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. Orc;ler N.I.W.R. (45) shall have effect as if, in the Schedul~'thereto, the foll()wing 
ni:w.paragraph were insetted immediatelY'following .paragraph 4 thereof ---: 

"SHIFT WORKERS 
PARAGMPH 4A,. 

Notwithstanding the. ptovisiohs ()fp~ragraph~ 1, lmd 3 ~f this Schedule male workers 
empfoyed on a shift system shall be entitled - .. ' .' . 

(a) in the case of workers eIllployecl on a shift· which 'commences not earlier 
than,6 a.m. and 'finis):les notlater than 10 p,m. on ailY day, to an amount 
of 3d. per hour for all time so workl?d in addition to the statutory minimuIll' 
otherwise payable, 

(b) in the case of workers employed· on a' shift which commences not earlier 
.' than 10 p.m. on one day and· finishes not later tha.n·6 a:m, on the next 

following' day, to the appropriate minimum rate set out in paragraph 1 or 
, J of this Schedule increased by twenty per cent. 

".l:!hift syst~m'" means. a 'system'o'fwotking whic4 irivolYes, successive turns of duty 
for different groups of workers in the establishment in which they are employed." 

Laundry 

T~E .LAUNIi:RY WAGES COV;NCIL. (NORTHERN' IRELAND ) WAGES REGU-
, LATION 'OruiER, '1953, DATED 23RD OCTOBER, 1953, MADE BY THE 

MINISTRY OF LABOUR AND NATioNAL INSURANCE UNDER SECTION 
10 OF T:ijE WAGES COUNCILS ACT. (NORTHERN IRELAND), 1945 
(9 & 10 GEO. 6, CH. '21). 

1953. No. 146 

WHEREAS the Ministry of Labou,r and National Insurance (hereinafter 
refel,'red to as " the Ministry") has received from the Laundry Wages 
Council (Northern Ireland) wages regulation proposals fo,r fixing the 
nUiiimum remu:neration to be paid to the workers in relation to whom 
the Council operates in . substitution ,for the minimum ren;mneration 
fixed by t~e La).ip.dry Wages Council (Northern' Ireland) Wages 
Regulation Order, 1952 (a), dated the 25th day of September, 1952, 
(hereinafter,. in thi~ Order referre~ to as " Order N.l.L. (46)"); 

Now, THEREFORE, the Ministry by virtue of section 10 of the Wages 
Councils Act (Northern Irel~:p.d), 1945, and of every other power in 
that behalf hereby makes the following Order :-

1. .. As trom the specified. date the statutory minimum remuneratio~l Statutory 
set out in the Schedule to this Order shall be paid to the workers therein minim~m 
specified'. '. . . .. ~io~:mera-

2. In this Order the expreiision "'the specified date" me;ans the Conunence-
5th day of November, .1953. "Provided that where, as respects anyment. 
work¢r who is paid wage~ at'intervals not exceeding seven days, that 
date does not correspond with the beginning of the period for which 
the wages are paid, the expression "the specified date" means', as 

(~) S; R.·fS. O. 1952. No. 196. 
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.respects that worker, the beginning of the next such period following 
that dat,e. . 

3.~(1) This Order m,ay be cited as the Laundry Wages Ci:>ulldl 
(Northern Ireland) Wages Regulation Order, 1953. 

S2 & 53 Viet.,. (2) The Interpretation Act, 1889, applies to the illterpreta~ioIi 
Ch. 63.. of this Order as it applies to the interpretation of an, Act of the Parlia-

ment of Northern Ireland. . 
(3) A'$ from the sp~cified date Order' N.LL. '(46) is hereby re­

voked. 

(L.S) 

SCHEDULE 

STATUTORY MINIM'lJM RElV,IUNERATION; 

GENERAL MINIMUM TIM}!; RA1?~S' 
MALE WORKERS. 

