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minimum remuneration fixed by a wages regulation order in respect of the 
worker and to work to which a wages regulation order does not apply; 

(2) Any reference in Order N.I.W.R. (12) to a minimum rate of wages fixed by the 
Trade Board shall be read as including a reference to statutory minimum 
remuneration fixed by it wages regulation order pursJIant to proposals of the 
General Waste Materials Reclamation Wages Council (Northern Ireland) and 
the reference in paragraph 9 of Order N.I.W.R. (12) to the Holidays with Pay 
Act (Northern Ireland), 1938, shall be construed as including a reference to the 
Wages Councils Act '(Northern Ireland), 1945, and 

(3) The amount of any holiday remuneration due to any worker under Order 
N.I.W.R. (12) shall be calculated in accordance with the provisions of Part II. 
ofthe Wages Councils Act (Northern Ireland), 1945. . 

Laundry Wages Council 

"THE LAUNDRY WAGES COUNCIL (NORTHERN IRELAND) WAGES REGU­
LATION (HOLIDAYS) (AMENDMENT) ORDER, 1951, DATED 21sT 
MARCH, 1951, MADE BY THE MINISTRY OF LABOUR AND NATIONAL 
INSURANCE UNDER SECTION 10 OF THE WAGES COUNCILS ACT 
(NORTHERN IRELAND), 1945 (9 & 10 GEO. 6, CR. 21). 

1951. No. 67 

WHEREAS the Ministry of Labour and National Insurance (hereinafter 
referred to as " the Ministry") has received from the Laundry Wages 
Council (Northern Ireland) wages regulation proposals for the amend­
ment of the Laundry Wages Council (Northern Ireland) Wages 
Regulation (Holidays) Order, 1950 (a) (hereinafter referred· to as 
" Order N.LL. (38) ") dated the 31st day of May, 1950, which specifies 
the holidays to be allowed and fixes the holiday remuneration to be 
paid to the workers in relation to whom the Laundry Wages Council 
(Northern Ireland) operates; . 

Now, THEREFORE, the Ministry by virtue of section 10 of the Wages 
Councils Act (Northern Ireland), 1945, and of every other power in' 
that behalf hereby makes the following Order :-

Holidays and 1. As from the specified date OrderN.LL. (38)shalJ have effect 
holiday re- subject to the amendments set out in the Schedule to this Order. 
muneration. 

Commence­
ment. 

Short title 
and inter­
pretation. 

2. In this Order the expression " the specified date " means the 
2nd day of April, 1951. Provided that where, as respects any 
worker who is paid wages at intervals not exceeding seven days, that 
date <ioes not correspond with the beginning of the per~od for which 
the wages are paid, the expression "the specified date" means, as 
respects that worker, the beginning of the next such period following 
that date. . . 

3.-(1) This Order may be cited as the Laundry Wages Council 
(NQrthern Ireland) Wages Regulation (Holidays) (Amendment) 
Order, 1951.. 

(a) S. R .. & O. 1950, No. 149. 
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, (2) The Interpretation Act; 1889, applies to the interpretation of 52 & 53 Vict., 
this Order as it applies to the interpretation of an Act of the Parliament Ch. 63. 
of Northern Ireland; 

(L.8.) 

Sealed with the Official Seal of the Ministry of Labour and 
National Insurance for Northern Ireland this twenty-first 
day of March, nineteen hundred and fifty-one in the 
presence of 

R~ 'W. Steele, 
Assistant Secretary to the Ministry of Labour 
and National Insurance fot Northern Ireland, 

SCHEDULE 

HOLIDAYS WITH PAY 

Order N.I.L. (38) shall have effect as if, in the Schedule thereto, for paragraph 4 
and sub-paragraph (3) of paragraph 7 there were substituted the following paragraph 
and sub-paragraph respectively :-

"PAMGMPH 4. 
Annual holidays under this Schedule shall be allowed on consecutive working days, 

being days on which the worker is nonnally'required to work, and days of holiday 
shall be treated as consecutive nothwithstanding that a customary holiday or a holiday 
in lieu of a customary holiday intervenes. ' 

Provided that; where the duration of an annual holiday to which a worker is entitled 
exceeds the period constitutiQg the wOl:ker's nonnal wor1l:ing week :~ 

, (a) the said holiday may be allowed in two separate periods 'of such consecutive 
working days if one of such periods is not less than the period constituting 
the worker's nonnal working week, 

(b) the number of days in excess of that period may, notwithstanding the fore­
going provisions of this Part of this Schedule, be allowed at any time 
not later than the 30th day of April in the calendar year next following the 
holiday season if the worker or his representative so agrees or, failing such 
agreement, on application to and with the consent of the Wages Council, 
either-

(i) in one period of such consecutive working days, or 
(#) combined with customary holidays or additional days to make two separate 

periods of such consecutive working days so that neither of such two 
separate periods shall be less than the period constituting the worker's 
normal working week but so that no worker shall be entitled under this 
Order or under any other wages regulation order made by the Ministry 
,of Labour and National Insurance pursuant to proposals submitted to it 
by the Laundry Wages Council (Northern Ireland) to holiday remunera­
tion or remuneration other than holiday remuneration in respect of those ' 

'additional days. 
Any such application for the consent of the Wages C~uncil shall be made 
,between the 1st day of ,March immediately preceding the holiday season 
and the 30th day of June in the same year. 
For the purposes of this proviso the expression " additional days" means days 
'upon which, but for the terms of this proviso, the worker would normally have 
been required. to work. ' 

PAMGRAPH 7. 
, (3) Where, under the provisions of paragraph 4 of this Schedule, an anQual holiday 

is allowed in more than one period, the holiday remuneration shall be apportioned 
accordingly." , 
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