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* (3) Provisions (1) and (2) above do not apply when :(—
(a) a worker is present on his employer’s.premises by TEason: only of the fact
that he is resident thereon, or -
(b). a worker is present on his employer’s premises during normal meal times
in a room or place in which no work is being done and is not waiting for
work to be given to him to perform.

APPLICABILITY OF STATUTORY MINIMUM REMUNERATION

ParagrarH 27,

The statutory minimum remuneration aforesaid shall apply, subjectto the provisions
of the Wages Councils Act (Northern Ireland), 1945, to workers in relation to- whom
_the Shirtmaking Wages Council (Northern Ireland) operates, that is to say, workers
_employed in Northern Ireland in the trade specified in the Schedule to the Trade
Boards (Shirtrmaking Trade, Northern Ireland) (Constitution, Proceedings and
Mestings) Regulations, 1925 (a), namely :—

(1) the making from textile fabrics of shirts, collars cuffs, pyjamas aprons, chefs’
caps, hospital ward caps and other washable clothmg worn by male persons ;

(2) The making of women’s collars and cuffs and of nurses’ washing belts where
‘carried: oni in association wrth or in ¢onjunction with the making of the before-
mentioned articles ;

(3) the making of neck-ties worn by male persons and of neck-ties worn by female
persons where made in association with or in conjunction’ with the making .of
neck-tres worn by male persons ;

including :— :

: Laundeéring, smoothmg, folding, ornamentmg, boxmg, packmg, warehousmg,
and all other operations incidental t6 or appertaining to the making of any of the
above-mentioned articles ; .

But excluding :(—
(1) the making of art1c1es which are knitted or are made from kmtted fabrics ;
- (2) the miaking of handkerchiefs, rufflers, gloves,-socks, stockings, spats, gaxters,
' bonnets, hats or caps (other than chefs caps and hospital ward caps) ;
(3) the makmg of boys’ washing suits; .
RG] t}fre making of washable clothlng to be worn by children wrthout distinction
" of sex ; .
(5). the makrng of any articles, the makmg of whrch is mcluded in the Trade Boards
' (Tallormg) Order, 1919 (b) . B ,
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This Order has been revoked by S.R. O 1953 No. 166 and is not prmted at length
in this Volume.

THE SuGAR CONFECTIONERY. AND FOOD PRESERVING WAGES CouncrL
(NorTHERN IRELAND) WacEs REGULATION ORDER, 1953,.DATED -
29tH DECEMBER, 1953, MADE BY THE MINISTRY OF LAB_OUR AND .
NaTIONAL INSURANCE UNDER SECTION 10 OF THE WaGEs COUNCILS
Acr (NORTHERN IreLAND), 1945 (9-& 10 GEo. 6, Cn. 21).

1953. - No. 166

WHEREAS the Mmlstry of Tabour and -Natiofial Insurance (Herein-
after referred to as | “the Mlmstry ”) has recerved from the Sugar

- (b) " S.R. &O 1919 No 1201,

(a) S'R. & 0. 1925, No. 72.'5 ’
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Confectionery and Food Preserving Wages Council (Northern Ireland)
wages regulation proposals (1) for fixing the minimum remuneration
to be paid to the workers in relation to whom the Council operates in
substitution for the minimum remuneration fixed by the Sugar Con-
fectionery and Food Preserving .Wages Council (Northern Ireland)
Wages Regulation Order, 1952 (a) dated the 25th day of September,
1952, (hereinafter in this Order referred to as “ Order N.LF. (41) ) as
amended by the First Schedule to the Sugar Confectionery and Food
Preserving Wages Council (Northern Ireland) Wages Regulation
(Amendment) Order, 1953 (b) dated the st day of May, 1953, (here-
inafter in this Order referred to as ““ Order N.LF. (43) ”’) and (2) for
the revocation of the Second Schedule to Order N.LF. (43).

