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CLASSES OF WORKERS TO WHOM THE PROVISIONS OF THIS SCHEDULE DO NO'!' ApPLY . . . 

PARAGRAPH 19. . . 
Notwithstanding anything contained in this S~hedule, ·the mInImUm 

remuneration shall not apply to workers employed .as bread servers, breadvan 
checkers or breadvanboys. 

PAYMENT OF HIGHER REMUNERATION 
PARAGRAPH 20. . 

The statutory minimum remuneration set out in 'this Schedule is without 
prejudice to workers earning higher rates of wages or to 'agreements made, or 
that may be made, between employersalld workers. for the payment of 
remuneration in excess of the statutory minimum, 

The Baking Wages Council (Northern Ireland) 
Wages Regulation (No.5) O;rder, 1954 

1954. No. 185 
Whereas the Ministry of Labour and Nationai Insurance 

(hereinafter in this Order referred to 3!S "the Ministry") has 
received from the Baking Wages Council (Northern Ireland) the 
wages regulation proposals set out in the Schedule heret·o; 

Now, therefore, the Ministry by virtue or the powers conferred 
on it by Section 10 of the Wages Councils Act (Northern Ireland), 
1945 (a), and of 'all other powers enabling it in that behalf, hereby' 
makes the following Order:-

1. The wages regulation proposals set out in the Schedule 
hereto shall have effect as from the specified date and as from 
that date the Baking Wages Council (Nortnern Ireland) Wages 
Regulation (No.2) Order, 1954 (b); shall cease to h'ave effect. 

. 2.-(1) In this Order the expression "the specified date" 
means the 17th day of December, 1954, provided that where, as 
respects any worker who is paid wages at intervals not e:x1ceeding 
seven days, that date does not correspond with the beginning of 
the period for wMch the wages are paid, the expression "the 
specified date" me'ans, as respects that worker, the beginning of 
the next such period following that date', 

(2) The Interpretation Act. 1889 (c) applies .to the inter­
pretation of this Order as it applies to the interpretation of an 
Act of the Parliament of Northern Ireland. 

3. This .Order may be cited as the Balring Wages Council 
(l'forthern Ireland) -Wages Regulation (No.5) Order, 1954. 

(L.S.) 

Sealed with the Official Seal o'f the Ministry of Labour and 
National Insurance for Northern Ireland this sixth day 
of December, nineteen hundred 'and fifty-fo.ur in the 
presence of . 

A. E. GO'odbody, 
Assistant Secretary to the Mini~try of 
Labour and National In.sur.ance for 

. Northern Ireland. 

(a) 1945, Ch. 21. (b) S.R. & O. (N,I.) 1954, No. 66. 
(c) 52 & 53 Viet., Ch. 63. 
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The following minimum remuneration 'sh'all be substituted for the statutory 
minimum remuneration fixe<;l 'by the Bak~ng Wages Council (Northern 
Ireland) Wages Regulation (No.2) Order, 1954 (Order N.I.Bk. 179)). 

STATUTORY MINIMUM REMUNERATION FOR MALE AND FEMALE WORKERS EMPLOYED IN 
AREA B, THAT IS, IN AREAS OTHER THAN THE COUNTY OF THE CITY OF BELFAST AND 

DISTRICTS SITUATE WITHIN A .RADIUS OF 15 STATUTE MILES THEREFROM 

Paragraph 1. 
. Subject' to the provisions of this Schedule' the 'S'tatu,tory minimum 

remuneration payable to workers of the classes specified in the following 
, table" shall be: - . 
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DAY WORKERS 
Where the working days of the normal working week 

commence .after 6 a.m. and finish before 9 p.:ru. 

Olass of Worker 

Col. 1 

(1) MALE WORKERS-
(a) Journeyman Baker .. .. 
(b) Dougbmaker .. .. .. 
(c) OverusmanJ .. .. 
(d) Collif,ootiionery Mixer .. .. 
(e) Jobber .. . .. .. .. 
(I) Awre:nJt.ice Baker"-
during 1st yeaa- of a.PPl'enticeship .. 2l1Jd .. .. .. .. 3Ird .. .. .. .. 4th .. " .. 

5th 
" " .. 

(g) "Bakehouse La,.bou~er .. .. 
(h) Placker .. .. .. .. 
(i) All. ather Male Workers 

(excluding w.ol1kers of the 
clalSlSe:S speCified in pa.ragraph 
27 'Of .thiiSI Schedule)-
u!lider 17 years of age .. .. 
17 and under 18 years of age 
18 

" 19 
" " 

.. 
19 

" 20 , " " .. 
20 

" 21 
" " 

.. 
21 years of age and over .. 

