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The Baking Wages Council (Northern Ireland) Wages, 
Regulation (No.3) Order, 1957, 

, , ' 

1957. No. 107 [NC] 
, . . . 

Whereas the Ministry of Labour and ,National Insurance 
(hereinafter in this Order referred to as "the Minj,stry") has 
received from the Baking Wages Council (Northern Ireland) the 
wages regula~i(:m proposals :set out in the Schedule hereto; 

'Now, therefore, the Ministry by virtue of the powers conferrep, 
on it by Sect jon 10. of the Wages Councils Act (Northern Ireland), 
1945(a), and of all other powers enabling jt in that behalf, hereby 
makes the following Order:-

1. The wages reglllationproposals set out in the Schedule 
hereto shall have effect on and from the &pecified date and as 
from the date immediately preceding the specified date the 
Baking Wages Council (Northern Ireland) Wages Regulation (No. 
3) Order, 1955(b), shall cease to have effect. ' 

2. In this Order the expression "the specified date'" means the 
22hd day of May, 1957, provided that where, as," respects any 
worker who js 'paid wages at ~ntervals not exceeding seven days, 
that date does, not correspond with the beginning of the period 
for which the wages are paid, the expression "the specified dat~" 
means, as respects that worker, the beginning of the next such 
per,iod following that date. 

3. This Order may be cjted as the Baking Wages Council 
(Northern Ireland) Wages Regulation (No.3) Order, 1957. 

Sealed with the Offlci~l Seal of the Ministry of Labour and 
National Insurance for Northern Ireland ~this tenth 
day 'of May, nineteen hundred arid fifty-seven, jn the 
prMen~ ~ , 

(L.S.) R. W. Steele, 
-Assistant Secretary to the Ministry of ,Labour 
, and National Insurance for Northern Ireland. 

SOHEDULE 

The f,6llowing fili~mum remuneration shall be substituted for the 
statutory minimum remuneration fixed by the Baking Wages Goun.;;il 
(Northern Ireland) Wages Regulation (No.3) Order, 1955 (Order N.I.Bk. 
(204» , 

, ' 

STATUTORY MINIMUM REMUNERATION FOR MALE AND FEMALE WORKERS EMPLOYED IN 
AREAS 'OTHER TH~N THE COUNTY OF THE CITY OF BELFAST AND PISTRICTS SITUATE 
WITHIN A RADIUS OF 15 STATUTE MILES THEREFROM AND THE COUNTY OF THE 

> CITY OF LONDONl;lERRY , ' 
Par8!grap'h 1. _ , _ 

SUbj.ect to the 'proviSions of ,this, Schedule the statutory min.imum 
reinuner:ation pay,a,ble, to workers of the classes, sp.ecIfied in the following 
ta,~le is:-

(a) -1945; Ch. 21.- (b) S.lR. & O. (N.I.) 1955, NO,"198. 
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DAY WORilillRS . 

Where the working days of the norma'l working week commence at or 
after 6 a.m. 'and finish before 9 p.m. 

Class of Worker 

for a normal working . 
week 

for·each 
hour 

worked 
on a 

week-day 
in excess 

of the 
normal 
working 
day, bnt 

-------�-----� subject to 
the 

(1) in tbe 
case of 

a worker 
. otberthan 

a Sunday 
worker 

(2) in tbe 
case of a 
Sunday 
worker 

provisIons 
of.para­
graph 4 

for each 
hour 

worked 
on a 

Sunday 
(1) bya 
worker 

other than 
a Sunday 
worker or 

(2) by a 
Sundav 

worker"in 
excess 
of his 

normal 
working 

day 

for each 
hour 

worked 
on a 

customary 
holiday. 

but 
subject to 

the 
provisions 
of para­
graph 3 

----------·-------·I----i----r ---b~--II-~__, 
C<>l. 1 

(1) MALE WORKERS 

(a) Jlourneyman Baker 
(b) Doughmal~er .. .. 
(c) Ovensman . . . . 
(d) Confeotionery Mixer .. 
(e) Jobber " .. " 

(1) Alpprentice Baker-
dur,ing 1st yeaJr of apprentioeship 

" 2nd " " .. 
" 31rd " " .. 
,,4th " '.' .0 

". 5th " " .. 
(g) Bakehouse La;boul'er .. . . 
(h) Packer " .. .. .. 
(i) All other Male Workers 

(excluding workers of ·the 
c~asses specified in pa!ragTaph 
27) aged- -
under 17 y.ears . . . . 
17 and under 18 years .. 
18 " 19 " .. 
19 " 2·0 " .• 
-20 " 21 " .. 
21 years and over . . . . 

