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Whereas the Ministry of Labour -and National Insurance 
(hereinafter in this Order referred to as "the· Ministry") has 
receiv;ed from the Road Haulage Wages Council (Northern 
Irelland) the wages regulation proposals set out in the Schedule 
hereto; 

Now, therefore, the Ministry by virtue of the powers conferred 
on it >by Section 10 of the· Wages GouIllCils Act (Northern Ireland), 
1945 (a), and of all other powers ena:bling it in that behalf, hereby 
makes the following Order:-
.. 1. The wages regulation proposals set out in the Schedule 
hereto shall have effe'Ct as from the specified date and as from 
that date the Road Haulage Wages Council (Northern Ireland) 
Wages Regulation (Holidays) Order, 1952 (b), (in the Schedule 
to this Order referred to as " Order N.I.R.H. (4)"), shall cease to 
have effect. . 

2.-(1) In this Order the expression" the@ecified date "me~ns 
the 18th day of June, 1954, provided that where, as resPe,cts any 
worker who is paid wages at interV'als not exceeding, seven days, 
that date does not correspond with the beginning or the period 
for which the wages are paid, the expression " the specified date" 
means, as respects that worker, the beginning of the next such 
periqd following that date. 

(2) The Interpretation Act, 1889 (c) applies to the ilJ.ter­
pretation of this Order as' it applies to the interpretation of an 
Act of the Parliament of Northern Ireland. 

3. This Order may be 'Cited as the Road Haulage Wages 
Council (Northern Ireland) Wages Regulation (Holidays) Orde'r, 
1954. . 

(L.S.) 

Sealed with the Official Seal of the Ministry of Labour and 
National Insurance Ifor Northern Ireland this second 
day of June, nineteen hundred and fifty-four in the 
presence of 

R. W. Steele, 

ASsistant Secretary to the Ministry of Labour and 
National Insurance for Northern Ireland. 

SCHEDULE . 

The foliowlng provisions as to holidays 3ind· holiday remuneration' shall 
be 'Substituted. for the provisions as to holidays and hOlichiy' remuneration 
set out in Order N.I.R.H: (4). 

PART I 

APPLICATION 
Paragraph 1: 

This Schedule applies to every worker for whom statutory minImum 
remuneratIon has been .fixed. 

(a) 9 & 10 Geo. 6, Ch. 21. (~) S.R. & O.19Q2,. NQ. 208. (G) 52 & 53 Viet. Ch. 63. 
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PART I;I: 

CUSTOMARY HOLIDAYS.· 
Parag>raph 2. . , 

(1) ,An employer shall allow to every worker to Whom this S~hedu1e, applIes 
'a holid~y (hereiI):a-fter referroed .to. as .a" c.ustoml1ry lrollday") In each 
year on the days specified in the following sub-paragraph provided 
that the worker has been in his empl.oYtrnE)nt ror. a period of not less 
tl;ran .four weeks immedia,tely pl'e~edi.n;g thecV;stomary 11,oliday and 
has worked fnr the employer during> the wl:w1e or p'8irt of. ·that 'period 

. and is in ~i:s employment on the.day of t):i!~' holiday. 
(2) The said customary holidays are,::-: . 

Chl'istmas Day (or, if Christma's Day falls on a Sunday, such other 
day as may be appointed bYI"!'ational procilamation or, if none is. so 
apPOinted, eiiher((i) the following Monday or '(b) in the case wl;J.E)re 
Boxing Day is allowed by the Eimployei: as 'acilstomary holiday, the 
following 1'1.lesday), Easter MondaY, and four other days (being d.ays 
on which ·the worker would normally work) in the course of 'a 
calendar year, to be fixed by 'agreement between t11,e employer and 
the worker or his representative. 