(2) FEMALE WORKERS-
(a) Baker .. .. .. .. 
(b) Leamer-

dulling 1st year of learnershdp 

" 
2nd 

" " " .. 
" 3m 

" " " .. 
" 

4th 
" " " .. 

5th 
" (c) A~i' ather F~ai~ Workers 

.. 
(excluding workers of the 
classes specified in paragraph 
27 of this Schedule)-
under 16 y.ears of <age .. .. 
16 and under 17 yea~ of age 
17 

" 
18 

" " 
.. 

18 
" 

19 
" " .. 

19 
" 20 

" " " 20 
" 21 

" ". .. 
21 years of age and over " 

for a normal working 
week 

(1) in the 
case of a 

worker 
other than 
a Sunday 

worker 

Col. 2 

S. d. 

139 3 
146 3 
146 3 
146 3 

(2) in the 
case of a 
Sunday 
worker 

Col. 3 

s. d; 

162 6 
170 7 
170 7 
170 7 

for each hour worked 
on a week-day in ex­

cess of the normal 
working day. but sub­
ject to the provisions 

of paragtapbA . 
of tbis Schedule . 

.' f<;>r each for each 
hour hOur 

worked worked 
on a Sun- on a eus­
day (1) by tomary 
a worker . holiday, 

. (1) for 
each of 
the first 

h .... o hours 
worked in 
any week 
in excess 

of the 
normal 
working 

day 

Col. 4 

s. d. 

3 9t 
3 llt 
3 llt 
3 11~· 

other but sub-
than· a j ect to the 

(2) for : ·Sunday , provisions 
each ,hour' . worker . of para-

worked or (2) I)y graph 3 
thereafter a Sunday of this 
in that worker in Schedule 

week excess of 
his nOf­

mal work­
ing day 

Col. 5 Col. 6 

s. d. s. d. 

4 6} 6 at 
4 9 6 4t 
4 9 6 4} 
4 9 6 4} 

Col.. 7 

s. d. 

6 at 
6· 4t 
6 4t 
6. 4t 

IOd. per day in addition to the minimum rate otherwise 
payable under the provisions of sub·paragraph (1) (a). 
(b). (e) or (d) of this paragraph. 

45 a 52 6 1 2} 1 5} 1 11} 1 1H 
SO 3 58 7 1 4t 1 7} 2 2 2 2 
59 9 69 9. 1 7t 1.11} 2 7 2 7 
71 9 83 9 1 llt 2 4 3 1t 3 H 82 9 96 6 2 3 2 8} 3 7 '3 7 

120 9 140 11 3 3t 3 11t 5 3 5 3 
119 9 139 9 3 3 3 11 5 2} 5 2t 

SO 3 - 1· 4t t 7t - 2 2 
58 6 - 1 7 1 11 - 2 6t .70 3 82 0 1 11 2 3t 3 at 3 at 
82 6 96 3 2 3 2 8t 3 7 3 7 
97 a 113 2 2 7t 3 2 4 2t 4 2,i 

117 3 136 9 3 2 310 5 1 5 1 

100 3 - 2 8t 3 3 - 4 4t 

49 6 - 1 4 1 7t - 2 2 
59 a - 1 7 1 11 - 2 7 
69 a - 1 10t 2 3 - 3 a 
78 9 - 2 1t 2 '7 - 3 5 
87 6 - 2 4t 2 10 - 3 9i 

45 0 - - - - 1 11t 
SO 9 - 1 4t 1 8 - 2 2t 58 6 - 1 7 111 - 2 6t 
66 6 - 1 9t 2 2 - 2 lOt 
71 9 - 1 l1t 2 4 - 3 1t 
76 6 - 2 1 2 6 - 3 4 
83 3 - 2 3 2 8t - 3 71 
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NiGHT WORKERS 

Where the working days of the normal' working week 
entail at lea:st3 hOurs' work betwe'en6 p,m. ,arid B a,m,and 

commence ,before mr<;l-p.igh~. 

Col. 1 

(1) MALE WORKERS-
(a) JOUJ.'I!lle()'man Baker' . " ... 
(b) :Qoughmaker .. .'. ." 
·(0) Ovensman .. ., .. ' 
(d) GonfeCi1li'Oli,erY 1I4ixer ., ! ~ 

~or a l10tmal \vorking 
week 

,: (1) in the 
case,of a 

worker 
other than 
a Sunday 

worker 

CoL 8 

s. d. 

148 3 
15S 3 
155 3 
1.55 3 

(2) ih the 
case of a 
Sunday 
worker 

Col. 9 

s, d. 

