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,3. FQr the puqiQses' Qf this' SChedule the fQllQwing expressiQns have the meanings 
here1?y assig~ed to' them, that is, to' say :~ , ' , 
" pastry ., and "articles Qf ,pastry" include articles Qf fQQd made whQlly or 

'partly Qf pastry; , 
" meat ." includes game, PQultry, egg Qr fish; 
" flQur cQnfectiQnery ,., includes cakes, Qatcakes" shQrtb'read and biscuits; 
II biscuits" do nQt inelude Qatcakes Qr shQrtbread ; and 
" making" includes the packing, wrapping and Qther handling Qfthe articles Qf 

fQQd when made, pilfQre their first despatch fQr sale Qr distributiQn. 

CLASSES OF W ORKBRS TO WHOM THE PROVISIONS OF THIS SCHEDULli DO NOT APPLY 

PARAGRAI,'H ~8. 
Notwithstanding anything conU\ined in this Schedule, the minimum remuneration 

shall,not apply to woi'kers employed as bread-servers, breadvancheckers or breadvan 
boys. , , ' ' , 

PAY;~T OF HIGHER REMUNE~TION 
PARAGRAPH 19. 

The statutory minimum remuneratiQn set out in this Schedule is withQut prejudice 
to wQrkers earning higher rates of :wages or to agreements made, or that mllY be m,ad.e, 
between employers and wO'rkers for' the payment QfremuneratiQn in excess O'f the 
statutO'ry minimum. 

THE BAKING WAGES COUNCIL (NORTHERN IRELAND) WAGES REGU­
LATION (No.2) ORDER, 1953, DATED 20TH APRIL, 1953, MADE BY 
THE MINISTRY OF LABOUR ANi:> NAT~ONAL INSURANCE UNDER 
SECTION 10 OF THE WAGES COUNCILS ACT (NORTHERN IRELAND), 
1945 (9, & 10 GEd. 6, CH. 21). ' . 

':It 1953. No. 77 
, , 

WHEREAS the Ministry of Labour a,nd National 'IIisura,nce (herein­
after referred to as "the Ministry") has received from the Baking 
Wages Council (Northern Ireland) wages regulation proposals for 

. fixi,ng the minimum .remuneratio,n to be paid to certain workers in 
relation to whom the Council operates in substitution for the minimum 
remuneration fixed by the Baking WagesCbuilcil (Northern Ireland) 
Wage's Regulatio):ls (No. 4}Order, 1951 (a) dated the 21st day of 
December, 1951, (hereinafter in this Order referred to as " Order 
N.I.Bk. (148)") as amended by the Baking Wages Council. (Northern 
Ireland) Wages Regulation (Amendment) (No.1) Order, 1952 (b) 
,dated the 16th day, of J u,ne, 1952 (hereinafter. in this Order referred to 
as "Ord~r N.I.Bk. (154)"), th~' Baking Wages CO'Uilcil:(Northein 
Irela,nd) Wages Regulati6n(Amep.d1I\ent) (No, 3) qr,der, 1952 (c) c:iated 
the 18th. day of S,eptember, 1952; (herei,n~fter in this Order referred 
to as" Order N.I.Bk. (lS~)") and the Baking Wages Cou,ncil (Northern 
Ireland) Wages' Regulation (Amendment) (No.5) Order, 1952 (d) 
dated the 23rd day of October, '1952 (h.ereinafter in this Order referred 
to as " Order N.I.Bk. (162) ") ; . 

(a) S. R. & O. 1951, NQ., 224. 
(c) S.~, & 0.1952, No. 2Q1. 

(b) S. R. & O. 1952, NO'. 123. 
(d) S. R. & 0.1952, No. 203. 
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Now, TI:IEREFORE, the Ministry by virtue of section 10 of th~ Wages 
COl.).ncils Act (Northern Ireland), ,1945, and of every'other power in 
that behalf hereby makes the following Oider :-

Statutory 1. As from the specified date the statutory minimum reml.).)J.eratio)J. 
minimu~ re- set out in the Schedule to this Order shall be paid to the workers 
muneratlOn. h' ifi d . . t erem sp~.c e , .' 

Commenee- 2. In this Order the expression "the specified date" means the 
ment, . 29th day of April, 1953. Provided that where, as respects any 

worker who is paid wages at ,intervalsnotexceediJ.?-g seven 'days, that 
date does not con:~spond with t):i:e beginnihg, of the period' for which 
the wages are paid, the expression" the specified date" means,.as 
respects that worker; the beginning of the ne:xtsuch pedod following 
that date. ' ; .. , 

'.' 

. 3.-(1) This Ordetmay be c;ited as, the Baking W~ges C01,l;nGjl :(Nor-
thern Ireland) Wages Regulation (No.2) Order, 1953. . . , 

Sh~rttitle. 
interpret­
ation and 
revocation. 
S2 fgJ S3 (2) The Interpretation Act, 1889, applies to the interpretation 
Vict., Ch, 63. of this Order as it a,pplies to the interpretatiorr of an Act of .the. Parlia-

ment of Northern. In~land. ' 

. (3) As from· the specified' date. Order N.I.Bk: (148)~' Order 
N.I.Bk; (154), Order N.I.Bk. (158) and Order N.I.B~. (162.) .are here-
by revok~d. . , . 

