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The Baking Wages Council (Northern Ireland) Wages
Regulatmn (No 1) Order, 1957

1957. No. 97 . INeT

Whereas the Ministry of Labour and National Insurance
(hereinafter in this Order referred to as ‘“the Ministry”) has
received from the Baking Wages Council (Northern Ireland) the
wages regulation proposals set out in the Schedule hereto;

Now, therefore, the Ministry by virtue of the powers conferred
on it by Section 10 of the Wages Councils Act (Northern Ireland),
1945(a), and of all other powers enabling it in that behalf hereby
makes the followmg Order:— :

1. The wages regulation proposals set out in the Schedule
hereto shall have effect on and from the specified date and as
from the date immediately preceding the specified date the
Baking Wages Council (Northern Ireland) Wages Regulatlon (No
1) Order, 1955(b), shall cease to have effect.

2. In this Order the expression ‘“the specified date” meais the
22nd day of May, 1957, provided that where, as respects any
worker who is paid wages at intervals not exceedlng seven days,
that date does not correspond with the beginning of the period
for which the wages are paid, the expression “the specified date”
means, as respects that worker, the begmmng of the next such
perlod following that date. .

3. This Order may be cited as the Baking Wages Councﬂ
{(Northern Ireland) Wages Regulatlon (No. 1) Order, 1957.

Sealed with the Official Seal of the Mlnlstry of Labour and
National Insurance for Northern Ireland this tenth
day of May, nineteen hundred and fifty-seven, in the
presence of

(L.8.) R. W .S’teele

Assistant Secretary to the Ministry of Labour and
National Insurance for Northern Ireland.

SCHEDULE

The following minimum remuneration shall be substituted for the
statutory minimum. remuneration .fixéed by the Baking Wages Council
(Northern Ireland) Wages Regulatlon (No, 1) Order, 1955 (Order N.I.BK.

(202)).

STATUTORY MINIMUM REMUNERATION FOR MALE AND FEMALE WORKERS EMPLOYED
IN THE COUNTY OF THE CITY OF BELFAST AND DISTRICTS SITUATE WITHIN A RADIUS
OF 15 STATUTE MILES THEREFROM

Paragraph 1. |
-Subject to the provisions” of this Schedule the statutory mmimum
re%iuneration payable to workers of the classes. specified in the following
table is: — .

(a) 1945, Ch. 21. 0 S.Rf"& 0. (N.I.) 1955. No. 194,
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DAY WORKERS

‘Where the workmg days-of the normal working. week Jcommence at. or after
. 6 a.m, ahd finish before 8:30 p.m, & -