173 0 
181 1 
181 '1 
181· '1 

for each hour worl,ed 
oil. a, week-'day in ex­

cess of the normal 
working day, but sub­
ject to the provisions 

of paragraph 4 
of this Schedule 

(1) for', 
each of 
the first 

two houis, 
worked in 
any week. 
in excess 

of the, 
normal 

working 
day 

Col. 10 

s. q. 

4 ot 
4' ,2t 
4 21 
4 2t 

'(2), for 
each honr 

worked 
thereafter 
in that 

week 

Col. 11 

s. d. 

4 to 
' , 5 1 

5', 1 
5 l' , 

for each 
hour 

worked 
on a,Sun­
day (1) by 
a worker 

other 
than a 

"Suhday 
worker 

or (2) by 
a Sunday 
worker in' 
excess of 
his nor-

mal work­
ing day 

Col. 12 

s. d. 

6 5t 
6 9 
6 9 
6 9 
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for each 
hour 

worked 
on a cus­

tomary 
holiday, 
but sub­

ject to the 
provisions 

of para­
graph 3 
of this 

Schedule 

Col. 13 

s. d. 

6 Sl 
6 9 
6 9 
6 '9 

(e) Johb'er , .. .. ' .. .... , , 
lOiI. per'day in. additioll to,.the'millimum·rate otherwise; 
payable'lInde<the ,pi'<)yisions, 'of sub-Par.graph (1) ,(al, 

(f) APlPttenitio? ,Baker--'--'. '.; ,(b), (c) o.r (d) of thiS ,paragraph. ' ' " 

during 1~ year' ,of a,pprenti~eship : 49. ,6 57 '9 1 4 1 7l 2. ,2 2 .2 

" 
,2nid 

" . 11 , . 54 9 6$ 10 1 6 1 '9} 2 4~· 2 4i 

" 
3rd 

" " 
, .. 64 3 75 0 1 9 2 1 2 9}' 2 9t 

" 
4th . " ;, " . : 76 3 89 "0 2 1 2 6 3 4 3 4 

".~th <,; ;; ,. ' 87 3' 101 '9 2' 4t' 2 10 3 9t 3 9i 
(g) Bakehouse li8Jbour:er .. .. 127 6 148 '9 3' 51.:' 4 2 5 6t 5 6t 
(h) P,acker .. .. ' ., .. 126 6 147 7 '3 5 4' 1t 5 6 5 6 
(i) All o.ther Male 'Workers ' , 

(exo1ud1ng wo~kers of the 
classes specified jn pa:r.agraph 
27 'Of th!is Soheduie)-
under 17 yea,rs of 3ige ., - - - - : - -.. 
17 ,'and Under, '18 ;vearS of age - -' - - - -
18, 

" 
19 

" " 
.. 7'1 ,0 '89 10 2 1 2. 6 3 4 3 4 

19 
" 

20 ,; 
" 

.. 89 3 104 -2 2 5 ;2 11 3 10~:' 3 101 
20 

" 
21 

" " .. 103, 9 121 -0 2,10 3' 4f 4 6 4 6 
21 yea;rs of ~1Seand ov~r ',' 1M 0 144 8. .3,4t· 4 o~ 5 4t, 5 41 
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EARLY MORNING WORKERS 

Where the work-ing dayS_ of the normal workhl,g week 
, commence 'between- mid-night and 6 a.m. 

Class o~ Warker 

Col, 1 

(1) MALE' WaRKERS-

(a) J'aul'IIlJey!m'an Baker .. 
(b) Daughmaker .. .. 
(c) Ove;nsman •• •• 

for each 
hour wor­
ked on a 
week-day 
between 
midnight 

and 6 
a.m. 

Col. 14 

s. d. 

4 6t 
4 9 
4 9 
4 9 

for each 
hour work­

ed on a 
week-day 
between 
'6 a.m. 
and the 

end of the 
worker's 
normal. 
working 

day 

Col. 15 

s. d. 

3 iJt 
3 2 
3 2 
3 2 

fOI'each hour worked 
on a week-day in 

excess of the normal 
working day, but sub­
ject to the provisions 

of paragraph 4 
of this, Schedule 

(1) for 
each of 
the first 

two hours" 
worked-in 
any week 
in excess 

of the 
normal 
working 

,day 

Col. 16 

s. d. 

3 9t 
3 11t 
3 ttt 
3 11~· 

(2) for 
eachhonr 
worked 

thereafter. 
in, that 

week 

Col. 17 

s. d. 

4 ,6t' 
4 9 
4 9 
4 9 

for each 
hour wor­
ked on a 
Sunday 

or a cus­
tomary 

~~ii~~h: 
jecHo the 
provisions 
of para­
graph 3 
of this 

Schedule 

'Col. 18 

s. d. 

