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(2) BASS PAN WORK~ 
Brooms, Mad'agascar ... Knots per Penny: DeiJ.e'te "7t", Inse~" 6i" 

,;" Monkey ... Knotrl per Penny: DeiJ:ete"7t",Insert"6" 
Whalebone ... Knots per Penny: D~lete "6 ", Insert" 5;i" 
,Bass in middle, 

middles ... Knots per Penny: Deilete "7t", Insert" 6 " 
Oarpet Brooms, Bass ... Knots per Penny: Delete" 7t ", Insert" 6" 

The nvesSlllaking and Women's Light Clothing Wages. Council 
(Northern Ireland) Wages, Regulation (No·. 1) Order, 1954 

1954. No. 124 

Whereas the Ministry of Labour and National Insurance 
(hereinafter in this Order referred to as "the Ministry") has 
re:ceived from ,the Dressmaking and Women's Light Clothing 
Wages Council (Northern Ireland) the wages regulation 
proposals set out in the Schedule hereto; 

Now, therefore, the Ministry by virtue of the powers conferred 
on it by SelCtion 10 of the Wages Councils Act (Northern Ireland), 
1945 (a), anld of all o.ther powers ·enabling it in that behalf, 
hereby makes the following Order:-

1. The wages regulatlon proposals s'et out in the Schedule 
her'eto shall have -effect· as 'from the specified date, and as from 
that date the Dressmaking and Women's Light Clothing Wages 
Council (Northern Ireland) Wages Regulatlon (No.1) Order, 
1953 (b), shall ceas:e to have effeet. 

, 2.-(1) In this Order the expression "the specified date" 
means the 26th day of July, 1954, provided that where,rus respects 
.any worker whO' is paid wages at intervals noteXlceeding seven 
days, that date does not correspond with the beginning of the 
period for which the wage:s, are paid, the expresslon "the 
spe~ified date'" means, as respects that worker, the beginning 
of the· next such period following that date. 

(2) The Interpretation Act, 1889 (c) applies to the inter­
pretation of this Order as It applies. to the· interpretation of an 
Alct of the Parliament of Northern Ireland. 

3. This Order may be cited as the Dressmaking and Women's 
Light Clothing Wages Council (Northern Ireland) Wages 
Regulation. (No.1) Order, 1954. 

(L.S., 

Sealed with the Official Seal of the Ministry of Labour 
and National Insurance for Northern Ireland' this 
fifteenth day of July, nineteen hundred and fifty-'four 
in the presence of 

R. W. Steeie, 
Assistant Secretary to the Ministry of Labour 
and National Insurance 'for Northern Ireland. 

(a) II & 10 Geo. 6, Ch. 21. (b) S.R. & O. 1953, No. 81. ., (c) 52 & 53 Vict. Ch. 63. 
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SOHEDULE 

'Ilhe ;following minimum remuneration shall be·substituted for the statutory 
minimum remuneIiation fixed· by the Dressmakin'g '-and Women's Light 
Clothing Wages Oouncil (Northern Irel'and) Wages Regulation (N'O. 1) Order, 
1953 (Order N.I.W.D. (70». 

STATUTORY MINIMUM REMUNERATION 
GENERAL MINIMUM TIME RATES 

MALE WORKERS 

Pal'agraph 1. 
MALE GUTTERS, a's defined in paragraph 19 of this Schedule 

Per hour 
s. ·d. 

... 2 lit 
~ar,agraph 2. 

MALE WORKERS other than MALE OUTTERS:-
Workers of-

21 years of age or over ... 
20 and under 21 years of age 
19 " 20 " 
18 " 19 " 
17 " 18 
16 17 
15" " 16 " " 

" under 15 years of :age 

LATE ENTRANTS 
Par,agraph 3. 