Now, THEREFORE, the Ministry by virtue of section 10 of the Wages
‘Councils Act (Northern Ireland), 1945, and of every other power in
that behalf hereby makes the followmg Order :—

1. As from the specified date the statutory minimum remuneration Statutory
" set out in the Schedule to this Order shall be paid to the workers therein 2;2&“;;‘_
spécified. : , tion.

2. In this Ofder the expression  the specified date ”’ means-the 4th Commence-
day of January, 1954. Provided that where, as respects any worker ment.
who is paid wages at intervals not exceeding seven days, that date
does not correspond with the beginning of the period for which the
wages are paid, the expression ‘‘ the specified date ’ means, as respects.
that worker, the beginning of the next such period followmg that date

3.—(1) This. Order may be cited as the Sugar Confectionery and Short title,
Food ‘Preserving Wages Council (Northern Ireland).Wages Regu- interpreta-

tion and re-

lation Order, 1953. . . vocation.

(2) The Interpretation Act 1889, apphes to the interpretation 52@153 Viet.,
of th1s Order as it applies to the interpretation of an Act of the Parlia-
ment of Northern Ireland.

© (8) As from the specified date Order N. LF. (41) and Order
N.LF. (43) are hereby revoked. :

Sealed with the Official Seal of the Ministry of Labour and
National Insurance for Northern Ireland this twenty-ninth
day of December, nineteen hundred and fifty-three in the
presence of :

(L.S) g . A. E. Goodbody,
: Assistant Secretary to the Ministry of Labour and
National Insurance for Northern Ireland.

(a) S.R. & 0.1952,No. 200, (b) S. R.& O, 1953, No, 84,
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SCHEDULE

STATUTORY MINIMUM REMUNERATION
. GENERAL MINIMUM TIME RATES
MALE WORKERS ' ) o Per hour

Paracrary 1. s. d.
Workers of 21 years of age or over 2 7
’ 20 and under 21 years of age ... 2 1}
» 19 ”» ” 20 » » sooeme - 1 10“,12'
» 18 . i 19 ” 2 1 7%
I’y 17 ”» ”» 18 » » 1 4%
» 16 » bR} 17 bR b3 1 0-‘2_ .
w15, 5, 16 » 0 11
s under 15 years of age 0 9%

ParacrarH 2.

Notwithstanding anything in paragraph 1 of this Schedule —
the general minimum time rates for workers under 21 years of age shall be payable to
such workers only if they are employed under conditions which, in the circumstances
of the case, offer a reasonable prospect of advancement to the general minimum time
rate of Zs. 7d. per hour. Otherwise the general minimum time rate shall be 2s. 7d.
per hour, irrespective of age.

FEMALE WORKERS ‘ . .Per hour
ParaGraru 3. s. d.
Workers of 18 years of age or over 1 9%

5 . 17 and under 18 years of age 1 43
» 16 ¥» 3 » 2 1 0

» 15 ., 16 ”» 0 103
»»  under 15 years of age 0 9%

PARAGRAPH 4.

Notwithstanding anything in paragraph 3 of this Schedule —

the general minimum time rates for workers under 18 years of age shall be payable
to such workers only if they are employed under conditions which, in the circumstances
of the case, offer a reasonable prospect of advancenient to the general minimum time
rate of Is. 93d. per hour. Otherwise the general minimum time rate shall be Is. 93d.
per hour, irrespective of age.

PIECE WORK BASIS TIME RATES

Per hour
PARAGRAPH 5. s. d.
MALE WORKERS e . 29

PARAGRAPH 6.
FEMALE WORKERS ... T e . 1 10%

SHIFT WORKERS
ParacrarH 7.