6 ot 
6 4t 
6 4t 
6 4t (cZ) CoIlif,eciJionery Mixer .. 

(i~) Jobber .. .. .. 

(1) Apprenltice Baker-

IOd. per day in addition to the minimum rate otherwise 
.\'ayable under the ,provisions of sub-paragraph (1) (a)', 
(b), • (c) or (d) of this paragraph. 

diuring 1st yeaa' ,af a.pprenticeshltp 
,,2'00 " " .. 
".3td " " .. 
,,4th " ,., .. 
" 5th " " .. 

(g) Bakehouse Labour.er .; .. 
(h) Backer.. .. .. .. 
(i) All ather Male Warkers 

(excluding wookens of the 
classes specified in pa'l',agraph 
27 of rt:ih<is' Sohedule)-
,under 17 yeM's of <age . . . . 
17 and under 18 years of age 
18 " 19"" .. 
19 " 20"" .. 
20 " 21" " .. 
21 years of age arid over .. 

'1 'St 
1 7t 
1. 11t 
2 4 
2 8t 
3 11t 
311 

2 3t 
2 8t 
3 2 
3 10 

o 11t 
1 1 
1 3t 
1 6t 
1 9t 
2 7t 
2 7 

1 2i­
t 4t 
1 7t 
1 11t 
2 3 
3 :u 
3 3., 

1 11 
2 3 
2 7t 
3 2 

1 St 
1 7t 
1 11t 
2 4 
2 8t 
311t 
31.1 

2 3t 
2 8t 
3 2 
3 10 

1 -ttt 
2 2 
2 7 
3 1~­
,3 7' 
5 3 
5 2t 

3 ot 
3 7 
4 21 
5 1 
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ADDITIONAL PAYMENTS· FOR MA~E WORKERS 
Paragraph 2. 

The general minimum time rates applicable to male wDrkerS set out in 
Cols. 2 ,and 8 of the table.in paragraph J of this Schedule .shaIl be incre~sed 
by the additional amount s1)ecified hereafter which shall not be .t~ken mto 
account fDr the pur-pose of th~ 'calculation of the statutory minimum 
remuneration due to such workers· in respect of time worked in excess of 
the normal work~ng d'ay or of the' normal 'Y0rking week-'- . 

xn the 'case of journeymen 'bakers, dough-
makers,ovensmen and ~onfecti:onery 
mixers 
In the c'ase of jobbers ... 
In the' case of :aJPPrentice bakers 
In' the case 'Of bakehouse ~abourers, 
p.ackersand all other male workers of 

.. 19 years of age .and ·over . 
In the case of all .other male 'workers 
under 19 years of age .; .. 

by 5s. 9d. per week of 46 hours 
by Os. llid. for each week-daY 
by 2s. 6d. per week 'Of 46 hours 

,by 4s. 9d. per week o,f 46 hours 

by 2s. 9d. per week of 46 hours 

STATUTORY MINIMUM REMUNERATION FOR WORK ON A 
'CUSTOMARY HOLIDAY 

Paragraph 3. 
The statutory minimum remuneration 'specified ,in Ools. 7, 13 and 18 (in so 
f'ar as it relaJtes to 'a ,cU'stomary holiday) .of the table in paragraph 1 'Of this 
Schedule shall be subject to any' modifications contained an a Wages 
Regul'ation Order made by the M~nistry of Labour and National Insarance 
pursuant to 1)ropo'sah'l by the Baking Wages Council (Northern Ireland.) 
relating ,to holidays and holiday remuneration. 

STATUTORY MINIMUM REMUNERATION FOR CERTAIN TIlYIE WORKED (1) ON A DAY 
PRECEDING A CUSTOMARY HOLIDAY AND (2) BY CERTAIN WORKERS 

AFTER MIDNIGHT ON FRIDAY 
Paragraph 4. . 

(1) Where 'a worker is required by hls~mployer to work for more than 
two hours inexceS's of hiis normal working day on a day iltl:.mediately 
preceding :a customary holiday, he ,shall be paid, in respect of al:J. time 
so worked in excess of the two hours aforesaid, the appropriate 
statutory minimuin remunerati'On specified in C'OL 6, 12 or 18 of the 
table in paragraph 1 'of this SchedUle, a's the case maybe. 