(3) Nbtwithstandirtg the previous provisions of th;is paragraph an employer 
may (exl!ept where in the case of a young person such a requiremelit 
W0M~d be unlawful) require a w(jrke~ who is. ojjiherwise entitled to a 
¢ustomary' holiday under .the foregoIng .. provisions of ·this Schedule 

. to wOJ,'k' thereon and a worker 'Who l's SO required to work on a 
customary hoUdayspall be paid jnrE)~pect thereof an amount 
calculated on the' basis of. the wages .due to him for tpe number of 
hours (excluding overtime) ordinarily worked' by the worker on that 

. day Of the week a·t the time rate nOl'm'ally applicable to the worker 
and, jl1 'additiop.. one day's hoUd'ay pay tas defined in 'paraJgraph12 
of thi$ Scl1,e<;illle). . 

PART~ III 

ANNUAL HQLIpAYS 
Paragraph 3. . 

(1) In addition to the hoHdays specified in PaJ,'t II of this Schedule,. an 
employer shall, between the date on which the provisions of this 
Schedule become effective and 31st October, 1954, <and in each 
succeeding year between lISt AprH. and 31st Octo'ber (in this Schedule 
referred to as the "holicl,ay SElason "). a1l9w 'a holiday .(her~nafter 
referred to -as an "annual holiday") to every worker in his employ­
ment to whom th~s S01:J,edule applies who was employed by: him Guring 
the l~ monthS· immedi-at'ely prec.eding the coinmencement of the 
holiday 'season for any of the periOds specifiecj. below, and the durat,ion 
of thE) holiq.ay shall be . related to his 'pel'iod . of employment during 
that ~2 months as fo~lows:-~- . 

where the 'Worker~s np,rmal. working week is one of 

6 days ., 5 days or leSs 
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(2) Notwithstanding the provIsi'ons of the last foregoing sub-paragj:'apih-
(a) the number of d'ays of :annual holiday to Which 'a worker' shall 

be entitled in any' holiday. season shall not e~ceed in the aggregate 
twice the number of days constituting' the worker's normwl 
working week. 

,(b) i'he duration of. the worker's annual holiday during the. lJ,oliday 
seaSton ending on 31"st October; 1954, shall be r'educed by any days 
of annual holiday duly allowed to him by the employer under the 
provisions of the· Road Haulage Wages Counc·il (Northern Ireland) 
Wages Regulation (Holidays) Order, 1952 (Order N.I.R.H. (4)) 
between 1st April, 1954, and the date ,upon' which the provisions 
of this Schedule become effective. . 

Paragraph 4. . 
Annua~ hoLidaYS upder this Schedule shall- be allowed on consecutive 
w-orkipg days, being .days on which the worker ·.is normally 7'equired to 
work, 'and days of hoUdaY shall be tr~ated .aJsconsecutive notwithstanding. 
th,at a Sunday or a customary hoUd'ay or' a holiday in lieu of a customary 
holigay . interY(lnes. . ' . . . " 

Provided tha~ where a worker is . entitled .to more days of annual 
holiday than the number of days. constitut.i'ng his normal working 
week, his annual holiday may, by agreement between the employer 
and, the worker or his l'epre$entative, be allowed in not more than 
three separate periods of such consecutive 1jJorking.days provided that 
one of the periods is' oj not less duration than the number of days 
constituting the ·worker's normal working week and' that the 

. ,remaining . dalls Qf'ftolidays do not include more i'ha'n one weekly 
short day. . 

Paragraph 5. . ' . 
A:h.emp]oyer shall give toa worker notice of the commencing date' or dates 
and duration of the period or periods of his annual holiday. Such notice 
sh'a11 be given at least 28 days before- the first day of the annual hoUday 
or, where under i;he provisions of paragraph 4.of this Schedule. an ann'ual 
holiday is allowed in more than one period, before the ,first day of each 
separate period, and may ,be given indiv1d:ually to the worker or by the 
posting of a notice In the 'place' where the worker is: employed. 

