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The Baking Wages Council (Northern Ireland) Wages:
Regulatmn (No. 3) Order, 1957

1957.- Ne. 107 [NC]

Whereas the Min_istry of Labour and -National Insurance
(hereinafter in this Order referred to as ‘“the Ministry”) has
received from the Baking Wages Council (Northern Ireland) the
wages regulation proposals set out in the Schedule hereto;

‘Now, therefore, the Ministry by virtue of the powers conferred
on it by Section 10 of the Wages Councils Act (Northern Ireland),
1945(a), and of all other powers enabling it in that behalf, hereby
makes the following Order:— -

1. The wages regulation proposals set out in the Schedule
hereto shall have effect on and from the specified date and as
from the date immediately preceding the specified date the
Baking Wages Council (Northern Ireland) Wages Regulation (No.
3) Order, 1955(b), shall cease to have effect.

2. In this Order the expressmn “the specified date” means the
22nd day of May, 1957, provided that where, as respects any
worker who is paid wages at intervals not exceedmg seven days,
that date does not correspond with the beginning of the period
for which the wages are paid, the expression “the specified date”
means; as respects that worker, the beginning of the next such
- period following that date. .

3. This Order may bé cited‘ as the Baking Wages Council
(Northern Ireland) Wages Regulation (No. 3) Order, 1_957.

Sealed with the Official Seal of the Ministry of Labour and
National Insurance for Northern Ireland :this tenth
day of May, nineteen hundred and ﬁfty seveh, in the
presence of

(L.8.) ‘ R. W. Steele,

“Assistant Secretary to the Ministry of Labour
- and Natjonal Insurance for Northern Ifeland.

SCHEDULE

'I‘he followmg m1mmum remuneration shall be substituted for the
statutory minimum remuneration fixed by the Baking Wages Coundcil
(Northern Ireland) Wages Regulation (No. 3) Order, 1955 (Order N.I.Bk.
(204))-

STATUTORY MINIMUM REMUNERATION FOR MALE AND FEMALE WORKERS EMPLOYED IN
AREAS OTHER THAN THE COUNTY OF THE CITY OF BELFAST AND DISTRICTS SITUATE
WITHIN’ A Rapius oF 15 STATUTE MILES THEREFROM AND THE COUNTY OF THE
CiTy OF LONDONDERRY . o
Para)graph 1.

Subject to the provisions of -this Schedule the statutory minimum
remuneration payable to workers of the classes. specified in the following
table is:—

(a) 1945 Ch. 21.. - . (b BR. & O. (N.I) 1955, No. 198,
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DAY WORKERS .

Where the working days of the normail working week commence at or
after 6 a.m. and finish before 9 p.m.

