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BUT EXCLUDING: - . . .. '. .. . . 
(1) the making of articles which are knitted or are made from kmtted 

. fabrics; ..' . . '. .... '. 
(2) the makin,g of handkerchief13, mufflers. gloves, ,socf'S, stockmgs, sp~ts, . 

. gaiters, bonnets, ha~s or caps· (other than chef's caps and hospital 
. ward caps); . . . 

(3) the making of boys'wasb,ing suits;·. ..'. _ . ' . 
(4) the malc-ihg 'of washableclo,thing, to be worn by cmldren without 

distinction of sex; . '., ' 
(5) the making 'ofany articles the makil1,g' of which is included in the 

Trade Boards (TailoriIl'g) Order, 1-919 ,(a). 

I The Sugar Confectionery and, Food P;reserving Wages Council 
(Northern Ireland) 'Wages Regul~ti:on Order, 1954 

1954. No. 192 
Whereas the Ministry o~ Labour and National Insurance 

(hereinafter in this Order referred to as "the Ministry") has 
received from the Sugar Confectionery and. Food Preserving 
Wages C01,l.ncil (Northern Ireland) tpe wages regula,tion proposals 
set out in ,the Schedule her¢to; . . . :. . 

Now, therefore, the Ministry by virtue of the. pow~rs conferred 
on it by section In'of the Wages Counc.ils Act (Northern Ireland), 
1945 (b), and of all other powers eriabling'it in tha,t behalf, hereby 
makes the following Order: - " ' 

1. The wages regulation ,proposals set out in the Schedule 
hereto shall ,have ,effect ;as 'from the specified date, and as from 
that date the S'qgarConfectionery.,and Food Preserving Wages 
Council (Northern Ireland) ,Wages 'Regulation, Ord'er, '1953 (c), 
shallcerase to have effect.' , 
. 2.':"'-( 1) IJ;l this Order, the .~xpression "the specified, date '" 

means tpe lOth, day of January" 1955, provided that where; as 
respects any wOrker who is paid wages at i:tltervaJs not exceeq,ing 
seven days, that da~e does not,corr,espond, with the beginning of 
the period for which the wagesaJ;e paid, tpe' expressiOn ," the 
specified date" means, as respects that wo.rker" the beginning of 
the next 'such period: following that date. 

, '(2) The Interpretation Act, 1889 (d) applies to the inter':', 
pretation 'of this Order as it applies to the interpretation of ' an 
Act of the Parliament of Northern Ireland . 

. 3. This Order may be ,cited as the Sugar Confectionery' and 
Food Preserving Wages Counci1(Northern Ireland) Wages 
Regulation Order, 1954., . " ,"" 

Sealed.with theOfticial Seal of tl1e Ministry 01 Labour and 
National Insurance for Northern Ireland this twenty-. 
third, day of December, ,nine£ee'p hundred, and fi'fty-
four in the presence of . ' 

(L.s.f ' ' A. E. Goodbod:y~ 
Assistant-8ecretary to the Ministry o'f Labour and 

, National Insurance for Northern Ireland. 
, 

(a) S.R. & 0.1919, No. 120l. 
(c)' .S.R. & O .. (N.I.) 1953, No.;l66,. 

(bl 1945, Ch. 2l. 
(d) 52 & 53 Vi~t., Ch. 63. 



WAGES COUNCiLS 

SCHEDULE 

The following minimum. remuneration shall be substituted for the statutory 
minimum remuneration fixed by the SU!gar. Confectionery .and FQod 
Preserving Wages Council (Northern Irel'and) Wages Regulation Order, 1953 
·(Order N.I.F. (45». 

Paragraph 1. 

STATUTORY MINIMUM REMUNERATION 

GENERAL MINIMUM TIME RATES 

MALE WORKERS 

Workers of 21 years of age or over 
20 and under 21 years of age 
19 20 " 18 19 
17 " 18 
16 ,,17 
15" "16,, 
under 15 years of a;ge 

Per hour 
s. d. 
2 Bi 
2 .2i 
1 Hi 
1 8i 
1 5 
1 li-
o 11i 
o 10 

Pargraph 2. 
Notwithstanding anything in paragraph 1 of this Schedule the general 
minimum time rates for workers under 21 years of age shall be payable 
to such workers only if they are employed under conditions whli:ch, in the 
circumstances of the case, offer a reasonable prospect of advancement to 
the general m1nimum time ra;te of 2s. Bid. per hour. Otherwise the 
general minimllm time rate shall be 2s. Bid. per hour, irrespec,tive. of age. 