PAR'!' IV 

HOLIDAY REMUNERATION 

. A-CUSTOMARY HOLIDAYS 
Paragraph 6. , . . 

(.1) For each 'day of holiday (including a J:yoliday fa:llil'l:g on a Saturday) 
. to which a 'Worker is entitled under Part II of this SChedule he shall 

be paid by the emp'loyer holiday remuneration equal to the'appropriate 
statutory minimum remuneration to which he . would have beeh 
entitled as a time worker if the day had not been a holiday and he 
had worked the number of hours ordinarily worked by him on that 
day of .the . .w.:eek·~or, the employer on work to whic:q,' statutory minimum 
remurierat:i:6n" applies, . 

provided that payment of the said holiday remuneration shall be 
subject to the condition tnatthe worker presents himself for 
employment :at the. usual starting hour on the working day 
immediat.eJy preceding the hoUdayand on the first working day 
fonowing the holiday 'and works fj)r. his employer for the normal 
number of hours. during Which work is available to him .on each of 
those days or, if he fails t'O do S'O, failure is due to absence with the 
consent .of his employer 'Or to proved Hlness. . 

(2) Where a worker normally .wo~ks in the ,week on every weekday except 
Saturday, he shall be paId, III respect of any Saturday on which he 
would have been.el,ltitled to a customary h011day under Part II of 
this Sche.dul~ irf it had been -a day on wl1ich he normally worked a 
sum equivalent to· the holiday remuneration he would have been 
entitled to receive had he been 'allowed a holiday on that day. 

(3) Ho~iday remuneration in respect of any customary holiday shall be 
paId· by the employer to the worker 'On the .pay day on Which the 

. yva~~s. for yh~ pay w.ee~ Inc1 Udin~ th.e .customary· holiday are pa1~. 
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B-ANNlJ.AL HOLIDAYS 

Paragr8Jph 7,. ,",: ' ' . , " 
, (1) Subject to .the prov,isi!ons of paragraph .8' .of this Schedule, a work~r 

entitled to be allowed an annual holiday under Part III of thlS 
Schedule shall be paid by his empl!oyer,on the last day preceding 

'\Such 'annual h'Oliday, 'one day's holiday pay (8iS defined in paragraph 12 
of,tJhi,sSchedule) in respect of ,each day thereof. ' ' , 

(2) Where,' under the. provisions ,of paragraph 4 of this Schedule an 
annual holiday is' al~o'l{Jed in two or, th,ree periods, the holiday 
remuneration shall be apportiQn~d accQrdingly. . 

Par8Jgr'aph 8. . 
Where any accrued holiday remuneration has peen paid 'by the emploY,er 
to t!he Worker (in accordance with para~aph 9 of this Schedule) in respect 
of employment du~ngan?r of tb.e, periods referred to 'in that p:ar!1graph, 
the 'amount of h'ohday re!l;ll:UneratlOn payable 1;>y the empl'qyer m r~spect . 
of any 'annualhOli:day fo).' wh!lcll the worker hi;l:lr qualified' by reason of 
e~ploymerrt during 'any of the saidl periods sh'allbe reduced by the amount 
of the said accrued holiday remuneration unless that remuneration has 
been deducted from a previ'Ous payment of holiday remuneration made 
under the proviSions of this schedule. 

ACCRUED HOLIDAY REMUNERATION PAYABLE ON TERMINATION OF EMPLOYMENT 

Paragraph 9. . . 
Supject to the provisions of this paragraph, if a worker ceases to be 
'empl'oyed befo:r;ebeing !illowed or entitled to be.aUowed a11 aimual holiday, 
the :empUjye;r 'Shall,., im,medfately on. the termination ·of the emploYment 

, ,«(l;lerein'a!fter' called'" the, termination date'), P:::ty to the worRel' as accrued 
holiday remuneration:- , ' " , " ',' 

