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The Dressmakjngand Women's Light Clothing Wages Council 
(Northern Ireland) Wages Regulation Order, 1957 

1957. No .. 47 [NC] 

Whereas the Ministry of Labour and National Insuranc·e 
(hereinafter in this Order referred to as "the Ministry") has 
received from the Dressmaking and Women's Light Clothing 
Wages Council (Northern Ireland) the wages regulation proposals 
set out in the Schedule hereto; 

Now, therefore, the Ministry by virtue of the powers conferred 
on it by Section 10 of the Wages Councils Act (Northern Ireland), 
1945(a), and of all other powers enabling it in that behalf, hereby 
makes· the following Order:.-

1. The wages regulation proposals set out in. the Schedule 
hereto shaH have effect·:on and from the specified date and as 
from the date immediately preceding the specified date the 
Dressmaking and Women's Light Clothing Wages Council 
(Northern Ireland) Wages Regulation (No.1) Order, 1954(b) and 
the Dressmaking and Women's Light Clothing Wages Council 
(Northern Ireland) Wages Regulation (Amendment) (No.1) 
Order, 1956(c), shall cease to have effect . 

. 2. In this Order the eXPression" the specified date" means 
the 27tp day of February, 1957, provided that Where, as respects 
any worker: who is paid wages at intervals not exceeding ·seven 
days, that date does not correspond with the beginning of the 
period for which the wages are. paid, the expression" the specified 
date" means, as respects that worker, the· beginning of the next 
such period following that date. 

3.. This Order may be cited as the Dressmaking and Women's 
Light Clothing Wages Council (Northern Ireland) Wages 
Regulation Order, 1957. 

Sealed with the Official Seal of the Ministry of Labour 
and National Insurance for Northern Ireland this 
eighteenth day of February, nineteen hundred and 
fifty-seven in the presence of 

(L.S.) . R. W. Steele, 
Assistant Secretary to the Ministry of Labour 

. and National Insurance for Northern .Ireland. 

SCHEDULE 

The following minimum remun€ration shal~ be substituted for the 
statutory minimum: remuneration fixed by the Dressmaking and Women's 
Light Clothing Wages Council (Northern Ireland) Wages Regulation (No. 1) 
Order, 1954 (Order N.I.W.D. (74». 

(a) 1945, Ch. 21. . 
(b)S.R. & O. (N.I.) 1954, No. 124. 

(c) S.R. & O. (N.r.) 1956, No. 14. 
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STATUTORY MINiMUM REMUNERATION FOR MALE AND FEMALE 
WORKERS EMPLOYED IN THE FACTORY BRANCH 

OF THE 'rRADE 

GENERAL MINIMUM TIME RATES 

MALE WORKERS 
Paragraph 1. 

MALE CUTTERS (as defined in par.agraph 19) 

Per hour 
s. d. 

.,. 3 6 

Par,agraph 2. 
MALE WORKERS other than MALE CUTTERS:-

Workers of-
21 years of 'age or oOver ... 3 lt 
20 and under 21 years of age 
19 20 
18 19 " 

... 2 7J!. 
2 

4 . 

3il-
2 O!} 

17 18 1 10 
16 ,,17 1 61 
15" " 16 " 1 2!} 
under 15 years of age 1 2;!-

LATE ENTRANTS 
Paragraph 3. 

Notwithstanding the provisions ·of p!l,ragraph 2, a male worker commencing 
employment in the Factory Branch of the trade foOr the fl,rst time at or 
over the 'age oOf 19 yeats may be employed for a period of twelve months 
as follows:-

(a) for the first six months o,f employment, at a general minimum time 
rate of 28. Oid. per hour. 

(b) for the second six moOnths of employment, ·at -a general minimum time 
rate of 28. ld. per hbur. 

On t.he expiration of ;twelve months' employment in the trade such worker 
shall receive the' general minimum time rate appropriate to his age. 

FEMALE WORKERS 
Paragraph 4. 

