Further Education 129

Sealed with the Official Seal of the Ministry of Education
" for Northern Ireland this 6th day of Apr11 1954,
in the presentce of
(L.S.) J. 4. Glen,
Ass1stant Secretary.
The Ministry of Finance hereby approves of the foregoing
Regulations.
Sealed with the Official Seal of the Ministry of Finance for
Northern Ireland this 6th day- of April, 1954,
in the presence of oo
(L.S.) Thom McCrea,
: Assistant Secretary.

Institutions of Further Education: Tedchers’ Salaries
and Allowances ,

REGULATIONS, DATED 1ST APRIL, 1954, MADE BY THE MINISTRY OF
EDUCATION UNDER THE EDUCATION Acts (NORTHERN IRELAND),
1947 1o 1953, AFTER CONSULTATION WITH ‘THE MINISTRY OF

FINANCE.
1954. No. 54

The Ministry of Education (hereinafter referred to as “the
Ministry ”) in pursuance of the powers vested in it by Sections
83 and 112 of the Education Act (Northern Ireland), 1947, (here-
inafter referred to as “ the Act ”’) and of all other powers enabhng
it in that behalf, and after consultation with the Ministry of
Finance, hereby makes the following Regulations:—

1.—(1) These Regulations may be cited as the Instltumons of
Further Education (Salaries and Allowances of Teachers)
Regulations, 1954.

1954 (2) These Regulations shall take effect as from 1st April,

54,

2. The Institutions of Further Education (Salaries and Allow-
ances of Teachers) Regulations, 1951 (a), and the Institutions of
Further XEducation (Salariés and Allovvances of Teachers)
Amending Regulations, 1952 (b), are hereby revoked as from
1st April, 1954.

3. In .these Regulatmns unless the context otherwise
requires—

“approved ” means approved by the Ministry for ‘the pur-
poses to which the context relates;

“““recognised ” means recognised by thé M1mstry for the
purposes of these Regulations;

“ qualified teacher ”. means a teacher who.has been granted
recognition under the Further Education (Grant Condi-
tions) Regulations, 1948, as from time to time amended,
and the expréession unquahﬁed teacher ” shall be con-
strued accordingly.

Other expressions which have meanings assigned {o-them by
the Further Education (Grant Conditions) Regulations, 1948, as
from time to time amended, shall have the same respectlve
meamngs for the purposes of these Rewulatmns

(@ SR. & 0., 1951, No. 7. () SR. & O, 1952, No. 106,
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4. These Regulations shall apply to teachers employed in
Institutions of Further Education recognised by the Ministry.

Salary Scales
5—(1) Subject to the provisions of these Regulations, “the

scales of salary for full-time qualified teachers shall be those set

out in the following table:—

Yefar Scale I Scale IT Scale III | Scale IV | Scale V
0 - — - -
Service] Men Women| Men Women| Men (Women|. Men jWomen Men ,IWOme‘n

1 | 435 377 4501 387 | 475 | 407 | 491 | 420 | 526 | 446
435 377| 450 | 387 | 475} 407 | 491 | 420 | 526 | 446
450| 387| 465| 397| 490| 417| 507 432 542 | 458
465 | 397| 480| 407| 505| 427| 523 | 444 | 558 | 470
480 | 407 | 495 | 417 | 520 | 437 | 539 | 456 | 574 | 482
495 | 417 | 510 | 427 53b | 447 | 555 | 468 | 590 | 494
513 | 430 | 528 | 440 | 5563 | 460 | 573 | 480 610 509 .
531 | 444 | 546 | 4564 | 571 | 474 | 591 | 494 | 630 | 524
549 | 458 | 564 | 468 | 589 | 488 | 609 | 508 | 650 | 539
567 | 472 | 582 | 482 | 607 | 502 | 627 | 522 | 670 | 554
585| 486 | 600 | 496 | 625| 516 | 645 | 536 | 690 | 569
6031 500) 618 510 643 | 530 | 663 550 | 710] 584
621 514 | 636 524 | 661 | 544 681 | 564 | 730 599
639 | 528 | 654 538 | 679 | 558 | 699 | 578 | T50 | 614
657 | 5421 672| 5b62| 697 572 TIT) 592 | T70| 629
675| 556} 690 566 | T715| 586 | T35 | 606 | T90| 644
695| 570 710 581 | 735| 600 | 7563 | 622 | 810 | 659
715 | 588 735 603; '755| 618] 771 638 | 830 674
740 | 608 | 760 | 62b| 780 638 | 791| 656 860} 694
765 | 630 785 | 647 | 805 | 660 | 811 | 674| 890} Ti4
830 682 838 | 692 | 920 | 737
865 | 700 | 950 | 760
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(2) Scale I shall apply to teachers who have attended full-.
time at an approved training college for a course of training of
less than three years and who hold the recognised qualifications.