(2) (a) Subject to the provisions of sub":paragraph (1) of this paragraph 'a 
worker of the class specified in sub-paragraph (1) (a), (b), (c), 
(d); (1), (g.)or (h) of paragraph 1 of this Sch.edUlle wh'OSe n'Ormal 
working week ends between midnight on Thursd:ay 'and midnight 
on Friday, .and who 1's required ,to work in excess Of his norma] 
worldng week· shall, \in respect ,of ea:ci,Q. hour so worked 'after 
midnight on Friday 'be pa:id the appropriate statutory minimum 
remuneratIon specified in Col. 6, 12 or 18 (as the case may be) 
of the table in p'aragl'aph 1 of this Schedule" provided that the 
provisions ,of this sub-pal'agra,rlh shall not apply to each 'of the 
first two hours so worked whether they occur wholly or partly 
after midnight on Friday, " . i 

(b) A worker of the class 'specified in 'sub-para:graph .(1) (a), (b), (c), 
(d), (1), (g) or (h) of paragraph 1 of this Schedule whose normal 
working week ends between midriight on Thursday 'and midnight 
on Friday 'and who is requil;ed to work 'an extra turn of duty on 
'S~turclay after .a period of rest of n9t less than eIght hours' 
duration shall, in respect of each hour so wor~ed on Saturday, 

. be patd the appropriate statutory minimum remuneration specified 
in '001.5, 11 or 17 (a:s the case may be) of the ta:ble in paragraph 1 
of this Schedule: . . 

. E~TRA PAYMENT FOR CERTAIN FEMALE WORKERS 
Paragraph 5~ 
.. Fem~e. workers of the class speciiledin iparagri'tph 1 (2) (c) of this 

Schedule empFoy,ed on slicing and wrapping machines shall be entitled t.o 
2s. 6d. for :a' normal working wee~ in a:ddition to thestattitory miltimum 
re;rnuneration dtherwise payable,' . 
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FEMALE LATE ENTRANTS 
Paragraph 6 . 

. Female 'Workers of the class specified in paragra;ph 1 (2} (c) of this 
Sohedule wltoenter the trade for the first time between the ages of 
17 and 21 years 'shal'l be paid not less than the statutory minimum 
remuneratl:on in respect of one year less than their age until they have 
completed twelve months' employment; thereaf,ter they shall be paid the 
statutory minimum remuneration ;appropriate to their age. 

DEFINITIONS 

(1) ~ALE WORKERS 
Paragraph 7. 

A JOURNEYMAN BAKER is a worker who is engaged on the production of 
bread and/or cake and flour confectionery, dncludingany part of the 
baking processes incidental to the production of the cDmplete article of 
food, and the feeddng and drawing of 'ovens, and who b;as served an 

. aJPprenticeship of five years in the baking trade: 

Paragraph 8. . 
A DOUGHMAKER is a journeyman baker who 4'8 engaged wholly or mainly in 
doughmaking in the making of bread or f'ancy bread. 

Paragraph 9. 
An OVENSMAN is a journeyman baker who is in charge of one or more 
ovens and who is responsible for the ovening of goods. 

Paragraph 10 .. 
A CONFECTIONERY ~IXER is a journeyman baker who is engaged wholly or 
mainly in the mixing of dough or batter for flour confectiDnery. 

Paragraph 11. 
A JOBBER is a journeyman baker engaged on a daY to day. 'basis and who is 
employed 'as a jobber by an employer for less t:(1an six consecutive days in 
any 'Week 'commencing at midnight on SatuTday and ending at, midnight 
on the following Friday. 

Provided that, in any case where a period of continuous employment 
with an employer of six or more consecutive working daY'S' duration is 
avaUa;bleand offered by the employer :to the worker, such worker shall 
not,as respects any work performed during 'that period of employment, 
be deemed to be 'a jobber. . . 

Paragraph 12. 
A SUNDAY WORKER is a worker whose normal worki:~i.g week includes employ­
ment of at least 7{ hours' duration on Sunday. 

Baragraph 13. 
An ApPRENTICE BAKER "is a worker who-

(a) .is employed under an oral or written .agreement by an employer who 
undertakes to provide the apprentice with reasonable and effective 
facilities for learning the trade 'of baking; 

(b) is employed in an est81blishment ·in which the number of apprentice 
bakers is limited hi proportion to the number of journeymen 
regularly employed as follows-
Number of journeymen Maximum number of apprentices 

regularly employed eniployed 
(i) Not more than 5 ". 1 

(i'i.) More than 5 1 addittional apprentIce for each complete 
group of 5 journeymen in excess of the 

Provided that-
first group of 5 . 