2 . 6i 
2 lt 
1 lOt 
1 8t 
1 5f; 
1 3 
o 11~ 
o 11}; 

Notwithstanding the provistLons of pal.'agraph 2 ,above, a male worker 
commencing employment in the Factory BIianch of the tr:ade f'Or the 
fir·st time lat or ,over the age of 19 years may be employed for a; periOd 
of twelve months as f'Ol~ows:-

(a) for the first six months of employment, at :a general minimum 
time r·ate of ls. 8d. per hour. 

(b) far the second six m'Onths 'Of employment, 'at ,il, gelier'al minrimum 
time rate of ls. 8id. per hour. 

On the expiration of twelve monthis' empl!oyment in the tr'ade such worker 
shall receive the general minimum time rate .appropriate to his 'age under 
the foregoing provisions. 

FEMALE WORKERS 
Paragl'aph 4. . 

FruvrALE WORKERS other than Oonveyor Belt Machinists, (as defined in 
paragraph 20 of this Schedule) .and other than Learners (as defineo. hi 
paragraph 21 of tlhis Schedule):-

Per hour 
s. d. 

(a) workers other th1an 'Out-workers ...... 1 9! 
Cb) out-workers (las defined in par,agraph 22 of this Schedule) 1 9~. 

Paragraph 5. 
OONVEYOR BELT MACHINISTS (as defined in pal"lagraph 20 of this 
Schedule) other th'an Learners (as defined in pal"agr,a,ph 21 'Of this 
Schedule) 1 11.* 

Paragra,ph 6. . 
FEMALE LEARNERS (as defined in paragraph 21 of this Schedule):-

Learners commencing Ilit:-

14 and 115 and 16 ·an<lJ I 
Period of Employment .ulllJd!er 15 'UI!dier 16 u:oJd:ero21. 21 years of age or 

""ears D'f years O'f year" of over 
a~e ag,e . ,ag·e:. 

Rate pe~ hour 

S. d. s. d. s. d, . s. .d. 
DUl'ing 1st six months ofempl'Oyment o 10 o 11 o llt 1st three months 1 2! 

2nd " " 
o 10~ 1 0 1 ot 2nd " 1 5t 

" 1 2 1 2~ 1 4 3rd 1 7 3rd " " " " 1 2! 1 3! 1 7t 4th 1 8 4th " " " " 3rd year of employment 1 5 1 n- -
" 1 n-4th " '- -
" " 
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ADVANCES TO LEARNE~S 
P;t'l"agl'aph 7'; . ' . ' . " 

'Ole 'adv:ances to be gwen to feml;1le learnerscommencmg at lJnder 18 years 
of ,age shall, during th,e first year' of employment, become due 'as frDm the 
first Monday in January ~nd July, the learner 'being entitled tD the first 
advance as from the 1st Monday in January 'Or JlJly, as the Cla:se may be, 
,provided th'at she has peen in the' tr;tde 'at Ie-a:st three months. 'J:'he 
advances to be given to such learners during the s.ecDnqand &llPsequent 
years' of 'employment an,d to f~male learners commencing at 18 years' 'Of 
age 'andover, shall be payable 'at the expiration 'pf each period of 3, 6 or 12 
months' employment in the tr,ade, as the 'case may be. 

COMPLETION OF LEARNERSH~P 
Paragraph 8. ' . 

A female learner shall celaseto be a learner and shall be ,entitled' to the 
.full general min,imum ,time rate applicable to ,a worker of her class upon 
the fulfilment of the 'appropriate c'On,ditio~s set 'Out below:~ 

Age on entering employment ' Conditions, 
14 and under 15 years 'Of age ... -Thecompletion' .of four yea:rs i employ-

, ment in the trade. 
15 16 ' "" The completion 'Of three years' employ-

ment ,in the trade., 
16 21 " h, ••• TIH!lcompletlon of two years' erruploy­

inent in the trade . 
21 years of age Dr over ... Tlie completion, of one year's employ~ 

rhent in the' trade., 
CERTIFICATES OF, LEiARNERSHIP 

Paragraph 9. , 
Application ml,lst be made to the Wages Council for a cert,ificate of learner­
spip in respect of eVery worker whom it is 'desired to employ 'at the special 
lDwer rates for female learners. Uhlesssuch certificate has been obtained 
or application made therefor, ar.td theother'{')onditi'ons relati.ng to learner­
ship as laid down in this Schedule are cD~plied with, the general minimum 
time rate payable shall be, the approprlate mte for female workers other 
than .learners. 