(L.~.) 

Sealed with the Official Seal of the Ministry of Labour and' 
Nati~nal Insprance for.Norther:n Irelan~ thi!!, twentieth day 
of April" ninete~n hundred·and fiJtr-thre~ in the presence 
of . 

.. ,A. E.~ 'Oobdbody,., , 
Assistant· Secretary to' the Ministry of, Labou.r 
and National Insl.).tance for. Northern· .Ir~~ancl. 

'SCH,EPUL'E' , " 

S;ATUTORY MINIMUM REMUNjlRATION F;OR'MALE AND FEMl\LE WORKERS !lMP.~Ori~ IN' 
AREA A, THAT IS, IN THE COUNTY OF THii CITY OF BELFAST AND IN DISTRIctS, sITUATi! 
WITHIN'A RADIUS OF lS STA,TUTE MILES T~FRbM. , . ' . '. . , 

PARAGRAPH 1. 
Subject to the provisions'of this. Schedule the statutory mini;"u~' remuneration 

payable to workers of the classes specifiedii~ the foilowiilg t\lble'shall be;..:2. .• . . . 
• '. t" . 

" .' 

\ 
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DAY WORKERS· 

Where theworking'days of the normal workingweekcommence,after6 a.m:. and finish before' 
8.30 p.m. . 

--------------- -----------------1------

Class of Worker 

for each hour worked for each 
on a week-day in hour 
excess of the normal worked 

for 8 normal working, working day, but on a Sun-
week subject to the pro- day (1) by 

'visions of paragraphs a worker 
3 & 50fthls Schedule other than 

-, ---.-----. - -~-.--.-- a Sunday 
(1) in the : (2) in the . (1) for (2) for worker or 
case of a case ,of a, each of each hour, (2) by a 
worker Sunday . the first worked Sunday 
other than worker ' two hours thereafter worker in 
8 Sunday worked in in that excess of 

worker any week week his nor-
in excess mal work-
.of the ing day 
normal 
working 

for each 
hour 
worked 
on a cus­
tomary 
holiday, 
but sub­
jeetto the 
provisions 
of para­
graph 4 
of this 
Schedule 

day 
----------~---l----I--·-------·------ ' 

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 
--------------1----1'-·------·_---·-

s. d. 

6 0 
6 4 
6 '4 

s, d. 
(1) MALE WORKERS"":'" 

(a) Journeyman Baker 
-(b) Doughmaker ... 
(c) Ovensman ... 

s. d. s. d. s. d. s. d. 

1350 157 6, 3 9 4 6 6 0 
i42 ,6 166 3 3 1H- 4 9 6 4 
142 6 166 3 3 l1l 4 9 6 4 

. (d) Confectio~ery Mixer 
(e) Jobber .. , ... 

... .142 6 166.3 3 11t 4 9 6 4 6 4 

... ls. 4d. for each week-day or 2s. 8d. for each Sunday in addition to 
t)te minimum rate otherwise aPl?lieable under the provisions of sub-

paragraph (1) (a), (b), (e), or (d) of this paragraph. (f) Apprentice Baker-
during 1st year of apprenticeship 

" 2nd" " .~. 
" 3rd ," " .. . 
,., 4th . 'n " ... . 

." 5th· " ," .. .. . 
(g) Bakehouse Labourer .. . 

,,(h) Packer ... ... .. . 
(i) All Other Male Workers 

(excluding workerf1 of the 
classes specified in paragraph 
29 of this Schedule)-
under 17 years of age ... 
17 and under 18 years of age 
18 " .19 " .. . 
19 " 20 " .. . 
20 " 21 " "" .. . 
21 y,ears of age and over .. . 

(2) FEMALE WORKERS­
(a) Baker ... 
(b) Learner-

during 1st year of lellmership 
,,2nd " " .. . 
u 3rd " u .. . 
.. 4th " .... . 
,,5th .. " .. . 

(c) All Other Female Workers 
(excluding workers of the 
classes specified in paragraph 
29 of this Schedule)-
under i6 years of age ... 
16 and under 17 years of age 
17 " 18 " .. . 
18 " 19 " .. . 
19 " 20 .. . .. 
20 " 21 " ... 
21 years of age and over ... 