FEMALE WORKERS 
Para;graph 3. 

Workers of 1:8 years of ag·e or over 
17 and under 18 years of a;ge 
16 17 

" .15 ,. "16,, 
under 15 years of age " 

paragraph 4. 

Per ·hour 
s. d. 
1 lOt 
1 5t 
1 1i 
o 11t 
o 10 

NotWithstal1ding anything in paragr'aph 3 of this Schedule the general 
minimum time rates for work!ers under 18 years of a;ge shaH be paya;ble . 
to such workers only if they are empl'OY'ed under conditions wlU:ch, in the 
circumstances oil the ca'Se, ,offer a re"asollruble prospect of 'rudvancement to 
the general minimum time rrute of ls. 10td. per hour. Otherwise the 
general minimum time rrute 'shrull be ls. 10id. per hour, irrespective of age. 

Par,agl'a<ph 5. 
MALE WORKERS 

Paragraph 6. 
FEMALE WORKERS 

Paragraph 7. 

P~ECE WORK BASIS TIME RATES 

SHIFT WORKERS 

Per hour 
's.· d. 
2 lOt 

1 llt 

No'iJw11fu:stJanding the provisions of paragraphs 1 to 6 of tMs Schedule 
workers employed on a shift ·system shall be entit1ed, in addition to the 
statutory minimum remunera;tion otherwise applicruble-

(a) in the case of a worker employed on a 2-shift system .(a1ternating 
'shift) to 7s. 4d. per week of 45 hours, 

(b) in the cruse of a worker employed on a 3-shift system (rotary shift)­
(i) when engaged on a night shift, to 12s. Od. per week of 45 hours; 

(ii) when engaged on a morn1ng or an afternoon shift, to 8s. Od. 
Per week of 45 hours. 

"Shift 8YSitem" means a system of working whlch involves successive 
turns of duty for different groups of work·ers in the establishment in which 
they are employed.. . . . . 

" Night ·shift " meap.s .a turn of duty commencing after 8 p~m. on any day. 
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Paragraph 8. 
, OVERTIME 

, (1)Ov'ertime rates shall be payable to workers employed on time work' 
, as f'Ollows:~ 

(a) ,On any day other than Saturday, Sunday or 
,a ,customary holig,ay~· , ' 

For the fIrst two hours worked in excess 
of 9 ,hours ' , ~rME"AND-A-QUARTER 
Thereafter TIME-AND-A-HALF 

(b) On a Saturday not being a customary holiday--, '" ' 
;For the first two hours worked .:.. T.IME-AND-A-QUARTER 
Thereafter ... .., TIME-AND-A-HALF 

(c) On a Sunday ora customary holiday~ 
For all time worked 

(d) In any week-' , 
For all time worked' in -excess of 45 hours, 
exclusive of any time for Which overtime 

DOUBLE'TIME 

rates 'are payable under the foregoing , 
provisions of this pa:t;agraph TIME-AND-A-QUARTER 

(,2) Overtime rates· shall be payable to workers employed on piece work 
as foll:ows:...,... 
Workers e~ploy,ed on ipiece work shaH :be entitled to receive, in 
respeet, of'e~ch hour of. overtime work08d, in addition to pi:ece rates 
each of which would yield, in the circums'tances of the ca:se,to 'an 
ordinary worker, at Jeast the same amount of money as the ,81ppro­
priate piece work b8lsis time rate 

,an amount equivalent tJo ONE-QuaRTER, ONE-HALF or the WHOLE of the 
'appropriate piece work basi~ bime rate 

according as the ovettJiine rate payable under the provision!> of sUb:­
paragraph (1) of this paragraph, if the worker had been employed on 
time work, would have been equivalent to time-and-a-quarter, time-
'and-'a-half, or double time, respectively. ' 

Pal"agraph 9. 
Ove)."timerates shall be payabl\') when On any day, not being a Saturday, 
Sunday, or customary hoUday:; the n:umber of hours worked exceeds 9, 
notwithstanding, that the nUlmber' of' hours worked in the week does :not 
excE;led 45. ' 