. for-each for each for each
hour hour hour
worked worked worked
for a normal working | ona ona ona .
week week-day Sunday |[customary
: in excess § (1) bya holiday,
of the worker b
normal |other than | subject to.
working | .a Sunday the
. day, but | worker or | provisions
Class of Worker subject to | (2)bya | of para-
. ' ) A .| the | Sunday graph 3
(1) in the | (2) in the | Provisions worker in
case of caseofa | Of para- excess
a wotker | Sunday | 8raph4 of his
| other than | worker normal
a Sunday |- working
worker day
Col. 1 Col. 2 Cal. 3 Col. 4 Col. 5 Col 6
(1) MALE WORKERS s. do| s. d.| s d.} s d. s d.
" (@) Journeyman Baker 71 6200 1] 5 7 7 53| 7 5%
(b) Doughmaker 179 020810 | 510 | 7 95| 7 o
(¢) Ovensman .. 179 0| 208 10| 5 10 7 9% | 7 9%
(d) Confeotlonery Mixer .. 179 01208 10| 5 10 7 9% 7 9%
(e) Jobber . 10d. per day in addition to the minimum rate otherwise
K payable under the provisions of sub-paragraph (1) (al
(f) Apprentice Baker— {b), (c), or (d). )
during 1st year of apprenticeship 54 0 63 0 1 9 2 4 2 4
” nd ” » .. 60 6 70 7| 1113} 2 74| 2 7%
w 3rd ” " 73 0] 8 2| 2 41|.3 2 3 2
»w  4th 87 3101 9| 210 3 9%+ 3 9
». Bth 103 9121 1| 3 44| 4 6 4 6
(g) Bakehouse La,bourer .. 152 6 | 177 11 4115 6 73| 6 7%
(h) Packer ., 152 6 (177 11| 4113 6 74| 6 7%
(i) All other Male Workers
(excluding workers of .the
classes specified in paragraph
27) aged— ’
under 17 years .. 59 6 — 1 113 — 2 7
17 and under 18 years 69 9 — | 2 33 3 0}
18 »” ” 84 9| 9810 |.2 .9 3 8 3 8
19° » 20 ” 98 3114 8| 3 2} | 4 3% | 4 3}
20 » 21 ” .o V117 6 137 1 3 10 5 13| 5 13
21 years and over <o 1149 3|1 174 2} 4105 6 6 6 6
(2) FEMALE WORKERS ] - :
‘@) Baker 119 6 — |"311 — 5 2
(b) Learner— ¥
during 1st year of leaa'nershlp 57 0 . 1 10%. — 2 5%
» 20d ,, » ” . 68 3 —_ 2. 2% —_— 2 113
w 3rd ,, » 79 6 — 27} — 3 5%
»  4th wo o 92 3 —_ 3 0 — 4 0
5th " 102 6 — 3 4 — 4 5%
() Al other Female Workers
- (excluding workers of the |
classés specified in paragraph
27) aged—-
under 16 years .. 52 9 _— — — 2 3%
16 and under 17 years 61 0 — 2 0 — 2 8 .
18 ” 19 80 0 — 2 7% — 3 5%
19 W 20 .. 85 3 — 2 9% —_ 3 8%
20 ., 21, .. 91 3 — 2 11% — 3 11%
21 years and over .. .. 1102 0 — 3 4 — 4§
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NIGHT WORKERS
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Where the working -days of the normal working week entail at least 3
and 8 am. and commence before mid-night.

hours’ work between 6 p.r-.

for each

for each

for each
hour hour hour
worked worked worked
for a normal working on a ona ona
week week-day Sunday | customary
in excess | {l)bya | holiday,
of the worker but
normal | other than] subject to
:lvorkll)ng a Sl]x(nday the
. ay, but | workeror | provisions
Class of Worker subject to | (2)bya pof para-
the Sunday graph 38
(1) in the | (2) in the | Provisions | workerin
case of | caseofa | ofpara- excess
a worker | Sunday | 87aph4 of his
.|other than| worker normal
a Sunday working
worker day
col. 1 Col.7 | Col.8 Col.9 | Col10 | Col.11
s. d.| s d. s. d.| s d. . d.
(1) MALE WORKERS s d
" (@) Journeyman Baker 186 6217 7| 6 1 | 8 13| '8 1}
(b) Doughmaker . 1194 0| 226 4 6 4 8 5 8 5
(c) Ovensman . 1194 0226 4| 6 4 8 5 8 5
(d) Conféctionery Mixer .. 1194 0| 226 4| 6 4 8 & 8 5

(e) Jobber

(f) Apprentice Baker—

durine lst year of a,ppvrentlcesmp

1 » »

” 3rd . »
I’ 4’th 3 ”

” 5th

Bakehouse Labourer ..
Packer .

()
(h)

@

27) aged— .

under 17 years
17 and under 18 years
18 b2 19 »”

19 " l20 ki

20 ” 2 »

21 years and over

All other Male Workers !
(excluding workers of the
classes specified in paragraph

189

(b), (c), or (d).

61 6 71 9

68 0 79 4

80 6| 93 11"
94 9| 110 6

111 3 | 129 10

165 3 | 192 10

165 3 | 192 10 |
94 6| 110 3

108 01126 0

127 31148 6

162 0 0

2

i

TNNAY™

0
2%
7%
1

7%

44
44

oD O\

NNA R W

8

11% |

10d. per day in addition to the minimum rate otherwise

payable under the provisions of sub-paragraph (1) (a),

8
11%
6
1%

0

2
2

NN AR Wy
[y

41%
4 8
5 6}
7 0%
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EARLY MORNING WORKERS

