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labelling in respect of articles so made or prepared, EXCLUDING the 
covering and rfilling of Ibiscuits, w.afers and cakes with choc01ate or sugar 
confectionery; and EXCLUDING also certain processes or operations 
comprised in the Trade Boards (Sugar Confectionery and Food Preserving) 
Order, 1913 (a), which are included also intfue Appendix to the T,rade 
Bo'ards (Grocery and Provisions) Order, 1920 (b). 

The Wholesale Mantle and CostUlme . Wages Council (Northern 
Ireland) Wages 1,tegulation (Amendment) O.rder, 1955 

1955. No. 179 [NC] 

'Wherea's the Ministry of Labour and National Insurance' 
(hereinafter in this Order referred to as "the Ministry") has 
r.eceived from the Wholesale Mantle and Costume Wages Council 
(Northern Ireland) the wages regulation proposals set out in the 
Schedule hereto; 

Now, therefore, the Ministry by virtue of the powers, conferred 
on it by Section 10 of the Wages Councils ,Act (Northern Ireland), 
1945 (c), 'and of all otherpowers ena..'bling it in that behalf, hereby 
makes, the following Order:-

1. The :wages regulation proposals set out in the Schedule 
hereto shall have effect on and from the specified date. 

2. In this Order the expression" the specified date" means 
the 21st day of November, 1955, provided that where, as respects 
any worker who is paid wages at intervals not exceeding seven 
days, that date does not correspond with the beginning of the 
period for which the wages are paid, the expression" the specified 
date" means, as respects that worker, the beginning of the next 
such period following that date. 

3. This Order may be cited as the Wholesale Mantle and 
Costume Wages Council (Northern Ireland) Wages Regulation 
(Amendment) Order, 1955. 

(L.S.) 

Sealed with the Official Seal of the Ministry of Labour and 
National Insurance for Northern Ireland this tenth 
day of November, nineteen hundred ai1d fifty-five in 
the presence of . 

A. S. Goodbody, 
Assistan t Secretary to the Ministry ·of Labour 
and National Insurance for Northerri Ireland. 

(a) Confirmed by 3 & 4 Geo, 5, Ch. 162. 
(0) 1945, Ch. 21. 

(b) S,R. & O. 1920, No. 953. 



Wholesale ·¥,antle and Costume 

SCHEDULE. 

STATUTORY MINIMUM REMUNERATION 

The Wholesale Mantle and iCostume -Wages Council (Northern Ireland) 
W,ages Regulation Order, 1954 (a) :shall have effect as if in the Schedule 
there'to Jor parag,raphs 1., 2, 3, 4, 5, 6 and 11 there were 'substituted the 
foHowing paragraphs:~ 

" GENERAL MINiMUM TIME RATES AND prEDE WORK HAiSIS TIME 
"RATES FOR MALE WORKERS . 

COLUMN 1 COLUMN 2 COL. 3 COL. 4 

Class of Worker QualilfYing pteriod of ~~~ Piei;~ork 
________________ I ___ e_m_p_o_y_m_en __ o_r_a_g_e_ Tiri:J.'eRates Time Rates 

PARAGRAPH 1-
The general mmlmum time rates 
and iPiece :wol'k ba;SIistiime r,a,.te.s 
respectively set out in Columns 3 
and 4 apply toa male worker of the 
qualifications set out in Column 2 
as follows: 

(a) 

(b) 

MEASURE CUTTER, that is, a 
person employed in any pro­
cess of measure cutting an;d 
capable of, taking . a complete 
set of measures, and of cutting 
all garments for a female 
p~rson from patterns. 

CUTTER, tha:t is, a person em-
ployed in: . 

(i) marking-in or marking-up 
cloth or linings' or other 
ma teria:ls; 

(it) laying-up, ])looking-up or 
folding cloth or 'linings 'or 
'Other matedals; 

(iii) cutting cloth or linings or . 
other materials; 

(iv) dividing (,the process 
ordinarily carried on by 

. cutters or their assistants 
of dividing, parting or 
separating the parts of 
garments aHer being cut, 
and of assembling them 
into suitable bundles for 
making up). 

(c) KNIFEMAN, that is, a person 
employed on band, electric or 

hand-knife operations. 

(d) TAILOR, that is, a person em­
proyed in sewing by h'and in 
the process of making a gar­
ment or portion ofa g·arment. 

Not less than four years' 
employment ,afj;eT the age 
of 19 in actual cutting 
processes, including not 
.less than three years' 
, employment as a measure 
cutter, but excluding 
designing. 

Not !Less than three y,ears' 
employment ,after the ag;81 
of 19 as a cutter of any of 
the classes specified in 
Column 1 or as a knife­
man. 

Not less than three years' 
employment after the age 
of 19 as a knifeman or 
cutter. 

, Not less than three y.e,ars' 
employment after ,the age 
of 19 as a tailor. ' 

(a) S.ft, & O. (N.!,) 1.9541 No, '103, 

Per 'hour Per hour s. d. s. d. 

3 3! 3 5! 

3 1;} 3 3! 

3 1! 3 3:1-

3 It 3 3:1-
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------------.~--------------------~-------------------
COLll1VIN 1 COLUMN 2 COL. 3 COL. 4 

CI'ass of Worker 'Qualifying period of General Piece Work 
1 Minimum Basis 

_________________ I ___ e_m_p_· _o_y_m_en_t_o_r_'_a_g_e __ Time Rates Time Rates 

(e) FITTER-UP, that is, a person 
employed in fitting-up (a pro­
cess between t11<at of cutting 
and that of sewing, basting or 
machining, which consists of 
preparing or fitting accurately 
the various parts of the gar­
ment berore being bas'ued, 
sewn or machhied, such work 
of preparing or fitting being' 
always done by shears or knilves 
or other .cutting appliances, 
oowing, bas:bing or 'machining 
forming no part of the process 
of fitting-up). . 