for each | for each | for each
hour hour hour
worked worked worked
for a normal working ona ona ona
week weekday | Sunday | customary
inexcess | (I) by a hohday,
of the worker
normal | other than subject to
’ working | a Sunday the
" Class'of Worksr day, but | worker or | provisions
. = subject to | {2) by a of para-
the Sunday graph 8
(1) in- the | (2) in the | provisions | worker in
- case of case of a { of para- excess
a worker.| Sunday graph 4 of his
otherthan| worker normal
a Sunday working
worker day
Col. 1 Coe Col2 -| Col8 | Col4 | CoL5 | Col6
(1) MaLE WORKERS s. d. s. d s, d.| s d.| s d.
(@) Journeymen Baker .. ' .. | 176 0| 205 4| 5 10} | 7 10 7 10
(b) Doughinaker .. = .. -. |183 61214 1| 6 1%) 8 2 8 2
(c) Ovénsman v e 7| 183 6;) 214 1| 6 13} 8 2 8 2
(d) Confectionery Mixer c.. | 183 6| 214 1| 6 13| 8 2 8 2
. (e) Jobber ... [EITI ceo) 1s, 4d. for each week-day or 2s, 8d. for each Sunday in
[ . e ) add1t10n to the minimum rate otherwise apphcable under
(f» Apprentice Baker— the provisions of sub-paragraph (1) (a), (b), (c), or( ).
-during 1st year'of apprenticeship 55" 6] 64° 9 110 2 5«; 2 5%
PR 2nd » R 62 0 72 4 2 1 2 ,_ a2 9
TS 3‘rd I o {’7-"~ 75 0 87 6 2 6 3 4 3 4
s 4th 5 n_ e 89 61 104 § 3 0 3 11% 3 113
5th , e .| 2106 6| 124 3 3 6% 4 9 49
(g) BakehouseLa,boumer e T 1156 6182 7)) 5 2% 6 11%) 6 11}
(h) Packer .. ° 156 6| 182 7 5 2% 6 113 6 113
(1) Al other Male Workers
(excluding workers of the ‘
classes specified in paragraph .
28) aged-— :
under 17 years . o 61 0 —_ 2 0} —_ 2 8%
17 and under 18 yeams . 71 6 — | 2 4 = 3 2
18 » 19 .. 87 0| 101 6 211 3 10% 3 10%
1, 20 ,, - ... 100 9117 6| 3 43| 4 53| 4 5%
20 ) 21, : o | 120 6| 140 7 4 0 5 4% 5 43
21 years and over .. ... |'153 0} 178 6| 5 1 6 93 |.6 9%
(2) FEMALE WORKERS : :
(a) Baker .. I .. 122 6} — 4 1 — 5 5%
(b) Learner— ’
during 1st year of learnership 58 6 —_ 1 11% — 2 7
s and 2 ' .. 70 0 —_ 2 4 — 3 1%
s -3rd » » .. 81 6 —_ 2 8% —_ 3 7%
' 4th » ” .. 94 6 —_ 3 2 — 4 2%
5th o 105 0 —_ 3 6 —_ 4 8
© All other Female Workers
(excluding workers of the
classes specified in paragraph
28) aged—
under 16 years .. . 54 0 —_ — — 2 5
16 and under 17 years .. 62 6 — 2 1 — 2 9%
17 s ” .. 71 6 —_ 2 4% —_ 3 2
18 . 19 ™ 82 0 —_— 2 9 — 3 73
19 2 2 ,, . 87 6 — 2 11 — 3 10}
20 » 21, . 93 6 —_ 3 1% — 4 2
21 years and over .. .. | 104 6 — 3 6 — 4 73
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NIGHT WORKERS .

Where the working days of the normal working-week entail'atileast .3 hours’
work between 5.30 p.m. and 8 a.m., and commende,before mid-night

for each | for each | for each
hour hour hour
" worked worked worked
. for a normal working ona ona ona
weels weekday | Sunday | customary
inexcess | (1) by a holiday,
of the worker but
. . nor}z;nal otléer téxan subjict to
. R L working | a Sunday the
. Class of Worker - day, but | worker ¢r-| provisions
. : . . — subject t6 | (2) by a *| ~of para-
the Sunday graph 3
(1) in the | (2) in the | provisions { worker in
. caseof | caseofa | of para- excess
a worker Sunday graph 4 of his
other than| worker normal
a Sunday, working
worker . day
Col. 1, - Col.7 | Col.8 | Colo . Col10 Col. 11
. d. .od. | s . . d. . d
(1) MALE WORKERS S d_ s dj s df s d
(@) Journeymamn Baker ., o | 191 0| 22210} -6 43{.8 6: | 8 6
(b) Doughmaker se .e: | 198 6231 7| 6 73| 8 10 8 10
(¢) Ovensman s .. | 198 6'| 231 7| 6 73| 810 8 10
(d) Confectionery Mlxer c .. 1198 61231 7| 6 74| 8 10 8 10
,(e) Jobber . .. .

