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".rhe Shirtmakihg' Wages Council (Northern Ireland) 
Wages Regulation Order, 1955. 

1955. No. 177 [NO] 

Whereas the Min,istry of Labour and Natrona! Insurance 
(hereinafter in this Order referred to as "the MinistrY") has 
re,ceived from the ShirtIriaking Wages Coun~il (Northern Ireland) 
the wages regulation proposals set out in the Schedule hereto.; 

NOW, therefQre, the, Ministry by virtue of the powers coIiferred 
on it. by Seqtion 10 of th,e Wa;gesCouncils Act (Northetn Ireland), 
1945 (.a), and of al.16tner poWers enabling it in that behaU', herepy 
makes the fOllowing Order: --'- ' 

1. The', wages regulatLon proposals set ,out in the Schedule 
hereto shall have effect on and from, the specified date and as 
from the date immediately preceding the specified date the 
Shirtmaking Wages Council (Northern Ireland) Wages Regula­
tion Order; 1954 (bJ, shall cease to have effect. 

2. In this -Order the expression "the specified date" means 
the 28th day of November, 1955, provided that Where, as respects 
any worker who is paid wag,e::; at intervals not ,exceeding seven 
days, that date does not cor.re::;pond with the begiJ;mingof the 
period fOr which the wages are paid, the expression " the specified 
date" means, as respects tha:t worker, the beginning of the next 
such period following that date. 

3. This Order may be cited as the Shirtmaking Wages Council 
(I\forthern I;relam;l) Wages Regulation Order, 1955 .. 

(L.S.) 

Sealed with tlie Official Seal 'of the Ministry of LaboUl~ ~nd 
National Insurance for Northern Ireland ,this fifteenth 
day of November,nineteen hundred and fifty-five in 

. the. presence Of . 

, A. E. Goodbody, 
Assistant SecretarY to the Ministry of Labour 
and ,Natioli.al Insurance for Northei~n lreland. 

SCHEDULE 
, , 

Tohe following minimum remuneration shall be substituted for the 
statutory minimum remuneration fixed by the Shirtmaklng Wages Council 
(Northern Irefand) 'Wages Regulation, Order, 1954 (Order N.I.S. (50)). 

(a) 1945, Ch. ,21. 

21 
, (b) S.;R."& O. (N.I.) 1954, No. 104. 
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STATUTORY MINIMUM REMUNERATIO~­

GENERAL MINIMUM TIME RATES 

MALE 'WORI!:ERS 
Paragraph 1. , Per hour 

s. d. 
SPECIAL or MEASURE CUTTERS (as defined in paragraph 2) or PATTERN, , ' 
CUTTERS 'Or PATTERN 'rAKERS, who are employed as such during the 
whole 'Or a substantial part of their time and who have had not 
less 1Jhan five years! .experience ·after 19 years IQf .age ... ... 3' 5' 
Prov.ided that the experience of Special or Me3lsure Cutters sh3l11 
include three years' experience in measure cutting. 

Paragraph 2. 
A special or measure cutter is a male worker who:-

(a) is able to take a c'Omplete set of measures and cut from 
model patterns; and 

(b) has sufficient technical knowledge to alter patterns 
(excluding stock patterns). 

Paragraph 3. , 
MALE CUTTERS (other than special or measure cutters, pattern,' 
cutters or pattern'takers) OF 21 YEARS OF AGE' OR OVER, who are 
employed dur.irig the whole or a substantial part of their time in 
cutting and who have had not less than five years' experience 
in c,utting in the ,Shirtmakin,g trade, as de,fined in paragraph 27 3 3 
The term "cutting" includes the operations of hooking-up, 
folding, marking-in, marking-out and dividing. 

Paragraph 4. 
MALE WORKERS (including apprentice cutters, as defined in para­
graph 5) other than male workers to whom the minimum rates 
se·t 'Out in par;agraphs 1 and 3 apply:-

When emp16yed:~' 
Under 15 years of age 

at 15 and under 16 years of age 
" 16 17 " 17 18 
" 18 19 

19 20 
" 20 21 
"21,, "22",, 
" 22 years ·of age or over 

1 
1 
1 
1 
2 
2 
2 

o~ 
2 
5 

'9 
o 
2~ 
1:;1 
U2 

2 n 
2, 11! 