42 . 6 49 7 1 2 1 5 1 lOt 1 lOt 
'48 f) 56 0 1 4 1 7 2 It 2' H-
56 6 65 11 1 7 1 lOt 2 62 6" 
69 0 80· 6 1 11 2 3t 3 1 3 I 
78691722 27t 3636 

. 115 6 134 9 3.!it 3 10 5 It 5 It 
114 (I 133 7 3 2 3 9t 5" 1 5 1 

48 0 - 1 4 1 7 - 2 It 
56 6 1 7 1 lOt - 2 6 
67 6 78 9 1 lOt 2 3 3 0 3 0 
80 3 .93 8 2 3 2 8 3 7 3 7 
,93 6 109 1 2 7 3 It 4 2 4 2 

112 0 130 8 3 1! 3 9 4 11t 4 11t 
; 

96 6 - 2 8 3 2t - 4 3t 
48 0 1 4 1 7 

: 
2 It - -

57 0 - 1 7 111 - 2 6t 
67 0 - 1 lOt 2 3 - 2 11t 
76 6 - 2 It 2 6t - 3 5 
85 0 - 2 4t 2 10 - 3 9t 

43 6 - - - - 1 11 
48 6 - 1 4 1 7t - 2 2 
56 0 - 1 6t 1 lOt - 2 6 
64 6 - 1 9t 2 2 - 2 lOt 
68 6 - 111 2 3t - 3 Ot 
73 6 - 2 Ot 2 5t - 3 3 
78 6 - 2 2 2 7t - 3 6 
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NIGHT WORKERS 

Where the working days ,of the normal working iWeek entail at ,least 3 'houns',.'work 'between 
5.30 p.m. and 8 a.m. and commence before midnight ---------=----- ,-'--, -~' 

, for each hour worked for each for each 
.on a week-day in how:' hourwor-
excess of the normal worked ked on a 

for a,normal working workmg day, but on a Sun- custom-
week subject to the pro- day (1) by ary holi­

I visions of paragraphs a wOJ;ker ' day, but 
3 & 5 of this Schedule other than subject to 

-, -----, -, ----, '-, -- ----- a Sunday the pro-
, (1)' in'the ,(2) in, the ,(1) for (2) for worker or visions of' 
,case of a' ,case of. a 'each of each hour (2) by a paragraph 

Cl f W k worker Sunday·, the first ' worked : ' Sunday '4- of' this 
, ass o. or . er 'other than worker ' two hours 'thereafter : worker in Schedule' 

Col. 1 

(1) MALE WORIOlRS":"" 
(a) Journeyman Baker 
(b) Dc;mghmaker .. . 
(c) Ovensman .. . 
(d) Confectionery Mixer; 
(e) Jobber ... . .. 

(j) Apprentice Baker-
during 1st year of apprenticeship 

" 2nd." " .. . 
" 3rd '" " .. . 
" 4th " " .. . 
" 5th" " .. . 

(g)" Bakehouse Labourer .. . 
(h) Packer ... . _., .. . 
(i) Ail Other Male Workers 

(excluding workers of the 
'Classes specified in paragraph 
29 of this Schedule)-
under 17 years of age ... 
17·and under 18 yearsof.age 
.18 " 19 " .. . 
19 " 20 ;, .. . 
20 " ~1 " .. . 
21 years of age' and over .. . 

a Sunday : worked in in that excesS of 
worker I any week week his nor-

. in excess mal wark-
, of the ing day' 
Inonnal 
'working 

day 
---'- ----

Col.8 Col. 9 Col. 10 Col. 11 eol.12 Col. 13 ---
. s. d. ,so d. s. d . s. d. s. d. s. d. 

144 0 168 0 4 0 4' 9t 6 5 6'$ 
151 6 1,76 9 4· 2t 5 Ot 6 9 6' i9 
151 6 176 9 4 2t 5 Ot ·6·9 6 ·)9 
151 6 176 9 4 2t 5 Ot 6' 9' 6,/9 

-ls.-4d. for each week-day or 2s. 8d. for each Sunday in adiiition,·to the 
minimum rate otherwise allplicable under the provisions of sub-

, paragraph (1) (a), ( ), (e), or (d) bf. this paragraph. 

47 0 ·5410 1 3t, 1 .. 7. 2 1. 
" 

2:. '1 
52 6 61 3 1 5t 1 9 2 4 ,2 4 
61 0 71 2 : 1 8t 2 Ot. 2 8t ,2 8t 
73 6 85 9 2 ot 2 5t 3 3 3 3 
83 0 96 io 2 3t 2 9 3 8t 3 8t 

i22 3 i42 ,8 3 5 4 ".1 5 ,5 5 ,5 
121 '3 141 .6, 3 4t 4 ot 5 4t 5 4i 

-, - - -
- - '- - ~ -

74 3 86 7 2 1. 2 5} ,3 3t 3 '3t 
87 '0 iOl 6 ,2 5 211 ,3 lOt 3 lOt 

'100 3 117 0 2 9t· 3 '4 4 5t 4 5t 
118 9 ,138 1 ,3 3t, 3 11}, 5 3t 5 3t 
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EAR:LY MORNING WORKER.S 

Where the working days of the normal working week commence between midnight 
and 6 a.m. 