1s. 4d, for each week-day or 2s. 8d. for éach Sunday in
addition to the minimum rate otherwise applicable under

'(f) Appm-‘entice Baker— ...} the provisions of sub-paragraph (1) (a), (b), (c), or {(d).
. during 1st year of apprenticeship 63 0) 73 61 2 1 |-2 93] 2 9%
w  2nd w . o» a. | 69 6.8 1| 2 4 | 3 1. | 3 1
’ 3rd » ” I 82 6| 96 3| 2 9 3 8 3 8
" 4th ” » s 97 0-1113 2| 3 3| 4 3% | 4 3%
5th .. 114 0| 133 0 3 9% 5 1 5 1
;(g) Ba,kehouseLabourer . .o | 169 31197 6. 5074 7. 65| 7 6%
(R) Packer .. . . oo | 169 3°[197 6. 5§ 7%t |.7 7 6%

- . .3

6%
(9 All other Male Workers ’

(excluding workers of the
classes specified in paragraph .

28) aged— 1
under 17 years . e | — —_ =) = L —

, - .17 and under 18 years .- — L — — —
18 ” " .| 96 911210 3 23| 4. 34| 4 3%
19 -, 20 w . .- | 110 6| 128 11| 3 & | 4 11 4 11
20 ., 21, .- | 230 3152 0} 4 ¢4 | .5 94| 5 9%
21 years and over .. .. | 165 9193 5| 5 6

b 7| 74
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EARLY MORNING WORKERS

. Where the working days of the normal Wo-i'king week commence af
mid-night or between mid-night and 6 a.m. .

20.

for each for each for eélch for each
hour worked | hour worked | hour worked | hour worked
ona | ona ona on'a
week-day week-day week-day Sunday or
be(tlwee];x 6be:i:weend 11}11 excess olf % clustom]e;ry
, - midnight a.m. an the norma oliday, but
Class of Worker and 6 a.m. the end of | working day, ‘subjeci'. to
the worker’s | but subject the
normal ) to the provisions of
working day | provisions of | paragraph 3
- patagraph 4 |
ool. 1 " Col. 12 Col.18 | Col 14 Col. 15
‘ s d s d [ s | s d
(1) MALE ‘WORKERS ;
(@) Journéymars Baker .. .. 5 10% 3 11 . 5 10% 7 10
(b) Doughmaker .. RN 6 1% 4 1 6 13 8 2
{(c).Ovensman s . . 6 1% 4 1 6 1% .8 2
(d) Confectionery Mlxer o4 6 1% 4 1 | 6 1% 8 2
(e) Jobber .. . . . 1s. 4d. for each week-day or 2s. 8d. for each Sunday in

addition to the minimum rate otherwise: applicable under
( N Apprentme Baker— the provisions of sub-paragraph (1).(a), (b}, (¢), or (d).

" during 1st year of a,pprentlces&up 110 | 1 3 110 | 2 5%
. 2nd » 2 2 1 1 4% 21 [ 2 9
”» 3rd‘ »” 2 6 1 8 26 | 3 4
. 4th » 3 0 20 3 0 3 11%
5th 3 6% 2 4% 3 6% 4 9
(g) Ba,kehouseLabouu‘er .. 5 2% 3 5% 5 2% 6 11}
(h) Packer 5 2% 3 5% 5 2% 6 11%
(i) All other Male Workers
(excluding workers of the
classes specified in paragraph
28) aged— ]
under 17 years ; —_ — —_ -_
17 and under 18 years —_ — — -
18° " " 2 11 111 2 11 3 10%
19° ” 20 , 3 4% 2 3 3 43 4 5%
20 . 21 4 0 2 8 4 0 5 43
21 years and over 5 1 3 5 5 1 6 9%

y
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ADDITIONAL PAYMENTS FOR MALE - WORKERS
Paragraph 2,
The general minimum time rates applicable to male workers set out in
Cols. 2 and 7 of the table in paragraph 1 will be increased by the additional
amount specified;, hereafter which will not be taken into account for the
purpose of the calculation of the statutory minindum remuneration due to
such workers in respect of time worked in excess of the hormal working day
or of the normal working week—
In the case of journeymen bakers, dough-
makers, ovensmen and confectionery
mixers ... ... by 6s. 0d. per week of 45 hours
In the case of jobbers . ... by 1s. 0d. for each week-day
In the case of apprentice bakers ... by 2s. 6d. per week of 45 houts
In the caseof bakehouse labourers, packers
and all other male workers of 19 years of
age and over ... ... by 5s. 0d. per week of 45 hours
In the case of all other male workers :
under 19 years of age ... ... Dby 3s. 0d. per week of 45 hours