Paragraph 10. , " 
Tb;e expressron "customary holiday" ineans-
'(a) Christmas Day (or, if'O'hris:tmas Day falls ona Sunday" such other 

weekd'ay as maype :;tPPointed 'by national pr'oclamatfon or, if none 
is so apPOinted, the next,: following Tuesd:;ty), Boxing Day, Easter 
Monday, Easter 'l;'uesQ.:;ty, and two other days (being ,d'ays on whicih 
the worker normally works) in t~e course of 'a ,calendar year to be 
fixed by the employer a,nd notified to the worker not less than three 
weeks before the holiday; or 

(b) a day substituted by the empl'Oyer for anyone of the said dayS, being 
a day recognised by local custom 'as 'a day of holiday in substitution 
for the s8l1d day. . 

Paragraph 11.,. . 
For the purposes of pa)."a~r~ph B, the exp.res~ions tirn,e-and-a-quarter, tinie­
anQ.-\t-half 'and double tU~:le mean, respectlVely, one-ancl,-'a-quarter times, 
one-and-'a-half times or twice thE;l amount of the general minimum' ,time 
rate otherwise applicable. 

, GENERAL 
ApPLICATION. OF STATUTORY MI~IMUM REMUNERATION TO PIECE WORKERS 

Paragra.ph 12. 
In the case Of. wor.kers ~mploy'e~ on piec~ work, each piece rate paid, mu~t 
be ,such 'as WIll Yleld, m the c~rcu1!llStances of ,the case, to an ordinary 
wor:ker! at least :the s8lme a}Il'punt· of mon\')y a!>~e aprpropl"iate piece worl!: 
b'!l)S~S tIme rate. In determlJ;nng whether any pIece rate satisfies the fore­
,going .condition regard shall be' had only to the' earnings of ordinary 
workers, I.e., workers of ,ol.'dinanr skill and experience in tlie class of -WOrk 
in question and not to the ·earnings 'Of workers of less· than ordinary skill 
and experience, e.g., juvenile and infirm w'Orkers. ' , ' ' . . 

ccc 



792 

EMPLOYMENT OF JUVENILE' WORKERS ON PIECE WORK 

Paragraph 13. . 
An employer shall, in any ca:se where a learner or other juvenHe worker 
is employed on piece work during the first six mon,thso,f his employmeri't 
in .the trade, be deemed to pay wages a;t less than the minimum rate 
unless he sl1'o'Ws that such worker ha:s received, in respect of his employ­
ment on piece work in each week duringth'at period, a;t least the same 
amount of money as such worker would have been ent~tled to receive if 
employed on time. work. . 

An empiIJoyer 'Shall, in any CIa:s'8 where any such worker is so employed 
at any tme subsequent to the first six months of his employment in the 
trade, be deemed to pay W8iges at less th'an the minimum :r.ate unless he 
shows th!at such worker ha5, in reSIPect of his employment on piec'e work, 
been p'Md at piece Dates which would yield, in the' circumstances of :the 
caise, to an ordinary w.orker (not being a juvenile worker) aJ\; least the 
same amount of money as the 'appropri'at'e piece work basis time rate . 

. WAITING TIME 
Par8igraph 14. 

(1) A worker shall be entitled to payment od' statutory mlUlmum 
remuneration as aforesaid during all the. time during which he is 
present on the premises. of his employer undess he is so present either 
withlout his employer's consent, .express or implied, or for some purpose 
unconnected with 'h1!s work 'and other than th8it of waiting for work 
to be given to him. to perform. 

(2) A piece work'er sh8ill, dulling any time during whlich he is present as 
aforesaid and i's not doing piece work, be en<titled to payment of the 
general minimum time rate applicabie to the workers of the class to 
which he belongs. . .. 
Provisions (1) and (2) do not apply when-
(a) worker is present on his emp1ioyer.'s premises. by reason only of the 

fact th'at he 1's resident thereon, or 
(b) ,a worker is present on hts employer's premises during normal 

meal ·times in a room or place .in which no work is being done 
,and .is not waiting for work to be gi'Ven to him to perfoPn,. 

CLASSES OF WORKERS FOR WHOM NO STATUTORY MINIMUM REMUNERATION 
H;AS BEEN FIXED' . 

ParagJ.'laph 15. 
The statutory minimum remuneration aforesaid shan not 8ipply to-
(a) clerks, sale::;men, saleswomen, travellers, e.ngineers, carpenters, van­

men, watchmen, outstde mess engel'S, cleaners of premises, timekeepers, 
or to any other workers whose work stands in rel:ationsh!i.p to the 
trade 'similar to that of the foregoing excluded classes. 