DEFINITION AND CONDITIONS OF EMPLOYMENT ·OF ApPRENTICE CUTTERS 

Paragraph 5. 
An apprentice cutter 'is a male worker who:-

(a) is employed under an oral or written agreement by an employel' 
who undertakes to provide the apprentice with reasonable facilities 
for learning the cutting branch of the trade (including the opera­
tions of hooking-up, folding, marking-in, marking-out and 
dividing); and 

(b) has received a certificate or has been registered in accordance with 
rules from time to time laid down by the Wages Council, or has 
madeapplicati:on for such certificate or registration which has been 
duly acknowledged and is still under considerati:on. 

Provided that-

(1) the certification or registrar,ion of an apprentice cutter shall become 
invalid if at any time dUl"ing rupprenticesthip the provisions set out 
in this Schedule relating thereto are not complied with; and 
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(ii) an employer may employ an apprentice cutter on his firstemployw 
ment in the cutting brapch of the trade without a certificate, or 

,r¢gistration,for a pro1;>!l,.tio~l pertQd not exceeding four weeks, but in 
the event or 1;he apprentice' being continued thereafter at his 
employment; the probation period shall be included. in the period 
of apprenticeship. 

FE)YIALE WORKER:; 
Per hour 
. s, d. 

Paragraph 6. 
FEMALE WORKERS 9'l'.\iER THAN LEARNERS (as defin(?d in pa1'a-
grapp- 8):- . . 

·~a) Female workers other than those for whom minimum. 
" rates are,sPec1fied in'sub~paragraph (b) ... ... 2 0 
(b) Conveyor 13elt Machdnists, Le., .female workers employed 

in :rn.achining ~ny work conveyed to or from the worker 
IOn a :rnecna,:picll-l ,conveyor belt ... 2 II 

Parag·raph 7. , .. 
FEMALE LEARNERS (as defined in, and whose employment complies 
w.tth the conditions ~pecified in paragraphs 8 to 11):-