--~--------~----------------I--~---,-----~ -~-----I------

Class of Worker 

fer each 
hourwer­
ked on a 
week-day 
between 
midnight 
and 6 

a.m. 

for each for each hour worked for each 
hour wor- on a week-day in hour wer­
ked on a excess ef the nonnal ked en a 
week-day werking day, but Sunday 
between subject to. the pro- er a CUB-

'6 a.m. visions of paragraphs temary 
and the 3 & 5 ef this Schedule holiday, 
end of the ----- ------- but sub-
werker's (1) . fer (2) for ject to. the 
nonnal eacp, of each hour provisions 
working the first ' worked of para-

day two 'heurs thereafter graph 4 
worked in in that ef this 
any week week Schedule 
in excess 
of the 
nennal 
working 

day 
-------------------------1------1-----1------ ------------

Cel. 1 Cel. 14 Cel.15 Cel. 16 Cel. 17 Cel. 18 ---------------1-·----------------------------
s. d. s. d s. d. s. d. s. d. 

{1) MALE WORKERS~ 

.' 
(a) JounieyrnanBaker ... 
(b) Doughmaker ... ... 
(c), Ovensman ... -" 

(d) Confection,ery Mixer '" 
(e) Jobber' ... ... -" 

(f) Apprentice Baker-' 
. during 1st year of apprenticeship 

" 2nd." ,; ... 
" 3rd" " .. . 
" 4th " " .. . 
" 5th" ,,' ... 

(g) Bakehouse Labourer .. _ 
(h) Packer __ . . .• 
(i) All Other Male Workers 

(excluding, ·workers of the 
classes specified in paragraph 
29 ,of this Schedule)-
under 17 years of age ... 

4630394660 
4 9 3 2 3 11! 4 9 6 11 
4 9 3 2 3 11k 4 9 6 11 
4 9 3 2 3 11k 11 9 6 11 

Is. 4d. for each week·day er 2s. 8d. fer each Sunday in 
addition to. the minimum rate otherwise applicable under 
the provisiens ef sub-paragraph (1) (a), (b), (c), or (d) ef 
. this Paragraph. 

1 5 0 11t 1 2 1 5 1 10! 
1 7 1 1 1·11 1 7 2 1t 
1 lOt 1 3 1 7 1 10! 2 6 
2 3! 1 6! 1 11 2 3! 3 1 
2 7t 1 9 2 2 2 . 7! 3 6 
3 10 2 7 3 2t 3 10 5 1t 
3 9!2 6t 3 23 9t 5 1 

- -
.. .. 17 .and .under :18 . years '.of age - -;-:-. 

lOt 18 " 19 .. . .. 
19 " 20 " ... 

:20 .. 21 .. . .. 
21 years, of age and over . . .. 

2 3 1 6 1 2: 3 3 0 
2 8 1 9t 2 3 2 8 3 7 
3 '1! 2 1 2 7 3 1t 11 z 
3 9 2 6 3 1·~ 3 9 11 11k 

ADDITIONAL PAYMENTS FOR MALE WORIffiRS. 

PARAGRAPH 2., 
The general minimum time rates applicable to male workers set out in Cols. 2 

and 8 of the table in paragraph 1 of this Schedule shall be increased by the additional 
amounts specified hereafter which shall not be taken into account for the purpose of 
the calculation of the statutory minimum remuneration due to such workers in respect 
of time worked in excess of the normal working day or of the normal working week--

In the case of journeymen bakers, doughmakers, 
ovensmen and confectionery mixeJ;s 

In the case of jobbers 
"In' the- 'case of apprentice bakers 
In the' caSe of bakehouse labourers, packers and 

all other male workers of 19 years of ago; 

by 6s. Od. per week of 45 hours 
by 1s. Od. for each week-day 
by 2s. 6d. per week of 45 hours 

and over' . by 5s. Od. per week of 45 hours 
.'. In the case of all other male workers under 1·9 

years of age .... . .. by··3s. Od. per week of 45 hours 
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ADDITIONAL PROVISIONS AS TO JOBBERs 
PARAGRAPIi 3. . 

Notwithstanding the provisions set out,in Cols. 4, 10·and 16 of the table in paragraph 
1 of this Schedule a jobber shall, in respect of all time worked by him on any week­
day in excess of 7t hours, be entitled to payment of the appropriate statutory minimum 
remuneration set out in Col. 5, 11 or 17 of that table, as the case may be. 

STATUTORY MINIMUM REMUNERATION FOR WORK ON A CUSTOMARY HOLIDAY 

PARAGRAPH 4. 
The statutory minimum remuneration specified inCols. 7,13 and 18 (in so far as it 

relates to a customary holiday) of the table in paragraph 10f this Schedule shaH be 
subject to any modifications contained in a Wages Regulation Order made by the 
Ministry of Labour and National Insurance pursuant to proposals by the Baking 
Wages Council (Northern Ireland) relating to holidays and holiday remuneration. 

STATUTORY MINIMUM REMUNERATION FOR CERTAIN TIME WORKED (1) ON A DAY 
PRECEDING A CUSTOMARY HOLIDAY AND (2) BY CERTAIN WORKERS AFTER 

MIDNIGHT ON FRIDAY. 
PARAGRAPH 5. 
(1) Where a worker is required by his employer to work for more than two hours in 

excess of his normal working day on a day immediately preceding a customary 
holiday, he shall be paid, in respect of all time so worked in excess of the two 
hours aforesaid, the appropriate statutory minimum remuneration specified in Col. 
6, 12, or 18 of the table in paragraph 1 of this Schedule, as the case may be. . 