Notwithstanding the provisions of paragraphs 1 to 6 of this Schedule workers
employed on a shift system shall be entitled, in addition to the statutory minimum
remuneration otherwise applicable —

{a) in the case.of a worker employed on a 2-shift system (alternating shift) to
7s. 4d. per week of 45 hours,
(b) in the case of a worker employed on a 3-shift system (rotary shift) —
(i) when engaged on a night shift, to 12s. 0d. per week of 45 hours ;
(ii) when engaged on a mommg or an afternoon shift, to 8s. Od per
week of 45 hours.
““ Shift system ’> means a system of working which involves successive
turns of duty for dlfferent groups of workers in the estabhshment in which
- they-are employed. .-
“ Night shift ”’.means-a turi of duty commencing after-8 p.m. on any day.



Sugar Confectionery and Food Preserving - 559

OVERTIME
PARAGRAPH 8.
(1) Overtime rates shall bé payable to workers employed on time work as follows :—
(@) On any day other than Saturday, Sunday or a
customary holiday — -

For the first two hours worked in excess of :
9 hours ... TIME-AND-A-QUARTER

Thereafter ... TIME—AND—A—HALF.
(b) On a Saturday not being a customary holxday—~—

For the first two hours worked T!ME-AND-A—QUARTER

Thereafter ... g * ... 'TIME-AND-A-HALF
(c) Ona Sunday ora Customary holxday —

For all time-worked ... . ... DousLe TiMe

@) In any week —
For all time worked in -excess of 45 hours,
exclusive of any time for which overtime
rates are payable under the foregomg pro-
visions of this paragraph L TIME-AND-A—QUARTER
(2) Overtime rates. shall be payable to- workers employed on piece work as fol-
lows :(—

Workers employed on plece work 'shall be.entitled to receive, in respect of
each hour of overtime worked, in addition to piece rates. éach of which would
vield, in the -circumstances of the case, to an ordinary worker, at least the
same amount of money as the appropriate piece work basis time rate

an arnount equxvalent to ONE-QUARTER, ONE-HALF or the WHOLE of the
‘ appropriate piece work basis time rate,
"according as the overtime raté payable under the provisions of sub-paragraph
(1) of this paragraph, if the worker had beeri employed on time work, would
have been equivalent to tune—and-—a-quarter, txme-and-a-half or double time,
" regpectively. .
ParacrarH 9. )

‘Overtime rates shall be payable when on. any day, not being a Saturday, Sunday, or
customary holiday, the number of hours worked exceeds 9, noththstandmg that the
number of hours worked in the week does not exceed 45.

ParacrarH 10. :
The expression customary hohday means ~—

(@) Christmas Day (or, if Christmas Day fallsona Sunday, such other weekday
as may be appointed by national proclamation or, if none is so appointed,
the next following Tilesday), Boxing Day, Easter Monday, Easter Tuesday,
and two other days (being days on which the worker normally works) in
the course of a calendar year to be fixed by the employer and notified to
the worker not less than three weeks before the holiday ; or

.{b) a day substituted by the employer for any one of the sa1d days, being a diy
recognised by local custom as a day of holiday in substxtutxon for the said

day.

PARAGRAPH 11, ‘

For the purposes of paragraph 8 the expressxons tzme-and-a-quarter, tlme-and -a-
half and. double time mean, respectxvely, one-and-a-quarter. times, oné-and-a-half
times or tw1ce the amount of the general niinimum time rate otherwxse apphcable

, GENERAL _
APPLICATION OF STATUTORY MINIMUM REMUNERATION TO PIECE WORKBRS

ParacrarpH 12.