(2) FEMALE WORKERS 
'a) Ba;ker .. 
(b) Lea,mer-

during 1st year of lerurnership 
" 2nd" u " .0 
" 3rd" IJ " •• 

" 4th " " " .0 
" 5th" JI " •• 

(c)All other Female Workers 
('excluding worke.rs of the 
classes specified in paragraph 
27) 8iged~' 
under 16 years .. 
1'6 and under 17 years 
17 " 18" 
18 " 19" 
1·9 ., 20" 

.. :2Q " 21" 
21 y.ears and over 

Col. 2 

s. d. 

171 6 
179 0 
179 0 
1790 

Col. 3 

s. d. 

200 1 
208 10 
208 10 
208 10 

Col. 4 

s. d. 

5 7 
5 10 
5 10 
5 10 

Col. 5 

s. d. 

7 5t 
7 9! 
7 9! 
7 9! 

Col. 6 

s. d. 

lOd. per day in addition to the minimum rate otherwise 
payable under the provisions of sub-paragraph (1) (al 
(b), (c), or (d). 

54 0 63 0 1 9 2 4 2 4 
60 6 70 7 1 11! 2 7! 2 7! 
73 0 85 2 2 4t . 3 2 3 2 
87 3 101 9 2 10 3 9! 3 9! 

103 9 1i1 1 3 4t 4 6 4 6 
152 6 177 11 4 11t 6 7! 6 7! 
152 6 177 11 4 11i 6 7! 6 7! 

59 6 
69 9 
84 9 
98 3 

117 6 
149 3 

119 6 

57 0 
68 3 
79 6 
92 3 

102 6 

$2 9 
61 0 
69 9 
80 0 
85 3 
91 3 

102 0 

98 10 
114 8 
137 1 
174 2 

1 11i 
2 3i 

.2 9 
3 2i 
3 10 
4 tot 

·3 11 

1 10t 
2 2~ 
2 7" 
3 0 
3 4 

2 0 
2' 3! 
2 7! 
2 9t 
2 11t 
3 4 

3 8 
4 3t 
5 1t 
6 6 

2 7 
3 ot 
3 8 
4 3i 
5 1! 
6 6 

5 2t 

2 5t 
2 11t 
3 5t 
4 0 
4 5t 

2 3t 
2 8 
3 ot 
3 5t 
3 8! 
3 11t 
4 5 
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901 

Where the working da,ys of the normal wOl'~ing weel,{ entail. at least 3 
hours' work he tween . 6 p,r..:. and 8 .a.m. andcomrneIl!ce !before :rrud-ni'ghrt. 

for each for each for each 
hour hour hour 

worked worked worked 
for a normal working ona on a on a 

week ~eek-day Sunday customary 
In excess (1) by a holiday. 

oitho worker but 
normal other.than subject to 
working a.Sunday the 

Class of Worker day, but worker or provisions 
subject to (2) by a of para-

the Suilday graph 3 
(1) in· the . (2) in the provisions worker in 

case of case of a of para- excess 
a worker Sunday graph 4 of his 
other than worker normal 
a Sunday working 

worker day 

Oo!. I Col. 7 Col. 8 Col. 9 Col. 10 Col.l1 

(1) MALE WORKERS 
s. d. s. d. s. s. d. s. d. 

.' (a) J10urneyman Baker 
(b) Doughmaker .. 
(c) Ovensman .. 
(d) Confectionery Mixer .. 

186 6 
. .. 194 0 

194 0 
194 0 

217 7 
226 4 
226 4 
226 4 

6 
6 
6 
6 

d. 

1 
4 
4, 
4 

8 11 
B 5 
8 5 
8 5 

'8 1t 
8 5 
8 5 
8 5 

(e) Jrobber . . . .. 

(1) .A.ppr,entice Baker-
dUrjng 1st yea>r of apprenticeship 

" 2nd " " .. 
u 3:rd " " .. 
Jt 4tl1 " " ., 
,,5th " " .. 

(g) Bakehouse LaJbourer .. .. 
(h) Packer . . . . . ; .. 