Where the working days of the normal working - week comimence at
mzd—mght or between mld-mght and 6 am,

for each for each for each for each
hour worked | hour worked | hour worked | hour worked
ona on a on a ona
week-day week-day week-day Sunday or
. b(?gwgehnt 6betweend ltxlll excess of ; cipgtom;ry;
nj a.m. an e normal oliday, bu
Class of Worker alr]xltli 6 f.m. the end of | working day, sulbje}z,:t to
the worker’s { but subject’ the
normal to the provisions of
working day | provisions of || paragraph 3
paragraph 4 |
Col. 1 Col. 12 Col. 13 Col. 14 Col. 15
(1) MaLe WORKERS s d. s d & 4 s d.
(@) Journeyman Baker .. 5 7 3 8% 5 7 7 5%
(b) Doughmaker .. . 510 3 10% 5 10 7 9%
(¢) Ovensman . . 5 10 3 104 5 10 7 93
(d) Confectionery Mixer 510 3 10% 510 7 9%
(e) Jobber e v *+ | 10d. per day in addition to the minimum rate ‘otherwise
payable under -the provisions of sub-paragraph (1) (a),
(/) Apprentice Baker— {b), (c), of (d). o
during 1st year of apprentmesmp 19 1 2 19 2, 4
» and »” » 1 11% 1 4 1 11% 2 7%
» 3rd » »” .. 2 4% 17 2 4% 3 2
. 4th » ”» .. 2 10 1 11 2 10 3 9%
. 5th 3 e 3 4% 2 3 3 4% ) 4 6
() Bakehouse La.bourer .. .. 4 11% 3 4 4 11% 6 7%
(h) Packer .. .. 4 11% 3 4 4 11% 6 7%
(9 All other Male “Workers ‘ :
(excluding workers of the
.classes specified in paragraph
27) aged—
under 17 years . .. —_ — — —
17 and under 18 years . — — — —_
18 " 19 » . 2 9 110 2 9 3 8
19 ’ 20 » . 3 2% 2 1% 3 2% 4 3%
| 20 » 21 » .. 3 10 2 6% 3 10 5 1%
21 years and over .. .. 4 10% 3 3 4 10% 6 6
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ADDITIONAL PAYMENTS FOR MALE WORKERS )
Paragraph 2. : - .
The general minimum time.rateés applicable to male workers set' out in
Cols.2 and 7 of the table in paragraph 1 wiil be increased by the additional
- amount specified hereafter which, will not be taken into account for the
purpose of the ealculation of the statutory minimum remuneration due to
such workers in respect of -time worked in excess of the normal working
day or of the normal working week— oL .
In the case of journeymen bakers, dough-
makers, ovénsmen and -confectionery )
mixers by 5s. 9d. per week of 46 hours
In the case of jobbers ... ... by 0s.11id. foreachweek-day
In the case.of @pprentice bakers ... by 2s. 6d. per week of 46 hours
.. In the case of bakehouse Ilabourers,
packers and all other male workers of
19 years of age and over
In the case of all other male workers
under 19 years of age ... ..

by 4s. 9d. per week of 46:-hours
by 2s. 9d. per week of 46 hours

. STATUTORY MINIMUM REMUNERATION FOR WORK ON A
CUSTOMARY HOLIDAY .

Paragraph 3.

The statutory minimum remuneration specified-in Cols. 6, 11 and 15 (in: so
far as it relates to a customary holiday) of the table in paragraph 1 is
subject to dany modifications contained in a Wages Regulation Order
made by the Ministty of Labour and Nationa]l Insurance pursuant to pro-
posals by the Baking Wages Council (Northérn Ireland) relating to holidays
and holiday remuneration.