(f) PASSER, that is, a person em­
ployed in e~a.:rndning garments 
in the process of being made 
up or upon completion. 

(g) PRESSER, that is, 'a person em­
ployed in pressing off by hand 
or by machine. 

(lL) MACHINIST, that is, 'a person 
employed in machining other 
than as a plain machinist. 

(i) UNDER-PRESSER, that is, a 
person employed in pressing 
processes other "than pressing 
off. 

(1) PLAIN MACHINIST. that is, a 
person employed in the pro­
cesses of making up plain 
sleeves, facings, linings, inside 
pockets, quilting ·and padding., 

PARAGRAPH 2. 
MALE WORKERS (including OUT­
WORKERS) other than those for 
whom minimum rates are specified 
in paragraphs 1 and 3. 

An "Outwo;rker" is a worker 
who works in his own home or 
in any other place not under the 
control or management of the 

.. employei.'. 

PARAGRAPH 3. 
MALE LEARNERS (as defined in para­
graph 7). 

Not less than three years' 
employment after the age 
of 19 as a fitter-up .or. 
tailor. 

Not l,ess than three years' 
employment after the a.ge . 
of 19 as a passer or tailor. 

Not 1ess than three years' 
employment after the age 
of 19 as a presser or 
under-pr.esser. 
Not less than three years' 
employment after the 'age 
of 19 as a machinist or 
plain machinist. 
Not less than three years' 
employment after the ag.e: 
of 19 as an under-presser or 
presser. 
Not less ,than three years' 
employment after·the ·age 
of 19 as a plain machinist 
or mach,inist. 

When employed under 15 
years of age. 
When employed at:--
15 and under 16 y"earsof age 
16 " " 17'" " " 
17" " 18 " H " 

18" " 19 " " " 
19 " " 20 " " " 
20 " " 21 ,0 " " 
21 years of age and over 

1;>er hour Per hour 
S. d. S.·' d. 
(j it 3 3i 

3 g 

3 1t 

3 1t 

2 10 

2 10 

2 8! 

1 2t 

1 3 
1 5t, 
1 9 
2 0 
2 2~ 
2 5·~ 
2 9! 

. 3. 3! 

3 3! 

2 111. 

2 111. 

2 10 
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LATE ENTRANTS 
PARAGRAPH 4. 

Notwithstanding the provisions of paragraph 3, a male ~~arner who 
commences empJ:oyment in the trade at or over the age of 19 years may be 
employed for a pel'iod of twelve months as f'Oll:ows:- . ' 

(a) for the first six months of employment, at a general minimum time 
rat·e of ls. 10id. per hour; 

(b) for the second six months' of employment, at a general' minimum time 
rate of 28. O:1:d. per hour .. 

Provided that these general minimum time rates shall' be Increased by 
Hd: per hour in the case of any such wor~er who is 22 years of age or over. 

On the expiration 'of twelve months' employment in the trade, such worker 
shall be entitled to the minimum l'ate approprIate to a worker ·of his age. 

GENERAL MINIMUM TIME RATES FOR FEMALE WORKERS 
PARAGRAPH 5. '. 

FEMALE WORKERS othe.r than LEARNERS (as defined. ill paragraph 7)-
. Per hour 

(a) 

(b) 

FEMALE WORKERS (dncluding OUT-WORKERS) other than workers 
of the ,class spec1fied in sub-paragraph (b) ... ... .., 
An "out-worker" is a worker who works in her own home or 
in any other place not under the ·control or management of 
the employer. 
CONVEYOR BELT MACHINISTS, 'i.e., female workers, employed in 
machilling any work conveyed to or from the worker on a 
mechanical conv,eyor belt 

PARAGRAPH 6. 

s. d. 

1 11! 

2 1:1: 

. FEMALE LEARNERS (as defined in, and whose employment complies with, the 
conditions specified in paragraphs 7 to 9). 

Period of Employment 

LEARNERS COMMENCING AT 

y·ears of years of years. of 
age age age 

21 years of age and 
over u~~!~t51'U~d!~161 u~~~~~~ I 

--- ---,--------------
Oolumn 1 Oolumn 2 Oolumn 3 Col'umn 4 

Per Hour 

s. d. s. d. s. d. 
Durling 1st sIx months of employmen..t 1 0:1: 1 ot 1 1:1: 1st three months 

2nd " " 1 1 1 n 1 2;! 2nd 
" 3rd " 

If 
3~- 1· 4:1: 1 Sf; 3rd 

4th " " " 4:1- 1 Si- 1 9 4th 
3'rd y·ear of employment 7 1 9-! 
4.th " " 9f; 

PJ:ECE WORK BASIS TIME RATE FOR FEMALE WORKERS 

PARAGRAPH 11. 

s. 
1 
1 
1 
1 

Per hOLlr 
FEMALE WORKERS including OUT-WORKERS (as defined in paragraph s. d. 

5 (a» . .... ... 2 1!" 

' .. ~ .'. 

.,sUPPLIES AND SERVICES 

Coal Distribution 

The Coal Distribution (Restriction) (Northern Ireland) 
Order, 1955. 

195Q, No. 69 [Ne] 

d. 
4! 
7t 
9 

10 
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