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. (3) Provisions (1) and (2) -above do not apply when:-. " .' 
(a) a worker is present on !tis emJ?loyer's-:premisesbyreas~m only· of the fact 

that he is resident thereon, or . . 
(b) .. a worker is present on his employer's 'preIJ:!.ises during normal: meal times 

in a room or place in; which no work is being done and is not waiting for 
work to be given to him to perform: . . . 

APPLICABILITY OF STATUTORY MINIMUM REMUNERATION 
PARAGRAPH 27. 

The statutOlY minimum remuneration afotesaiq. shall apply, subject·to the provisions' 
of the Wages Coun«ils Act (Northern Ireland), 1945", to workers jn r(,!lation to whom 
the Shirtm..aking Wages Council (Northern Ireland) operates, that is to say, workers 

'emplqyed ~n NOl:thern Ireland in the trade llpecified, in the Schedule to the Trade 
'Boards (Shirtmaking Trade,. Northern Ireland) (Constitution, Proceedings and 
Meetings) Regulations, 1925 (a), namely:- ' 
'(1) the making from textile ,fabrics of·s!l.irt~,colla~s,cuffs,pyjamas, .aproris, chefs' 

caps, hospital ward caps and other washable clothing worn by male persons; 
(2) The making of women's collars ,lnd ctlffs and of nurs-es' washing belts where 

'carried on in association with or in conjuhction with the making of the before-
mentioned articles; . 

(3) the making of neck-ties worn py male persons and of neck"ties worn by female 
persons where made ih association with orin conjunction' with ,the making ,of 
neck-ties worn by male persons;' . . 

,inCluding :-.:..... ..' ". .' 
Laundering, smoothLrig, folding" ornamenting, qoxing; packipg, warehousing, 
and, all other operations incidental to or appertaining to the making of any of the 
above-mentioned articles; 

But excluding :~ . . . 
(1) the making of ,articles which are knitted or are made from ~n;itted fabrics; 
(2) the making of handker¢hiefs, mrt:ffler~, gloves, . socks, lltockirigs, sp'ats, gaiters, 

bonnets, hats or caps (other than chefs' caps llnd hospital war(:i C<l;p's) ; 
(3) the making of boys' washing suits;. , .. 
(4) , th~ making of washable clothing. to be worn by children ivithout distinction 

. ofsex; . '. , 
(5). the makhlg of any articles, the !)laking of. which, is ineIudeq.·in the Trade Boards 
. . ('X\liIQring) Order, 1919 (b). . ...... ,...:.... 

Sugar Confectionery .and Food Preserving 
THE SUGAR CONFECTIONERY AND FOOD . PRESERVING WAGES COUNCIL 

(NORTHERN IRELAND) WAGES REGULATION (AMENDMENT) ORDER, 
1953,' DATED 1ST MA,Y,'1953, MADE BY THE MINISTRY OF LABOUR· 
AND NATIONAL INSU:RANCE VNI?El{' sECTIQN 10 OF :THE ·WAGES 

. COUNCILS ACT (N<?RTI:r~RNlRELAND), 1945 (9 & lO"GEo. 6, CH. 2i)~, 
. " . 1953~ . No. 84 .. . .. . 

Th'is Order has been revoked'by .S.R.Q. 1953 No. 166 .and is not printed at iength 
~n this Volume. . .,. ", . 

THE' 'SUGAR CONFECTIONERY AND FOOD PRESERVING WAGES .CbUNCIL 
(NORTHERN .IRELAND) WAC;ESREGULATION ORDER, 1953,. DJ\TED 
29TH DECEMBER, 1953, MADE BY THE MINISTRY OF LABOUR AND 
NATIONAL INSURANCE UNDER SECTION 10 OF THE WAGES COU~CILS 
ACT (NORTHERN IRELAND), 1945 (9.& lQ GEO; 6, .CH. 21). . . 

1953 •. No. 166 

WHEImAS the Ministry' :Qf..Labou.r~~d, . Natioi,ial. IJ,1s~rance;. ,<h~rein­
after ,referred tq as ." th~ Ministry"}. has receht~d from .~he Sugar 

.... '. 
(a) S.'R . .&. O. 1925', No;·n:· .. ' . (b)" :8. R. & 0 .A919 i No, 12.Q1. .. 
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Confectionery and Food Preserving Wages Council (Northern Ireland) 
wages regulation proposals (1) for fixing the minimum remuneration 
to be paid to the workers in relation to whom the Council operates in 
substitution for the minimum remuneration fi,~ed by the Sugar Con­
fectionery and Food Preserving, Wages Council (Northern Ireland) 
Wages Regulation Order, 1952 (a) dated the 25th day of September, 
1952, (hereinafter in this 'Order referred to as " Order N.I.F. (41) ") as 
amended by the First Schedule to the Sugar Confectionery and Food 
Preserving Wages Council (Northern Ireland) Wages Regulation 
(Amendment) Order, 1953 (b) dated the 1st day of May, 1953, (here­
inafter in this Order referred to as " Order N.I.F. (43) ") and (2) for 
the revocation of the Second Schedule to Order N.I.F. (43). 