STATUTORY MINIMUM REMUNERATION FOR CERTAIN TIME WORKED (1) ON A DAY
PRECEDING A CUSTOMARY HOLIDAY AND (2) BY CERTAIN WORKERS
AFTER MIDNIGHT ON FRIDAY
Paragraph 4. - : o
(1) Where a worker is required by his emiployer to work for more than
" ‘two hours in excess -0f his normal workihg day-oh a day immediately
preceding a customary holiday, he will be paid, in respect of all time
© 80 worked in excess of the-itwo hours aforesaid, the appyopriate
statutory-minimum remuneration specified in Col. 5, 10, or 15 of the
tdble in paragraph 1, as the ¢ase may be. = o
(2) (a) Subject to the provisions of sub-paragraph (1) a worker of the
class specified in sub-paragraph (1) (2). (b). (o), (d), (H), (@), or
(h) of paragraph 1 whose normal working week ends ‘between
“midnight on Thursday and midnight on Friday,. and who  is
reéquired to work in..excess of his normal working week will, in
respect of eachi hour so worked after midnight on Friday, be paid
the appropriate statutory minimum remuneration specified in Col,
5,10, or 15 (as the case may be) of the table in paragraph 1, provided
that the provisions of this sub-paragraph do not apply to each
of the first two hours so_worked whether they occur wholly or
partly after midnight on Friday. . . ‘
(0) A worker of the class specified in sub-paragraph (1 (a), (b), (c),
@), (f), (9), or (h) of paragraph 1 whose normal working week
- ends between inidnight on Thursday and midnight on Priday and
who is required to work an extra turn of duty on Saturday after a
period of rest of not less than eight hours’ duration” will, in
respect of each hour so worked on Saturday, be paid the appro-
priate statutory minimum remuneration specified inCol. 4, 9, or 14
(as the case may be) of the table in. paragraph.l..
S " EXTRA PAYMENT FOR CERTAIN FEMALE WORKERS
Paragraph 5. T
Female workers of the class specified in paragraph i (2) (¢) eniployed on
_..slicing. and, wrapping machines are entitled to 2s. 6d. for & normal
: g;{)sr-:l{ingy{ﬁek in addition to the statutory minimum remuneration other-
- wise payable. . S .
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FEMALE LATE ENTRANTS
Paragraph 6. o
. Female workers of the class specified in paragraph 1 (2) (c) who enter the
tradé for the first time between the ages of 17 and 21 years will be paid
not less than the statutory minimum rémuneration in respect of one year
less than their age until they have completed twelve months’ employment;
 thereafter they will be paid the statutory minimum remuneration appro-
priate to their age.

DEFINITIONS

) . (1) MALE WORKERS

Paragraph 7.

A JourRNEYMAN BAXER is a worker who is engaged on the production of
bread and/or cake and flour confectionery, including any part of the
baking processes incidental to the production of the complete article of
food, and the feeding and drawing of ovens, and who has served an
apprenticeship of five years in the baking trade.

Paragraph 8.
A DouGHMAKER is a journeyman baker who is engaged wholly or mainly in
doughmaking in the making of bread or fancy hread.

Paragraph 9. ‘
-An OVENSMAN Is a journeyman baker who is in charge of one or more
ovens and who is responsible for the ovening of goods. ‘

Paragraph 10. k
A CONFECTIONERY MIXER iS a journeyman baker who is engaged wholly or
mainly in the mixing of dough or batter for flour confectionery.

Paragraph 11. :
A JoBBER is & journeyman baker engaged on a day to day basis and who is
employed as a jobber by an employer for less than six consecutive days in
. any week commencing at midnight on Saturday and ending at midnight
on the following Iriday.
Provided that, in any case where a périod of continuous employment
with an employer of six or more consecutive working days’ duration is
available and offered by the employer to the worker, such worker will
not, as respects any work performed during that period of employment,
be deemed to be a jobber.

Paragraph 12. .
A Sunpay WORKER is a worker whose normal working week includes employ-
ment of at least 73 hours’ duration on Sunday.

Paragraph 13.
An APPRENTICE BAKER is a worker who—

(@) is employed under an oral or written agreement by an employer who
undertakes to provide the apprentice with reasonable and effective
facilities for learning the trade of baking;

(b) is employed in an establishment in which the number of apprentice
bakers is Hmited in proportion to the number of journeymen
-regularly employed as follows— :

Number of journeymen Maximum number of apprentices
regularly employed ] employed
() Not more than 5 ... 1
(i1) More than 5 ... 1additional apprentice for each complete

group of 5 journeymen in excess of the
first group of 5
Provided that—

(¥ notwithstanding the provisions of (il), an extra apprentice
may-be employed in an establishment in which the number of journey-
men regularly employed is at least 3 in excess of 5 or a4 multiple of 5,
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4 the provisions of this sufb—paragra,ph do not apply to

apprentices who commenced their employment with . the

- employer prior tg 25th February, 1948, in ‘the case of a,pprentwes

employed in establishments other than Home Bakeries or prlor

to 26th September, 1950, in the case of apprentices employed in
Home Bakeries;

¢c) has received a. certlﬁcate or has been registered in accordance with

rules from time to time laid down by the Wages Council of has
made application for such certificate or reg*stratmn which has been
duly acknowledgéd and . is still under consideration.