Scale I shall also apply to all teachers who, under Regulations
made by the Ministry, have been granted recognition, but whose
qualifications do not entitle them to admission to a higher Scale:

Provided that a teacher, other than a university graduate, who.
under the Regulations for Technical Teachers, 1937, had been
graded in Group B and who at 18th February, 1946 had less than
five years full-time service shall not proceed beyond the salary
appropriate to the tenth year of service on the Scale unless he
possesses or until he obtains the quallﬁcatlons set forth in the
Schedule to these Regulations.

(3) Scale II shall apply to—

(a) teachers: who have attended full-time at an
approved training college for a three year course
of training and who hold the recognised qualifica-
tions;
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(b) teachers who have had at least three years’
approved industrial or commercial experience
after attaining the age of 18 years and who hold
one of the following gualifications (or a gqualifica-

- tion adjudged by fhe Ministry to be equivalent)-—
(i) Higher National Certificate;

(i) First Class Full Technological Certificate of
the City and Guilds of London Institute;

(iii) Full Course Honours Certificate in a course in
Technology or Science in the Ministry’s
Technical School Examinations;

(¢) teachers who have had at least three years’

- approved industrial or commercial experience
after attaining the age of 18 years, who have
successfully completed an approved full-time
course of at least fwo years’ duration at the
London School of Economics, and who hold other
recognised certificates in commercial subjects.

(4) Scale III shall apply to—

(a) teachers who have attended full-time at an
"approved training college for a four year course
of training and who hold the recognised qualifica-
tions;

(b)'»t_eachers who have had at least three years’
approved industrial experience after attaining the
age of 18 years and who

(i) have been granted recognition in Building
Trades subjects on the successful completion
-of a full-time course of at least three years’
durationn at- the Architectural Association
School | of Architecture or other approved
institution; or

(ii) have been granted recognition in other tech-
nological subjects on the successful com-
pletion of a full-time course of at least three
years’ duration at an approved institution;

(¢) teachers who have had at least four years’
approved industrial experience after attaining the
age of 18 years and who have been granted recog-
nition in Science, Applied Science or Technology,
as the result of havmg successiully completed, or
been granted exemption from, Parts A and B of
the examination for the. associate membership of
an approved professional institution;

(d) teachers who have had at least four years’
" " approved industrial experience after attaining the
age of 18 years and who have been granted recog-
nition in Applied Scienece or Technology as a
_result of having obtained:
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(i) either a Full Course Honours Certificate in an
approved technological course at the
Ministry’s Technical School Examinations
with distinction in each subject of the course
subsequent to the second year and including,
in the case of Mechanical Engineering,
Machine Design in the final year (or, in the -
case of teachers granted recognition before
Ist August, 1923, qualifications which the
Mimistry is prepared to accept as equivalent
to'such a Full Course Honours Certificate) or
Higher National Certificate; and

(ii) First Class Full Technological Certificate of
the City and Guilds of London Institute in
either Machinists’, Turners’ and Fitters’ work
or .Sheet Metal work in the case of a teacher
of Engineering subjects, or one of the follow-
ing—Carpentry and ‘Joinery, Brickwork, .
Masonry, Plasterers’ work, Painters’ and
Decorators’ work, Plumbers’ work—in the
case of a teacher of Building Trades subjects.

(5) For the purpose of admission to Scale I, Scale II or
Scale III, full-time attendance at an approved institution other
than a training college may, to such extent as the Ministry may
determine, be treated as full-time attendance at an approved
training college.

(6) Scale IV shall apply to—

(a) teachers, other than those eligible for admission
to Scale V, who hold a university degree (or other
gualification adjudged by the Ministry to be
equivalent thereto) which is recognised by the
Ministry for teaching purposes and has been
obtained as the result of full-time attendance at
an approved university or college;

(b) teachers, other than those eligible for adm1ss1on
to Scale V, who have had at least four years’
approved industrial or commercial experience
after attaining the age of 18 years and who hold
a university degree (or other gualification
adjudged by the Ministry to be equivalent thereto)
recognised by the Ministry for teaching purposes.

