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and such persons shall be dealt with under the machinery hereinafter set up and shall
apply to negotiation and settlement of all questions relating to rates of pay, hours of
duty and general conditions of employment, (other than matters of management and
discipline) conceming the efficient working of the Industry,.and of the staff employed
under shop conditions in the Building and Civil Engineering Trades by the Authority.

2. There shall be established a Shopimen’s Council (Building Trades) consisting of
not more than four representatives of the Trade Union and not more than four re-
presentatives of the Authority.

3. The functmns and duty of the Shopmen s Council shall:be to consxder and if
posslble determine, in respect of the workpeople to whom this Machinery of Negotia-
tion is applicable, all the following matters that is to say —

(i) General principles governing recruitment and tenure of service.
(ii) Major claims affecting wages and conditions of service, except that
(a) Arrangements shall not be introduced by the management as a result
of any agreement which would be in contravention of any Agreements,
reached at a higher stage of the Machinery, an
(b) Individual cases not involving principle shall not be pursued beyond
this stage.

* 4. - Any questions falling within the scope of. the preceding paragraph iwhich have
been dealt with by the Shopmen’s Council, may, failing Agreement be referred to the
Headquarters of the Trade Union who may raise the matter with the Headquarters of
{:)he P;uthority. Such queéstions failing Agreement may then be referred to the Tri-

unal.

WAGES COUNCILS
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" Boot and Shoe Repairing, p. 529 Paper Box . 612
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Aerated Waters Wages Council .

Tue Aeratep Waters Waces Councin (NORTHERN IRELAND) WAGES

RecuraTiON ORDER, 1951, paTep 11TH JAaNUARY, 1951, MADE
BY THE MINISTRY OF LABOUR AND NATIONAL INSURANCE UNDER
sectioN 10 oF THE Waces CounciLs Act (NORTHERN IRELAND),
1945 (9 & 10 Geo. 6, Cnu. 21).

1951. No. 14

WaEeREAs the Ministry of Labour and National Insurance (herein-:
after referred to as “ the Ministry >’) has received from the Aerated
Waters Wages Council (Northern Ireland) wages regulation proposals
for fixing the minimum remuneration to be paid to the workers. in
relation to. whom the Council operates in substitution for the minimum
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remuneration fixed by the Aerated Waters Wages Council (Northern
Ireland) Wages Regulation Order, 1949. (a) dated the 16th day of
September, 1949, (herelnafter referred to as ‘ Order N.I.A. (34) Y5

NoOW, THEREFORE, the Ministry by virtue of section 10 of the Wages
-Councils Act (Northern Ireland), 1945, and of every other power in
that behalf hereby makes the following Order :—

1. As from the spec1ﬁed date the statutory minimum remuneration Statutory
set out in the Schedule to this Order shall be paid to the workers minimum
remuner-

therein specified. _ ation.

2. In this Order the expression ‘‘ the specified date.” means the Commence-
19th day of January, 1951. Provided that where, as respects anyment.
worker who is paid wages at intervals not exceeding seven days,
that date does not correspond with the beginning ‘of the period for

which the wages are paid, the expression * the specified date *” means,
as respects that Worker, the beginning of the next such period followmg
that date. .

3.—(I) ThlS Order may be cited as the Aerated Waters Wages Short title,
Council (Northern Ireland) Wages Regulatlon Order, 1951. interpreta-

tion and re-
vocatlon
(2) The Interpretatmn Act, 1889 apphes to the 1nterpretat10n 52 & 53

of this Order as it applies to the mterpretanon of an Act of the Parha- Vict., Ch. 63.
ment of Northern Ireland.

(8) As from the specified date Order N.IA. (34) is hereby
revoked.

Sealed with the Official Seal of the Ministry of Labour and
National Insurance for Northern Ireland this eleventh day
‘of January, nineteen hundred and fifty-one in the presence
of "
(LS) : R. W. Steele, :
Assistant Secretary to the Ministry of Labour
and National Insurance for Northern Ireland.

SCHEDULE

'STATUTORY MINIMUM REMUNERATION

GENERAL MINIMUM TIME RATES
- Per hour
Paracraru 1. s. d.
FOREMEN, FOREWOMEN, or SYRUP-MAKERS, as defined in this paragraph , 2 3%
-A *“ Foreman” or Forewoman shall be deemed to be a worker
who has general supervision over the whole or any of the operations
which are carried on within the scope of the Wages Council and-who
has control of, or supervision over, othér workers.
A * Syrup-miaker > shall be deemed to be a male or female person - ‘who
‘selects, tests and blends the essences; flavourings and other mgredlents
for the making of Syrups. :

(@) S, R, & O. 1949, No, 168, ~
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ParacrarH 2. ) '
MaLE, WORKERS other than Foremen or Syrup-—makers (as deﬁned in
paragrap\h 1 of this Schedule) :— -

Workers of 21 years of age or over 2 0%
» 20 and under 21 years of - age 1 8
ey 19 3y 20 2 ' 1 61‘ :
» T 18 » 19 L 1 22‘
» 17 » 18 : .:7‘ 1 0'2‘
EH] 16 2 17 <k 3 0 10‘&‘ )
» - under 16 years of dage .0 9%
ParacrapPH 3.
FEMALE WORKERS other than Forewomen .or Syrup-makcrs (as deﬁned
in paragraph 1. of this Schedule) :—
© Workers of 19 years of age or over e 1 43
. 18 and’ under 19 ‘years of age 1 3%
w17 . » et Cawe 0 s I 0%
» . 16 _17 woo. e ... 0 10%
,;; under 16 years of age . . 0 9%
.OVERTIME '