FEMALE WORKERS other than Conveyor Belt Machinists (as defined in 
paragraph 20) and other than Learners ('as defined in par!l,graph 21):-

Per hour 

(a) workers 'other than out-workers ... 
s. d. 
2 2il-

(b) out-wo·rkets (as defined in par.agraph 22) ... 2 2il-

P.aragraph 5. 
CONVEYOR BELT MACHINISTS (as defined in paragraph 20). other 
than Learners (as defined in paragraph 21) 2 4>1-

Paragr.aph 6. 
FEMALE LEARNERS (-as defined in paragraph 21):-

Period of Employment 

During 1st six months of employment 
" 2nd 

3rd 
4th " " 
3rd year of employment 

." 4th 

I 
Learners commencing at:-

14 and 15 and 16 and 
under 15 un<jer 16. under 21 2L years o,f age 'D'r 
y·ears of yea;rs of yeal'l9 of over 

ag·e ·age age ______ 1-__ 11 ________ _ 

Per hour 
--I 

s. d. s. d. s. q,.. . s. d. 
1 01 1 1t 1 lil- 1st three.moOnths 1 7! 
1 lt 1 2!} 1 3 21'id " .1 lot 
1 5t 1 6 1 7t Srd 2 0 
1 6 1 7 1 10!} 4th 2 1 
1 8! 1 l11f 
1 ltt 
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Ai>V;J\~CES TO, ~E,A.RNE~S 
Paragraph 7. . 

(a) The advances to be· ,g,iwn to female learners commenqing a.t ;under 
. ,2.1 :years of age .will, during th~ first tWQ. yea,rs' .. employm~nt zn the 

trade take effect in the first full 'Pay perzod zn January and July of 
each year, theleamer being entitled to her fir.st advance as from the 
first day of suc/i pay period in January or July, as, the qase 1Tl(!,y .be, 
provided she has been in the trade for at least three mQnths. The 
ddvi:mces to be'giv~n 'to f¢nidle learners durinq the third '£i1J,dfourth 
yea.rs at ·e1T!ploymfmt in the trad~ become ·ay,e .qs from the first. day 
6fthe first tull 1.iay period fol101.lwny, the ~xp·trat(/,on of twelve months 
frOm the riate upon which the last :Precedmg advance b~came payable . 

. (b) The advances to be given to f·emale learners commencmg 'at 21 'years 
'of ,age and over become due at the expiration 'of three" ·six and nine 
months employment in the trade. ' 

COMPLETION OF LEARNERSHIP 
Paragraph 8. . ' , 

A female learner ceases to be a learner and ,becomes entitled to the' full 
general minimum time rate applicable to a worker ,of her class 'upon the 
f1,ll~lIll.ent of th~ appropri~te conditions setout below:~ ,', 

'. Age on entet"ingemployment . , Conditions 
14 and under 15 yearS ·ofage Th.e completion of foul' years' employ

ment in, the trade. 
15 ;, 16 The completion of thr:ee years' emplo,y-

ment in the trade. 
".' " The completion. of two years' employ

,. inent in' tlJ,e tr;:l.de. 
1'6 21 

, 21 years of age or over The c9nipletion .. ,bf 011E: year's employ
ment in the ,trade. 

·CERTrF~OATES, OF LEARNERSHIP 
"Paragraph 9. 

Application must be made to the' Wages Oouncil f.or -a certificate of learner
ship in respec;:t of 'every worker whom it is desired to, employ at the special 
lower rates for female learners. Unless such certific'ate h'as .beenobtained 
br ,applica:tion made therefor, -anO: ·the other conditions relating to learner
ship .as laid down 'in this Schedule are complied With, the general ininimum 
time tate paY8lble shall be the appropriate rate for female workers other 
than .learners. ' " 

GUARANTEED TIME RATE FOR CERTAIN PIECE WORKERS 
Paragr.aph 10. 

Where an ,employer transfers a female worker, other than a l.earner (as 
defined in paragraph 21), who is 'at the time emp}oyedby him in .'any trade 
other than ,the Dressmakjng and Women'·s Light Clothing Trade, to employ
mep-t on PIECE WORK on the employer's premises in any branch, process or 
m~thod of manufacture or oper'ation in the Dressmaking and W'Omen's 
Light Olothing Trade (-as defined in paragraph 27) of 'which she has had 
no pr:evious eX'P~rience, that worker must,: during the first FOUR WEEKS of 

::sll,ch e)llp1oy~ent, be patd .a guar,anteed time rateb·f 
2s.'2~d.' PER HOUR . 

. 'Where a guaranteed tihle ratei§. ~pproptlate "an employer must pay female 
workers :of the class s-Ijecifi'~d 'therein who are employed.. on piece work not 

, less. than the guaranteed.time.rate notwithstap.ding that their earnings 
... on. piece Work are less th'an such sum, Le., the worker's earnings must be 

. made u:J?' to the guarant~ed time r'ate. 