(i) All other ·Male Workers 
(excluding workers of the 
cliasses specifi:ed in 'pall'agraph 
27) aged-
under 17 y'ears ,., .. 
1'7 and under 18 years .. 
18 " 

19 . 
" .. 

19 " 20 " .. 
2.() 

" 21 " .. 
21 years and over .. .. 

10d. per day in addition to the minimum rate otherwise 
payable under the provisions of sub-paragraph (1) (a), 
(b), (c). Qr (d). 

61 6 71 9 2 0 2 8 2 8 
68 o· 79 4 2 2t 2 111 2 11l 
80 6 93 11 2 7t 3 6 3 6 
94 9 110 6 3 1 4 1t 4 1t 

111 3 129 10 3 7t 4 10 4 10 
165 3 192 10 5 4t 7 2 7 2 
165 3 192 10 5 4t 7 2 7 2 

- - - - -
- - - - -

94 6 110 3 3 1 4 11 4 1t 
108 0 126 0 3 6t 4 8t 4 8f 
127 3 148 6 4 2 5 61 5 61 
162 0 189 0 5 3t 7 ot 7 at 
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EARLY MORNIiN;G WORKERS 

Where the working days OIf the normal working' week commence at 
mid--night or ,between mid-night ,and 6 a.m. 

Class of Worker 

Col. 1 

(1) MALE WORKERS 

(a) Journeyman Baker .. .. 
(b) Doughrnaker .. .. .. 
(c) Ovensman .. .. ., 
(cZ) Conf,ectionery Mixer .. 
(e) Jobber .. .. .. 
(1) ,Appx,entice Bakoc-
dming 1st yeSJr of apprenticeship 

,t 2nd " " .. 
"Srd " " .. 
,,4th " " .. 
,,5th " " .. 

(g) Ba;kehouse Labouxer .. . . 
(h) Packer .... .. 
(i) All other Male Workers 

(excluding workers of the 
claSses specified in paragJ.'aph 
27) aged-
under 17 years .. 
17 and under 18 years 
18 ,,19 " 
19 ,,20 " 
20 ,,21 " 
21 yeM's and over .. 

for each for each for each for each 
hour worked hour worked hour worked hour worked 

ona on a on a ona 
week·day week·day week-day Sunday or 
between between in excess of a customary 
midnight 6 a.m. and the normal holiday, but 

and 6 a.m. the end of working day, subject to 
the worker's but subject the 

normal to the provisions of 
working day provisions c;>~ , paragraph 3 

paragraph '4 

Col. 12 Col. 13 Col. 14 Col. 15 

s. d. s. d. s. d. s. d. 

5 7 3 8t 5 7 7 st 
5 10 3 10t 5 10 7 9! 
5 10 3 10t 5 10 7 9t 
5 10 3 10t 5 10 7 9t 

IOd. per day in addition to the minimum rate ,otherwise 
payable under ,the provisions of sub-paragraph '(1) (a), 
(b), (c), or (d). . . " 

1 9 I 1 2 1 9 '2 4 
1 11t 1 4 1 11t ,2 7t 
2 4t 1 7 2 4t 3, 2 
2 10 1 11 2 10 3 9t 
34t 23 34t 46 
4 11l 3 4 4.t1t 6 7! 
4 11t 3 4 4 11~ 6 7t 

2 9 
3 2t 
3 10 
410t 

1 10 
2 1t 
2 6t 
3 3 

2 9 
3 2t 
3 10 
410t 

3 8 
4 3* 
5 1t 
6 6 
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ADDITIONAL PAY'MENTS FOR MALE WORKERS 
P~ragraph 2. 

The general minimum time. rates applica:blet9 male workers set- ~mt In 
Cols.~2 anQ 7 of the table, lin paragraph 1 wIll ,be mcreased hy; the addlt~onal 
aJ;nount speci:fied her!eafter which, wHlnpt ·be .taken into account for the 
purpose' of the.calcu~ation of the statutory minimum l'emuneration due to 
such workers' in respect .of .time worked in excess ot the normal working 
day or of the normal working week:..:..,. . ' 

In the case of journeymen bakers, dpu&,h-
makers, ovensmen and confectionery 
mixer's 
In the case of jobbers ... 
In the case. of aJpprentice bakers 

by 5s. 9d. per week of 46 hours 
by Qs. 1lid. for each week-day 
bY ~s. (id. per week .of ;16, hours 