GUARANTEED TIME, RATE FOR CERTAIN PIECE WORKERS 

Paragraph 10. , 
Where 'an employer transfers 'a' female worker, other than 'a learner ('as 
defineq. ,in 'Paragraph 21 'of this Schedule), who isat the time emplDyed by 
him in any trade otper than the Dressmaking-and WOlhen's Light Clothing 
Trade, to employm(:)nt 'On PIECE WORK on the employer's premises in an,y 
branCh, process or method Of manufacture or 'operati'On in the Dressmaking 
,and Women's Light Clothing T,rade. ('a:s defip:ed in pamg1"aph 27 of this 
Schedule) of whicl;l: she bas ha:d no previous experience, that 'Worker shall, 
during the, first FOUR WEEKS of such employment, 'bepai!d a guaranteed 
time r,a,te of 

1s. 9itd. PER !jOUR. 
Where, in 'accordance ,with the provisi'o~'S of thIs pa;t:'agraph 'a guaranteed 
time rate is 'appropriate an (:)mploy.er must pay female workers 'Of the· clias'S 

. specit').edther'ei~ who ,are ,emp~oyed 'On piece work not. less than the 
guaranteed time rate notwithstanding, that thelre1arnings 'On piece work 
are less than such sum, ~.e., the worker's ,earnings must be ma:de up to the 
guaranteed time r:ate. ' 

PIECE WORK BA:SIS'TIME RATES 

MALE WORKERS' , 
,Paragraph 11. . , 

,MALE CUTTERS, as defined in paragr<aph 19 of this Schedule 
Paragraph 12. 

MALE WORKERS ot):ler tpan Male Cutters ... 

FEMALE WORKERS 
Paragraph 13.: . . 

Per hour 
'S. d. 
3H-

2 .9 

FEMALE WORKERS, 'including Out-Work.ers (as d.efined iri.para-
graph 22 of this 'Schedule) 1 11t 

yy 
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ApPLICATION OF PIECE WQRK BASIS TIME RATES 

Parag·raph 14. 
An employer must pay to workers employed on piece work, piece rates 
each of which would yield, in the circumstances of the case,. to an 
ordinary worker at least the same 'amount of money a,s the appropri'ate 
piece work basis time rate. In determining :whetJher any piece rate satisfie's 
the foregoing condition regard 'shall be had only to the earnings (j)f workers 
of ordinary skin and experience in the class of wOJ:'k in question and not 
to the earnings of workers of less than ordinary skill and experience. 

OVERTIME 
Paragl'81ph 15. 

Overtime rates shall be payable as follows:~ 
A. WORKERS EMPLOYED ON TIME WORK: 

.(1) On any day other than Saturday (or the weekly 'short d·ay sub-
stituted therefor), Sunday or .a customary holiday­

For the fiTst two hours wor·ked in excess 
of 9 hours ... TIME-AND-A-QUARTER 
Thereafter ... ... TIME-AND-A-HALF 

Provided that where it is the established practice of an employer 
, to require the worker's attendance ·on only five days in the week, 
the said overtime rates of time-and-'a-quarter 'and time-and-a-half 
shall be payable on those five days 'after 9t and Ht hours' work, 

. respectively. 

