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Wholesale Mantle and Costume Wages Council 

THE WHOLESALE MANTLE AND COSTUME WAGES COUNCIL (NORTHERN 
IRELAND) WAGES REGULATION ORDER, ~951, DATED 27TH JULY, 
1951, MADE ;BY THE MINISTRY OF LABOUR AND N.i\.TIONAL INSUR­

. ANCE UNDER SECTION 10 OF THE WAGES COUNCILS ACT· (NORTHERN 
IRELAND), 1945 (9 AND 10 GEO. 6, CH. 21). 

1951. No. 177 

. WHEREAS the Ministry of Labour and National Insurance (hereinafter 
referred to as "the Ministry") has received from thf Wholesale 
Mantle and Costume Wages Council (Northern Ireland) wages regu­
lation proposals for fixing the minimum remuneration to be paid to 
the workers in relation to whom the Council operates in substitution for 

_ the minimum remuneration fixed by the Wholesale Mantle and Cos­
tume Wages Council (Northern Ireland) Wages Regulation Order, 
1948 (a) dated the 25th day of November, 1948, (hereinaftt)r referred 
to as " Order N.I.W.M. (27) ") ; . 

Now, THEREFORE, the Ministry by virtue of section 10 of the Wages 
Councils Act (Northern Ireland), 1945, and of every other .power in 
that behalf hereby makes the following Order :-

1. As from the specified date the statutory minimum remuneration St!lt~tory 
set out in the Schedule to this Order shall be paid to the workers therein mmunum 

'fi d . . . remunera-
spec! e . tion. 

2. In this Order the expression "the specified date" means the Commence-
3rd day of August, 1951. Provided that where, as respects· anyment. 
worker who is· paid wages at· intervals not exceeding sev:en days, 
that date does not correspond with the beginning of the period for 
which the wages are paid, the expression " the specified date" means, 
as respects that worker, the beginning of the next such period following 
that date. 

. 3.-(1) This Order· may be cited as the Wholesale Mantle and ~horttitle. 
Costume Wages Council (Northern Ireland) Wages Regulation Order, l~terpredta-
1951.. tlOn an re-

vocation. 
(2) The Interpretation Act, 1889, applies to the interpretation 5~ &J 53 

of this Order as it applies to the interpretation of an Act of the Parlia- Vlct., Ch. 63. 
ment of Northern Ireland. 

(3) As from the specified date Order N.I.W.M. (27) is hereby 
revoked. 

Sealed with the Official Seal of the Ministry of Labour and 
National Insurance for Northern Ireland this· twenty­
seventh day of July, nineteen hundred and fifty-one in the 
presence of 

R. W. 'Steele, 
Assistant Secretary to the Ministry of Labour 
·and National Insurance for Northern Ireland. 

(a) ·S, R. & 0,1948, No. 308, 



SCHEDULE 

STATUTORY MINIMUM REMUNERATION. 
,,' 

GENERAL MINIMUM TIME RATES AND PIECE WORK BASIS TIME RATES FOR MALE WORKERS. 

Column 1 

Class of Worker 

PARAGAAJ'H 1. 
The general minimum time rates and piece work basis time rates respectively 

set out in Columns 3 and 4 of this paragraph apply to a male worker of the qualifi­
cations set out i~ Column 2 hereof as 'follows :-

(a) MEASURE CUTTER, that is, a person employed in any process of measure 
cutting and capable of taking a complete set of measures, and of cutting all 
garments for a female person from patterns. 

(b) CUTTER, that is, a person employed in :-
(i) marking-in or marking-up cloth or linings or other materials; 

. (ii) laying-up, hooking-up or folding cloth' or linings or other 
materials; 

(iii) cutting' cloth or linings or other materials ; 
(iv) dividing (the process ordinarily carried on by cutters or their 

assistants' of dividing, partii::tg or separating the parts of garments 
after being cut, and of assembling them iIito. suitable 'bundles "for 
making up) 

(c) KNIFEMAN, that is, a person employed on band,. electric or hand-knife 
operations. 