Now, THEREFORE, the Ministry by virtue of section 10 of the Wages 
'Councils Act (Northern Ireland), 1945, and of every other power in 
that behalf hereby makes the following Order :- , 

1. As from the specified date the statutory minimum remuneration St~t~tory 
, set o~t,in the Schedule to this Order' shall be paid to the workers therein :::~:! 

speclfied. , , tion. 

. 2. In this Order the expression" the specified date" means the 4th Commence­
day of January, 1954. Provided that where, as respects any worker ment. 
whe is paid wages at intervals not exceeding seven days, that date 
does notcbrrespond with the beginning of the period for which the 
wages are paid, the expression" the specified date" means, as respe,cts. 
that worker" the beginning of the next such period following that date. 

, 3.-(1) This Order may be cited as the Sugar Confectionery and?hort title, 
Food Preserving Wages Council (Northern Ireland). Wages Regu- l~terpredta-. hon an re-
lation Order, 1953. , , voc~tion. 

, (2) The Interpretation Act, 1889, applies to the interpretation 52 f£f 53 Viet., 
of this Order as it applies to the interpretation of an Act of the Parlia- Ch. 63. 
ment of Northern Ireland. 

(3)'As from the specified date Order N.I.F. (41) and Order 
N:I.F. (43) are hereby revoked~ 

(L.S.) 

Sealeq: with the Official, Seal of the Ministry of Labour and 
~ational Insurance for Northern Ireland this twenty-ninth 
day of December, nineteen hundred and fifty..,three in the 
presence of 

A. E. Goodbody, , 
Assistant Secretary to the Mmistry of Labour and 

National Ins-qrance for Northern Ireland. 

(~) ,So ~~ &, O.,1952,.Nq. 200~: ~b) $. R.& P: 1953, ~(): 84. 
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SCHEDULE 

STATUTORY MINIMpM REMUNERATION 
GENERAL MINIMUM TIME RATES 

MALE WORKERS 
PARAGRAPH 1. 
Workers of 21 years of age or over 

20 and under 21 years of age 
19 20 

" 18 ", " 19 " 17 18 
" 

" 16 " " 17 " 
15 " " 16 " 
under 15 years of age " 

" 
PARAGRAPH 2. 

Notwithstanding anything in paragraph 1 of this Schedule -

Per hOtjf 

s. d. 
2 7 
2 1t 
1 lOt 
1 7i· 
1 4t 
1 0;1 
o 11

4
, 

o 9t 

the general minimum time rates for workers under 21 years of age shall be payable to 
such workers only if they are employed under conditions which, in the circumstances 
of the case, offer a reasonable prospect of advancement to the general minimum time 
rate of 2s. 7d. per hour. Otherwise the general minimum time rate shall be 2s. 7d. 
per hour, irrespective of age. 

FEMALE WORKERS 
PARAGRAPH 3. 
Workers of 18 years of age or over 

17 and under 18 years of age 
16" 17" 

" 15 " " 16 " " under 15 years of age 

PARAGRAPH 4. 

.... 

Notwithstanding anything in paragraph 3 of this Schedule -

,Per hour 
s. d. 
1 9t 
1 4£ 
1 Of 
o 10£ 
0 9t, 

t\1e general minimum time rates for workers under 18 years of age shall be payable 
to such workers only if they are employed under conditions which, in the circwnstances 
of the case, offer a reasonable prospect of advancement to the general minimum time 
rate of 1s. 9td. per hour. Otherwise the general minimum time rate shall be 1s. 9td. 
per hour,. irrespective' of age. 

PIECE WORK BASIS TIME RATES 

PARAGRAPH 5. 
MALE WORKERS 

PARAGRAPH 6. 
FEMALE WORKERS 

PARAGRAPH 7. 
SHIFT WORKERS 

Per hour 
s. d. 
2 9 

1 lOt 

Notwithstanding the provisions of paragraphs' 1 to 6 of this Schedule workers 
employed on a shift system shall be entitled~' in addition to the statutory minimum 
remuneration' otherwise applicable - ' 

(a) in the case ,of a worker employed on a 2-shift system (alternating shift) to 
7s. 4d. per week of 45 hours, 

(b) in the case of a worker employed on a 3-shift system (rotary shift)­
(i) when engaged on a night shift, to 12s. Od. per week of 45 hours; 

(ii) when engag~d on a morning or lin afternoon shift, to 8s. Od. per 
week of 45 hO)lrs . 