(2) (a) Subje~t to the provisions of sub-paragraph (1) of this paragraph a worker 
of the class specified in sub-paragraph (1) (a), (b), (c), (d), (f), (g), or (h) 
of paragraph 1 of thi~ Schedule whose normal working week ends between 
midnight on Thursday and midnight on Friday, and who is required to 
work in excess of his normal working week shall, in respect of each hour 
so workt:d after midnight on Friday be paid the approp:riate statutory 
miIlimum remuneration specified in Col. 6, 12 or 18 (as the case may be) 
of the table in paragraph 1 of this Schedule, provided that the provisions 
of this sub-paragraph shall not apply to each of the first two hours so 
worked whether they occur wholly or partly after midnight on Friday .. 

(b) A worker of the class specified in sub-paragraph (1) (a), (b), (c), (d), (f), 
(g) or (h) of paragraph 1 of this Schedule whose normal working week ends 
between midnight on Thursday and midnight on Friday and who is required 
to work an extra turn of duty on Saturday after a period of rest of not less 
than eight hours' duration shall, in respect of each hour so worked on 
Saturday, be paid the appropriate statutory minimum remuneration specified 
in Col. 5,. 11 or 17 (as the case may be) of the table in paragraph 1 of this 
Schedule. 

SPECIAL PROVISION IN THE CASE OF CERTAIN WORKERS WHEN A 
CUSTOMARY HOLIDAY FALLS ON A SATURDAY 

PARAGRAPH 6. 
When a customary holiday falls on a Saturday, the normal working day 011 each of 

the days Tuesday, Wednesday, .Thursday and Friday ill the week following such 
Saturday shall, in the case of a worker whose normal working week includes work on 
each of the week-days Monday to Saturday and whose normal hours of work on 
Saturday do llot exceed five, be reduced by one half-hour. 

STATUTORY MINIMUM REMUNERATION FOR JOURNEYMEN 
REPLACED BY JOBBERS 

PARAGRAPH 7. . 
A journeyman baker, doughmaker, ovensman, or confectionery mixer who is absent 

from his employment during part of any calendar week on days other than annual or 
customary holidays and is, during such absence, replaced. by a jobber shall be paid, 
in respect of all time worked by him during that week, the appropriate statutory 
minimum remuneration set out in this Schedule, less the sum of 1s. 4d. in respect of 
each weck-day or 2s. 8d. in respect of each Sunday on which he has been allsent and 
so replaced, subject to a maximum reduction in statutory.minimum reml,lperation 
payable of 6s.8d. or 8s. Od., ;Is the case may be, in any calendar week. . '. .'. 
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EXTRA PAYMENT FOR CERTAIN FEMALE WORKERS 
PARAGRAPH 8. 

437 

Female workers of the class specified in paragraph 1 (2) (c) of this Schedule em­
ployed on slicing and wrapping machines shall be entitled to 2s 6d for a normal work­
ing week in addition to the statutory minimum remuneration otherwise payable. 

FEMALE LATE ENTRANTS 
PARAGRAPH 9. 

Female workers of the class specified iIi paragraph 1 (2) (c) of this Schedule who 
enter the trade for the first time between the ages of 17 and 21 years shall be paid not 
less than the statutory minimum remuneration in respect of one year less than their 
age untiI"they have completed twelve months' employment; thereafter they shall be 
paid the statutory minimum remuneration appropriate to their age. 

PARAGRAPH 10. 

DEFINITIONS 

(1) MALE WORKERS 

A JOURNEyMAN BAKER isa worker who is engaged on the production of 
bread and/or cake and flour confectionery, including ilny part of the baking processes 
incidental to the production of the complete article of food, and the feeding and drawing 
of ovens, and who has' either- . 

(a) served an apprenticeship of five years in the baking trade; or 
(b) in the case of a worker to whom the scheme fot the training of apprentices 

whose apprenticeship has been interrupted by war service (entitled LA.S./ 
Scheme No. 26 (N.L)) applies, served the period of apprenticeship or 
training entitling him under the scheme to be recognised as a journeyman 
or as a fully quillifieq adult worker. . 

PARAGRAPH 11. 
A DOUGHMAKER is a journeyman baker who is engaged wholly or mainly in 

doughmaking in the making of bread or fancy bread. 

PARAGRAPH 12. 
An OVENSMAN is a journeyman baker who is in charge of one or more ,ovens and 

who is responsible for the ovening of goods. 

PARAGRAPH 13. 
A CONFECTIONERY M;IXER is a joumeyman. baker who is engaged wholly or 

mainly in the mixing of dough or batter for flour confectionery. 

PARAGRAPH 14. 
A JOBBER is a journeyman baker engaged on a day to day basis and who is employed 

as a jobber by an employer for les.s than six consecutive days in any week commencing 
at midnight on Saturday and ending at midnight on the following Friday. 