PARAGRAPH 1. 
Workers of:-

21 years of age and over 
20 and under 21 Years of age 
19 20 
18 ,. 19, . 
17 '. " , 18, ". 
16, .. ,17 . » 
under 16 years of age 

PARAGRAPH '2. 
,Workers of:~ , 

20 years of age and over 
19 and under 20 years of age 
18 ." 19 » 
1'7 ., . 18 .' .,' 
16 "",," .17, . 
. 15 .,.' 16, . »' 
under 15 years' ~fage . 

FEMALE WoiuamS. 
'. ' During the first 

, six months of 
employment in 
. the trade, , 

, ' Per Hour. 
s. d. 
1 7!-
1 5i 

.,'" 1, at 
1 It 
1 o. 
o lOa, 
o ' fJ! 

PIF;CE WORK BASIS TIME RATE. 
PARAGRAPH ,3. 

Per Hour. 
8. ,d •. 
2· at-
20! 
1 9! 
1 ri-
.1 41-. 

'. J .21-
r 0 

After the first 
,SL" months of " 
empiqyment in 

the trade. 
Per Rour. 
. s; d. 

1 ri', 
l ai' 
1 '" i 2 
10! 
o lOt: 
0. 10 

FEMALE WORKERS • .... Is •. std. pet hour. 
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OVERTIME. 
PARAGRAPH 4. 

Overtimer~tes shall be payable as follows:- , 
,A. WORKERS E,MPI,OYl;!D ON TIME WORK: 

'(1) On' any day other than Saturday (or the weekly short day substituted 
therefor), Sunday or a customary 'holiday-
(0) (i) In the,case of that c1ass'"of worker which customarily attends 

on six days in the week- ' 
For the first "two hours worked 

, in excess. of 9 hours TIME-AND-A-QUARTER 
Thereafter TlME-AND-A-HALF 

(ii) In the case of that class of worker which customarily attends 
on five days' in the week~ . ' 

For the first twC) hours worked 
in excess of 91 houi:s TIME-AND-A-QUARTER 
Thereafter TIME-AND-A-HALF 

(b) No.twithstanding. the provisions of (a) above, a worker whQ has 
not completed 9 or '9i hours' work, ,as the case may be, at 6-30 
p.m: on any day as aforesaid, and who is required by his employer 
,to 'work after 6-30 p.m. on that day shall be entitled to overtime 
rates ·as follows·:- , .. 

For the first· two hours worked after 
. '6-30 p.rn: . ' TlMEcAND-A-QUARTER 

Thereafter TIME-A])jD-A-HALF 
, , Pro;ided that ,the workeE ~omme~ces work on that day at the time 

'required by his employer (or, if he fails to do so, such failure, is 
que to absence with, the consent of the employer or to accident or 

, proved illness) ; 'otherwise, the provisions of (a) above shall.apply. 

(2) On Saturday, not being a customary holiday-
(a) In the case of that class of worker 'which customarily attends on 

six: days in the week-, ' 
For all time worked in. excess or five 
hours. ... TiME-AND-A-HALF 

(b) In the calle of that class of worker which customarily attends on 
.five days in the·week-

For all time worked' TIME-AND-A-HALF 

(3): On Sunday or a customary holiday,­
, For all' time' .worked DOUBLE TIME 

(4) In any week":"" 
For the first t\vo'hours worked iIi' 
excess of 45 hours . . .. ,.' 
Thereafter ' 

TlME~AND-A-QUARTER 
TIME-AND-A-HALF 

.except in-so ,f~t as,·higher overtime· rates ·are payable under· the 
provisions. of (1~, (2) ~nd (3) of this s\lb~paragraph. , 

'PEovided that overtiine rates. shall be payable in respect of overtime worked 
, on any day notwithsta'nding 'that the 'number ()f hours worked in the week 

does not exceed 45. . 