(i) notwithstanding ·the provisions of (ii) !a;bove, an 'extra 'apprentice 
may beemploye~ in an estabUshmen:t in which the number of 
journeymen regularly employed ts at least 3 in excess of I)' or a 
l.lllJ,ltiple of 5, '. . . 
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(ii) the provisions. of this 'Sub-paragraph shall not apply to 
apprentices who commenced their employment with the 
employer prior to 2pth February, 1948, in, '~he case of !1Pprenti<:es 
employed in establishments other than Home; Bakenes or :pn~r 
to 26th September, 1950, in the case of apprentices employed m 
Home Bakeries, . . 

(c) has received a certificate or has been r~gisteredin :;>,ccordance with 
rules from time to time laid down ,by the Wages Council or has 
made application for lSuch certificat'e or registration which has been 

. duly .acknowledged and is still under consideration. 
Provided th'atcertificat10n or registr,Elltion of an apprentice baker 
shalQ 'become in.tvaldd i:f at lany 'time during apprenti·ceshd.p ,the 
provisions reiating thereto are not compHed with, and . 
Prov-ided 'also, that an empl:oy·er may employ an apprentice baker 
on hd-s first employment in the tr.ada without a certifia'Ellte or 
registration for a probation period not exceeding .four weeks, but; in 
the .eveht of such apprentice baker being continued thereafter. in 
the employment, the probati'on period shall be included in the period 
of apprenticeship. 

Paragraph·14. 
A BAKEHO.uSE LABOURER 'lsa worker, 'over 21 years .of 'age,other than .a 
journeyman baker ,01' apprentice -baker, who is employed in' a bak'ehouse 
on operations other than those specified in the definitron of a packer. 

Paragraph 15. 
A PACKER 1-s a worker who~ 

. (a) wraps and prepares bakery products 'in packets, bags, cartons, boxes, . 
or 'other si.milar containers; or 

(b) fills hampers, 'boards, trays, case's, or racks in readiness for despatch 
ora'ssists 'in the 10lading of such articles on vehic'les. 

(2) FEMALE WORKERS 
p.aragraph 16. 

A FEMALE BAKER isa worker :who has served a peri:odof learne·rship of not 
less than five years in the trade of baking .and is employed on all or any 
of ,the following processes .in the mak·ing of bread, pastry, or flour 
confectionery: ~ 

(a) the mixing 'Of floul', eggs, sugar- '01' other ingredients into dough 01' 
batter; . 

(b) the manipulating, moulding, or sh'aping of dough by hand; 
~c) the ovening ·of bread, pastry, or flour confectionery; 
(d) decorating,. ioing, '01' piping; 01' 
(e) .any other similar operati:ons tincidental to or appertaining to the 

manufacture of. the al:lOve-mentionedar·ticles. 

Paragraph 17~ 
A FEMALE LEARNER "is.a worker who~. . 

(a) .is employed during the whole or a substantial part of her time in 
[earning lany branch or process of the trade of ·baking by 'an 
employer who provides 'the learner with reasonable facilities for 
such learning; and 

(b) has received 'a certificate or has been registered in accordance with 
rules from tjme to time laid down by the .WagesCouncH or h'Ells made 
a;pplication for suCh certificate or registration which has been duly 
acknowledged and is still under consdderation .. 
Provided tfioat certtficaJtion 'or reg'istrationof a female learner shall 
become oinvaJlid "if' :at -any time during learnership the provisions 
relating thereto are not complied with. . 
Provided alsotha:t 'an 'employer may employed a female iearner on 
her first emp~oymen~ in the trade ~ithout a certiiicate or registratIon 
for a probatIOn penod not exceedmg f'our weeks but in the' event 
of -sucl?- learn~rbeil1!g continued thereaf'ter in the 'employment . the 
probatIOn: perIOd ;sh'all be :included "in the period of learnership: 

. . \ . 
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Provided further that a . female worker who has attended 'a course 
of train1ng Which' includes baking 'at a School of Domestic Economy 
recognised by the Ministry .of EduCiation for Northern Ireland shall 
be entitled to count the normal period of such course as if it had 

. been employment in :the trade. 

HOME BAKERY 
Paragraph 18. 

A " HOME BAKERY" shall be deemed to be a bakery in whtch the number of 
workers eng~ged on, .0pera~ioI.\s wi~hrin the 'Scop;e of tl].e Council" does not 
exceed six. Provided that, Irrespective of the number of 'Workers employed, 
no lJakery wh~ch is 'engaged in the manufacture of pliain bread (Le., lIb. 
or 211b. batch loaves) or pan lo'aves exceeding lIb. in weight, sh'all be 
deemed to :be' 'a " HomeB!'J,kery:." . . 

NORMAL WORKING DAY 
Paragraph 19. 

NORMAL WORKING ,DAY meanS-
(a) in the case of la Sunday worker~ 

a di'j,y not exceeding' 8 hours' work 
th11n. 