Provided that, in any case where a period of continuous employment with an em­
ployer of six or more consecutive worl;;ing days' duration is available and offered by 
the employer to the worker, such worker shall l;l()t, as respects any work performed 
during that period of employment, be deemed to be a jobber. 

PARAGRAPH 15. 
A SUNDAY WORKER is a worker whose normal working week includes employ­

ment of at least 7! hours' duration on Sunday. 

PA.'tAGRAPH 16. 
An APPRENTICE BAKER is a wOl:ker who-

(a) is employed under an oral or written agreement by an employer who under­
takes to provide the apprentice with reasonl)ble. and effective facilities for 
learning the trade of baking; 

(b) is employed in an establishment in which the number of apprentice bakers 
is liinited in proportion to the number of journeymen regularly employed 
as follows - . 
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Numbex ofjoumeymeil regularly 
employed ' 
m ,No.t ~orethan 5 

(ii) More, than 5 . ; • 

Prmided that~ 

MaXimum iiiiinber" of apprentices 
employed' 

1 
1 additional apprentice for each; como, ' 
pletegroup . of 5, joiJrneYmen ,in, 
excess of the first group of 5 

(i) notwithstanding the provisions of (ii) above, an extra apprentice ~ay 
be'eznploy~d in an, establishment in which the number 6f journeymen 
regularly employed, is at least 3 -in exces~' of. 5 or a, mUltiple of 5, 

(ii) the provisioris o{ this sq.,b-paragraph shal~ not apply, to apprentices 
who co~enced their ~mployment witl:l tl:\e employer p~ior to 3rci 
Novemper, 1952, . ' 

(iii) for the purposes of this sub-paragraph an, apprentice 'undergoing a 
period of ttaining in the employer's establishment under the Scheme. 
entitled LA.S./Scheme No. 26 (N;L) aforesaid, shall not count as an 
apprentice. 

(c) has received a certificate or has been registered in accordance with rules from 
time to t,ime laid, down, by the Wages Council or has made'appliCation for such 
certificate or registration which has been duly aclmowledged and is still: tinder 
corisi4eration" ' . 

Provided that certification ot registration of an apprentice baker shall 
become invalid if at any time~uring apprenticeship tl:leprovisions, relating 
thereto are not complied with, 'and 

Provided also, that an employer may employ an apprentice baker on his 
first employment in the trade without a certificate or 'registration for a pm­
bation period not. exceeding four weeks, but, i:Q· the event of such. apprentice 
baker being continued thereafter ill the eIIJ.ployment, the ,probation period 
shall be included in the .period of apprenticeship; , 

i> ,.utAGRAPH ,17. 
A BAKEHOUSE' LABOURER is a worker, over il years of age" other than a 

journeyman baker or apprentice baker, who is employed in a bakehouse on oper­
ationsother than those specified in the definition of a packer. 

PARAGRAPH 18. . 
A PACKER is a worker who ~ 

(a). wraps aild prepares bakery products in packets, bags, ,cartons, bo)!:cs, or other 
similar containers; or ' . , , ' 

(b) fills' hampers, boards, trays, cases, or racks'in readineSS for' despatch or assists 
in the loading of such articles on vehicles. ' 

~2) FEMAL~ WORKERS 

,1\ FEMA,LE BAKER is a worker who 'has served a period of learnership. of Ilot·· 
less than five years in the trade of paking and is employed' on all or any of the' foI-
lowing processes' in the making of bread, pastry, or flolJrconfectionery ::-'" ' 

(a) the miXing of floUr, eggs, sugar, o'r other ingredients' into' dough, or batter ;, 
(b) the manipulating, moulding,or shapiJJg of dough l?yhand ; 
(c) the ovening of bread; pastry; or flour confectionery; , 
(d) decorating, icing, ot piping; or 
(e) any other similar operations incidental to or appertaining to the manufacture 

of the above-mentioned articles. 

PARAGRAPH 20. ' 
A, ,FEMALE LEARNER is a worker who ~ 

(a) is employed during the whole or a substaritial patt of her time in 'learning ,any 
branch, or ,process of the'trade of baking by an employer who provides the 
learner with re;lsonable facilities' for such learning; and , 

(b) has received a certificate or has been registered, iri,accordance with rules ftom 
time to time laiddo:wn by the Wages Council or has made application for 
such ceitifica,te or registration which has been, duly acknowledged and is still 
under conSideration. 
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Provided that certificatio~ or registration of a female learner shall b~conie 
invalid if at any time during learnership the provisions relating thereto are 
not complied with. ' 

Provided also that an employer may employ a female learner on her first 
emp'loyment in the trade without a certificate or registration for a probation 
period not exceeding four weeks, but, in the event of such learner being con­
tinued thereafter in the employment, the probation period shall be included 
in the period of learnership. 

Provided further that a female worker who has attended a course of training 
, 'which includes baking at a School of Domestic Econoniy recognised by the 

Ministry of Education "for Northern Ireland shall be entitled to cOUllt the 
normal period of such course as if it had been employment in the trade. 

NORMAL'WORKING DAY 
PARAGRAPH 21. 