(7) Scale V shall apply to—

(a) teachers who hold a first or second class honours
degree (or other qualification adJudged by the
Ministry to be equivalent thereto) which is recog-
nised by the Ministry for teaching purposes and
has been obtained as the result of full-time
attendance at an approved university or ¢ollege;
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(b) teachers wh. have had at least four years’
approved industrial or comimercial experience
after attaining the age of 18 years and who hold
a first or second class honours degree (or other
qualification adjudged by the Ministry to be
equivalent thereto) which is recognised by the
Ministry for teaching purposes.

(8) A teacher who by reason of approved industrial or
commercial experience is qualified for admission to Scale II,
Scale III, Scale IV or Scale V, may, if he so desires, elect to be
placed on Scale I and to count years of approved industrial or
commercial experience after attaining 21 years of age for incre-
mental purposes on that scale in accordance with the provisions
of the Further Education (Grant Conditions) Régulations, 1948.

(9) Credit for approved industrial or commercial experi-
ence for any of the purposes of this Regulation shall be limited
to full-time teachers engaged in teaching classes in institutions
of further education for ‘not less than six hours per week:
Provided that the Ministry may, at its discretion, regard a
. teacher who, for limited periods in the educatlonal year, is
teaching the said classes for less than the-aforesaid six hours,
as satisiying the requirements of this paragraph.

(10) Where a teacher satisfies the conditions prescribed.in
paragraph (6) or (7) for admission to Scale IV or Scale V, as the
case may be, and,

(¢) has in addition completed successfully an
approved full-time course of training extending
over at least one academic session or has followed
successfully an approved four year course of com-
bined training and university study, the rate of
salary otherwise payable to him in Scale IV or
Scale V shall be increased by an amount equal to
that of the next increment in the scale;

(b) has undertaken approved post-graduate study or
research, the rate of salary otherwise payable to
him in Scale IV or Scale V shall be increased—
(i) by an amount equal to the next increment in
the Scale where the period of such study or
research covers one complete academic year;
or
(i) by an amount equal to the sum of the next
two increments in the Scale where the period
of such study or research covers at least two
complete academic years.

Any increase awagrded under the provisions of this paragraph
shall not be carried beyond the maximum of the Scale, and any
period of research work which has been admitted for incremental
purposes under the Further Education (Grant Conditions)
Regulations, 1948, shall not be reckonable for the purposes of
this paragraph.
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Posts of Speczal Responsibility

6.—(1) The Ministry, after consultation with the local educa-
tion authority, may approve of posts of special responsibility
(mcludmg that of vice- -principal) and of the allowance payable
in respect of any such post, in any instifution other than the
College of Technology, Belfast. A teacher holding a post of
special responsibility shall be paid at the rate of the annual
allowance fixed in respect of that post.

(2) The annual allowance payable in respect of any such
post shall not be less than £40 or more than £150, and the dates
‘as from which any such allowance shall be payable shall be
determined by the Ministry: Provided that with the approval of
the Ministry the maximum of £150 may be exceeded where the
post is held by a vice-principal. )

Salaries o f Principals

7. The Ministry shall, after consultation with the local
education authority, allocate each ingtitution other than the.
College of Technology, Belfast, to one or other of the -Grades set
out in the first column of the Table attached to this Regulation,
having regard to the volume, importance and standard of work
carried on in the institution; and the minimum salary scale of
the principal of an 1nst1tut10n in any Grade shall be the salary

scaéle placed opposme that Grade in the second column of that
Table.

Grade Salary

£705 rising by annual increments of £25 to a
. maximum of £930.

£810 rising by annual increments of £30 to a
maximum of £1,110.

£910 rising by annual increments of 230 to a .
maximum of £1,210. - ’

£1,010 rising by annual increments - of £30 to a
maximum of £1,310.

£1,110 rising by annual increments of £30 to a
maximum of £1,410.

H g Q w

Snlaries of Teackers in the College bf Technology, Belfast

8.—(1) The following provisions of this Regulation shall apply
to teachers in the College of Technology, Belfast.

(2) The salary of the principal shall be determined by the
Ministry after consultation with the local education authority.