(2) On a Saturday, not being a customary holiday-
(a) In respect of that class of worker which 

customarily attends on six days in the 
week-
For 'all time worked in excess of 5 hours TIlVIE-AND-A-HALF 

(b) In respect of th'at cla:ss of worker which 
customarily attend's on five days in the 
week- . 
1'1or all time worked ... ... '. TIME-AND-A-HALF 

(3) On a Sunday or 'a customary holid-ay-
1'1or all time worked ... DOUBLE TIME 

(4) In any week-
For 'all time worked in excess of 45 hours TIME-AND-A-QUARTER 

except in so far as hlgher overtime mtes' may be payable 
under the provisions of sub-pamgl"aph A (1), .(2). and .. (3) 
of this paragraJPh. " 

Provided tha't, Where it rs the established practice of an 
employer to require attendance on Saturday in alternate 
weeks only, the overtime rate shlall be payable in the 
week in whi:ch attendance on Saturday is required only 
after 47 houts have been worked. 

(5) Where it is the est!lJbHshed practice of an employer to require 
attendance on sunday instead of Saturday, ,the ov·er1Jime r'ates, as 
set out in this -paragraph shall -apply to workers in like manner 
a:s if the word "Saturday" were substituted for '~Sunday" and 
the word " Sunday" for "Saturday." 

B. MALE AND FEMALE WORKERS EMPLOYED ON PIECE WORK: . 
(1) Male and female workers (other than those of the cllass specified 

in paragr,aph 10 of this Schedule) employed on piece work shall 
be entitled to receive in respect of each hour of overtime worked 
in addition to piece rates each of which woulci yield, in the 
circumstances of the case, to an ordinary worker, at least the same 
amount of money as the 'appropriate piece work basis ti:me rate 
applicable ' 

an amount equiv.alent to ONE-QUARTER, ONE-HALF, or THE WHOLE of 
the appropriate piece work l:Yasis time rate, 

according a'S the overtime rate payiable under the provisions of 
sub-paragraph A of this pal'agnaph, 'if the worlk,er blad been 
employed on time work, would hav·e been equivalent to time~and-a-
quarter, time-all'd-a-half, ot double time, respectively. ' 
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(2) .Female workers of the c1ass speciged in p:ar,ag.ra¢ 10 of this 
Schediile shall, during th!,) pertod of four weeks nHeTted to in that 
p8!r'agraph, ·be entitled to receive, in respect of each hour of 
overtime worked, in addition to the guaranteed time rate, 

:an ;amount·equivalent ~o ONE-QUARTER, ONE-HALF, or THE WHOLE of 
the guaranteed time rate, . 

according 31S the overtiJ:lle :r;ate paY'able under the provi's'ions of 
sub-paragraph f,. of this par'agraph, 'if the worker had been 
employed on time work, wo1i1d nave been equivalent to time-'and-a­
quarter; time-'and-:a-half,' or double time, re'specti-vely. 

Para;graph 16.. '. .' . . ' . 
Overtime :rates. shall bEl paya'Qle in respect of all. overtime worked on any 
day, notwithstanding that tne tota~ .number of hours wor~ed in the week 
does not exceed 45. . 

Paragmph 17. . . 
The expression " customary h01iday" means-

(a) Christinas Day (ot, if Christmas Day falls on a Sunday, such other 
week day. 31S may be appointed by national proclamation or, if 
none 1S sa ruppointed, the next following Tuesday), Boxing Day, 
Elast.er .MondaY; Easter Tuesday, and two other days (being days 
on which the worker nOTmally w0rks) in the course of .a calendar 
year to be fixed' .by the employer and notified to the worker not' less 
i"'h'an three weeks .before the holiday; 

at (b) a day substituted by the employer for anyone of the s:aid days, being . 
'. ',a day J;6cognised by local custom 'as a day ·of holiday in substitution 

for tJhe S'aid day. 

Paragraph 18. 
For tlie purpose of paragraph 15,. the expressions' time-and-a-quarter, 
time-and.-'a-half, ·and double time mean, respectively, one-'and-,a-quarter 
times, 'one-and-a-half times, !lnd twice the amount of the min1mum rate 
otherwise appli0a1;>le, . 

GENERAL . 