STATUTORY MINIMUM REMUNERATION FOR WORK ON A CUSTOMARY HOLIDAY

Paragraph 3.
The gtatutory minimum remuneration specified in «Cols. 6, 11 and 15 (in so
far as it relates to a customary .holiday) of the table in paragraph 1 is
subject to any modifications contained in a Wages Regulation Order made
by the Ministry of Labour and National Insurance pursuant to proposals
by the Baking Wages iCouncil (Northern Ireland) relating to holidays and
holiday remuneration.

STaTUTORY MINIMUM REMUNERATION FOR CERTAIN TiMeE WORKED (1) on a Day
PrECEDING A CUSTOMARY HOLIDAY AND (2) BY CERTAIN WORKERS AFTER
MIDNIGHT ON F'RIDAY

Paragraph 4.

(1) Where a worker is required by his employer to work for more than two
hours in: excess of his normal working day on a day immediately
preceding a customary holiday, he will be paid, in respect of all time
s0 worked in excess of the two hours aforéesaid; the -appropriate
statutory minimum remuneration specified in Col. 5, 10, or 15 of the
table in paragraph 1, as the case may be, o '

(2) (a) Subject to the provisions of sub-paragraph (1) a worker of the
class specified in sub-paragraph (1) (@), (b), (@), (@), (A, @,
or (h) of paragraph 1 whose normal working week ends between
midnight on Thursday and midnight on Friday, and who is
required to work in excess of his normal week will, in respect of
each hour so worked after midnight on Friday, be paid the
appropriate statutory minimum remuneration specified in Col, 5,
10, o1 15 (as the case may be) of the table in paragraph 1, provided
that the provisions of this sub-paragraph do not apply to each of
the first two hours so worked whether they occur wholly or partly
after midnight on Friday.

(b) A worker of the class specified in sub-paragraph (1) (a), (b), (¢),
(@), (N, (g), or (h) of paragraph 1 whose normal working week
ends between midnight on Thursday and midnight on Friday and
who isirequired to work an extra turn of duty on Saturday after a
period of rest of not less than eight hours’ duration will, in respect
of each hour so worked on Saturday, be paid the appropriate
statutory minimum remuneration specified in Col. 4, 9, or 14 (as
the case may be) of the table in paragraph 1. ‘

SPECIAL PROVISIONS IN THE CASE OF CERTAIN WORKERS WHEN A CUSTOMARY
Horipay FALLS ON A SATURDAY
Paragraph 5.

When a customary holiday falls on a Saturday, the normal working day
on each of the days Tuesday, Wednesday, Thursday and Friday in the week
following such Saturday will, in the case of a worker whose normal
working week includes work on each of the week-days Monday to Saturday
and whose normal hours of work on Saturday do not exceed five, be
reduced by one half-hour,
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STATUTORY MINIMUM REMUNERATION FOR JOURNEYMEN REPLACED BY JOBBERS-
Paragraph 6.
A journeyman baker, doughmaker, ovensmai; or confectionery mixer who
- is absent from his employment duting part |of any calendar week on days
other than annual or customary holidays and is, during such absence,
.. Teplaceéd by a jobber will -be paid, in respect of all time worked by him
“during: that week, the appropriate statutory minimum remuneration set
out in this Sohedule less the sum of 1s. 4d. in respect of each week-day
or 2s. 8d. in respéct of each Sunday on which he has been absent and so
réplaced, subject to a maximum reduction in statutory minimum
remuneration payable of 6s. 8d or 8s. 0d., as the Case may- be, in any
calendar Week

co S EXTRA PAYMENT FOR CERTAIN FEMALE WORKERS

Paragraph 7.
- Female workers of the class s;pec1ﬁed in paragraph 1 :(2) (c) employed on
slicing and - wrapping machines are entitled to 2s.:6d. fora normal working
weekblin addition. to the statutory mlnlmum remuneratlon otherwise
paya e