(d) TAILOR, that is, a person employed in sewing by hand in the process 
of making a garment or port.ion of a garment. . 

Column 2 

Qualifying period of employment 
or age 

Not less than four years' employ­
ment after the age of 19 in actual 
cutting processes, including not less 
than three years' employment as a 
measure cutter, but excluding de-

Column 3 I Col~ 4 

General [PieCe Work 
Minimum Basis 

Time Rates Time Rates 

Per hour 
s. d. 

Per hour 
s. d. 

signing. 2 7i 2 9t 

Not less than three years' employ­
ment after the age of 19 as a cutter 
of any of the classes specified in 
Columri 1 or as a knifeman. 2 . 5;1 

Not ress than three years' ~rriploy-. 
ment after the age pf 19. as a: knife- . 

. man or cutter. . 

Not.l~ssthan three years' employ­
ment after the age of 19 as a tailor. 

2 5;t 

2 5t 

2 7;} 

2 7i 

2 7;t 
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>-:l ..., Column' 1 Column 2 Coluffi~ 3 IColumn 4 

Class of Work\!r 
General [PieCe Work 

Qualifying periqd of empl9yment I ~ininium . Basis 
or age . Tune Rates TIme Rates 

PARAGRAPH 1.-Continued 

(e) FITTER~UP, that is, a person employed in fi,ttingCup (a process 
betWeen that of cutting an,d that of sewing, bastiIlg or machining, 
which consists of preparing or fi~ing accurately the various parts 
of the garment before being basteci, sewn or machined, such work 
of preparing' or fitting being a~ways done ·by shears or knives or 

. other <;utting appliances, sewing" basting.or machining forming no 
.part of the process of fitting-up). . 

Not less than three years' employ­
ment after the age of 19 as a fitter­
up' or tailor. 

(f) PA,ss),lR, that is, a person employed in examining garments in the Not less than three years' employ-
. process of being made up or upon·,cQmpletiqn. . ment after the age of 19 as a passer 

or 'tailor. 

(g) P.RESSER, that is, a 'p~rson employecl in pressing off by hand or. by 
, machine. 

, " (h) MACHINIST, thaf-is';' ii person employed'iii machining other than as 
, a plain machinist. ". 

(i)",' UNbER-PRESSER, that'is, a person employed iIi pressi~g processes 
, other than pressllW ?ff., ' , 

(j) PLAIN MACHINIST" that is, a pers,on employed in the proceSSeS of 
making up plain sleeves, facings, linings, inside pockets, !=[uilting 
and padding. 

'Not less than three years' employ­
ment after the age of 19' as 'a presser 
or under~p:r:esser. 

Not less than' three years' employ­
ment after .the age of 19 as a machin-
ist or plain machinist. ,. 

Not less than three years' employ­
!Ue~t gft\!r the age' of 19 as an 
under-presser or. presser, 

Not less than three,years' employ­
ment after the age of 19 as a plain 
,machinist or machinist. 

Per h6ur 
s. d'. 

2 ,5* 

2 5t" 

2' 5! 

2 5i 

2 2 

2 2' 

Per hour 
s. d. 

2 7t 
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Column 1 

Class of Worker 

PARAGRAPH 2. 
M¥-E WORKERS (including OUT-WORKERS) other than those for whom mini­

mum rates are specified in paragraphs 1 and 3 of this Schedule. 
The expression " Out-worker" shall be deemed to mean a worker who 

works in his own home or in any place not under the control or management 
of the employer. 

PARAGRAPH 3. 
MALE LEARNERS (as defined in paragraph 7 of this Schedule), 

Column 2 

Qualifying period of employment 
or age 

. When employed under 15 years of 
age. 

When employed at :-
·15 and under 16 years of age 
16 17 
17 18 
18 19 
19 20 
20 " 21" 
21 years of age and over 

Column 3 I Column 4-

General IPiece Work 
Minimum Basis 

Time Rates Time Rates 

Per hour 
s. d. 