.. Shift system ", means a system of ,working :which involves successive 
turns of duty for different groups of workers in the establishment in which 

"theY"are' employed· ...... "",,' .' , , 
" Night ~hift ", means'a tum' of duty commencing after,8 p;m. on any day. 
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, (1) Overtime rate~, shall be parable to workers employed on time work as foUows ;­
'(a) On any ~ay other l:hap. Saturday, Sunday or a 

customary holid,ay - , 
For the first two hours worked in excess of 
9 hours 
Thereafter 

(b) On a Saturday not being a customary holiday~ 
For the first two hours worked 
Thereafter 

(c) On a Sunday,oraGus~omary holiday,-
Fo~ al~ time'worlj:e<;l. , 

(d) In any week -' ' 

,TIMECAND-A-QUARTER 
TIME-AND-A-HALF, 

TIJI,m:AND-A-QUARTER 
TIME-AND-A,-HALP' 

DOU~LE TIME 

For all time worked inex;c~ss, of 45 hours, 
exclusive of any time for wliich overtime 
'):'ates are, payabl~, under the foregoing pro- , 

(2) 
vjsions of this ,Paragraph , , 'r~ME-AND-A-QUARTER 

OveJ:1;jme rates shan l:>e pay;l~le to :work~rs employed 'oIl pie~e worlt as fol­
lows ;-

Workers employed on piece work shall 'be, entitled to receive, in respect of 
e,a;ch hour ,of ovep:ime w,orlted, i,p. aqdition to piece rates, each Of whic!l would 
yield, in thec;ircumstallces of the case, to an ord,inary worker, at least the 
same amoUnt of J:p.OIJ.,ey as ,the approPriatepiec~ work Rasis tim,e rate 

an amount equivalent to ONE-QUARTJ;:R, ONE-HALF of the WHOLJ;: of the 
appropriate piece work basis titp.e rate, '. 

according as th~ ov~rtime rat~ payable under the provision,s of sub-paragraph 
(1) of ,t!lis paragraph, if the wo~ker had b~en, employed ort ti.me work, would 
have been' eq~~val~nt til time-and-a-qul\rter,. time-and-a-half, or double time, 

, respectively." ': ':,' ,,' 

PARAGRAPH 9. , ' 
Overtime'rates'shaUbe payable wheiJ. on, any day, not'being aSaturd'ay, Suilday, ~~ 

customary holiday,the number of hours worked exceeds 9, notwithstanding that the 
number of ho~rs worked in the week does not exceed 45. ' 

PARAGRAPH 10. 
The expression " customary holiday" means ~ 

(a) Christmas Day (or, if Christmas Day falls on.a Sunday, such other weekday 
as may be appointeq. by national proclamation or, ,if none is so appointed, 
the next following Ttiesday), Boxing Day, Easter Monday, Easter Tuesday, 
and tWo other days (being days on which the worker normally works) in 
the course 'of a calendar year to be fixed by the employer 'and notified to 
the worker not less than three we'eks before the holiday; or 

,(b) a daY substituted by the employer for anyone of tile sai,d c.lays, being a day 
re«;lognis~d by lo~al custom as a day of holiday iI:i. substitution for the said 
dllY. " 

PARAGRAPH 1'1. . 
For the purposes of paragraph '8,- the expressions time-ahd-a-quatter, time-and-a­

half ,and, double time mean, respectively, one-and-a-quarter, tiffies, one-and-a-half 
times or twice the ,!-mount of the general minimum time rate otherwise'applicable. 

GENERAL 

ApPLIPAT~ON OF STATUTORY MINIMUM REMUNERATION 1;0: PIE~Ii '~O~KERS 
PARAGRAPH 12. 

In the case of workers employed on piec,e work, each piece ,rate paid must 'Re, such as ""ill 'yield, 'in the circumstances of the case, to, an ordinary' worker; at least the same 
amoUnt of money as the appropriate.pie'ce work basis time ,rate. . In .determining 
whether. any piece 'ra,te satisfies. the foregoing c~>nditio,n regard shall be' had only to 
the earnings of ordinary workers, i.e., workers .of ordinary, skill and ·experience. in the 
class 'of -work in question"and-not t{)- the'earnings' of-work-ers'of.less-th;m-'ordinary skill 
and experience, e.g., juvenile and. infirm workers. ,_.', :, : " ' 
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EMPLOYMENT OF Ju.YEl'!ILE WORKERS ON PIECE WORK 

PARAGRAPH 13 . 
. An employer shall; in any cas.e where a learner or other juvenile worker IS employed 

on piece work during the· first six months of his employm~nt in the trade, be deemed 
to pay wages at less than the minimum rate unless he shows that such worker has 
received, in respect .of his employment on .piece ·work in each week during that period, 
at least the same amount of money as such worker would have ·been ·entitled to receive 
if employ.ed on .time .work. . . 