B. FEMALE WORKERS EMPLOYED ON PIECE 'WORK: . 
Every female worker employed on piece work shall be entitled t.O receive, in respect 

of each hour o'fovertime worked, in addition. to piece r:ites each of which would yield, 
in the circumstances of the case;' to an ordinary worker at least the same amount of 
money as the appropriate piece work basis time rate 

an amount equal to one-quarter, one-half or the whole of the appropriate piece 
work basis time.rate ' 

according as the overtime rate which would have been payable under the provisions 
of sub-paragraph A of this paragraph, if the worker had been employed on time work, 
would have been, equivalent to time-and;:a-quaner, time-and-a-4alf, or double time 
respectively. ..' ' " . ' .' 
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PARAGRAPH 5. 
The expression " customary holiday" means-

(a) Christmas Day (or, if Christmas Day falls on a Sunday, such other weekday 
as may be appointed by national proclamation or, if hone is so appointed, the 
next following Tuesday), Boxing Day, Easter Monday, Easter Tuesday and 
two other days (being days on which the worker normally works) in the 
course of a calendar year to be fixed by the employer and ,notifie<,l to the 
worker not less than three weeks before the holiday; or 

(b) a day substituted by the employer lor ,anyone of the said days, being a day 
recognised by local custom as a day of holiday in substitution for the said day. 

PARAGRAPH 6. 
For the purpose of paragraph 4 of this Schedule the expressions time-and-a-quarter, 

time-and-a-half, and double time mean, respectively, one-and-a-quarter times, one­
and-a-half times and twice the amount of the appropriate minimum rate otherwise 
applicable. 

GUARANTEED WEEKLY REMUNERATION 

PARAGRAPH 7. 
(1) Subject to the provisions of this paragraph, a worker who ordinarily works 

for the employer at least 40 hours weekly on work to which this Schedule applies 
shall be paid, in respect of any week in which he works for less than 40 hours on 
such work, not less than the guaranteed weekly remuneration. . 

(2) The guaranteed weekly remuneration shall be 40 hours' pay calcu\ated at 
the hourly gen:eral minimum time rate ordinarily applicable to the worker. 

(3) The guaranteed weekly remuneration in any week shall be reduced by the 
amount of any holiday remuneration paid or payable by the'employer to the worker 
in respect of any holiday allowed to and. taken by the worker' in $at week under 
the provisions of the Wages CounCils Act (Northern'Ireland); 1945. 

(4) In calculating the number of hours worked in· any week for the purposes of 
this paragraph, a worker shall be treated as though' he had worked on any holiday 
allowed to and taken by him in that week under·the provisions of the Wages Councils 
Act (Nc;>rthem Ireland), 1945, for the number of hours ordinarilY wc;>rked by him 
on that day of the week, provided that a worker shall not be treated as having worked 
in any week throughout which he is on holiday. 

(5) Payment of the guaranteed weekly remuneration in ,any week shall be subject 
to the condition that the worker, throughout the petiod of his ordinary employment 
in that week excluding any day allowed him as a holiday,. is ;-

(a) capable of and available for work; and . . '. 
(b) willing to perfonn such duties outside his. normal occupation as the 

~mployer may reasonably require.' . . 

(6) The' guaranteed weekly remuneration ·shall not be payable to a worker-
(a) in any week in which work is not available to him by'reason of a strike 

or lock-out or circumstances outside the employer's control, if he has 
·given the worker not less thal;l four days' notice of his inability to 
provide such employment and the notice has expired; or 

(b) in any week in which the worker has been dismissed on the grounds 
of serious misconduct. 

(7) The' guaranteed weekly remuneration applicable to a .piece worker shall be 
the sum to which he would be entitled if he were a ,time worker. 

GENERAL. 

ApPLICATION OF STATUTORY MINIMUM REMUNERATION TO PIECE WORKERS. 

