presentatives of the Authority. 
men's Council. 

Questions 
under para'-' 
graph 3. 

3. The functions and duty of the Shopmen's Council shall:be to consider and if 
possible determine, in respect of the workpeople to whom this Machinery of Negotia­
tion is applicable, all the following matters that is to say -

(i) General principles governing recruitment and tenure of service. 
(ii) Major claims affecting wages and conditions of ~ervice, except that 

(a) Arrangements shall not be introduced 'by the management as a result 
. of any agreement which would be in contravention of any Agreements, 

reached at a higher stage of the Machinery, and 
(b) Individual cases not involving principle shall not be pursued beyond 

this stage_ 

. 4 .. Any questions falling within the scope of. the preceding paragraph which have 
been dealt with by the Shopmen's Council, may, failing Agreement be referred to the 
Headquarters of the Trade Union who may raise the matter with the Headquarters of 
the Authority. Such questions failing Agreement may then be referred to the Tri­
bunal. 
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Aerated Waters Wages Council 

THE AERATED WATERS WAGES COUNCIL (NORTHERN IRELAND)' WAGES 
REGULATION ORDER, 1951, DATED 11TH JANUARY, 1951, MADE 
BY THE MINISTRY OF LABOUR AND NATIONAL INSURANCE UNDER 
SECTION 10 OF THE WAGES COUNCILS. ACT (NORTHERN IRELAND), 
1945 (9 & 10 GEO. 6, CH. 21). 

1951. No. 14 

WHEREAS the Ministry of Labour and National Insurance (herein­
after referred to as " the Ministry") has received from the Aerated 
Waters Wages Council (Northern Ireland) wages regulation proposals 
for fixing the minimum remuneration to be paid to the wor.kers.in 
relation to. whom the Council operates in substitution for the minimum 
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remuneration fixed by the Aerated Waters Wages Council (Northern 
Ireland)' Wages Regulation Order, 1949, (a) dated the 16th day of 
September, 1949, (hereinafter referred to as " Order N.I.A. (34) ") ; 

Now;' THEREFORE, the Ministry by virtue of section 10 of the Wages 
Councils Act (Northern Ireland), 1945, and of every other power in 
that behalf hereby makes the following Order:-

1. As from thespeci:(ied date thest~tutory minimum remuneration St~t~tory 
set out in the Schedule to this Order shall be paid to the workers mlIlnnum 
h · 'fi d ',remuner-t erem spec! e " ation. 

2. In this Otder the expression ~' the specified date" means the Commence-
19th day of January, 1951. Provided that where, as respects anyment. 
worker who is paid wages at intervals not exceeding seven qays, 
that date does hot correspond with the beginning :of the period for 
which the wages are paid, the expression" the specified date" means, 
as respects that worker, the beginning ofthe next such period following 
that date., ' 

3.:-(1) This Order may be cited as the Aerated Waters Witges ~hort title, 
Council (Northern Ireland) Wages Regulation Order, 1951. :~rp;:~a~e_ 

vocation. 
(2) 'The Interpretation Act, 1889, applies to the interpretation 52 & 53 ' 

of this Order as it applies to the interpretation of an Act of the .Parlia- Viet., Ch. 63. 
ment of Northern Ireland.' . 

(3) As from the specified date Order N.I.A. (34) is hereby 
rev:oked. . , 

Sealed with the Official Seal of the Ministry of Labour and· 
,National Insurance for Northern Ireland this eleventh day 
of January, nineteen hundred.and "fifty-one in the prese,nce 
of .' 

(L.S.) R. W. Steele, 
Assistant Secretary to the Ministry of Labour 

and National Insurance for Northern Ireland. 

SCHEDULE 

STATUTORY MINIMUM REMUNERATION 
GENERAL MINIMUM TU\tlE RATES 

P AllAGRAPH 1. , 
Per hour 

s. d. 
Z 3t FOREMEN, FOREWOMEN, or SYRUP-MAKERS, as defined in this paragraplj." 

, A ." Foreman" or "Forewoman" shall be deemed to be a worker' 
who has general supervision over the whole or any of the operations 
which ar~ carried on within the scope of the Wages Council and, who 
has control of, or supervision over, other workers. . 
A " Syrup-maker" shall be deemed to be a male or fel;Ilale person :who 
. selects, tests lind blends the essences; flavoUl;ings· and other ingredients 
for the making of syrups. ' , 

(a)S. R: & O. 1949, No. 168 .• , 
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PARAGRAPH.2. ' 
. MALE, WORKERS other than Foremen or SYl'\lp-makers (as c\efi,ned in 
parllgrapn 1 of this Schedule) :....,..' 

Workers of 21 years of age or over 
" , 20 and under'21 years of age 

19 20 
18 19 
17 18 
16 " 17 . i 

'" under 16 years of age 

PARAGRAPH 3. 
FEMALE WORKERS other than Forewomen or 

in .paragraph Lof this Schedule) :-
Workers of 19 year;; of age or OVer 

II 1.8 and' under 19''Years of age 
" . 17 II' 18 II 

" '16. " 17 II 

" under 16 yel!rs of age 

Syrup-illakers (as defirteci 

.OVERTIME 
P:.\RAGAAPH 4. 

Overtime rates shall be payable 'as follows :- , 

2 ot 
1 8 
1 51 
1 21 
101 o lOt 
'0 9t 

'(1) On any dllY other than Sa,turday (or the weekly sh9rt day substituted therefor), 
Sunday, '01' a cust9mary holiday - , , . 