Prov1ded that certification or registration of an apprentice baker
will become invalid if at any time during apprenticeship the
provisions relating thereto are not complied with, ahd

Provided also, that an employer may employ ah apprentlce baker
on his first employment in the trade without a -Certificate or
registration for a probatlon period not exceeding four weeks, but, in
the event of such apprentice baker being contihued thereafter in
the employment, the proba,mon period will be 1ncluded in the period

"of apprenticeship.

Paragraph 14.
A BarenousE LABOURER is a worker, over 21 years of age, other than a
journeyman baker or apprentice baker who is employed in a bakehouse
on operations other than those spemﬁed in. the. deﬂnlmon of a pa.cker

Paragraph 15.
A PAcxER is a worker who—
(@) wraps and prepares bakery products in packets, bags, cartons boxes,

®»

or other similar containers; or
fills hampers, boards, trays, cases, of racks in readiness for despatch
or assists in the 1oacl1n<=,r of such articles or vehicles.

(2) FEMALE WORKERS

Paragraph 16. ;
A FEMALE Baxer is a worker.who has.served a perlod of learnersmp of not
less thah five years in the trade of baking and is employed on all of any
- of the followmg processes in the making of bread, pastry, or' ﬂour
.. confectionery.;—

a)

the m1x1ng of ﬁour, eggs sugar oy other ingredients 1nto dough or

atter;
(b) the mampulatmg, mouldmg, or shaplng of dough by hand
(¢) the ovening of bread, pastry, or fiour confecmonery,

()
(e)

decoratlng, icing, or piping; or
any other similar operations incidental to or appe“ta,mmg to the
. manufacture of the above-mentioned articles.

Paragraph 17.
A FEMALE LEARNER is a worker who— .

(@)

()]

is employed during the whole or a substantial part of her time in
learning any branch or process of the trade of baking by an
employer who provides. the 1earner with reasonable facilities for
such learning; and

has received a certificate or has been registered in asccordance with

- rules. from time to time laid down by the Wages Council or has made

application for such certificate or.registration which has been duly

I acknowledged and is still under consideration.

-Provided that certification or registration of a female learner will

become invalid if at any time during learnership. the prov151ons
relating thereto are not complied with,

Provided -also that an -employer may employ a female lesrner on

her-first employmeint in the trade without a certificate or registration
for a probation period not exceeding four weeks, but, in the event
of such learner being continiied thereafter in the employment the
probation period will be included, in the period of learnership, .- .

Provided -further that.a female worker who has abtended a -course
of training which includes. baking at a School of Domestic Economy

) ... recoghiséd by the Ministry of Education for Notrthern -Ireland -will
< "."be entitled to count the normal period. of such coulse as 1f 1t had
i been employment.in the trade -
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- HOME BARERY
Paragraph 18: : ’ ‘

A “Home BaAKERY ” is deemed to be a ibakery in which the number of
Workers engaged on operations within the seope of the Council does not
exceed six. Provided that, irrespective of the number of workers employed,
no bakery which is engaged in the manufacture of plain bread (ie., 1lb.
or 2lb. batch loaves) or pan loaves exceeding 1lb. in weight, will he
deemed to be a “ Home Bakery.” o

NORMAL WoRrgiNG Day
Paragraph 19. - .
NORMAL WORKING Day means-— .
- (a) in the casé of a Sunday worker— S
‘ . '(1) on Sunday ... & daynot exceeding 8 hours’ work

(11) on any day other than .
Sunday ... ... a day not exceeding 8% hours’ work
(b) in the case of a worker other- ’
- than a Sunday worker ... adaynotexceeding 8% hours’ work

(¢) in the case of a worker who
Works on 5 days of the week only a day not exceeding 93 hours work

Pa,ragraph 20. .
For the. purposes.of this Schedule a period of work. Whlch commences
before and continues after midnight will be deemed to have occurred
on the day on which it is completed.