PIECE! WORK BASIS TIME RATES 

MALE WORKERS 

. ;Pa;r~graph 11 . 
.... MALI!1 CUTi'ERS (as defineq ,in paragraph 19) 
." '.. 

'1;'aragraph 12. .' 
MALE' WORKE~S' other 't,han MaTe Cutters 

Per hour 
s. d . 

3 8 

3 3! 
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FE][ALE VVORKERS 
Paragraph 13. 

FE][ALE VVORKERS, including Out-VVorkers (as defined in para-
graph 22) 2 4:!-

ApP~ICATION OF PIECE VVORK BASIS TI][E RATES 
Paragraph 14. . 

An employer must pay to workers employed on piece work, piece rates each 
of which would yield" in the circumstances of the case, to an ordinary 
worker 'at l~ast the -same 'amount o,f money 'as the a;ppropri:ate piece work 
basis time rate.. In determining whether any piece rate s·!\.tisfies the fore
going condition regard s'hall be had only to the earnings of' workers of 
ordinary skill and experience in the class of work in question and not to 
the earnings of workers of less than ordinary skill ·and experience. 

OVERTIME 
Paragraph 15. 

Over,time,rates are payable 'as follows:-
A. VVORKERS E][PLOYED ON TIME VVORK: 

(1) On any day .other than Saturday (-or the weekly short day 
substituted therefor), SundayoT a customary holiday-

For the first two hours worked in excess 
of 9 hours ... TI][E-AND-A-QUARTER 
Thereafter ... TI][E-AND-A"HALF 

Provided ·that where it is the esta;blished practice of an employer 
to requiTe the worker's attendance on only five days in the week, 
the said overtime rates ·of time-and-a-quarter 'and time-and-a-half' 
·shall be payable on those five days after 9l and U~ 'hours' work, 
respectively. , 

(2) On a Saturday, hot being a ·customary holiday-
(a) In respect of that dass of worker which 

cus·tomarily attends on six days in the 
week~ 

For 'all time worked in excess of 5 hours TIlvi:E-AND-A-HALF 
(b) In respect. of that class of worker which 

'customarily attends on five days in. the 
week- . 
For all time worked ' .. 

(3) On a SundaY'or a' customary holiday
For all time worked 

(4) In any week--· 

TIME-.AND-A-HALF 

DOUBLE TmE 

For 'all time worked in excess of 45 hours TIME-AND-A-QUARTER 
except in so foal' as higher overtime r,ates may be payable 
under the provisions of sub-paragraph A OJ, (2) and (3). 

Provided that, where it is the estab~is'):led practice of 'an 
employer to require attendance on Soaturday in alternate 
weeks only, the overtime rate is pay'ruble in the week in 
Which attendance on Saturday is required only ,'after 
47 hours have been worked. . 

(5) VVhere it is the established practice of an employer to -require 
'attendance on Sunday instead of S'aturday; the overtime' r'ates 
'apply to workers in like manner as if the wo:rd ... Saturday" were 
substituted for" Sunday" and the word" Sunday" for" Saturday." 

B. MALE AND FE][ALE WORKERS EWIPLOYED ON PIECE WORK: 
(1) ~ale and female workers (other .than those of the. class spe~i~ed 

In paragraph 10) employed on pIece work are entItled to receIVe 
in ,respect o·f each hour of overtime worked in addition-to piece 
r'ates' each ·of which would yield, in the circumstances of the case 
to an or,dinar:y worker, at l~as~ the same 'all!'0unt of mOney' a-s the 
~ppropriate pIece work baSIS tIme rate appllcable' " 



ptessmaking arid Women's Light Clothing 921. 

an amount equivalent to ONE~QUARTER, ONE-HALF, or THE WHOLE of 
the 'appropriate piece work ,basis .time rate, 

according as the 'overtime rate payable under :the provisions of 
sub-paragraph A, if the worker h'ad, been employed on time work, 

. wo-g.ld have1;>~en. equivalent to tim.e",·and-a-quarter.· time-'and-a
half, ordou'l:lle-tf:rne, respectively . 

. (2) F~m,ale worker~ of the class specifieq iil paragraph 10 are, during 
t1;le period ·of four Weeks refer·red to in :that l)aragrap1;l, entitled to 

. recei've, iil. respeGt. of each hour of overtiri:le worked; in addition to 
the guaranteed time rate, . 