In the ca&e ot .JJaJ,tehouse labourer&, 
paC;k:ers~tld all other male WDrkel's of 
1Q ye~r~ .oX age' .and oV!'lr .by 4s. 9d. per week of4(ihours 
In the case of all other m'ale workers 
under 19 years of age ... by 2s. 9d. per week of 46 hours 

STATUTORY MINIMllM REMUNERATION FOR WORK ON A 
QUSTOMARY HOL;IDAY 

Paragraph 3. 
The statutory minimum remuneration specified in Gols. 6, 11 ·and! 15 (in so 
fl:J.r 'as it relates toa ,customary holiiday) qf the.:t:a,ble in, paragraph .1 1s 
subject to 'any mod1fications !contain~d iri a, W;:lIgeS, Regulat!Cm .order 
ma:de by the Ministry of Labour .and· National Irisutance pursuant to pro­
posals by the Baking 'Wages Council (Northern Ireland) re1ating to holidays 
and holiday remuneration. . . . 

STATUTORY MINIMUM REMUNERATION FOR CERTAIN TIME WORKED (1) ON A DAY 
PRECEDING A CUSTOMARY HOLIDAY AND (2) BY CERTAIN WORKERS 

. AFTER MIDNIGHT ON FRIDAY , ' 

paragraph 4. 
(1) Where a worker is required by his employer to work Jor mare than 

two hours in excess·Of h'is normal working Qay"oha day immediately 
preceding a 'customary :b;oliday, he will ,be paid, in Jr.espect of all time 
so . worked in excess of the . two hoursaforesai:d" the appi;opriate 
statutorymi:ri.i:qi.um remuner.ation specified in Col. 5, 10, or 15 of the 
tabl'e inparagra.ph 1, as the case may be. . 

(2) (a) Subject to the provisions of sub-par.agraph(1) a worker of the 
class specified in sub-paragraph (1) (a). (b), (c), (d), (f), (g), or 
(h) of paragraph 1 whose normal working week ends ',between 

. midnight :Qn Thursday~nd mi.fini,ght on Friday;. and Who is 
r·equi~'ed tb work :in. ·excess of his normal working week. will, . in 
respect of ea!M thoilr so worked after midnight on Friday,. be paiid 
the ·appropriate statutory minimum remuneration specified in Gol. 
5,10,01' 15 Cas the 'case maybe) ,of the truble in pa,ragraP'h i.'provided 
that ,the provisions of this s1l'b-paTagr.aph db not appiy to each 
of the first two hours. so worked wl).ether they occur wholly or 
p·artly ,after' Itiidhi:ght on ;Friday. (" . 

(b) A worker of the C;l!!-ss specified in su1;>~par:!l;graph.m (a), (b), (c), 
(d), (I), (g), or (h) of paragraph 1 whosenQrmal working week 
ends. .betw:e.en midnight .on Thursday ,and mitinrght on Friday and 
who is required to work an extratili'n o:fdrityon Saturday after a 
period of r.est of not less than eight 1r0lir:s~ duration' will in 
respect of ·eachl hour so worked on. !3'at1,lrday,' ~e 'paid the appro­
priate ·statutory minimum ,remuneration .specifIed: -inCa!. 4, 9, or 14 
('as the ca~e may ,be) of the table in. p!l;.lIagraph )" . 

. EXTRA P;'1:YMENT FOR. GE~TAIN FEMALE WORKERS 
Paragraph 5. 

Female workers of the class specified in paragraph t (2) '(c') employed· on 
.• ~~c11,lg: and .. w~appill%'. machines 'are e!,l.titled to 2~. ·6d. Jor 'a nOl"mal 

wqr}4ng. wee),t I.n .ad!iltlon to the &tat~tory min!mm:;n remuneration other-
-Wi~e pay?-ple. . 
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FEMAtE LATE ENTRANTS 
Paragraph 6. . 

Female workers of the class specified in p.aragraph 1 (2) (c) who enter the 
tr!lide for the first time between the ag'€S. of 17 ancL 21 y'ears will be paid 
not less than the statutory minimum remuneration in respect of one year 
less. than their ,age until they have completed twelve months' employment; 
thereafter they will ·be paid the statutory mim.im'Um remuner.ation appro-

. priate to their age. 

DEFINITIONS 

(1) 1[ALE WORKERS 
Paragrl:j.ph 7. 