NORMAL WORKING DAY means­
(a) in the case of a Sunday worker -

(i) on Sunday a day not exceeding 8 hours' work, 
,(ii) on any day other than Sunday a day not exceeding 8t hours' work. 

(b) in the case of a worker other than a 
Sunday worker a day not exceeding 8t hours' work. 

(c) in the case of a worker who works on 5 
days of the week only ... a day not exceeding 9t 'hours', work. 

PARAGRAPH 22.' 
For the purposes of this Schedule a period of work which commences before and 

continues after midnight shall be deemed to have occurred oil the day on which it is 
completed. 

'NORMAL WORKING WEEK 
PARAGRAPH 23. 

NORMAL WORKING WEEK means-a week of 45 hours' work. 

CUSTOMARY HOLIDAY 
PARAGRAPH 24. 

CUSTOMARY HOLIDAY means-
'Christmas Day, Easter 'Monday, 12th July, and one other day (beiJig a day 
of the week on which the worker normally works) immediately preceding 
or immediately fQllowing each of tht; aforesaid days, being a d;ty which is, 

, .by custom in the establishment, 'recognised as a day of holiday in ,addition to 0 

"each of the aforesaid days. 
, Provided, that, in the case of a night worker, the day immediately 
preceding or immediately following each ,of the a,foresaid days shall be 
deemed to inclucie the :,pell of duty prior to. or next foJlowing ,that which 
would ordinarily ,~nd on Christmas Day, Easter Monday, or 12th July, 
as the case may be, 'had each of those days been a day on which the worker 
would normally have worked. Provided also, that where Christmas Day 
or 12th Jilly" falls on a'day of'the'week oil which the worker does not 
normally work, the customary holiday shall be allowed by the employer 

"to the worker on the working day immediately preceding or immediately 
following that day.' " 

. . C~CULAtION OF HOURLy RATES iN THE 9ME OF DAY ,WORKERS AND OF 
, , ',.. " NIGHT WORKIiRS , ," ' 

PAM.9RAPR 25':," ,', , " , ' 
For the purpose of calculating the statutory minimum remuneration payable to a 

day worker or to a night worker in respect of each hour of employment in the worker's 
normal working day (not being'a Sunday or a customatyp,oliday) the appropriate 
statutory minimum remuneration sp'ecified in Column 2 or Colmnn 8 of the table in 
paragl,'aph 1 of ' this Schedule, !ls;the qase'maybe, must: be divided by,45. ' 

", , S"I:ATUTOJ,W :[\1:INIMUM R!lMUNERATrON fOR "I:I~E WORKED IN EXCESS OF 
THE NORMA~ WORKING WEEK 

PARAGRAPH 26. 
In die case 'of 'a worker who is required to work in excess of 45 .hours in any week, 

he shall be entitled, in respect of the time so worked (other than time worked on a 

EE 
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Sunday or a customary holiday), to the appropriate stattltory minimumcremuneration 
specified in Columns 4;c 5; 10, t1; .pr 16, 17 of the table in paragraph' 1 of this' 
Schedule, as the case may be, notwithstanding that the number pf hours worked by 
him on each day in that week has not exceeded the nomial working day. 

PARAGRAPH 27. 

GENERAL 

WAITING TIME 

A worker: shall be entit~ed tp payment <;If !ltatutory minimum remuneration as set 
out in tllis Schedule during,caJlthe time during which he is . .present on the premises 
of his employer unless he is so present either without his employer's consent, express 
or implied, or for some purpose unc.oI)llected with his work and other than that of 
waiting for work to be given to lJ.im to perform. 

Provided that, this provision shall not apply when -
(a) a worker is present on his employer's' premises by reason only of the filct 

that he is resident thereon, or 
(b) II worker is cpresent on his employer's premises during normal meal times in 

a room or place in which no work is being done alid is not waiting for work 
to be given to him to perform. 

ApPLICABILITY OF STA11UTORY MINIMUM REMUNERATION . 

PARAGRAPH 28. 
The statutory minimum remuneration aforesaid shall apply, subject to the pro­

visions of the Wage& COl,incils Act (Northern Ireland), 1945; to workers in relation to 
whom the Baking Wages CoUIlCil (Northern Ireland) operates, that is to say, workers· 
employed in Northern Ireland in Area·A in the trade specified in the Schedule· to the 
Trade Boards (Baking Trade, Northern Ireland) (Constitution, Proceedings and 
Meetings) Regulations, 1938, (a) dated 17th June, 1938, namely:-

DEFINITION OF BAKING TRADE 

1. Subject to the provisions of this Schedure, the Baking Trade consists of the 
following operations :- . 

. (1) the making of bread, pastry and flour confeqtionery and all work incidental 
thereto; 

(2) the making of other articles of food and all work incidental tliereto, in an 
undertaking, or branch or department thereof, mainly engaged on One or 
more of the operations specified in· sub-paragraph (1) Of this paragraph'; 

(3) the sale or distr'ibution of any of .the articles of foOd referred to in the pre-
ceding sub-paragraphs- ., . 
(a) by a worker mainly empioyed· or engaged as bread-server, van-man or 

other li1i:e worker, including l!lly assistant employed or engaged by or 
withstlch worker; 

