954 WAGES COUNCILS
EXPLANATORY NOTE

(This Note is not part of the Order, but is intended to
indicate its general purport.) '

This Order, which has effect on and from 25th July, 1957,
amends the Paper Box Wages Council (Northern Ireland) Wages
Regulation Order, 1952 (Order N.I.B. (49)), as amended by the
Paper Box Wages Council (Northern Ireland) Wages Regulation
(Amendment) Order, 1956 (Order N.IB. (63)), by increasing the
statutory minimum remuneration fixed by those Orders.

Order N.I.B. (63) is revoked.
New provisions in the Schedule are printed in italics.

The Retail Bespoke Tailoring Wages Council (Northern Ireland)
‘Wages Regulation (Holidays) (Amendmeént) Order, 1957

1957. No. 28 [NC]

Whereas the Ministry of Labour and National Insurance
(hereinafter in this Order referred to as “the Ministry ) has
received from the Retail Bespoke Tailoring Wages Council
(Northern Ireland) the wages regulation proposals set out in the
Schedule hereto; ’

Now, therefore, the Ministry by virtue of the powers conferred
on it by Section 10 of the Wages Councils Act (Northern Ireland),
1945(a), and of all other powers enabling it in that behalf, hereby
makes the fellowing Order:—

1. The wages regulation proposals set out in the Schedules
hereto shall have effect on and from the specified date.

2. In this 'Order the expression “ the specified date ” means
the 25th day of February, 1957, provided that where, as respects
any worker who is paid wages at intervals not exceeding seven
days,.that date does not correspond with the béginning of the
period for which the wages are paid, the expression “ the specified
date ” means, as respects that worker, the beginning of the next
such period following that date.

3. This Order may be cited as the Retail Bespoke Tailoring
Wages Council (Northern Ireland) Wages Regulation (Holidays)
(Amendment) Order, 1957.

Sealed with the Official Seal of the Ministry of Labour
and National Insurance for Northern Ireland this
twelfth day of February, nineteen hundred and fifty-
seven in the presence of .

(r.s) R. W. Steele,

Assistant Secretary to the Ministry of Labour
and National Insurance for Northern Ireland.

(a) 1945, Ch. 21,
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. w1 FIRST SCHEDULE
HOLIDAYS AND HOLIDAY REMUNERATION

‘The Retail Bespoke Tailoring Wages Council (Northern Ireland) Wages
Regulation (Holidays) Order, 1952(a) shall have effect as if in the Schedule
thereto for sub-paragraph (2) of paragraph 2 there were substituted the
following sub-paragraph:—

“ (2) Thé said customary holidays are:— )

(@) Christmas Day (or, if Christmas Day falls on a Sunday, such
other weekday as.may be appointed by National Proclamation,
or, iIf ndone is so appointed, the next following Tuesday), Boxing
Day, Easter Monday, Easter Tuesday and {wo other days (being
days of the week on which the worker normally works for the
employery in the course of a calendar year to be fized either

© (@) by agreement between the employer and the worker or his
representative, or (i) by the employer, in which case the days
so fizred must be notified to the worker not less than eight weeks

before the customary holiday;
or, (b) a day substituted by the employer for any one of the four days
first-mentioned in (a), being a day recognised by local custom

.. as a day of holiday in substitution for the said day.”

SECOND SCHEDULE
STATUTORY MINIMUM REMUNERATION

The Retail Bespoke Tailoring Wages Council (Northern Ireland) Wages
Regulation Order, 1956(b) shall have effect as if in the Schedule thereto for
paragraph 20 there were substituted the following paragraph:—

“ Paragraph 20.

The expression “customary holiday ” means—
(@) Christmas Day (or; if Christmas Day falls on a Sunday, such
. obther weekday as may be appointed by National Proclamation,
© or, if none is so appointed, thé next following Tuesday), Boxing
D,ay, Raster Monday, Easter Tuesday and two other days (being
days of the week on which the worker normally works for the
employer)- in, the course of a calendar year to be fized either
@) by dgreement befween the employer and the worker or his
representative. or (iiy by the employer, in which case the days
so fixed must-be notified to the worker not less than eight weeks
before the customary holiday:

or, (b) a day substituted by the employer for any one of the four days
first=mentioned in (@), being a day recognised by local custom

as a dday of holiday in substitution for the said day.”

EXPLANATORY NOTE

(Thzs Note is not part.of- the Order, but is intended to
indicate its general purport)

This Order has effect on and from 25th February, 1957. The
First Schedule amends the Retail Bespoke Tailoring Wages
Council (Northern Ireland) Wages Regulation (Holidays) Order,
1952 (Order N.LT.R.B. ('10)), by providing that, during the course
of each calendar year, two additional days of customary holiday
shall bé allowed by an employer to a worker in respect of whom
the Retail Bespoke Tailoring Wages Council (Northern Ireland)
operates. The Second Schedule ameénds, in the manner specified,
theé definition of “ customary holiday ” contained in the Retail
Bespoke Tailoring Wagés Council (Northern Ireland) Wages
Regulation Order, 1956 (Order NIT.R.B. (76)). New provisions
in the Schedules are prmted 1n 1tahcs ‘

fa) SR. & O. (NI, 1»952 No 90 (h) SR. & O. (NI) 1958, No. 82,
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