FEMALE LA’I‘E' 'ENTRANTS
Paragraph 8
Female workers of the class spemﬁed in paragraph 1 (2) (c) who enter
.. the trade for the first time between the ages of 17 and -21 years will be paid
- not less than the statutory minimum remuneration: in. respect of one year
- less than their age until they have completed twelve months’ employment;
" thereafter they will. be. paid the statutory m1n1mum remuneratmn
,approprmate to their age

DEFINITIONS

(1) Mare WORKERS
Paragraph 9,
A JOQURNEYMAN BAKER is-a Worker who is engagéd on the production of
bréad and/or cake and flour conféctionery, including any part of the
baking processes incidental to the production of the complete article of
food, and the feeding and dramng of ovens, and who has served an
a«pprenticeshlp of five years 1n the bakmg trade

Paragraph 10.
A DOUGHMAKER is & journeyman baker who is engaged wholly or mamly
in doughmaking in the making of bread or fancy bread. ]

Paragraph 11. '
An OVENSMAN is a journeyman baker who is in charge of one or more
ovens and who is responsible for the ovemng of 4 uoods

Paragraph 12,

A CONFECTIONERY MIXER isa Journeyman baker who ig.ehgaged wholly
or mainly in thé mixing of dough or batter for flour” confectionery,

Paragraph 13.

A JOBBER is a journeyman baker engaged on a,day to day bas1s and WhO
. is employed as a jobber by an -employer for less than six consecutive days
- In any-weék commencing at midnight on Saturday and endmg at midnight
© .ol the following Fmday

Provided that, in any case where a period.of continuous, employment
with an- employer of six or more consecutive working days’ duration is
available and offered by the employer to the worker, such worker will 1n0t,
as respects any work - performed- during that perlod of employmlent be
deemed to be a jobber.

Panagraph 14,
A SUNDAY WORKER is a wotker whose normal workmg Week includes
“employment of at least 74 hours’. duration on Sunday,
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Paragraph 15 .
An APPRENTICE BAKER is a worker who—

(a) is employed under an oral or written agreement by an employer
" who undertakes to provide the apprentice with reasonable and
effective facilities for learning the frade of baking;

“(b) is employed in an establishment in which the number of apprentice
bakers is limited in proportion te the number of journeymen
regularly employed as follows—

Number of journeymen Maximum number of apprentices
regularly employed employed
(i) Not more than 5 ... o1 .
(i) More than 5 1 additional apprentice for each complete

group of 5 journeymen in excess of the
first group of 5
Provided that—
(i) notwithstanding the provisions of (ii), an extra apprentice
may be employed in an establisiment in which the number
of journeymen regularly employed is at least 3 in excess of 5
or a multiple of 5,

(il) the provisions of this sub-pavagraph .do mnot apply to
apprentices who commenced their employment with the
employer prior to 3rd November, 1952;

(¢) has received a certificate or has been registered in accordance with
rules from. time to time laid down by the Wages Council or has made
application for such certificate or registration which has been duly
sacknowledged and is still under consideration, '
Provided that certification or registration of an apprentice baker
will become invalid if at any time during apprenticeship the
provisions relating thereto are not complied with, and

Provided also, that an employer may employ an apprentice baker
on his first employment in the trade without a certificate or
registration for a probation period mot exceeding four weeks, but,
in the event of such apprentice baker being continued thereafter
in the employment, the probation period will be included in the
period of apprenticeship. .

Paragraph 16. :

A BAKEHOUSE LABOURER is a worker, over 21 years of age, other than a
journeyman baker or apprentice baker, who is employed in a bakehouse
on operations other than those specified in the definition of -a packer.

Paragraph 17.
A PACKER is a worker who—

(@) wraps and prepares bakery products in packets, bags, cartons, or
other similar containers; or

(b) fills hampers, boards, trays, cases, or racks in readiness for despatch
or assists in the loading of such articles on vehicles.