(3) The Ministry, after consultation with the Jlocal
education authority, may approve of the establishment of posts
of vice-principal, heads of departments, senior lecturers and
lecturers, and the minimum scales of salary payable in respect
of such posts shall be as follows:
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(a) Vice-pi‘incipal ... £1,260 rising by annual increments

of £25 to a maxnnum of £1,510.

(b) Heads of departments——- ‘ .
GradeI Men ... £960 rising by annual increments

of £25 to a maximum of £1,210.
Women ... £830 rising by annual increments
of £20 to a maximum of £1,070.

GradeII Men ... £1,060 rising by annual increments

of £25°to a maximum of £1,310.
Women ... £930 rising by annual increments
' of £20 to a maximum of £1,170.

Grade III Men ... £1,160 rising by annual increments

: of £25 to a maximum of £1,410.
Women ... £1,030 rising by annual increments
of £20 to a maximum of £1,270.

Grade IV Men ... £1,260 rising by annual increments

of £25 to a maximum of £1,510. -
“Women ... £1,130 rising by annual increments
of £20 to a maximum of £1,370.

(c) Senior Lecturers—

Men ... £900 rising by annual increments
: of £256 to a2 maximum of £1,100.
Women ... £700 rising by annual increments

of £20 to a maximum of £920.

(d) Lecturers ... their appropriate salaries under

the Scales set out in Regulation 5
above, together with an annual
allowance of £80.

(4) The Ministry, after consultatmn with the local
education authority, and having regard to the volume,
importance and standard of work carried on in a department,
shall determme the grade in which the department shgll be

placed.

Allowances for certain Degrees
8.—(1) The provisions of this Regulation shall apply only to
gualified teachers who—
(a) held full-time employment in grant-aided schools

- (D)

or institutions in Northern Ireland on 31st March,
1948 or

entered approved training colleges before 31st
December, 1948; or

(c) entered upon approved full-time teaching employ-

ment before 1st January, 1951.

' (2) (a) A.qualiﬁed teacher on Scale I, Scale II or Scale ITL

who holds a university degree (other than g first
or second class honours degree), or other qualifica-
tions adjudged by. the Ministry to be ecquivalent
thereto, which is recognised by the Ministry for
teaching purposes, but which has not been
obtained as the result of full-time attendance at
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an approved university or college, shall, in
addition to the appropriate scale salary, receive
an annual allowance of, in the case of a man, £25,
or, in the case of. a woman, £20:

Provided that if the sum of the teachers scale
salary and the allowance payable under this sub-
paragraph exceeds the scale salary which he would
receive if he were eligible for admission to Scale
IV, the allowance payable under this sub-
paragraph shall be reduced by the amount of the
excess.

A qualified teacher on Scale I, Scale II or Scale IIT
who holds a first or second class honours degree
(or other gqualifications adjudged by the Ministry
to be equivalent thereto) .which is recognised by
the Ministry for teaching purposes but which has
not been obtained as the result of full-time
attendance at an approved university or college,
shall, in addition to the approprlate scale salary,

: recelve an annual allowance of, in the case of a

man, £60, or, in the case of a Woman,'£45:

Provided that if the sum of the teacher’s scale
salary and the allowance payable under this sub-
paragraph exceeds the scale salary which he
would receive if he were eligible for admission to
Scale V, the allowance payable under this sub-
paragraph shall be reduced by the amount of the
excess.

(¢) A qualified teacher on Scale IV who holds a first

or second class honours degree (or other qualifi-
cations adjudged by the Ministry to be equivalent
thereto) which is recognised by the Ministry for
teaching purposes but has not been obtained as
the result of full-time attendance at an approved
university or college, shall, in addition to -his
salary under Scale IV, receive an annual allow-
ance of, in the case of a man, £35, or, in the case
of a Woman £25. .

(3) (@) A qualified teacher who is eligible to receive an

()

allowance in accordance with the provisions of
sub-paragraph (2)(a) may elect to rehnqulsh the
said allowance and to proceed by annudl incre-
ments in the normal way to the maximum of his
appropriate scale and thereafter, after remaining
for two years at that point, by annual increments

‘of £20 to the maximum of Scale IV.