(1), .in respect olf any period of emp'lqyment occurring during the 12 mop.ths 
, ending oil the 31st day of March immediately preceding tb,e termination 

date, an amount equal to the holiday remunerati'On to whiCih the 
worker would have been entitled under the provisicirrs of paragraph 7 
of this Schedule if he h'ad been allowed an annual hciliday in respect 
of that 'period of employment. at the termination'date, LESS any 
hoU:ctay remuneration already paid for any day ,or days 'Of annual 
holiday allowed .subsequently to the 1st day D,f Apri'!., aforesaid in 
respect of that period of employment and, 

(2) in reSIPect of any period' of employment since the 31st day of March 
immediately preecding the termination date, ali amountequa;l to om,\ 
day's holiday 'pay (as Mfined ~n paragraph 12 ,of this schedule) 
'multiplied by the number ,of days Of annual holiday to which the 
work!'lr would have been entitled under the pi"ov:isi!6ns of paragraph 3 
of this Schedule if by virtue" 'Of .such ,period of emplOYment he could 
'have taken an annual holi:day' at the termination day, LESS any 
accrued lloliday remuneration ,aJreadypaid by the employer to the 
worke'r ii;l respect of that period. ' 

PART V 

GENE~i\L 
Paragraph 10. 

For the purposes of calCulating any period: of employment entitling a 
worker to an annual holid~y or to 'any ac.crued holiday remuneration 
under t~is Scp.edule, the worker,sl13!ll be treatE;:tl- ' 
(a) 'as if 1:1e were ~'mpioyed for a Week in respect of ans week in wh1ch~ 

. (i) he has worked I'D! the employer for not less ths,n ·16 hours and 
has performed some work to which statut9ry minimum remunera-

,tion applies: Dr ' ' .. ' 
(11) p.e has been ,abs€,nt' thfoughout the week by t<;la:son' of' ,proved 
. Illness or accident (provided that the number of. weeks whicb may 

1;>e .treated" as, weeks' of'employment for, '.such' rea,son shall nut 
exceed 12 in the aggregate in the period of 12 months immediately 
preceding the' commencement ofuhe huUdaYSeason) ~ ,or' 
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(iii) he has been suspended throughout llhe week owing to shortage of 
work (provided that the number of weeks which may be treated 
as weeks of employment for such reason shall not exceed 12 in 
the aggregate in the period of 12 months la'st mentioned); 

or (b) as if he were employed on lany d'ayof holiday allowed under the 
provisions of this Schedule and for the' purposes of the provisions 
of 'sub-paragraph (a) of this paragraph, a worker who is absent 
on ·such a ,holiday shall be treated as having worked thereon for 
the ,employer for the number of ·hours ordinarily worked by him 
·on that day of the week for the employer on work to which 
statutory minimum ·remuneration· applies. 

Paragraph 11. . 
Where 'any day of holiday allowed to any worker under this Schedule fans 
upon a day of holiday or half-holiday, to which the worker may be entitled 
under any enactment other than the Wages Councils Act (Northern 
Ireland), 1945, that holiday or half-holiday shall be treated as part of the 
h'oliday allowed under this Schedule. 

Paragraph .12 . 
. In this Schedule, unless the context otherwise requires, the following 

expressions have the meanings hereby respectively assigned to them that 
is to say:-

"normal working week" means the number of days on which it has 
been usual for the worker t'O work in a Week while in the employment 
of the employer during the twelve months immediately preceding the 
commencement of the holiday season, or where under paragraph 9 
of this 'Schedule accrued holiday remuneration is payable on the 
termination of the employment, during the twelve months immediately 
preceding the termination date, 

provided that-
(i) pa,rtof a day shall count as a day; 

(ii) no aJccount shall be taken of any week in Which the worker did 
not perform any work for which statutory minimum remunerati'On 
has been fixed. 