Per·ibd of illn:ploYlllen~ 

During first six months;of empIQyment 
~~~~~d. '. 
fourth " " " 
thirc~, year of employment 
foqrth 

LearneTS commencing 'at:-

14 and 115 and /16 and '1 under under . undei' 
'15years 16 year3 '21 year,' 

of age of age of age 

21 years of age 
or over 

s. d. s. d. 
o 10! 0 11 
o l1J 1 0 
1 II t 2i· 
1 2!' 1 4i 
1 5i 1 8i. 
18! 

Ra te per hour 

s. d. 
0, 11:i First 3 months 
1 OlSecond 
1 4t,Third 
1 8i Fourth 

DEFINITION AND CONDITIONS OF LEARNERSHIP' 

Paragraph 8. , 

s. d. 
1 4£ 
1 7! 
1 9 
1 10 

A female learner is a worker who:--, 
(a) is emplOYed during the Whole or a substantial part of her time in 

.' learning any branch or process of the trade by an employer who 
provides the learner with rea,sonable facilities for such learning; and 

(b) has rece-ived a certificate' or' has been registered in accordance with' 
rules from time to time laid down by t1+e Wages C~lUncil, or has made 
application for such certificate or registration which has been duly 
acknowledged and is still under consideration. " . 

Provided that~ 
(i) the certifice,tion 01' registr,ation of a, female learrier shall 'becC'lme 

invalid if at apy time during learnership the provisions set out in' 
this ,Schedule relating thereto are' not complied with; 

(ii) an employer may e:rn.ploy a ,female learner, on her first 'employmen'u 
in the, trade without a certificate or registration for a probation 
period not exceeding f'Our weeks, but in' the event of the learner 
being continued thereaft.er at her employment the probation period 

" shall be inCluded in herperi'Od' of learnership;, , .', . 
(Hi) riotwithsta,ndi;ng c0mpliance with1lhe conditions conta;ined herein, a ' 

. 'person shall not be deemed to be ,a learner· if· she works in· a room 
,used .. for dWelling purposes and: is. not in the 'employment of her 
parent or guardian. . 

Paragraph 9. 
Any female worker who has. been previously employed in any branch of 
the trade (as defined in paragraph 27)a,nd has. not been registered nor held 
a certificateand,is subsequently engaged as a learner shan count the wh0le 
period. C'lf 'such previo~s em.Ployment fOf the purpose of-claiming the. time 

. rate at which she is to be paid. ' '., . '. ,. , 
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Paragraph 10. . . . 
No learnei:'" who: 'has left the trade and subsequently re-ent~rs the trade as 
a learner shall, after re·-entry, serve a longer period as a learner than would 
be permissible in the c·ase of a person of the same age .entering the trade 
for the first time. . 

Paragraph 11. 
COl'l.\PLETION OF LEARNERSHIP 

A learner shall cease to be a learner and sib.'all be entitled to the full general 
minimum time rat.e applicable to a· worker of her cla;ss upon the fulfilment 
of the .appropriate ·conditions set out Ibelow:-

Age on entering employment Conditions 

Under 15 years of ·age ... The completion of not less than three 
years' employment ahd the attainmep.t 
of the age of 18 yeats. 
The completion of not less than two 15 and under 16 years of age 
years' employment and the attainment 

of the age of 18 years. 
The Ciom,pletl.on of two -years' .employ-
ment. . 

16 and under 21 years of age 

21 years of. age or over The completion of one year's employ­
ment. 

Pa.ragraph 12. 
No f·emale learner shall be enti1iled to the full general minimum t;ime rate 
specHied in paragraph 6 until she has arttained the age of 18 years notwith­
standing any employment she may have had. 

PIECE WORK BASIS TIME RATES Per hour 
Paragraph 13. s. d. 

MALE GUTTERS (other than special or measure cutters, as defined 
in paragraph 2) OF 21 YEARS OF AGE OR OVER, who are employed 
during the whole ora substantial part of their time in cutting 
and who have had not less than five years' experience ).n cutting 
in the· Shirtmaking tra;de (as defined in paTagr.a;ph 27) ... . 3 5 

The term" cutting" includes the operations of hooking-up 
folding, marking-:in, marking-out and dividing. 

Paragraph 14. . 
FEMALE WORKERS other than OUT-WORKERS 2H· 

Paragraph 15. 
FEMALE OUT-WORKERS (as defined ill paragraph 16) 2 H 

DEFINITION OF OUT-WORKER 
Paragraph 16. . 

An "out worker" is a worker ·who works in iher own home or any other 
place not under the control or management of the employer. 

ApPLICATION OF PIECE WORK BASIS TIME RATES 
Paragraph 17. 

An employer must pay to workers employed on piece work, piece rates each 
. of which would yield, 1,n the circumstanc'esof the case, to an ordinary 

. worker at least the· same amount of money as the appropriate piece work 