A JOURNEl!"MAN BAKER is a worker who is engaged on the production of 
bread and/or cake and flour confectionery, including any part of the 
baking processes incidental to the production of the complete article of 
food, and the feeddng and drawing of ovens, and who has served an 
aJPprenticeship of five years in the baking trade. 

Paragreph 8. 
A DOUGHMAKER ,is a journeyman baker who is engaged wholly or mainly in 
doughmaking in the making of bread or fancy bread. . 

Paragraph 9 . 
. An OVENSMAN isa journeyman baker who is in charge of ope or more 
ovens and who is responsible for the ovening of goods. 

Paragraph 10. . 
A CONFECTIONERY 1[IXER is a journeyman baker who is engaged wholly or 
mainly in the mixing of dough or batter for flour confectionery. 

Paragraph 11. 
A JOBBER is a journeyman baker engaged on a day to day basis and who is 
employed 'a.s a jobber by an employer for less than six consecutive daY/l in 
any week commencing at midnight on Saturday and ending at midnight 
on thE' f.ollowing Friday. 

ProV'ided that, in any case where a period of continuous employment 
with an employer of six or more consecutive working days' duration is 
av'aila..'ble'MlJd off·ered by the ,em;ployer to the worker, su.ch ·worker wlill 
not, a.s· respects any work performed during that period of employment. 
be deemed to be 'a jobber. 

Paragraph 12. . 
A SUNDAY WORKER is a worker whose normal working week includes employ­
ment of at least 71 hours' duration on Sunday. 

Baragraph 13. 
An ApPRENTICE BAKER js a worker who~ 

(a) is employed under an oral or written agreement by an employer who 
undertakes to provide the apprentice with reasonable and effective 
foa:cilities for learning the trade of baking; 

(b) is employed in an establishment ,in which the number of apprentice 
bakers is limited in proportion to the number of journeymen 

. reguJoarly empioyed as follows~ . 
Number of jom:neymen 1[aximum number of apprentices 

regularly employ.ed employed 
(i) Not more than 5 ... 1 

(i1) 1[ore than 5 1 a,drutional apprentice for each complete 
group of 5 journeymen in excess of the 

Pronded that-
first group of 5 

. O!)notwithstanding the provisions of (i1), an extra 'app~entice 
maY"peemployed in an establishment in which the number of journey­
men regularly employed is at least 3 in excess. Qf 5 Qr '3; multiple of 5. 
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(ii)the provlsIOns of this . sUlb"paragraph do not apply to 
apprentices who commeilced their employment with. :tJhe 
employer prior to 25th February, 1948, in 'the case of !LPprenti<?es 
~n).ploYed in establisl))nents other tl).an Homb J?aktmesor pn?r 
to 26th September, 1950, in the case of apprent'lCe3 employed m 
Home Bakeries; . .' . 

(c) has received a .. certificate or nas been registered in :;>,ccordance with 
ruies from time to time laid down by tl).e. Wages Council" or has 
made application for such: certificate or registration which has been 
duly acknowledged and. is stH! under consideration. 
Provided .thatcertificatioOil or registr.!l!tion of .an appr~ntic~ 'bl'tker 
will be·come invalid if 'at any time (;luring .apprentic'eshtp ~he 
provisions relating thereto are not complied with, ,and 
Provided also, that an empluyer may employ ail apprentice baker 
on his first employment in the trada without a certificate or 
registration for a probation period not exceeding foul,' weeks, but, in 
the event of such apprentice baker being contiilued thereafter in 
the 'emploY'ment, the probation perlod wHl be inclUded in the period 

. bfaopprentic·eship. 

Paragraph 14. , 
A BAKEHOUSE LABOURER is a worker, over 21 years of age, othel; than .f\ 
journeyman baker oOr apprentice baker, who isemp10yed in a bakehouse 
on operationsotJ;ler than those specip,ed in the definition of a packer. 

Paragraph 15. 
A PACKER is. a worker who-

(a) wraps and prepares bakery products in packets, bags, cartons, 1l0~es, 
or oOther similar containers; or . 

Cb) fills hampers,boards, trays, cases, or racks in readineSs for despatch 
or assists in the loading of such articles or.. vehicles. 

(2) FEMALE WORKERS 
Paragraph 16~ " 

A, FEMALE BAKER is a worker. who has'. served a period of learnership of not 
lessthah five years in the trade of baking and is employed on all or any 

'of the .followHlg processes in the making of bread, pastry', 'Or flour 
!,confectionety;~ '" 

(a) the ·mixing ·of flour,. eggs, sligar or other ingred.ieuts 'in~o dough or 
batter;' . . 