2 Ok 
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0110', 
1 3-
1 5 
1 7 
1 9·!-
2 It. 

Per hour 
s. d. 
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LATE ENTRANTS 
PARAGRAPH 4. 

Notwithstanding the provisions of paragraph 3 above, a male learner who com­
mences employment in the trade at or over the age of 19 years may be employed for a 
period of twelve months as follows :-

(a) for the first six months of employment, at a general minimum time rate 
of 1s. 3id. per hour; 

(b) for the second six months ,of employment, at a general- minimum time 
rate of 1s. 4!d. pei: hour 

Provided that these general minimum time rates shall be increased by lid. per hour 
. in the case of any such worker who is 22 yeats of age or over. , 

On the expiration of twelve months' employment in the trade, such worker shall be 
entitled to the minimUm rate appropriate toa worker of his age under the provisions 
of this Schedule. 

GENERAL 'MINIMUM TIME RATES FOR FEMALE WORKERS 

PARAGRAPH 5. 
FEMALE WORKERS. other than LEARNERS. (as defined in paragraph 7 of 

this Schedule) - Per hour. 
s. d. 

(a) FEMALE WORKERS (including OUT-WORKERS) other than workers 
of the class specified in sub~paragraph (b) of this paragraph ... 1 a! ' 
The expression "Out-worker" shall be d~emed to mean a 
worker who works in her own home or in any other place not 
under the control or management of the employer. 

(b) CONVEYOR BELT MACHINISTS, i.e., female workers, employed 
in machiriing' any-work conveyed to or from,the worker on a 
mechanical conveyor belt 1 71-



PARAGRAPH 6. 
FEMALE LEARNERS (as defined in, and whose employment complies wi~h, the conditions specified in paragraphs 7 to 9 of this Schedule):"'-

LEARNERS COMMENCING AT 

14 and under 15 15 and under 16 16 and under 21 21 years of age and 
_ Period of Employment. years of age years of age years of age over 

. 
-Column 1 Column 2 Column 3 Column 4 

Per hour 
, 

d. d. d. s. d~ s. s. s. 
During 1st six months of employment '" ... 0 8 0 8;1; 0 9 1st three months o lO! 

" 2nd" ,," '" ... 0 8i 0 91 o 10 2nd 
" 

1 It 
"3rd,, " ... . .. o lOa· 011;1; 1 Ot 3rd 

" 
1 3 

"4th,, " '" ... o 111 1 Ot 1 3t 4th-
" 

1 4 
" 3rd year of employment '" '" 1 1 1 3-~· -

_ "4th,, " '" ." 1 3·~ - -

---- -- -------
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, DEFINITION' AND CONDITIONS OF, EMPLOYMENT OF LEARNERS 
P ARA:GRAPH 7. 

A lea~er (male ~r female) is a worker who - , 
(a) is employ~d during the wl;to4: or a substap.ti;llpart of his or her time in 

learning any branch orprpCeSS (?fthe trade by ap. ~mp.loyer who provides 
the learner with reasonable facilities for such learning; and, 

(b) has received a certifica,te, or has been registexed in accordance with rules 
from time to time laid doWn by the Wages COUIicil, or has made applic­

, aticin for such certificate or registration which has been duly acknow­
'leqged and is ,stiJI llUder consideration, Provided that the certification 
or registration of a learner shall become invalid if at a1).y time during 
learp.ership the provisions set out in this S,chedule relating thereto are 
not complied with. , 

Provided that an employer rnay,employa: learner on his or' her first 
, empl01;ll1ent i!1 the tradt; ~ithout a certificate !?+. registration for a 

probatiOn period, not exceeding four weelrs, but:1n the event of such 
learrier being continued thereafter in the employn:tent, ,th,e 'probation 
period shall be inCluded in the period of learn~rship'", , 

PARAGRAPH 8. 
The ,advances to be given to female learners commencing .at under 21 yea,s of age, 

~h,al1,duriI).g the first tw() years' employment in the trade, become due as from the first 
Monday in January and'July of each year, the learner being entitled to her first advance 
on the first Monday in January or July, as the case may be, provided t4a1: she has been 
,in the trade at least three months. The advances to be given to such learnet:s in 
resPect 9fthe third and fourth years of employment and to female learners commencing 
at 21 'years of age an¢! over; shaH 'become due at tl;te expiration of each period of 3'Or 1Z, 
months' ~mployinent in the tt:ade, as the case may be. 

