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The Dressmaking and Women's Light .Clothing Wages Council 
(Northern Ireland) 'Wages Regulation (Amendment) (No.1) 

Order, 1958 

1958. No. 106 [NC] 

Whereas the Ministry of Labour and National Insurance (here­
inafter in this Order referred to as "the Ministry") has received 
from the Dressmaking and Women's Light Clothing Wages 
Council (Northern Ireland) the wages regulation proposals set 
out in the Schedule hereto; . 

Now, therefore, the Ministry by vjrtue of the powers conferred 
on it by Section 10 of the Wages Councils Act (Northern Ireland), 
1945(a), and of all other powers enabling it in that behalf, hereby 
makes the following Order:- - -

I. The w~ges regulation proposals set out in the Schedule 
hereto shaH have effect on and .from the specified "date. 

2. In this Order the expression "the specified date" means the 
1st day of July, 1958, provided that where, as respects any worker 
who is paid wages at intervals not exceed.ing seven days, that 
date does not correspond with 'the beginning ·of the period for 
which the wages are paid, the expression "the specified date" 
means, as respects that worker, the beginning of the next such 
period following that date. 

3. This Order may be cited as the Dressmaking and Women's 
Light Clothing Wages Council (Northern Ireland) Wages 
Regulation (Amendment) (No.1) Order, 1958, -

Sealed. with the Official Seal of the Ministry of Labour and 
National Insurance for Northern Ireland this twentieth­
day of June, nineteen hundrEld andfifty:"eight, in the 
presence. of 

(L.S.) J. E. Greeves, 
Assistant Secretary to the Ministry of Labour 
and National Insurance for Northern Ireland. 

SCHEDULE 

STA'DUTORY MINIMUM REMUNERATWN FOR MALE AND FEMALE 
WORKERS EMPLOYED< IN TF..E 'FACTORY BRANCH OF THE TRADE 

The Dressmaking and Women's Light Clothing Wag,es Council (Northern 
Ireland) Wages Regulation Order, 1957(b) shall have effect as if in the 
S::hedule thereto fOol' parag,raphs 1, 2, 3, 4, 5, 6, 10, 11, 12'''and 13 there were 

-su;b"tituted the folloi"ing paragrap,hf;l :- -

"GENERAL MINIMUM TIME RATES 

- MALE :.wORKERS 

Parag,raph 1. . -
MALE CUTTERS (as defined in paragraph 19) _ ,-

(a) 1945, Oll. 2l. 

Per hour 
s. d. 

..... 3 8 



-
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Paragraph 2. 
MALE WORKERS other than MALE CUTTERS:­

Workers of-
21 years of age or over 
29 and under 21 years of age 
19 " 20 
18 " 19 " ~7 " 18 
16 " 17" 
under 16 y'ears of age 

LATE ENTRANTS 
Paragraph 3. 

3 3! 
2 9i 
2 51-
2 2 
1 111-
1 7i 
1 3! 

Notwithstanding the provisions of paragraph 2, a male worker commencing. 
emp10yment in the Factory Branch of the trade for the first time at or 
over the age of 19 years may be employed for a period of twelve months 
as follows :-

(a) for the first six months of employment, at a general' minimum 
time rate of 28. 2td. per hour. . 

(b) for the second six months of employment, at a general minimum 
time r·ate of 28. 3d. pect' hour. 

On the expiration of twelve months' employment in the trade such worker 
shall receive the general minimum time rate appropriate to his .age. 

Paragraph 4. FEMALE WORKERS 

FEMALE WORKERS otJher than Conveyor Belt Machinists (as defined 
in paragraph 21) and other than Learners (as defined. in paragraph 2.1) :-

. perhaur 

(a) workers other than out-workers 
(b) out-workers (as defined in paragraph 22) 

Paragr·aph 5. 
CONVEYOR ;BELT MACHINISTS (as defined in paragraph 20) other'. than 

S. d. 
2 41-
2 4:1-

Learners (as defined in paragraph 21) ... 2 5£ 

Paragraph 6. 
FEMALE LEARNERS (as defined in paragraph 21) :-

Lea'r!}e~s "ommen~ing at ;-
--- .--
undec'll.i :<5 (lnd 16,a'nd· ' under 16 un~"r 211 2'1 yea'rs' of a~e or Pe'riod 'of E1mployment years of yel1,rs of y>el1,rS of over age a,g,B age 

.. _--
Ra,te per hour 

S. d. s. d. s. d. s. d. 
During 1st six months of emplbyment 1 1 1 2 1 21- 1st three months 1 9! 

" ~d " '. 1 2 1 3t 1 3!- 2nd 
" 1 11£ 

" 
3rd 

" " 
1 6 1 6£ 1. 8 3rd 

" 
2 Ii 

" 4th 
" .. 1 61 1 7! 2 0 4th 

" 
2 2!-

" 
3rd year of ,employment 1 . 9£ 2 Ot -

" 
4th " " 

2 Oll- - -
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.qUARANTEED TIME RA'l;'E InOR CERTAIN PIEQE WORKERS 

Paragraph 10. 
Where ai:). emplbyer transfers a fEnnale worker, other than a learner .(as 

, defined iii paragraph 21)" who is! aj; the time employed by him in ,any 
trade other than the 'Dressmaldng, and Women's Light Clothing Trade, to 
,emp1oymehton PIEClll WORK op the employer's premises in arty brand)., 
process or method '0:( manufacture or operation in the Dressmaking and 
Woinen:s LigJl,t Clotl;Ling Tr~de (as defined in paragraph 27) of which she 
has had'no previous experience, that worker must, during the first FOUR 

WEEKS of such einploY~Emt, be :paid a guaranteed time ratE) of 

28. 4id. per hour. 

Where; in accordance with the provisions of this paragraph a gUaranteed 
time r,ate 'is appropriate an employet ;must pay f,emale workers of the class 
specified therein who are employed on piece work not less than the 
guaranteed time rate notwithstanding that their earnings on piece work 
are less. than ,such :sum, i.e.,Yhe worker's earnings must be made up to the 
guaranteed time rate. 

PIEDE WORK BASIS TIME RATES 

MALE WORKERS 

Paragraph 11. 

MALE CV,):,TERS. (as defined in paragraph 19) ... 

. Paragraph 12. 
MALE WORKERS other than MaJe Cutters 

FEMALE WORKERS 

Paragraph 13, 

Per hour 
s.d. 

... 3 10 

3 5·~ 

FEMALE WORKERS, including Out-Workers (as defined in paragraph 
22) 2 5~" 

EXPLANATORY NOTE 

(This Note is not part of the Order, but is intended to 
,,' indicate its general purport.) 

This Orqer, which has effect on and from 1st July, 1958, amends 
the Dressmaking and Women's Light Clothing Wages Council 
(Northern Ireland) Wages Regulation Order; 1957 (Order N.r.W.n. 
(82)), by increasing the statutory minimum remuneration fixed 
by that Order. New provisions. in tl;le Schedule are prjnted In 
italics. 
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