basis time rate. In determining whethel; any piece rate Satisfies the fore­
going condition regard shall be had only to the earnings· .of workers of 
ordinary skin and experience in the class of work in question.and not to 
1;he .earnings of workers of less than ordinary skill and experience, 
e.g., juvenile and .infirm workers. 

(For provisions relating to the employment of juvenile .workers on piece 
work see pwrag·raph 25.) . 

OUT-WORKERS' GENERAL MINIMUM PIECE RATES 
~ALE WORKERS 

The .generai minimum piece rates iset out inparagr.aphs 18 and 19 for 
·the following processes of sl).irtmaking when ,done by lout-workers (as 
d·elflri:e.d in pwmgr.aprh 16) shaH be t'he NET ·rat·es .set out below INCREASED BY 
30 PER CENT., OR 68. Od. IN THE £;-



. Paragraph lS. , ' 
. ,SHIRTS (other than COARSE SHIRTS)...,-

(~),. M~OHINING, .per ·do~elJ. shirts,:'. " ' . . ... 
Sti,tching on ca'smgs, pack, 7id.; stitctlmg I!lncasmg!" frQnt, 7id. 
stttc;hing' 'On trim:n:iings-· ,,' 

neck-bands, 1's. t!:d.; neck-bands, if dressed, Is. 5d.; cuffs, 
ord1nary gathering, l's. 5d.; cuffs, measured gathering, 3's. 3iQ. 

Making and stitching on yokes, 2s. Oid.; stitching back of yoke to 
back body only , Is. Std. . 

¥aking sl~eves--,4 pieces, 2 pieces .and 2' hems,or 4 hell).s and 
2 ven~s, 1,s. .5P,.. • .. , . 

Putting in 'sleeve's 'and seaming sleeves :and boq.y Wll~h vents (double 
seaming and' double stitching ,ali throug.h), 4s. 4W. . 

Doubl-e sea1TIing an.d. double stitching gore in sleeve, nd. 
Stit6hing ,on ne~k-pi~ces, 7td. 
stitcihing 'on labels, 4id. per dozen la:bel!s. 

(2) HAND FINISHING : 
Hemming inside of neok-band, 3s. 4d. per dozE;n shirts; sewing 

cuff holes (i~:I!nch), Is. 5d. per dozen holes; s-ewing other holes 
(t-inch); 1s. O~d. per dozen holes. 

Sewing on buttOnS, 5id. per 3 d'ozen buttons. 

Parag'raph 19,. 
, COARSE SHIRTS""" , 

The term" coarse shir:ts ,., means .shirts in which the number of stitches 
per inch does not exceed ten. . , 

. (1) MACHINING, per dozen shirts:-
Machining men's plain square shirt/?-
, Single seams, 9s. 9d.; double seams, 12s. Ud. 
Machining boys' plain "square shirts-

Single seams, sizes 1-5, 7s. 3td.; sizes 6-9, ·Ss. 7;!-d. 
, Double seams, sizes 1-5, Ss. 9d.; sizes 6-9, lOs. 5id. 

F'orthe purpose of the above general minimqm piece'rates a "plain 
square shQrt" is a shirt without 'any shape in the armh'oles, skirts, or cuffs, 
with a shoulder piece .01' lifted shoulder., with band' and cuff,'? made 'of pne 
piece, and with a single breast-piece having one row only of stitching 'and 
the bottom square or diamonci. ..' .. , 

The above 'general minimum piece ,rates f'Or machining coarse shQrts 
apply to the making of shirtswit'h vents. Where there are no vent's the 
general minimum piece rates payable shall be 5td. per dozen LESS ·in each 
case than the piece rates specified a:bove. '. , 

If no work whatsoever is performed on the shoulder of the shirt the 
general minimum piec'e rates shall 'be 7d. per dozen LESS in the case of 
men's sizes and 3td. per dozen LESS 'in 1Jlle case of bpys' :s~zes than the 
piece rates 'specified above. . 

. ADDITIONAL RA'rES' shall ,be pa:~d in the ca:se of all men's or boys' shirts 
where the following variations occur:-Men"s or boys' shirt.s, per dozen 
:shir:ts':~ . - , 

'. s. d. 
Armholes shaped ... 0 3;!-

s. d. 

Front of shirt shaped 0 3ol-
Back of shirt shaped' ... 0 .3t 
Back shoulder piece in 

Back 61' front lihing, up to 
6 inches deep ... 'Q 10 

Back 'Or front lin~ng, over 

two'sections . .. 0 3t 
Neck-ba:nds on . two . 

pieces' .. , O· 5~ 
Cuffs, square'or rounded, 

6 iilc'lles deep 
Sleeyegores ,'" .. . 
Tap below 'bi;east~p~ece .. . 
Sleeve gqsset .. . . .. 

of ,two pieces ... 0 5i 
Cuffs, square,or rounded, 

of two pieces, peaked 0 10 
Cuffs, rounded, one piece 0 3ol-
Cuffs, rounded, Qne' Stitching on labels,' 3id. 

piece, ,peaked . . .. 0 3t per dozen labelS. " 

(2) HAND li'INISHrNGI:~' .. . . " 

1 o~ 
o 5i 
o 5l 
o 5f 

, Hand .sewing of half"inchbuttQn holes, 10d. per d9?:Em holes .. 
Sewip.g op.,pottons by hand, ' '5;id. per 2 dozen bp.ttons. 

The general mip.imum piece rates set out' in thii.s sub-paragraph for 
Il€wing o,n Qutto~s· by hand shall .apply only to two-holec;l buttons sewn 
tnrou~h tmCt;ll'tm'l f9'\lr-h'Qlt;l\;l but t9ns, s~.'~n'r9u~h QnCel am;l.fa'stenea Qff. 
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Paragraph 20. 
The general minimum piece rates ~or the following operations in the 
making of pyjama .iackets and pyjrama trouser.!> when done by out-workers 