PARAGRAl'~ 9. " , , 
A female learner shaH cease to be a learner and shall, be entitled to the full general 

rp.inimUI>i time rate,()f her da,s:; on the fulfilment Of the appropriate conditions set out 
below ;~, 

, A-ge of entering employment. 
Under 15 years of age, ... 

1'5 and under 16 'years of age 

16 and ilUder 21 years of age 
21 years of age and over ' 

PARAGRAPH 10. 

,Conditions. 
The completion of not less than three ye;lrs' 

employment and the attainment of the age 
of 18 years. 

, The completion of not less than two years' 
, ' employment and the attainment of the age 

of 18 years. 
The completion of two, years' employment. 
The completion of one year's employment. 

Notwithstanding compliance with the conditi,ons contained in paragraphs 7 to 9 
of this Schedule a person shaH not ,be deemed to 'be 'a learner if he or she works in a 
room used for dwelling purposes" and is not in 'the employment of his or her parent or 
g1,lardian. ' 

PIECE, WORK BASIS TIME RATE FOR FEMALE WORKERS 

PARAGRAPH ,11., Per hour. 
FEMALE WORKERS including OUT-w,cmi{ERS ,(as .defined in paragraph 5 (a) s; d. 

of this Schedule) , 1 ,71-' 

OVERTIME 
PARAGRAPH, 12. ' 

Qyertime rates shall he payable as foHpws .:­
, A: VV:ORKERSIlMPLOYED.oN TIME WORK : 

(i~ o.n .any "day other than Saturday (or the weekly short day substituted 
therefor~, Sunday ,ora cuStomaryholiday-' 

For the first ,tWo 'hours worked in excess' ' 
of 81 hours ' TIME-ANP-A-QUARTER 

Thereafter ... TIME-AND-A-HALF 
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(ii) 

(iii) 

WAGES COUNCILS 

Provided that where it is or may become the established ·practice of the 
employer to require the worker's attendance on only 5 days in the week, 
the said overtime rates of time-and-a-quarter and time-arid-a-halfshall 
be payable on those 5 days after 9 and 11 hours' work respectively. 
On a' Saturday not being it customary holiday -
(a) in respect of that class of worker which customarily attends on 6 

days in the week 
For all time worked in ·excess ·of 

4 hours TIME-AND-A-HALF 
(b) in respect of that class of worker which customarily attends on 

5 days only in the week 
For all time worked· DOUBLE TIME 

On a Sunday or a customary holiday -
For all time worked DOUBLE TIME 

(iii) On a Sunday or a customary holiday -
. For all time worked ... DOUBLE TIME 

(iv) In any week -
For all time worked in excess of 44 

hours ... TIME-AND-A-QUARTER 
except in so far as higher overtime rates may be payable under 
the provisions of sub-paragraphs A (i), (ii) and (iii) of this 
paragraph. . 

B.· WORKERS EMPLOYED ON PIECE WORK: 
Male and female workers employed on piece work shall be entitled to receive in 

respect of each hour of overtime worked, in addition to piece rates each of whiCp. 
would yield, in the circumstances of the case, to an ordinary worker, at least the same 
amount of money as the appropriate piece work basis time rate - . 

an amount equivalent .to ONE-QUARTER, ONE-HALF or the WHOLE of the appropriate 
piece work basis time rate 
according as the overtime rate payable under the provisions of sub-paragraph A of this 
paragraph, if the worker had been employed on time work, would have been equivalent 
to time-and-a-quarter, time-and-a-half, or double time, respectively. . 

PARAGRAPH 13. 
The expression" customary holiday" means - . 