. In the case of workers. employed on pxece work, each piece rate pald must be.such as
will yield, in the circumstances of the case, to. an ordmary worker; at least the same
amount of money. as the appropriate. piece work basis time: rate. .In determining
whether any piece rate satisfies. the foregoing condition regard shall be had only to
the earnings of ordinary workers, i.e., workers of ordinary. skill and -experience in the
class of work in question-and-not to-the-earnings- of-workers of less-than- orchnary skill
and experience, e.g., juvenile and infirm workers. . .. ..:. .0 . el
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EMPLOYMENT OF JU,,VENI’LE ‘WORKERS ON P1ECE WORK

ParaGgrarH 13. '

"An employer shall,'in any case ; Wwheré 4 leatner or other juvenile worker i is employed
on piece work durmg the- first six months of his employment in the trade, be deemed
to pay wages at less than the minimum rate unless he shows that such worker has
received, in respect of his employment on piece work in each week during that period,
at least the same aiount of money as such worker would have been-entitled to receive
if employed on time work.

An employer shall, in any case where any such worker is so employed at any tlme
subsequent to the first six months of his employment in the trade, be deemed to pay
wages at less than the minimum rate unless he shows that such worker has, in respect
of his employment on piece work, been paid at piece rates which would yield, in the
circumstances of the case, to an ordmary worker (not being 2 juvenile worker) at least
the same amount of money as the appropriate piece work basis time rate.

; “WAITING Tnvn;
PARAGRAPH 14. - -

(1) A worker shall be entitled to payment of statutory mihimum remuneration as
aforesaid during all the time during which he is preserit on thé premisés of his
employer unless he is so present either without his employer’s consent, express
or nnplxed or for some purpose unconnected with his work and othier- than that
of waiting for work to be given to him to perform:

(2) A piece worker-shall, during any time during which he is present as aforesaid
and is not doing piece work; be entitled to payment of the general mmxmum
time rate applicable to the workers of: the class to which he belongs

" Provisions (1) and (2) do" ot apply whén —

(a) a worker is present on his employer s premlses by reason oiily of the fact
that he is resident thereon, or

) a worker is present on his employer’s premises during norial meal times
in a room or place in which no work is béing done and is not waiting for
work to be given to him to perform.

CLASSES OF Womuzns FOR WHOM NoO, STATUTORY MINIMUM RBMUNERA’I‘ION HAS BEEN
mxm)

PARAGRAPH 15.
The statutory minimum remuneration aforesaid shall ‘not apply to—

(a) clerks, salesmen, saleswomen, travellers, engmeers, carpenters, vanmen, watch-
men, outside messengers, cleaners of premises, timekeepers, or to any other
workers whose work stands in telationship to the trade similar to that of the
foregoing excluded ‘classes.

(b) workers engaged in the manufacture of bars, tablets or blocks of solid chocolate.

APPLICABILITY OF STATUTORY MINIMUM REMUNERATION

PARAGRAPH 16.

- The'statutory minimum Ternuneration aforesaid shall apply, subject to the provisions
- 6f the Wages Councils Act (Northern Ireland), 1945, to workers in relation to whom
the Sugar Confectlonery and Food Preserving Wages Council (Northern Ireland)
operates, that is to say, workers employed in Northern Ireland in the trade specified
in the Schedule to the Trade Boards .(Sugar Confectionery and. Food, Preserving
Trade, Northern Ireland) (Constitution, Proceedings and Meetings) Regulations,
1924, (a) dated 29th September, 1924, namely :—

The makmg of sugar confectlonery, cocoa, chocolate, Jam, marmalade, pre-
served fruits, fruit and table jellies, meat -extracts, meat essences, sauces and
plckles the preparation of meat, poultry, game, fish, vegetables and fruit for
sale in a preserved state in: tins, pots; bottlés and. similar receptacles ; the pro-
cesses of wrapping, filling, packing and labelling in respect of articles so made -
or prépared, EXCLUDING ‘the covering and filling of biscuits, wafers and cakes

. with chocolate or sugar confectionery ; and EXCLUDING also certain procésses ox

- operatioris comprised in.the Trade Boards (Sugar Corfectionery and-Food

" Preserving) Order, 1913, which: are included aiso-in the Appendlx to the Trade
. Boards:(Grocery’ and Provxsxons) Order, 1920.

(a) S. R & O. 1924, No 74.
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