(1) ali Sunday 
(M)on ,any day ,other 

s,cJ.s,y not exceeding 8i hours' work , Sunday , 
(b) in the (!lase of a 'Wol'ker other 

than a Sunday worker . 
(c) in the case of a worker' who 

.works on 5 days ,of 'the, week oniy' 

a day not exceeding 8i hours' work 

"a day rrotexc.eeding 9l hours' work 

, Paragraph 20. 
For . the purposes, of ;this Scheduile i3. ,period of work, Which commences 
!.:lef,ore and continues after'midnight shall be deemed to have occurred 
on the ~ayon whi!ch it is '<,!omcpleteq. 

NoaiviAL WORKING WEEK 
Paragraph 21. 
. NORMAL WORKING WEEK means ... ...a week of 46 hours' work 

. 'CUSTOMARY HOLIDAY 
Paragraph 22. 

, 

CUSTOMA.RY HOLIDAY means-
Christmas Day, Easter Monday, August Bank Holiday;.ai:l:d one other day 
(being, a day of the week on which tb;e worker. nonnally works) 
immedi8itely preceding 'or .ilJ:)1mediately following e~ch. 'of the a'foresaid 
d!;LYs; being ,a, daywhi,ch i.s, bycU!~totn in the esta'bHshmeJit; recogndsed 
as a diay of ,holiday in addition to' each IOf the 'aforesaVdclays; , 

Pl'Ovided ·that, in the case ofa night worker, the day' immeddately 
preceding or immediately following each ·of the aforesaid day,') . shall 
be deemed to include the spell ,of duty pi-iorto or next following that 
Which would ordinarily end on C:p.ristmas Day, Easter Monday. or 
Aug>ust Ba11Jk Holiday, .as ·thecase may be, h8id eaJch ofth'ose days 
been a day on which the w'Ol'ker WOUld normally have worked. 
Prov1ded :a]iso, that where Christmas Day faNs 'on, a day of the week 
on wh~ch the worker does, not normally work, the customary !l.mliday 
shaH, be allawedon the working day imlIlediately preceding or 
immediately folloWing that day. '. . ' . 

CALCULATION OF HOURLY R!1TES IN THE CASE OF DAY WORKERS 
. AND OF NIGHT WORKERS ' 

Paragraph 23. 
For the purpose o.f calculating th~ statutory minimum remuneration 
pay-able to a day worker 'or. ,to a night worker in respect of e8ich hour o.f 
employment; in the worker's normal working ·day (not being a Sunday 
0.1' a ~tistomary holiday) the 'appropriate statutorY-minimum remuneration 
Specified dn C9l. 2qr Col, ,~ of the table i.n paragraph 1 of this. Schedule, 
as: the case may be, must be divided by 46. 
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STATUTORY MINIMUM REMUNERATION FOR TiME WORKED IN EXCESS 
, OF THE NORMAL WORKING WEEK 

Paragraph 24, , 
In the case of 'a, worker 'who i.;; required to work'in excess, of' 46 hours in 
any week he shaH be entitled, in ,respect of the time SO worked (other 
than mme worked on a Sunday or a customary holiday), to the appropriate 
st3Jtutory minimum remuneration specified in Gols. 4, 5; 10, 11; or 16, 17 
of the table In paragraph, 1 of this .Schedule, 'as'the case may be, notwith­
standing, that the number of hours work.ed by him on each day in that 
week has not exceeded the normai workmg day. 

GENERAL 

WAITING TIME 
Paragraph 25.. . , 

A worker shall 'be entitled to payment of statutory m;iI),imum remuneration 
as set out in this Schedule during all the time d1uring W'h,ich he is present 
on ,the ,premises of his employe:!.' unless 'he ,is so present either without his 
employer"s· consent, expresso'r implied, or: for 'Some, purpose unconnected 
with his work and other than that of waiting for work to be given to him 
to perform. ' , 

Provided that this provision, shall not .apply when-
(a) a worker is present on hi'(> employer's premises by reason only of 

the ,fact that he is resident thereon, or 
(p) a worker is present on hi:;; employer's p:!.'emises during normal meal 

times in a .room or place ,in which no work is bedng done and is not 
waiting for w~rk to be given to him to peri-orm. 