(2) FEMALE WORKERS

Paragraph 18. ) : . .

- A FEMALE BAKER is a worker who has served a period of learnership
of not less than five yeéars in the trade of baking and is employed on all
or any of the following processes in the making of bread, pasfry, or flour
confectionery;—

(a) r1léht<?tmixirmg of flour, eggs, sugar or other -ingrédients into dough or
atter;

(b) the manipulating, moulding, or shaping of dough by hand;
(¢) the ovening of bread, pastry, or flour confectionery;
(d) decorating, icing, or piping; or

(e) any other similar operations incidental to or appertaining to the
manufacture of the above-mentioned articles, ‘ T
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Paragraph 19. : )
A FEMALE LEARNER is a. worker Who—

(a) is employed during the whole or a substantial part of her tlme 1n
learning any ‘branch or process of the trade of baking by
employer who prov1des the learner with reasonable facﬂmes for such
learning; .and .

" (b) has received a certificate or has been registered in accordance w-:Lth
rules from time to time laid down by the Wages Council or has made
application for such certificate or registration which has been duly
ackhowledged and -is still under consideration.

Provided that certification or registration of a female learner will
become invalid if at any .time during learnership the provisions
relating theréto are riot complied with.

- Provided’ also that an employer may employ g, female learner on

- her first employmént in the trade without a certificate or registration
for a probation peried not exceeding four weeks, but, in the event
of such learner being continued théreafter in the lemployment the
probation period will be included in the period of learnership.
Provided further that a female worker who has attended a course of
training which includes baking at a School of Domestic Economy
recognised by the Mihistry of Education for Northern Ireland will be
entitled to count the normal period of such course ag if it had been
'employment in the trade.

’ NbRMAL WORKING DAy
Para,graph 20.
NORMAL WOR/KINIG DAY means—
(@) in the case of a Sunday worker—
(i) on Sunday a day not exceeding 8 hours’ work,
(i) on any day other than
Sunday ... a day hot exceeding .8J5 hours’ work.
(b) in the case of a worker other ’ .
than a Sunday worker ... a.day not exceeding 8% hours’ work.
(e) in the case of a worker who
works on 5 Idays of the Week )
only .. .:: a-day nof exceeding 9% hours’ work,
(d) in the ease of ‘a Jobber ... @ day not exceeding 74 hours’ work.,

Paragraph 21.

For the purposes of this Scheédule a period of work which c¢ommences
before and continues after midnight will be deemed to have occurred on
‘o’he day on which It 1s completed. .

NORMAL WORKING WEEK
Paragraph 2. i
. NORMAL "WORKING WEEK means . ... @ week of 45 hours’ work,

- ) CUSTOMARY Horipay

Paragraph. 23. '

CUSTOMARY HOLIDAY means—
Christmag Day, Easter Monday, 12th July, and one other day (being a
day of the week on which the worker normally works) immediately
. preceding or immediately following each of the aforesaid days, being a
day which is, by custom in the estdblishment, recognised as a day of
holiday in addition to each of the aforésaid da,ys

Provided that, in the casé of a night worker, the day immediately

" preceding or 1mmed1ate1y following each of the aforesaid days shall
be deemed to include the spell of duty prior to or next following that

- which would erdinarily end on, Christmas Day, Easter Monday, or 12th
July, as the ¢asé may be, had each of those days been a day on which
the worker would normally have worked. Provided also, that where
Christmas Day or 12th July falls on a day of the week on which the
worker does not normally work, the customary holiday will be allowed
by the employer to the worker on the working. day immediately
preoedmg or immediately followmg that day
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CALCULATION OF HOURLY RATES IN THE CASE OF DAY WORKERS AND OF
NigeT WORKERS
Paragraph 24. .

For the purpose of calculating the statutory minimum remuneration
payable to v day worker or to a might worker in respect of each hour of
employment in the worker’s normal working day (not being a Sunday or &
customary holiday) the appropriate statutory minimum remuneration
specified in 'Col, 2 or Col, 7 of the table in paragraph 1, as the ccase may
be, must be divided by 45.