For all time worked in excess of 8t hours ... ,TIME-A,ND-A-HALF. 
Provided that where it is or may become the established practice· qf the em:plo'yer' 
to req)lire ,th~ worker's attendance on Clnly'five days in the week the~aid overtime 
rate of time-and-a-half shall be payable on those five days after 9t .hours' work. 

(2) On. a Saturday (or the weekly short day substituted therefor) riot Qeing a cus-
tomary holiday ~ , 
, For all'time worked in excess of 4t hours . TIME_AND-A-HALF 

(3) On a Sunday or a customary holiday-
'For all time worked DOUBLE TIME 

(4) In any week, exclusive of any time in respect of which an overtime' ):,ate may be 
payable under the foregoing provisions of this paragraph- . 

For all time worked in excess of 47 hours ... TIME-AND-A-HALF 

PARAGRAPH '5. 
The expression " customary holiday" means-
(1), Christmas Day (or, if Christmas DllY falls on a S1,11lday, such other weekday 

as may'.be appointed by i).ational proclamation or, if none is so appointed, the 
next folio'wing Tuesday), Boxing Day, Easter Monday, and three other ,days 
(being days' on 'which the worker normally works) in the course. of a calendar 
year to be' fixed by the employer and· notified to the worker not less than three 
weeks before the holiday; or .' 

(2) a day substituted' by the employer for ,anyone of the said days, being a day 
recogniseq by local custom as a day of holiday in substit~tion for the said clay. 

'PARAGRAPH 6. . , . . 
For the purpose of paragraph 4 of this Schedule the expressions time-and-a-half 

and double time mean, respectively, one-and-a-half times and twice the amount of 
the general minimum time rate otherwise applicable. 

PARAGRAPH 7. 

GENERAL 

.wAITING TIME 

(1) A worker shall Qe entitled to payment of statutory minimum remuneration as 
afo,esaid durjng all the time during which he is .present ·on.the premises ·of his 
employer unless he is so present either without his·employer's:consent; expJ:'ess 
or implied,or for some .. purpose unconnected with his work and.other. than: tha~ 
of waiting-ior work to be given to him to perform ... 
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(2) A piece worker shall; during any, time during which he is present as aforesaid 
. and is not doing piece, work, ,be entitled, to payment of the general. minimum 
time rate applicable to the workers of the class to which he belongs. " 
Provisiol:ls ~1) and (2) do not apply when ~ , 
(a) a'worker is 'present on his, employer's, preinisesby reas\m only of the fact 

that ,he is resident thereon, or ' 
(b) a worker is present on his employer's premises during normal meal times in 

a room or place in which no work is being done and is not waiting for work 
to be given him to perform. 

APPLICABILITY OF STATUTORY MINIMUM REMuNERATION 
PARAGRAPH 8. 

, The statutory minimum, remuneration aforesaid shall apply, subject to the provisions 
of the Wages CoUncils Act'(Northern Ireland), 1945, to workers in relation to whom 

,:the Aerated Waters Wages. Council (Northern Ireland) operates, that is to say, workers 
. employed in, Northern Ireland in the trade, specified in the Sch¢dule to the Trade 
'Boards (Aerated Waters T,ade, Northerp. ,Ireland} (Constitution, Proceedings and 
,:Meetings) Regulations, 1926 (a)'dated 18th March, 1926, namely:~ 

The manufacture, wherever carried on, of minera~ or aerated waters, non-alcoholic 
cordials" flavollred syrups, unfermented sweet drinks and other similar beverages 
and the manufacture in unlicensed premises'of brewed liquors, ' 
Including ~ . 

(a) the operations of bottle washjng,. bottling and filling and all other operations 
preparatory to the sale of any of the aforesaii:lliquors in bottles, jars, syphons, 

, casks or other similar receptacles; 
Arid inc1udingalso-

(b) the operations ~f bottle washing; bottling and' filling, and all subsidiary 
operations preparatOry to the sale in bottles, jars ,or other similar rec,epti\cles, 
of dder, ale, stout, porter, and other·alcoholic beers, where all or any of 

. such last-mentioned operations are, or is, conducted or carried on in 
association with or in conjunction· with all or any of the operations. specified 
llPder (4) above, so as to {onll: a common or interchangeal:>~e form of em­
ployment for workers,. and whether the two sets of operations or any o.f 
them are, or is, carried on sin'mltaneously or not. ' 

Baking Wages',CoUncil 

THE BAKING WAG1:>S COUNCIL (NORTHERN IRELAND) WAGES REGULATION 
(No.1) ORDER, 1951" DATED 1ST JANUARY, 1951, MADE'BY 'THE 
MINISTRY OF .LABOUR AND NATIONAL INSURANCE UNDER SECTION 10 
OF THE WAGES COUNCILS ACT (NORTHERN IRELAND), 1945 (9 & 10 
GEo.6,'CH>21).' , 

:'.:- 1951. No. 16 

This Order has ,been revoked by S.R.O. l?51, No. 224 and is not printed at 
length in this Volume. .' 

THE BAKING WAGES COUNCI):. (NORTHERN IJmLANP) WAGES REGULATION 
(No. 2) ORDEl~, 1951, DATED 1ST JANUARY, '1951, MADE BY THE 
MINISTRY OF LA;BQURAND NATIONAL INSURANcE UN.l)ER SECTION 10 
OF THE WAGES COUNciLS ACT (NORTHERN IRELAND), 1945{9 & 10 
GEO. 6, CH. 21). 

1951. No. 22 

This Ox:t;!er ha~bee~ revokeci :by S.R.O. 1951 No. 225, and is not printed at length 
, in this Vt,>luI1le. ' ,.. ' , . ', .. ' , 

(a) S. R.& 0.1926, No. 35. 
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