. DEFINITIONS 

For the purpose of the application ·of the statutory minimum remunetation 
. seto1,lt in this Schedule the fcHloWing definItion;; sb>all apply:-

Paragraph 19. . . 
A MALE CUTTER lsi worker who:-

(a) is wholly or II).!linly employed in ·cutting .(including the operations 
of hooking~up, folding, mll-rking-in or marking-out and. d1viding); 
and. . 

(b) has .had not less than five yea.rs' experience in cutting' in t'11,e 
Factory ot Wholesale Manufacturing Br-anch of the Dressmaking 
ahd Women's Light Clothing Trade. . . . 

'. Paragraph 20. _ 
A CONVEYOR J3'ELT maCh~nist, i';; a female worker who:-

is employed in machinil1:g any work conveyed direct 'to or from the 
worker on a. mechanical conveyor belt .. 

Paragraph 21. . 
A FElVIALE LEARNER is .a worker who.:~ 

_ (a).i:sempi~yed during the wbole or a sUb!Stantial part of her time 
in learnmg any branch. or 'prOcess of the t.rade by an employer Who 
~~~V-ides the lea!ner with. reasonable f1acilities foc such lelarn~ng; 

(b) has received a' certificate o:r; has been registered. in' accordance 
. : with rules from tilTle to time la1d doWn .by the Wages Council or 

has made application for" such certificate or' registration which 
has 'been .duly acknowledged and is 'stillunder .consideratIon 
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Provided that ,the certific1ation or registrati!on ,of ,a female 
learner shall become invalid H 'at any time .during learnership the 
provisions set out in this Schedule relating thereto 'are not 
complied with. . 

Provided also that ,an employer' may employ a female learner 
on her first ehlployment in the trade without a certificate or 
registration for 'a probation period not exceeding four weeks, but 
in the event, of such learner being continued thereafter at hor 
employment the probation period shall be included in her period 
of learnership. . -

Provided further that notwithstanding compliance with the 
conditions contained herein, a person shall not be deemed to be 
a learner if she .works in a room used for dweUing purposes and 
is not in the employment of her parent or guardian. 

Paragraph 22. 
An OUT-WORKER is a worker who work's in her· own home 01' any other 
place not under the control 01' management of the emp~oyer. 

Paragraph 23. . 
The" RETAIL BESPOl{E DRESSMAKING BRANCH OF THE TRADE" is that branch of 
the trade in which the employer suppIres the garment direct to the 
'individual wearer and employs the worker direct. 

Paragraph 24. 
The" FACTORY BRANCH OF THE TRADE" is any branch ·of the trade other than 
the Retail Bespoke Dressmaking Branch. 

EMPLOYMENT OF JUVENILE WORKERS ON PIECE WORK 

Paragraph 25. 
An employer shall, in any case where a learner or 'Other juvenile worker 
is employed on piece work during the first six months of his emplo.yment 
in the trade, be deemed to pay wages .at less 'than the minimum rate 
unless he shows that such worker has received in respect of his employ­
ment on piece work in each week during that period, at least the same 
amount of money as such worker would have been entitled to receive if 
emplOYed on time work. 
An employer shall, in any ca'se where any such worker is so employe,d at 
'any time subsequent to the first six months of his employment in the 
trade, be aeemed to pay wages at less than the minimum rate unless he 
shows 1l11'at such worker has, ih respect of. his employment 'on piece work, 
been paid ,at piece rates which would yield, in the circumstances of the 
,case, to an ordinary worker (not being a juvenile worker) at least the 
same amount of money as the appropri1ate pIece work basis time rate. 

WAITING TIME 
Paragraph 26. 

(1) A worker sh'all be entitled to payment of statuto~'y minimum remune).'a':' 