STATUTORY MINIMUM REMUNERATION FOR TIME WORKED IN EXCESS OF THE
‘ ‘ NORMAL WORKING WEEK )
Paragraph 25, ’ ]
A worker who is required to work in excess of 45 hours in any week is
entitled, in respect of the time so worked (other than time worked on a.
Sunday or a customary holiday), to the appropriate statutory minimum
- remuneration specified in Cols. 4, 9, or 14 of the table in paragraph 1, as
the case may be, notwithstanding that the number of hours worked by him
on each .day in that week has not exceeded the normal working day.

‘GENERAL

: Warting TiME
Paragraph 26.
A worker is entitled to payment of statutory minimum remuneration as
set out in this Schedule during all the time during which he is present on
the premises of his employer unless he is so present either without his
employer’s consent, express or implied, or for some purpose unconnected
with his work and other than that of waiting for work to be given to him
to perform. ’
" Provided that, this provision does not apply when-—
(a) a worker is present on his employer’s premises by reason only of
the fact that he is resident thereon, or :
(b) a worker is present on his employer’s premises during normal
meal times in a room wor place in Which no work is being done
and 1s not wajting for work to be given to him to perform.

AFPFPLICABILITY OF STATUTORY MINIMUM REMUNERATION

éarag-raph 217,

The statutory minimum remuneration aforesaid applies, subject to the
provisions of the Wages Councily Act (Northern Ireland), 1945, to workers
in relation to whom the Baking Wages (Council (Northern Ireland)
operates, that is to say, workers employed in the County of the City of
Belfast and in districts situate within a radius of 15 statute miles
therefrom in the trade specified in the Schedule to the Trade Boards
(Baking Trade, Northern Ireland) (Constitution, Proceedings and
Meetings) Regulations, 1938, dated 17th June, 1938(4), namely:—

DEFINITION OF BAKING TRADE

1. Subject to the provisions of this Schedule, the Baking Trade consists
of the following operations:— . -
(1) %the making of bread, pastry, and: flour confectionery and all work

incidental thereto; ‘

(2) the making of other articles of food and all work incidental
thereto, in an undertaking, or branch or department thereof,
mainly engaged on one or more of the operations specified in
sub-paragraph (1) of this paragraph;

(3) the sale or distribution of any of the articles of food referred to in
the preceding sub-paragraphs— :

(@) by.a worker mainly employed or engaged as bread-server,
van-man or other iike worker, including any assistant
employed or engaged by or with such worker:

() by a worker who in the same week is-also engaged in any of
the work specified in those sub-paragraphs 4

(a) SR. & O, (N\1.) 1938, No. T1.
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(4) when performed by a worker employed by an employer mainly
engaged in the Baking Trade—storing, packing, unpacking,
checking, loading, unloading, transporting, horse-keepmg, cleaning
preimises, cleaning vehicles, ©r ofher operations (wherever per-
formed) incidental to ‘those spécified in any of the preceding
sub-paragraphs, or incidental to the handling of afly raw materials

- required for the purpose of * the operations specmved in. those
sub-‘para)graphs

9. Notwrthstandmg anything in this Schedule the following operat1ons'
- .- abe not’ operatmns in the Balnng Trade:—

: (1) the makmg of biscuits m an undertaking, or branch or department

: of an undertaking, mainly engaged in the making of biscuits; ang
the makmg of any other article of food thereits by workers ma,lnly‘
engaged in the making of biscuits; .