. . . NorMAL WORKING WEEK'
Paragraph 21. ' . .
NorMAL WORKING WEEK means.... . ... & week of 46 hours’ work

CUSTOMARY HOLIDAY
Paragraph 22.

CUSTOMARY Howripay means— .
Christinas Day, Easter Monday, August Bank Hohday, and one other day
(beitig a day’ of the week on which the worker normally works)
immediately preceding or immediately following each. of the aforesaid
days; being a day which is, by custom in the establishment, recognised
a8 a day of holiday in addltlon to each of the aforesald: days :

Provided that, in the case of a night worker, the day immediately
preceding or i1nmediately following each. of the aforesaid days shall
be deemed to include the spell of duty prior to or next following that
which would ordinarily end on Christmas Day, Easter Monday, or
-August Bank Holiday, as the case may be, had each of those days
been a day on which the worker would normally have worked.
Provided also, that where Christmas Day falls on a day of the week.
on vwhich the worker does not normally work, the customary holiday
will be =allowed on the working day Jm,meduately preceding .or
..immediately followmg ‘that -day.

CALCULATION oF HOURLY RATES IN THE CASE OF DAY WORKERS
AND OF NIGHT WORKERS :
Paragraph. 23.
For the purpose of calculatmg the statutory minimuim’ remuneratwn
payable to a day worker or to a hight worker in respect of each hour of
employment in the worker’s normal working day (not being 'a Sunday
or a. customary holiday) the appropriate statutory minimum remuneration
- specified in Col. 2.or ‘Col. 7 of the table in paragraph 1 as the case may be,
must be divided by 46.

STATUTORY MINIMUM REMUNERATION FOR TiME WORRED IN EXCESS OF THE
* NORMAL WORKING WEEK
Paragraph 24, T
A worker who is requlred to work in excess of 46 hours' in any week is
entitled, in respect of the time so worked (other: than time worked on a
Sunday or i customary holiday), to the apbropriate statutory minimum
- remumneration specified in (Cols. 4, 9, or i4 of the table in: paragraph 1, as
the case may be, notw1thstandmg that the number of hours worked by thim
on each day in that week has not exceeded the normal working day.,
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GENERAL

* i Warting TIME
Paragraph 25. . . s
- A worker is entitled to payment of statutory rmmmum.remun-e_aratlon as
set out in this Schedule during all lthe time during which he is present
on the premises of his employer unless he Is so present either without his
employers’ consent, express or implied, or for some purpose qnconnected
with his work and other than that of waiting for work to be given to him
to perform. .
Provided that this provision-does not apply when—
{ay a worker is present on his employer’s premises by reason only of
the fact that he is resident thereon, or
(b) @ worker is present on his employer’s premises during normal meal
times in a room or place in which no work is being done and is not
waiting for work to be given to him to penform.

.. ) ; APPLICABILITY OF STATUTORY MINIMUM REMUNERATION -

Paragraph -26. ! . .

The statutory minimum. remuneration aforesaid applies, subject to the
provisions of the Wages Councils Act (Northern Ireland), 1945, to workers
in relation to whom the Baking Wages (Council (Northern Ireland)
operates, that is o say, workers employed in Northern Ireland in areas
other than the County of the City of Belfast and districts situate within
a radius of 15 statute miles therefrom and the Counity of the City of
Londonderry in the itrade specified in the Schedule to the Trade Boards
‘(Baking Trade, Northern Ireland) (Constitution, Proceedings and
Meetings) Reguﬁ»ations, 1938 (a), -dated 17th June, 1938, namely:~—

K DEFINITION OF BAKING TRADE

1. Subject to the provisions -of this Schedule, the Baking Trade consisfs
: of the following operations:—

(1) ithe making of bread, pastry, and flour confectionery and all work
incidental thereto;

(2) the making of other articles of food and all work incidental
thereto, in an undertaking, or branch or .department thereof,
mainly engaged on one or more of the operations specified in

. Ssub-paragraph (1) of ithis paragraph;

(3) the sale or distribution of any of the articles of food referred-to in

. = the preceding sub-paragraphs— - ) '

(a) by a worker mainly employed or engaged as bread-server,
van-man or wother like worker, including any assistant
employed or engaged by or with such worker;

(b) by a worker who in the same week is also engaged in any of
the work specified in those sub-paragraphs: )

(4) when performed by a worker employed by an employer mainly
engaged in the Baking Trade—storing, packing, unpacking, check-
ing, loading, unloading, transporting, horse-keeping, cleaning
premises, cleaning vehicles, or other operations (wherever per-
formed) Incidental to those specified in any of the preceding sub-
paragraphs, or incidental to the handling of any raw materials

- ..required for the purpose of the operations specified in those sub-
paragraphs. - . . . .