(as defined in paragraph 16) sh:alrbe the NET rates set out below INCREASED 
BY 30 PER CENT. OR 6s. Od. IN THE £:-

(1) PYJ~A .JACKETS (per 
dozen jackets): s. d. s. d. 
Hemming 2 Of, Patent turning collar!3 o 11i 
Side-seaming 3 1 Stitching collars 0 7 
Front-stitching .. , 3 7! Collaring (1 roW)' 1 5.\-
Fron t-sti tching Collaring (2 rOws) 2 2t 

(with pockets) 4, ~f, Buttoning (3 buttons) 0 3~-
Labelling (1 tab) 0 3" Buttoning (4 buttons) 0 5 

" LabeUing (2 tabs) 0 5 'Patenttul'ning- :pockets 0 2~ 
Putting on patches 0 5 

(2) PYJAMA TROUSERS (per 
dozen trousers): 

s. d. s. d. 
Side-seaming 1 9t Finishing 3 9;i 

. The general minimum piece rates set out in sub-paragraph (1) for 
buttoning shall apply only to two-holed ,buttons sewn through twice and 
four-holed buttons sewn throug.h once, and fastened off. - -

Paragraph 21. 
The general minimum piece :::ates in paragraphs 18, 19 and ~O are deter­
mined on the basis that "turning-in" is done by the worker where 
necessary to the operations specified. 

Paragranh 22. 
In the- case of proce,;;ses for which no general minimum piece rates have 
been fixed, it is required that each piece ra:tepaid sihall be such a:s will 
yield, in the circumstances of the case, to an, ordinary worker, at least the 
same amount of money as .the piece work basis time rate setout in 
paragraph 15 of this Schedule. 

'Paragraph _ 23. 
OVERTIME 

Overtime rates shall be payable as follows:-

A.-WORKERS EMPLOYED ON _ TIME WORK: 
(1) For all hours worked in excess of 44 in any week and for all hours 

worked on a Sunday---TIME-AND-A-QUARTER, tnat is, one-and-a­
quarter times the amount of the -appropriate general minimum 
time rate ·otherwise applicable; 

(2) J:!'or all time worked on a customary holiday-DouBLE TIME, that 
is, twice the amount of the appropriate general minimum time 
rate otherwise .applicable. ' 

B",,-WORKERS EMPLOYED ON PIECE WORK:" , 
Workers employed on piece work shall be entitled to receive in 

. respect of each hour of overtime worked, in addition to piece 
rates each of which would yield, in the C'ircumstances of the 
case, to an ordinary worker, at leas·t the same amount of mo'ney 
as the piece work basis time rate, an amount equal to ONE­
QUARTER or THE WHOLE of the pIece work bas'i:s time rate, according 
as time-and-a-quarter or double tiJ:ne would have been payable 
had the worker been employed on time work. . 

Paragraph 24. 
In this Scheduie the expressi:on "customary holiday" means~ 

(a) Christmas Day (or, if Christmas Day falls on a Sunday, such other 
week day as may be appointed by national proclamation or if none 
is so appointed, the next following Tuesday), Boxing bay, Easter 
Monday, Easter Tuesday, and two other daY'S (being days the worker 
normally works) in 1:Ihe course of a calendar year to be fixed by the 
;hmPlhoYleird and notified to tn.~ wor~~r nqi; l~1?1;l than tnree we~~1;l b~f9re 
v ~ .9 _ ar; Of 
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(b) a day substituted by the empl:oyer for . any one of th.e sai~ days, 
being a ·day recognised by local custom as a day of hO~lday In sub­
stitution for the said day . 

. GENERAL' 
EMPLOYMENT OF JUVENILE WORKERS ON PIECE WORK 

Paragraph 25. . . ' . 
An employer shall, -in any case. where a learner or other juvenile worker is 
. employed' on piece work during the first six months of his. el;1lployment 
in the trade be deemed to pay wages at less than the mmImum rate 
unless he shows that such workeJ;' .haiS received in respect of his employ­
ment on piece work in' each week during that period, at least the same 
amount of mo;n:ey as such worker would have been entitled to receive if 
emp~Qyed on mme w:ol'k. .... '. 
An empLQyer shall, m any case wheFeap.y Isuch. wo~ker ~s so .emplo;ved at 
any tiine subs'equent to the first .sIX months of hIS 'employment m the 

'. trade, be deemed to pay wagEls at less than the minimum rate unless he 
shows that such work.er ha,.s, in respect of his employment on piece work, 
been paid at piece rates each of which would yield, in the ciJ;'cumstances 

. of :the case; t0an ordinary worker (n0tbeing a juvenile worker) at least 

. ,the same a,.mbunt 'of money 'as· the appropriate piece wOJ;k basis time rate. 

WAITING' T;rME . 
Paragraph 26. 

(1) A worker shall beep-titled to payment of statutory minimum remunera­
ti:on 8il). afore'Said .duringall. the time dur,ing which he is present ·on 
the prenHses of h~s employer unless he is so present either without 
his employer's consent, express'or implied, or for .sortJ:e purpose unco.n­