(2) the making of any of the articlesof food referred to in paragna;ph

1 hereof—

(¢) in an hotel, boardmg house; restaurant café or sumlar
estabhshment— .
(i) for consumption on the premlses or
(ii) for eonsumption off the premises at meals served by

persons ordinarily employed on the premises;

(b) by a railway undertaking for consumption on its trains,

restaurant cars, sh-ips Or premises;

' (3) the making of—
(a) meat.pies, sausage rolls or similar art1cles of pastry (mcludmg
bread for use therein); or
(b) bread for use in sausages OF s1m11ar artlcles of food in an

undertakmg where no bread, pastry or flour confectionery
is made other than that specarﬁed in this sulb-para;graph

- (4) operatiohs incéluded in—

() the Trade Boards (Milk Distributive) Order;, 1920(a) as
amended or varied by any subsequent Order;

(b) the Trade Boards (Sugar Confectionery and Food Preserving) '
Order, 1913(h), as amended or varied by any subsequent
Order;

(e) the transport .of . goods by licensed carriers or by common
carriers.

3. For the purposes of this’ Schedule the followmg expressions have the

meanings heteby assigried to them, that is to say:— - .
“pastry” and ‘“articles of pastry” mclude artlcles -of food made wholly
or. partly of pastry;
“meat” includes game, rpoultry, egg ol fish; :

. “flour confectlonery” includeg cakes, oatoa,kesl shnortbread and lblSCllltS
“biscuits” dé not include oatcakes or shortbréad: and.

" “making’” includes the packmg wrapping and other h,an:dhng of the
articles -of food when ‘ade, before their first despatch for sale or
distributioty. )

CLASSES OF WORKERS TO WHOM THE PROVISIONS OF THIS SCHEDULE
) DO NOT APPLY

Paragraph '28
Notwithstanding anything contained in this Schedule, the aforesaid
statutory minimum remuneration does not apply to workers employed as
bread-servers, breadvan checkers, breadvan boys, outside messengers, shop
assistants, charwomen, transport workers (mcludlng loaders at quays and
motor lorry boys) sta«blemen harness cleaners or van washers.

{a) S:R. & 0, _1,9‘20, rNo: 341. R . (b) Confitmed: by 3 &_4 Geo. 5, Ch; 162,




888 WAGES COUNCILS
EXPLANATORY NOTE

(This Note is not part of the Order, but is intended to
indicate its general purport.)

"This Order sets out the statutory minimum remuneration
payable to certain workers on and from the 22nd May, 1957, in
substitution for that fixed by the Baking Wages Council (Northern
Ireland) Wages Regulation (No. 1) Order, 1955, (Order N.I.Bk.
(202)), as amended by the Baking Wages Council (Northern
Ireland) Wages Regulation (Amendment) (No. 2) Order, 1956
(Order N.ILLBk. (211)) and the Baking Wages Council (Northern
Ireland) Wages Regulation (Amendment) (No. 5) Order, 1956
(Order N.LLBk. (217)), which Orders are revoked.

New provisions in the Schedule are printed in italics.

The Baking Wages Council (Northern Ireland) Wages
Regulation (No. 2) Oxder, 1957

1957, No. 100 [NC]

Whereas the Ministry of Labour and National Insurance
(hereinafter in this Order referred to as “the Ministry”) has
received from the Baking Wages Council (Northern Ireland) the
wages regulation proposals set out in the Schedule hereto;

Now, therefore, the Ministry by virtue of the powers conferred
on it by Section 10 of the Wages Councils Act (Northern Ireland),
1945(a), and of all other powers enabling it in that behalf, hereby
makes the following Order:—

1. The wages regulation proposals set out in the Schedule
hereto shall have effect on and from the specified date and as
from the date immediately preceding the specified date the
Baking Wages Council (Northern Ireland) Wages Regulation (No.
2) Order, 1955(b), shall cease to have effect.

2. In this Order the expression “the specified date” means the
22nd day of May, 1957, provided that where, as respects any
worker who is paid wages at intervals not exceedmg seven days,
that date does not correspond with the beginning of the period
for which the wages are paid, the expression ‘“the specified date”
means, as respects that worker, the beginning of the next such
period following that date.

3. This Order may be cited as the Baking Wages Councﬂ
(Northern Ireland) Wages Regulation (No 2) Order, 1957. . ..

(a) 1945, Ch. 21. (b) S.R. & O. (N.I) 1955, No, 195.
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