(b) workers engaged in the manufacture of bars, tablets or blocks of solid 
choeo~'ate .. 

ApPLICABILITY OF STATUTORY MINIMUM R:E:IvrUNERATION 

Paragr,aph 16. . 
.The statutory minimum remuneration. aforesaid shall apply, subject to 
the proV'i'sions of the Wages CouncIls Act (Northern Ireland), 1945, to 
workers in' relation to' who'in the Sugar Confectionery and F100d Preserving 
Wages Council (Northern' Ireland) oper'a,tes, that is to say, workers 
employed in Northern Ireland in the tr'ade specified in the Schedule to . 
the Trade Boards (Sugar Confectionery and Fuod Preserving' Trade, 
Northern Ireland) (Constitution, Proceedings and Meetings) Re,gulations,' 
1924, (a) dated 29th Sep~ember, 1924, llI8Jllely:-

The making of sugar confectionery, coc'Oa, chocolate, jam, marmalade, 
preserved fruits, fruIt 'and table joeHies, meat extracts, meat essences, 
sauces and pickles; the preparation of meat, poultry, g.ame; fish, 
vegetables and fruit for sale in a preserved state in tins, pots. bottles 
and simiJ:a~ recepta:eles; the processes of wrapping, filling, pa~kii:lg and 

(a) S.R.& O. (iNiI.} 192<1, No. 74. 
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labelling in respect of articles so made or prepared, EXCLUDING the 
covering and filling of biscuits, wafers .and cakes wIth chocolate or sugar 
confectionery; and EXCLUDING alS'ocer.tain processe'S or operations com­
prised. in the Trade Boards (Sugar Oonfectionery and !pood Preserving) 

; .Order; 1913, (a) . which are included ·alis:o in the Appendix to ~he Ttad~ 
Boards (Groce·ry and Provisions) Order, .(b).. . . '. 

The Wholesale Mantle and Costume' Wages Council (No~thern 
Ireland) Wages Regulation' Order, 1954 

1954. No. 103. 

Whereas the Ministry of Labour and National Insurance (her'e­
in after in this Order referred to as "The Ministry") has received 
from the Wholesale' Mantle and Costume Wages Council 
(Northern Ireland) th'e wages regulation propos.als set out in the 
Schedule hereto; . 

Now, therefore, the Ministry by virtue· Of the .powers confe:r;red 
on it by Section 10 of the Wages Councils Act (Northern Ireland), 
1945 (c), :and of all other powers enabling it in that behalf, hereby 
makes the following Order:-

1. The wages regulation proposals set out in the Sche.dule 
hereto shall have effect as hom the spectfied date, and as from 
that date the Wholesale Mantle and Costume Wages Cciuncil 
(Northern Ireland) Wages Regulation Order, 1953 (d), shall cease 

. to have effect. 

2.-(1) In this Order the expression "the' specified date" means 
the 10th day of June, 1954, provided that where, as respects any 
worker who is paid ,wages at intervals not exceeding seveJ;l. days, 

. that date does not correspond With the beginning of the period 
for whic:q. the wages are paid; the' expression "the specified date" 
means, as respects that worker,.the beginning of the next such 
period following that date. 

(2) The Interpretation Act, 1889 (e) applies to the interpre­
tation of tl).is Order as it applies to the interpretation of an .A!ct 
of the Parliament of Northern Ireland. . 

3;. This Order may be cited as the Wholesale Mantle and 
Costume Wages Council (Northern ~reland) ·.WageS Regulation 
Order, 1954. . 

(L.S.) 

Sealed with the Official Seal of the Ministry of Labour and 
National Insurance for Northern Ireland this twenty­
eighth day of May, nineteen 'hundred and fifty-four 
in the presence. of 

A. E; Goodbody, . 

Assistant Secretary to the Ministry o'f Labour 
and National Insurance for Northern Ireland. . .. 

(a)- ,ODIlfirmed' by S & 4! Geo 5, Oh. 162. 

(c) 9 lIz; 10 Gen. '6, Ch. 21. 
I(b) S.R. 0& O. 1920', No. 958. 

(d) S.tR. & /0. 1953" No. 67. 
(e) 52 <$zl53 Vict. Oh. 63. 
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