PARAGRAPH 8. 
In the case of female workers employed on piece work, each piece rate paid must be 

such as will yield, in the circumstances of the case, to an ordinary worker, at least the 
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same amount of money as the appropriate piece work basis time rate set out in para­
graph J of this Schedule. In determining whether any piece rate satisfies the fore­
going condition, regard shall be had only to the earnings of ordinary workers, i.e., 
workers of <;>rdinary skill and experience in the class of work in question and not t() 
the 'earnings of workers of less than ordinary skill. and: experience, e.g., jmrenil'e and 
infirm workers. . 

EMPLO~MENT OF }UVENILE WORKERS ON PIIicE WORK, 

PARAGRAPH 9. 
An employer shall, in any c'ase where it learner or other juvenile worker is employed 

on piece work during the first six months of his employment in the trade" be deemed 
to pay wages at less than the minimum rate unless h y shows that such worker has 
received in resp'ect of his employment on piece work in each week during that period 
at least the same amount of money as such worker would have been entitled to receive 

, if employed on time work. 

A.n employer shall, in any case where any such worker is so employed at any time 
"subsequent to the first six months 'of his employment in the trade, be d~emed t6 pay 

wages· at less than the minimum rate .unless he sho~s that such worker haS, in respect 
of his· employment on piece work, been paid at piece rate~r which would yield, in the 
circumstance's of the case, to an ordinary worker (not being a juvenile worker) at 
least the same amount of money as the appropriate piece work basis time rate. 

WAITING TIME 
PARAGRAPH 10. 

(1) A worker shall be entitled: to payment 'of statutory minimum remuneration as 
aforesaid during all the time during which he is present on the premises of his em­
ployer unless he is· so present either without his employer's consent, express or !~plied, 
or forsorne. purpose unconnected. with his. work and other than that of waiting for 
work to be given to him to perfonn. , 

(2) A piece worker shall during any time during'which he is present as aforesaid 
and is not doing piece work be entitled to payment of the general minimum time rate' 
applicable to the workers of the class to which he belongs. 

Provisions (1) and (2) do not apply when -
(a) a worker is present on his employer's premises by reason only of the fact that 

he is resident thereon, or 
(b) a worker is present on his empl?yer's premises during normal.meal times in 

a. room or place in which no work is .being do-ne and is not waiting for work 
to be given· to him to perform. 

ApPLICABILITY OF STATUTORY MINIMUM REMUNERATION. 

PARAGRAPH 11: 
The statutory minimum remuneration aforesaid shall apply, subject to the pro­

visions of the Wages Councils Act (Northern Ireland), .1945., to workers in relation to 
whom the Laundry Wages Council (Northern Ireland) operates, that is to say, workers 
employed in Northern Ireland in the trade specified in the Schedule to the Trade 
Boards (Laundry Trade, Northern Ireland) (Constitution, Proceedings and Meetings) 
Regulations, 1924 (a)', dated 26th May, 1924, namely :~. . 
The la~dering of articles of every description, and, all processes and. operations 
incidental thereto, performed by way of trade or for the purpose of gain, but excluding 

all processes of laimdering and other similar operations incidental to, or apper­
taining to, the making of the articles' specified' in ·the Appendices to the Trade 
Boards (Women's Clothing) Order; ,1919 (b), the Trade Boards (Shirtmaking) 
Order, 1920. (c), and the Trade Boards (Linen and Cotton Handkerchief and 
Household Goods and Linen Piece Goods) Order, 1920 (d). 

P'ARAGRAPH 12. 
Notwithstanding anything contained in. this' 'Schedule, the statutory minimum 

remuneration ~hall'.not apply to female' workers employed: ·in Laundry Receiving 
Offices'situate outside Laundry premises. 

(a). S. R. & 0.,1924'; No. 45 .. 
(c) S. R. & O. 1920, No. 711. 

HH 

(b) $. R. & 0., 1~19, No. 1263. 
(d) S. R. & O. 1920; No. 103, 
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