(a) Christmas Day (or, if Christmas Day falls on a, Sunday, such other week 
day as may be appointed by national proclamation or, if none is so 
appointed, the next following Tuesday), Boxing Day, Easter Monday, 
Easter Tuesday, and two other days (being days on which the worker 
normally works) in the course of. a calendar year to be fixed by the 
employer and notified to the worker not less than three weeks before the 
holiday; . 

or (b) a day substituted by the employer for anyone of the said days, being a 
day recognised by local custom as a day of holiday in substitution for 
the said day. . 

PARAGRAP~ 14. . 
For the purpose of paragraph 12A the expressions time-and-a-quarter, time-and-a­

half and double time mean, respectively, one-and-a-quarter times, one"and-a-half 
times and twice the amount of the general minimum time rate otherwise applicable. 

GENERAL 

APPLICATION OF STATUTORY MINIMUM REMUNERATION TO 
PIECE WORKERS 

PARAGRAPH 15. 
In the· case of male or female workers employed on piece work, each piece rate .paid 

must be such ·as will yield, in the circumstances of the case, to an ordinary worker, 
at least the same amount of money as the appropriate piece work basis time rate. In 
determining whether any piece rate satisfies the foregoing con.dition ·regard shall be 
had only to the earnings of ordinary workers, i.e., workers of ordillary skill and experi­
encein the class of work in question .and not to the earnings of. workers of less than 
ordinary skill and e~perience) e.g., juvenile and in.firm work",rs. 
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EMPJ-,OYMENT OF JUVENILE WORKERS ON PIECE WORK 

PARAGRAPH 16. 

653 

An employeer shall, in any case where a learner or other juvenile worker is em­
ployed on piece work during the first six months of his employment in the trade, be· 
deemed to pay wages at less than the minimum rate unless he shows that such worker 
has received in respect of his employment on, piece work in each week during that 
period, at least the same amount of money as such worker would have been entitled to 
receive if employed on time work. 

An employer shall, in any case where any such worker is so employed at any time 
subsequent to the first six months of his employment in the trade, be deemed to pay 
wages at less than the minimum rate unless he shows that such worker has, in resp~ct 
of his employment on piece work, been paid at piece rates which would yield, in the 
circumstances of the case, to an ordinary worker (not being a juvenile worker) at 
least the same. amount of money as the appropriate piece work basis time rate. 

WAITING TIME 
PARAGRAPH 17.· 

(1) A worker shall be entitled to payment of statutory minimum remuneration as 
aforesaid during all the time during which he is present on the premises of his 
employer unless he is so present either without his employer's consent, express 
·or implied, or for some purpose unconnected with his· work and other than that 
of waiting for work ·to be given to him to perform. 

(2) A piece worker shall during any time during which he is present as aforesaid 
and is not doing piece work be entitled to payment of the general min~mum 
time rate applicable to the workers of the class to which he belongs. 

Provisions (1) and (2) do not apply when-
(a) a worker is present on his employer's premises by reason only of the fact 

that he is resident thereon, or . 
(b) a worker is present on his employer's prem,ises during normal meal times 

in a room or place in· which no work is being done and is not waiting for 
work to be giv~n to him to perform. 

APPLICABILITY OF STATUTORY MINIMUM REMUNERATION 

PARAGRAPH 18. . 
The statutory minimum remuneration aforesaid shall apply, subject to the pro­

visions of the Wages Councils Act (Northern Ireland), 1945, to workers ,in relation 
to whom the Wholesale Mantle and Costume Wages Council (Northern Ireland) 
operates, that is to say, workers employed in Northern Ireland in the trade specified 
in the Schedule to the Trade Boards (Wholesale Mantle and Costume Trade, Northern 
Ireland) (Constitution, Proceedings and Meetings) Regulations, 1.925 (a), dated 28th 
January, 1925, namely :-

Women's, girls' and children's ·readymade and wholesale bespoke tailoring and all 
women's, girls' and children's retail bespoke tailoring carried on in a factory where 
garments are made up for three o'r more retail establishments, and any other branch 
of women's, girls' and children's tailoring which is not incl~ded within the scope· 
of the Retail Bespoke Tailoring Trade Board. . 