2 Notwibhstanding anything in this Schedule the tollowing operationg
are not operations in the Baking Trade:— ° § operations
(1) the making of biscuits in an undertaking, or a branch or depart-
- ment of an undertaking, mainly engaged in the making of biscuits
and the making of any other article of food therein by workers

. mainly -engaged 'ih the making of biseuits; o
¢ 'tgle m?.king of any of the articles of food referred to in paragraph 1

ereof— i -

(@) in an hotel, boarding house, restaurant, café or similar estab-
& an a0 by Ar _ é or similar estab

(a) S.R. & O. (N.L.) 1938, No. 77. -




908 WAGHES COUNCILS

(iy for consumption ‘on the premises; or
(ii) for consumption off the premises at meals served by
persons ordinarily employed on the premises; :

(b) by a railway undertaking for consumptlon on its tralns,
reéstaurant cars, -ships' or premlses

~(‘i) the making of—
(a) meat pies, sausage rolls or similar artlcles of pastry (1nclud1ng
bread for use therein); or )
(b) bread for use in sausages or similar articles of food in an
- undertaking where no bread, pastry or fiour confectionery is
made other than that spec1ﬁed in' this sub-paragraph;

1 (4) operations included in—
(@) the Trade Boards (Milk Dlstrlbutlve) Order 1920 (a), as
amended or varied by any subsequent Order;
(b) the Trade Boards (Sugar Conféctionery and Food Preserving)
Order, 1913 (b)), as amended or varied by any subsequent Order;

(¢) the’ transport of goods by licensed carriers or 'hy corhmon
- carrlers ) . .

3. For the purposes of this Schedule the followmg expressions have the
meanings hereby assigned to- them, that is to say:—

“pastry ” and “articles of pastry » 1nclude artlcles of food made
. wholly or partly of pastry; .

“meat ” includes game, poultry, egg or fish;

“flour confectionery ” includes cakes, oatcakes, shortbread and biscuits;

“ biscuits ” do not include oatcakes oi' shortbread; and

“making ” includes the'packing, wrapping and other handling of the

articles of food when made, before their first despatch for sale or
distribution. ) ‘

CLASSES OF WORKERS TO WHOM THE PROVISIOI\S OF THIS. SCHEDULE
: : ‘ . DO NOT APPLY ‘
Paragraph 27.
Notwithstanding .anything conta,med i ‘this Schedule, the aforesaid
statutory minimum remuneration does not apply to workers empldyed as
bread-servers, breadvan checkers, breadvan boys, -outside imessengers, shop
assistants, charwomen transport workers (1nclud1ng loaders at quays and
motor lorry boys) stablemen harness cleaners or van washers.

EXPLANATORY N GTE

( Thzs Note is not part of - the Order but is intended to
X indicate its general purport)

Th1s Order sets out the statutory minimum remuneratlon
payable to certain workers on and from the 22nd May, 1957, in
substitution for that fixed - by the Baking - "Wages’ Counc11
(Northern Ireland) Wages Regtilation (No. 3) Order, 1955 (Order
N.L.Bk. (204)), as amended by the Baking Wages Councll (Northern
Ireland) Wages Regulation (Amendment) (No. 4)- Order, 1956
(Order N.I.Bk. (213)) and the Baking Wages Council (Northern
Ireland) Wages Regulation (Amendment) (No. T) Order 1956
(Order N.I.Bk. (219)), which Orders are revoked

New provisions in the Schedule are prmtg_ecf in italics.

(a) SR. & O, 1920, Nio. 341, () Confirmed hy 3 & 4 -Geo. 5, Ch. 162,
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