(b) ,the manipulating, moulding, or shaping of dough by harrd; 
(c) theovening- of bread, pastry, or flour confectionery; . 
Cd) decorating, icing, or piping; or 
'Ce) :;I;ny other similar operations incid'ental to or appertaining to the 

, manUfacture of the above~mentioned articles. 
PfI,ragraph 17 .. 

A FEM'ALE LEARNER is a worker who~ 
(a) is employed during the whole or a substantial part of her time in 

learning ,any branch or pro(:ess of the trade of baking by an 
employer who provides. the learner wIth :reasonable facilities for 
such learning; and' . 

(b) has received 'a certificate or has been registered in accordance with 
rules fr0m -t~me to time laid down':by the Wages CouucH or has made 
application .for such certificate, or. reg>istration which has beendu'ly 

. acknowledged and is 'still' under consideration. -' 
Provided that ,cer.tification or registration of a female learner will 
becom~ -invalid if at any time during learnetsl).ip. the provisions 
relating thereto are not complied with. ' . 
ProvIded ·also that an employer may employ a female learner on 
her·first employment in the tradewithOl..lt a certiitcate or registration 
for a probation peri0d not exce!:lding four weeks, but, in the event 
of such learner being continUed thereafter in the employment "the 

, . pr01bati:onperiod will be included, in the per.$od 0f lear.n,ership .. '. , 
Pl;Q¥ided' furth.er that.a female '1iorker whonas .attended a 'course 
of tr!J.ini:q.g W'h,ich in~ludes .baking at a 8<;hoOl of 'Domesttc Econo'my 
recogpised Iby t;h.e Ministry of Education for Northern . Ireland ·wHl 
be ~ptitleq. to count. ,the normal per-iod ,of, SllCP course as if· it ·had 
beeIl: .employ'ment.in the trade ., . 
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HOME BAKERY 
Paragraph 18: 

A "HOlVJ;E BAKERY" is deemed to 'be a Ibakery in whiCh the number of 
worke),'s engaged on operations within the Scope of the Council does not 
exceed &ix. Provided that, irrespecm,ve of the number Of will;kers employed, 
no bakery which is engaged in the manufacture of plain bread (i.e .. lIb. 
or 21b. batoo loaves) . 0,]," pan loaves exceeding Hb:' in weilght, will be 
deemed to be a " Home Bakery;" 

Paragraph 19. ' 
NORMAL WORKING DAY means~ 

NOR,MAL WORKING DAY 

(a)tn the case ()fa Stlh<iay worker~ 
. (i) OJ;J. Sund~y , 
~ii) on any day other 

a day not exceeding 8 J;lOU),'S' work 
than 

Sunday a day not exceeding 8t hours' work 
(b) in the Clase of a worker other' 

, than a Sunday worker a day not exceedIng 8~ hours' work 
(c) in the case of a worker who 

,'. works on 5 days of the week only a day not exceeding 9t hours' work 
Paragraph 20. 

For the purposes· of this Schedule a periouof wOrk which commences 
'before 'and continues after midnight will be deemed to hav,eoccurred 
on the day on which it is completed. . 

Paragraph 21. 
NORMAL WORKING WEEK 

NORMAL WORKING WEEK means ... ... a week of 46 hours' work 

CUSTOMARY HOLIDAY 
Paragraph 22. 

CUSTOMARY HOLIDAY means-
Christmas Day, Easter Monday, August Bank HolidaY,and one other day 
(being a day' of the week on whi.ch the worker normally works) 
immediately preceding or immediately following. each· of the afOresaid 
dll-ys;,ibeing ,a day whi,ch is, by Icustom in the establishment, recognlised 
,~~ a day of holiday in addition to each 'Of the -aforesaid, ,days. : 

Provided that, in the case of .a night worker, the dayimmed1ately 
precedIng or immediately foll:owing each. of the 'aforesaid days shall 
be deemed to include the spell ,of duty prior to or next fo~lowing that 
which would ordinarily end on Chris,tmas Day, Easter Mond'ay, or 

'August Bank Holiday, ,a;s the case maybe, had each of those dayl' 
been a day on which the worker would normally have worked. 
Provided also, that where Christmas Day falls on a day of the week. 
on which the worker does not normally work, the customary holiday 
will Ibe 'allowed on the working day immediately preceding, or 

immedi'atelY following ,that day. 