An employer shall, in any case where any such worker is so employed at any time 
subsequent to the first six months of hi~ employment in. the trade, be deemed to pay 
wages at less than the minimum rate unless he shows that' such, worker has, in respect 
of his employment on piece work, been .paid at piece rates 'whiCh ,vould yield, in the 
circumstances of the case, to an ordinary worker (not being a juvenile worker) at least 
the same amount of money as the appropriate piece work basis. time rate . 

. WAITING TIME 
PARAGRAPH 14. 

(1) A worker shall.be entitled to payment of statutory minimum remuneration as 
aforesaid during all the time during which he is present on the premises of his 
employer unless he is so present either without his employer's consent, express 
or implied, or for some purpo.se unco.nnected with his wo.rk and o.ther-than that 
o.f waiting fo.r wo.rk to. be given to him' to perform. 

(2) A piece wo.rker· shall, during any time during which he is present as aforesaid 
arid is no.t do.ing piece work; be entitled to payment o.f the -general minimum 
time rate applicable to the workers o.f-the class ·to which he belongs. . 

Provisions (1) and (2) do not apply wh~n ~ . 
(a) a worker is present on ,his employer's premises by ~easo.n only o.f the fact 

that he is resident·thereo.n, pr .' . ' 
(b) a Wo.rker'is' present o.n tis emplo.yer's premises dur~g no.l"inalm:eal times 

in a ro.o.m or' place in which no wo.rk is being done .and is not waiting fo.r 
work to. be given to. him to perfo.rm. . 

~LASS~ .OF WORKERS FOR WH9M NO. STATUTORY MINIMUM RBMUNERAT~ON HAS BEEN 
'.FiXED 

PARAGRAPH 1'5. ' ....... 
The statutory minimum replUneratto.n aforesaid snall'no.t apply to -
(a) clerks, salesmen, saleswo.men, travellers, engineers, carpenters, vanmen, watch-

. men, o.utside messengers, cleaners of premises, timekeepers, or to. any ·other 
wo.rkers whose work stands in i;elationship to. \he trade similar to that o.f the 
foregoing 'ex9luded ·classes. . . 

(b) wo.rkers e~gaged in the manufactUre of bars, tablets or blocks o.f So.lid chocolate. 

ApPLICABILiTY OF STATUTORY MINIMUM REMUNERATION' 

PARAGRAPH 16 . 
. T4e'statutoty miniJ;Xlum 're~uneration'aforesaid shl!V apply, subje.ct to the provisions 

Of the Wages Councils Act (Northern Ireland), 1945, to' workers' in relatio.n to whom 
the Sugar Co.nfectionery and Foo.d Preserving Wages Co.uncil (No.rthern Ireland) 
operates, that is to say, workers. employed in Northern Ireland in the trad.e specitied, 
in. the, ScheduJe . to the. Trad~ . Bo.ard's(Sugar Con~ection~ry and. Fo.o.el, Preserving 
Trade, Northern Ireland) (Constitution, Pro.ceedings and Meetings) RegulatiGns, 
1924, (ar dated 29th September,1924, namely:- .. 

, Th~ in~king o(sugar co.nfecti~nery, co.CGa, ~hoco.late, ja~, 'marmalade, pre­
served fruits, fruit and table jellies, meat 'extracts, meat essences, sauces' and 
pickles; the preparation of meat, Po.ultry, game, fish, vegetables and fruit for 
sale in a- ·preserVed state in· tins, Po.ts; bo.ttles and· similar receptacles; the pro­
cesses of wrapping, filling, packing !md labelling in respect Gf articles so. made' 
Or prepared, EXCLUDING the cGvering and filling o.f biscuits, wl;lfers and cakes 
with choco.late or· sugar confectionery'; and EXCLUDING also. certain processes or 
operatioris compriseq in. the' Trade B9ards (Sugar Corifectionery and· Food 
Preserving) Order, 19t~, which· !Ire included also.· jD. the Appencli:!>: to cthe Tr;ld~ 

. Bo~rds: (Grocery :imd Provisions) . Order, 1920.. . . . 
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