"one day's holiday pay" means 1Jhe appropriate proportion of the 
worker's weekly remuneration, that is to say, 

where the worker's normal working week is six days .. , one-sixth 
where the worker'S normal working week is five daYis '" one-fifth 
where the worker's normal working week is four days ... one-quarter 
where the worker's normal working week is three days one-third 
where the worker'S normal working week is two days... one-half 
where the worker's normal working week is one day ". the whole, 

and in this definition, "weekly .remuneration" means the remunera­
tron which the worker, would be entitled to receive from the employer 
at the date 'Of. the hollday 'Ox, where accrued holiday remuner1ation is 
payable,at the termination date, for one week's work-

(a) if working' his normal working week and the d'aily number of 
hours normally worked by him (exclusi:ve of overtime) ; and 

. (b) if paid at the 'appropriate rate of statutory minimum remunera­
tion. for work to which statutory minimum remuner.ation applies 
and at the same rate for any work f'or. the same employer t'O 
which such remuneration does not apply. 

"statutory minimum remuneration" means statutJoty minimum 
remuneration .(other than holiday remuneration) whd:ch has been 

. fixed byaWalges Reg~lati:on ~rder made by: the Ministry to give 
effect to proposals submItted to It by the Road Haulage Wages CouncU 
(Northern Ireland). . . - .... 

. " w~t?k;." :me~n~ "pay 'w(!ek," 
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Par1!-g'l'llIph 13. 
The provisions pf this Schedule are withou:t prejudice to agreements made 
or that ~ay be made, for payment' of higher rates of )1oliday remuneration 
or for tJhe a1l:owallce ,of holidays in addition to those herein provided. 

, , 

'The Road Ua/ulage 'Wages Council (Northern Ireland) , 
Wages noegulatlon-Order, 1954 

1954. No. '176 

Whereas the Mini,strY 'of Labour and National, Insurance 
(.heJ;einaftet iri -~nis Order referred to' as "the' Ministry") has 
received from. the Road; Haulage, Wages Council (Northern 
Ir,eland),the>Wages regu,latton proposals'set out 'in the Schedule 
hereto'; , . 

Now, there'fore, the Minlstry by virtue o.f: the po;wers conferred 
onit bY,Section 10 of the Wages Couricils .A!ct (Nor.thern Ireland), 
1945 (a), and ,of all other PQwersenabUng it in that be:tlalf, hereby 
makes the following Ori~er!:-

, L The- wages' r,egulatic~n proposals set out' in the Schedule 
',hereto shall haveeff~lc,t as frql,l1l: the specified date, and, as from 
that date the Road Haulage Wages Council (Nm;thern Ireland) 
Wages Regulation Order, 1953 (b), shall cease to have effect. 

2,;-(1) In this Ord,er the! expr,ession I'the- speeifieddate" means 
the 2nd day Of December, ;1954, provtded that where, as respects 
any worker who is paid wages at intervals not exceeding seven 
d,ay's, that date does not, correspond with the beginning at the 
period for which the wages are paiq, the expr'ession "the 
specified date" means, as respects that worker, the beginning of 
the next such period following that date. 

(2), The- Interpre~at.fon' Act, 1889 (c) applies to the inter­
pretatton :of'this Order as it applies to the interpretation of an 
.A!ct of the Pa'rliament of Northern Ireland. 

, : 3~ Th.is Order may be icited as the RQad Haulage Wages 
Council (Northern Ireland) Wages Regttlation Order, 1954. 

'Sealed with the Official Seal of' the Ministry o'f Labour and 
Na:tional Insurance for NODthern [re~and' this 
eighte,enth daY'OIf November, nineteen hundred and 

(L.S.) 

fifty-four in the: presence ,of 0 

A. E. Goodbody, 

Assistant Secre,tary to. the Ministryot Labour 
and National Insurance 'for Northern Ireland. 

(a) 1945, Ch. 21:. (b) S.R. & O. (N.I.) 1953, No. '92 (c) 52 & 53 Vict., Ch, 63. 
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