(b) by a worker who in the same week is also engaged in ~y of the work 
specified in those sub-paragraphs; 

(4): when performedc ·by a worker employed by an employer mainly engaged in 
the Baking Trade-storing, packing, unpacking, checking, loading, unload­
'ing, transporting,horse-k~eping, cleaning premises,. cleaning vehicles, or 
other operations (wherever perfol,"med) incidental to those specified in any of 
the preceding sub-paragraphs, or incidental to the handling of any raw 
materials required for the purpose of the operations specified' in thOse sub-
paragraphs. . . c C , 

2. Notwithstanding :anyt!).ing in this Schedule the.following operations are not 
operations in the l3aking Trade :- . 

(1) the making of biscuits in an tindertaking, or a branch or department of an 
undertaking, mainly engaged in the making of biscuits, and the making of 
any other article of food therein by workers mainly engaged in the making 
of biscuits ; 

(a) S. R •. ffJ O. 19~8, No. 77. 
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(2) the making of any ofthe articles oHood t:eferted to in paragraph 1.hereof­
(a). ,in .an hotel,'boardil?-g, ~19use,restau~ant, cafe'ot similarestablishment -

(1) for consumPt]on on the,premlses; or . ' 
(ii) for'consumption off the premises at meals served by Persons,ordi-

narily employed on the premises; , '. 
-(b) ,by a railway und¢rtllkingfor consumption, on its trains, ,restaurant cars, 
ships or premises,; . ' 

(3) the making or- . 
(a) meat pies, sausage rolls or similar articles ofpastiy (iricluding'breadfor ' 

use therein); or 
(b) bread for use in sausages oi: similar articles of food in an undertaking 

where IJ,o bread, pastry or flour confectionery is: made other than th!lt 
specified in this slJ,b.,pa,agraph; 

(4) operations included in-':' 
(a) T4e Trade Boards (Milk Di,stributive) Order, 1920, (a) as amended or 

, varie~. by any subsequen~ Order;' , . 
(b) The Tra4e Boards (Sugar Confectionery and Food Preserving) Order, 

1913, (b) as am~nded or varied by any subsequent Order; , 
(c). the transport of goods by.licensed carriers or by common carriers. 

3. For the purposes of ~his ,Sche,dv.le the following expressio;ns 'have the meaniti&ls 
hereby assigned to them,. that is to say :-
" pastry" and " articles' Of pastry" include articles of food' mad~ whoIJy or 

partly of pastry; , , 
II meat" includesgainei.poultry" egg qr ,fi/!h ;, " ' 
~' flour confectionery" includes cakes, oatcakes, si),ortbread and biscuits; 
If biscuits" do not include oatcakes or, shortbread' ,; and 
II making" includes the packing, wrapping and',other halldlingofthe artidesof 

food when made, before their first despatch for sale or distribution. 

CLASSES OF WORKERS TQ WH0\'d THB PROVIllIO~SOF T~IS SCHEDULE DO NOT APPLY 

PARAGRAPH 29. ' , '. 
Notwithstanding anything contained in this :Schedule, the aforesaid statutory 

,minimum remuneration shall not apply to workers employed as bread-servers, bread­
van checkers, breadvan boys,. outside mes~engers, shql? assistants, ch!\rwomen, trans­
port workers (including loaders at quays and motor lorry ·boys),. stablemen, harness 
cleaners or van washers. ' 

THE BAKING WAGES COUNqL {NORTHERN IRELAND.} WAGES REGU­
LATION (N0,. 3) ORDER, 195~, PATED 20TH APRIIo., .1953, MADE ~y 
THE MINISTRY OF LABOUR AND NATIONAL INSURANCE UNDER 
SECTION 10 OF THE WAGES COUNCILS ACT (NORTHERN IRELAND), 
1945 (9 & 10 GEO.· 6,eH. 21). ' 

1953. No. 78-

WHEREAS the Ministry of Labour and National insurance (herein., 
after referred to as "the Ministry") has received from the Baking 
Wages Coup-cil (Northern Ireland) wages regulation proposals for 
fixing the minimumrem.uneration tq be p~id to certaiI?- workers in 
relation to whom the Council operates in substitution for the minimulU 
remuneration fixed by the Baking Wages Council (Northern Irelan<;l) 
Wages Regulation (No. $) Order, 1951 (c) dated the ~lst day of Decem­
ber, '1951, (hereinafter in this ,Order 'referred to as "Order, N.l.Bk. 
(149) ") as amended by the Baking Wages Councii ,(Northern Ii'eland) 
Wages Regulation (Amendment) (No.2) Order, 1952, (d) dated the 
16th day of June, 1952,(herein~ftet in this Order referred to as " O~der 

(a) S. R. & O. 1920,N9. 341.. (b). Confirmed by~ & 4 Geo, 5, Ch.162.' 
(c) S. R. & 0.1951, No. 225.' (d) S. R'. & O. 1952, No. 124. ' 
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