nected with his work and other than that of waiting for work to be 
given to him to perform. 

(2) A .piece worker shall, during any time during which he is present· as 
aforesaid and Is not doirrg piece work, be entitled to payment of the 
general minimum time rate applicable to the workers of the class to. 
which he belo.ngs. . . 

(3) ;Pro.v:isions (1) and (2) above do not apply when:- . 
(a) a worker is present on .his employer's premises by reason only of 
. the fact that he is resident thereon, or . 

(b) a worker is present on his employer's premises during normal meal 
times in a room or pl:ace in which no work is being done and is 
not waiting fQr work to. be giyen tlO him to perf'orm. 

ApPLICA~ILI'l'Y OF ,STATUTORY MINIMUM REMUNERATION 

Paragraph27~ . . 
The statl,ltoJ;'y minimum remunerati:on af'oresaid shall apply, subject to the 
provisions of the Wages COl,Incils' Act (Northern Ireland'), 19.45, to, workers 
in relation to. whom the. Shirtmaking Wages Oouncil. (Northern Ireland) 
operates, that is Ito say; workers empl:byed in Northern Ireland in the trade 

. specified in the Schedule to.the Trad~ Boar(;l:s (Shirtma,king Trade; Northern 

.. Ire'l:!lind:) Constitution, Proceedings ,and Meetings) Regul'a,tions, '1925:(~), 
namely:.-

(1) the making from textile fabrics of shirts. collars, cuffs, pyjamas 
aprons, chefs' caps, hospital ward caps, and other washable clothing 

. Worn by male Persons; 
(2) the making of women's coJl:a,rs a,nd (:uffs and of nurses' washing 

belts where carried on in associati'on With or in conjunction with the 
making of the before-nientioned articles: 

(3) the making of neck~ties worn by male persons, and of neck-ties worn 
b~ female per~ons ~here ~ade in association with or in conjunction 
WIth the makmg of neck-t~es worn by male persons;' 

INCLUnING-
Laun.dering, smoothing, foldin~; ·orn~m:~nting, bOXiing, packing, ,ware­
'housmg, -and l,l.ll other operatIOns mCId'entaI to or appertaining to 
the making of any of the 'above-mentioned articles; 

(,,) $,R, ~ 0, (N.J.) 1(}251 No., 72, 

I 

1 

<I 
I 
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< BUT EXCLUDING: - < 

(1) the making of articles which are knitt.ed or are made from knitted 
fabrics; 

(2) the making of handkerchiefs, muffiers. glove's, ,socks, stockings, spats, 
gaiters, bonnets, hats or caps (other than chef's' CaJps and hospital 
ward caps); 

(3) the making of boys' washing suits; 
(4) the making of washable clothing to be worn by children without 

distinction of sex; , 
u)) the making of 'any articles the ma"kIng of which is included in the 

Trade Boards (Tailoring) Order, 1919 «a). 

The Sugar Confectionery and Food Preserving Wages Council 
(Northern Ireland) Wages RegUlation Order, 1955 

1955. No. 197 [Ne] 

Whereas the Ministry df, Labour and National Insurance 
(hereinafter in this Order referred to as "the Ministry") has 
received from the Sugar Confectionery and Food Preserving 
Wages Council (Northern Ireland) the wages regulation proposals 
set out in the Schedule hereto; 

Now, therefore, the Ministry by virtue of the powers conferred 
on it by Section 10 of the Wages Councils Act (Northern Ireland), 
1945 (b), and of all other powers enabling it in that behalf, hereby 
makes the following Order:-

1. The wages regulation proposals set out in the Schedule 
hereto shall have effect on and from the specified date, and from 
the date immediately preceding the specified date the Sugar 
Confectionery and Food Preserving Wages Council (Northern 
Ireland) Wages Regulation Order, 1954 (c), shall <cease to have 
effect. 

2. In this Order the expres~ion ,./ the specified date" means 
the 22nd day of December, 1955, provided that where, as respects 
any worker who is paid wages at intervals not exceeding seven 
days,that date does not correspond with the beginning of· the 
period tor which the wages are paid, the expression" the specified 
date" means, as respects that worker, the beginning Of the next 
such period following that date. 

3. This Order may be cited as the Sugar Confectionery and 
Food Preserving Wages CO\lncil (Northern Ireland) Wages 
Regulation Order, 1955. ' 

(L.S.) 

Sealed with the Official Seal of the Ministry of Labour and 
National Insurance for Northern Ireland this ninth 
day of December, nineteen hundred and fifty-five in 
the presence of 

A. E. Goodbody, 
Assistant Secretary to the Ministry of Labour 
and National Insurance for Northern Ireland. 

(a) S.R. & 0: 1919, No. 1201. 
(c) :;l.~. ~ 0, (;N.;!:) ~~541 NO. l~2, 
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