'l1n aIlJpunt eq~livalent to ONIt-QUARl'ER, ONE-HALF, or Tll'E;. WHOLE of 
the guaranteed' time rate, 

according 'as theove'l:time rate Pl1y·able under theprovisiohs of 
,sup-paragraph A, if the worker 1;la.d been employed on time work, 
wduld have· been :equivalent to time-and-;a-quarter, time-and-a
half, Qrdouble-tirrte, respective~y. 

Paragraph 16.,. . . 
. Overtime rates are pay'aqle in respect. of allovertime worked op.any d,ay, 
notwithstanding that the total number of hours worked in the week dQes 
not exceed 45. 

paragi'aph17. 
The expresSion "cl,lstomary holiday" means,........, 

(a) Christmas ·Day (or, if ChristmaS Day falls on a Sunday, such other 
week day as may be appointed by natioI):al proclamation '01', tf none: 
ts so apPoiI+ted,. the next fqllowing T:uesday), Boxing Day, Easter 
Monday, Easter Tuesday, and two other days ('being dayS on which 
the worker normaHy workS) 1n the course of a calendar year to be 
fixed. by the employer and notified to the worker not less than three' 
weeks bef,ore the hbliday; . . , , ' . 

or (b) a day substituted by the employer for any 'One of the said daY'S; being .
a day recogn~sed by local custom 'as a day 'Of holiday in substitution 
fOr the said daY. 

Paragraph 18. . 
:ror ·the purpose of paragraph 15, the expressions tirrte-·and-a-quarter, 
'time-a+ld~a-half, l;:Lnd double-time mean, respectively, one-and-a-quarter 
times, 'DIl.e-and·-a-half times, and twi:ce the amount of the .minimum rate 
Qtl;lel'Wise!llpplicable. 

GENERAL 
DEFINITIONS 

, For the purpo-seof the application of the statutory minimum remunera
tion the following. definitions apply~-

P.aragraph 19. 
A MALE CUTTER is a worker who:-' 

«(t) ~s whQlly .61' ma~nlY<?mployed in cutting (including the· :operations 
. , of. l1:ooking-u,p, foldtng, .inal'king~ii1 or mal,'king-out and dividing); 

and 
, . ('I), ha.lS had not lelSs than five years' experience i:p. ~utti.ng. in the Factory 

Qr Wholesa~e Manuf·acturing Brallch of the Dressml1king and 
Women's Li~ht Clothing Trade. 

paragraph 20. . 
.AC()NVEYO~ BELTmac'liinist is· a female worker who:.-

• is emplQY~d ~n machining any work ,conveyed dil:ect to or from the 
worker on a mechanical conveyor belt. . .' . 

Paragl'aph 21. 
. A FEMALE LEARNER is 'a worker who:-

30A 

(a) is employed during the whole'or a substantial part of her time in 
learning ',any' branch or ·process. of the -trade by ·an. employer who 
provides the learner with teas'onable facilities for such learning; 
and ' -' 
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(b) 'has received a cer,tificate or has been regIstered in' 'accordance with 
rules from time .t·o time laid down by the; Wages qonncil or has 

. made 'application for such certificate or registration which has been 
duly :acknowledged and is still under considera·tion 

Pl"Ovided ·that the certification or registration of a female learner 
wilI become invalid if at !j.ny time during learnership the provisions 
set out in this Schedule relating thereto are not complied with. 

Provided 'also that 'an ·employer may employ a female learner on 
her first employment in the trade witJhout a certificate or registration 
for a probation period not exceeding four 'weeks, but in ·t11,e event of 
such learner being continued thereafter 'at her employment the 
probation period must be included in her period of learnership. 

Provided fur·ther tha.t notwithstanding compliance with the con
ditions cont'ained iherein, a person will not be deemed to be a learner 
if she works in 'a room used for dwelling purposes. 'and is not in the 
·emPloyment of her parent or guardian. . 

Paragraph 22. 
An OUT-WORKER is a worker who works in her own home or any other ploace 
not under the control or management oi the employer. 

Paragraph 23. 
The "RETAIL BESPOKE DRESSMAKING BRANCH OF THE TRADE" is that branch 
of the trade in which the employer supplies the garment direct to the 
individual wearer and employs the worker direCt .. 

Paragmph 24. 
:.The "FACTORY BRANCH OF THE TRADE" is any branch of" the 'trade other than 
the Retail Bespoke Dressmaking Branch.' '. 