ApPLICABILiTY OF STATUTORY MINIMUM REMUNERATION 

Paragraph 26" 
The 'statutory minimllm, remun,eration aforel3aid shall 8!Pply, subject to 
the provisions of ,the Wages CounCIls A~t (Northern Ireland), 1945, to 
workers in relation to whOm the Baking Wa-ges C6unciI (Northern Ireland) 
operate's, that is to say; workers emplOYed in Northern Ireland in Area B 
in the trade specified ii11Jhe Schedule to the .Trar;l.e Boards (Baking Trade, 
Northern Ireland) (,Collstitutipn, Procf;ledings and Meetings) Regulations, 
19'38 (a), ·diated 17th June, n:;i;J:.ll'ely: ' 

DEFINITION, OF .~AI,{i:NG TRADE 

1. Subject to the, provisions of this Schedule; the ,Baldng Trade consists 
oft1he following operamotl:s: ~ " " , , 
(1) the making of 'bread, pastry, and flour confectione'ry and all work 

incidental thereto; .',' " 
(2) the making of other"art:iJcles of food and all work incidental 

thereto, in an undertaking, or branch or department thereof, 
m!t-inly' engJa~ed on ont; .0:1.' mO,re .of 'lIhe operations speci,fied in 
sub-paragraph (1) ,of thIS paragraph; , 

(3) the sale or distl'lilbution of any of the articlesQ.f food referred to in 
the preceding sub-paragraphs_ 
(ct) by ,a worker mairily employed or engaged"as bread-server, van­

man 'Or other like worker, induding any assistant employed 
or engaged by or with such worker;: 

(b) by a worker who in the s'ame w~ek is also engaged in any of the 
work specified in those 'sub-para,graphs; , 

(4) when performed by a worker employed by -an employer mainly 
engaged in' the Baking Trade-storting, packing, unpacking 
checking, loading, unl:oadiIl,g, transporting, horse-keeping, cleaning 
premises, cleaning vehi:c~es, or other operations (wherever per­
formed) incidental to those spec1fied in any' of the preceding sub­
paragraphs, or incidental to the handI-ing of any raw materials 

, required for the purpose of the operations specified in those sub­
paragraphs. 

(a) S,R, & 0, (N,I,) 1~0fr, NO, 7'1, 
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2. Notwithstanding anything in this Schedule the following operations 
are not operations in the Baking Trade:-
(1) the making of biscuits in an undertaking, ora branch or depart­

ment of 'an undertaking, mainly engaged in the ma;king 9f biscuits, 
and the making of any other article'of food therein by workers 
mainly eIliga;ged in the making 9f biscuit's; , 

(2) the making of any of the "articles of food referred to in,paragraph 1 
hereof-
(a) in an hotel, boarding'house, restaurant, c'afe or similar es'tab­

lishment-
(i) for consumption on the premis~s; or 
(ii) for consumption off ,the ,premises at meals served by 

persons ordrinarily employed on the premises; 
(b) by a railway undertaking for consumptton on its trains, 

restaurant cars, ships or premises; 
(3) the making of-

(a) meat pies, sausag'e rolls or similar 'articles of pastry (including 
bread for use therein); or 

(b) bread for U'se in 's'ausages or 'similar articles of food in an 
undertaking, where no bread, pastry or flour confectionery is 
made 'other than that specified in this sub-par.a;graph; 

(4) operations included in-
(a) the Trade Boards; (iMi1k Distributive) Order, 1920 (a), as 

'a;mended or varied by 'any subsequent Order; 
(b) the Trade BO'al'ds ,(Sugar Confectionery arid Food Preserving) 

Order, 1913 (b), ,as amended.or varied by a;ny subslequent Order; 
(c) the transport of goods by licensed ca;rriers or by 'common 

carriers. 

3. For the purposes of this Schedule the follpwing expressions have the 
meanings hereby assigned to them,. that is to say:~ 
" pa:stry" and "artiGles 'of pas,try'" include articl.es of food made 

wholly or partly of pastry; 
"meat" includes ga;me, poultry, 'egg or. fisl.1; 
"flour confectlionery" includes cakes, oatcakes, shortbread and biscuits; 
"biscuits" do not include oatcakes or shortbread; and 
" making" includes tpe packing, wrapping and other handling of the 

,articles 'of food when made, berore their first despatch fat sale or 
distribution .. 

CLASSES OF WORKERS TO WHOM THE PROVISIONS OF THIS SCHlriDULE 
DO, NOT' APPLY 

Paragraph 27. 
Notwithstanding' anythdng contained in this Schedule, the aforesaid 
.statutory minimum remuneration shall not 'apply to workers employed as 
bread-servers, breadvan checkers, breadvanboys, outs1de messengers, shop 
assistants, charwomen, transport workers (including loaders, at quays 'and 
motor lorry boys), stablemen,. harne,ss cleaners or van washers. 

CaJI S.R. & o. 192{), No .. 34'1. 
(b)' Confirmed" by·S. &' ,4 ~(} •. !;; Ch. 16·2. 
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