, , 'CALCULATION OF HOURr,Y RATES IN THE 'CASE OF DAY, WORKERS' 
, AND OF NIGHT WORKERS . 

J?al;agraph. 23. , 
For·the purpose' 'of calculating the statutory minimum' TerilUneration 
payable toa day worker or to a night worker in respect of each"hour of 
employment in the worker's normal working day (not being' a Sunday 
or a customary hoHday) the :appropriate ,statutory minirhum remuneration 
.specified in Col. 2'01' -001.7 of the table in paragraph 1; as the case may be, 
must be divided by 46. ,. 

STATUTORY MINIMUM REMUNERATION FOR TIME WORKED iN EXCESS OF THE 
, NORMAL WORKING WEEK 

Paragraph 24. 
A worker who is' requited t,o work in excess· of 46' hQUl~S' many week ~S 
'entitled, in respect: of the time so worked (iQtherth~in. tim~ worked on 'a 
SUIl!dayor lac,!:!stortlary hol~day), to th~ aprprppriate statut.ory :min-i,mum 
~emun~ratioh ;specified in 100Is. 4, 9. or 14 of the ta,ble in paragraph 1, as 
the caSe may !be, notwithstandjng that the number' of hours worked by:hJi.m 
on each day in that week has not e:x:ceeded the normal working day. 



El:1king 

GENERAL 
WAITING TIME 

Parag:raph 25. . . . . 
", A wlOrker is entitled to p'ayment of statutory In1lrumum remuneratlOn as 

set out in this -Schedule during aU/the time durin,g which he is pr~sent 
on the premises of his employer unless he is so pr,esenteither without ihis 
employ.ers' 'consent express lOr implied, or for s'ome purpose unconnected 
with 'his work and 'other than that of waiting for 'WO':rk to be g.iven to him to pel'form. . '. -

PrQvided thatth!is provision· does no~ apply when-
-(a.) .8, worker ,is pr,esent, on hisemproyer's pl'lemis'es ,by reason only of 

the fact that he is resident thereon, lor 
(bY la worker is pr'esent on ihis ,employer's premises during normal meal 

times in a room 'or plac~ in which no work is ,being done and is not 
waiting for work to 'be 19iv,en to him to peJ.'lform. 

; 4PPLIC~BILITY OF STATUTORY MINIMUM REMUNERATION . 

Paragrap.ll26. . 
The statutory miniml1m remunel'ation aforesaid applies, .subject (to the 
provisions of the Wages Councils Act (Northern Ir,el~}nd)., 19415" to workers 
in relation to whom the Baking Wages Council (Northern Ireliand) 
oper,ates that is Ito say, workers employed in Northern Ireland in areas 
other tlf.an the ClOunty O'f the Oity of Belfast and districts' situate withj.n 
a radius of 15 statute miles ther,efrom ,and the County IOf the City of 
Londonderry in the 'trade specified in the Schedule to the Tr.ade Boards 
(Baking Trade

i 
Northern Ireland)OConstitution, Proceedings and 

Meetings) Reguatlons, 1938 (a) ,dated 17th June', 1938, natnely:~ 

DEFINITION OF BAKING TRADE 

, . 1. Subj.ect to the provisions of this ScheduLe, the Baking Trade consls.ts 
of the following operations:"",,-
(1) Ithe making of bread, pastry, and flour conf,ectioneryl and all work 

incldep.tal thereto; , 
(2) the making of 'other articles ot! flOOd and all work incidental 

ther,eto, in an underta.king, oribranch or department ther.eof, 
mainly ·engag,ed on one lOr more of the operations specified in 

,.\~ sub-parag-raph (1) of Ithis pal'lag'raph; 
.. ::' . (3) the s,ale or distribut~on of any of the articles of food referred' to in 
, . i,;' the pr,ececUng .sub-par,agraphs- . ' 
,.;, (a) by a worker mainly. lemploy.ed or engaged as bread:':server, 

van-man or other like w:o-rkeJ.", including any assistant 
employed lOr engaged 'by or with such worker; 

(b) ,by a worker who in the same week is alsO' engaged in any of 
the work ,specified jn thos·e sub-paragraphs; , 

(4) when performed ,by a worker employed iby an employer mainly 
eng!llged in the Baking Trade-storing :p!llcking unpack'inig Check­
ing! Joading,l,!nloa<;iing,. transporting, horse-roeeping, 'clean'in,g 
prem1ses, cleanmg vehicles, or o.ther operat'lons (whe~eyer per­
formed) incidehtaI to those specified in any of the preceding sub­
paragraphs, or incidental to the handHng of any raw materials 

. :' required for the purpose of the operations speCified in those sub­
paragr!llphs. 