A qualified teacher who is eligible to receive an
allowance in accordance with the provisions of
sub-paragraph (2)(b) may elect to re11nqu1sh the
said allowance and to proceed by annual incre-
ments in the normal way to the maximum of his
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appropriate scale, thence by annual increments
of £20 to the maximum of Scale IV, and, affer
remaining for two years at that point by three
annual increments of £20, and in the case of a
man a further annual increment of £25, to the
maximum of Scale V.

(¢) A qualified teacher who is eligible fo receive an
allowance in accordance with the provisions of
sub-paragraph (2)(c) may elect to relinquish the
said allowance and to proceed by annual incre-
-ments in the normal way to the maximum of
Scale IV and, after remaining for two years at
that point, by three annual increments of £20, and
in the case of a man a further annual 1ncrement
of £25, to the maximum of Scale V:

Provided that a teacher who had reached the
. maximum of the appropriate scale on or before
1st April, 1948, and who elected to be treated
under the provisions of this paragraph, having
_already received one of the allowances specified in
paragraph (2)—

(i) if he was eligible to receive an allowance
under sub-paragraph (2)(a) and remained for
two years as from 1st April, 1948, at the
maximum of his appropriate scale shall,
thereafter, proceed by annual increments of
£20 o the maximum of Scale IV;

(ii) if he was eligible to receive an allowance
under sub-paragraph (2)(b)—shall proceed
by annual increments of £20 to the maximum
of Scale IV and, after remaining for two years
at that point, by three annual increments of
£20, and in the case of a man a further annual
increment of £25, to the maximum of Scale V;

(iii) if he was eligible to receive an allowance
- under sub-paragraph (2){c) and remained for
two years as from 1Ist April, 1948, at the
maximum of Scale IV—shall thereafter
proceed by three annual increments of £20,
and in the case of a man a further annual
increment of -£25, to the maximum of Scale V.

(4) The brovisions of paragraph (3) whereby a teacher is
required to remain for two years at the maximum of his appro-
priate scale, or of Scale IV, shall not apply in the case of any
. teacher who has not received one of the allowances specified in
paragraph (2).

(5) (a) The option of being treated under paragraph (2)
or paragraph (3) shall be exercised by a teacher
by giving notice in writing to the Ministry within
three months—
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(i) from the date on which the university degree
(or other equivalent qualiﬁcations) is
obtained; or

(ii) from the date of entermg upon full-time
_teaching employment in a recognised school
"in Northern Ireland. -

(b) Where such notice is not received from the teacher
within the period specified in this paragraph, the
teacher shall be deemed to have elected that the
provisions of paragraph (2) should apply in his
case.

(6) The allowances specified in paragraph (2) shall not be
payable in the case of any teacher who elects to be treated under
the provisions of paragraph (3).

(1) An option which has been exercised or was deemed to
hdve been exercised under the Institutions of Further Education
(Salaries and Allowances of Teachers) Regulations, 1951, or the
Salaries of Teachers (Special Provisions) Regulations, 1952, shall

be deemed to have been exercised f01 the purposes of this

Rgulation.

Allowances for Evening Work

10.—(1) Subject to the following provisions of this Regulation,
a full-time qualified teacher shall be entitled, in addition to his
salary under the appropriate scale, to be pald an allowance at
the rate of 5/6d. per hour in respect of each hour spent by him
©in evenmg teaching:

Prov1ded _that—

(i) a teacher shall not be entitled to an aggregate
allowance of more than £2, 43 0d. in respect of
any week;

(ii) teaching done- after 6 p.m. or on a Saturday after
1 p.m. shall be regarded as evening teachirig for
the purpose of this Regulation. -

(2) Any payments made to a teacher in accordance with

the provisions of this Regulation shall not be included in the -

salary of the teacher for the purposes of the Superannuatlon
Scheme.

(3) This Regulation shall not apply te the following
teachers, that is to say, a teacher remunerated on a daily basis
in accordance with paragraph (2) of Regulation 11 of these
Regulations, principal teacher, and, in the College of Technology,
Belfast, V1ce—pr1nc1pa1 head of a department, senior lecturer,
lecturer.