EMPLOYMENT OF JUVENILE WORKERS ON :PIECE WORK' 

Paragraph 25.-
An employer will, in any case where a learner or other juvenile worker is 
employed on piece work during the first six months of his employment in 
the tr.ade, be deemed to pay wages at less than the minimum rate unless 
he shows ~hat such worker has received in respect of his employment on 

:piece work in each week during that period, -at least the same 'amount of 
money ,as such worker would have been entitled to receive if employed 

.. 0n.time work. . 
An employer will, in any c·ase where 'any ,such worker is so employed at 
any time subsequent to the first six months of his employment in the tr'ade, 
be d.eemed to pay wages at less' than the minimum rate unless he shows 
that such worker has, in respect o-f his employment on piece work, been 
paid at piece rates which would yield, in tne ciTcumstances of the case, to 
an 0rdinary worker (not being 'a juvenile wOrker) at least the same amount 
of money -as the appropriate piece work basis tEe rate. 

WAITING TIME 
Paragraph 26. . 

(1) A worker is entitled to' payment of statu·tory mini:rnum remulleration 
'. 'as 'afores'aid during ·all the time during which he is present on the 

pJ;.emises of ,his enu)loyer unless 11e is so present either without his· 
.. ,' employer's consent, express or implied, or for some purpose uncon
" nected wi·th his work and ·other th'an that of waiting for work to be 

given to him to perform. . " . 

(2) A piece worker is, during any time during which he is present as 
aforesaid and is not doing piece' Work. entitled to payment oJ the 
general minimum time rate. applicable to the workers of the class to 
which he belongs. . 

Provisions (1) and (2) do not apply when- . 

.' 
'" 

(a) 'a worker is present on his employe):"s premises· by reason· only of 
" the fact that· he is resident thereon, or .' . . 

(b) a wo:rker is ,pr.esent on his .employer's premises during normal meal 
" .. tiII].es ill ,a r09l1J. or pl:ace i11 which no work is 'being done and is 

not waiting for work to be given to him to perform. ,,' 
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.' .' . ApPLICABILITY OF STATUTORY MtNIMU~ REiVIuNERATION 

Paragraph 27. 
·The statutory minimum remuneration applies, subject to the provisions 
. of the Wages Councrls Act (Northern Ireland), 194!:i;' to workers in relation 
to whom the Dressmaking and Women's Light Clothing Wages Council 
(Northern Ireland) operates, that is to say, workers employed in Northern 
Ireland in the trade specified in the Trade Boards (Dr·essmaking and 
Women's Light Clothing Trade, Northern Ireland) (Constitution, 
Proceedings ,and Meetings) Regulations, 1925 (a), dated 20th May, 1925, 
namely:- . 

Those br.anches ·of the Women's Clothing Trade that are engaged in 
the mal,{ing of Non-Tailored Garments, namely, the making fr:om t~xtile 
or knitted fabrics of (a) non-tailored wearing apparel (other than 
.ha:ndkerchiefs) . worn by women 'or girls or by chHdren without 
distinction of sef::, or (b) boys' readymade washing suit~ 0·1' sailor suits, 
Where ·carried out in associ.ation with or .in conjunction with the making 
of garments to be worn by women or girls or by' children without 
distinction of sex: . 

INCLUDING-

All operations or. processes of cutting, making or finishing by 'hand 
or machine of dresses, non-tailored skirts, wraps, blouses, blouse
robes, jumpers, sports coats, neckwear, tea-g:ewns, dressing-gowns, 
dressing-jackets, pyjamas, underclothing, underskirts, aprons, 
overalls, nurses' and servants' caps, juvenile dothing, baby-linen or 
similar non-tailored :articles; . ' 

the makiin.;g ·of fi·eM bornn'ets, sun'1'bonnets, boudoir 'caps or' infants' 
miJ!linery where carried on in association with or in colijunction 
with the making of .any of the articles mentioned in pa:ragi"aph (1) 
above; 

(3) (a) the .altering, repairing, renoV'ating or remaking of any of the 
above-men tionedarticles; 

(b) the cleaning of any of the above-mentioned ~rticles, where 
carried ,on in association with or in conjunction with the 
altering, ;repairing, renovating or remaking of such garments; 

(4) all processes Qf embroidery or decorative needlework where carried 
on in assocI.ation with ·or in conlunction with the making, altering,' 
repairing, renpvating or remaking of such articles, other than hand 
embroidery or hand-drawn thread. work on articles ma:de of linen 

. '. <1 or cotton or of mixed linen .and cotton; 

(5) the following processes .if done by machine :-thread drawing, 
thr~ad clipping, toP' sewing, scalloping, nickeIT.1ing ,and paring; . 