PARAGRAPH 4. ;
Overtime rates shall be payable as follows 1~
‘(1) On any day other than Saturday (or the weekly short day substituted thexefor),
‘Sunday, or a customary holiday —

For all time worked in excess of 8% hours ... . TIME~AND-A-HALF
Provided that where it is or may become the established practice of the employer )
to require the worket’s attendance on only'five days in the weék the-said overtime

) rate of time-and-a-half shall be payable on those five days after 94 hours’ work.
(2) On. a Saturday (or the weekly short day substituted therefor) not being a cus-
tomary holiday —

- For all'time worked in excess of 4% hours ... - o - TIME-AND=A-HALF
(3) On a Sunday or a customary hohday — ’
For all time worked ... DoOUBLE TIME

(4) In any week, exclusive of any time in respect of which ah overtime rate may be
payable under the foregomg provisions of this paragraph —
For all time worked in excess of 47 hours ... ... 'TIME-AND-A-HALF

PARAGRAPH 5.
The expression ‘‘ customary holiday > means—

(1), Christmas Day (or, if Christmas Day falls on a Sunday, such other weekday
: as may 'be appointed by national proclamation or, if none is so appointed, the
next foliowmg Tuesday), Boxing Day, Easter Monday, and three other days
{being days on which the worker normally works) in the course of a cilendar
year to be fixed by the employer and notlﬁed to the worker not less than three
weeks before the holiday ; or
(2) a day substituted by the employer for any one of the sa1d days, being a day
recognised by local custom as a day of "holiday in substltutlon for the said day.

'PARAGRAPH 6.

For the purpose of paragraph 4 of this Schedule the expressmns time-and-a~half
and double time mean, respectively, one-and-a-half times and tw1ce the amount of
the general minimum time rate otherwise applicable.

GENERAL

WAITING TIME
ParacrarH 7. C :
(1) A worker shall be entitled to payment of statutory minimum remuneration as
aforesaid during all the time during which he is present ‘on the premises of his
employer unless he is so present either without his.employer’s: consent, express
or 1mp11ed or for some.purpose unconnected. with his work. and other than that
of waiting-for work to be given to him to perform..
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(2) A piece worker shall; during any time during which he is present as aforesaid
‘and is not doing piece work, be entitled to payment of the general. minimum
" time rate applicable to the workers of the class to which he belongs.
" Provisions (1) and (2) do not apply when —
" (@) a worker is present on his. employer’s premises by reason only of the fact
that he is resident thereon, ot
(b) a worker is present on his employer’s premises during normal meal times in
a room or place in which ne work is bemg done and is not waiting for work
to be ngen him to perform.

) APPLICABILITY OF STATUTORY MINIMUM REMUNERATION
PARAGRAPH 8.

. The statutory minimum.remuneration aforesa1d shall apply, subj ect to the provxslons
of the Wages Councils Act (Northern Ireland), 1945, to workers in relation to whom
-the Aerated Waters Wages Couricil (Northern Ireland) operates, that is to say, workers
_employed in Northern Ireland in the trade specified in the Schedule to the Trade
‘Boards (Aerated Waters Trade, Northern -Ireland) (Constitution, Proceedings and
:Meetings) Regilations, 1926 (a) dated 18th March, 1926, namely +—

The manufacture, wherever carried on, of mineral or aerated waters, non-alcoholic
cordials, flavoured syrups, unfermented sweet drinks and other s1m11ar beverages
and the manufacture in unhcensed premises of brewed l1quors,

Including — -

(a) the operations of bottle washing, bottling and ﬁlhng and all other operations
preparatory to the sale of any of the aforesaid liquors in bottlés, jars, syphons,
casks or other similar receptacles ;

And including also—

() the operations of bottle washing, bottling and filling, and all subsidiary
operations preparatory to the sale in bottles, jars .or other similar recéptacles,
of ¢ider, ale, stout, porter, and other alcoholic beers, where all or any of

. such Iast-mentioned operations are, or is, conducted or carried on in
association with or in conjunction with: all or any of the operations specified
under (@) above, so as to form a common or interchangeable form of em-
ployment for workers, and whether the two sets of operations or any of
them are, or is, carried on sxmultaneously or not.

Bakmg Wages Councxl

THE BAKING Waegs Councit (NORTHERN IRELAND) Waces REGULATION
~(No. 1) ORDER, 1951, DATED - IsT JaNuary, 1951, MADE BY THE .
MINISTRY OF LABOUR AND NATIONAL INSURANCE UNDER SECTION 10
- oF THE WacGEs CounciLs Act (NORTHERN IRELAND) 1945 (9 & 10
K GEO 6, Cu. 21).
’ 1951 No 16

This Order has been revoked by S.R. O 1951 No. 224 and is not prmted at
Iength in this Volime. -

Tae BAKING WAGES CoUNCIL (NORTHERN IRELAND) WAGES REGULATION

' (No. 2) ORrDER, 1951, DATED IsT JANUARY, 1951, MADE BY THE -
MINISTRY OF LABOUR AND NATIONAL INSURANCE UNDER SECTION 10
oF THE WacEes CouNciLs Act (NORTHERN IRELAND), 1945 (9 & 10
Gko. 6, Cu. 21). :
: 1951. No 22

This Oxder has been revoked by S.R.O. 1951 No. 225.and is not prmted at length .
“in1 this Volume. ~

(@) S.R.& O. 1926, No, 35,
1
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