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AREA A ’ AREA B
Paragr aph 6. The respect1vgagzoé%gp%rezgeﬁned in
ALL MALE WORKERS other vhan workers - d : Po—
of the classes 'specified in paragraphs @ "%y (@ ()
1 to 5 of this Schedule— s, d. s d. s, d. s d
Workers undex;1 16 3&93}1‘?701” age . 1——3 % é{; 1—2 i 2:{
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PIECE WORK BASIS TIME RATES. '
MALE WORKERS
AREA A AREA B

Paragraph 16. ’
MALE WORKERs oOther than Lappers, Measurers, E;*;nggﬂ;g“;;g;ﬁgf,s:;hagg
Samplemakers, Warehouse Assistants, or Ware- P —
house Clerks, and Workers operating machines in er ho our er hour

the Swiss Embroidery Branch of the Trade ... 3 6 BN

Paragraph 17. ) ’
MALE WORKERS OPERATING SWISS EMBROIDERY MACHINES—
(a) For workers employed on single machines

having two or three tiers ... 2 10% 2 10%
(b) For workers employed on single "machines
. having four tiers or on any coupled machines 3 0% 3 0%”

The Linen and Ceotton Handkerchief and Household Goods and
Linen Piece Goods Wages Council (Northern Ireland)
Wages Regulation (Holidays) (Amendment)

(No. 2) Order, 1954

1954. No. 183

Whereas the Ministty of Labour and National Insurance
(hereinafter in this Order referred to as ‘the Ministry ”’) has
received from the Linen and Cotton Handkerchief and Household
Goods and Linen Piece Goods Wages Council (Northern Ireland)
the wages regulation proposals set out in the Schedule hereto;

Now, therefore, the Ministry by virtue of the powers conferred
on it by Section 10 of the Wages Councils Act (Northern Ireland),
1945 (a), and of all other powers enabling it in that behalf, hereby
makes the following Order:—

1. The wages regulation proposals set out in the Schedule .
hereto shall have effect as from the specified date and as from
that date the Linen and Cotton Handkerchief and Household
Goods and Linen Piece Goods Wages Council (Northern Ireland)

Wages Regulation (Holidays) (Amendment) Order 1954 (b), shall
cease to have effect.

(a) 1945, Ch. 21, . (b) S.R. & O. (N.I) 1954, No. 31,
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2.—(1) In this Order the expression ‘“the specified date ”
means the 1st day of January, 1955. Provided that where, as
respects any worker who is paid wages at intervals not exceeding
seven days, that date does not correspond with the beginning of
the period for which the wages are paid, the expression “the
specified -date ” means, as respects that -worker, the beginning of
. the next such period following that date.

‘(2) The Interpretation Act, 1889 (a) applies to the inter- |

pretation of this Order as it applies to the interpretation of an
Act of the Parliament of Northern Ireland.

3. This Order may be cited as-the Linen and Cotton Handker-
chief and Houselrold Goods and Linen Piece Goods Wages Council
(Northern Ireland) Wages Regulation (Holidays) (Ameéndment)

- (No.-2) Order, 1954. - ‘

Sealed with the Official Seal of the Ministry of Labour
: and. National  Insurance. for Northern Ireland this
thirteenth day of December; nineteen hundred and

fifty-four in the presence of

(L.S.) 'A. E. Goodbody,

Assistant Secretary to the Ministry of Labour
- and National Insurance for Northern Ireland.

SCHEDULE
HOLIDAYS' AND HOLIDAY REMUNERATION

The Linen and Cotton Handkerchief and Household Goods and Linen
Piece Goods Wages Council (Northern Ireland) Wages Regulation (Holidays)
Order, 1953 (b), (Order N.LH.H.G. (123)), shall have effect as if, in the
Schedule thereto, for sub-paragraphs (1) and (2) of Paragraph 2 there were
substituted the following sub-paragraphs—

“Parr II

: CusTOMARY HOLIDAYS
Paragraph 2. :

(1) An employer shall allow to every worker to whom this Schedule applies
a holiday (hereinafter referred to as a “ customary holiday ) in each
year on the days specified in the following sub-paragraph provided
that the worker has been in his employment for a period of not less
than four weeks. immediately preceding thé customary holiday and
has worked for the employer during the whole or part of that period
and is in his employment on the day of the customary holiday.

(2) The said customary holidays-are:—

Christmas Day (or, if 'Ohris’omaé Day falls. on a Sunday, such other

week-day as may be appointed by national proclamation, or, if -

none is so appointed, the next following Tuesday), Boxing Day,
Easter Monday, Easter Tuesday and two. other days (being days
on which the worker normally works) in the course of a calendar
year to be fired by the employer and notified to the worker not
less than 28 days before the holiday.”

(a) 52 & 53 Vict. Ch. 63.
By B8R, & Q. (VL) 1953, No, 161, 5
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