2. -Notwithstanding apything in this Schedule the' following operations 
are not op~rations in the Baki:p.g Trade:-' 
(1) the making of biscuits in an undertaking, or a branch or depart­

.. ment of an, u~dertaking, mainly e~gaged ih the making of piscuits, 
. and the makmg of any other artIcle of food therein by workers 
, mainly engaged 'in the making of biscuits; . 

(2) ·the making of any of the articles of fc)Od referred to in paragraph 1 
hereof- . . 
(a) in an hotel, boarding house, restaurant cafe or similarestab-lishmeht- ' . ' . , . 

(a) S.R. & o. (N.I.) 1938, No. 77. " 
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(1) for consumption :o'nthe premises; or 
(ii) for consumption off the premises at meals served by 

persons ord1narily employed on the premises ; 
(b) by a railway undertaking for consumption on its trains, 

restaurant cars, 'ships or premises ; 

,(3) the making of~ 
(a) meat pies, sausage rolls '6r similar articles of pastry (including 

bread for use therein); or 
(b) bread for use in 'S'ausages or similar articles 'of food in an 

undertaking where no bl'ead, pastry or fiourconfectionery is 
made other than that specified i.n: this· sub-paragraph; 

(4) operations included iti-, , 
(a) the, Trade Boards (Milk Distributi:ve) Order, 1920 (a), as 

amended or varied by any subl?equent Order; 
(b) the Trade Boat-ds (Sugar Confectionery and. Food Preserving) 

Order, 1913 (b), as amended or var'ied by any sl.).bsequentOrder; 
(c) tpe' transport ot -goods by licensectca)."riers oi"ny: comm'on 

c'arri~rs. ' 

3 .. Fo.r the purposes 'of this '$chedule the followIng expressions h'ave, the 
meanings hereby assigned to, them, that is to say:~ 
II,paStry" and .. articles of pastrY" include artieles of. food made 
. w.lJ.ol1y or partly -of !pastry; . 

.. mea·t~' includes game, poultry, egg ·or fish; 

.. flour confectionery" includes cal.{es, oatcakes, shortbread. and biscuits; 
.. biscuits" do not include oatcakes or shortbread; a:nd 
.. m'l;l;king" in,cludes the' packing, wrapping and other handling of the 

articles ·of food when made, before their first despatch for sale or 
distrtb}l~ion. 

CLASSES OF WORKERS TO WHOM THE PROVISIONS OF THIS. SCHEDULE 
. DO NOT APPLY .' " 

Paragr~ph 27. 
Notwitpstanding .anything contained iri' this Schedule, 'the aforesaid 
statutory :m:inj.muiP- r.emij.nerat~on do.es not apply ,to workers employed ,as 
bread-servers, breadvan checkers, breadvan boys,outside inElssehgers, shop 
assistant!';, cnarwOJ:nen, transport workers (including loaders at quays and 
mptor lorry boys), stablemen, harness cleaners or v:;tri washers. 

'EXPLANATORY NOTE 

(This Note is .notpart of the Order; but is intended to 
indicate its general purport.) 

This. Order sets out the statutory minhnum remuneration 
payable to certain workers on and from the 22nd May, 1957, in 
substitution for th.at fixed, by the Baking ·'Wages' 'Council 
(Northern Ireland) Wages ReglilatiOn (No.3) Order,"J955 (Order 
N.I.Bk. (204)), as amended by·the BakingWagesCbunciJ (Northern 
Ireland) 'Wages Regulation (Amendment) (No.4), Order, 1956 
(Order N.I.Bk. (213)) and the Baking Wages Council (Northern 
Ireland) Wages Regulation (Amendment) (No. 7) Order~ 1956 
(Ord'er N.I.Bk. (219)),. which Orders are revoke/d.. 

New ,provisions in the Schedule are printed: in italics. 
\' ~. 

la) S:R. & o. 11!)~(). No. 341 .. (b) COIllfl.'rmed b:v 3 & 4 '~Ol, 5, 011. 1m; 
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