tion as aforesaid during all the time during whIch he i& present ·on 
the premises of his employer unless he is so present either without 
his employer's consent, express'or implied, .01' for some purpose uncon~ 
nected with his work and other than that of waiting for'work to be 
given to him t'O perform. 

(2) A piece worker shall during any time during' which he is.present as 
'aforesaid and is not doing piece work be entitled to paymen~ oJ the 
general minimum time rate applicable to the workers of the class to 
which he 'belongs. . . 

Provisions. (1) 'and (2) shall not apply when-
(a) a worker is present on his employer's premises by teason only of 

the fact that he is resident thereon, or 
(b) a worker is present on hIs 'employer's premises during normal 

meal times in a room or place in W'h'ich no work is being done 
and is not waiting for'work to be given to him to' perform. 



Dressmaking and Women's Ligh~ Clothing .731 

ApPLICAB1LiTY OF' STATUTORY M1NIlVIUM REMUNERATION 

Paragraph 27. . . 
. The statutory minImum remuneration aforesaid shall apply, Ilubject to 
the. provisions. of the Wages, Councils Act (Nortll,ern Ireland), 1945, to 
workers in relation to Whom. the Dressmaking. and Women~s Light Clothing 
Wages Counci1. (Northern Ire~and) operates, that is to say, workers empl:oyed 
in Northern Ireland in the trade "specHied in the Trade BoaJ;'ds (Dress-. 
making and Women's Light Cl<>thing Tl1ade,Northern lireland) .(Con­
std:tutJion, :P,roceedings and Meetings) Re.guliations, 1'925 .(a), date(j 20tJh May, 
1925, namely:~ 

Those branches of the Women's Clothing Trade. that are engaged in 
the making of Non-Tailored Garments, namely, the makIng. from textile 
or krtltted f1abrics of (a) non-'tailored wearing 'apparel (other than 
'hand·kerchiefs) worn by women or girls or by chil'dren Without distinction 
of sex, or .(b) boys' ready-made wash:ing suits or sailor suits, where carrie.d 
out in 1);ssqciation with or inconjl.lnGtion with the making of garments 
to be wornpy womert or girls or by chHdl'en without drstinctJion of sex: 
INCLUDING-~ . 
(1) All operations or pr.ocesses of cutting, making or finishing by hand 

. or machine of dresses, non-tailored skirts, wraJPs, blouses, J:>louse­
robes, jumpers, sports coats, neckwear; te'a.,.gown's, dressihg~gowns, 
dressing.-jackets, pyjama's, unclercl<>thi;ng, .\lnders~irts, aprons,. 
overalls,. nurses' and serv~nts' caps, juvenile' clothing, l:laby-linen .or 
Similar non-tailored ,articles; . 

(2) the making of field bonnets, sim-bon;nets,· boudoir caps or inf'ants' 
millinery where carr'ied on in 'associati'On with or in conjunction 'with 
the making of any o~ the articles mentioned in paragraph .(1.) above; 

. (3) (a) the altering, repairing, renovating or rem.aking of . any of the above­
mentioned! a·rticles;(b) the cleaning of any of the abQve-nientio.ned 
articles, where carrie.d on in ,a'ssociation with or in 'conjunction 
with· the altering, repairing, renovating or remaking of, such 
garments; . . 

(4) All processes of embroidery ordecorativ:e needlework where carried 
Ion. in association with or in conjunction wIth the lllak1ng, altering, 
repairing, renovating or remaking of Such ,artiGles, 'other than hand 
embroi"dery or hand-grawn thread-work on 'articles made of loinen or 
cotton or .of.mixed linen 'and c'otton; 

(5) the following pr<>cesses if done by machine:,,--,-tl1rea4,' dr's"wing, thread 
clipp~ng, ~op Sewing, sc'aUoping, ni~kel1ing and paring; 

(6) laundering, smoothing; foldip,g, ornamenting, boxing, packing, ware-
110using or other opp.rations inci:dent"al' to or 'appertaining to the 
making, altering, repairing,. renoVs"ting or rertulking of any of the· 

. above-inenti'Oned articles; 
BUT. EXCI,UnING-