Salaries of Part—time Teachers, Substitutes, etc. _

11.-—(1) The minimum rate of remuneration of part-time
teachers shall be 7s. .6d. per hour: Provided that such teachers
may, with the approval of the Ministry, be paid salary in accord-
ance with the appropriate scale for a full-time teacher
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(2) The minimum rate of remuneration of. a person
employed in a full-time capacity during the absence of a teacher,
or as a temporary teacher, shall be on a daily basis as follows:—

(ay where the employment lasts for net more than 50
working days—at the rate of 1-200th.of the minimum
of the appropriate salary scale for each working day;

(b) where the employment lasts for more than 50 working
*. - days—at the rate specified at (a) for the first 50 work-
ing days and at the rate of 1-200th of the appropriate
scale salary for each working day in excess of fifty:

" Provided that such a person may, with the approval of
the Ministry, be paid salary as though he were employed
in a permanent capacity.

- For the purposes of this Regulation not more than ﬁve Workmg

days shall be counted in any one week.-

(3) In the case of any person towhom, in respect of any
period of service, remuneration is paid on a dally ‘basis in'accord-
ance with the provisions of paragraph (2) of this Regulation,
each” working day shall, for the purposes of the award of
inerement (if he is being paid on an incremental scale) and for
such other purposes as the Ministry may determine, be reckoned
as one two-hundredth of a year of service: Provided that in any
twelve consecutive months any such period of service together
with any other period of teaching service, which such person may -
perform during the said twelve consecutive months, shall not be

‘reckoned as more than one year of service.

General

12. The minimum rates of salary for full-time unqualiﬁed
teachers employed in a temporary capacity shall be, in the-case
of men, £260 per annum and, in the case of women, £222 per
annum.

13.—(1) A teacher who'is required to give instruction in more

"than one centre shall be ‘assigned headquarters by the local

education authorlty

(2) When it becomes desirable to as51gn new headqua1 ters-
to a.teacher, he shall be allowed reasonable expenses of removal

" by the local education au’chorlty

(3) The expenses of a teacher, incurred in travellmg on
the business of the local education authorlty, shall be paid by
the said authority in accordance with arrangements approved
by the Ministry.

(4) Subsistence allowance at the following minimum rates

“shall be pald by the local education authority to a full-time
',_teacher who is compelled to be absent from his headquarters on

the busmess of the said authority:—

)] For an absence overmght of nof less than 12 hours—
14s. per night,
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(ii) For an absence during the day of not less than 10 hours
(whether following or preceding an absence overmght
or not)—83 per day.

‘(iii) For an absence during the day of not less than 8 hours
(whether following or preceding an absence overnight
or not)—>b5s. per day.

Subsistence .allowance at rates in excess of those prescribed in-

this Regulation shall be in each case, subject to the approval of

$he Ministry.

14.—(1) The Interpretation Act, 1889, appl;les to the interpre-
tation of these Regulations as it applies to the interpretation of
an Act of Parliament of' Northern Ireland.

(2) If any question arises as fo the interpretation of these

‘Regulations, or as to whether any- of the requnements are

fulfilled, the decision of the Ministry shall be final.

Sealed with the Official Seal of the Ministry of Education
. for Northern Ireland this 1st day of April, 1954 in the
. presence of
(L.8.) J. A. Glen,
Assistant Secretary.

SCHEDULE

REGULATION 5

A First Class Certificate (Advanced Stage) of the Royal Society of Arts,
or a Teachers’ Diploma of the Faculty of Teachers in Commerce or of
Pitman’s or the Gregg Association, in respect of the subject named on the
Certificate, if accompanied by certlﬁcafes in English and three other com-
mercial subjects, provided that:—

(a) of the certificates in Enghsh and three other commercial Subjects,
at least two shall be of the standard specified above e.g., First
Class (Advanced Stage) or Teachers’ Diploma:

(b) evidence of a standard of general education satlsfactory to the
Ministry shall be accepted in lieu of a certificate in English; and

‘(¢) evidence of commercidl experience satisfactory to the Ministry
shall be accepted in lieu of a certificate in Commerce,

Grammar Schools (Admlssmns, Scholarships and Special
} Allowances)

REGULATIONS, DATED 24TH JUNE, 1954, MADE BY THE MINISTRY OF
EDUCATION UNDER THE EDUCATION ACTS (NORTHERN IRELAND),

1947 To 1952,
1954. No. 100.

The Ministry of Education (heréinafter referred to as ‘the
Ministry”) in pursuance of the powers vested in it by Sections 48
and 76 of the Education Act (Northern Ireland), 1947, as amended
by the Education (Extension of Benefits) Act (Northern Ireland),
1950, and of all other powers enabling it in that behalf, hereby
makes the following Regulatlons.
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