Including-
(1) All operations and processes of cutting, making or finishing by hand or machine 

of coats; costumes, tailored skirts, coat frocks, mantles, service clothing, or 
similar garments made by tailoring processes ; 

(2) (a) The altering, repairing, renovating, or remaking of any of the above­
mentioned tailored garments, except where included· within the scope of 
the Retail Bespoke Tailoring Trade Board; 

'(b) The cleaning of such garments, where carried out in association with or in 
conjunction with the altering, repairing, renovating or Temaking of the 
garments; ,. 

(3) The lining with fur of any of the above-mentioned garments where,carried out in 
association with or in conjunction with the making of such garments; 

(4) (a) All processes of embroidery or decorative. needle-work where carried on 
in 'association with or in conjUnction with the making, altering, repairing, 
renovating, or remaking of any of the above-mentioned tailored garments 

(a) S. R. & O. 1925, No. 13. 
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other than hand-embroidery or hand-drawn thread-work on gannents 
made of linen or cotton or of mixed linen and cotton ;' . 

(b) The fol~owing processes if done by machine, namely-thread-dniwing, 
thread-clipping, top-sewing, scallopihg, nickelling and paring; '. 

(5) Warehousing, packing and all oth~r operations incidentai to or a:i>p'ert~ini~g to 
any of the above-mentioned branches of tailoring. .. c.' • 

Blit excluding-
(1) Those branches of women's or girls' Bespoke Tailoring and all operations or 

processes covered by the Trade Boards (Tailoring) Order; 1919, (a) ; 
(2) The making of head-gear; 
(3) The making of rubberised or oilskin gannents ; 
(4) Warehousing, packing and other similar operations carried on in shops maInly 

engaged in the retail distribution "Of articles of any descripti.on that are not made 
on the premises. . . 

WILD BIRDS 

ORDER DATED 8TH AUGUST, 1951, MADE BY.THE MINISTER OF HOME 
AFFAIRS UNDER SECTION SEVEN 'OF THE WILD BIRDS PROTECTION 
ACT (NORTHERN IRELAND), 1931, AS AMENDED BY SECTION FOUR 
OF THE WILD BIRDS PROTECTION ACT (NORTHERN IRELAND), 1950. 

1951. :No. 138 

.WHEREAS it is provide9- by sub.:.sectton (1) of section seven of the 
Wild Birds Protection Act (Northern Ireland), 1931, (hereinafter 
referred to as the " principal Act .,,) as amended by section four of the 
Wild :Birds Protection Act (Northern Ireland), 1950, that where it 
appears to the Minister of Home Affairs to be necessary or expedient 
for the purpose ofcollserving bird life in the interests of agriculture, 
he may, without prejudice t~ the foregoing provisions 'of the principal 
Act, by order direct that, during such period as may he specified in the 
order, it shaH be unlawful for any person to sell, or to have in his posses­
sion for the purpose 'Of sale, for consumption in Northern Ireland 'or 
elsewhere by human beings or animals, any bird specified in, the order. 

J\ND WHEREAS in accordance with the provisions of sub.:section (6) of 
section sixteen ·of the principal Act notice of ·the proposal to make an 
Order and the purport thereof was duly given On the 4th ·day of May, 
1951; c 

AND WHEREAS objections to the making of the Order ·hiwe been 
received: . 

AND WHBREAS the said objections have been duly -considered by me. 

Now, THEREFORE, I, THE RIGHT HONOURABLE BRIAN MAGINESS, K.C:, 
Minister of Home Affairs for Northern ireland, in 'pl!li"sl:lance of the 
powers vested in me by section seven of the principa~ Act as amended 
by seotion four of the Wild Birds Protection Act (Northern Ireland), 
1950, and 'of all other powers 'in that behalf me thereu.n:to enabling, 
hereby Order. and blrect "as f01Iows, tb..at 'is to say:-:- ." . 

(a) s. R. & 0.1919, No. 1201. .', : .. -, .. 
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