«(1;) The ma.-king -Of l~nitted art~'Cles, the mak.1ng of underclothting;' socks 
. and stockings from knitted fabrIcs,. 'and the making from knitted 

Htbrics of articles mentioned in paragraph:s .(1) and (2) ,above, where 
,carried on inassoc1atioh with or iIi. conjunction with the manu­
facture of the knithid' fabrics;' 

(~) the making Of glov:es, spats, gaiiters,boots,.Sho$s and slippers; 
.(c) the mlaking of 'headgear, other ·tihanthe ;articlies ment.iQne(j in 

'paragl~aph (2) above; 
Cd) the branches of trade cov:eredby the Trade Boards (Corset) Oro.e1', 

1919 (b);' . 

(e). 'themakihg Of rUbberis~d or oiLskin garments; 
(t) the making of women'll coUars I1nd cuffs and of nurses' stiff washing 

belts where carried on 'in ,a:ssoc~ation with or in conjunction with 
the making' of m~n/s or boys' shirts 'or collars; 

, I 
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(g) warehousing, packing and other similar operations oarriedon in 
'shops mainly engaged in the retail distribution of articles of any 
description that are not made on the premises; 

AND EXCLUDING ALSO-
Any processes or opel'ations included in the Appendix to the Trade 
Boards (Shirtmaking) Order, 1920 ,(a). ' 

CLASSES OF WORKERS FOR WHOM NO STATUTORY lVIINIMUM REMUNERATION 
HAS BEEN FIXED 

Pal'ag'raph 28. , ', 
Notwithstanding anything contained in thi:s Scl).edule, the statutory 
minimum remuner,ation 'a;foresaid SHALL NOT APPLY to workers employed as 
clerks, salesmen, sale'SIWomen, travellers, engineers, mechanics, enginemen, 
fj:remen, stokera" ,earpentel's, watchmen, cl;J,rmen, chiar,worp.en; time-keepers 
and outside meS'S'engers. 

The Dressmaking and Women's Light Clothing Wages Council 
(Northern Ireland) Wages; Regulation (No.2) Order, 1954 

1954. No. 125 
Whereas the Ministry of Labour and National Insurance 

(hereinaf,ter in this Order referred to as "the' Ministry") has 
tec~ived 'from the Dressmaking and Women's Light Clothing 
Wages Council (Northern Ireland) the wages regulation proposals 
set out in the Schedule hereto; 

Now, therefore, the Ministry by virtue of the powers conferred 
on it by Secmon 10 of the Wag~s Councils Act (Northern Ire~and), 
1945 (b), and of all other powers enabling it in that behalf, hereby 
makes the following Order:-

1. The wages regu1ation proposals set out in the Schedule 
hereto, shall have effect as from the specified date, and 
as from that date the Dressmaking and Women's Light Clothing 
Wages Council (Northerp; Ireland) Wage1;l Regulation (No.2) 
Order, 1953 (c), shall cease to have effect. 

2.-( 1) In, this Order the, :expression "the specified' date" 
means the 26th day o~ July, 1954, provided that where, as! respec'ts 
any worke'r who is paid wages at intervals not, e:xceec;iing seven 

,days, :that date does not corres[:>ond with the beginning of the 
period f.or which the wages are paid, the expression " the specified 
date" means, as respects that wor]rer, the begihning'of the next 
such period following that date. 

(2) The Interpretation Act, '1889 (d) applies to'the inter­
pretationof this Order as it applies to the interpretation df an 
.&ct of the Parliamep.'t of Northern Ireland. 

3. This Order may be ,cited as the Dressmaking and Women's 
Light Clothing Wages Council (Northern Ireland) Wages 
Regulation (No.2) Order, 1954. 

(L.S.) 

Sealed with the Official Seal of the Minis,try of Labour and 
National Insurance for Northern Ireland this fifteenth 
day of July, nineteen hundred .and fifty-four in the 
presence of 

R. W. Steele, 
Assistant Secretary to the Ministry of Labour 
and National Insu,rance for'Norther~ Ireland. 

(a) S.R. & O. 1920, No. 711. 
(c) S.R. & O. 1953, No. 82. 

(bY 9, & 10 Geo. 6, Ch. 21. 
Cd)' 52 & 53 Viet. Ch. 63. 
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