. (6) laund~ring, smoothing, folding, ornamentIng, boxing,' packing, 
warehousing or other operations incidental to or appertaining to, 
the making, altering, repairing, renovating or remaking of .any of 
the above-mentioned articles; 

BUT EXCLUDING-

'(a) The making of knitted l:J,rticles, the making of underclothing, socks 
. and stocking·s from knitted f'a:bri:cs, .and the making' from knitted, 

fabrics of articles mentioned in paragraphs (1) 'and (2) above, where 
carded on in a:ssociation with or in conjunction with the manufacture 
·of the knitted fabrics; 

(b) the making of gfloves, spats, g'a!iters, boots, shoe:s and slippers; 
(c) the making of headgear, other than the' articles mentioned in 

paragraph (2) above; . :" 
Cd) the .branches 'of tr·ade covered by the Trade Boards (Cors'et) Order, 

... 1919(b).; .' ..... :".:.' ...... 
(e) the making .of rubberised' or oilskin' garments'; 

(1\)' S.It. &, 0. (N.r:) 19-25, J)l1o, 60. (b) S.R. & 0, l1nl9; No. ·:W). 
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(I) the making of women's collars and cuffs 'and of nUrses' stiff washing 
belts where carried on in association with or in conjunction with 
,the making of men's or boys' shirts or collars;. .' 

(g) warehousing, packing ,and other similar oper~tions carried on in shops 
mainly engaged in the retail distribution of articiles of any description 
that are not mfl,de on the premises; 

AND EXCLUDING ALSO--
Any processes or operations tincluded in the Appendix to the Trade 
Boards (Shirtmaking) Order, 1920 (a). . 

CLASSES OF WORKERS FOR WHOM NO STATUTORY MINIMUM REMUNERATION 
HAS BEEN FIXED 

Paragraph 28. 
Notwithstanding ,anything contained in this Schedule, the statutory 
minimum remuneratIon aforesaid does not apply to workers employed as 
clerks, salesmen, ,saleswomen, travellers, engi:Q.eers, mechanics, enginemen, 
firem~m, stokers, carpenters, watchmen, carmen, charwomen, time-keepers 
and outside mess~ngers. 

EXPLANATORY NOTE. 

(This. Note is not 'part at the' Order, but is' intended to 
indicate its general purport). 

This Order, which has effect .on and from 27th February, 1957, 
sets Gut the statutory minimum remuneration payable in 
substitutiGn fGr that fixed by the Dressmaking and WGmen's 
Light Clothing Wages Oouncil (Northern Ireland) Wages 
Regulation (No.1) Order, 1954, (Order N.I.W.D. (74)), as amended 
by the Dressmaking and Women's Light Clothing Wages CGuncil 
(Northern Ireland) Wages RegulatiGn (Amendment) (No.1) 
Order, 1956 (Order N.I.W.D. (78)); which Orders are revoked . 
. New: provisions in the Schedule are printed in italics. 

The Dressmaking and Women's Light Clothing Wages Council 
(Nort;hern Ireland), Wages Regulation (Amendment) Order, 1957 

1957. No. 48 [NC] 

Whereas the Ministry of Labour and NatiGnal Insurance 
(her,e~nafter til this Order referred to as "the Ministry") has 
received from the Dressmaking and Women's Light Clothing 
Wages Council (Northern Ireland) the wages regulation proposals 
set out in the Schedule hereto; . 

Now, therefGre, the Ministry by virtue of the powers conferred 
on it by Section 10 of the Wages Councils Act (Northern Ireland), 
1945 (b), and .of all other powers enabling iUn that behalf, hereby 
makes the following Order:-

1. The wages regulation proposals set out in the Schedule 
hereto shall have effect on and 'from the speCified date and as 
from the date immediately preceding the specified date the 
Dressmaking, and Women's Light· Clothing WageS Council 
(Northern Ireland) Wages RegulatiGn (Amendment) (No.2) 
Order, 1956(c), shall cease to have effect. 

(a) S.R. & O. 1920, No. 711. 
OJ.) 1945, Cll. 21. 

(c) S.R. & O. (N.I.) 1956, No. 17. 
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